












R&D, 
Lubricants CSPI. 















 











 







19-5 Lunch Period 

19-6 Premium Pay

Call Out







 



Work Schedule

Scheduling 















g) 



 

























ay In Lieu Of Meals - 

ARTICLE 24 
MAINTENANCE OF RATE 

24-1

24-2



24-3

24-4



25-2 

25-3















o

o
o



o

o



o
o

o









announcements to its members and agrees that the material posted shall 
contain nothing of a political or controversial nature or reflect upon the 
Company or any of its employees. No material shall be posted unless 
approved by an official of the Union who shall be responsible for complying 
with the restrictions on the nature of notices posted. 

ARTICLE 33 
LAYOFF AND RECALL 

33-1 In the event of a force reduction in the Ponca City Refinery, casual,
temporary, and probationary employees in the bargaining unit will be laid
off first. After all the casual, temporary, and probationary employees are laid 
off, the employee with the most recent date of regular, full-time status who 
is a bargaining unit employee in the Ponca City Refinery at the time of the
force reduction will be the first employee laid off. 

33-2 Employees classified as regular, full-time prior to the time they are
laid off will be placed on a recall list for a period of 1 year from the date of
lay off. 

33-3 Employees on the recall list will be called back in order of Refining
Department bargaining unit seniority and if recalled shall lose no seniority
rights. 

33-4 Recall Procedure. A former employee to be recalled shall be notified 
at his last known address on file with the Company. If at the end of 7 days 
he has not notified the Company of his acceptance of the job, he shall have 
forfeited all recall rights. If at the end of 14 days after notification of
acceptance he has not reported for work, he shall have forfeited all recall
rights. 

ARTICLE 34 
SAFETY 

No employee shall be required to perform services that seriously 
endanger his physical safety and his refusal to do so shall not warrant or 
justify discharge. 

ARTICLE 35 
CONTRACT WORK 

The Company agrees it will not bring contractors into the plant to 
perform production or maintenance work if it will result in the lay-off of 
regular, full-time employees. 
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Occupational Death Benefit 
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HEALTH CARE



OCCUPATIONAL ACCIDENTAL DEATH

NO RETROGRESSION 

SEVERANCE 

CLARIFICATION TO SUCCESSORSHIP LETTER OF AGREEMENT 

HEALTH & SAFETY 



 





 













Letter of Agreement  
Severance

(Applicable only to USW represented Refineries and Chemical Plants)

The Company and the Union agree for the duration of this Agreement with the USW that 
any employee represented by the Union who is subject to layoff due to complete or 
partial plant closure shall be granted severance based on the applicable contractual 
hourly wage rate in an amount equal to one week for each year of service up to a 
maximum of ten (10) weeks.

As a condition of receiving a severance payment, any employee represented by the 
Union will be required to sign a waiver and release in a form acceptable to the 
Company. 

Severance under this Agreement shall supersede any other severance payment provided 
under any applicable collective bargaining agreement, unless the amount of the other 
severance payment is greater, in which case only the greater severance payment will be 
granted. 

Agreed to and accepted ___________ day of ____________________, 2022

Company Union  
_____________________________ _____________________________

_____________________________ _____________________________ 



Clarification to Successorship Letter of Understanding 



Letter of Agreement 

Health & Safety 

The parties agree that safety and health in the workplace are paramount concerns that 
deserve the cooperative attention of the management and the union.  The parties 
agree, therefore, that at sites with more than 150 bargaining unit employees, where no 
USW Health & Safety representative position currently exists, within sixty (60) days of a 
request by either the local union or the management to develop a plan for utilizing a full 
time union represented employee from the local bargaining unit toward the objective of 
working jointly on improving health and safety in the plant. 
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Robert Gingerich , 
Human Resources Manager 
Ponca City Refinery 
P O Box 1267 
Ponca City, OK 7*1602-1267 (580)767-6887 

 

September 24, 2013 

Mr. Jason Smith  
USW Refinery Chairman  
Local 13-857  
1202 W Ponca Ave  
Ponca City, OK 74601 
 
Re: Side letter to the Ponca City Refinery- Fatigue Management Standard Policy 

Dear Mr. Smith 

Operating safety and responsibly are core values that Phillips 66 takes seriously. Consistent, 
with these core values and in an effort to reduce the likelihood of fatigue related incidents, 
the Ponca City Refinery will implement and administer a Ponca City Fatigue Management 
Policy and Procedure, which will become effective January 1, 2014. 

The Company agrees that if an employee works required overtime hours at the request of 
the Company, and as a direct result of working those overtime hours, are directed by the 
Company not to report for scheduled straight time hours due to the Hours of Service Policy 
Minimum Requirements, the employee will be kept whole for straight time hours missed. 
Employees directed by the company not to report to work will be given a copy of the exception 
form, and a copy will be forwarded to the area clerk. Straight time hours paid under the hours 
of service policy minimum requirements will count as hours worked for the purpose of 
calculating overtime. 

Call Outs Craftsmen : Craftsmen who are called into the refinery before 11pm prior to a 
regularly scheduled work day and are released prior to 11pm will be required to report back 
to work at 7am. A craftsmen who is called into the refinery and is released after 11pm will be 
given 8 hours off before the start of their next regularly scheduled shift.  In this case, the 
craftsman involved will report back to their regularly scheduled shift after the craftsman has 
had 8 hours off and will be kept whole for straight time hours missed.  A craftsman who is 
called in the refinery after 3:00am will be required to stay through their regularly scheduled 
shift up to the limits of the fatigue policy.  (Modified March 2022). 

Call Outs for Operators : A call out of 2 hours or less will not result in an application of the 
"Extended Shift" rules. Multiple call outs greater than 4 hours, or a call out greater than 4 
hours will result in the application of the Extended Shift rules.  



The Company agrees that the operator overtime guidelines shall be modified using the 
following. 

1) Overtime will first be offered to volunteers at the top of the volunteer list, if 
qualified, provided that overtime does not violate the Fatigue Management 
Policy, 

2) If overtime remains unfilled the company will take into account the APS Protocol 
Coverage Letter before proceeding to the mandatory list, unless this would 
create an unfillable safety sensitive position or would not result in the 
mandatory overtime being canceled. 

3) If the overtime remains unfilled, then the qualified employees at the top of the 
mandatory overtime list will be mandated to work on their days off, provided 
that the overtime day does not violate the Fatigue Management Policy. The 
Company will seek not to require a mandatory overtime assignment but once 
every 35 rolling days unless it is absolutely necessary. 

4) If the overtime remains unfilled, then before the Company works an employee 
in violation of the Fatigue Standard we will seriously consider other options up 
to and including pulling employees off special assignments. 

5) If overtime remains unfilled then it will be offered to employees who have 
volunteered even if this will result in an exception being filed. 

6) If overtime remains unfilled then the qualified employee at the top of the 
Mandatory list will be mandated on their days off even though this will require 
an exception to be filed. The Company will take into account the 35 day rolling 
mandatory overtime assignment from above. 

7) If the overtime still remains unfilled then the company will mandate the 
employee qualified at the top of the mandatory list regardless of exceptions or 
the 35 day rolling mandatory overtime assignment consideration. 

Any reference in the collective bargaining agreement to a restriction of only working 13 
days shall be deleted and the Ponca City Refinery- Fatigue Management Standard hours 
of Service Policy shall govern. 

Agreed to and accepted this 24Th day of September, 2013 
 
 

 
 

 












