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Agreement

This Agreement dated June 1, 1945 1y
between Latrobe Eleciric Steel Company,
Latrobe, Penna,, or its successor or suc
cessors (hereinafter referred to as the
“Company”) and the United Steelwork-
ers of America or its successor (herein-
after referred tp as the “Union™).

SECTION L—INTENT AND PURPOSE

it iz the intent and purpese of the
parties hereto to set forth herein the
hasic Agreement covering rates of pay,
hours of work and conditions of employ-
ment to be observed hetween the parties
hereto, and to provide procedure for
prompt, equitable and adjustment of al-
leged grievances to the end that there
shall be no interruptions or impeding of
the work, work stoppages, sirikes, lock-
outs, or other interferences with pro-
duction during the life of thig Agreement.

Phe provisions of this Agreement in
Section 2 relating to Maintenance of
Membership and Checkoff, Section 3 re-
lating to Shift Differentials, Section §
relating to Vacations, Section 11 relating
to Hotlidays are ineluded in thig Agree-

- ment pursuant to the Directive Order

dated November 25, 1944 of the National
War Labher Board, and the provisions in
Section 15 relating to Termination Date

b

:

‘are included pursuant to the Directive -




Section 11—Recognition

Order dated February 27, 1945 of the
National War Labor Board, both of
which Directive Orders were issued in
Case No. 111-6230-D (14-1, et al) involv-
ing the parties hereto.

The term “employee” as used in this
Agreement applies to all hourly produc-
tion and hourly maintenance emplovees
of the Company employed in and about
the Company’s plant. )

Any dispute in regard to the above
paragraph may be subject to adjustment
in accordance with provisions of Section
7 hereof for the Adjustment of Grievances
ircluding arbitraticn, if necessary.

SECTION 1ILL—RECOGNITICN

A. The Company recognizes the Union
the exchigive bargaining agency for all
of its employees not excluded from nuem-

hership by Section T of the Agreement. °

The Company recognizes and will not
interfere with the right of ity employees
fo become members of the Union. The
Union agrees that neither it nor any of

its officers or members will engage in -

any Union activity on Company time or
will engage other employees in any Union
" activity while such employees are on
Company time; and the Company may
discipline  any employee who shall be
proved guilty of violating this provisioa.
Any dispute as to the facts or as to the

6
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“Section H-—Recognition—{Continued)

nature of the. discipline imposed by the
Company shall be adjusted in accord-
ance with the provisiong of Section 7—
Adjustment of Grievances, including ar-
bitration, if necessary, or the Company
may elect to leave to the determination
of the arbitration machinery the ques-
tion of the nature of the discipline to be
imposed.

B, All employees, who, fifteen days
after November 25, 1544 are members of
the Union in good standing in accordance
with its constitution and by-laws, and
all employees who become wmembers
atter that date, shall, as a condition of
employment, maintain thelr membership
in the Union in good standing for the
duration of the collective agreement in
wlhilch this provision is incorporated, or
until further order of the Board.

The Union, its officers and members
shall not intimidate or coerce employees
into joining the uniom or continuing
their membership therein. :

If a dispute arises ag o whether sn
employee (1) was a member of the Union
on the date gpecitied above oy {2) was in.

" timidated or coerced during the fifteen-

day “escape period” into joining the
Union or continwing his membership
therein, such dispute may be submitted
for determination. by an arbitrator to be
appointed by the National War Labor

7




Section . 1I—Recognition—(Contin vedy

- Board. The Decision of the arbitrator

shall Dbe final and binding upon the
parties.

The Company, for said emlpioyees, shall
deduct from the second pay of each
‘month the Union dues for the preceding
month of {(ap to one dollar and a half,
$1.60y and promptly remit the same fo
the International Secrefary-Treasurer of
the Union. - The initiation fee of the

Union of three dollars ($3.00) shall he

deducted by the Company and remitted
to the International Secrstary-Treasurer
of the Union in the same manner as dues
collection.

‘Where the monthly dues of a loeal
union are less than one dollar and a hali
{$1.50) on written notice signed by the
authorized representatives of the Union
that the dueg have been increased in
accordance with its constitution and by-
laws in any amount up to one dollar and
a half (H1.50), the amount of dues to he
checked off by the Company shall be iu-
creased accordingly,

In order to facilitate compliance with

the foregoing provisions, the following .

are agreed to:

1. The sole anthorized representa-

tive of the Union for the purpose of certi- |

fying -the amonunt of any change in the
monthly dues to he deducted by the
Company shall be the Iniernational Sec-

8
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Section | I—Recogniti'oﬁ-—(Contir'aueé). B
retary-Treasurer.

duct duwes at the rate in force on Neo-

vember 25, 1944, uniil officially not}fied i

of a change as above provided.

3. If any dispute arises (as to wheth--

er there has been any violation of the
pledge against intimidation or coercion?,
the dispufe shall be referred to the Na-
tional War Lahor Board.

4. The Union has certified in writing
to the Company that the employees who
were members of the Union as of the
date of the aforesaid Directive Order are
still members, with any enumerated ex-
ception of those who have withdrawn
from the Union in the fifteen-day escape
period, and of those employees who have
become members of the Union since the
date of the aforesaid Directive Qrder,

5. Thereafter, on or before the last
day of each month, the Union shall sub-
mit to the Company a certified list show-
ing separately for the plant the name,
department symbol and check or badge
number of each employee who shall have
become a member in good standing of
the Union since the last previous list
of members of the Union in good stand-

. ing was furnished to the Company and

gshowing the amount of any initiation
fee to be deducted from the wages of
such employee for the succeeding month

5
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Section tHl—Wages

and the first month (which shall not be
parlier than the month following the
one in which the list was submitted) for
which Union dues are to he deducted
from the wageg of such employee in ac-
cordance with the above provisions.

6. ‘The pay referred to for deduction
of daes or initiation fee shall be the
second pay closed and caleulated in a
month.

There shall be np discrimination, in-
terferences, restraint or eoercion by the
Company or any of its agents against
any employeeg because of membership
in the Union.

The Union shall indemnify and save
the Company harmless against any and
all claims, demands, suits, or other forms
of liability that shall arise out of or by
reason of action taken or mnot faken by
the Company in reliance upon certified
lists furnished to the Company by the
Union or for the purpose of complying
with any of the provisions of thigs See-
tion.

SECTION [lL-~WAGES

a. Rates now in effect shall remain
in effect for the duration of this Agree-
ment except as changes may be permis-
sible and accomplished uynder the follow-
ing paragraphs of this Section or under
other gections of this Agreement.

10

Section THH—Wages—(Continuved)

h. Trade apprentices shall receive not
less than the minimum common labor
rate applicable at the plant for each
hour worked during the first period of
the trade apprentice iraining program.

¢, Women employed o perform work
on jobg heretoiore performed by men
shall receive the same pay for fully per-
forming the same quantity and type of
Wwork.

{. Hach employee-shall be guaranteed
and shall receive for each day's work an
amount equal to the minimum common
labor rate which shall be not less than
781%¢ per hour for the plant involved
miultiplied by the number of hours work-
ed by him on that day. If however, such
employee’s fixed oeccupational hourly
rale is greater than the above amount,
the Company agreegs and guarantiees
that he shall receive for sach day’s work
an amount which shall be not less than
his fixed occupational hourly rate, multi-
Mied by the hours worked by him on
that day. Farther, in no case shall an
employee receive for a given day less
than the amount earned by him as a
result of the application of piece-work
tonnage or incentive rates. The turn
gunarantee of incentive earningsg shall
not apply on an individual turn basis to
those operations concerning which it is
not practicable to calenlate such incen-

1




i l—Wages—(Contm ued)

“tive rearnings on the single tarn basm,
but ‘shall in:. such cases. apply on the
.- gmallest: practicable number of eight (8)
- hour turans., _ )

~The eniployee’s earnings for perform-
. ing a given quantity and type of work
will not be decreased due fo the estah-
lishment of the minimum daily guarantee.

e. Shift Differentials.

1. Por hours worked on {he after-
noon shift there ghall be paid a premium
of 4c per hour. For hours worked on the
night shift there ghali be paid a memlum
rate of 6¢. per hour.

2. Shifts ghall be identified in acemd
ance with the following:

a. Day shift includes all turns reg-
urlarly scheduled fo commence between
6:00 A, M. and &:00 A. M. inclusive. _

b. Afterncon shift includes all turns
regularly scheduled to commence be-

tween 2:00 P. M. and 4:00 P. M. inelu-

sive.

¢. Night shift includes all turns reg-
ula.rif.' scheduled to commence between
10:00 P, M. and 12:00 Midnight inclu-
give.

3. Shift differential shall be included
in the calculation of overtime compen-
gation: Shift differential shall not he
added to the base hourly rate for the
purpose of calculating incentive earnings

12

Section 11 |A—Wages'——’(cdn£in'ued) _

but shall be eomputed hy miiitiply :
the hours worked- by *the applicable dif-

ferential and the amount so determined "

added to earnings.

4. Any hours worked by an employee
on a vegularly scheduled shift whigh -
commences at a time not specified in
Paragraph 2 above shall be paid as fol-
lows

1. For koars worked which would fall
in the prevailing day turn of the depart-
ment ne shift differential shall be paid,

b. For hours worked whick wounld fall
in the prevailing afternoon turn of the
department the afternocon shift differ-
ential sha]l be paid.

¢. For }IOUI‘S worked which would fall
in the preyailing night turn of the de-
partment the night shift differential gshall
he paid.

5. The shift differential which applies
to the shift on which time is made up

- #hall be paid for makeup time.

6. Shift differential ghall be paid for
allowed time or reporting time when the
hours for which payment is made would
have called for a shift differential if
worked. T

7. The provisions. of this subsection
E are effective ag of Deécemher 24, 1943,

18




BECTION 3—A s
1. Wage Rate Ineguities _

a. 'The Company and the Union shall
negotiate the elimdnation of existing in-
tra-plant wage rate ineguities and reduc
ton in the number of jobh classifications
in accordance with Bection X-3 and XI
of the Pirective Order of the National
War Labor Board of November 25, 1844,
which by reference are Incorporated
herein, and attached as an appendix.

b. Any adjustments that may be made
pursuant to the aforesaid Section X-3
and XI shall be effective as of December
24, 1943; provided that the effective date
-and the cost incident to any wage adjust-
ments made pursuant to the Resoluiion
of the National War Labor Board dated
December 13, 1944, dealing with the
processing of pending alleged wage rate
inequities, shall be in accordance with
the provisions of said Resolations,

¢. Folowing the final resolution of
matters required by Paragraph 3-a above,
(1) no grievance alleging a wage rate
inequity shall be filed or processed dur-
ing the term, of this Agreement; (2)
nothing in thiz Agreement ghall preclude
the filing of a grievance alleging that an
employee performing and meeting the
requirements of a given job is mnot re-
ceiving the established wage rate for
" that job;. and (3) the parties shall then
incorporate in the Agreement a provi-

14

Section 1V—Holirs of Waork

sion regarding mechanical and mainten-
ance occupations applying the prineciple
of upgrading when an employee, for a
substantial portion of his working time,
performs higher-rated job duties.

d. It is agreed that in order to ac-
complish the objectives sought by the
provisions of Paragraph 3-a above, name-
ly, the elimination of all wage rate in-
equities and a fixed wage scale in the
plant of the Company, it may be neces-
sary pending final resolution of matters
required by Paragraph 3-a above, to re-
fer the decisions of the Board of Con-
ciliation and Arbitration, made pursuant
to Paragraphs a and b above, to ths
Commission established by the National
War Labor Board under Section X-3 of
The Directive Order for review.

SECTION IV.—HOURS OF WORK

A, Thisg section defines the normal
hours of work and shall not be construed
as a guarantee of hours of work per day
or per week, or of days of work per
week, This section shall not be consid-
ered as any basig for the caleulation of
overtime. o

B. The normal work day shall be
eight (8) consecutive work hours and
sixteen (18) hours of rest in a consecu-
tive twenty-four (24) hour period, except
for rest perieds in accordance -with

16




éetion IV—Hours of Work-—-(Cnntinhed)

practices heretofore prevailing in the
plant. ]

. The normal -work week shall be
five (5) econsecutive work days, follow-
ed by a rest period of forty-eight (48)
consecutive hours within a peried of
seven (7) consecutive days; provided,
however, that on shift changes the sixteen
(16) hours rest period within the work
day need not be provided in addition to,
but may be considered as a part of the
forty-cight (48) consecuiive hour rest
period and in the case of six day sched-
ules as a part of the twenty-four (24)
- consecutive . houyr rest period. Normal
work week begins 8:00 A. M. Monday
and ends 7:5%9 A, M. the following Mon-
. day. :

D. Bhould it be necessary, in the in-
terest of efficient operations, to establish
schedules departing -from normal, the
grievance committee of the plant and
the Management of the plant may, at
the reguest of either party, confer to
determine whether, based upon the facts
of the situation, mutually satisfactory
modified schedules can he arranged, but
the final right to arrange working sched-
ules rests with Mahagement in order
to avoid adversely affecting operation
of the plant.

I Determination of starting times
shall’ be made by the Company and

o
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Section |V—Hours of Work—(Continued):

schedules may be changeg by the Com:
pany from time to time to suit varying.
conditions of the business; provided,
however, that indiscriminate echanges
shall not he made in such schedules and
provided further that changes deemed
necessary by the Company shall be made
known to the plant representatives of
the Union ag far in advance of such
changes as is possible.

F, It i3 agreed that diligent effort on
the part of the Management should re-
sult in not less than eightyfive per
cent (85%) of all employees heing sched-
uled on normal schedules, and Manage-
ment agrees to furnish the grievance
committee in each plant evidence of its
performance in this respect from time
to thme as may he desired by the griev-
ance cominittee. All schedules departing
from normal and mutually agreed to as.
provided in Sub-section D. above shall
be deemed to be included in the afore-
mentioned eighty-five per cent (85%).

G. In recognition of the difficulties
imposed upon Management through fail-
ure of employees to comply with work-
ing schedules, an employee reporting late
for, or absenting himgelf from work, with-
out just cawse, may be subject to discip-
line, in aceordance with the provisions of
this Agreement. Employees shall, where-
ever practicable, give prior notice to the

17




Section 4.A—Overtime and Alfowed Time -

Company whenever they either report,

late or absent themseives from work.

SECTION 4-A—OVERTIME AND
ALLOWED TIME

y

A, Purpose
This section provides the basis for
calculation of and payment for, over
and allowed time and shall not be con-
strued ag & gnarantes of hours of work
per day or per week, or days of work
per week.
B. Definition Of Terms
1. OVERTIME RATES mean the rates
for the overtime hours worked as provid-
ed in subsection C.
C. Conditions under which overtime
Rates shall be paid.
1. Ixcept as provided in Paragraph
2 helow, overiime rates shall be paid for:
(a) hours worked in excess of eight
(8) hours within the (24) {wenty-
four hour period commencing with
the time the employee begins
work.
{b) hours worked in excess of forty
(40) hours in a week;
(¢c) - hours worked on days worked in
excedg of five (b) days in a week;
(d) hours worked on the sixth or
seventh day of a seven (7) con-

13

Section 4-A-—Qvertime and Allowed Time
(Continued)

secutive-day period during which
the first five (5) days were work-
ed, whether or not all ef such
days fall within the same pay
period, except when worked pur-
suant to schedules mutually
agreed to as provided for in Sub-
section d of Section 3; provided,
however, that no overtime will
be due under such circumstances
unless the employee shall notify
his foreman of a claim for over-
time within a period of one (1)
weel after guch sixth or seventh
day is worked; or

{e) hours worked on holidays to tho
extent provided in Section XI1—
Holidays.

2.

{a) Overtime payments shall not be
duplicated for the same hours worked
under any of the terms of this Agree-
ment and, to the extent that hours are
compensated for at overtime rateg umn-
der omne provision, they shsll not be
counted ag hours worked, in determining
overiime under the same or any other
provision; provided, however, that when
a holiday oceurs on any day for which
overtime wounld not otherwise be paid,
the hours worked on such holiday shall
he counted as hours worked in determin-

1%




" Section 4-A—Overtime and Allowed Time
{Continued) :

ing overtime under the provisiong »of

Subsection C-1 above.

{b) TUpon notification to the Inter-
national Representative; the local Hx-
ecutive Officers, Grievance Committee-
men and Loca)l Plant Management may
enier into a written blanket agreement
gigned by the parties concerned cover-
ing the department under which em-
ptovees; who due to personal reasons
or operating emergencies, fail, during
their regularly scheduled hours, to com-
plete the hours for which they are sched-
nied, may be permifted to make up such
lost time (within the same pay period
" in which the time is losi) to a maximum
of torty (40) hours per pay period with-
out the payment of overtime rates, pro-
vided work is available and provided

such employees give their supetrvisors’

twenty-four hours’' notice of their desire
to make up such lost time.

{¢) Overtime shall be paid for at
time and one-half the regular hourly
rate for the occupation on which the
overtime hours are worked, and for em-
ployees on an incentive, tonnage or piece-
work basis the regular hourly rate will
be the average hourly earnings for the
pay period, and shall be arrived at by
dividing the iotal amount earned (exclu-
sive of overtime premiums and -allowed

20

Section 4. A—Overtime and. Allowed “t;i'me.
(Continued)

time provided in Subsection D below)
by the total actual hours worked during
such pay period.

D. Conditions Pertaining To
Allowed Time.

1. Employees who are regularly sched-
uled or who are notified to report and
who do report for work shall be paid, in
the event no work for which they were
scheduled or notified te report iz avail-
able, for two hours” work at the rate in
effect for the occupation at which they
were scheduled or for which they wers
notified to report. At Management’s dis-
cretion the employees scheduled or nofi-
fied to report may be assigned io other
substantially similar work for which
they may be qualified in lien of their
heing released. Should employsees re-
fuse such assignment, they shall not
receive the two hours’ reporting pay.

2. Employees who arve scheduled or
who are notified to report and actually
bhegin work at the start of a turm, and
work less than four hours, or are assign-
ed or reagsigned by Management to
other substantially similar work, shall
be pald for a minimum of four hours at
the rate in effect for the occupation at
which they began work. Should em-
ployees refuse such work they shall only
he pald for the actual time worked. Em-

21




Section 4.A-—Overtime and Allowed Timi¢
(Continued}

ployees may be assigned to additional
substantiaily similar work beyond the
4-hour period; and empioyees S0 as-
signed to other work shall be paid for
the actunal hours worked at the rate of
pay for the occupation to which they
were assigned. -

3. Allowed time under the foregoing
provisions shall not be included in the
hours worked during the work day or
the pay period for purposes of caleulat-
ing overtime and likewise shall not be
paid for at overtime rates. Hours actual-
1y worked under the foregoing provision
ghall be paid for at overtime rates only
when they constitate overiime under the
provision of Subsection C-1 above, When
the occupation for whichk the emplovees
have reported for worl or on which they
have begun work is regularly paid on
plece work, tonnage or incentive basis,
the pay for allowed time shall be at the
regular hourly rate arrived at by divid-
ing the total amount earned for the pay

period (exclusive of overtime premiums

or allowed time) by the total actual
hours worked during pay period.

4. In the event that: :

a. strikes, work stoppages in connec-
tion with labor disputes, break-
downs of equipment, or failure of
utilities, or acts of God interfere

22 ‘ !

Section Vv—Vacations

with work being provided, or

b. an emplovee is not put to work or
is laid off after having heen put
to worlk, either at his own request
or due to his own- fault.

The provisions of this Subsection D
do not apply. .

The provisions of this Subsection D
ghall not apply in the event Management
gives such reasonable notice, as deter-
mined by Management and the plant
grievance committee, of a change in
schedule or reporting time and that the
emoyee scheduled or notified to report
for work need not report.

SECTION V.—VACATIONS

A. Each employee who pricr to July
1 of each calendar year, and in each
subsequent calendar year during the eon-
tinnous of thig agreement, has heen con-
tinuously in the employ of the Company
for one year and less than five years
shall receive during such calendar year
one week’s vacation with pay, and each
employee who has heen comtinuocusly in
the employ of the company for five years
or more shall receive two week’s vaca-
tion with pay. For the year of 1944, any
vacation pay that ig due under this pro-
vision and has not been paid will be paid
as sooh as possible after signing of con-
tract, -

23.




© Seection V—Vacations—(Continied)

B. ERach employee granted a vacation
will be paid at his average rate of earn-
ings per hour for the last two closed and
calculated pay periods immediately pre-
ceding the actual vaecation period (the
vacation pay for the year 1944 shall be
bhased upon the average rate of earnings
per hour for the same pay periods as
used in 1944,

Where the employee did not work in
such two pay periods, the vacation pay
shall be hased on his average rate of
earnings per hour for the two pay periods
clogest to July 1, 1944, during which the
employee shall have worked.) For the
purposes of fhis Bection, “Pay period”
shall mean a two week period or a semi-
monthly period. Hours of pay for each
vacation period will be the average hours
per week worked by the employee dur-
ing the two pay pericds as defined above,
but not less than 40 hours a week or the
scheduled work week of the plant, which-
aver ig the larger.

.. 0. Continuous service shall be deter-
mined by the employee’s first employ-
ment in the plant of the Company and
in accordance with the provisions for
determination of continuous service as
sef forth under Section 6 hereof.

D. It is agreed that the intent of this

Section ig to provide vacatioms fo eli-
gibkle - employees who have been consis-

24

" Section Vi-—Seniority

tently employed. Consistent employment
shall be construed to mean the receipt
of earnings in at least sixty percent
(60%) of the pay periodg within the
period intervening beiween July 1 and
June 30 of successive calendar years.

E. Notwithstanding the employvee’s
accumulation of ohe or move vear's con-
tinuous service, the requirement or earn-
ings in a minimum of sixty percent
(60%) of the pay.periods shall be in ad-
dition te such service eligibility.

F. Vacations shall, so far as possible,
be granied at times most desired by em-
ployoes upon a seniority Bisis, but the
final rights to ailotment of vacation
peried is exclusively reserved to the
Corporation in order fo insure the -r-
derly operation of the plant.

G. It is understood and agreed that
a ‘temporary shutdown in any depart-
ment, for any reason, bhetween June 1
and October 1, may be designated ag
eomprising the vacation period for any
employees of the department who are
gualified to receive vacation privileges.

. No empleyee shall be eligible to
receive any benefits under this Section
if he resigns from the employment of
the Company or if he is discharged.

SECTION Vl.—SENIORITY. Lo
The parties recognize that promotional .

2




Section VE——Seniority—(cbn'tihﬁed)

opportunity and job security in the éveéent
of promotions, decrease ol forces  and
rehirings after lay-offs should increase
in proportion to length of continuous

_this Section the intent will be that where-
ever- practicable, full consideration shall
be given cobtinwous service in such
cABes.

sibility of the Management for the effi-
cient pperation of the works, it iz ander-
stood and agreed that in all cases of:

1, Promotion, (exception of promo-
tions to pogitions excluded under the
definition of “employees” In Section 1
hereof) the following factors as listed
pelow shall be considered: however, ouly
where factors “a” and “b” are relatively
.equal shall length of continuous gervice
he the determining factor:

a. Ablity to perform the worlk;
b, Physical fitness;
¢
2

Continuous service.

Increase or decrease in forces—
Y. the following factors as listed below
ghall be consldered; however, only where
both factors “a’” and “b” are relatively
equal shall continuous service be the de
. termining factor:

‘4. Ablity to perform the work;

service, and that in the administration of

In recognition, however, of the regpon- -

e )

Section - Vi—Seniority-—(Continued) L

b. Physical fifness;
¢, Continuous service.

Any employee of any department in
the plant being laid off for lack of work
and because he does not have sufficient
department seniority to remain in the
department of which he ig employed shall
have the right to demote to the labor

 pool where he shall retain employment

so long .as any employee of the labor
pool has less seniority in the plant than
the employee involved.

There shall be no deduction of any
time lost which does not counstitute a
hreak in continuity of gservice. Continuous
service ig broken by:

a. Voluntarily quitting the service;

b, Absence due to discharge, termina-
tion or suspension, any of which con-
tinues for more than six (6) months;
and unrenewed leave of absence for 0
davs. Any extension of 30 days leave of
absence must be approved hy Manage-'
ment and Grievance Committee. i

¢. Absence due either to layoff or'to
disability or both which continues for
more than two years; provided, however,
that employees injured while on duty .
shall aecumulate eredit -for -continuous -
gerviee until ihe termination of the.
period for which statutory compensation’

2




Section-Vl~AdJustment of Grievaice:
s pa,ya,ble _ Co

“a break In continuity of service wili be
regarded as pmbatmualy employees for
the first thirty (30) days of actual work
and will receive no continuous service
credit during such period. Probationary

as exclusively determined. by Manage-
ment, provided that this provizion will
not be used tor purposes of discrimina-
tion because of membership in the Union.
Probationary employees continued in the
service of the Company subsequent to the
first thirty days- (30) of actual work shall
receive continuous service credit from
date of original hiring.

Determination of the units of the -op-
eration within the plant to which: the
above factors shall be applied shall be
made, when required by either party, by
local agreement bhetween the Manage-
ment and the Contract commitiee at the

ninety (90} days of the .execution of
: fhls Agreement

: ;SECTION VIIL—ADJUSTMENT
.OF GRIEVANCE
"The procedual sLeps for the settlemeut

' -',of grievance hereinafter set forth- repre-
~sent: a-general standard - which may be
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New emgployees and those hired after -

employees may be laid off or discharged

piant and in any event determined within

ey, o

Sectlon VIl—Adjustmont 6f Gilevance . -
{Continued) .

modified at the plant by agreement be-
tween the Management and the Union it
the modifieations agreed upon are in keep-
ing with a procedure best suited for the )
orderly and expeditious settlement of
grievances at the plant in question.

The Grievance Committee for tha
plant shall consist of not legs than three
(3) employees of the plani and not more
than six (6) employees, desgignated by
the Union who will he afforded such
time off without pay as may be required

- except when meeting is called by Ma.n-
agement.

1. ‘To attend regularly scheduled corm-
mitiee meetings,

2. To attend meetings pertaining to
discharges or other maiters which can-
not reasonably be delayed until the
time of the next scheduied meeting, and

3. To visit departments other than
- their own at all reasonable times, only .
for the purpose of handling grievances, .
after notice to the head of the depart-
ment to be visited and permission from.’
their own departmental supenntendent

The parties agree that in the interesf S

of proper disposition of grievances thefe |

may be appointed three' (3) assistant E
grlevance committeeiien who shall aid_ '
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Sectiﬁ'n VII——Adiustment of Grieﬁance_ .
(Continued) .

the grievance commitiee for the prompt
handiing of grievances The assiztant rep-
resentatives shall be permitted to.repre-
sent employees up to and incleding Step
-3, omly; in the procedure for the adjust-
ment of grievances, get torth in this sec-
tion, and will be aforded such time off.
as may be required without pay-

ghould differences arise betwéen 'the-

Company and the Union as to the mean-
ing and apptication of the provisions
of this Agreement, or should .any local
trouble of any kind arise in the plant,
there shall be no guspension of work
on account of such diiferences, put an
earnest effort shall Dbe made to settle
such differences promptly in the manner
‘hereinatter outlined. ANy grievances in
the process of adjusiment on the date
of the execution.of this Agreement shall
he handled in accordance with the pro-

cedure lerein outiined.

Any emplioyee who believes that he has
a3, just request or complaint may discuss

““foremair. with or without the depart-
© . jmental’ Tepréesentative heing present as
" hevmay elect in an attempt to seitle
e, The foreinan ghall answer the
Fogiest:or _complaint within forty-eight
48y hours.w Any request or complaint
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the request or alleged complaint with his

gection Viie—Adfustment of arievance
(Gontinued) . . .

not disposed of shall constituté a griev-
ance within the meaning of this Section,
Adjustment of Grievances.

Step 1. The employee, if dissatistied
with the disposiilon of the request or
complaint as presented fo his foreman
may have his alleged grievance preseni-
ad to his foreman and to the department
superintendent by the departmensal rep-
resentative with or without the om-
ployee being present. The grievance
presented in thig step shall be set tforti
in writing on appropriate forms and the
toreman and the department superintend-
ent shall be reguired Lo answer the com-
plaint within geventy-two (72) hours, X
cluding Sundays and Holidays from the -
time of Dreseniation in such wriiten
form.

The grievance form shall be dated and
signed by the employee and departmental
representatives or grisvance committee-
man and three copies given the fureman .
and the departmental guperintendent,
who will insert their dispositions, - sign
and date samnne, returning iwo copies to
the departmental representative of griev-.
ance committeeman. Lo

Step 2. - In the event no satistactory, .
settlement of the grievance is atriy :
at in Step 1 of this procedure, thie grie




" ‘Section Vil—Adjustment of Grievance.
(Continued)

ance commitiee may . present the griev-
ance to the Gemeral Superintendent ot
the plant, or his representative ai the
next regular monthly meeting of the
grievance cominittee. Grievances to he
discussed at such regular monthly meet-
ings shali be listed on agenda forms by
the grievance commifttee and the Man-
agement and copies of such forms shall
be exchanged not less  than three (3)
wotking  days before such meeting.
(Grievances not listed in the agenda shall
not be .discussed al said grievance meset-
ing except as mutually. agreed upon.
Grievances in the agehda or evidence
not previously discussed in Step 1 here-
of may be referred back, for such dis-
cussion unless the grievances relate to
matters generat in character which can-
not he settled by individual foremen or
departruental superintendents., Nothing
in this Step 2 shall preclude additional
meetings, as there may be mutual recog-
nition of such need in accordance with
the intent of this Section.

Grievances to be discussed at such

meetings may be fully investigated by 2

member of the grievance committee who

' ghall be afforded such time offi without

pay as may be necessary for purposes

of' such complete investigation, which -
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Section Vil—Ad]Justment of Grievance
(Continued)

time off shall oceur between the date of
filing of the Grievance in Step 1 hersok
and itg discussion at the meeting hereof
referred to.

Grievances discussed in such meeting
and not settled shall be answered in

“writing by plant management not later

than five (5) days, exclusive of Sundays
and holidays, after the date of such
meeting nnlesg by mutual agreement a
different date for disposition is agreed -
upon.

Grievances not appealed from the dis-
position in the meeting within ten (10)
days thereof, or not appealed within ten
{10) days from the date of the writien
answers ag above provided shall be con-
sidered gettled on the basis of the de-
cision las!{ made and shall not be ehglb!e
for further appeal.

Minutes of all Step 2 meetings shall be
prepared by the Superintendent of Indus-
trial' Relations, jointly signed by the
Chairman or Secretary of the grievanece
committee and the Superintendent ot
Industrial Relations, and two coples of
guch minuteg shall he handed the griev-
ance committee not later than five (G)
dayg following the date on which the
meeting was held, or the date.on which
the written decision was made, Minutes




Section. Vii=Adlustment of Grievance
(Continued) :

shé,ll-be typed and shall conform essen-
tially to the following outline:

A, Date and place of meeting,

B. Names and positions of those pres-
- ent and thoge absent.

(. Identifying number and description
of each grievance discussed.

Brief statement of Union position.
Brief statement of Company
position. .
Summary of the discussion.
Deecision reached.

Statement of concurrence in or
exception to decision.

:'1, Statement as to whether decision
accepted or rejected.

oo

“ Step 3. Orievances not satisfactorily
‘gettled in Step 2 may be appealed for
. -discmgsion in an attempt to reach a

* the representative of the International
S Union certified to the Management in
- writing the representative of the Com-
pany, similarly certified by the Company.

Written notice of appeal shall hé serv-
© pd by elther representative designated
- above on the other prior to the expira-
tion “of ten (10} days following disposi:

X3

mutually satisfactory setflement hetween -

tionin Step 2 hereof Sucl notice shall

section Vil—Adfustiment of Grievance
(Continued}

gtate subject matter of grievance, identi-
tying number and objections taken by
either party to previous dispositions.

Wither party may reguest a further
gtatement of facts to be made available
pot later than three (3) days preceding
the date set for the Step 3 mieeting and
either party may prioduce witnesses,
who, being familiar with the facts in-
volved, may aid in a sotution of the prob-
lem, In the interest of expeditious and -
unprejudiced handling of grievances it
is intended that attendance at Step-'3
meetings shall be limited to the repre-
gentative of the Company and the Inter-
naiional representative of the Union, uu-
less otherwise mutually agreed upon in
advance of the mesting.

Witnesses desired by either party shail
pe available as needed, but shall bhe re-
stricted as to attendanes to the time re.
quired for their testimony. Further no
employees grievances shall be permitted
to progress into Step 4 without review by -
the District Union Representative. ;

dtep 4. Whenever either party con-
cludes that further conference in Step 3
cannot contribute to settlement of the
grievance, such grievance may be appeal- .
ad by either party to’'an impartial arbi-
traior to be appointed by mutual agree- .

e




Sestion VIl—AdJustment of Grisvance
(Continued)

ment of the parties hereto within ten
(10) days following receipt by either party
of a written request for such appoint-
ment. The decision of the arbitrator
ghall be final, The expense and salary in-
cident to the services of the arbitrator

shall be shared equally by the Company

and the Union. Awards or settlement of
grievances may or may not be retroac-
tive, but in no event shall any award
he retroactive beyond the date on which
the grievance was first presented in
written form in Step 1 of grievance
procedure, as the equities of each case
{discharged cases excepted) may demand.

The arbitrator ghall only have juris-
diction and authority to interpret, apply
or determine compliance with the pro-

vigions rpelating to the wages, hours of-
- work and other conditions of employ-

ment get forth in this Agreement togeth-
er with those which are, or may here-
after he, in effect at the plant of the

. Company, insofar ag shall be necessary
~to the determination of such grievances
“arising hereunder, but the arbitrator shall
‘not have. jurisdiction or authority to add

i3 detlact from, or alter.in any way
vigions, of t}ns agreement.

ssentative of the Company and

followed in good faith by both parties, is

- part of the Union or a lockout on the

rhational representative of the

saction VIl—Adjustment of Grievance
{Continued)

union shall from time to time meet upon’
the request of either at a mutually satis-
factory time to review the activities of
the Union.

It is agreed by the parties hereto that
procedure provided in -this Seciion, if

adequate for fair and expeditious settle-
ment of any grievances arising in any
plant of the Company. It is understood
and agreed that grievances to be con-
sidered must be filed promptly after the’
pccurrence therecf. It is further under-
stood that an interrupiion or impedihg
of the work, stoppage or strike on the

part of the Company, shall be a viola.
tion of this agreement, and that under
no circumstances shall the parties here-
to discuss the grievance in guestion or
any other grievances while the  work
interruption, impeding or sugpension of
work is in effect. Tt is further agreed
that, - if this procedure iz not followed
and as a result of such failure an inter-
ruption or impeding of the work, stop-:
page or strike occurs, the oifending- per
son or persons refusing to resume: nor—.
mal work may be suspended and. 1at
diseharged . fromy, the - employ of"the
Company in accordance with- Sectm'
of thiz Agrésment, prov1ded ;

3T



. Section Vill—Management
Section 1X—Discharge Cases

that prior to such discharge the Com-
pany will provide a list of names, checlk

representatives of the Union in the Dis-
trict in which the plant is located,

SECTION VIHI.—MANAGEMENT

the direction of the working forces, in-
cluding the right to hire, suspend or
: discharge lfor proper cause, and the right
: te relieve employees from duty because
of lack of work or for ofher legliimate
reasons, is vested .exclusively in the
Company, provided that this will not bhe
used for purposes of discrimination
against any member of the Union,

SECTION EX.—DISCHARGE CASES

In the exercise of its rights as set
forth in Section VIIT, Management agrees
that a member of the {Union shall not be
peremptorily discharged from and after
the date hereof, but that in all instances
in which Management may conclude that
an employee's conduct may justily sus-
pension or discharge, he shall be first
suspended. Such initlal suspension shall
. he for not more than five (b) days, cal-
“endar. During this period of initial sus-
pension the employee, may, if he bhe-

numbers and addresses of employees.,
considered by it te be involved to the

The management of the works and

section |X—Discharge Gases—(Continued)

Heves that bhe has been unjustly dealt
with, request a hearing and a statement
of the offense before kis department head
wiih hig departmental representative ov
grievance committeeman present as he
may choose, or the General Superintend-
ent or the Manager of the Plant with or
without the member or members of the
grievance committee present, as he sim-
ilarly may choose. ‘At such hearing the
facts concerning the case shall he made
available {o Dboih parties. After such
hearing or if no such hearing Manage-
ment may conclude whether the suspen-
gion shall be converted into discharge
or, dependent npon the fact of the case
that such suspension may be extended or
revoked. If the suspension is revoked,
the employvee shall be reiurned fto em-
ployment and receive full compensation
at his regular rate of pay for the time
lost, but in the event a disposition shall
result in either the affirmation or ex
tension of the suspension or discharge ot
the emmloyee, the employee may within
five (5) days after such disposition
allege a grievance which ghall be handled
in accordance with the procedure of
Section VII, “Adjustment of Giev-
ances.” Final decision on all suspension
or discharge cases shall be made by the; .
Company within five (5) days from: the:il:
date of filing of the. grievance,: if an

-




. Section X—Military Service -

Should it be determined by the. Company
or hy an arbitrator in accordance wiih
Step 4 of the grievance procedure that
the employee has been discharged or sus-
pended unjustly, the Company shall re-
instate the employee and pay full com-
pensation at the employee’s regular ratz
of pay tor the time lost.

SECTION X.—MILITARY SERVICE
A. Reemployment

HExcept as shall be otherwige provided
by law or by agreement in writing be-
tween the partieg hereto, sghould any
employesa (other than a temporary em-
ployee} at the plant, who has entered or
shall enter the military, naval or mer-
chant marine service of the United States,
be honorably discharged from such ser-
vice, and shall within ninety (90) days
after he is relieved from such service, or
from hospitalization continuing after dis-
charge for a period of not more than one
yvear, apply to the Company in writing
for reemploynient at the plant, for the
purposes of Section 6 of this Agreement,
hig record of continuous service at the
plant shall be deemed not to have been
broken by his absence on such military,
naval or merchant marine service, and
. -on the basig of sald seniority, (determin-
- ed in accordance with the provisions of
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.'Sec.tion MemMilitary Service—(Continued)’

said Section VI) he shall be entitled to re-
employment at the plant, if and when
work which he is gualified to perform
is available in the piant in an occupation
of like status and pay, and provided
that he shall he given preference over
any other employee with less senjority
as g0 determined by said Section VI If
an employee so applying for reemploy-
ment ghall so request, he ghall be grant-
ed a leave of absence without pay not
to exceed sixty {60) days before he ghall
return to work,

B.—VACATIONS

If an employee who would otherwise
have been eniitled to a vacation with
pay, or in lien thereof to vacation allow-
ance, under the provisions of Section V
of this Agreement, during the ecalendar
vear in which he ghall enter the military,
naval or merchant marine service of the
United States before -he ghall have taken
guch vacation, or before he sghall have
accepted vacation allowance in lieu of
a vacation, he shall be paid an amount
egunal to the vacation pay which he would
have been entitled to receive for the
period of such vacation.

An employee who, after heing honor-
ably discharged from miiltary, naval or
merchant marine service of the TUnited -
States, is reinstated pursuant to thig -
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Section Xi—Holidays
Section Xll—-Safety and Health

Sectiom X, shall bhe entitled to a vécnaftion
- with pay or in lieu thereof to vacation

allowance in and for the calendar year
in which he is reinstated in accordance
with the provisions of Section V of this
Agreement, without regard to the require-
ment of heing consistently employed as
defined in Section V.,

SECTION X1L—HOLIDAYS

The following days shall be considered
holidays;

July 4th

Labor Day
Christmas Day 4
New Year's Day
Thanksgiving Day
Decoration Day - -

Time and one-halt will be paid all em-
ployees working on holidays, For the
purpose of determining whether an em-
ployee has worked six days in his reg-

ularly scheduled work week, holidays.

shall be considered as days worked,
whether worked or not, and regardless
of whether they are scheduled as days
of work or rest.

SECTION XI—SAFETY AND HEALTH

The Company shall continue to make
reagsonable provisions for the safety and
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Gaction XI|tI—Prior Agdreements

health of its employees ai the plant dur-
ing the hours of their employment. Pro-

~tective devices, wearing apparel, safety

shoes, goggles, gloves, fire and water-
proof clothes, and oiher articles neces-
gary to properly safeguard the health of
employees, and proteet employees from
injury shall be provided by the Company
in accordance with practices now pre-
vailing. Proper heating and ventilating
gystems shall be instalied by the Com-
pany where needed.

SECTION XIII—PRIOR AGREEMENTS

This Agreement terminates all prior
Agreements® between the parties. No .

" grievance alleged bhecause of conditions

existing while any prior agreement be-
tween the parties was in effect shall be
presented for adjustment except insofar
as the conditions upon which said griev-
ance is based continue in effect and are
the proper subject of a grievanee under
thiz Agreement, and except further that
any grievance, which as of the date of
this Agreement has heen presented in
writing and is in the process of adjust-
ment under the grievance procedure of
the prior Agreement may be considered
under the grievance procedure set forth
fn this Agreement and settled in aceord-

ance with the applicable provisions of . .

the prior Agreement in effect at the time
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" Section XIV—Severance Allowance
the grievance was presented.
SECTION X[V—-SEVERANGE
ALLOWARNCE

. Section V of the November 25, 1944
Directive Order of the National War
Labor Board provides as follows:

The Union demanded from the com-

panies a provision for dismissal or sev-.

erance pay for employees displaced as a

result of a permanent cloging down of.

plants or portions thereof,

(&) 'The principal points developed in
the presentation of the case to the Board
are: (1) that in the gteel industry, plants
and facllities have been built during the
war which are more eficient than many
of the older planis and facilities: (2) that
when the demands of war production

fall off, the companies may permanently

close down less efficient plants or por-
tions thereof. The problem presented to

the Board concerns the permanent dis- -
placement of groups of employees whieh

may result from the closing down of
plants and facilities after the war and
the concentration of production in the
plants and facilifies which have been
built or technolegically improved dur-

ing the war, for the purpose of reducing’
the overall cost of such production. The-

Board believes that it would be falir
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section XIV—Severance Allowancs
{Continued)

and equitable for the companies to de-
vote a portion of any such benefit to a
severance payment f{o displaced workers,
and that, as contended by the Union,
such a paymeni would -be consonant with
the carry-back provisions of the tax
laws, Particular regard should be given
to the regular working forces rather
than employeeg who have entered the

- industry’ tor temporary war service only.
‘Ordinary technological displacements in-

cident to peace-time hnprovements in
machinery and processes were not cover-
od in the presentation of this case suffi-
ciently io enable the Board to pass on
this subject, and the Board’s order does
not cover such displacements.

“(b) The principle of severance pay-
ment for these purposes, and uvnder the
cireumstances of this ‘cage, heing here-
by approved, it remaing for the parties
to develop by collective bargaining an-
propriate provisions for severance pay-
ment. The Board approves the principle
that severance pay should be limited to
employees with a pgertain seniority and
that the older employees in point of
service should bhe entitied to a larger
geverance pay. Among the provisions -
which should be worked out through col-
lective bargaining are those relating to.
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Section XV—Termination Date

the eligibility of employees, the amownt

of severance pay benefits, the circum-

stances under which the benefits ghould

e pald, the transfer of employees to
other suitable employment, the relation
to existing pension and retirement plants,
ete. )

(¢) The Board directs the compahy

and the Union to negotiate the terms,
of a severance pay agreement appropri-

ate to each plant or coimpany. The Board .

will approve under the wage stabiliza-
tion program reasonable provisions for
geverance payments which may be mu-
tually agreed to. If no agreement is
reached within $0 days from the date
of thig directive order or such extended
period mutually agreed upon, the issues
still in ‘dispute shall he reported by the
companies and the Union to the Board
together with the nature and results of
their negotiations. -

SECTION XV.—TERMINATION DATE

The terms and conditions of this Agree-
ment shali conrtince in effect until Oc-
tober 15, 1946; provided, however, that
if there shall be any change in the Na-
tipnal Wage Stabilization Policy during
the life of this Agreement which per-
mits of adjustments in the wage rate
structure in effect under this Agreement,
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Section XV—Termination Date
(Continued)

either party may, by giving written no-
tice to the other party, reopen the mat-
ter of wages. If the matter of wages
is thus reopened either party shall have
the right to request the Board to re-
sume its consideration of the demand for
a general wage increase and of the pro-
cedure that might then be appropriate,
as provided in Section T of the Diractive
Order of the National War Labor Board
dated November 25, 1844, in case No.
111-6230-D. {14-1 et al) .

Thirty days prior to the expiration of
this agreement the parties shall meet in
conference at the Office of the Company
in Latrobe, Pennsylvania, unlesg other-
wise mutually agreed for the purpose
of negotiating the terms and conditions
of a new agreement.

Any notice to be given under this Agree.
ment shall be given by registered mail
to be completed by and at the time of
mailing, and if by the Company be ad-
dressed to the United Steelworkers of
America, Commonwealth Building, Pitts-
purgh, Pennsylvania, and if by the Union
to the Company at Latrobe, Pa. Hither
party may, by like written notice, change
the address to which registered mail
notice to it shall be given. )
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ARPPENDIX
Extracis from November 25, 1944,
Directive Order of.the National

~War Labor. Board in the Basic
Stee] Case. ’

X—RATE ESTABLISHMENT -
AND ADJUSTMENT

3. Wage Rate Inequities

(&) The Union requests Boards ap-
proval of a prineciple stated as “equal
pay for similar work throughout the in-
dustry,” to be used as a guide in eollec-
tive bargaining for the elimination of
wage-rate inequities. This reguest of tha
Unjon is denied, because the phrase has
peen so variously interpreted by the
parties that it would not be a usetul guids,
and because if interpreted to mean in-
dustry-wide equalization of -all wage-
rates, the prineciple would be contrary
to the terms of Execuiive Order 9328
and the May 12 Supplement of the Direc-
tor of Beonomic Stabilization.

{b) The problem of adjusting in-
equitable intra-plant wage-rate relation-
ghips in this industry is one of long
standing. Previous contracts with many
of the companies provided machinery
to adjust such wage-rate ineguities. In
some contracts, a joint management-
ynion commission was agreed upon to:
develop a procedure for that purpose.:
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'Appendix—(Continued)

answer to the problem, largely hecause

of lack of agreement upon the extent”

toe which the adjustment of intra-plant
inequities should affect pay rolls,

The National! War Labor Board now
has the task of gpecifying guide posts to
facilitate collective hargaining directed

to the solution of that long-standing

problem. )

{(¢) 'The Company and the Union shali
negotiate the elimination of existing In-
tra-plant wage rate inequities, and reduc-
tion in the numher of job clagsifications,
in accordance with the following steps:

(1) Degeribe simply and concisely

the content of each job.

(2) Place the jobs -in their proper

‘relationship.
(3) Reduce the job classificationg to
: the smallest practical nnmber by
grouping those jobs having sub-
stantially equivalent content.
(4) Hstablish wage rateg for the job
- classifications in accordance with
the provigiong of paragraph (4)
below. . :
~{d) The following guide-posts are es-
tablished for collective bargaining:

required to eliminate intra-plant

Those commissions failed to fing the

(1) The extent of wage adjustments -

Appehdix—(Continued)

(3)

(4)

wage-rate inequities will vary be-
tween the companies. From the
record, it appears that little or
no increase to eliminate intra-
plani wage-rate inequities wiil be
needed in some plants where
wagerates are now in a sound
relationghip. The largest increas-
es in payroll costs may be ex-
pected where Httle or nothing
hag been done in the past to cor-
rect wage-rate inequities,

The maximum increase for any
one company stall not exceed an
amount equivalent to an average
of Bc per hour for all its em-
ployees covered by thig Divective
Order.

The wage-rate adjustments which
may be made are to be solely for
the purpose of elminating intra-
plant wage-rate inequities. They
cannot ke general across-the-
hoard wage increases and any
such general increases will be
disapproved.

Ag an aid to determining the cor-
rect rate- relationghip bhetween
the jobs in the particular plant,
the company, and the union may
take inio account the wage-rate
relationships existing in compar-
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Appendix—(Continued}

able plants in the industry. The
contention that wage-rate rela-

industry have no significance for
thig- purpose is rejected.

(6) The reduction of an out-of-line

incumbents.

(e} It sghall be the duty of the Com-
mission, referred to in paragraph (f)
below, to see that these limitations, and
the principles contained in paragravh
{d) above, are observed.

) (f) Any agreement reached betwaen
the Company and the Union regarding

transmitted to a Commission, to be es-

its approval before becoming effective.
If agreement is not reached, the matters
in dispute shall be referred to the Com-
mission for delermination. Action of the
Commission shall be subject to such
review as the Board shall hereafter pre-
scribe. )

(g) The Commission referred to in
_ paragraph {(f) above, will be established
after the Board has received suggestions
from the parties as to how the Commis-
sion ghall he constituted, and its powers,
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- tionships in other plants in the-

wage rate shall not be effective
to reduce the wageg of present

the elimination  of inequities shall bhe

.' Ap.pend‘ix—m(Continued):

tahlished as hereinafter mentioned, foy =

functions, duties and procedures, Includ-
ing the relationship between the fune-

“tions of the Commission and arbitrators

under contracts. These suggestions shall
pe transmitted to the Board within
twenty days after receipt of this Direc-
tive Order.

(h) Except ag otherwise provided hy
thig Directive Order or by subseguent
order of the Board, or by mutual con-
gent, the wage rate structures now in
effect in the .respective plants of the
companieg ghall remain in effect for I~

duration of the new agreement.

" X|.—Establishment of Rates For

Mechanical and Maintenance
Occupations

The provisions of Section X3 above,
ghall ineclude mechanical and mainten-
ance employees, and the number of
clagsifications for each of the mechanical
and maintenance occupations shall be re-
duced to three whenever practical. The
question when the total time worked at
a higherwated job or jobs justifies a
transfer to a higher rated job classifica-
tion, is a matter to be negotiated hetween
the Company and the Union.
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