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AGREEMENT

This Agreement dated July. 26, 1962, as amended
July 31, 1963, and as further amended on October 29,
1963, is between Latrobe Steel Company, Latrobe, Pa.,
or its successors (hereinafter referred to asthe Company)
and the United Steelworkers of America, or its successors
(hereinafter referred to as the Union). Except as other-
wise expressly provided herein, the provisions of this
Agreement shall be effective July 1, 1962, and the 1963
amendments shall be effective June 29, 1963. The pro-
visions of the experimental Agreement which is attached
hercto as Appendix B are hereby made a part of this
Agreement for the period August 1, 1963, through
December 31, 1964.

The Union having been designated the exclusive
collective bargaining representative of the employees
of the Company as defined in Section II— Recognition,
the Company recognizes the Union as such exclusive
repregentative. Accordingly, the Union makesthis Agree-
ment in its capacity asthe exclusive collective-bargaining
representative of such employees. The provisions ofthis

.Agreement constitute the sole procedure for the process-

ing and setflement of any claim by an employee or the
Union of a violationby the Company ofthis Agreement.
As the representative of the employees, the Union may
process grievances through the grievance procedure,
inchuding arbitration, in accordance with this Agreement
or adjust or settle the same,

SECTION I—-INTENT AND PURPOSE

A. Tt is the intent and purpose of the parties hereto to
set forth herein the Basic Agreement covering rates of
pay, hours of work and the conditions of employment
to be observed between the parties hereto; and, to pro-
vide procedure for prompt, equitable adjustment of
alleged grievances to the end that there shall be no
ipterruption or impeding of the work, work stoppages,
strikes, lockouts, or other interferences with production
during the life of this Agrecment. '




B. The Company and the Union encourage the highegt
possible degree of friendly, cooperative relationships
between their respeciive representatives at all levels ang
with and between all employees. The officers of the
Company and the Union realize that this goal depends
on more than words in a labor agreement, that it
depends primarily on attitudes between people in their
respective organizations and at all levels of responsi-
bility. They believe that proper attitudes must be based
on full understanding of and regard for the respective
rights and responsibilities of both the Company and
the Union. They believe also that proper attitudes are
of major importance in the plant where day-to-day
operations and administration of this Agreement de-
mand fairness and understanding. They believe that
these atfitudes can be encouraged best when it is made
clear that Company and Union officials whose duties
involved negotiation of this Agreement, are not anti-
union or anticompany but are sincerely concerned
with the best interests and well being of the business
and all employees.

C. Tt is the continuing policy of the Company and the
1Inion that the provisions of this Agreement shall be
applied to all employees without regard to race, color,
religious creed or national origin.

SECTION II—RECOGNITION

A, 1. The Company recognizes the Union as the exclu-
sive collective bargaining agency for all hourly pro-
duction and hourly maintenance employees of the
Company employed in and about the Company’s plant
in Latrobe, Pennsylvania area.

2. The Company recognizes and willnotinterfere with
the right of its employees to become members of the
Union. The Union agrees that neither it nor any of its
officers or members will engage in any Union activity
on Company time or will engage other employees in
any Union activity while such employees are on Com-
pany time; and, the Company may discipline any
employee who shall be proved guilty of violating this
provision, Any dispute as to the facts or as to the
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nature of the discipline imposed by the Company shall
be adjusted in accordance with the provisions of Section
VIII, Adjustment of Grievances, including arbitration
if necessary, or the Company may elect to leave to the
determination of the arbitration machinery the question
of the nature of the discipline to be imposed.

B. A supervisory employee shall not perform any
manual work other than for instruction, emergency, or
other good cause.

C. Union Security

1. Each employee who on the effective date of this
Agreement is a member of the Union in good standing
and each employee who becomes a member after that
date shall, as a condition of employment, maintain his
membership in the Union,

2. Each employee hired on or after July 1, 1956,
shall, as a condition of employment, beginning on the
30th day following the beginning of such employment
or the effective date of this Agreement, whichever is the
later, acquire and maintain mermbership in the Union.

3. For the purpose of this Section, an Employee shall
not be deemed to have lost his membership in the
Union in good standing until the International Secretary-
Treasurer of the Union shall have determined that the
membership of such employee in the Union is not in
good standing and shall have given the Company a
notice in writing of that fact.

D. Checkoff

1. The Company will check off monthly dues, assess-
ments and initiation fees each as designated bythe Inter-
national Secretary-Treasurer of the Union, as memher-
ship dues in the Union, on the basis of individualy
signed voluntary checkoff authorization cards in forms
agreed to by the Company and the Union.

2, At the time of his employment the Company will
suggest that each new employee voluntarily execute
an authorization for the checkoff of union dues in the
form agreed upon. A copy of such authorization card
for the checkoff of Union dues shall be forwarded to

~ the Financial Secretary of the local Union along with

the membership application of such employee.
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3. Upon receipt by the Management of a voluntary 12

written assignment (in a form agreed to in writing by
the Company and the Union) by an employee, the
Company will deduct from the second pay of such
employee each month and thereafter during the existence
of such assignment, his periodic Union dues for the
preceding month; and, the Company shall also deduct
any assessments against him which shall be general
and uniform among employees who shall at the time
be members of the Union, and, if owing by him, an
inttiation fee, all as payable to the Unlonin accordance
with its constitution and by-laws. The Company shall
promptly remit any and all amounts so deducted to the
International Secretary-Treasurer of the Union, who
shall notify the Company in writing of the respective
amounts of the dues, inifiation fees and assessments
which shall be so deducted.

- 4. The pay referred tofor deductions of dues, inifiation
fees or assessments shall be the second pay closed and
caleulated in a month,

5. In cases of earnings insufficient to cover deduction
of dues, the dues shall be deducted from the next pay
in which there are sufficient earnings, or a double de-
duction may be made from the second pay of the follow-
ing month, provided, however, that the accurnulation of
dues shall be limited to two months. The International
Secretary-Treasurer of the Union shall be provided
with a list of those employees for whom double deduction
has been made.

B. The provisions of Subsection C and D shall be
_effective in accordance and consistent with applicable

provisions of federal law.

F. Indemnity Clause

The Union shall indemnify and save the Company
harmless against any and all claims, demands, suits,
or other forms of liability that shall arise out of or by
reason of action taken or not taken by the Company
for the purpose of complying with any ofthe provisions
of this Section, or in reliance on any lisi, notice or
asslgnment furnished under any of such provisions.
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SECTION HI-WAGES.
A, Standard Hourly Wage Scale

The standard hourly wage scale of rates for the re-
spective job classes shall be those set forth in Appendix
A ofthis Agreement. Jobs shallbe placed in the standard
hourly wage scale in accordance with the January 1,
1963, Job Description and Classification Manual (here-
inafter referred to as the Manual) whichishereby made
a part of this Agreement, except that master classifica-
tions will be in accordance with the Benchmark jobs set
forth in the 1959 Wage Inequity Agreement.

B. Application of the Standard Hourly Wage Scale

The standard hourly wagescalerateforeachjob class
shall be the standard hourly wage rate for all jobs
classified within such job class, In addition:

1. A schedule of trade or craft rates, containing :

_(a) a standard rate equal to the standard hourly
wage scale rate for the respective job class of the job;

{b) an intermediate rate at a level two job classes
below the standard rate; and .

(c) a starting rate at a level four job classes below
the standard rate, is established for each ofthe follow-
ing repair and maintenance trade or craft jobs:

Blacksmith Painter
Boilermaker Pipefitter
Bricklayer Roll Turner
Carpenter Sheet Metal Worker
Electrictan Toolmaker
Instrument Repairman Welder

Machinist
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2. A schedule of learner rates for the respective learn- 24

ing periods of 520 hours of actual learning experience
with the Company on jobs for which training oppor-
tunity is not provided by the promoctional sequence of
related jobs is established at the level of standard

hourly wage scale rates for the respective job classes

detfar.mined on the basis of the required employment
training and experience time specified in factor 2 of the

5




job classification record of the respective job for which
the learner period is preparatory as follows:

a. Seven to twelve months: One learner period classi-
fication at a level two job classes below the job class
of the job.
b. Thirteen to eighteen months: A first learner period
classification at a level four job classes below the job
class of the job, and a second learner period classifi-
cation at a level two job classes below the job class
of the job.
¢. Nineteen months and above: A first learner period
classification at a level six job classes below the job
class of the job; a second learner period classification
at a level four job classes below the job class of the
job; and a third learner period classificationata level
two job classes below the job class of the job.

3. The Company, at its discretion, may apply a
learner rate o a learner on any job during any period
of time where another employee, other than the learner
is on the job, provided the learner rate applied is:

a. the standard hourly wage scale rate for jobclass 1

in the case of anemployeehired forthe learner job; or

b. the lower figure of:

{1) the standard hourly wage scale rate of the job
from which transferred; or
(2) the standard hourly wage scale rate of the job
being learned in the case of anemployee transferred
from another job in the plant.

C. Description and Classification of New or

Changed Jobs

In the interest of the effective administration ofthe Job
Description and Classification procedures as set forthin
the Manual, a Plant Union Committee on Joh Cla.ssifi-
cation (hereinafter called the Plant Union Comm_lttee)
consisting of up to three employees designated by the
District Director of the Union shall be established in
the plant.

1. The job description and classification for each'job
in effect as of the date of this Agreement shall continue
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in effect unless (a) Management changes the job content
{requirements of the job as to the training, skill, re-
sponsibility, effort and working conditions) tothe extent
of one full job class or more; (b) the job is terminated
or not occupied during a period of one year; or (c) the
description and classification arechanged inaccordance
with mutual agreement of officially designated repre-
sentatives of the Company and the Union.

2. When and if from time to time the Company at its
discretion, establishes a new job or changes the job
content (requirements of the job as to training, skiil,
responsibility, effort and working condition) of an
existing job to the extent of one full job class or more,
a new job description and classification for the new or
changed job shall be esiablished in accordance with the
following procedure:

(a) Management will develop a description and class-

ification of the job in accordance with the provisions
of the Marual.

(b) The proposed description and classification will
be submitted to the Plant Union Committee for ap-
proval, and the standard hourly wage scale rate for
the job class to which the job is thus assigned shall
apply in accordance with the provisions of Subsection
B of this Section. Copies of the proposed description
and classification shall be sent to a designated repre-
sentative of the International Union.

(¢) If Management and Plant Union Committes are
unable to agreeupon the description and classification,
Management shall install the proposed classification,
and the standard hourly wage scale rate for the job
class to which the job is thus assigned shall apply in
accordance with provisions of Subsection B of this
Section. The Plant Union Commitiee shall be exclu-
sively responsible for the filing of grievances and may
at any time within 30 days from the date of installa-
tion, file a grievance with the Plant Management
Representative designated by the Company alleging
that the job is improperly described and/or classified
under the provisions of the Manual. Thereupon the
Plant Union Committee and Management shall pre-
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pare and mutually sign a stipulation sefting forth the
factors and factor codings which areindispute. There-
after such grievance shall be referred by therespective
parties to the Third Step Representatives for further
consideration. In the event the Third Step Representa-
tives are unable to agree on the description and
classification within 30 days, they shall prepare and
mutually sign a stipulation, (which may amend the
stipulation set forth by the Plant Union Committee
and Management) setting forth the factors and factor
codings which are in dispute, a copy of which shall
be sent to a designated representative of Management
and the aforementioned representative of the Inter-
national Union,

{(d) Upon request of either party’s Third Step Repre-
sentative, the matter may be referred to the aforemen-
tioned designated representative of the International
Union or a designated representative of Management
respectively who may request that the proposed des-
cription and classification be submitted to them for
their review and resolution. In the event either of said
representatives request such review, they shall meet
for this purpose and shall, within 60 days, advise the
Third Step Representatives of their agreement or
failure to reach agreement.

(e) If said representatives fail to reach agreement
within the 60-day period, the Union’s Third Step
Representative may, within 15 days thereafter, request
that the issues in dispute be submitted to arbitration.
If submitted to arbitration, the issue shall be limited
to the factors stipulated at that time by the respective
Third Step Representatives as being in dispute and
the decision shail be effective as of the date when the
new job was established or the change or changes
instalied.

(f) In the event the parties fall to agree as provided,
and no request for review or arbitration is made
within the time provided, theclassification as prepared
by the Company shall be deemed to be approved.

(g} In the event Management does not develop a new
job description and classification, the Plant Union
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Committee may, if filed promptly, process':a grievance
under the grievance and arbitration procedures of this
Agreement requesting that a job description and classi-

“fication be developed and installed in accordance with

the provisions of the Manual, Theresulting classification
shall he effective as of the date when the new job was
established or the change or changes installed.

3. The January 1, 1963 Job Description and Classifi-
cation Manual shall be used to describe and classify all
new or changed jobs established subsequent to January
1, 1963. The effective date of the Manual for payment
purposes is June 30, 1963.

4. Trrespective of any other provision of this Agree-
ment, any grievance filed with respect {othe classification
of a job newly established or changed during the
period beiween Jamuary 1, 1963, and June 30, 1963,
shall be governed as to that period by the rules which
were in effect prior to June 30, 1963.

D. Existing Incentive Plans

1. Effective as of the date of any general wage in-
crease, the {otal earnings (not including overtime, shift
and Sunday premiums, and cost-of-living adjustment)
received by an employee for hours worked (for which
he shall receive incentive earnings) on a jobcovered by
an existing incentive plan, shall be increased by the
percentage by which the minimum hourly wage rate
after such increase for such job exceeds the minimum
hourly wage rate in effect on the day before such wage
increase for such job,

2, It is understood that the fundamental principle of
the work and wage relationship is that the employee is
entitled to a fair day’s pay, Le.,, the Standard Hourly
Wage Scale, in return for which the Company is en-
titled to a fair day’s work. The fundamental principle
of the performance and incentive wage relationship is
that when regularly required on an incentive job to
perform work over and above the requirements of a
fair day’s work, an employee is entitled to receive
equitable exira compensation over and above a fair
day’s pay at the rate of 1% increase in pay for each
1% increase in work in excess of theestablished standard.
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The Standard Hourly Wage Rate will be theestablished
minimum guaranteed hourly rate for all jobs on in-
centives. For hours worked on incentive jobs the em-
ployees shall receive the highest of the following:

a. The total earnings of the applicable incentive plan,

b. The total amount arrived at by multiplying the
hours worked by the applicable Standard Hourly
Wage Rate,

c. The total amount arrived at by multiplying the
hours worked by thie existing guaranteed hourly rate.

E. New and Adjusted Incentives

1. The Company, at its discretion, may establish new
incentives to cover:

a. new jobs on which the Company is not required to
establish incentives;

b. jobs not presently covered by incentive application;
or

c. jobs covered by an existing incentive plan where,
during a current three-month period, the straight-time
average hourly earnings of employees under the plan
are equal to or less than the average of the standard
hourly wage rate for such employees.

2. The standard hourly wage rate established under
Subsection A of this Section shall be the established
hourly base rate of pay under any new incentive thaltt
may be applied to the job during the term of this
Agreement.

3. The following shall apply to the adjustments or
replacements of incentives:

a. I is recognized that adjustment ofanincentivemay
be required to preserve its integrity to reflect new or
changed conditions occurring after the effective d:atte
of this Agreement which are not sufficiently extensive
to require cancellation and replacement of the incentive
and which result from mechanical improvements made
by the Company in the interest of improved methods
or products, or from changes in equipment, manu-
facturing processes or methods, materials processed
or qualify or manufacturing standards. Such adjust-
ment shall be made effective as of the date of the
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installation which shall be at the earliest practicable
date and shall be established in accordance with the
procedure set forth in Section IIT-E-5 below.

b. When such new or changed conditions as defined
in Paragraph 3a above are of such magnitude that
replacement of the incentive may be required, the
Company shall adjust such incentive in accordance
with the procedure set forth in Section III-E-5 below
or shall establish a new incentive to replace the
existing incentive,

4. New incentives established pursuant to Section
1I1-E-1, 2 and 3b above shall be established in accord-
ance with the following procedure:

a. Management will develop the proposed incentive.

b. The proposal will be submitted to the grievance
committeeman or steward representing the employees
affected for the purpose of explaining the incentive
and arriving at agreement as to iis installation.
Management shall, at such time, furnish such ex-
planation with regard to the development and deter-
mination of the incenlive as shall reasonably be
required in order to enable the Union representative
to understand how such incentive was developed and
determined and shall afford to such Union represen-
tative a reasonable opportunity to be heard with
regard to the proposed incentive.

c. If agreement is not reached, the matier éhaIl 'be.
reviewed in detail 'by designated representahVes of -

the grievance committee and Management for: the'

purpose of arriving at mutual agreement as to in-.

stallation of the incentive.

d. Should agreement not be reached, the proposed
incentive may be installed by Management and the
employee or employees affected may at any time
after thirty days, but within sixty days following
installation, file a grievance alleging that the incentive
does mot provide equitable incentive compensation.
Such grievance shall be processed under the grievance
and arbitration procedure of this Agreement, If the
grievance is submitted to the arbitration procedure,
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the Arhitrator shall decide the ¢uestion of equitabie
sncentive compensation and the decision of the Arbi-
trator shall beeffective as of the datewhen the incentive
was put into effect.

e. In the event Management does not adjust the in-
centive or develop an incentive, as provided in Section
III-E-3-b above, the employee or employees affected
may, if filed prompily, process a grievance under the
grievance and arbitration procedures of this Agree-
ment requesting that an incentive be installed in
accordance with the provisions of this Subsection,
If the grievance is subbmitted to arbitration, the decision
of the Arbitrator shall be effective as of the date
when the grievance was filed.

{. When a new incentive is installed or replaced pur-
suant to Section II1I-E-1 or II-E-3-b above, the
incentive earnings thereunder shall not be less than
those provided in Section 11[-D-2 above.

6. Adjusted incentives, established pursuantto Section .

III-E-3-a or b above, shall be established inaccordance
with the following procedure:

a. Management will develop and install the adjustment
as soon as practicable.

b. The adjustment will be submitted to the grievance
committeeman for the purpose of notification, and
Management shall furnish such explanation of the
adjustment as shall reagsonably be required to enable
the Union representative to understand how such
adjusiment was developed.

¢c. When an incentive is adjusted pursuant to this
Section, the incentive earnings expressed as a per-
centage above the standard hourly wage rate on the
adjusted incentive for. the job covered thereunder, shall
not be less than the percentage of incentive earnings
received as an average by regularly assigned incum-
bents of that job under that incentive during the three
months preceding such adjustment, provided that the
average performance during such three-month period
is maintained. As to any job which did not exist
under the incentive prior to its adjustment, the average
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percentage calculated for jobs which did exist shall
apply under the same conditions.

d. The employees affected may at any time after 30
days, but within 60 days following installation, file a
grievance which shall be processed under the griev-
ance and arbitration procedures of this Agreement.

69

If the grievance is submitted to the arbitration pro-

cedure, the Arbitrator shall decide the issue of com-
pliance with the requirements of Section III-E-5-¢
above and the decision of the Arbitrator shall be
effective as of the date when the adjustment was put
into effect.

e. In the event Management does not adjust an in-
centive, as provided in Section I11-E-3-a or b above,
the employee or employees affected may, if filed
promptly, process a grievance under the grievance
and arbitration procedures of this Agreement request-
ing that an adjustment to the incentive be installed in
accordance with the provisions of this Subsection. If
the grievance is submitted to arbifration, the decision
- of the Arbitrator shall be effective as of the date when
the grievance was filed.
F. Adjustment of Personal Out-Of-Line Differentials
1. The reduction of an out-of-line ratewhereajob has
been reclassified downwards, shall not be effective to
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reduce earnings of an employee regularly assigned to .

the given job as of the date ofreclassification. However,
the normal turnover of employees shall be utilized in
the elimination of any such out-of-line wage rates.

2. As of the effective date of any increases made in
job class increments in the standard hourly wage scale
under this Agreement the personal out-of-line differen-
tials of all incumbents of incentive and nonincentive
jobs shall be adjusted or eliminated by applying that
part of the increase in the standard hourly wage scale
rate for the job which is attributable {o the increase in
the increments between job classes to reduce or eliminate
such personal out-of-line differentials,

G. Wage Rate Inequity Grievances

No basis shall exist for an employee to -allege a
wage inequity and no grievance alleging a wage rate
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inequity shall be filed during theterm ofthis Agree-
ment.
H. Miscellaneous

1. The Company will not establish performance stand-
ards for nonincentive jobs not in accordance with the
fundamental principle of thework and wagerelationship
set forth in Subseciion D-2 hereof. In any dispute, the
Company shall have the obligation to prove that any

standard set is in accordance with this principle or to

cover the job with an incentive.

2. In the event an employee is assigned temporarily
at the request or direction of Management from his
regular job to anotherjob, such employee, inaccordance
with the provisions of this Section, shall receive the
established rate of pay for the job performed. In addi-
tion, while performing work under such circumstances,
such employee shall receive such special allowance as
may be required to equal the earnings that otherwise
would have been realized by the employee. This pro-
vision shall not affect the rights of any employee of the
Company under any other provisions ofthis Agreement.
1. Shift Differentiails

1. For hours worked on the afternoon shiftthereshall
be paid a premium rate of 8¢ per hour. For hours
worked on the night shift there shallbepaid a premium
rate of 12¢ per hour.

2. Shifts shall be identified in accordance with the
following:

a. Day Shift includes all turns regularly scheduled to

commence between 6:00 a.m. and 8:00 a.m. inclusive,

b. Afternoon Shift includes all turns regularly sche-

duled to commence between 2:00 p.m. and 4:00 p.m.

inclusive.

c. Night Shift includes all turns regularly scheduled

to commence between 10:00 p.m. and 12:00 midnight

inclusive.

3. Shift differential shall be included in thecalculation
of overtime compensation. Shift differential shall not be
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added to the base hourly rate for the purpose of calcu- .

lating incentive earnings but shall be computed by
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multiplying the hours worked by the applicable differ-
ential and the amount so determined added to earnings.
4. Any hours worked by an employee on a regularly
scheduled shift which commences at a time not specified
in Paragraph 2, above, shall be paid as follows:
a. For hours worked which would fall in the prevail-
ing day turn of the department, no shift differential
shall be paid.
b. For hours worked which would fall in the prevail-
ing afternoon turn of the department, the afternoon
shift differential shall be paid.

¢. For hours worked which would fall in the prevail-

ing night turn of the department, the night shift

differential shall be paid.

5. Shift differential shall be paid for allowed Hme or
reporting time when the hours for which payment is
made would have called for a shift differential if worked.
J. Sunday Premium

1. All hours worked by an employee on Sunday,
which are not paid for on an overtime basis, shall be
paid for on the basis of employee’s rate of pay as
defined in Paragraph 4 below at one and one-fourth
times the employee's regular rate of pay.

2. For the purpose of this provision, Sunday shall be
deemed the 24 hours beginning with the turn-changing
hour nearest to 12:01 a.m., Sunday.

3. Sunday premium based on the minimum hourly
wage rate shall be paid for reporting allowance hours.

4, The regular rate of pay, as the term is used in
Paragraph 1, above, shall mean the hourly rate which
the employee would have received for the work had it
been performed during nonovertime hours; for em-
ployees on an incentive, tonnage or piecework basis,
such regular rate of pay shall be the average straight-
time hourly earnings as computed in accordance with
existing practices,

K. Cost of Living Adjustment

The existing 18-1/2 cent per hour cost of living
adjustment shall continue in effect during the term of
this Agreement,
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SECTION IV—HOURS OF WORK
A. Scope

This Section defines the normal hours of work and 92

shall not be construed as a guarantee of hours of work
per day or per week or of daysof work per week. This
Section shall not be considered as any basis for the
calculation of overtime,

B. Normal Work Day

The normal workday shall be 8 hours of work in a
24-hour period. The hours of work shall be consecufive
except when an unpaid lunch period is provided in
accordance with prevailing practices.

C. Normal Work Week

The normal workweek shall be five (5) consecutive
work days, followed by a rest period of forty-eight (48)
consecutive hours within a period of seven (7) consecu-
tive days; provided, however, that on shift changes the
sixteen ( 16) hour rest period within the work day need
not he provided in addition to, but may be considered
as a part of the forty-eight (48) consecutive hour rest
period and in the case of six-day schedulesas a part of
the twenty-four (24) consecutive hour rest perlod. A
normal workweek begins 8:00 a.m., Monday and ends
7:59 a.m. the following Monday with the exception that
a third turn may start on Sunday night.

D. Schedules

1. Should it be necessary, in the interest of efficient
operations, to establish schedules departing from nor-
mal, the Executive Board of the Union, the Committee-
man of the Department involved, and the Management
of the plant may, at the request of either party, confer
to determine whether, based uponthefacts of the situation
muiually satisfactory modified schedules can be ar-
ranged, but the final right to arrangeworking schedules
rests with Management in order to avoid adversely
affecting operations in the plant. Employees shall be
siven preference for schedules in accordance with their
serdority.
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2. All employees shall be scheduled onthebasis of the
normal work pattern except where:

a. such schedules regularly would require the pay-
ment of overtime;

b. deviations from the normal work patiern are
necessary because of breakdowns or other matters
beyond the control of Management;

c. schedules deviating from the normal work pattern
are established by agreement between the Executive
Board of the Union and the Committeeman of the
Department involved and the Plant Management; or

d. deviations are necessary to avoid adverscly affect-
ing operations in the plant.

3. Schedules showing employee’s workdays shall be
posted or otherwise made known to employees in ac-
cordance with prevailing practices but not later than
Thursday of the week preceding the calendar week in
which the schedules become effeciive unless otherwise
provided by local agreement, '

4. Schedules may be changed by Management atany
fime except where by local agreement schedules are
not to be changed in the absence of mutual agreement;
provided, however, that any changes made after Thurs-
day of the week preceding the calendar week in which
the changes are to be effective shall be explained at
the earliest practicable time to the grievance committee-
man or steward of the employee affected; and pro-
vided, further, that with respect to any such schedules,
no changes shall be made after Thursday except for
breakdown or other matters beyond the control of
Management.

5. Should changes be made in schedules contrary to
the provisions of Paragraph 3 above so that an em-
ployee is laid off on any day within the 5 scheduled
days and is required to work on what would other-
wise have been the sixth or seventh workday in the
schedule on which he was scheduled to commence work,
the employee shall be paid for such sixth or seventh
day worked at overtime rates in accordance with
Section V — Overtime.
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E. Reporting Allowance

1. An employee who is scheduled or notified to report 104

and who does report for work shall be provided with
and assigned to a minimum of four hours of work on
the job for which he was scheduled or notified to report
or, in the event such work is not available, shall be as-
signed or reassigned to another job paying at least an
equal hourly rate, provided he is qualified to do the
work. In the event when he reports to work, no work
is available, he shall be released fromduiy and credited
with a reporting allowance of 4 times the hourly rate
of the job for which he was scheduled or notified to
report. When an employee who starts to work is re-
leased from duty beforeheworks a minimum of 4 hours,
he shall be paid for the hours worked at the rate for
the reporting allowance equal o thehourly wagerate of
the job for which he was scheduled or notified to report
multiplied by the unutilized portion of the 4-hour
minimum.

2. The provisions of the above Paragraph 1 shalinot
apply in the event that:

a. strikes, work stoppages in connection with labor
disputes, failure of utilities beyond the control of
Management or acts of God interfere with work being
provided; or

b. An employee is not put to work or is laid off after
having been put to work, either at his own request or
due to his own faull; or

¢. An employee refuses to accept an assign}nent or
reassignment within the first 4 hours as provided in
Paragraph 1 above;

d. Management gives reasonable notice of change in
scheduled reporting time or that an employee need
not report.

F. Absenteeism

1. Whenever an employee has just causefor reporting
late or absenting himself from work, he shall, whenever
practicable, give notice as far in advance as possible fo
his Supervisor or ether person designated to recelve
such notice. The Company agrees to give reasonable
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consideration to the request of employees to be absent.
An employee who reports late or absents himself from
work without just cause may be subject to discipline but
no employee shall be disciplined for absenting himself
with just cause if he gives such notice.

2. Should an employee not have just cause for failing
to give notice, he shall besubjectto discipline vegardless
of whether or not the employee is otherwise subject to
discipline for reporting late for, or absenting himself
from work without just cause.

G. Allowance for Jury Service

An employee who is called for jury service shall be
excused from work for the days onwhichhe serves and
he shall receive, for each such day of jury service on
which he otherwise would have worked, the difference
between 8 times his average straight-time hourly earn-
Ings (as computed for holiday allowance) and the pay-
ment he receives for jury service. The employee will
present proof of service and of the amount of pay re-
ceived therefor. ’

SECTION V— OVERTIME
A, Purpose

1. This Section provides the basis for the calculation
of, and paymentfor, overtime and shall notbe construed
as a guarantee of hours of work per day or per week,
or a guarantee of days of work per week,

2. It is the policy of the Company insofar as practic-
able, to restrict production work tothe regular establish-
ed basic workday and workweek, and the Company
agrees that in making requests for overtime work out-
side of the regular established basic workday or work-

. week, it will recognize the employee’s right to decline

overtime work for good cause. No employee shall be
disciplined or lose holiday pay for declining overtime
or holiday work if another qualified employee with less
seniority in the unit on the shift is available. If all
qualified employees in the unit on the shift decline the
overtime or holiday work, the qualified employee with
the least seniority in the unit on the shift shall be as-
signed the work, unless he is able to obtain a qualified
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replacement in the unit on the shift. OQvertime shall be
distributed pursuant to local departmental practices,
now in effect or as changed by mutual agreement.

B. Definitions of Terms

1. The payroil week shall consist of any 7 consecutive
days used by the Company for computing the pay of
employees (which may or may not coincidewitha week
beginning at 12:00 midnight Sunday, or at the turn-
changing hour nearest to that time).

2. The workday for the purposes of this Section is
the 24-hour period beginning with the timethe employee
begins work.

3. Overfime rates shall be time and one-half the ap-
plicable hourly rate for the job on which the overtime
hours are worked; except for employees onanincentive,
tonnage or piecework basis, the applicable hourly rate
shall be the average straight-time hourly earnings as
computed in accordance with existing practices.

C. Conditions Under Which Overtime Rates Shall Be
Paid

1. Overtime rates shall be paid for:

a. Hours worked in excess of 8 hours in a workday;

b. Hours worked in excess of 40 hours in a payroil
week;

¢. Hours worked on the sixth or seventhworkdayin a
payroll week during which work was performed on &
other workdays;

d. Hours worked on the sixth or seventh workday of
a seven (7) consecutive day period during which the
first five (5) days were worked, whether or not all of
such days fall within the same payroll week, except
when worked pursuant to schedules mutually agreed
to as provided for in Subsection D of Secton IV—
Hours of Work; provided, however, that no overtime
will be due under such circumstances unless the em-
ployee shall notify his foreman of a claim for over-
time within a period of one (1) week after such sixth
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or seventh day is worked; or, ifhefails fo do so, files -

a grievance claiming such overtime within thirty (30}
days after such day is worked; and provided further
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that on shifi changes, the 7-consecutive-day period
of 168 consecutive hours may become 152 consecutive
hours depending upon the change in the shift;
e. Hours worked under the conditions specified in
Subsection IV-D-5— Howrs of Work;
f. Hours worked on a second reporting in the same
workday where the employee has been recalled or re-
quired to report to the plant after working less than
eight hours on his first shift, provided that his failure
to work eight hours on his first reporting was not
caused by any of the factors mentioned in Sub-
section IV-F-2 for purpeses of disqualifying an em-
ployee for reporting allowance.

D. Nonduplication

Payment of overtime rates shall not be duplicated for
the same hours worked, but the higher ofthe applicable
rates shall be used. To the extent that hours are com-
pensated for at overtime rates under oneprovision, they
shall not be counted as hours worked in determining
overtime under the same or any other provision, and
reporting allowance under Subsection E, Reporting
Allowance of Section IV shall not be used for deter-
mining hours of work or earnings for the calculation of,
or payment of overtime; provided however, that a
holiday in Section XII whether worked *br not and
whether scheduled as a day of work or nof, shall be
counted as a day worked in determining overtime
under the provisions of Subsection V-C-1-¢c above and
hours worked on a holiday shall be counted for the
purpose of calculating overtime under the provisions
of Subsection V-C-1-a above.

SECTION VI— VACATIONS
A. Eligibility
1. To be eligible for a vacation in any calendar year
during the term of this agreement, the employee must;
a. Have one year or more of continuous service; and

b. Not have been absent from work for six con-
secutive months or more in the preceding calendar

year; except that in case of an employee who com- .

pletes one year of contimious service in such calendar
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year, he shall not have heen absentfromwork for six
consecutive months or more during the 12 months
following the date of his original employment; pro-
vided, that an employee with more than one year of
coniinuous service who in any year shall be ineligible
for a vacation by reason of the provisions of this
paragraph as a result of an absence on account of

layoff or illness shall receive one week’s vacation with .
pay in such year if he shall not have been absent

from work for six consecutive months or more in the
12 consecutive calendar months next preceding such
vacation. Any period of absence of an employee while
on vacation pursuant to this Section or while absent
due to a compensable disability in the year in which
he incurred such disability, or whilein military service

of such retirement, shall not be required to take a
regular vacation in that calendar year and shall not
be entitled to regular vacation pay for that calendar
year or in any subhsequent year,

B. Length of Vacation
1. Regular Vacation

a. An eligible employee who has attained the years of
accumulated Company continuous service indicated
in the following table in any calendar year during
the continuation of this Agreement shall receive a
regular vacation (except as otherwise provided) cor-
responding to such years of accumulated Company
continuous service as shown in the following table:

Accumulated Company Weeks of Regular
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in the year of his reinstatement to employment shall Continuous Service Vaeation
be deducted in determining the length of a period of 1 year but less than 3 years 1 week
absence from work for the purposes of this Subsection 3 years but less than 10 years 2 weekg
A-1-b. 10 years but less than 25 years 3 weeks .
2. An employee, even though otherwise elibible under 129 28 years or more 4 weeks .

this Subsection A, forfeits the right to receive regular
vacation benefits under this Section if he quits, retires, or
is discharged prior to January 1 of the vacation year.

b. A one week’s vacation shall consist of seven con- 133
secutive days, a two weeks’ vacation of fourteen con- -
secutive days, athreeweeks’ vacation of 21 consecutive
days and a four weeks’ vacation of 28 consecutive
days; provided, however, that in the event the orderly
operations of the plantrequire, thetwo weeks’ vacation
may be scheduled in two periods of seven consecutive
days each and the three wecks’ vacation may be
scheduled in two periods of seven and fourteen con-

‘ secutive days or, with the consent of the employee, in
3 periods of seven consecutive days each and the 4
weeks’ vacation may be scheduled in two periods of
14 consecutive days each or in two periods of 7 and
21 consecutive days or, with the consent of the em-
ployee in three periods of 7, 7, and 14 consecutive
days, or in four periods of 7 consecutive days,

2. Extended Vacations

The purpose of Extended Vacations is to provide 134
expanded employment opportunities by granting each
employee, who becomes vested, not less than seven (7)
nor more than thirteen (13) consecutive weeks of time

3. Continuous service shall be determined by the 130
employee’s first employment or reemployment following
a break in service, whichever is later andin accordance
with the provisions for determination of continuous
service as set forth under Subsection B of Section VII-
Seniority, of this Agreement, except that there shall be
no accumulation of service in excess of the first two
years of any continuous period of absence on account
of layoff or physical disability (Except, in the case of
compensable disability, as provided in SubsectionB-2-f,
Section VII—Seniority) in the calculation of service for
vacation eligibility.

4. Any employee ctherwise entitled to a regular vaca- 131
tion pursuant to this Agreement in the calendar year in
which he retires under the terms of the Pension Agree-
ment between the Company and the Union, which
makes him eligible for a special retirement payment,
but who has not taken such vacation prior to the date
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off with thirteen (13)weeks of vacationpay once in each
five (b) year period beginning January 1, 1964, Vesting
of Extended Vacations is determined in accordancewith
Paragraph C below. An extended wvacation, in any
calendar year, shall include the regular vacation inthat
year subject to the provisions of A4 ahove.

In the event an employee is not entitled to a regular
vacation at the time his extended vacation is taken or
paid, the weeks of regular vacation and pay he would
have received had he been entitled willbe detlucted from
his extended vacation and pay. In such event he shall,
in addition, receive a regular vacation ifhebecomes en-
titled later in the year. Intheeventan extended vacation
overlaps two (2)calendar years, theregular vacationfor
the first of the two years shall be the regular vacation
included unless the employee has already taken allsuch
regular vacation, in which event the regular vacation
for the second year shall be included in the extended
vacation. Provided, however, if such employee has not
taken all of his regular vacation for thefirst year, there
shall be deducted from any regular vacation hemay be
entitled to in the second year the number of weeks of
regulaxr vacation he took in the first year. In addition,
certain partial and retirement benefits are provided for
below.

An employee on an Extended Vacation, as provided
herein, shall be considered in the same status as an
employee on regular vacation (except as provided in
Paragraph D-2). #

C. Vesting of Extended Vacations

The Extended Vacation Plan shall become effective
January 1, 1964. Vesting of an extended vacationshall
be determined as follows:

1. Fifty per cent (60%)ofallthoseemployees, in order
of accumulated Company continuous service, who are
eligible at December 31, 1963, for a regular vacation
in 1964, shall become entitled to (vested) 13 weeks of
extended vacation pay on January 1, 1964.

2. Fifty per cent (50%) of all those employees, in
order of accumulated Company continuous service, who
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are eligible at December 31, 1964, for a regular vaca-
tion in 1965, exclusive of those employees who became
vested for the 13 weeks of extended vacation pay in
1964, shall have vested to them 13 weeks of extended
vacation pay on January 1, 1965.

3. All those employees who are eligible at December
31, 1965, for a regular vacation in 1966, exclusive of
those employees who became vested for the 13 weeks of
vacation pay in 1964 or 1965 shallhave vested to them
13 weeks of extended vacationpay onJanuary 1, 1966,

4. In addition, an employee who was not eligible at
Decernber 31, 1963 or 1964, for a regular vacation in
1964 or 1965, but, who becomes eligible for such
regulay vacation during 1964 or 1965, shall thereupon
have vested to him 13 weeks of extended vacation pay
provided his accumulated Company continizous service
is equal to or greater than that of the employee with
the least seniority.

5. An employee who has not become entitled to an
extended vacation in accordance with Paragraphs 1
through 4 above shall have 13 weeks of extended
vacation pay vested to him when he becomes eligible
for a regular vacation during 1966, 1967, or 1968.

6. In addition, an employee who retires on pension,
except on a deferred vested pension, on or after December
31, 1963, and who has not become vested to the 13
weeks of extended vacation pay, shall become vested
for such pay subject to any applicable deduction under
A-4 above.

7. In no event shall more than one extended vacation
vest to any employee during any five year period under
this plan. Promptly afier the determinations are made

* in accordance with the above paragraphs, the Company

shall notify those employees who have become vested
of their vesting.

8. Partial Benefits

a. Partial benefits are in addition to any regular
vacation to which the employee may be entitled.

b. An employee who retires afier having an extended
vacation vested shall, in addition, receive a partial
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benefit, which will be one week of vacation pay for
each six months, or major fraction thereof, between
his vesting date and the date he became eligible for
a normal retirement or otherwise retires, whichever
date is earlier. Employees who retire on deferred
vested pensions are not entitled to partial benefits,

¢. An employee whose employment is ferminated by
reason of quit or discharge before he becomes vested
to 13 weeks of extended vacation pay shallbe entitled
to a partial benefit of one week’s vacation pay for
each 6 months, or major fractionthereof, of Company
continuous service accumulated subsequent to Jan-
uary 1, 1964, or when he first became eligible for a
vacation, whichever is later,

d. An employee who is laid off or goes on sick leave
after October 29, 1963 and remains on such layoff
or sick leave for more than two years, or who dies
after October 29, 1963, after having accumulated five
(5) years of Company continuous service, and before
he becomes wvested, shall be entitled to a partial
benefit which shall be the greater of that provided in
(b) above, computed from January 1, 1964, or six
weeks of vacation pay. In the event a laid off em-
ployee, or an employee who was onsick leave, returns
to work prior to December 31, 1968, and after having
received a partial benefit, such partial benefit shall be
deducted from any extended vacation pay and time
off to which he may becomeentitled priorto December
31, 1968. An employee who would have beencovered
by this paragraph except for the five-year seniority
requirement shall receive a partial benefit in accord-
ance with (c) above provided he has at any time
previously become eligible for a vacation.

D. Return from Vacation

1. Notwithsianding any provisions of Section VII-B,
an employee who overstays his vacation leave without
first notifying his plant management and securing per-
mission for the extension, unless such notification proves
to be impractical, may be subject to disciplinary action.

2. An employee returning from an extended vacation
shall contact his plant management in persen or by
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telephone on the Tuesday, Wednesday, or Thursday
prior to his scheduled return to indicate his intention to
return. and to make arrangements for his return. An
employee who fails to so report shall not be entitled to
reporting pay on the day of his return in the event he
is not put to work.

E. Vacation Scheduling

1. The vacation period shall be from January 1 to
December 31, inclusive,

2. Promptly after the Union is notified of the Com-
pany’s intentions regarding a plant shutdown for va-
cations, each eligible employee shall he requested to
specify the vacation period he desires for his regular
vacation. An employee desiring to take his regular
vacation prior to April 1 shall notify the Company prior
to January 1 ofthe vacationyear ofthe vacation period
he desires. Vacations shall so far as possiblebe granted
at times most desired by employees on aseniority basis
but the final right to alloiment of vacation periods is
exclusively reserved to the Company in order to insure
the orderly operation of the plant.

3. It is understood and agreed that the plant or any
department thereof may be shut down for a two con-
secutive week period at least one weck of which must
be in July and 'such period may be designated by the
Company as comprising all or a part of the vacation
period for any employees of the plant whoare qualified
to receive vacation privileges. The Union shall be no-
tified promptly after March 1 of each calendar year if
the Company intends to shut down for vacation and if
so the dates of such shutdown. This paragraph is not
intended to affect the application of other rules concern-
ing the scheduling of vacations set forth in this section.

4. Any employee absent from work because of layoff,
disability or leave of absence at the time employees are
requested to specify the vacation periods they desireand
whe has not previcusly requested and been allotted a
vacation period for the calendar year, may be notified
by Managemént that a period is being allotted as his
vacation period but that he has the right within 14
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days to request some other vacation period. Ifany such
employee notifies Management in writing, within 14 days
after such notice is sent, that he desires some other
vacation period, he shall beentitled to havehis vacation
scheduled in accordance with theforegoing Paragraph 2.

5. Within a period of ninety (90) days, following no-
tification of vesting of extended vacation, pursuani to
Paragraph C., 7., above, each eligible employee shall
notify the Company of the number of consecutive weeks
of time off of extended vacation he desires, which shall
be not less than seven (7 )weeks, nor more than thirteen
(13) weeks and he shall at the same time designate, in
order of preference, three times prior to December 31,
1968, during which he desires to take such extended
vacation time off,

6. Time lost by an employee for a period of at least
an entire payroll week due to the necessity of reducing
the working forees or due to bona fide sickness or in-
jury after exhaustion of Accident and Sickness benefits
or due to leave of absence may be applied fo any
vacation time to which such employee is entitled if the
employee 50 requests.

7. In light of the amount of regular and exiended
vacations provided by this Article, it isessentialthat the
Union and Plant Management promptly review theva-
cation scheduling practices in effect for the purpose of
arriving at mutually satisfactory scheduling arrange-
ments for the five-year period of the Extended Vacation
Plan. In such review, the parties shall endeavor to ac-
commodate the wishes of the employees as to desired
vacation periods in an eguitable manner, giving con-
sideration to operafing requirements and the desire of
employees to take their extended vacations and their
regular vacation at times most appropriate to their
individual situation.

8. In the event local agreement is mot reached by
January 1, 1964, the following provision shall apply :

The employee shall {ake his vacation as scheduled by
the Management provided he has not had time lost as
described applied to all regular vacation time to which
he is then entitled. The employee’s wishes as to the time
his vacation is to be scheduled will be given consider-
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ation, but such schedule will necessarily be governed by
the operating requirements of the plant.

9. a. Extended vacations shall consist of notlessthan
seven (7) nor more than thirteen (13) consecutive
weeks and shall be scheduled, for those entitled, once
during the five-year period beginning January 1,
1964, and after this benefit becomes vested.

b. The Company shall, to the extent practicable,
schedule employees for extended vacation in approxi-
mately equal numbers each year. This shall not limit
tht: right of the Company toscheduleatan accelerated
rate,

¢. If such scheduling of extended vacations would re-
sult in undue dilution of experienced employees in a
classification, department, or agreed upon sub-divi-
sion thereof because of vacations starting in any one
year, then the Company may schedule the starting
dates of such extended vacations so thatnotmore than
20% of those employees will have such exiended va-
cations starting in any given year,

d. In the event of a substantial increase in employ-
ment, the time to schedule extended vacattons shall be
sulficiently extended past December 31, 1968, in order
to insure the orderly operation of the plant. The
Company and the Union will make the appropriate
adjustment in the scheduling provisions.

e. An employee who becomes entitled fo an extended
vacation in 1968 shall be scheduled for such vacation
not later than during 1969 except for (d) above,

f. Employees scheduled for extended vacation mustbe
notified at least 90 days priortothe commencement of
such extended vacation and no scheduled extended
vacation shall be changed without at least 60 days’
notice to the employee, unless theemployee consents to
the schedule or change in schedule.

g. If an employee is on layoff at any time between the
date he is notified ofthetime ofhis scheduled extended
vacation and 90 days prior to the commencement of
such vacation, he may elect not to take such vacation
and this election shall not jeopardize the subsequent
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scheduling thereof. With the approval and under the
conditions set forth by the Plant Management, an em-
ployee entifled to an extended vacation and whois on
layoff or has exhausted sickness and accident benefits
may elect to have his extended vacation scheduled
while on such layoff or after such exhaustion.

F. Reports

From time to time during the term of this Section, the
Company shall furnish the Union, on forms and at times
to be agreed upon, with such information as may be
reasonably requived for the purpose of enabling itto be
properly informed concerning the operation of this
Section.

G. Vacation Pay
Regular Vacations

1. Each employee granted a regular vacation will be
paid athisaveragerateofearnings per hour for the first
two of the last four closed and calculated pay periods
worked by the employee preceding the first week of
actual vacation period or the first two of the last four
closed and calculated pay periods worked by the em-
ployee preceding the end of the previous calendar year,
whichever is higher. Hours of vacation pay for each
vacation week shall be the average hours per week
worked by the employee in the first two of the last four
closed and calculated pay periods worked by the em-
ployee preceding the first week of the actual vacation
period or the first two of the last four closed and cal-
culated pay periods worked by the employee preceding
the end of the previous calendar year, whichever is
higher, but not less than forty (40) hours per week.
For the purposes of this Section, “pay period” shall
mean a semimonthly period.

2. Extended Vacations

The vacation pay for one week of extended vacation
shall be the employee’s average hours worked per week
(not less than 40 hours and not more than 48 hours)
multiplied by the employee’s average earnings per
hour (exclusive of overtime premium earnings). The
employee’s average hours and earnings per hour are
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averaged over the period of the firsttwo of the last four
closed and caleulated pay periods inwhichthe employee
worked prior to the first week of actual vacation.

3. Vacation pay computed on base periods priorto a
general wage increase for a vacation or portion thereof
scheduled affer such wage increase in such year shall
be adjusted for such increase in such year.

4. In the event of death of an employee who was
eligible for a vacation, the amount of vacation pay to
which he would have been entitled shall be paid to his
wife or his estate.

5. An employee who is 63 years of age or older at
the time his extended vacation is scheduled (provided
the scheduled date is not more than two years after his
vesting date) may, at his option, take such vacation as
scheduled, or elect to take such vacation during the
thirteen weeks prior to retirement, or as a lamp sum
payment at retirement. In the event he elects to receive
a lump sum, an amount equal to his regular vacation
pay, whether or not he Is eligible, shall be deducted
from the 13 week extended vacation pay provided that
no deduction will be made from an employee who
retires on a disability pension unless he is not entitled
to a regular vacation in the year of refirement. The
amount of any regular vacation for the calendar vear
of retirement which is included in an extended vacation
taken before retirement shall be deducted from his
Special Retirement Payment.

6. In the event of a war or other national emergency,
or federal legislation designed io reduce the normal
work week below 40 hours, either party may notify the
other of a desire to negotiate with respect to an appro-
priate modification of this plan or its termination. In
the event of failure to agree within 120 days from such
notice, if given as a result of the above-described type
of federal legislation, the plan shall remain in effect
subject to the termination provision of the Agreement,
but the parties shall be free to strike or lockout in
support of their positions with respect to such matters
(and no other) notwithstanding the provisions of any
other agreement between the parties.
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SECTION VII-SENIORITY
A. Seniority Status of Employees

1. The parties recognizethat promotional opportunity
and job security in event of promotions, decrease of
forces and rehirings after layoffs should increase in
proportion to length of continuous service, and that in
the administration of this Section, the intent will be that
wherever practicable full consideration shall be given
continuous service in such cases.

2. In recognition, however, of the responsibility of
Management for the efficient operation of the works, it
is understood and agreed that in all cases of:

a. Promotion (except promotions to positions excluded
under the definitions of “employees” in Section IT-
Recognition) the following factors as listed helow
shall be considered:

(1) continuous service and ability to perform thework,
(2) physieal filness.

b. Decrease in forces or rehirings after layoffs, the
following factors as listed below shall be considered:
(1) continuous service and ability to perform thework,
(2) physical fitness.

c. Any employee of any department in the plantbeing
laid off for lack of work and because he does not
have suffieient departmental seniority to remain inthe
depariment in which he is employed shall have the
right to demote to the Labor Poel where he shall
retain employment so long as any employee in the
Labor Pool has less plant seniority than theemployee
involved. The Labor Pool shall be made up of all
jobs in job classes I, 2 and 3 and such other jobs
in other iob classes as shall be agreed upon, the
number of which shall be equal to atleast the number
of jobs in job class 4. Employees laid off from their
department on or after Monday shall not have the
right to so demote until Monday of the next week.

B. Calculation of Continnous Service

1. There shall be no deduction of any time lost which
does not constitute a break in continuity of service.
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2. Contirmous service shall be broken by :
a. Voluntarily quitting the service,

b. Absence due to discharge, termination or suspen-
sion, any of which continues for more than six (6)
months; and, unrenewed leave of absence for 30 days.
Any extension of 30 days’ leave of absence must be
approved by Management and Grievance Committee,

¢. Termination in accordance with Section XIV—
Severance Allowance.

d. Absence in excess of the period during which con-
tinuous service can accumulate under Paragraph e
below or failure to give written notice required by
said Paragraph e.

€. Subject to the provisions of Subparagraph f below,
if an employee shall be absent because of layoff or
physical disability, he shall continue to accumulate
continuous service during such absence for two years
and for an additional period equal to (1)three years,
or (2) the excess, if any, of his length of continuous
service at commencement of such absence over two
years, whichever is less. Any accumulation in excess
of two years during such absence shall be counted,
however, only for purposes of this Section VII includ-
ing local agreements thereunder, and shall not he
counted for any other purpose under this or any
other agreement between the Company and the Inter-
national Union, In order to avoid a break in service
after an absence of two years, the employee must give
the Company annual written notice that he intends to
return to employment when cailed, if the Company
at least 30 days prior thereto has mailed him a
notice at the most recent address furnished by him
to the Company that he must file such notice.

f. Absence due to a compensable disability incurred
during course of employment shall not break contin-
uocus service, provided such individual is returned to
work within 30 days after final payment of statutory
compensation for such disability or after theend ofthe
period used in calculating a lump sum payment.
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g. Il his employment shall be terminated by the
Company, because he shall have been absent from
work for 10 days or more without reasonable cause
or because he shall have failed without such cause
promptly to return to work after a leave of absence
or when recalled to work after a layofi.

C Probationary Employees

New employees and those hired after a break in
continuity of service will be regarded as probationary
employees for the first thirty (30) days of actual work
within a six-month period and will receive no continuous
service credit prior to completion of such thirty (30)
days of actual work. Probationary employees may be
laid off or discharged as exclusively determined by
Management; provided, that this provision will not be
used for purposes of diserimination because of member-
ship in the Union. Probationary employees continued
in the service of the Company subsequent to the first
thirty (30) days of actual work shall receivecontinuous
service credit from date of last hiring.

D. Waiver of Promotions

An employee may waive promotionby signifying such
intention to his supervisor or shall be considered as
waiving it if he fails to step up to fill a vacancy, Such
waivers shall be noted in the personnel records and
confirmed by the Company in writing {o the Employees
and the Union. Employees may withdraw their waiver
or announce their intention to fill future vacancies
{which the Company shall also note in personnel records
and confirm inwriting), following which they shall again
become eligible for promotion, but an employee who
has so waived promotion and later withdraws it as
herewith provided shall not be permitted to challenge
the future high sequential standing of those who have
stepped ahead of him as the result of such waiver, until
he has reached the same job level (by filling a perma-
nent opening) as those who have stepped ahead of him,
at which time his waiver shall be considered as having
no further force and effect. Employees may not enter
and withdraw waivers indiscriminately and without
good and valid reasons.
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E.. Semorlty Wlﬂl Relation to Non-Bargaining Unit
Occupauons

"1, When an employee is transferred to fill a permanent
vacancy, he shall, during the first sixty (60) calendar
days following such transfer, have the right to return
to the job he left with accumulated departmentand plant
seniority. Following the expiration of this 60-day
period, he shall forfeit all accumulated seniority in the
bargaining unit.

2. During the sixty (60) day trial period, the job he
left will be temporarily filled in accordance with Para-
graphs A and G of this Section.
¥. Posting of Job Openings

1. When a vacancy develops, orisexpectedtodevelop

(other than a temporary job or a job of less than 30
days’ duration) in the promotional line in any seniority
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unit, Management shall, to the greatest degree pracfic-

able, post notice of such vacancy or expected vacancy,
or job assignment for a period offive (5) working days
and in such manner asmay be appropriateat the plant.
Such posted jobs shall be ouflined on the posted notice
as to content and rate of the job posted.

2. Employees in the seniority unit who wish to appiy
for the vacancy or expected vacancy may do so in
writing in accordance with rules developed by Manage-
ment at the plant.

3. Management shall, if in its judgment there are
applicants qualified for the vacancy or expected va-
cancy, fill same from among such applicants in accord-
ance with the provisions of Subsection A ofthis Section.
G. Temporary Vacancies

1. In cases of temporary vacancies because of absences
of the incumbent involving temporary assignments
within a seniority unit, the Company shall, to the
greatest degree consistent with efficiency ofthe operation
and safety of employees, assign the employee with

longest continuous service in the unit, provided such.

employee desires the assignment. If no one in the unit
desires the job, Management shall assign any employee
from another department or from the Labor Pool who
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desires the assignment. An employee so assigned shall
be returned to the job heleftwhen the incumbent returns
to the job or when thejobisfilled by bid as set forth in
paragraph 2 hereof.

2. When the vacancy has existed for thirty days and
it appears that it will continue in excess of thirty addi-
tional days, by agreement between Management and the
Union, the wvacancy may be posted for bids in ac-
cordance with Subsection F above subject totheright of
the incumbent to return to the job.

H. Transfers at Request of Employees

1. When an employee is transferred athis ownrequest
from one department to another, such transfer shall
be probationary for a period of fourteen (14) calendar
days or a minimum of ten {10) working days. At any
time within the period specified, the employee may return
of his own volition to his original department, or may
be returned by the Company to his original department.
In such case, the employee shall retain his original de-
parimental seniority. If the employee elects o remain in
the new department, after the expiration of the fourteen
(14) calendar days (or a minimum often (10) working
days) period, he becomes a new employee in the new
department and loses his seniority in his old department.

2. No employee shall be permiited to make such a
transfer of department more often than once in twelve
(12) consecutive months, with the exception that an
employee, while he is laid off from the plant, or to the
Labor Pool within this twelve (12) month period, may
* make a new application for a transfer of department.

3. If an employee who makes application to transfer
from one department to another or to a new job in the
same department, and once accepls assignment to the
job, later withdraws his application, he shall not be
eligible to make further application for any job for a
period of six (6) months. This paragraph shall not
apply to an employee transferring to a new job in the

same department until he has had a trial period of five

days on the new job.

4. If an employee makes a transfer of job within a
department to a job of equal or lower rate of pay, he
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must work at that job for a minimuam period of twelve
(12) months before becoming eligible for anothertrans-
fer within the department except that he may transfer to
a job at a higher rate of pay or to a preferential shift.

1, Transfer Due to Disability and Age

Cases of this type shall be handled by joint agree-
ment between the Management and Exeeutive Committee
of the Union and commiticeman of the departments
involved. Such transfers may be used for the purpose
of rehabilitation.

J. Senjority Status of Grievance Committeemen and
Local Union Officers

1. When management decides that the work force of
any seniority unit in the plant i5 to be reduced, the
member of the plant grievance committee, if any, in that
unit shall, if the reduction in forcecontinuesto the point
at which he would otherwise be 1aid off, be retained at
work for such hours per week as may be scheduled in
the depariment in which heis employed, providedhe can
perform the work of the job to which he must be de-
moted. The intent of this provision is to retain in active
employment the plant grievance committeemen for the
purpose of continuity of the administration ofthe Labor
Coniract in the interest of employees so long as a work
force is at work, provided that no grievance committee-
man shall be retained in employment unless work which
he can perform is available to him in the plant area
which he represents on the grievance committee.

2. This provision shall apply also to employees who
hoid(‘any of the following offices in the local union or
unions in which the employees of the plant are members:
President, Vice President, Recording Secretary, Financial
Secretary and Treasurer,

K. Leaves of Absence for Employees Who Accept
Positions with the Iniernational or L,ocal Unions

1., Leaves of absence for the purpose of accepting
positions with the International or Local Unions shall
be available to a reasonable number of employees.
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Adequate notice of intent to apply for leave shall be
afforded local plant Management to enable proper
provision to be made to {ill the job to be vacated.

2. Leaves of absence shall be for a period not in ex-
cess of one year and may be renewed for a further
period of one year.

3. Continuous service shall not be brokenby theleave
of absence but will continue to accrue.

L. Seniority Units

1. The existing seniority unit or units to which the
seniority factors shall be applied and the rules for ap-
plication of the seniority factors, including service dates
within these units, covered by existing local agreement,
shall remain in effect unless or until modified by local
written agreement signed by Management and. the
President and Chairman of the Grievance Committee
of the Local Union, Changes in such seniority units or
the inclusion of a new job or jobsin an existing senior-
ity unit or units or the establishment of a new seniority
unit or units shall be negotiated and signed on behalf
of the Union by the President and the Grievance Com-
mifteeman of the Local Union and shall be posted in
the plant and department affected.

2. In any case in which local agreement cannot be
consummated as to a change in such existing seniority
units or the inclusion ofanewjobor jobs in an existing
seniority unit or units or the establishment of a new
senlority unit, Management shall make such change or
shall include such job or jobs in the most appropriate
seniority unit, or if more appropriate, establish a new
seniority unit subject to the grievance procedure of this
Agreement.

M. Seniority Lists

The Company shall make available to the TLoeal
Union, lists showing the relative continuous service of
each employee in each seniority unit. Such lists shal be
revised by the Company from timeto time, as necessary,
but at least every six (6) months, to keep them reason-
ably up-to-date. The seniority rights of individual em-
ployees shall in no way be prejudiced by errors, in-
accuracies, or omissions in such lists,
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N. Interplant and Intraplant Transfers

1. It is recognized that new plant or department 210

capacities may be added or expanded, necessitating
fransfer of employees. It is agreed that problems arising
out of the transfer of employees, or the retransfer of
eraployees from new plants to the plants or depart-
ments from which they were originally transferred or
the transfer of employees from discontinued depariments
or plants to new planis or departments are matters
for which adjustment shall be sought between Manage-
ment and the grievance committee or commitiees.

2. In the event the above procedure does not result in
agreement, the International Union and the Company
may work outsuch agreements as they deem appropriate
irrespective of seniorily agreements existing pursuant
to Subsection L of this Section or may submit the matter
to arbitration under such conditions, procedures, guides
and stipulations as to which they may mutually agree.

SECTION VIII-ADJUSTMENT OF GRIEVANCES

A. The procedural steps for thesettlement of grievances,
hereinafter set forth, represent a general standard which
may be modified at the plant by agreement between
Management and the Union if the modifications agreed
upon are in keeping with a procedure best suited for
the orderly and expeditious seftlement of grievances.
It is agreed that the procedure provided in this Section
if followed in good faith by both parties, is adequate
for fair and expeditious settlement of any grievances
arising, Grievances to be considered must be -filed
promptly after the occurrence thereof,

B. Should differences arise between the Company and
the Union as to the meaning and application of the
provisions of this Agreement or should any local trouble
of any kind arise in the plant, thereshall be no suspen-
sion of work on account of such differences, but an
earnest effort shall be made to settle such differences
promptly in the manner hereinafter outlined. Any griev-
ance in the process of adjustment on the date of the
execution of this Agreement shall be handled in accord-
ance with the procedure herein outlined.
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C. Grievance Procedure
Step 1

1. Any employee who believes that he has a justifiable
request or complaint shall discuss the request or com-
plaint with his foreman, with or without the grievance
commiiteeman being present, as the employee may
elect, in an attermpt to settle same. However, any such
employee may instead, if he so desires, report the
matter directly to his grievance commitieeman and in
such event the grievance committeeman, ifhe believesthe
request or complaint merits discussion, shall take it up
with the employee’s foreman in a sincereeffortto resolve
the problem. The employee involved may be present in
such discussion, if he so desires,

2, If the foreman and the grievance committeeman,
after full discussion, feel the need for aid in arriving
at a solution, they may by agreement, invite such addi-
tional Company or Union representatives from the
plant as may be necessary and available to participate
in further discussion, but such additional participants
shall not relieve the foreman and grievance committee-
man from responsibility for solving the problem.

3. If a complaint or request has not been satisfactorily
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resolved in Step 1, it can be presented in writing and .

processed in Step 2 if the grievance committeeman
determines that it constitutes a meritorious grievance.
If the complaint or request concerns only the individual
or individuals involved, and its settlement wilt have no
effect upon the rights of other employees, the individual
or individuals involved may effectively request that the
matter be dropped,

Step 2

A grievance, to be considered further must be filed in
writing in triplicate with the Department Superintendent
on forms, furnished by the Company, promptly after
the conclusion of the Step 1 discussions. It shall be
dated and signed by the grievance committeeman or the
employee (or other employees affected) and should
include such information and facts as may be of aid to
the Company and the Union in arriving at a fair,
prompt and informed decision. The answer to the griev-
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ance shall be given within 72 hours from the time of
presentation and shall be in writing on the grievance
form., Such answer shall indicate the date the grievance
form was received, shall be signed and delivered to the

. grievance commiiteeman,

Step 3

1. In order for a grievance to be considered further,
it shall be presented by the Union for consideration of
the Grievance Commiltee and the Vice President of
Industrial Relations, or his representative or represen-
tatives, at the next special or regular meeting. The
Grievance Committee along with the Local Union
President (if he so desires) and the Vice President of
Industrial Relations or his representatives shall hold
regular monthly meetings at which, among other appro-
priate matters, pending grievances in Step 3 shall he
discussed. FEither party may call wilnesses who are
employees of the Company and attendance shall be
limited to the time required for their testimony.

2. Grievances discussed and not setiled in a regular
or special Step 3 meeiing shall be answered in writing
by Plant Management within 5 days after the date of
such mesting. ’ .

3. Grievances which allege violations directly affecting
employees working under more than one foreman or
Department Superintendent shall be filed initially in
Step 3 and processed in accordance with the foregoing
Step 3 procedure.

Step 4

1. In order for a grievance to be considered further, '

written notice of appeal shall be served, within 10 days
after receipt of the Step 3 grievance answer by the
Chairman of the Grievance Commitiee, by the repre-
sentative of the International Union, certified to Manage-
ment in writing, uponthe representative of the Company,
similarly certified to the Union by the Company. No
employee grievances shall be permitted to progress into
this Step without review by the District Union Executive.
Such notice shall state. subject matter of grievance,
identifying number, and objections taken by either
party to previous dispositions.
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2, Discussion of the appealed grievance shall take
place at the earliest date of mutual convenience follow-
ing receipt of the notice of appeal, butnot later than 30
days thereafter unless either party shall request in
writing, with reasons therefor, that the meeting take
place at a later date.

3. Grievances discussed in such meeting shall be
answered, in writing, by the representative of the Com-
pany within 10 days after the date of such meeting.

4. Either party may request a further statement of
facts to be made available no later than 3 days pre-
ceding the date set for the Step 4 meeting and either
party may call witnesses whose attendance shall be
restricted to the time required for their testimony. Except
for witnesses, the Step 4 meefings shall be limited to
the representatives of the Company and the representa-
tives of the Union, unless ctherwise mutually agreed
upon in advance of the meeting,

5. Whenever either party concludes that further Step
4 meetings cannot contribute to the settlement of a
grievance, the dissatisfied party may, by written notice
served on the other party within 30 days from receipt
of the answered grievance from the last Step 4 meeting,
appeal the grievance to arbitration.

D. Time Limits

1. The time limitations herein shall not include Satur-
days, Sundays and holidays and may be extended at
any step by mutual agreement of the representatives
involved in such step.

2. If a grievance is not referred or appealed to the
next step within the specified time limits, it shal he
considered settled on the basis of the Company’s answer,
but such settlement shall not constitute & precedent in
any other case.

3. If a grievance is not answered by the Company
within the specified time lmits, the Local Union Griev-
ance Committee, in the first three steps and the Inter-
national Representative of the Union in the fourth siep,
shall have the right to declare the grievance granted
and, upon notification the Company shallcomply there-
with, but such setlement shall not constitute a precedent
in any other case.
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E. Arbifration

Step &

1. Either party serving notice of appeal of a grievance 229
to arbitration will submit with such notice a list of at
least four arbitrators who are acceptable for hearing
the case.

2. Upon receipt of the appeal and list of arbitrators, 230
the other party will either accept one of the arbitrators
or submit an alternate list for consideration by the
party submitting the grievance to arbitration.

3. If the parties cannot agree on an arbitrator from 231
either list, the parties shall request a list of seven recog-
nized arbitrators from the Federal Mediation and Concil-
iation Service and shall alternately strike the names of
arbitrators from the list. The remaining arbitrator not so
stricken shall be requested to hear the case,

4. As part of the joint submission to arbitration, the 232
arbitrator shall be requested to provide his award
within 30 days following the hearing.

5. The arbifrator’s decision shall be final and binding 2233
on both parties and his compensation and the expense
of the hearing shall be borne equally by both parties,
Awards or settlements of grievances may or may not be
retroactive but in no eventmay any awardin a continu-
ing grievance be retroactive to a date earlier than 30
days prior to the date on which the grievance was filed
unless octherwise provided in this Agreement. The arbitra-
tor shall only havejurisdiction and authority to interpret, -
apply, or determine compliance with the provisions
relating to wages, hours of work and other conditions
of employment set forth in this Agreement together with
those which are, or may hereafterbeineffect at the plant
of the Company, insofar as shall be necessary to the
determination of such grievances arising hereunder, but
the arbitrator shall not have jurisdiction or authority
to add to, detract from, or alter in any way the pro-
visions of this Agreement,

F. General Provisions Applying to Grievances

1. At all steps in the grievance procedure, and par- 234
ticularly at the Third Step and above, the grievant and
the Union representatives should disclose to the Com-
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pany representatives a full and detailed statement of the
facts relied upon, the remedy sought, andthe provisions
of the Agreement relied upon. In the same manner,
Company representatives should disclose all the perti-
nent facts relied upon by the Company.

2, a. In order to avoid the necessity of filing num-
erous grievances on the same subject or event, or con-
cerning the same alleged contract violation cccurring on
different occasions, a single grievance may be processed
and the facts of alleged additional violations (includ‘mg
the dates thereof) may be presented. in writing in the
appropriate Step on a special form supphed by the
Company. Such additional claims shall befiled prompt-
ly and be signed by each additional grievant.

235

b. When the original grievance is resolved in the 236

grievance or arbitration procedure, the parties re-
solving such grievance (the Fourth Step represent:
atives if resolved by arbitration) shall review such
pending claims in the light of the decision in an effort
to dispose of them. If any such claim is not settled, it
shall be considered as a grievance and processed in
accordance with the applicable procedure and the
applicable time limitations.

3, Grievances which are not filed initially or dlscussed
in the proper step of the grievance procedure may be
referred to the proper step for discussionand answer by
the Company and the Union representatives designated
to handle grievances in such step.

G. Unien Grievances

The grievance procedure may be utilized by the Union
in processing grievances which allege a violation of the
obligations of the Company to the Union as such. In
processing such grievances, the Union shall observethe
specified time limits in appealing and the Company shall
chserve the specified timelimits in answering. Intheevent
an employee dies, the Union may process onbehalf ofhis
legal heirs any claim hewouldhavehadrelating to any
monies due under any provision of this Agreement,

H. Company Grievances

The Grievance procedure may be utilized by the Com-

pany in processing Company grievances. Inprocessing
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such grievances, the Company shall observe the speci-
fled time limits in appealing and the Union shall
observe the specified time limits in answering.

1. Suspension of Grievance Procedure

It is further understood that an interruption or im-
peding of the work, stoppage orstrikeonthe part of the
Union or a lockout on the part of the Company, shall
be a violation of this Agreement, and that under no
circumnstances shall the parties hereto discuss the griev-
ance in question or any other grievances whilethe work
interruption, impeding or suspension of workisineffect.
It is further agreed that, ifthisprocedureis not followed
and as a result of such failure aninterruption or imped-
ing of the work, stoppage or strike occurs, the offending
person or persons refusing to resume normalwork may
be suspended and later discharged from the employ of
the Company in accordance with Section X of this
Agreement, provided, however, that prior to such dis-
charge the Company will provide a list ofnames, check
numbers and addresses of employees considered byitto
be involved to the representatives of the Union in the
District in which the plant is lccated.

J. Waiver of Grievance Procedure

Notwithstanding the procedure herein prowded any

grievance may he submitted to arbifration at any time - .

by agreement of the parties to this Agreement.
K. Access to the Plant

The District Director and the representative of the
Union who customarily handles grievances in Step 4
shall have access to the plantsubjectto established rules
of the plant, at reasonable times to investigate griev-
ances with which he is concerned.
L. Union Grievance Committee

1. The Grievance Committee for the plant shall con-
sist of not less than three (3) and not more than eight
(8) employees, designated by the UInion who will be
afforded such time off without pay as may be required,
except when meeting is called by Management, {o:

a. Attend regularly scheduled committee meetings,

b. Attend meétings pertaining to discharge or other
matters which. can not reasonably be delayed until the
time of the next scheduled meeting, and
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¢, Visit departments other than their own atall reason- 246

able times, only for the purpose of handling grievances,
after notice to the head of the departmentto be visited
and permission from their own departmental super-
intendent.

2. 'The parties agree that in the interest of proper dis-
position of grievances, there may be appointed repre-
sentative stewards who shall aid the Grievance Com-
miftee in the prompt handling of grievances. The
stewards shall be permitted to represent employees up
to and including Step 2 only, in the procedure for the
adjustment of grievances, set forth in this section, and
will be afforded such time off without pay, as may
be required.

SECTION IX—-MANAGEMENT

The Management of the works and the direction of
the working forces, including the right to hire, suspend
or discharge for proper cause, and the right to relieve
employees from duty because of lack of work or for
other legitimate reasons, is vested exclusively in the
Company, provided that this will not be used for
purposes of discrimination against any member of the
Union. The Company in the exercise of its rights shall
observe the provisions of this Agreement.

SECTION X—SUSPENSION AND
DISCHARGE CASES

A, Inthe exercise of its rights as setforth in Section IX
—Management, Management agrees that a member of
the Union shall not be peremptorily discharged or sus-
pended for a period of five (5) days or more from and
after the date hereof, but that in all instances in which
Management may conclude that an employee’s conduct
may justify discharge or suspension of five (5) days or
more, he shall first besuspendedfor aperiod of five (5)
calendar days and given written notice of such action.
A copy of such notice shall befurnished to theemployee’s
Grievance Committeeman as soon as practicable.

B. During this period ofinitial suspension, theemployee
may, if he believes that he has been unjustly dealt with,
request a hearing and a statement of the offense before
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his department head with his steward or grievance
committeeman present as he may choose, or the General
Superintendent or the Manager of the plant with or
without the members of the Grievance Committee present,
as he similarly may choose. At such hearing, the facts
concerning the case shall be made available to both
parties.

C. Atfter such hearing, orifnosuch hearingis requested,
Management shall conclude whether the sugpension shall
be converted into discharge, or, dependent upon the
facts of the case, that such suspensionshallbe extended,
reduced, sustained or revoked. If the suspension is
revoked, the employee shall be returned to employment
and receive full compensation at his regular rateof pay
for the time lost, In the event thedisposition shall result
in either the affirmation or extension of the suspension
or discharge of the employee, the employee may within
five (5) days after such disposition allege a grievance,
which shall be filed in Step 3 in accordance with the
procedure of Section VIII—Adjustment of Grievances.
Final decision on all suspension or discharge cases
shall be made by the Company within five (5} days
from the date of filing the grievance, if any.

D. Should it be determined by the Company after the
hearing or by an arbiirator in accordance with Step 5
of the Grievance Procedure that the employee has been
discharged or suspended unjustly, or that the penalty
should be modified, the Company shall reinstate the
employee and pay full compensation ai the employee’s
regular rate of pay for the time lost in accordance with
such determination.

E. If such initial suspension is for not more than four
(4) calendar days and the employee affecied believes
that he has been unjustly dealt with, he may file a
grievance and have it processed in accordance with
Section VII]— Adjustment of Grievances.

F. Reports covering disciplinary penalty of four days’
suspension or less of an employee will not be held
against any such employee who has a clean record for
at least two years following the date of his last dis-
ciplinary report.
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SECTION XI-MILITARY SERVICE
‘A, Rﬂ-employment

1. Except as shall be otherwise providedbylawor by 255 -

agreement in writing between the parties hereto, should
any employee other than temporary employees at the
plant, who has entered or shall enter themilitary, naval,
or merchant marine service of the United States, be
honorably discharged from such service and shall within
ninety (90) days after he is relieved from such service
or in the case of disabled veterans within ninety (90}
. days after the completion of hospitalization continuing
after discharge, apply to the Company in writing for
reemployment at such plant for the purposes of Section
VII--- Seniority, his record of continuous service at that
plant shall be deemed not to have been broken by his
absence on such military, naval, or merchant marine
service, and on the basis of said seniority, (determined
in accordance with the provisions of said Section VII)
he shall be entitled to reemployment at such plant, if
and when work which he is qualified to perform is
available in such plant to a position, wage rate and
status which he would have reached in normal job and
wage. progression had he not left the Company for such
services and he shall be given preference overany other
employee with less seniority as so determined by said
Section VII, Should the employee be unable to perform
the job to which he is thercby entitled, he shall be
granted a reasonable program of training so that he
may have the opportunity to performthework required.
I an employee so applying for reemployment shall so
request, he shall be granted a leave of absence without
pay not to exceed sixty (60) days before he returns to
work, The above provisions shall not apply‘ where
employee enlists or reenlists during a period other than
a national emergency.

2. Any employee entitled to reinstatement under this
Section who applies for reemployment and who desires
{o pursue a course of study in accordance with the
Federal law granting him such opportunity before or
after returning to his employment with the Company,
shall be granted a leave of absence for such purpose.
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Such leave of absence shall not constituteabreak in the
record of eontinuous service of such employee, butshall
pe included therein provided the employee reports
promptly for reemployment after the completion or
termination of such.course of study. Any such employee
must notify the Company and the Union in writing at
least once each year of his continued interest {o resume
active employment with the Company upon completing
or terminating such course of study. Any employee
entitled to reinstatement under this Section who entered
the armed forces of the United States and who refurns
with service connected disability incurred during the
course of his service shall be assigned to any vacancy
which shall besuitabletosuch impaired condition during
the continuance of such disability irrespective of
seniority; provided, however, that such impairment is
of such a nature as to render the veteran’s returning
to his own job or deparitment onerous or impossible;
and provided further that the veteran meets the minimum
physical requirements for thejob available or forthe job
as Management may be able to adjust it to meet the
veteran’s impairment.

B. 'Vacations

1. If an employee who would otherwise have been 257

entitled to a vacation with pay, or in lieu thereof to
vacafion allowance, under the provisions of Section VI
—Vacations, during the calendar year in which he shall
enter the military, naval or merchant marine service of
the United States before he shall have accepted vacation
allowance in lien of vacation, he shall be paid an
amount equal to the vacation pay which hewould have
been entitled to receive for the period of such vacation.

2. Anemployee, whoafter being honorably discharged 258
from the Armed Forces, is reinstated pursuant to the

Company’s Military Service Regulations, shall, in the
year of his reinstaterent, be entitled to:

a. A regular vacation provided be is not scheduled in 259

the year of his reinstatement for an extended vacation
to which he may become entitled under (b} and,
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b. an extended vacation provided that he would have
become entitled to such an extended vacation had he
not been on the military leave of absence.

C. Advisory Committee

A committee consisting of equal representatives of the
Company and the Union shall be established in the
plant for the purpose of advising on problems relating
to reemployment and readjustment of returning service
personnel.

SECTION XII-HOLIDAYS )
A. 1, The following days shall be considered holidays:

New Year’s Day July 4th

Good Friday Labor Day
Decoration Day Thanksgiving Day
Christmas

2. For all hours worked by an employee on any of
the holidays specified above, overtime shall be paid at
the overtime rate of two and one-fourth timeshis regular
rate of pay.

3. The holiday shall be the 24-hour period beginning
at the turn-changing hour nearest to 12:01 a.m. of the
holiday. If any of theseholidaysshallfallon a Sunday,
the following Monday (and not such Sunday) shall
be ohserved.

B. 1. Effective as of the date of this Agreement, an
eligible employee who does not work onaholiday listed
above shall be paid 8 times the applicable hourly rate
of the job to which he is regularly assigned, exclusive
of shift and overtime premiums (in the case of an em-
ployee who is on an incentive basis, the employee’s
average hourly earnings exclusive of shift and overtime
premiums for the pay period in which the holiday is
ohserved shall be used); provided, however, that if an
eligible employee is scheduled to work on any such
holiday but fails to report and perform his scheduled
or assigned work, he shall become ineligible to be paid
for the unworked holiday, unless he has failed to
perform such work because of sickness or because of
death in the immediate family or because of similar
good cause.
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2. As used in this Section, an eligible employee is
one who:

a. has worked 30 working days since his last hire;

b. performs work in the pay period in which the
holiday is observed (orthe next preceding pay pericd),
except where he has not performed work in the pay
period because of sickness, disability or layoff, but
has worked or is on vacation in both the pay period
preceding and the pay period following the holiday
pay period; and

¢, works as scheduled or assigned both on his last
scheduled workday prior to and his first scheduled
workday following the day on which the holiday is
obhserved, unless he has failled to work hecause of
sickness or because of death in the immediate family
or because of similar good cause.

3. a. An eligible employee who would otherwise be
entitled to pay for anunworked holiday and who shall
be scheduled pursuant to the provisions of Section V1
to take a vacation during a period when a holiday
occurs, shall be paid for the unworked holiday in
addition to his vacation pay.

b. The provisions of Section XII-B-3-a shall apply to
(1) an employee whose vacation has been scheduled
prior to his layoff and who thereafter is laid off and
takes his vacation as scheduled, or (2) an employee
who is not at work at the time his vacation is sched-
uled, but who thereafter returns to work and then is
absent from work during a holiday week because of
his scheduled vacation. An employee who is not at
work at the time of scheduling hisvacationand is not
working at the time his vacation commences is not
eligible for holiday pay for a holiday occurring during
his vacation within the meaning of Section XII-B-2-b
or Section XI11I-B-3-a.

C. In determining whether an employee has worked on
more than five days in any week for the purposes of
Section D, a holiday oceurring in such week shall be
considered as a day worked by him whether or not he
shall have worked on such holiday and regardless of
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whether it was scheduled as a day of work or a day of
rest; provided, however, that if he shall have been
scheduled to work on such holiday and shallhave failed
to perform the work to which he was assigned on such
day, such holiday shall not be considered as a day
worked by him.
D. Tf an eligible employee performs work on aholiday,
but works less than 8 hours, he shall be entitled to the
benefits of this section to the extent that the number of
hours worked by him on the holiday is less than 8.
This section applies in addition to the provisions of
paragraph E of Section IV where applicable.
SECTION XITI-SAFETY AND HEALTH
A. Ohjective and Obligation of the Parties

The Company and the Union will cooperate in the
continuing objective to eliminate accidents and health
hazards. The Company shall continue to make reason-
able provisions for the safety and health of its employees
at the plant during the hours of their employment.
B. Protective Devices, Wearing Apparel and Equipment

Protective devices, wearing apparel and other equip-
ment necessary to protect properly the employees from
injury shall be provided by the Company inaccordance
with practices now prevailing in each separate depart-
ment or as such practices may be improved from time
to fime by the Company, Goggles; gas masks; face
shields; safety glasses; respirators; special purpose
gloves; fire-proof, water-proof or acid-proof protective
clothing, when necessary and required shallbeprovided
by the Company without cost, except that the Company
may assess a fair chargeto coverloss or willful destruc-
tion thereof by the employee. Where any such equipment
or clothing is now provided, the present practice con-
cerning charge for loss or willful destruction by the
employee shall continue. Proper heating and ventilating
systems shall be installed where needed.
C. Joint Safety Committee

1. A safety committee consisting of three employees
designated by the Unilon and three Management mem-
bers designated by the Company shall be established in
the plant. The safety committee shall hold monthly
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meetings at times determined by the commitiee, prefer-
ably outside of regular working hours. Time consumed
on committee work by committee members designated
by the Union shail not be considered hours worked to
be compensated by the Company. The function of the
safety committee shall be to advise with plant Manage-
ment concerning safety and health matters but not to
handle grievances. In the discharge of its function, the
safety committee shall: consider existing practices and
rules relating to safety and health, formulate suggested
changes in existing practices and rules and recommend
adoption of new practices and rules. When the Company
introduces new personal protective apparel or extends
the use of protective apparel to new areas or issues new
rules relating to the use of protective apparel, the matter
will be discussed with the members of the safety com-
mittee in advance with the objective of increasing co-
operation. Advice of the safety committee, together with
supporting suggestions, recommendations and reasons,
shall be submitted to the Plant General Superintendent
for his consideration and for such action as he may
consider consistent with the Company’s responsibility to
provide for the safety and health ofitsemployees during
the hours of their employment and themutual objectives
set forth in Subsection A.

2. In the event the Company requires an employee to
testify at the formal investigation into the causes of a
disabling injury, the employee may arrange to havethe
Union Co-chairman of the safety committee or the
Union member of such committee designated by the
Union Co-chairman to act in his absence, presentas an
observer at the proceedings for the period of time re-
quired to take the employee’s festimonmy. The Union
Co-chairman will be furnished with a copy of such
record as is made of the employee’s testimony.

SECTION XIV-SEVERANCE ALLOWANCE
A, Conditions of Allowance

When in the sole judgment of the Company, it decides
to close the plant permanently or discontinue permanent-
ly a department of the plant or a substantial portion
thereof and terminate the employment of individuals,
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an employee whose employment is terminated either
directly or indirectly as a result thereof because he was
not entitled to other employment with the Company
under the provisions of Section VII-—Seniority, of this
Agreement and Paragraph B-2 below, shall be entitled
to a severance allowance in accordance with and subject
to the following provisions.

B. Eligibility

1. a. Such an employee to be eligible for a severance
allowance shall have accumulated 3 or more years of
continuous Company service as computed in accord-
ance with Section VII— Seniority, of this Agreement.

b. In lieu of severance allowance, the Company may
offer an eligible employee a job in at least the same
job class for which he is qualified inthe same general
locality. The employee shall have the option of either
accepting Such new employment or requesting his
severance allowance. If an employee accepts such
other employment, his continuous service record in
the new department shall be deemed to have com-
menced as of the date of the transfer, except that for
the purposes of severance pay under this Section and
for the purposes of Section VI— Vacation, his previous
continuous service record shall be maintained and
not be deemed to have been broken by the transfer.

2. As an exception to Paragraph 1 above, an em-
ployee otherwise eligiblefor severance pay who is entitled
under Section VII— Seniority, to a job in at least the
same job class shall not be entitled to severance pay
whether he accepts or rejects thetransfer. Ifsuch transfer
results directly in the permanent displacement of some
other employee, the latter shall be eligible for severance
pay provided he otherwise qualifies under the terms of
this Section.

C. Scale of Allowance

An eligible individual shall receive severance allow-
ance based upon the following weeks for the correspond-
ing continuous Company Service:
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Weeks of Severance

Continuous Company Service Allowance
3 years but less than 5 years 4
5 years but less than 7 years 6
7 years but less than 10 years 7

10 years or more 8

D. Calculation of Allowance

A week’s severance allowance shall be determined in
accordance with the provisions for caleulation of vaca-
tion pay as set forth in Subsection C of Seetion VI—
Vacations,
E. Non-Duplication of Allowance

Severance allowance shall not be duplicated for the
same severance whether the other obligation arises by
reason of contract, law or otherwise. If an individual is
or shall become entitled to any discharge, liguidation,
severance or dismissal allowance or payment ofsimilar
kind by reason of any law of the United States of
America or any of the states, districts, or territories
thereof subject to #s jurisdiction, the total amount of
such payments shall be deducted from the severance
allowance to which the individual may be entitled under
this Section, or any payment made by the Company
under this Section may be offset against such payments.

Statutory unemployment compensation payments shall -

283

284

be excluded from the nonduplication provisions of this

paragraph. _ o
F. Election Concerning Layoff Status )
Notwithstanding any other provision of this Agree-
meni, an employee who would otherwise have been
terminated in accordance with the applicable provisions
of this Agreement and under the circumstances specified
in Section XIV-A may, at such time elect to be placed
upon layoff status for 30 days or to continue on layoff
status for an additional thirty days if he had already
been on layoff status. At the end of such 30-day period,
he may elect to continue on layoff status or to be termi-
nated and receive severance allowance if he is eligible
to any such allowance under the provisions of Section
XIV; provided, however, if he elects to continue on lay-
off status after the 30-day period specified above, and is
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unable to secure employment with the Company within
an additional 60-day period, at the conclusion of such
additional 60-day period, he may elect to be terminated
and receive severance allowance if he iseligiblefor such
allowance. Any Supplemental Unemployment Benefit
payment received by him for any period after the be-
ginning of such 30-day period shall be deducted from
any such severance allowance to which he would have
been otherwise eligible at the beginning of such 30-day
period.

G. Payment of Allowance

Payment shall be made in a lump sum at the time of 286 @

termination. Acceptance of severance allowance shall
terminate employment and continunous service for all
purposes under this agreement.

SECTION XV-SAVINGS AND VACATION PLAN

Section XV is hereby terminated except for those 287

vacation benefits which became vested during 1963
provided, however, that the finances will continue to
accumulate until December 31, 1963.

1. Finances

The funds available from S.U.B. spillover plus 3¢ 288

per hour worked during the peried July 1, 1962 through
December 31, 1963, minus that amount which became
vested in 1963 will be distributed as follows:

2. Determination of Eligibility

- a. First, all those employees who have notterminated 289

prior to December 31, 1963, and who were qualified
for but did not receive a vacationbenefitin 1963, will
be paid the amount that their 1963 vacation benefit
would have been, If there are insufficient funds to
accomplish this the vacation benefits will be reduced
in proportion.

b. Second, if there are sufficient funds sothatall those 290. .

employees covered by paragraph a can be paid the
amount that their 1963 vacation benefit would have
been, any remaining fundsswill be distributed as
follows:

(1) On Januvary 31, 1964, a list of all employees 291 .

showing the vacation units to which each employee
would have been entitled on that date will be pre-
pared, and,
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(2} The balance remaining in The Financial Avail-
ability account as of December 31, 1963, will be
distributed as soon as practicable to each employee
in proportion to the vacation units to which they
would have been entifled as of January 31, 1964,
had the plan remained in effect.
3. Vesting
Those employees who are to receive a payment, as de-
fined in paragraph 4, willhavea payment vested to them
as of December 31, 1963, for those benefits defined in
paragraph 2, b, (1) above, and as of January 31, 1964,
for those benefits defined in paragraph 2, b, (2) above,
4, Payment of Benefits

After January 31, 1964, and, whenthe funds available
are known and, the individual employees who are to
receive a payment are identified; the funds will be dis-
tributed, to the extent they are available, as follows:

Each vested employee will receive a check, in lieu of
time off, for the payment at the earliest reasonable date
after vesting occurs. All such payments shall have
deducted from them any tax or other withholdings
required by federal, state or local laws.

In the event of death of a vested employee, the pay-
ment shall be paid to his wife or his estate.

5. Benefits Deferred in 1963 o

The benefits of those employees which were deferred
in 1963 will be paid to them or their wives or estates,
in the form of bonds or cash, at their option, at the
earliest reasonable date after the date of this agreement.

SECTION XVI-SUPPLEMENTAL
UNEMPLOYMENT BENEFITS PROGRAM
A. Description of Plan

The Supplemental Unemployment Benefit Plan effec-
tive July 1, 1962, (the Flan) is contained in a booklet
entitled *“*Supplemental Unemployment Benefit Plan, as
revised July 1, 19627, a copy of which will be provided
each employee. The booklet constitutes a part of this
Section as though incorporated herein.
B. Coverage

1. The Plan shall, for the period specified in the
termination provisions of this Agreement, be applicable
to the employees represented by the Union.
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2. The Plan, without change, may be applicable to 3060

such other groups of employees of the Company who
are entitfled to overtime compensation on the basis of
Jaw, contract or custom as were covered on June 30,
1962 by the Prior Plan (the Supplemental Unemploy-
ment Benefit Plan in effect priorto July 1, 1962) and to
any other such group, and under such conditions, as the
Company and the Union may agree. Any modification
of the Plan necessitated by the requirements of federal
or state law shall also apply to such other groups to
which it is applicable,

3. There shall be one trust fund under the Plan applic-
able to all employees covered by the Plan, and any
determinations under the Plan will be based on the
experience with respeet to everyone covered thereby.

C. SUB Grievances

1. The following procedure shall apply only to dis-
putes concerning the Supplemental Unemployment
Benefit Plan.

2. If any difference shall arise between the Company
and any employee as to the benefits payable to him
pursuant to this Section or between the Company and
the Union as to the interpretation or application of or
compliance with the provisions of this Section, and such
difference is not resolved by discussionwith a representa-
tive of the Company, itshall if presented in writing under
the following provisions, becomea SUB grievanceand it
shall be disposed of in the manner described below :

&. Any SUB grievance (hereinafter referred to as
grievance) must, in order to be considered, be pre-
sented in writing within 30 days after the action giving
rise to such difference on a form to be furnished by
the Company which shall be dated and signed by the
employee involved and the representative designated
by the Local Union to handle such grievances and
presented to a representative of the Company desig-
nated to receive and handle such grievances. The
grievance shall be discussed by such representatives
within 10 days after it has been presented to the
representative of the Company. The representative of
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the Company shall note in the appropriate place on
the form his disposition of the grievance, his reasons
therefor and the date thereof and shall return two
copies of the form to the local representative of the
Union within 10 days after the date on which it was
last discassed by them unless he and the local repre-
sentative of the Union agree otherwise. If the answer
given by the Company representative is not satisfac-
tory, the grievance will be presented at the nex regular
monthly Step 3 grievance meeting and will be processed
in accordance with the grievance procedure outiined in
Section VII] of this Agreement.

2. The Arbitrator to whom an SUB grievance is
submitted in accordance with the foregoing procedure
shall be the Arbitrator appointed by the so-called
“*coordinating companies” and the Union to decide all
SUB grievances,

3. The Arbitrator shall, insofar as it is necessary to
the determination of the matter, have authority to
interpret and apply the provisions of this Section, but
he shall not have authority to alter in any way any of
those provisions.

4. The decision of the Arbitrator on any grievance
which has properly been referred to him shall be final
and binding upon the Company, the Union and all
employees involved in the grievance.

5. The fees and expenses of the Arbitrator shall be
shared equally by the Company and the Union.

D. Reports to the Union
The Company will provide the Union with information
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on the forms agreed to by the parties and at the times °

indicated thereon, and such additional information as
will reasonably be required for the purpose of enabling
the Union to be properly informed concerning opera-
tions of the Plan.

SECTION XVII-HUMAN RELATIONS
COMMITTEE

The Company and the Union have agreed to continue
the Human Relations Comumittee as established under

59

310




the Agreement of July 26, 1962. Insodoing the partles
are mindful of the Human Relations Committee existing
among the Union and the so-called coordinating com-
panies and the parties hereby confirm their intention,
through the Human Relations Commitieehereby agreed
to be established by the parties, to review the solutions
reached by such other Human Relations Committee and,
where applicable, to adopt and adapt by appropriate
transposition the solutions reached by such other Human
Relations Committee with respect to the areas to be
covered by such other committee, including:

A. Wage Incentives, including development of appio—
priate guides for determining fair incentive compen-
sation.

B. Medical Care, including the following subjects and
such others as may be deemed appropriate:

1. Effectiveness of present programs of health care
insurance;
2. Hospital costs and utilization;

3. Adequacy, utilization, quality, and cost of medical
care including the problem of physicians’ charges
in excess of fee scheduled (*service benefits™) and
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4. Activities of agencies engaged in community plan-

ning of hospital and medical facilities,

C. Statistical materials necessary or appropriate to aid
the parties in the solution of their mutual problems and
to permit effective collective bargaining. Such materials
as are agreed upon shall be furnished to the Human
Relations Committee as required.

D. TFraining, as provided for in the supplemental mem-
orandum annexed {o this Agreement.

E. Overtime.

F. Such other over-all prohlems as the parties by
mutual agreement may from time to time refer to such
Commitiee.

The Committee from time to time will review the
experience under the Experimental Agreement agreed
to by the parties in connection with the 1963 seftlement.
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SECTION XVIII-OTHER AGREEMENTS
A. Pensions

pPension benefits are provided for pursuant to a 318

separate agreement between the Company and the
Union and the same shall be amended as is provided
in said Pension Agreement between the parties bearing
even date herewith,

B. Insurance

Insurance benefits are provided for pursuant to a
separate agreement between the Company and the
Union and as set forth on the atiached supplemental
insurance agreement between the parties bearing even
date herewith.

C. Prior Agreements

1. The terms and conditions established by this Agree-
ment replace those established by the Agreement of
May 10, 1960, effective as of July 1, 1962 except as
otherwise expressly provided in this Agreement.

2. Any grievance which as of the effective date of this
Agreement has been presented in writing and is in the
process of adjustment under the grievance procedure
of the May 10, 1960 Agreement may be continued to
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be processed under the grievance and arbitration pro-.

cedures of this Agreement and setiled in accordance
with the applicable provisions of the applicable prior
Agreement for the period prior to the effective date of
this Agreement and for any-period thereafter in accord-
ance with the applicable provisions of this Agreement.

3. Any grievance filed on or after the effective date of
this Agreement which is based on the occurrence or
nonoccurrence of an event which arose prior to the
effective date of this Agreement must bea proper subject
for a grievance under this Agreement and processed
in accordance with the grievance and arbitration pro-
cedures of this Agreement. Such grievance shall be
seftled in accordance with the applicable provisions of
the May 10, 1960 Agreement for theperiod prior to the
effective date of this Agreement, and for any period
thereafter in accordance with the applicable provisions
of this Agreement.

61

322




SECTION XIX-—TERMINATION DATE

A. Except as otherwise provided helow, this Agree-
ment shall terminate at the expiration of 120 days
after either party shall give written notice oftermination
to the other party but in any event shall not terminate
earlier than May 1, 1965,

B. If either party gives such notice it may include
therein notice of its desire to negotiate with respect to
insurance, pensions and supplemental unemployment
benefits, {existing provisions or agreements as to Insur-
ance, Pensions, and Supplemental Unemployment
Benefits to the contrary notwithstanding), and the parties
shall meet within 30 days thereafter to negotiate with
respect to such matters. If the parties shall not agree
with respect to such matters by the end of 120 days
after the giving of such noftice, either party may there-
after resort to strike or lockout as the case may be in
support of its position in respect to suchmatters as well
as any other matter in dispute (the existing agreements
or provisions with respect to Insurance, Pensions, and
Supplemental Unemployment Benefits to the contrary
notwithstanding).

C. Notwithstanding any other provisions ofthis Agree-
ment, or the termination of any or all other portions
hereof, the Extended Vacation Plan set forth in Section
V1, Vacations, shall remain in effect until expiration of
120 days after written notice of termination served by
either party on the other party on or after September 3,
1968, and the Supplemental Unemployment Benefits
Program shall remain in effect until expiration of 120
days after written notice of termination served by either
party on the other party on or afier September 3, 1965.

D. Notwithstanding the foregoing paragraphs A, B,
and C, it is agreed that if the United States Steel Cor-
poration has not reached agreement with the Union
by 30 days prior to any of the strike or lockout dates
of its collective bargaining agreement dated Apri 6,
1962 as amended June 29, 1963, the corresponding
sirike or lockoutdate of this Agreementshallbe extended
to a date 30 days following the date upon which the
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United States Steel Corporation and the Union reach
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agreement. The effective date of any new contract terms
or conditions between the Company and the Unionshall,
wherever appropriate, be the same as the effective date
of such agreement reached by the United States Steel
Corporation and the Union.

E. Any notice to be given under this Agreement shall
be given by registered mail; be completed by and at the
time of mailing; and, if by the Company, be addressed
to the United Steelworkers of America, Commonwealth
Building, Pittsburgh, Pennsylvania, and ifby the Union,
fo the Company at 2626 Ligonier Streef, Latrobe,
Pennsylvania. Either party may, by like written notice
change the address to which registered mail notice to it
shall be given.

IN WITNESS WHEREOF, the parties hereto have.

caused this Agreement to be signed in the respective
names by their respective representatives thereunto duly
authorized, as of the day and year first above written.

UNITED STEELWORKERS OF AMERICA

David J, McDonald, President

1. W. Abel, Secretary-Treasurer
Howard Hague, Vice-President

Wm. J. Hart, Director, District 19
Andrew G. Ferrari, Staff Representative
Andrew J. Fidele, Staff Representative
John J. Kish

Joseph De Fail

Clyde L. Noel

George Smetak

Lyle Lowman

" Archie E. Iscrupe

LATROBE STEEL COMPANY

W. C. Stonehouse, Vice President,
Industrial Relations
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APPENDIX A

Z:Rate Per
" " Hour
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APPENDIX B
Experimental Agreement
The following provisions set out below shall beeffective
for the period August 1, 1963 through December 31,
1964, for experimental purposes,

A. Coniracting Out

The parties have existing rights and obligations with
respect to various types of contracting out, In addition,
the following supplements protections for bargaining
unit employees or affirms existing managerment rights,
whichever the case may be, as to those types of con-
tracting ouf specified below:

1. a. Production, service, and day-to-day mainten-
ance and repair work within the plant as to which
the practice has been to have such work performed

by employees in the bargaining unit shall not be
contracted out for performance within the plant, unless
otherwise mutually agreed pursuant to paragraph 4.°

b. If production, service, and day-to-day maintenance: - .
and repair work has in the past beenﬂp red:
within the plant under some circumsiances by e
ployees in the bargaining unit and under some’cir-
cumstances by employees of contractors, or both;:
such practice shall remain in effect with respect to
such work performed within the plant, untess other- "
wise mutually agreed pursuant to paragraph 4. '

¢. Production, service, and day-to-day maintenance =
and repair work within the plant as to which the
practice has been to have such work performed by
employees of contractors may continue to be con-
tracted out, unless otherwise mutually agreed pursuant

to paragraph 4.

2. Maintenance and repair work performed within
the piant, other than that describedin paragraph 1, and
installation, replacement and reconstruction of equip-
ment and productive facilities, other than that described
in paragraph 3, may not be contracted out for perform-
ance within the plant unless contracting out under the
circumstances existing as of the time the decision to
contract out was made can be demonstrated by the
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Company to have been the more reasonable course
than doing the work with bargaining unit employees,
taking into consideration the significant factors which
are relevant. Whether the decision was made at the
particular time to avoid the obligations of this para-
graph may be a relevant factor for consideration.

3. New construction including major installation,
major replacement and major reconstruction of equip-
ment and productive facilities at the plant may be
contracted out, subject to any rights and obligations of
the parties which, as of the beginning of the period
specified above, are applicable at the plant.

4. (a.) A regularly constituted committee consisting of

not more than four persons half of whom shall be -

members of the bargaining unit and designated by
the District Director of District 19 of the Union in
writing to the Company and the other half designated
in writing to the Unionbythe Company, shall attempt
to resolve problems in connection with the opera-
tion, application and administration of the foregoing
provisions.

{(b.} In “addition to the requirements of paragraph 5
below, such committee may discuss any other current
problems with respect to contracting out brought fo
the attention of the committee.

5. The Union committee will be given notice by the
Company, when the Company believes it should have
significant items of work performed in the plant by
outside contractors. Should the Unioncommittee believe
discussion to be necessary, they shall so request the
Company in writing within three days (exeluding Satur-
days, Sundays, and holidays) after receipt of such
notice and such a discussion shall be held within three
days (excluding Saturdays, Sundays and holidays)
thereafter, Should the commitiee resolve the matter, such
resolution shallbe final and binding. Should a discussion
be held and the matter not be resolved or in the event
a discussion is not held, then within thirty days from
the date of the Company’s notice a grievance relating
to such matter may be filed under the grievance and
arbitration procedire. Should the Company fail to give
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notice as provided above, then not later than thirty
days from the date of the commencement of the work
a grievance relating to such matter may be filed under
the grievance and arbitration procedure.

6. Any grievance relating to contracting ouf which
occurs after August 1, 1963, shall be subject to the
provisions of paragraphs 1 and 2 above.

For the experimental period, the following shall supple-
ment the provisions of Section I1-b { Marginal Paragraph
6) of the Basic Agreement.

B. Supervisors Working

Any supervisor at the plant shall not perform work
on a job normally performed by an employee in the
bargaining unit; provided, however, this provision shall
not beconstrued to prohibit supervisors from performing
the following types of work:

a. experimental work;

b. demonstration work performed for the purpose of
instructing and training employees; .

¢. work required by emergency condltiéns; and
d. work which is negligible in amount and which
also, under the circumstances then existing, it would

be unreasonable to assign to a bargaining unit
employee.

Work which is incidental to supervisory duties on a
job normally performed by a supervisor, even though
similar to duties found in jobs in the bargaining unit,
shall not be affected by this provision.

C. Scope

When Management establishes a new or changed job
in a plant so that duties involving a significant amount
of production or maintenance work, or both, which is
performed on a job within the bargaining unit (or, in
the case of new work, would be performed on such a
job) are combined with duties not normally performed
on a job within the bargaining unit, the resulting job
in the plant shall be considered as within the bargaining
unit. This provision shall not be construed as enlarging
or diminishing whatever rights exist in respect of with-
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drawal of non-bargaining unit duties from a job in the
bargaining unit, provided that where non-bargaining
unit duties are placed in a job in the bargaining unit
under this provision, such duties may be withdrawn
at any time. Management shall, on request, furnish to
the Union reasonable information to permit determina-
tion of questions of compliance with this provision.




