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AMENDMENT TO 
MEMORANDUM OF AGREEMENT 

BETWEEN 

TEXACO EXPLORATION & PRODUCTION, INC. 
BAKERSFIELD REGION 

AND 

PAPER, ALLIED-INDUSTRIAL, CHEMICAL AND ENERGY 
WORKERS INTERNATIONAL UNION, AFL-CIO, CLC 

It is hereby agreed by and between Texaco Exploration & Production, 
Inc., Bakersfield Region (hereinafter called the "Company") and the 
Paper, Allied-Industrial, Chemical and Energy Workers International 
Union, AFL-CIO, CLC (hereinafter called "Union") that the following 
understandings have been reached in contract negotiation meetings. 

The Company and the Union agree to extend the deadline for the 
voluntary aspect of the Severance Pay Plan with the enhanced benefits 
under the Special Involuntary Separation Program. Our current 
Memorandum of Agreement dated December 29, 1998 has a deadline to 
submit applications by January 31, 1999 (copy attached hereto). 

~ '~; :: ~~ : .,:.. ·- ' .• 

As agreed during our~ d,iscussions, ·and recognizing the terms of the 
Severance Pay Plan as agreed to on August 24, 1992, it is agreed to 
extend the deadline for the voluntary aspect of the Severance. Pay Plan 
until July 1, 1999 a.m. , , · •. -r. 5•.L- . . . ·. , '· · · 

It is, agreed and understood~;that rthis Memorandum of Agreement 1s 
subject to the ratification of the mtmberstlip. 

If the foregoing correctly reflects your understanding, please sign in the 
space below, returning three (3) copies to the undersigned. 

Understood and Agreed this l <6 
1999. 

A:\vol sep ext mea. doc 

----------·~---~ -



PAPER, ALLIED-INDUSTRIAL, 
CHEMICAL AND ENERGY 
WORKERS INTERNATIONAL 
UNION, AFL-CIO, CLC 

~~~ 
International Representative 

Alvol sep ext moa.doc 

TEXACO EXPLORATION & 
PRODUCTION, INC. 
BAKERSFIELD REGION 

N. W. Smith 
Human Resources Manager 

--- -~~- ·-·-----~ -- -



( \ 

~ 

. MEMORANDUM OF AGREEMENT 

BE'IWEEN 

TEXACO EXPLORATION 6 PRODUCTION, INC. 
BAKEBSFIEI.D REGION 

AND 

OIL, CHEMICAL AND ATOMIC WORKERS INTERNATIONAL 
UNION, AFL-CIO 

It is hereby agreed by and between Te:u.co Ezploration & Production. 
Inc., Bakersfield Region (hereinafter called the •Company") and the Oil, 
Chemical and Atom.ic Workera International UDioa, AFL-CIO (hereinafter 
called WUDionj that the followiq underatandiDp have been reached in 
contract necotiation meeti.np. 

In consideration of the reatructurinc in the Taaco, IDe. Worldwide 
Upstream oquization u wellu the aa1ea aDd traclea of DOD-core aueta, u 
discuaaed in theee neaotiatiou, ud recopiziul the tenu of the Severuce 
Pay Plan u alfMd to on Aupet 24, 1992. (a copy of nell qnement ia 
anneud hereto aDd made a part hereof) it ia qreecl that the followiq terms 
and conditioaa will be in em.ct immecliateJ, ad u providecl hereiD: 

L BecltpiQyuwAt StratM! 

The buaiDees deciaiona reaultiDt from the IUtructurina of Texaco, Inc. 
Worldwide Upstream u well u the aaJea and trades of aon-core aueta will 
impact ma.Dpower levela anciiiWlY employees will be required to make 
decisions, which •ft"ect both themaelvea and their f'amiJiea. 

The parties haw qreed to the optioaa clacribecl herein, which may be 
considered by an repreeented employeea iD the Babn&eld Divilion. 
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Redeployment Strategy Objective 

Recognizing the value of the experience of our workforce, the goal in 
building the new Texaco North America Producing, California Businesses is 
to utilize and redeploy the workforce where possible consistent with the 
Articles of Agreement and good business practices. It is also a goal to assist 
in minimizing the impact on the workforce throush timely communication of 
the Company's plans, through outplacement assistance, and through the 
Severance Pay Plan. 

Implementation Timetable 

Some represented positions will be eHminated as a result of 
restructuring in Texaco's Worldwide Upstream Reorganization as well as 
non-core asset sales or trades. Positions to be eliminated will be identified at 
the time of the transfer of ownership. Some property sales or trades could 
occur by December 1998. As more information is developed on this timeline 
it will be conveyed to all employees. 

D. Emploue Outions 

All layoffs of represented persoDDel will take place according to the 
layoff and seniority provisions of the Articles of Agreement. 

Voluntary SeoaratiOD. 

Represented employees can volunteer to leave under the Severance 
Pay Plan of Texaco, IDe. with enhanced benefita UDder the Special 
Involuntary Separation Procram. Employees muat aubmit applications for 
voluntary aeparation to the HUDWl Reeourcee Department, Tratun OSice 
Buildinc, by 12:00 DOOD on January 31, 1999. Appticatiou receivecl after 
that time wm DO& be CODIIidend. lepn••Dted employees that Gpftll 
iDteleat DNCl to be l8l'iaaa ahoat their apreaaion uacl ahould be prepared to 
separate if they are approved. 

Involuntan Seoaratiop 

Represented employees who are laid off through no fault of their own 
will be eligible tor benefita under the Severance Pay Plan of Texaco, Inc. In 
addition, represented employees who voluntarily or involuntarily separate on 
or before July 1, 1999 will be eJ.i&ible D enbancad beDBfitl under the Special 

h '~ Involuntuy Separation PrcJcram. 
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Redeployment 

An active represented employee may apply for posted opportunities 
within Texaco North America Production (TNAP). A represented employee 
may also apply for a transfer to an opportunity outside of TNAP (foreign or 
domestic) from available job posting&. All applications will be considered and 
opportunities will be filled according to the terms of the job posting program. 

m. Special Involuntary Separation Procr•m 

The following special programs are available to represented employees who 
voluntarily and involuntarily separate on or befOre July 1, 1999. 

Employees Age 50- 54 

Eligibility - Represented employees who retire from the Company on or 
before July 1, 1999, at age 50 or older, but before ap 55, with 10 or more 
years of service will be eligible for the following options and benefits. 

Options and Benefits 

Lump Snm -The richt to retire under the Group Pension Plan of Texaco Inc., 
with the right to elect any of the retirement payment options available under 
the terms of the Plan, including the Lump Sum Option, except in the case of 
fOrmer represented employeea of Monterey Resources, Inc. the lump sum 
option ia available only mr the portion of their pension benefit accrued on and 
after May 1, 1998, upon retirement on or bemre July 1, 1999. Early 
retirement commeaeement clilcounte will be calculated baaed on a .4166% 
reduction for each IDOilth (approximately 5% per year) bemre age 60 that the 
employee bepu receivilll hie or her peuion beuefit. Employees retiring 
after July 1, 1999 will be limited to the proviaioaa of the Group Pension Plan 
ofTuaco, IDe. lltlldll ill die Summary Plan DeacriptioD. 

MtdjqJ I I+ lppppqt Coman- On a pro-rated basis, retiree medical 
coverqe under a company or UDion apouored medical plan and retiree life 
inaU1'8DC8 coverap UDder tbe GJ:oup Life Insurua PlaJL Aa required for 
employees who retize at aae 56 or older, to qualifJ mr retiree medical 
coverage, an emp)oyee who ia ace 50- M must be covered under a company 
or union apoDSOred medical plan continuously b the 5-year period 
immediately bemre bia or her retirement (or from the date the employee was 
first eliPbJe m coverap 1Ditil hia or ber retirement date, if aborter than 5 
years). Aa nquind 6:Jr employeea wbo retire at ace M or older, to qualify fOr 
retiree life iDauraDce, an employee who ill ap 50-M must have maintained 
contributory life insurance coverage during the aa.m.e period in order to 
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qualify for retiree life insurance based on contributory levels in efl'ect 
immediately before retirement. Otherwise, retiree life insurance will be 
based on non-contributory levels. 

Employees Not Eligible to Retire 

Medical Coverag - Employees who are not eligible to retire under the Group 
Pension Plan will have the option to continue their Company-sponsored 
medical coverage under COBRA for up to 18 months, subject to the normal 
rules that apply to continued COBRA coverage. However, if an employee 
elects continued medical coverage under COBRA, the Company will also 
continue making its monthly contributions on the employee's behalf up to the 
first six months of the COBRA coverage. 

Outnlacement and Betrainipg Proerams 

The Company will provide assistance for outplacement counseling 
and/or vocational retraining. The Company will pay the lowest of: 

• Actual expenses incurred; or 
• $2,500 

Outplacement ConpeHpg Senice -Employees may elect to participate in a 
three-day career continuation workshop, which covers the e~ntial 
information and techniques uecessary to launch a successful job search. 
Employees electing to participate in the workshop can supplement this 
outplacement support with Vocational Retraining. The three-day workshop 
will account fbr a $1,000 charp, leavinc up to $1,500 for the reimbursement 
of Vocational Retraininc upeaaes, as deacribed in the Vocational Retraining 
section below. Emp)oyeea who elect to uti1im this service muat notify the 
desipated Procram Coordinator in writiq, and must begin participation in 
such outplacement eerrice with an orp.Dization desipated by the Company, 
but no later than 30 daya fbDowiDc the date of separation. The Company will 
make p8J111.8nta directJJ to the Outplacement CoUD88linc eeniat. 

Vocation•' Jetpjpipg Pmcr•• -If an employee eJecta to participate in 
Vocatioual Retraininc, the couraea aelected must be part of a bona fide 
traininc procram that aupport:a career transitiou. The courses require prior 
company approval and must be started within six months of separation with 
reimbursement of ezpeDSes completed within 24 months of employment 
separation. The total coat of any Vocational Retraining reimbursement is not 
to exceed $2,500 per employee, less the cost of the three-day workshop, if any. 
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IV. Conclusion 

A goal is to provide represented employees time to choose from various 
options to chart a course of action. The Company recognizes that timing is 
critical to any type of planning. We will continue to communicate directly to 
individuals, UDits and the OCAW as quickly as new information is available 
and final decisions are made. 

No dispute, grievance, or question arising from the selection of 
properties to be sold or traded or the scheduling of such sales or trades, which 
are matters of management's sole discretion, will be subject to the arbitration 
procedure described in Article XVI of the Articles of Agreement between the 
parties, provided, however, that nothing in this agreement shall preclude the 
Union and/or any individual employee from filing a grievance pursuant to 
Article XVI of the labor agreement challenging any layoff or demotion which 
is not done in accordance with the terms and provisions of the labor 
agreement respecting seniority. 

Understood and Agreed this_ day of ____ __, 1998. 

Oil, Chemical and Atomic Workers 
International Union, AFL-CIO 

David Welty 

Texaco E%ploration & 
Production, Inc. 
Bakersfield Repon 

N Smith 
International Representative Human Resources Manager 
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MDIOIWfDOK or AGREEMENT 

attwzu 

TEXACO, DIC. 
IADRSI'IELD PRODUCDG DIVISION 

DDVD PRODUCIHG DIVISION 

AID) 

OIL, CBEMICA.L AHD ATOIIIC WORDRI Dl'rERHATIONAL UNION, ArL-ciO 

It is ac;raed ancl unclerstoocl between Texaco Inc., Denver Proclucizlq 
Division (acldraaaecl •• Ventura Produciag Division in the ~ 
Article• of Ac)Z'Haent dated . Februuy 1, lttO) &ad Baltenfialcl 
Proclucinq Division (hereinafter called •eo.pany•) , and tba Oil 
Ch-ical anc:l Atoaic WorJcan International JJnion, AI'L~IO, (haniD
attar called •VJU.on•) tbat affective ~= Z::..l. ¥ , 
1112, 'l'aaco•a s-.nnc:e Pay Plu •utl lie to pZ"OYide tbat 
1a lieu of tile basic H¥u:aJIC8 banefita naw pnvidacl, u IIIPlGree 
vill be .m:itled to nc:eive s.van.nca pay 1a aa unnt ecpaJ.val.at: 
to tva vaelca• balla pay fOZ' aac:b ~of c:oatiJNawl su:Yic:e, vitll a 
aiftt.aa at t~ v..a• baH pay aftu oaa yuzo of SU"Yic:e, up co a 
uxiaa at !52 v..U • baa pay, 11 tbe aployee volun1:Uily siGDa a 
pnenl ral- of liability aad ..U all atbU' aliqilt!li
~ UDder tile Plaa. ~ J:tuia ...,....,. beaefita 
coaaiatiDf of _. VMk'a baM pay f~ aaall pu- of~ 
senic:a, up to a •xt- of tea w·n• bue pay, vW ~to 
!Ma aftilable to &117 tiiiPlorea vbo ._. ao& •ita tile lel-, a.t: ia 
otlumriH allfJible ,_. 1111a1a MMflu. 

1'M ......_ '-7 •1aa vW • &JPlied 1a a - ... r tbat peaia. 
beaefita to a. JUd ..._ 1~ 1a nea••-::r to n-. tile tone. .. 
plaa ~ 1:0 Rtpal•a t11n 1a alae u naeiw ll••sflt8, • 
..,1..,_ .- 11e lai4 Oft oc tent._. tat:OIIIt& • faal~ oiiiU •
ba' CMl ....,_ of a ndaatioa ill fonlia. '!Ida lDGl.._ aa tiiPl.,.e 
Vbo8e jail 1a elt•tut:M 8111111 vbo 1a tMD laid off _. teatuted. ft 
auo appli• to aa -.lor- v11o 1a laid off or teaiaaad • • 
realt of MiDI cllapl&C8d by ~ _,lOJee viMMie jolt 18 
elt•tuted vitbia tJia - ~ ai~. !laia ia nae to •dttr 
p~:Wiaioaa addnaiDIJ naplopeaC foUoviJit nceipt of beMflta, 
oatliMcl 1D tJia Plu. 

Aa aiiPlor- vW. ..- lie CCIII8idand elJAJiltl• for eitMI" I:Mio • 
...,. • .,..., ...,_... pay U oftend ~ -.J,o,-e vitll. (1) 
the COIIpUly, ita nbeicl1uiM, aff11J.aU., OZ' aar Mdty ia.~ 
tba eo.puy, ita auaicliui• or affillata or otb.u ~ .....,.tf 
bU aa ilrtan81:.1 or (2) a paxcbaaer u tzauf_... (JJiclacUDf it8 
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parent, subaiciiariea or affiliates) ot tile Coapany or of ita 
subsiciiariea or atfiliatea or other Coapany entity or any ot their 
aaaets or any interest therein, who often aiployaent to the 
eaployee at a salary or hourly rate which ia coaparable to the 
.. ployea • s base salary or straiqht tiae hourly rata imaecliately 
prior to the otter of eaployaent. 'l'hia ia to apply to poaitiona 
within the barqaininCJ unit, and to poaitiona outaicie of the 
barflaininq unit for which the aaployaa baa expressed an interest or 
accepted an offer. 

The Union aqreaa that it vill withclraw any grievance or other claia 
Wbich it baa tiled or ia punuinCJ on bebalf of an eaployee wbo 
elects to aiCJil the qenenl releaae of liability aDd to receive the 
enhanced severance benefits provided by this aaendaent. 

Understood and Aqnecl this 2. 5 day of _aidlla.•= ....... c~~~s ••~~~~~~Z:z...r:: ___ , 
1992. , 

Olt., c:wwncu. &liD A!OJIIC wa•DU 
IJIIIInJtD!flODL Ull%011, UI.-C%0 

nnco, x.:. 
naDCfCDQ D%T%1%0Jf 


