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Central Control Room 
hallway
entrance to the Main Shop Lunch Room, Laboratory Lunch Room, 
and the entrance to C Division.











IN WITNESS WHEREOF the parties have caused this instrument to be executed 
by their duly authorized representatives this 31st day of March 2019. 

Phillips 66 
/s/Shari Conely_______________________________________ 
Clerical Supervisor 
Ponca City Refinery 

**THE UNITED STEEL, PAPER and FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTIAL AND SERVICE WORKERS 
INTERNATIONAL UNION ON BEHALF ITS LOCAL 13-857 (Clerical Unit) 

/s/ Debbie Hron ________________________________________________ 
Chairperson 

/s/ ___________________________________ 
International Representative 









   











The Company agrees to renew the letter agreements on layoff notice  plant 
closure, ate retention, national health insurance, health and safety, 
successorship, and job security where such letter agreements exist. 

(2019) 
Letter of Agreement 

(Applicable only to USW represented Refineries and Chemical Plants) 

RE: FATIGUE MANAGEMENT 

This Agreement confirms the understandings reached between the United 
Steelworkers International Union (USW), Local 13-857 Clerical Unit (hereinafter 
referred to as “the Union”) and Phillips 66 Ponca City Refinery (hereinafter 
referred to as “the Company”, and both hereinafter referred to as “the Parties”), 
regarding Fatigue Management.     

The Company has responsibility for occupational health and safety and every 
employee has a role to play in maintaining a safe work environment. In this 
Agreement, the Union, through its legal standing as it relates to rights as defined 
by the National Labor Relations Act (NLRA), through its various representatives, 
committees, and officers has been accorded certain participatory rights relating 
to employees' health and safety; however, it is not the intention of the Parties that 
these provisions or the Union's exercise of its rights thereunder shall in any way 
diminish the Company's final and exclusive authority for occupational health and 
safety performance. 

The Parties recognize that continuous improvement in the area of fatigue risk 
management is important to the health of employees and the safety of our 
operations.  Given these interests, if the Parties have met the provisions of the 
2012 and 2015 National Oil Bargaining Letters of Agreement (Exhibits I & II) 
relating to the implementation of API RP 755 and the ongoing management and 
administration of a Fatigue Risk Management System (FRMS), or, if the parties 
have local agreements or plant guidelines/policies in place that seek to meet the 
principles and intent of API RP 755, the requirements of this letter have been 
satisfied. 













HEALTH CARE

OCCUPATIONAL ACCIDENTAL DEATH



NO RETROGRESSION 

SEVERANCE 

CLARIFICATION TO SUCCESSORSHIP LETTER OF AGREEMENT 

HEALTH & SAFETY 



Letter of Agreement  
Severance 

(Applicable only to USW represented Refineries and Chemical Plants) 

The Company and the Union agree for the duration of this Agreement with the USW that any 
employee represented by the Union who is subject to layoff due to complete or partial plant 
closure shall be granted severance based on the applicable contractual hourly wage rate in an 
amount equal to one week for each year of service up to a maximum of ten (10) weeks. 

As a condition of receiving a severance payment, any employee represented by the Union will 
be required to sign a waiver and release in a form acceptable to the Company.  

Severance under this Agreement shall supersede any other severance payment provided under 
any applicable collective bargaining agreement, unless the amount of the other severance 
payment is greater, in which case only the greater severance payment will be granted.  

Agreed to and accepted ___________ day of ____________________, 2022 

Company  Union  
_____________________________ _____________________________

_____________________________ _____________________________ 



Clarification to Successorship Letter of Understanding 

The Company proposes to clarify the intent of the existing Successorship Letter of 
Understanding dated October 27, 1997 as follows: 

“Employee benefits” does not include hourly wage rates and vacation, which shall not be 
included in determining whether the proposed package of benefits is reasonably comparable in 
the aggregate, unless otherwise agreed between the successor company and Union.  

Agreed to and accepted __________ day of March, 2022 

Company  Union  
__________________________ __________________________

__________________________ __________________________ 



Letter of Agreement

Health & Safety 

(Applicable only to USW represented Refineries and Chemical Plants) 

The parties agree that safety and health in the workplace are paramount concerns that deserve 
the cooperative attention of the management and the union.  The parties agree, therefore, that 
at sites with more than 150 bargaining unit employees, where no USW Health & Safety 
representative position currently exists, within sixty (60) days of a request by either the local 
union or the management to develop a plan for utilizing a full time union represented 
employee from the local bargaining unit toward the objective of working jointly on improving 
health and safety in the plant. 

Agreed to and accepted________day of ____________, 2022 

Company  Union  
__________________________ __________________________

__________________________ __________________________ 










