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AGREEMENT

This Agreement dated August 1, 1971 is between
Latrobe Steel Company, Latrobe, Pa., or its suc-
cessors {(hereinafier referred to as the Company}
and the United Steelworkers of America, or its sue-
cessors (hereinafter referred to as the Union). Ex-
cept as olherwise expressly provided herein, the
provisions of this Agreemeni shall be effective
August 1, 1971, except as otherwise provided in the
Settlement Agreement dated August 27, 1971.

The Union having been designated the exclusive
collective bargaining representative of the em-
ployees of the Company as defined in Section IT —
Recognition, the Company recognizes the Union
as such exclusive representative. Accordingly, the
Union makes this Agreement in its capacity as the
exclusive collective-bargaining representative of
such employees. The provisions of this Agreement
constitute the sole procedure for the processing
and settlement of any claim by an employee gr
the Union of a violation by the Company of this
Agreement, As the representative of the employees,
the Union may process grievances through the
grievance procedure, including arbitration, in ac-
cordance with this Agreement or adjust or settle
the same, :

SECTION I — INTENT AND PURPOSE

A. It is the inient and purpose of the parties
hereto to set forth herein the Basic Agreement
covering rates of pay, hours of work and the con-
ditions of employment to be observed bheiween
the parties hereto; and, to provide the sole proce-
dure for prompt, equitable adjustment of alleged
grievances to the end that there shall be no in-
terruption or impeding of the work, work stoppages,
strikes, lockouts, or other interferences with pro-
duction during the life of this Agreement:

B. The Company and the Union encourage the
highest possible degree of friendly, cooperative
relationships between their respective representa-
tives at all levels and with and between all em-
ployees, The officers of the Company and the
Union realize that this goal depends on more than
words in a labor agreement, that it depends pri-
marily on attitudes between people in their re-
spective organizations and alllevels of responsibility.
They believe that proper attitudes must be based
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on full understanding of and - regard for the re-
spective righis and responsibilities of both the
Company and the Union. They believe also that
proper attitudes are of major importance in the

plant where day-to-day operations and adminisira- -

tion of this Agreement demand fairness and under-
standing. They believe that these attitudes can be
encouraged best when it is made clear that Com-
pany and Union officlals whose duties involved
negotiation of this Agreement, are not antiunjon

or anticompany but are sincerely concerned with .

the best interests and well being of the business
and all employees.

C.The parties recognize that for their joint benefit,
increases in wages and henefits should be consistent .
with the long-term prosperity and efficiency of the
steel indusiry. ’

The parties are concerned that the future for the
industry in terms of employmeni and return on
substantial capital expenditures will rest heavily
upon the ability of the parties to work cooperative-
1y to achieve significantly higher productivify trends
that have occwred in the recent past. The parties
are acutely aware of the impact upon the industry
and its employees of the sizable penetration of the

domestic steel market by foreign producers, The

parties have joined their efforts in seeking relief
from the problem of massive importation of foreign
steel manufactured in low-wage countries. Thus, it
is incumbent upon the parties to work cooperative-
ly to meet the challenge posed by principal foreign
competitors in recent years. It is also important
that the parties cooperate in promoting the use of
American-made steel.

Tn order to implement this expression of purpose,
a joint advisory Committee on Productivity shall
be established at each plant. The Union represen-
tation on this Commitiee shall be fwo members of
the Union in addition to the Local Union President
and the Chairman of the Grievance Committee. The
Unien members shall be certified to plant manage-
ment by the Union and a corresponding number of
Company members shall be certified to the Union.
The Company and Union members of the Commitiee
shall meet at mutually agreeable times, but no less
than once each month. The function of the Com-
mittee shall be to advise with plant’ managemernt
concerning ways and means of improving producti-

vity and developing recommendations for sti
ing its growth so as to promote the purpossem;lfuigg
parties as set forih above and also promote orderly
anc_i peaceful relations with the employees to achieve
uninterrupted operations in the plants Eo promote
g;g ;)sé i(zf doncllestic steel and to achieve’the desired
¥ an T i
e progress. of the Company and its
The General Superintendent or the L i
Premde_:nt may from time to time sugggsai gnig};
Comimittee areas of special concern consistent with
the purposes of this Committee and the provisions
of' this Agreement. The funectioning of this Com-
mitiee shall not affect the existing rights of either
party under any other provision of this Agreement.

D.The representatives of the Compa

Union shall continue to provide ea?:hngﬂ?g"dwtiltl;
such advance notice as is reasonable under. the
circumstances on all matters of importance in the
f:ldmm}stratmn of the terms of thte labior agreement
including changes or innovations affecting the re-’
lations between the local parties. '

E. It is the continuing i

. policy of the Company and
tlllle Union that the provisions of this Agreesr,nent
shall be apphe[:l to all employees without regard to
race, color, religious creed, sex or national origin.

SECTION II — RECOGNITION

A. 1. The Company recognizes the Uni [
exclusn(e collective bargaining agency foroglli gf)u?ll;
production and hourly maintenance employees of
the ’Company_ employed in and about the Com-
pany’s plant in the Latrobe, Pennsylvania area.

_2. The Company recognizes and will not i
with the rlght of its employees to becometxg]:r?lrggi
of the Umqn. The Union agrees that neither it
nor any of iits pfficers or members will engage in
any Unmn_acthty while such employees are on
Company time; and, the Company may discipline
;my employee who shall be proved guilty of vio--
ating this provision. Any dispute as to the facts -
gﬁ as to the nature of the discipline imposed by

he Cornpz}ny shall be adjusted in accordance with
the provisions 'of Section VII, Adjustment of Grie-
gances, including arbitration if necessary, or the

ompany may elect to leave to the deterlﬁination
of the arbitration machinery the question of the
nature of the discipline to be imposed.
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B. Union Security

1.Each employee shall, as a condition of employ- 11

inni i the be-

inning on the 30th day following
girrllghlgjegf sucl% employment or the effective dgte
of this Agreement, whichever 1s the later, acquire
and maintain membership in the Union.

ose of this Section, an employee
shzaillF(I)lngtt%% %‘élt;pmed to have l_ost his ‘membelrsgup
in the Union in good standing until tl}e nhcii
national Secretary-Treasurer of the Umor; S N
have determined that t}}e menllbershlp 0 sdq.c
employee in the Union is not in good stap u}g
and shall have given the Company & notice i
writing of the fact.

O e k off thly dues

mpany will check off moninhly ,
aséésTs}:r?ergg all]’ld fnitiation fees each as demgfnaheld
by the International Secretary-Treasurer o the
Union, as membership dues in the Union, onk f?
basis of individually signed voluntary chec! _t(;l
authorization cards in forms agreed to hy the
Company and the Union.

i i Company
_ At the time of his employment the !
Wi%l suggest that each new employee voluntarily
execute an authorization for the checkoff of Umog
dues in the form agreed upon. A copy_of sucl
authorization card for the che_ckoff_ of Union duesf
ghall be forwarded to the Financial Secretary o
the local Union along with the membership applica-
tion of such employee. . et
. on receipt by the Management of avoluntary
wf’ittgg assignrgent (in a form agreed to in writing
by the Company and the Union) by an employee,

the Company will deduct from the second pay of

: loyee cach month and thereafter dqrm_g
iﬁgheiliglt}en}ée of such assignment, his perloc}ic
Union dues for the preceding month; and, .t ?;
Company shall also deduct any assessments agams
him which shall be general apd uniform amongf
employees who shail at the time be members o
the Union, and, if owing by him, an indtiation
fee, all as payable to the Union in accordance
with its constitution and by-laws. The Compaély
shall promptly remit any and all amounts so e%
ducted to the International Secrgtary»’l‘rqasurgr. (4}
the Union, who shall notify the Company m_,wntmg
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of the respective amounts of the dues, initiation
fees and assessments which shail be so deducted.

4. The pay referred to for deductions of dues,
initiation fees or assessments shall be the second
pay closed and calculated in a month,

5. In cases of earnings insufficient to cover de-
duction of dues, the dues shall be deducted from
the nexi pay in which there are sufficient earnings,
or a double deduction may be made from the
second pay of the following month, provided, how-
ever, that the accumulation of dues shall be limited
to two months. The International Secretary-
Treasurer of the Union shall be provided with a

list of those employees for whom double deduction
has been made,

D. The provisions of Subsections B and C shall be
effective in accordance and consistent with appli-
cable provisions of federal law.

E. Indemnity Clause

The Union shall indemnify and save the Company
harmless against any and all claims, demands,
suits, or other forms of liability that shall arise
out of or by reason of action taken or not taken
by the Company for the purpose of complying
with any of the provisions of this Section, or in

reliance on any list, notice or assignment furnished o

under any of such provisions.
¥, Scope .

When Management establishes a new or changed
job in a plant so that duties involving a signifi-
cant amount of production or maintenance work,
or both, which is performed on a job within the
bargaining unit (or, in the case of new work,
would be performed on such a job) are combined
with duties not normally performed on a job within

* the bargaining unit, the resulting job in the plant

shall be considered as within the bargaining unit.
This provision shall not be construed as enlarging
or diminishing whatever rights exist in respect of
withdrawal of non-bargaining unit duiies from a
job in the bargaining unit, provided that where
non-bargaining unit” daties are placed in a job in
the bargaining unit under this provision, such
duties may be withdrawn at any time. Management
shall, on request, furnjsh to the Union reasonable
information to permit- determination or questions
of compliance with this provision.

o 5
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G. Supervisors Working _ Ll ot pertorm
ervisor @ fa. plant s not p
W(i?cyorf‘? job normally performﬁd liy z:n e%%iﬁe?
i he Largaining unit at such piani B s
ﬁim‘?ever, tgjs provision shall not. be constrlueq to
prohibit supervisors from performing the following
types of work:
1. experiment work;

2 demonstration work performed fqr the purpose
of instructing and training employees; -
i i ney
. work required of the supervisors 1_)y emergent
co?;ld\;{cions \ncrlhich if not performed m}g_ht resul{;ogr;
interference with operations, hodily injury, or
or damage to material or equlpm'ent; and i
4. work which, under the circumstances then
exi:sting it ‘would be unreasonabh_a to_ assign t_o la
bargaini}xg unit employee and which is negligible
in amount. ory duties
hich is incidental to superviso 3
OI'IN : 1;(()l)wn01'1'11a11§,7 performed by a supervisor, egen
though similar to duties found in jobs in bar-
gaining unit, shall not be affected by this provision.

1. Coniracting Out

The parties have existing rights and obl.igationés
with respect to various types of contractmgt_o% s
In addition, the following supplemen’gs protec lt(')
for bargaining unit employees o;*hafﬁrms 31:;1; 1!1):15

ement rights, whichg:ver ¢ case ;
1';.satlcl)atghose types of contracting out specified below:

duction, service, and.day-to-day mainte-
%{a;ril‘cz rz(:nd repa’ir work within the planth as tl?t
which the practice has been to have suc vu)x"t
performed by employees I the bargaining qﬁll__
shall not be contracted out for performance wi ’
in the plant, unless otherwise mutually agree
pursuant to paragraph 4. .
b. If production, service, and d;ty—to-day ma;)nt(;
pance and repair work has in the past bee
performed within the pla_nt.under some_cucug_x;
stances by employees within a bargaining W 1f
and under some cireumstances by e_nnployee?1 :ll
contractors, or both, sugh contracting ‘Ouitl 5 !
pe permissible under circumstances similar O
those under which con_tractmg gut has heen a
practice, unless otherwise muftuaily agreed pur-
suant to Paragraph 4.
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¢. Production, service, and day-to-day mainte-
nance and repair work within the plant as to
which the practice has been {6 have such work
performed by employees of contractors may con-
tinue to be contracted out, unless otherwise
mutually agreed pursuant to paragraph 4. How-
ever, in the event reduced operations are antici-
pated in the seniority unit to which the work
would mosi appropriately be assigned, Manage-
ment shall, prior to contracting oui the work,
give consideration to the assignment of such
work to the employees within said unit pro-
viding such work will not involve overtime for
such employees or alter schedules for the com-
pletion of other jobs.

2. Maintenance and repair work performed within
the plant, other than that described in paragraph 1,
and installation, replacemeni and reconstruction
of equipment and productive facilities, other than
that desecribed in paragraph 3, may not be con-
tracted out for performance within the plant unless
contracting out under the circumstances existing as
of the time the decision to contract out was made
can be demonstrated by the Company to have been
the more reasonable course than doing the work
with bargaining unit employees, taking into con-
sideration the significant factors which are rele-
vant, Whether the decision was made at the
particular time to avoid the obligations of this
paragraph may be arelevantfactorfor consideration. .

3. New construction, including major installation;
major replacement and major reconstruction of
equipment and productive facilities at the plant
may be contracted out, subject to any rights and
obligations of the parties which, as of the be-
ginning of the period specified above, are appli-
cable at the plant.

4. a. A regularly constituted committee consisting
of not more than four persons half of whom
shall be members of the bargaining unit and
designated by the District Director of Distriet
19 of the Union in writing to the Company and
the other half designated in writing to the Union
by the Company, shall attempt to resolve prob-
lems in connection with the operation, applica-

tion and administration of the foregoing
provisions. .
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b. In addition to the requirements of paragraph 5 34 _:5::-'

below, such committee may diseuss any other
current problems with respect to coniracting out
brought to the attention of the committee.

5. Before the Company finally decides to contract 35

out a significant item of work which comes within
the scope of this Section H and which is work to
be performed within the plant, the Union Commit-
tee members will be notified. Such notice will be
given in advance of the final decision to confract
out the work except where emergency requirements
prevent such timely notice. Such notice shall be in
writing and shall be sufficient to advise the Union
members of the Committee of the location, lype,
scope, duration and timetable of the work to be
performed so that the Union members of the ¢om-
mittee can adeguately form an opinion as to the
reasons for such contracting out. Should the Union
committee believe discussion to be necessary, they
shall so request the Company in writing within
five days (excluding Saturdays, Sundays, and holi-
days) after receipt of such notice and such a meet-
ing shall be held within three days (excluding 5at-
urdays, Sundays, and holidays) thereafter. The
Union members of the committee may include in
fhe meeting the Union representative from the
area in which the problem arises. At such meeting,
the parties should veview in detail the plans for
the work to be performed and the reasons for con-
tracting out such work. The Management members
of the Committee shall give full consideration to
any comments or suggestions by the Union mem-
bers of ithe Committee and {o any alternate plans
proposed by Union members for the performance
of the work by bargaining unit personnel, Except
in emergency situations such discussions, if re-
quested, shall take place before any final decision
is made as to whether or not such work will be
coniracted out. Should the committee resolve the
matter, such resolution shall be final and binding.
Should a discussion be held and the matter not he
resolved or in the event a discussion is not held,
then within thirty days from the date of the Com-
pany’s notice a complaint relating to such matter
may be filed under the complaint and grievance
procedure. Should the Company fail to give notice
as provided above, then not later than thirty days
from the date of the commencement of the work
a complaint relating to such matter may be filed

8

under the complaint and grievance procedure.

6.1t is the intent of the parties that X
of the joint plant contracting out corﬁigitrt?aimstl)f;ﬁ
engage in discussions of the problem involved in
this field in a good-faith effort to arrive at mutual
unders.tandmg so that disputes and complaints can
be avoided. If either the Company or Union mem-
gers of the Committee feel that this is not being
tk(;élefl i_hey may appe'al ‘Eo Fhe District Director of
the nlf)n who has jurisdiction of the plant and
: e appropriate representative of the Company for
aewew_ of the complaint about the failure of the

ommittee to properly function. Such appeal shall

36

result in a prompt investigation by the Districf -

Director or his designated repres i
presentative and t
C.ompany. repres‘er_ltative designated for such 11:
view. This provision should in no way affect the
rights of the parties in connection with the pro-

cessing of any complaint relati j
o oy ting to the subject of

SECTION III - WAGES
A, Standard Hourly Wage Scale

The Standard Hourly Wage Scales y
the respective job classes shall be thogg lszzegoﬁgﬁ
in Appendix A and A-1 of this Agreement. Jobs
shall be placed in the standard hourly wage scales
in accordance with the January 1, 1963, Job De-
i{:riptmn and Classification Manual as ’amended

ugust 1, 1868, and August 1, 1971, (hereafter re-
ferred to as the Manual) which is hereby made a
part of_ this Agreement, except that the manual’s
mgster job classifications willbe used inconjunction
with Latrobe Steel jobs currently in effect to clarif
new, changed or combined jobs. ' v

B. Application of the Standard Hourly Wage Scale

The standard hourl
. vy wage scale rate f
job _shal§ be set f(_)rth in Appendix A f01°01111c>ff1'cr}f
f:entwe Job§ and in Appendix A-1 for incentive
jobs. In addition:

1. A schedule of trade or craft rates, containing:

a. A standard rate equal to the stand
ard h
;\g}i)g'e scale rate for the respective job class o?ltrfllg
b. An intermediate rate at a level i sses
below the standard rate; and vel two job classes

9
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A startiné rate at a level four job classes below 42

i i ¢h of the
ndard rate, is established for each o
gﬁmsi:?ng repair and maintenance trade or craft

jobs: .

ith . Painter
g{)ﬁﬁrsgnﬂ;.{{er Pipefitter
Bricklayer Roll Turner N
Carpenter Sheet Metal Worker
Electrician y "l"&(i}irglz}ker

) irm

ﬁ;ﬁﬂ? tRepa Mobile Equipment
Mechanical Repairman Repairman

Elecironic Repairman Electrical Repairman

ule of learner rates for the respective
legfﬁnzc%ee?iods of 520 hours of aptua.l learr;ul_nrgl
experience with the Company on johs fo:*hw c
training opportunity is not prpvldeq by t tla_ %ro(—1
motional sequence of related jobs is establis te
at the level of standard hourly wage scale ratﬁs
for the respective job classes determm_eq on g
basis. of 'the required employment training a_nb-
experience - time specified in factor 2 of the jo
" classification record of the respective job fo.r which
- " the learner period is preparatory as follows: .
“oq:i8gven to twelve months: One learner period
.alasei‘;iCatiom_ at a level two job classes below
‘the job class of the‘job. iest 1
LB Thirteen to: eighteen months: A first learner
lSer‘md classification at a level four job classeg
below the job elass of the job, and a secqnb
learner period’ classification at a level two o
classes below the job class of the job.

. Nineteen Months: A first learner period classi-
?icgtion at a level six job classes below the job
class of the job; a second learner period clas_51-
fication at a level four job classes below the job
class of the job; and a third learner period classi-

43
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46

fication at a level two job classes below the job ‘

class of the job. . -
d. At any time during the learner perious an erm-
ployee pxlr‘ogresses to where he is performing thg
full scope of the job, he may then be n_loved‘ to
the full rate of the job without necessarily going
through the time periods.

i i i ly a
3. The Company, at its discretion, may app
learner rate to a ’leamer on any iob during any

10
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period of time where another employee, other than
the learner is on the job, provided the learner
rate applied is:

a. The standard howly wage scale rate for job 49
class 1 in the case of an employee hired for
the learner job, or -

b. the lower figure of:

(1) the standard hourly wage scale rate of the 50
job from which transferred; or

(2) the standard hourly wage scale rate of the 33
job being learned in the case of an employee
transferred from another job in the plant.
g
4,Section ITI-B-4 of the October 6, 1985, Basic] fi}
Labor Agreement provided for an increase by two i
full job classes of each of the trade and craft jobs
listed in Section III-B-1.c., of such Agreement, and
similarly other jobs were increased by two full job s
classes pursuant to the Trade and Craft Memoran-
dum of Understanding of the aforesaid agreement.
Effective August 1, 1968, the job of Mobile Equip-
ment Repairman was also increased 2 full job
classes, Section III-B-4 of the October 6, 1965,
Agreement further provided that this addition should
be identificd as a trade or craft convention and i
should be recorded as a separate item in Factor 7
of the agreed-upon classification. Such increase in
Factor 7 is hereby made an adjustment in the
Trade and Craft Master Job Classifications, In ad-
dition, the specific jobs adjusted by the two full
job class additive under Factor 7 shall be deemed |
to be jobs classified under the August 1, 1971,
Manual. The two full job class additive as estab- °
lished for any job under the October 6, 1965, Basic
Agreement, or as established for any new or
changed job under the provisions of Section ITI-B-4
of this Agreement, is not to be used for any ineen-
tive pay purposes. Each employee when working on
incentive on a job that has received the ahove de-
scribed two full job class additive, shall have his
earnings based on the rates of pay set forth in
Appendix A-1 and the job class of the job involved
less the two full job class additive: and, in ad-
dition, he shall receive, effective August 1, 1971, -
a trade or craft additive of 18 cents per hour added
to all other earnings, which additive shall become

18.8 cents per hour effective August 1, 1972, and |
19.6 cents per hour effective August 1, 1973. /
-
11




C. Description and Classification of New or Changed

Johs

In the interest of the effective administration
of the Job Description and Classification proce-
dures as set forth in the Manual, a Plant Union
Committee on Job Classification {hereinafter called
the Plant Union Commitiee) consisting of up to
three employees designated by the District Director -
of the Union shall be established in the plant,

The August 1, 1971, Job Description and Classifi-
cation Manual along with Latrobe Steel jobs current-
ly in effect will be used in conjunction wiih the
Manual’s Master Job Classifications to classify new
or changed jobs, in accordance with the following
procedure.

This procedure is not to be construed or inter-
preted in any way as a license for any review of
job descriptions and classifications currently in
effect except as provided below:

1. All new jobs, including irade or craft jobs, es-
tablished on or after August 1, 1971, shall be classi-
fied by the provisions set forth in the Manual.

9, All jobs that are changed in job content (re-
quirements of the job as to training, skill, respon-
sibility, effort or working conditions) on or after
August 1, 1971, shall be reclassified only in those
factors atfected by the change, using only Section
v of the Manual - ““The Basic Factors and Instruc-
tions for Their Application” and Section V1 of the
Manual - “Conventions for Classification of De-
signed Jobs” where applicable. When and if the
net total of the changes in the factors affected
equals less than one full job class, a supplemen-
tary record shall be established to maintain the job
description and classification on a current basis and
o enable a subsequent adjustment of the job de-
seription and classification for an accumulation of
small job content changes. When and if the net
total of the changes in the factors affected, or the
accumulation of such changes, equals a net total
of one full job class or more, a new_job description
and classiftcation for the job shall be established
in accordance with item 1 above.

3. The job description and classification for each
job in effect as of the date of this Agreement
shall continue in effect unless (a) Management
changes the job content (requirements of the job
as to the training, skill, responsibility, effort and

12
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58

R VU

working conditions) to the extent of one full j

o
class or more; (b} the job is terminated or 3102
occupied during a period of one year; or (c¢) the
description and classification are changed in ac-
c_ordance with mutual agreement of officially de-
%g?oaried representatives of the Company and the

4, When and if from time to time the
at its discretion, establishes a new job m? ggﬁaglg
the J_ob content (requirements of the job as to
tram;r%g, skill, responsibility, effort and working
condition) of an existing job to the extent of one
full job class or more, a new job description and
classification for the new or changed job shall be

established in accorda i i
NSved o nce with the following

a, Management will develop a descripti

anage deve ption and
class_lf}cauon of the job in accordance with the
pravisions of the Manual.

b. The proposed description and classifica 1 i
be submitted to the Plant Union Committlt%g“frgé
approval, and tk‘le hourly wage scale rate for the
_joh cla_ss to which the job is thus assigned shall
apply in accordance with the provisions of Sub-

section B of this Section. Copies of the proposed .

description and classification shall b

¢ e sent t

%f;s_lfnated representative of the Internatio(x)laall
ion.

¢. If Management and Plant Union Commi
are ppab!e to agree upon the description 1‘233
- classn‘lcatmt_l,_ Management shall install the pro-
posed classification, and the standard hourly
wage scale rate for the job class to which the
]o.b is thl:IS. assigned shall apply in accordance
with provisions of Subsection B of this Section
The Plapt Union Committee shall be exclusiveig}
responm})le for the filing of grievances and may
al any nme'within 30 days from the date of in-
stallation, file a grievance with the Plant Man-
agement R_epresentative designated by the Com-
pany allegmg_ that the job is improperly described
and/or classified under the provisions of the
Manual. Thereupon the Plant Union Commitiee
and Manqgement shall prepare and mutually sign
a st_lpulatmq setting forth the factors and factor
co_dmgs which are in dispute. Thereafter such
grievance. shall be referred by the respective
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be effective as of the j
was established or the chggtgee :;réﬁgng;z H?S&%IL?
D.1 Eéxisting Incentive Plans .
.Effective as of the date ified i i
_A-l, each employee on a job csopve:rlgge?); rzuf\ g)l;)fsrtli(i-llx ¢
incentive plan shall receive for each hour workeg
glgraedecililtéortx tilo earni.ngs received under the prior
setting forth the factors 2 T e o A Appenﬂix A‘ilappilcable hourly additive specified
a designated representative of Management and | I

i i i 2. It is understood .
the aforementioned representative of the Inter- ! ocd that the fundamental princi
national Unjon. of the work and wage relationship is thatpthe gﬁlﬁ *

parties to the Third Step Representatives for
further consideration. In the event the Third
Step Represeniatives are unahle to agree on the
description and classification within 30 days, they
shail prepare and mutually sign a stipulation
(which may amend the stipulation set forth by .
the Plant Union Committee and Management)
setting forth the factors and factor codings which

d. Upon request of either party’s Third Step 63 Standard ;
Representative, the matter may be referred to the the cgmpgn(;,u?lsyeg?gedsfale' I return for which
aforementioned representative of the International fundamental principl ee ¢ ?ha fair day’s work. The
Union or a dgsignated representative of Manage- centive wage relatilzmsi(l)i ise f}‘;‘l'fﬂﬂnance and in-
ment respectively who may r_egue_st that the required on an incentivep'obt at when regularly
proposed description and classification be - sub- and above the requiremexjus 0‘; P91I:f€}rm work over
mitted to them for their review and resolution. an employee is entitled t _a falr day’s work,
In the event either of said representatives re- compensation over and :bret:ewe gqultal,:)le extra
quest such review, they shall meet for this pur- the rate of 1% increase in ;V?f a fair day§ pay at
pose and shall, within 60 days, advise the Third in work in excess of tilx)ey or each 1% increase
Step Representative of their agreement or failure The Appeniix A-1 Standard H‘z‘)ﬁbl%ecl standard.

to reach agreement. . the applicable howurly additive Wisil b2g§s$aﬁ§ plus

e. If said representatives fail to reach agreement 64 minimum guaranieed hourly rate for all Anjished
within the 60-day period, the Unions’ Third Step incentives. For hours worked on incent'mbs: s
Represeniative may, within 15 days thereafter, the employees shall receive the high ;ve 1obs
request that the issues in gispute be submitted following, ghest of the

to arbitration. If submitted to arbitration, the a. Th . i

issue shall be limited to the factors stipulated plan Slﬁ‘;t"ﬁl: fmﬁgsb?f the applicable incentive 69
at that time by the respective Third Step Repre- fied in Appendi:EI?A (ia € hourly additive as speci-
sentatives as being in dispute and the decision b. Th T

shall be effective as of the date when the new he e total amount arrived at by multiplying the 70
job was established or the change or changes “?urs worked by the applicable Standard Hourl
installed. api%fcaff,?tehas specified in Appendix A-1 pius the

f. In the ovent the parties fail to agree as pro- 65 ™ ¢ hourly additive.

vided, and no request for review or arbitration - :h e total amount arrived at by multiplying 7
is made within the time provided, the classifica- h e hours worked by the existing guaranteeﬁ !
tion as prepared by the Company shall be deemed ourly rate.

to he approved. E

g. In the event Management does not develop a 66 'IN;‘: a’éd Adjusted Incentives

new job description and classification, the Plant . The Company, at its di 3 .
Union Commitiee may, if filed promptly, process new incentives toycover: discretion, may establish 72
a grievance under the grievance and arbitration a. new j : . .
procedures of this Agreement requesting that quire:ivtﬁog:ta%?isglifh the (;Ompany is not re-. 73
a job description and classification be developed b. iob centives;

and installed in accordances with the provisions ,Jobs not presently covered by incentive ap- 74
of the Manual. The resulting classification shall plication; or :

14 15

ployee is entitled to a fair day’s pay, i.e., the




.y . : slan-
3 overed hy an existing mcentlye D
&'tig?es, (;:uring a current three-month period, the
straight time average ‘hourly earnings of 1e_m—
ployees under the plan are equal to or less
than the average of the standard hourly wage
rate for such employees. t

i - 1y wage rate
2. The Appendix A-1 standard hour
shall be the established hourly base rate qf pay
under any new incentive that may be applied to
the job during the term of this Agreement.

3. The following shall 'apply to the adjustments
or replacements of incentives: o y
i cognized that adjustment of an incentive
?ﬁaI; lige reiuired to preserve its mte_gr.-ltglrf to
reflect new or changed conditions occuring ter
the effective date of this Agreement which are
not sufficiently extensive to regquire cancellati.orﬁ
and replacement of the incentive and whlg
result from mechanical unpro_vements made dy
the Company in the interest of 1mpr.0ved methods
or products, or from changes in eq\_1_1pmer}t,manu-
facturing processes or methods, _matenal% pgo—
cessed or quality or manufacturing s’gan ar st.‘
Such adjustments shall be ma'(ie effective asﬂcl)
the date of the installation which shall be afnh g
earliesi practicable date and shail be estabh; e
in accordance with the procedure set forth in
Section I1I-E-5 below. ‘ i ] )
such new or changed conditions as de-
?ﬁlg‘gh?r? Paragraph 3a above are of spch magrﬁl-
tude that replacement of the ‘mcentlvef may be
required, the Company shall adjustsuch mcentn(e
in accordance with the procedure se:t forth in
Section III-E-5 below or _sh_all 'estab13sh a new
incentive to replace the existing incentive. '
incentives established pursuant to Section
II?-.EIEIIE,W;ngnd 3b above .shall be esta}bhshed in
accordance with the following procedure: .
a. Management will develop the proposed in-
e ted to the grievance
roposal will be submitted o he gr
Ebr'g?rﬁtgeeglan or steward representing tpe exlr:-
ployees affected for the purpose of explaining the

incentive and arriving at agreement as to s =

instailation. Management shall, at such time,

77.
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furnish such explanation with regard to the de- -

velopment and determination of the incentive - -
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as shall reasonably be required in order to enable
the Union representative to understand how such
incentive was developed and determined and
shall afford to such Union representative a rea-
sonable opportunity to be heard with regard to
the proposed incentive. ’

c. If agreement -is not reached, the matter shall
be reviewed in detail by designated representa-
tives of the grievance committee and Management
for the purpose of arriving at mutual agreement
as to installation of the incentive.

d. Should agreement net be reached, the proposed
incentive may be installed by Management and
the employee or employees affected may at any
time after thirty days, but within sixty days
following installation, file a grievance alleging
that the incentive does not provide equitable
incentive compensation. Such grievance shall be

processed under the grievance and arbitration’

procedure of this Agreement. If the grievance is
submitted to the arbitration procedure, the Ar-
bitrator shall decide the question of equitable
incentive compensation and the decision of the
Arbitrator shall be effective as of the date when
the incentive was put into effect,

€. In the event Management does not adjust the
incentive or develop an incentive, as provided
in Section IT-E-3b above, the employee or em-
Ployees affected may, if filed promptly, process
a grievance under the grievance and arbitration
procedures of this Agreement requesting that an
incentive be installed in accordance with the
provisions of this Subsection. ¥ the grievance is
submitted to arbitration, the decision of the
Arbitrator shall be effective as of the date when
the grievance was filed.

f, When a new incentive is installed or replaced
bursuant to Section II-E-1 or HI-E-3b above,
the incentive earnings thereunder shall not be

_ less than those provided in Seetion IT-D-2 above.

5. Adjusted incentives, established pursuant to

Section III-E-3a or b above, shall be established
in accordance with the following procedure:

a. Management will develop and install the ad-
jusiment as soon as practicable.

b. The adjustment will be submitied to the griev-
ance commitieeman for the puirpose of notifica-

17
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i Management shall furnish such ex-
Eloarxlfat?;}? of thegadjustment as shall reasonatply
be required to enable the Union representa 1v§
to understand how such adjustment wa
developed. .
n an incentive is adjpsted pur_suant to this
glez‘c)gitclsl, the incentive earnings (_w_hlch doegsls’lgé
include the applicable hourly addn_:we) 1ex11:)r ssed
as a percentage above the Appenduz ‘A- stgm ard
hourly wage rate on the adjusted mcetn !;veless
the job covered there}mder! shall not be Hoss
than the percentage of mcjantlve earmngsd_(dwtlve)
does not include the apph{:]ablee;?lgi'g f:;t s‘s; glned
received as an average Dy I ; t‘
i of that job under t_hat incentive
?ui-iull;ngbetlllltes three months preceding such ag;
justment, provided that the average perfpl;m.ar; d
during such three-montl'grpermd is main amth.
As to any job which did not exist under the
incentive prior to its ad;qstment,_ thed_agrera;gsi
percentage calculated for 3obs‘v'vhxch id ex
shal} apply under the same conditions.

‘ ime after
. The employees affected may af any time ai

gﬂ rIcgalys, bgt \githin 60 days following mstgllangnl,.
file a grievance which shall be processe ?nthe_as
the grievance and arbitration procedl_xresd Ot ! ]r:e
Agreement. If the grievance is submitte do the
arbitration procedure, the A_rb1trat0r shall ecnts
the issue of compliance with the reg1:t1re1nfeth
of Section III-E-5c above and the decision o N ;
Axbitrator shall be effective as of the date whe
the adjustment was put into effect.

event Management dqes not adjust an
g‘lclel;lttilxlrg, as provided in Section III—Et-33 01; b
above, the employee or employees affec ea mt ﬁ’é
if filed promptly, process a grievance un Xr e
grievance and arbitrafiion proggggltrn(iz gi tl;ésth%r;l -
sting that an adj t
gtle;r:itv;eqbgemstaglled in accordance thp the prr:)é
visions of this Subsection. If the ‘g.rievanfcet Iie
submitted io arbitrati(m‘, the decision t0 [he
Arbitrator shall be.effectlve as of the date w
the grievance was filed. ] ) -]
F. Adjustment of Personal Out-Of-Line Differentials

i ~of-li te where a
1. The reduction of an out of-line ra
job has been reclassified downwards, shall not be

91

92

23

effective to reduce earnings of an employee regu-

18

larly assigned to the given job as of the date of
reclassification. However, the normal turnover of
employees shall be utilized in the elimination of
any such out-of-line wage rates.

2. As of the effective date of any increase made 94
in job class increments in the standard hourly
wage scale under this Agreement the personal
out-of-line differentials of all incumbents of in-
centive and non-incentive jobs shall be adjusted
or eliminated by applying that part of the increase
in the standard hourly wage scale rate for the job
which is attributable to the increase in the incre-
ments between job classes to reduce or eliminate
such personal out-of-line differentials,

G. Wage Rate Inequity Grievances
No basis shall exist for an employee to allege a  ¢5

wage_inequity and no grievance alleging a wage
rate inequity shall be filed during the term of
this Agreement.

H. Miscellaneous

1. The Company will not establish performance 94
standards for non-incentive jobs not in accordance
with the fundamental principle of the wark and
wage relationship set forth in Subsection D-2 hereof.

In any dispute, the Company shall have the obliga-
tion to prove that any standard set is in accordance

with this principle or to cover the job with an
ineentive, '

2, In the event an employee is assigned tempo- 97 -

rarily at the request or direction of Management
from his regular job to another job, such employee,
in accordance with the provisions of this Section,
shall receive the established rate of pay for the
job performed. In addition, while performing work
under such circumstances, such employee shalt
receive such special allowances as may be required
to equal the earnings that otherwise would have
been realized by the employee. This - provision
shall not affect the rights of any employee of the
Company under any other provisions of this
Agreement.

L Shift bifferentials

L Ior hours worked on the afternoon shift thore 98

shall be paid a premium rate of 10¢ per hour. For

hours worked on the midnight shift there shall be
paid a premium rate of 15¢ per hour.

19




i ClarnT

2. Shifis shall be identified in accordance with 99

the following: .

. - M. 3. Sunday premium based on the minimum hourly 112
to lcox_nmence between 6:00 am. and 8:00 a wage rate shall be paid for reporiing allowance
inclusive. ] hours, : ’

eor 8 ularly o
b. Afternoon Shiil 1?1.:(:1: dbe:tv?ilez:lgfasﬂ ;eri ang 4. The regular rate of pay, as the term is used in 113
scheduled to comme: . ; Paragraph 1, above, shall mean the howly rate
4:00 p.m, inclusive. hed- 102 ; which the employee would have received for the
c. Night Shift includes all turns regularlyds 200 work had it been performed during nonovertime
uled to commence between 14:00 p.m. an . | hours; for employees on an incentive, tonnage or
midnight inclusive. piecework basis,_such‘ regular rate of Dbay shall be
3. Shift differential shall be included in the calcu- 103 the average straight-time hourly earnings as com- [
lation of overtime compensation. Shift differential puted in accordance with existing practices. |
shall not be added to the base hourly rate for lglﬁ K. Cost of Living Adjustment ) |
purpose of calculating incentive earnings b‘;‘{t 3 b 1. For purposes of this Subsection K: 14}
be computed by multiplying the hours WO;' € déy- K a. “Consumer Price Index” refers to the “Con- 1j5
the applicable differential and the amount so t sumer Price Index for Urban Wage Earners and
termineq added to earnines. 0y TR e Siates ~ Al liems
by an employee on a regu- ok = "’ published by the Bureau of Labor
i 41 A;::;lg:iotﬂug?i ‘:ali}{te%vhgch comrIr’lences at a time : Stalisties, U. S, Department of Labor.
arty ecified in Paragraph 2, above, shall be paid b. "Consumer Price Index Base’’ refers to the 116
E: foSIIIJOWS' Cogsu(rgxer Pri}(ie Index for the month of June,
) . in the 105 - 197 eing that Consumer Price Index whieh
a. gl(;{;l iggugzy\z%ﬁe%f ?ﬁgcge;vagturﬁierfzunglsltﬂft 'CuStq(Iin?rijly gg;)}d be published by the Bureau
pr ; h in mid-July, .
differential shall be paid. ' i th c. “Adjustment Dates” are August 1, 1972; No- 117
b. For hours worked which would fall in :he 106 vember 1, 1872; Tebruary 1, 1973; May 1, 1973
prevailing afternoon turn of the depa:rtment, e August 1, 1973; November 1, 1973; February 1,
afternoon shift differential shall be paid. _ 1974; and May 1, 1974,
¢. For hours worked which would fall in the 107 d. “Change in the Consumer Price Tndex” is 118
; ailing night turn of the department, the defined as the difference hetween (i) the Con-
pl.'eﬁt shift differential shall be paid. , sumer Price Index Base and (ii) the Consumer
nig cp s ial shall be paid for allowed time 108 | Price Index for the second calendar month next
5. Shift 'dxffex:entlalhserf\ the li)ours for which pay- pre'ceding the month in which the_ applicable
or reporting time g lave called for a shift differ- Adjustment Date falls, except that in the case
ment is made would hav of the firsi Adjustment Date (August 1, 1972) the
ential if worked. applicable Consumer Price Index will be the
J. Sunday Preminm Sund (T(;;" Consgmt;:r 1;1‘Li‘ge_1ndje\)é ;’0rtJuly% 1872, leulated o
- n employee on Sunday, e. “Cost-of-Living Adjustment” is caleulated as
Wﬁicﬁumio?l?t ‘f]’gﬁ ef((i)rbgnaan ov%rt%(me basis, shalls ..~ below and will be payable for the three-month
| be paid for on the basis of employee’s rate of pay pel'iqd commencing w1t1.r1 the Adjustment Date.
as defined in Paragraph 4 below at one and one- _2._Ef1ect1ye on each Adjustment Date, a post—of- 120
fourth times the employee’s regular rate of pay. Living Ad]us?ment equal 16 1¢ per hour for each
" 1.a. Effective August 1, 1973, the Sunday premium 110 full 4 of a point change in the Consumer Price In-
-a. leclive dg J1. above shall be increased dex shall become payable for all hours actually
rate as defined in f arth to one and one-half worked and for any reporting allowance credited
{;%ng . ﬁfgma;ﬁgygﬁ_rggmar rate of pay. before the next Adjustment Date.
20 21

a. Day Shift includes all turns regulariy scheduled 100

2. For the purposé of this provision, Sunday shall
be deemed the 24 hours beginning with the turn-
changing hour nearest to 12:01 a.m., Sunday.

(AR




3, Copst-of-Living Adjustment shall be an‘‘add-on” 123
and shall not be part of the employec’s Standard
Hourly Wage Scale Rate. Such Adjustment shall
be payable only for hours actually worked and for
reporting allowance and shall be included in the
caleulation of overtime premium but shall not be
part of the. employee’s pay for any other purpose
and shall ot be used in the caleulation of any
other pax,;allowance, or benefit.

4.8hould the Consumer Price Tndex, in itspresent 122
form and on the same basis as the last Index pub-
lished prior to Augustl, 1971, become unavailable,
the parties shall attempt to adjust this Subsection
K or, if agreement is not reached, request the
Bureau of Labor Staiistics to provide ihe appro-
priate conversion or adjustment which shall be
applicable as of the appropriate Adiustment Date
and fhereafter.

5.1f the Consumer Price Index falls below the 122
Consumer Price Index Base, there shall be no Cost-
of-Living Adjustment, subject to the following An-
nual Cost-of-Living Adjustment Guarantees:

2. First Guarantee, Commencing with the August 124

1, 1973 Adjustment Date, and continuing through
April 3¢, 1974, in no event shall the Cost-of-Living
Adjustment be less than 12-1/2¢ per hour.

b. Second Guarantee, Commencing with the May 123

1, 1974 Adjustment Date, in no event shall the
Cost-of-Living Adjustment be less than the greai-
er of (i) 25¢ per hour; or (ii) 12-1/2¢ per hour
plus the amount of the Cost-of-Living Adjust-
ment payable August 1, 1973.

6. As spon as possible after the Consumer Price 126
index Base (ihe Comsumer Price Index for the
monih of June, 1972, which would cuslomarily be
published in mid-July, 1972) is available, the par-
ties will prepare and supplement this Agreement
with a schedule setting out the operation of the
foregoing provisions.

SECTION IV — HOURS OF WORK
A. Scope

This section defines the normal hours of work 127

and shall not be construed as a guaraniee of hours
of work per day or per week or of days of work
per week. This Section shall not be considered as
any basis for the calculation of overtime. :

22

B, Normal Work Day

The normal workday shall be 8 hours of work

in a 24d-hour period. T
o aahou p fie hours of work shall be

C. Normal Work Week

_The normal workweek shall be fiv
tive work days, followed by a rest pgri(gc)i f)(tznfso?riu:
eight (48) consecutive hours wiihin a period gf
?ﬁven (7) _consecutive days; provided, however
at on s.hzft changes the sixteen (16) hour rest
period .vylthm the work day need not be provided
:)rfltatlxddlftmn to, but may be considered as a part
o e orty-eight (48) cpnsecutive hour rest period
an thént the case of six-day schedules as a part
o wenty-four (24) consecutive hourrest period
normal workweek begins 8:00 A.M., Monday'
and ends 7:59 AM. the following Monday, with

the exception that a thi
day nighi, ird turn may start on Sun-

B, Schedules

_1. Should it be necessary, in the in i
§1ent operations, to establish schedu}ee;ecsifal;);frteifrf:g
trhom normgﬂ, ithe Executive Board of the Union

¢ Committeecman of the Department involved-,
and the Management of the plant may, at the re.
quest of either party, confer to determiﬁe Whether;

based upon the facts of the situation mutually

satisfactory modified schedules ¢
y C an be arran
butt thE_. final right to arrange working sched'lglllegst
r?fs s }mth Mana:gemqnt in order to avoid adversely
ge ?;:\lrréi jénel;;egi(ﬂms nr; the plant. Employees shall
e given preference fo dafce
with their seniority. ™ f0r schediles. T Bccolfance

2. All employees shall be schedul .

ed on th i

of the normal work pattern except where: the basts

a. such schedules regularl i
payment of overtime; v would require the

b. deviations from the normal i

work pattern ar
necessary because of breakdowns or otger matter:
beyond the conirol of Management;

.- €. schedules deviating from the no
! v rmal work -
tern are established by agreement betweenl?:?lte

Executive Board of the Union and the Committee-

man of the Department i
Mmoo e oo mvolved and the Plant
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d. deviations are necessary to avoid adversely 134
affecting operations in the plant.

3. Schedules showing employee’s workdays shall 135
be posted or otherwise made known to employees
in accordance with prevailing practices but not
later than Thursday of the week preceding the
calendar week in which the schedules become effec-
tive unless otherwise provided by 1ocal agreement. i

4. Schedules may be changed by Management at 136
any time except where by local agreement schedules
are not to be changed in the absence of mutual
agreement; provided, however, that any changes
made after Thursday of the week preceding the
calendar week in which the changes are to be
effective shall be explained at the earliest practic-
able time to the grievance committeeman of the
employee affected;%?m%d rovided, fur that with
respect 1o any suc schedules, 5

et

made  after. Thur

in schedules contrary 137
to the provisions of Paragraph 4 above 80 that an
employee is laid off on any day within the 5
scheduled days and is required to work on what
would otherwise have been the sixth or seventh
workday in the schedule on which he was sched-
uled to commence work, the employee shall be
paid for such sixth or seventh day worked at over-
fime rates in accordance with Section V - Overtime.

E. Reporiing Allowance
1. An employee whe is scheduled or notified to 138
report and who does report for work shall he
provided with and assigned 1o a minimum of four
hours of work on the job for which he was sched-
uled or notified to report or, in the event such
work is net available, shall be assigned or reas- -
signed to another job paying at least an egual
hourly rate, provided he is qualified to do the
work. In the event when he reports to work,
no work is available, he shall be released from
duty and credited with a reporting allowance of
4 times the hourly rate of the job (including any
applicable addifive in Appendix A-1) for whieh
he was scheduled or notified to report. When an - -
employee who starts to work is released from.
duty before he works a minimum of 4 hours, he-
shall be paid for the hours worked at’ the rate’

24

|
—

for the reporting allowance e
L qual to the hourl
:fdg'?.‘ rate of the job (including any applicabg
ad & ive in Appendix A-1) for which he was sched-
ed or IlOt?.fled to report multiplied by the un-
utilized pertion of the 4-hour minimum

2. The provisions of the abo
1 ve P
not apply in the event that: aragraph 1 shall 139

a. strikes, work stoppa i i
es, ] ges in conmect i
ia:)};otllimdxf}f)uﬁs, failure of utilities be;lr(())rrlldwégelz 0
] anagement or acts of i
fere with work being provided; or of God inter

b. an employee is not i '

D put to work or is laid of
after having been put to work, either at his m(;rxf !
request or due to his own fault; or

¢. an employee refuses to acce i

! Fuse pt an assignm
or reassignment within the first 4 hours gas p?(:t e
vided in Paragraph 1 above; i

1. M. : -I ! . E ]
: 1 {uled 2

& g ; ange
n schedled repor tlﬂg time or tllat an employee

F. Absenteeism

1. Whenever an emplo i ause for *
] vee has just caus : '
:liporﬁ%g late or absenting himself from ?vot:lf e
he ;& all, :rt;enever lﬁracticable, give notice as far’
_as possible to his Supervisor

person deglgnated to receive such noticeorV\?l?éfll:
?}Yer practicable such notice shall. include the date

e employee expects to return to work. The Com-
It)ﬁély agrees to give reasonable consideration to
i request of employees to be absent. An em-
% glylfew;glgu{eportts late or absents himself from

: just cause may be subject to disci-
pline but no employee shall be disciplinedlsf((:)lr

absenting him T i . I
notice. £ self with just cause if he gives such

_2.5hould an emplo j

2 ; loyee not have just ¢

t_‘:_nlll‘ng to give notice, he shall be sjubjectalgedfi(:: 1

;:;p ut1§ regardless _of whether or not the employee
otherwise subject to discipline for reporiing

late for, or absenting hi (
just cause, enting himself from work without

G. Allowance for Jury Service

An employee who is call j
) ) ed for jury servi
subpoenaed as a witness shall be egcycusggl(i‘io?; e

: ._.rrwork for the days on which he serves (which

25




includes required reporting for jury duty when
summoned, whether or not he is used ag a juror}
and he shall receive, for sach such day of jury
service on which he otherwise would have worked,

the difference between the payment he receives
for such jury service and the amount calculated
by the Company in accordance with the following
formula. Such pay shall be based on the number
of days such empleyee would have worked had he
not been performing such jury service {plus any
Holiday in such period which he would not have
worked) and the pay for each such day shall be
eight (8) times his average straight-time hourly
rate of earnings (including applicable incentive
earnings but excluding shift differentials and Sun-
day and overtime premium) during the last payroll
period worked prior to jury service. The employee
will present proof that he did serve as a juror
or was subpoenaed and reported as a witness,
and the:amount of pay, if any, received therefor.

H. Funeral Leave )
When death occurs to an employee’s legalspouse,
mother, father, mother-in-law, father-in-law, son,

. daughter, brother or sister
stepmother, stepchildren, stepbrother or stepsister

when they have lived with the employee in an im- -

mediate family relationship), an employee, upon
request, will be excused and paid for up to a maxi-
mum of three {3) scheduled shifts (or for such
fewer shifts as the employee may be absent) which
fall within a three {(3) consecutive calendar day
period; provided, howcver, that one such calendar
day shall be the day of the funeral and it is estab-
lished that the employee attended the funeral. Pay-
ment shall be eight times his average straight-time
hourly earnings (as computed for jury pay). An
employee will not receive funeral pay when it dup-
licates pay received for time not worked for any
other reason, Time thus paid will not be counted
as hours worked for purposes of determining over-
time or premium pay liability.

SECTION V — OVERTIME

A. Purpose

1. This Section provides the basis for the calcu-
lation of, and payment for, overtime and shall

not be construed as a guarantee of hours of work- @ |

26

(incinding stepfather,

—

47

148

per day or per week
work per weei?. eek, or a guarantee of days of

2.1t is the policy of the Company i
practicable, to restrict production u?orkyt(ﬁ;%fﬁ: :?
lar established basic workday and workweek fnd
the Cpmpany agrees that in making request’s for
gve}‘tnne work outside of the regular established

asic wor,kdas'r or workweek, it will recognize the
employee’s right to decline overtime work for
1goodhc:mse. No employee shall be disciplined or
0se phday pay for declining overtime or holiday
}voyk 1_f another gualified employee with less sen-
mr;}'y'm the unit on the shift is available. If all
;1}1!1 ified c.amployees in the unit on the shift decline

1e overtime or holiday work, the qualified em-
ployee. with the least seniority in the unit on the
ghaftbgh'aﬂl be assi‘g_ned the work, unless he is able
tﬁeo I?fm a qugillfled replacement in the unii on
10cals cietx; a?gﬁiﬁ?;f ;};alltbe distributed pursuant to

| departmental” praclices i O

s S By ufﬁfﬁi"“é“ﬁ’r“é“é“lﬁe ﬁ:at ‘11_0‘%331 getfect or as
B. Definitions of Terms i

1. The payroll week shall consi .

) nsist of any 7 =

iﬁcutwe days used by the Company for co&pu(t:iorlllg
€ pgy of employees (which may or may not

coincide with a week beginning at 12:00 midnight

Sunda ;
that tirz{e ﬁr at the turn«»chang_mg hour nearest to-

2. The workday for the is Sectior
) ] purposes of this Sectio

is the 24-hour period beginni i i o
employee beging work. gining with the time the

3. Qvertime rates shall he time an
appll(;able hourly rate for the job %r?n\(:fltlliilli ?ﬁg
overtlm_e hou'rs are worked; exeept for employees
on an inecentive, tonnage or piecework basis, the
applicable hourly rate shall be the average stra’ight-

time hourly earnings as co i
with existing practices. mputed fn accordance

C. Conditions Under Which Overti
Rates Shall Be Paid vertime

1. Overtime rates shall be vaid for:

a. Hours worked in e
XCess o i
a workday; { 8 hours in

b. Hours worked in ¢ . .
roll week: xcess of 40 hours in a pay:
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¢. Hours worked on the sixth or seventh workday 156
in a payroll week during which work was per-
formed on b other workdays; B S
a~ Hiours worked on the sixth or seventh workday 157

of a seven (7) consecutive day period during G
days were worked, TS

which the first five (5
whether or not all of such days fall within the
same payroll week, except when worked pursuant
to schedules mutually agreed to as provided for
in Subsection D of Section TV - Hours of Work;
provided, however, that no overtime will be due
under such circumstances unless the employee
shall notify his foreman of a claim for overtime
within a period of one {1) week after such sixth
or seventh day is worked; or, if he fails to do s0,
files a grievance claiming such overtime within _
thirty (30) days after such day is worked; and i
provided further that on shift changes, the 7-
consecutive day period of 168 consecutive hours

may hecome 152 consecutive hours depending
upon the change in the ghift;

e. Hours worked under the conditions specified 158
in Subsection IV-D-5 - Hours of Work;

on a second reporting in the
game workday where the employee has been
recalled or reguired to report to the plant after
working less than eight hours on his first shift, !
provided that his failure to work eight hours on’’

his first reporting was not caused by any of the
factors mentioned in Subsection TV-F-2 for pur-

poses of disqualifying an employee for report-
ing aliowance, k

159 1

D. Nonduplication
Payment of overtime rates shall not be duplicated

for the same hours worked, but the higher of the
applicable rates shall be used. To the extent that

“ hours are compensated for at overtime rates under
one provision, they chall not be counted as hours
worked in determining overtime under the same or..
any other provision, and reporting allowance under.
Subsection E,
shall not be used for determining hours of work or-
earnings for the calculation of, or payment of over-
time; provided, however, that a holiday in Section
X1 whether worked or not and whether scheduled’ =~
as a day of work or not, shall be counted as a day: i
worked in determining overtime under the provi--

160
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T

Reporting Allowance of Section IV e

sions of Subsection V-C-1-c above

. and hours
gﬁcﬁﬁf&da@’v gﬁ.’;ﬁ be counted for the pur}gﬁ:)%rek%%
caleulating ov: abov(:a .under the provisions of Sub-

SECTION VI — VACATIONS
A, Eligibility
1. To be eligible for a vacation in any calendar

year durin i
Y e mus%: the term of this agreement, the em-

a. Have one year i
a5 b or more of continuous service;

b. not have heen absent'f
t rom work for si -
21613:1?% m9nths or more in the precedsilrfgcgal}-
endar Oyeazi, except that in case of an employee
v suchmcpaleetﬁcslafne yem}-1 of continuous service

year, he shall not have.
?gfgtﬂt&f&g\ﬂ(ﬂ‘é{ fgr six tc}(;nsecutive montllm): %III'
] ng months following th
of his original em o, that
ployment; provided, t¥
employee with more than o 4 i an
] ] ne year of continu
service who in any year shall be ineligi o
vacation by reason of the o o i for 2
provision'of this para-
ir;gf]:; ;11:5 ﬂ?n;gzusll'tl aﬁf an absence on accofnli:1 rgf
3 i receive one week’s vacati
:g;t;nﬂa% in such year if _he shall not havec?)tégg
absent rom work for six consecutive months
or I precelrléi r:}gles 12hconsecutive calendar months
uch vacation. Any perio -
ggnézﬁisofsiléteieéiplggee h\njrlhile t())n vacatli)on pﬁr(s)lflgxl:t
! ._or while absent d

ngsésg);?l cllllsda!bﬂégr in the year inu\-:hitghahgoi%d
¢ ch disability, or while in militar ice
1S:f111 a‘cﬁlebyear of hig r_einstatement to empso(loss‘?gég:
e deducted in determining the length of

a period of absence t
of this Subsection A-l-flg?m work for the purpose

2. An employee, even th
> . ough otherwi igi
under this Subsection A, forfeits thev‘;'lisgehfl;gl?e?'

] ;:l:alﬁrg ;sﬁlsﬂa;etx;?g:ﬁon _bealefits under this Section
_ , , or s di i E
.: ary 1 of the vacation year. ischarged prior to Janu-

273, Continuous service
i3 ) shall -be determined
B f&%oge;’%rfgait ielzlmé)loy_ment lglr reemployme?lst] ft(ljll‘f
il : ervice, whichever is lat
in accordance with the provisions for determifaggg

of A :
continuous service as set forth under Subsection
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' ntority; is Agreement,

ion VII - Seniorify, of this A ,

Ex::)épts %ﬁgt there shall be no accumuiat;on of cs';a:;_
vige in excess of the first two years ol any

tinuous period. of abgence on account of layoff

or physical disability  (Except, in the case of com-

ili i i tion B-2-F,
disability, as provided in Subsec -
Is)gi:ltsi?)lzllevllls- Seniority) in the caleulation of service

for vacation eligibility. ) .
4. Any employee otherwise entitled to a regular 1

is in the calendar
i uant to this Agreement in
;23“&“ g"tlxl;?:h he retires under the terms of the

i t between the Company ar}d the
%eri!‘s)ﬁnw%lgizflerrﬁﬁes him eligible for a special rei;
tirI:ame’nt payment, but who has no:c taker‘: :ﬁgl !
vacation prior to the date of such retirement, hat
not be required to fake a regular v'acamzn 12 that
calendar year and shall not be entitled Darl; gsub-
vacation pay for that calendar year or in any

sequen’_&_ year.
B. Lengih of Vacation

Vacation . _
é' %ﬁlg;ligble employee who k?d agﬁ;nsi(xir ‘tr}i\& yif;is_
' nu

of accumulated Company contt orviy o
i ble in any calenaar ¥

cated in the following tal 1 T yeay
i i f this Agreement £

during the cont uation 0 e ise

ive a regular vacation {excep >

rer?)%ided) corresponding 1o such years 0150;(;1

1éumulated Company continuous gervice as 8
in the following table:

Accumulated Company weeks of Regular

Coniinucus Service Vatia‘t;g:k
1 year but less than 3 years L wee
3 years but less than 10 years 2 woeks
10 years but less than 25 years 3 weeks

25 years or more .
j t of seven
week’s vacation sha}l consis A
Ebrie?:gfive days, a two witlelk s ‘;?S:E’Osnv%fc ;ﬁg;:.)];‘l
i ree
teen consecutive days, @& o ton
i d a four week’s vaca
of 21 consecutive days an o tion
i ; ed, however,
of 28 consecutive days; provided, e
ations © p
in the event the orderly opera {he plact
i k’s vacation may be S
- require, the fwo wee DAy B s
in two periods of seven COl ;
gi\?:% ;ﬁd the tlin*ee week’s vacation may be sched

uled in two periods of seven and fourteen conse-

cutive days, or, withthe consent of the employee,

in 3 periods of seven consecutive days each.and

30
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166
167

148

the 4 week’s vacation may be scheduled in two
periods of 14 consecutive days each or in two
periods of 7 and 21 consecutive days or, with the
consent of the employee in three periods of 7, 7
and 14 consecutive days, or in four periods of 7
consecitive days, :

¢. The Company may, with the consent of the
gmp}oyee, pay an employee vacation allowance
in leu of time off for vacation for any weeks of
regular vacation in excess of two weeks in any
one calendar year in which he is not scheduled
for an extended vacation.

2. Extended Vacations

The purpose of Extended Vacations is to provide
expanded employment opportunities by granting
each employee, who becomes vested, not less than
seven (7) nor more than thirteen (13) consecutive
weeks of time off with thirteen (13) weeks of vaca-
tion pay once in each five (5) year period begin-
ging January 1, 1969 and January 1, 1974. Vesting
of extended vacations is determined in accordance
with Paragraph C below. An extended vacation, in
any calendar year, shall include the regular vaca-
tion in that year subject to the provisions of A-4
above,

In the event an employee is not entitled to a
regular vacation at the time his extended vaca-
tion 1s taken -or paid, the weeks of regular vaca-
tlor_x and pay he would have received had he been
entitled will be deducted from his extended vacation
and pay. In such eveni he shall, in addition, re-
ceive a regular vacation if he becomes entitled
later in the year. In the event an extended vaca-
tion overlaps two (2) calendar years, the regular
vacation for the first of the two years shall be the
regular vacation included unless the employee has
already taken all such reguiar vacation, in which
event the regular vacation for the second year
shall be included in the extended vacation. Pro-
vided, however, if such employee has not taken
all of his regular vacation for the first year, there
shall be deducted from any regular vacation he
may be entitled to in the second year the number
of weeks of regular vacation he took in the first

year. In -addition, certain partial and retirement
benefits are provided for below,

_An employee on an Extended Vacation, as pro-
vided herein, shall be considered in the same

B3
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status' as an emﬁloyee on'r'egular' vacation (ex-

" cept as provided in Paragraph D-2).

3. Vacation Bonus . ‘

. “yacation in 1971, 174
: h week of r-egulgn‘ vaca 197]

t?l- rFt(ga: agny regular va'cauon_mclud_ed w1§il£

gn ?axtended vacation, the employee will rec

an added payment of $30.

ar jon in 1972, 175
ach week of regular vacatw]‘n m’ iz,
19‘17?3 F;;;rcl e1974, other than any _1'eguﬁla(13 e;ﬁ;ﬁ)t;%%
incinded within an extended vacation, )
will receive an added payn_lentg of: 1 week that 176
(1) $30 for a week starting in a payr? veek that
starts in June, July, August, or t.he optlh Cthe o
tive payroll week period begmnm‘glx‘;n n
roll week which includes December 17,

'ting i oll week that 177
for a week starting in a payro :
ggiclsomoAprﬂ, May, September, or October, o

ing i 1t week that 178
for a week starting in a payro ¢ ¢
gg\iﬁsﬂiﬂ February, March, November, 01;‘ l%n fhgﬁs
roll week starting in December oY January
not included in (1) above, or

; ich an employee is 179
for any week for 'wh;c : ee
;4:1)133 gaca:tion allowance in lieu of time off for
vacation. ]
C. Vesting of Extended Vacations

i become effec- - 180
d Vacation Plan ghall .
ti Ehga%lﬁ:rr;di, 1969. To be eligible for vegtmeg a(.)rf
alr‘: extended vacation an iﬁ}:}gﬁ:esé?%scte oz;vmore
Company con >
?ﬁ;‘;lmtlllllfggd@} ygars. Vesting of aq extended va
cation shall be determine?i ast’fct)llllec:vlwgs?.1 segotiations 161
ies have agreed a :
torlgé;tli)xallflte without change the Ex‘teéadeclln Ynfr?ggrgl
Plan for an additional fi\;e-yeax;; pt?)mé)ec(t:i?) nenche
74. A supplemen 1 -
ggﬁ;‘g@yé ; \llgest'mg of Extende4d \éz;lcatslgélse— ngfﬂh‘i)iz
i pri to January 1, 1974. e e !
lssuel%nliélr?‘f will be to change dates of this sgggon
?gggake it applicable to the new five-year period.

loyees, in 182
j ercent (50%) of all those emp :
or}i'ef,ﬁtfyagcumulated Company contm%ous sr%r;&i::;
ho are eligible at December 31, 1968, for a regular
:facation in 1969 and havetygrgetyeggsge é:;ule nuons
ice, shall become entiiled 10 o
?)'?rg;c‘ganded vacation pay on December 31, 196 .
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2. Fifty percent (50%) of all those employees, in

order of accumulated Company continuous service,
who are eligible at December 31, 1969, for a regular
vacation in 1970 and have three years of continuous
service, exclusive of those employees who became
vested for the 13 weeks of extended vacation pay
in 1969, shall have vested to them -13 weeks of
extended vacation pay on December 31, 1969,

3. All those employees who are eligible . at
December 31, 1970, for a'regular vacation in 1971
and have three.years of continuous serviee, ex-
clusive of those employees who became vested
for the 13 weeks of vacation pay in 1869 or 1970

184

shall have vested to them 13 weeks of extended

vacation pay on December 31, 1976,

4. In addition, an employee who was not eligible
at December 31, 1968 or 1969, for a regular vacation
in 1969 or 1970, but, who becomes cligible for such
regular vaction during 1969 or 1970 shall thereupon
have vested to him 13 weeks of extended vacation
pay provided his accumulated Company continuous
service entitles him to such extended vacation.

5, An employee who has not become entitled to -

an extended vacation in accordance with Paragraph
1 through 4 above, shall have 13 weeks of extended
vacation pay vested to him when he becomes eligi-
ble for a regular vacation during 1971, 1972, or

1973, provided he has 3 or more years of continu-
ous service,

6, In addition, an employee who retires on pen-
sion, except on a deferred vested pension, on or
after December 31, 1968, and who has not become
vested to the 13 weeks of extended vacation pay,
shall become vested for such pay subject to any
applicable deduction under A-4 above.,

7.In no event shall more than one extended
vacation vest to any employee during any five
year period under this plan. Promptly after the
determinations are made in accordance with the
above paragraphs, the Company shall notify those
employees who have become vested of their vesting,

8. Partial Benefits

a. Partial benefits are in addition to any regular
vacation to which the employee may he entitled.

b. An employee who retires after having an ex-
tended vacation vested shall, in addition, receive
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a. partial benefit, which will be one week -of va-
cation pay for sIX months, or major fraction
thereof, between his vesting date and the date .
he became eligible for a normal retirement or
otherwise retires, whichever date is earlier. Em-
ployees who retire on deferred vested pensions
are not entitled to partial benefits. .

¢. An employee whose employment is terminated
by reason of quit or discharge before he becomes
vested to 13 weeks of extended vacation pay shall
be entitled to a partial penetit of one week’s vaca-
tion pay for each 6 months, or major fraction there-
of, of Company continuous service accumulated
subsequent to January 1, 1969, or when he first
became eligible for a vacation, whichever is later.
d. An employee who is 1aid ‘off or goes on sick
leave after October 20, 1968 and remains on such
layoff or sick leave for more than two years, O
who dies after October 29, 1968, after having ac-
cumulated five (5) years of Company continuous
service, and before he pecomes vested, shall be
entitled to a partial benefit which shall be the
greater of that provided in (b) above, compuied
from January 1, 1868, or six weeks of vacation
pay. In the event a laid off employee, or an
employee who was on sick leave, refurns to work
prior to December 31, 1973, and after having re-
ceived a partial benefit, such partial benefit shall
be deducied from any extended vacation pay and
time off to which he may become entitled prior
to December 31, 1973. An employee who would
have been covered by this paragraph except for
the five-year seniority requirement shall receive
a partial benefit in accordance with (c) above
provided he has at any fime previcusly become
eligible for a vacation, and has 3 or more years

of Company accumulated continuous service.

. Return from Vacation

1. Notwithstanding any provisions of Section VII-
B, an employee who oversiays his vacation leave
without first notifying his plant management and
securing permission for the extension, unless such
notification proves to be jmpractical, may be sub-
ject to disciplinary action.

2. An employee refurning from an extended va-
cation shall contact his plant management in person
or by telephone on the Tuesday, Wednesday, or

34

192

193

194

195

Thursday prior to hz edi it
huy _ s scheduled retur indi :
?55 }la?ste;g;lon to return and to make ag;ggxsﬁsﬁte- .
or i e, A emplovee who st 30 epor

) i rting pa e
of his return in the event he is gngt 3;&11 tghfvr?rz]l{y

E. Vacation Scheduling

1. The vaeation i -
December 31, mclulg"laxl;::d shall be from January 1 to
o c)zfnlgl;;l(;l??sthf tafte_r the Union is notified of the
foompany.s intention regarding a plant shutdown
o A tons, e?lch eligible employee shall be re
fuested | lspe'mfy the vacation period he desi.rew
oS n'%:dir $1d e?gtgnded vacation. Such requesi
Ny ade writing (not later than 30 days
Ater the tglpt of such request) on or prompil
Fidea by fﬁg eCr 1" of each year on a form ]f:rosz
P L ompany, _Va_cations_ shall, so far as
posshile, e granted at times most desired by cm.
allotmentnozft seniority basis, but the final I:i_é’ﬁ‘{:%}(‘;
S owment theva(%?)trg;ﬁl nper_im:is is exclusively re-
orderly operation of the gla;f; ordex to insure the

196

197

3. It is understood and agree [
:\33}7 c%%)artmf:nt thereof mg; bde t?;&ttgﬁv?ia?gror
e & Hslclelc?tlgre week period at least one week o% -
designatedsb ¢ in July and such period may be
2 part of the vacation merod fer mprising all or
a 1] or any e
pri\?ill(;g%l:m'tr ﬁvho are qualified to recesirven;lfglcoa%?c?g
privi Janﬁ ¢ Union shall be notified prompil
T a;y 1 of each calendar year if the Cg y
pany Int nfs to shut down for vacation and if I;lo
{he dates to such shutdown. This paragraph is not
o affect the application of other rulgs

concerning the sch i i
foneerning the eduling of vacations set forth 3
|

198

4. Any employee ab
) pl sent from work
L&ggf(t;,y ed;zag;létz,;eor ltia‘ée of absence al‘zefl?: S’gnﬁf
: ‘quested {o specif i
periods they desire and who Iims ynotifl ;rngggsgt;

199

requested and been allotted a vacation period for .df

the calendar year, ma ifi
dar ; f ¥y be notified by M
that a period is being allotted at his v};cag?zggg;ie(ﬁ

- but that he has the right within 14 days fo request

some other vacation period

1¢ 01 . If any s

?_f‘ite]fles Managgmept in writing,ngfxl‘;xerilf Igyee
such notice is sent, that he desires 30?131(:
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" otheér vacation period, he

5. Within a period of ninety

shall be entitled to have
. his vacation scheduled in accordance with the
foregoing Paragraph 2.

(90) days, f ollowing 200

notification of vesting of exiended vacation, pursu-
ant to Paragraph C-7, above, each eligible employee

shall notify the Company
cutive weeks

of the number of conse-
of time off of extended vacation be

desires, which shall be not less than seven (7)

weeks, nor more than thirteen
time designate, in order of pre-

shall at the same

ference, three options prior to Decem

during which he desires to

(13) weeks and he

ber 31; 1968,
take such extended

vacation time off. The July vacation shutdownneed

not bhe consecutive with wee
tion time off. Employees at

ks of Extended Vaca-

their option may m

addition to the vacation shutdown split the number

of Extended Vacation

weeks they are {aking off

into two periods. Example: An employee {aking the

minimum ¢
shutdown amn

t 7 weeks off could iake 1 week for
d any combination of the remaining

& weeks in two periods (5-1; 4-2; 3-3).

6. Time lost hy

least an entire payroll week due to
of reducing the working forces OF

an employee for a period of at 201
the necessity ;

due to hona

fide sickness or injury after exhaustion of Accident

and Sickness benefits or due
vacation time to which

is entitied if the employee

may be applied to any
such employee

S0 requests.

7. The employee shall take his
provided he has not had

described applied to all regular vaca-
then entitled. The em-
as to the time his vacation is to

uled by the Management

tion time to which he is
ployee’s wishes

{0 leave of absence

vacation as sched- 202

be scheduled will be given consideration, in ac-

cordance with his plant senior
governed by the operating re-

will necessarily be
quirements of the plant.

8. a. Extended vacations S
than seven (7) nor more
secutive weeks and shall

entitled, once during the five year per

ginning January 1, 1969,

becomes vested.

b. The Company shall, to
schedule employees for

36

ity, but such schedule

hall consist of not less 203

{han thirteen (13} eon-
be scheduled, for those

and after this benefit

the éxtent practicable, 204
extended vacation in

iod he- i

approximately equai 1 :

Iy wmbers eac

g?ﬁlld not limit the right of the hC(? M
edule at an accelerated rate. ~ mpany to

c .

resllfﬂ Stuiflhusr(:(iiledul'mg'()f extended vacations would ;

fesultin und e _dzlutlon of experienced employee 208

2 s nli%tmn, department, or agreed upors;

Db divisio ereof beeause of vacations startin

i oy one y%ar, then the Company may schedulg

the Star g dates of such extended vacations o :
more than 20% of those employees W?ﬁ

have such exte .
given year, nded vacations starting in any

d. In the event
of a substantial in i
é)al\?iyol;:nts,htlllle time to schedule (g}?&srfdlelzl e‘r’g- 20¢
gatlons : 3? 19?:)? _sutflgiently extended past-
; , In order to i
operation of the plant. The Ocﬁglg:n?eaggdigy
e

Union will make th A
the scheduling Drovisﬁoipsl.)mpnate adjustment in

e. An employee wh \
2 0 becomes enti
extended vacation in 1973 shall btﬂesghégulzﬁ 207

for such vacation
except for (d) above. | o than during 1974

f. Employees scheduled
L for exte ati
ét;t;:; é):cezllgtlf;ed at least 90 day;1 d;goratcgtigrel 208
cor schedulegn of such extended vacation and
o pehedule extended vacation shall be changed
at least 60 days’ notice to the emp]oygeee

unless the em,
ploye
or change in sched:{ng_ consents to the schedule

IF i

tgweenantht::;mgla(;yee 15 on layoff at any time be- 209

e e da ¢ he is notified of the time of

A the extended vacation and 90 4

prior & ele?c commencement of such vacati?)ys

o oy ol lfallmt to @ake such vacation and thlil’

cecion Shal not Jeopadze the tubscauert

glgng:o;lgztlons set fort.h by tggr%‘iginiuﬁagrsder

mer a’md e;lnpl'oyee entitled to an extended oo
who is on layoeff or has exhausted ‘?ilgl?-

2

ness and accident benefits may elect to have his *

extended Vacatl()n Sclleduled Whﬂe on such ayoff
1 ¥y

F. Reporis

From time to tim i
. e during the te i
tion, the Company shall furnish ?Ifllleoégi](“){; S?)(I:'I 20
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to be agreed upon, with such

- i the
i sonably reqmrqd for
information as may é)ei {eta; D oely mformedO&

forms and at times

f enablin € )
ggﬁgfgm% the operation of this Section.

w"{b'

lar vacation will
ee granted .a regular

e B susra e of g s bt o3
s 11?]:?:3 tirst two of the last four closed & recedingK
{g;;d pay periods worked TIl)y ta&%.“:irggl%):e‘ﬁéjd or the

the first week of actual ¥ d and calculated pay

V)

i ur close : .
e o t}alg &(Stﬂfg employee preceding the end / _

iods work
g?rtlk?e previous calendar year, 'wds heve
Appendix F outlines pay perio sus vacel
ppks Hours of vacation pay for eweek acation
‘;ggk shall be the average hours per

i first two of the last four

loyee in the first U last fouY

X mlf ;rﬁllpca%culated pay periods wo;‘kfhe gc et
clos? ee preceding the first weekf othe e actudl
vacs t(i)gn period or the first tvyod Oworked  he
vacad and calculated pay perlods rhed by U4
Clos? ee preceding the er_ld of the;; Ir)mt o
2?1‘(?3.1? :grear, whichever iskhlli‘go};etrﬁ eb;lurposes s than

week. ¢
fS?ar(:tt?zlo(r;m)”gg; rgeg?;d” shall mean a seml—mon_thly
3

period. -
2. Extended Vacations
i for on Ja
e o the ¢ ? erage hours worke
i employee’s av
(I:Jaétrm':vl;erllﬁau(ggtﬂigss Fhan 40 hours and not more

ipli loyee’s aver-
ultiplied by.the employ -
e pm{sr;)ern;mm!) (exclusive of overtﬁne ?ge;llld
o Z?:rrr)llilxllggs) The employree:’sd:aweragtehe g‘ériod d
oar } over
i are average ]
?ﬁlt;nflggts tI::; 2? l’gle last four closed and caleulated

orked prior
i in. which the employee W riox
L lll)er?i)i?si l£eek of actual vacation. élgspendu{
E)(:lt'ﬁrfes pay periods versus vacation we .

. ior
3, Vacation pay computed on base perégdsog;é)n
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d after suc ; ] h
ﬁégl;e%fhzlclh%iulaedjusted for such increase 1n such
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year.

4, In the event of
eligible for a vacation, th

hichever is high.er.
ws vacation- -

of death of an employee who was -

3&

e week of extended va- 212

213

¢ amount of vacation pay. ‘ool

%
G. Vacation Pay \E L
1, Regular Vacations .

\

)

.. consideration shall be

to which he would have been entitled shall be
paid to his wife or his estate. ’

5. An employee who is 63 years of age or older 215
at the time his extended vacation is scheduled
(provided the scheduled date is not more than
two years after his vesting date) may, at his op-~
tion, take such vacation as scheduled, or elect
to take such vacation during the thirteen weeks
prior to retirement, or as a lump sum payment
at retirement. In the event he elects to receive
a lump sum, an amount equal to his regular va-
cation pay, whether or not he is eligible, shall
be deducted from the 13 week extended vacation
pay provided that no deduction will be made from
an employee who retires on a disability pension
unless he is not entitled to a regular vacation in
the year of retirement. The amount of any regular
vacation for the calendar year of retirement which
is included in an extended vacation taken before
retirement shall be deducted from his Special Re-
tirement Payment,

6. In the event of a war or other national emer- 216
gency, or federal legislation designed to reduce the
normal work week below 4§ hours, either party
may notify the other of a desire to negotiate with
respect to an appropriate modification of this plan
or its termination. In the event of failure to agree
within 120 days from such notice, if given as a re-
sult of the above-described type of federal legis-
lation, the plan shall remain in effect subject to the
termination provision of the Agreement, but the
parties shall be free to strike or lockout in support
of their positions with respect to such matters
(and no other) notwithstanding the provisions
of any other agreement between the parties.

SECTION VII — SENIORITY
A, Seniority Status of Employees

1. The parties recognize that promotional op- 217
portunity and job security in event of promotions,
decrease of forces and rehiring after layoffs should -
increase in proportion to length of continuous ser-
vice, and that in the administration of this Section,
the intent will be that{wherever practicabléf full

given continwous seérvice
in'such cases.

2. In recognition, however, of the responsibility 218
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works, it is un
cases of:
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: ]aI; 1i:ted below shall be considered:

promotions f{o positions 219

it 220
(1) continuous service and ability to perform

the work.

221

hysical fitness. N 2
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any department in the plant 225
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d by Management and

226

227
228
229

¢. Termination in- accordance with Section XIV -
Severence Allowance., :

d. Absence in excess of the period during which
continuous service cap accumulate under Parp-
¢ below or failure to give "written notice
required by said Daragraph e,

€. Subject to the provisions of Subparagraph f
below, if an’ employee shall be ahsent because
of layoff or physical disability, he shall continue
to accumiilate continuous service during such
absence for two years and for an additional
period equal to (1) three years, or (2) the ex-
- cess, if any, of his length of continucus service
at commencement of such absence over two years,
whichever is less. Any accumulation in excess of
two years during such absence shall be counted,
however, only for purposes of this Section VII
including loeal agreements thereunder, and shall
not be counted for any other purpose under this
or any other agreement between the Company
and the International Union, In order to avoid
4 break in service after an absence of two years,
the empioyee

Company that he must file such notice.

f. Absence due to a ‘compensable disability in- 233

curred during cowrse of employment shall not
break continuous service, provided such indi-
vidiial is returned to work within 36 days after
final payment of statutory compensation for such
disability or after the end of the period used in
calculating a lump sum Payment.

g. If his employment shall be. terminated
Company, because he shall have been
from work for 10 days or
able cause or because he
out such cause promptly
a leave of absence or

after a layoff.

C. Probationary Empleyees

New employees and those hired after a break in
continuity of service will be regarded ag proba-
tionary employees for the first thirty (30) days
of actual work within a six-month period and will

absent
more without reason-
shall have failed with-
to return to work after
when recalled to work

B
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receive no contintious service -credit prior to com-

pletien  of such thirty (30) days of actual work.

Probationary employees may be laid off or dis- -

charged as exclusively determined by Management;

provided; that this-provision will not:be used for..

purposes of discrimination because of membership

in a Union. Probatidnary employees continued in

the service' of the Company subsequent to the first
thirty (30) days of actual work: shall receive con-
. tinuous serviee credii from date of last hiring.

D. Waiver of Pramotions

An employee may Waive promotion by signifying

such intention to his supervisor or shall be con-
sidered as waiving it if he fails to step up to fill
a vacancy. Such waivers shall be noted in the
personnel records and confirmed by the Company
in writing -to the Employees and the Union. Em-
ployees may withdraw their waiver or announce
thelr inteniion to fill future vacancies (which the
. Comipany shall also note in personnel records and

confirm in writing), following which they shall .
again become eligible for promotion, but an em-

ployee who has so waived promotion and later
withdraws it. as herewith ‘provided shall not be
permitted to challenge the future high sequential

standing of those who. have Stepped ahead: ol
imi. as the result’ of such waiver, until he has™

reaghed the same job levél (by filling a permanent

opening) as those who have stepped ahead of him, -

at which time his waiver shall be considered as

having no ‘further force and effect. Employees-

may not enter and withdraw waivers indiscrimi-
nately and without good and valid reasons. -

E. Seniority With Relations to Non-Bargaining
Unit Qccupations ‘

1. When an employee is transferred to fill a
permanent vacancy, he shall, during the first sixty
(60) calendar days following such transfer, have
the right to return to the job he left with aceumu-
lated department and plant seniority. Following
the expiration of this 80 day period, he shall forfeit
all accumulated seniority in the bargaining unit.

2. During the sixty (80) day trial period, the job

he left will be temporarily filled in accordance with

Paragraphs A and G of this Section,
¥, Posting of Job Openings

1. When a vacancy d__evelops,' or is expected 0 ;

42

236

237

develop {other than a teraporary job or a job of ':

less than 30 days’ duration) in the promotional
line in any seniority: unit, Management shall;“to

the greatest degree :practicable, post notice of such.’

vacancy or expected vacancy, or job assignment

for a period of five (5) working days and in guch .-

manner as may.be appropriate sat the plant. Such

posted jobs shall be outlined on the posied notfice

as to content, rate of the job posted and incentive,
if any: o .

9. Employees in the seniority unit who wish to.

apply for the vacancy or expected vacancy may do

so in writing in accordance with rules de_veloped.

by Management at the plant.

3. Management shall, if in its judgment there are-
applicants gqualified for the vacancy or .expected

vacancy, fill same from among such applicants in
accordance with the provisions of Subsection A of
this Section. :

G. Temporary Vacancies | e

1.In cases of temporary vacancies because of .

absence of the incumbent involving temporary
assignments within a seniority unit, the Company
shall, to the greatest degree consistent with ef-
ficieney of the operation and.safety of employees,
assign the employee with the longest continuous

1240

243

242

service in the unit (on the shift in the case oi.. .
day-to-day vacancies), provided such employee de- -~ -

sires the assignment. .

2. In_the application of 1 above, should all of the
senior employees decline to fill the vacancy, the
Company may assign the junior qualified employée
in the unit (on the shift in the case of day-te-day
vacancies) or may assign any employee from the
Labor Pool who desires the assighment.

3. An employee assigned as outlined above shall

be returned to the job heleft when the incumbent -

returns to the job or when the job is filled as set
forth in Paragraph 4 hereof, or to any job he ma
have bid while on temporary assignment. -

4. When - a vacancy has existed for thirty (30)
days and it appears that it will continue in excess
of thirty (30) additional days, by agreement between
the Comipany and the Union the vacancy may be
posied for bid in accordance with -Subsection F
above subject to the right of the absent incumbent
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to return to the job. in i . :

to n which case the

wh grn v::is t.'?t(:avatrlclled‘the job in his absenceezéllgﬁygg
It the et e job he left to fill the vacanc
iob Sl llalgic?)?lts iggesdnot return to the job, ﬂfe
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H. Transfers at Request of EmpI&yeés
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of o in th new department, after the expiratio
of ten (o) en (14) calendar days {or a minim n
new ey g:;o;;i;ﬁ%ediys) period, he become;m;
his seniority in his old de;‘:rtdmegzi‘g tment and loso

2. Employees with one -
] . (1) or

gﬂgﬁmgogj selz-vme shall not I)Je ﬁergﬁggd%gaf:fm? , e

e At j;n?ﬁer of depqrtment more often th .

ot Six ) consecutive months, with the ea;{n

fhption ¢ a atn employee while he is laid off fr v
the blant, or to the Labor Pool within this si &)
period, may make a new app]icatiolfl E‘gr): :

partment more often th
: an o in si

Islecutwe months even though %‘Iff Im six (6) con-
abor Pool. ay off orin the %

3.1f an
fo phen e;gglogee v.vho makes applications to trans-
Job L o epartment to another or to a n 27
B Lt thTI;a dlepartment, and once accepts ::v
gionment to e job, }a_ter withdraws his appiica-
'catién ¢ Sha not bt? eligible to make further a li-
This oo {1yhgob for a period of six (6) mm?t?x .
t'ransferringrdp shall_not apply to an empl o

g to a new job in the same depalPtrgZ?E

until he has h i 5 :
new job. ad a trial period of five days on the

I an empl() yee n]akes a fra fer of IOb within 248
4 ns
a de par tn]EHt to a Job of eq llal .or low er rate of
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he musgt work at that job for a minimum

pay,
period of twelve (12) months before becoming
eligible for another transfer within the department

except that he may fransfer to a job at a higher
rate of pay or to a preferential shift.
1. Transfer Due to Disahility and Age

Cases' of this type shall be handled by joint 249
agreement between the Management and Execu-
tive Commiitee of the Union and committeeman
of the departments involved. Such transfers may
be used for the purpose of rehabilitation. -

J. Seniority Status of Grievance Commitieemen and
Local Union Officers -

1. When Management decides that the work force
of any seniority unit in the plant is to be reduced,
the member of the plant grievance commitiee, if
any, in thaf unit shall, if the reduction in force
continues to the point at which he would otherwise-
be laid off, be retained at work for such hours per
week as may be scheduled in the deparitment in
which he is employed, provided he can perform
the work of the job to which he must be demoted.
The intent of this provision is to retain in active
‘employmeni the plant grievance committeeman for
the purpose of continuity of the administration of
the Labor Contract in the interest of employees s0
long as a work force is at work, provided that no

grievance commitieeman shall be retained in em-
ployment unless work which he can perform is

available to him in the plant area which he repre-
- sents on ihe grievance committee. Members of the

Union Executive Board plus the Chairman of the

Crievance Committee may if they so choose, work
the daylight shift so long as they are on a 15-furn
schedule. This choice does not apply to rotating or
21-turn schedules.

2. This provision shall apply also to employees 251
who hold any of the following offices in the local
union or unions in which the employees of the
plant are members: President, Vice President, Re-
cording Secretary, Financial Seecretary and

Treasurer.

K, Leaves of Absence for Employees Who Accept
Positions with the International or Local Unions

< 1. Leaves ‘of absence for the purpose of accepting 252

positions with the International or Local Unions
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e for a period not in

excess of one year and may bere

ther period of one year. v newed for a fur-
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eb
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unjt or units or the- .
ority unit, Manage-
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rights of individual employeés shall in" -
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254 |

255

256

omissions in such lists. i
N. Interplant and Intraplant Transfers

L Tt is recognized that new plant or department 25

capacities may be added or expanded, necessitating .
transfer of employees. It is agreed that problems
arising out of the transfer of employees, or the
retransfer of employees from new plants to the
plants or depariments from which they were origi-
nally transferred or the transfer of employees from
discontinued departments or planis to new plant
or departments are matters for which adjustment
shall be sought between Management and the
grievance committee or committees. :

2 In the event the above procedure does not
result in agreement, the International Union and
the Company may work out such agreements as
they deem appropriate irrespective of seniority
agreements existing pursuant o Subsection L of
ithis Section or may submit the matter to arbitra-
tion under such conditions, procedures, guides
and stipulatiéns as to which they may mutually
agree.

SECTION VIII — ADJUSTMENT OF GRIEVANCES

A. The proeedural steps for the settlement of griev-
ances, hereinafter set forth, represent a general
standard which may be modified at the plant by
agreement beiween Management and the Union
if the modifications agreed upon are in keeping
with a procedure best suited for the orderly and
expeditions settlement of grievances. It is agreed
that the procedure provided in this Section, if fol-
lowed in good faith by both parties, is adequate
for fair and expeditious settlement of any grievances
arising. Grievances to be considered must be filed
promptly after the occurrence thereof.

B. Should differences arise between the Company
and the Union as to the meaning and application
of the provisions of this Agreement or should any
local trouble of any kind arise in the plant, there
- shall be no suspension of work on account of
such differences, but an earnest effort shall he
made o scttle such differences prompily in the
manner hereinafter outlined. Any grievance in

the -process,of adjustment on the date of the exe-

cution of this Agreement shall be handled in ac-
cordance with the procedure herein outlined.

47

259

260




. C. Grievance Pro'ceﬁure_ ’
Step 1 '

Justifiable request or complaint ghail discuss the
request or complaint with his foreman, with or
w1th_out_ the grievance committeeman being present,
as the employee may- elect, in an attempt to settie
same, However, any such employee may instead,
if he so desires, report the mattet direcily to his
grievance committeeman and in such event the
grievance committeeman, if he believes the request
or complaint merits discussion, shall take it up with
the employee’s foreman in a sincere effort to re-
solve the problem. The employee involved may be
present in such discussion, if he so desires,

2, If the foreman and grievance commitieeman
after full discussion, feel the need for aid in ar
riving at_ag solution, they may by agreement, invite
such additional Company or Union representatives
from th_e' plant as may be necessary and available
tq Darticipate in further diseussion, but such ad-
d1t1ona1' barticipants shall not relieve the foreman
and grievance committeeman from responsibility
for solving the problem.

3. If_ a complaint or request has not been satis-
factor_ﬂy resolved in Step 1, it ecan be presented
In writing and processed in Step 2 if the grievance
committeeman determines that it constitutes a
meritorious grievance, If the complaint or request
concerns only the individual or individuals involved
and its settlement will have no effect upon the
n‘gdht:l of ot}ller employees, the individual or indi-
viduals involved may effectiv
mattor be qemea i v ely request that the
Step 2

1 A_ griev?pce, to be considered further must be
filed In writing in triplicate with the Department
Superintendent on forms, furnished by the Com-
pany, promptly after the conelusion of the Step 1
dlgcussmns. It shall be dated and -signed by the
grievance committeeman or the employee (or other
employees affected) and should inchide such in-
formation and facts as may be of aid to the Com-
pany and the Union in arriving at a fair, prompi
and informed decision. The answer to the grievance
shall be _given within 72 hours from the time of
presentation and shall be in writing on the griev-
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iI:Any employee who beiieveé'.that' he has a 242

263

264

265

er shall indicate the date °
?Egegfi%ggﬁcguglm?l\?;s -received, ghall be signed
and delivered to the grievance committeeman. .

2. Grievances filed in writing will set forth the 266
following minimum information: ' '

a. Department, unit, and/or employee(s) mvloh_rci:d, 267

b, Date on which grievance was discussed with 268

supervision; o .

¢. Name of the Supervisor with whom the griev- 269

ance was discussed;

d. Decision of Supervisor; '
e. Nature of the grievance and remedy sought, 271

f. Specific contract provision or practice under

which the grievance is filed;

g. Date of presentation of grievance;

h. Signature of grievance committeeman or the 273

aggrieved.
Step 3

i be considered 274

1.In order for a grievance to ) 1
further it shall be presented by the Union for con
sideration of the Grievance Committee and the Vice
President of Indusirial Relations, or his {'epresenta—
tive or representatives, at the next gpecial or reg_ti.i;
lar meeting. The Grievance Committee along Wlh
the local Union President (if he so desires) and tlg
designated representative of the C(_)mpany shall hﬁ )
regular monthly meetings at wl_nch, among ot e;
appropriate matters, pending grievances i Step

shall be discussed. Either party may call witnesses
who are employees of the Company apd attendanc,:e
shall be limited to the time required for their
et ttled i regu- 275

2. Grievances discussed ar}d not settled in a -
lar or special Step 3 meeting shall t.)e‘answered
in writing by Plant Man_agement within 5 days
after the date of such meeting. .

3. Grievances which allege violations directly 276
affécting employees working uqder more than OEe
foreman or Department Supenntend_.ent shall be
filed initially in Step 3 and processed in accordance
with the foregoing Step 3 procedure.

Step 4 :
i idered 277

1. In order for a grievance to be consi
further, written notice of appeal shall be served,

270
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within 10 days after receipt of the Step 3 grievance
answer by the Chairman of the Grievance Com-
mittee, by the representative of the International
Union, certified to Management in writing, upon
the representative of the Company, similarly certi-
fied to the Union by the Company, No employee
grievances shall he permitied to progress into this
Step without review by the District Union Execu-
tive. Such notice shall state subject matter of
grievance, identifying number, and objections taken
by either party to previous dispositions.

2. If the Management’s decision in Step 3 is not 278
appealed to Step 4 within the prescribed time Yimit,
the grievance shall be considered settled con the
basis of such decision and shall no{ be eligible
for further appeal. In exceptional cases, however,
where the Union can satisfactorily demonstrate
that the failure of the Union representative charged
with the responsibility for such appeal was caused
by conditions justifiable under the circumstances.
and does, in fact, appeal within ten days from the
date of the default, the appeal shall be accepted
as though it had been timely. The Company’s
liability for any retroactive payments resulting
from the application of the preceding sentence shall
exclude the period of the delay in the appeal.

3. Discussion of the appealed grievance shall take 279 .

place at the earliest date of mutual convenience
following receipt of the notice of appeal, but not
later than 30 days thereafter unless either party
shall request in writing, with reasons therefor,
that the meeting take place at a later date,

4. Grievances discussed in such meeting shall be 280 _:

answered in writing, by the representative of the
Company within 10 days after the date of such
meeting.

5. Either party may request a further statement 28
of facts to be made available no later than 3 days
preceding the date set for the Step 4 meeting and
either party may call witnesses whose attendance
shall be restricted to the time required for their
testimony. Except for witnesses, the Step 4 meetings
shall be limited to the representatives of the Com-
pany and the representatives of the Union, unless
otherwise mutually agreed upon in advance of
the meeting,

6. Whenever either party concludes that further 22

50

) i : i lement

4 meetings cannot cor}trlbute to the settlen
E}? grievance, the dissatisfied party may, _by writien
notice served on the other party within 30 days
from receipt of the answered grievance from the
last Step 4 meeting, appeal the grievance to ar-
bitration.

D. Time Limits + indude 2
. o apas . e
1. The time limitations _he;em shall not inclu
Saturdays, Sundays and holidays and may be ex-
tended at any step by mutual agreement of the
representatives invelved in such step.

i i led to 284
2.1f a grievance is not refe;rgd or appeal ]
the next gstep within the specified tl.me‘lumts, it
shall be considered setiled on the basis of the
Company’'s answer, but such setilement shall not
constitute a precedent in any other case.

. If a grievance is not answered by the Company 285
wi%hg tl‘%e specified time limi"ts, the Local Umo:&
Grievance Cominittee, in the iflrst three step_s an
the International Representatlve: of the Unmnt 11111
the fourth step, shall have the rlgl_1t to deeiar% e
grievance granted and, upon notification th(le ami—:
pany shall comply therewith, bu}; such settlemen
shall not constitute a precedent in any other case.

E. Arbitration

Step 5 _ _
i i i f appeal of a 286
1. Bither party serving qotlce of )
grievance to arbitration will sul?mlt with such
notice a list of at least four arbitrators who are
acceptable for hearing the case.

i list of arbi- 287
2. Upon receipt of the q.ppe:}l and
tratorsl,) the other party will either acc_ept one of
the arbitrators or submitf an al_te_mate list f:or con-
sideration by the party submitting the grievance
to arbitration.

. If the parties cannot agree on an arbltra‘gor 288
frgmI eitherplist, within 45 days from the notll_ct;
of appeal date, either party may request ad 1:1
of seven recognized arbitrators from the Fe c::.r
Mediation and Conciliation Service and the_partles
shall alternately strike th_Le.names 'of arb1tre;; ors
from the list. The remaining arbifrator not so
stricken shall be requested to hear the case.. ' "
t of the joint submission to arbitration,
th:le. ﬁbiﬁf‘ﬁtor sha]ll be requested to provide his

»
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award within 30 days following the hearing..

5. The arbiirator’s decision shall be final and 290

binding on both parties and his compe i
and the expense of the hearing shall Illnen%fxlgg
equal}y by both parties. Awards or settlements
pf grievances may or may not be retroactive but
in no event may any award in a continuing griev-
ance be retroactive to a date earlier than 30 days
prior to the date on which the grievance was
filed unlsess otherwise provided in this Agreement.’
The arbitrator shall only have jurisdiction and
authonf:y to interpret, apply, or determine compli-
ance with the provisions relating to wages, hours
of work and other conditions of employment set
forth in this Agreement together with those which
are, or may heyeafter, be in effect at the plant of
the Coz_npa_ny, insofar as shall be necessary to the
determmatm_n of such grievances arising hereunder
but thfe arbitrator shall not have jurisdiction or
authority to add to, detract from, or alter in any
way the provisions of this Agreement.

F. General Provisions Applying (o Grievances

1. At all steps in the grievance procedure,’ and 291

particularly at the Third Step and above, th i

ance and the Union representative shou’ld gisg(ﬂloe:e
to the Company representatives a full and detailed
statement of the facts relied upon, the remedy
sought, and the provigions of the Agreement relied
151111)3&(111311:;3 gamelrln?ﬁmer, Company representatives

se a i i
by the Gomanose e pertinent facts relied upon

2.a. In order to ‘avoid the necessity of filing 292 -

numerous grievances on the same subi

m‘.‘rent2 or conc_:erning the same aﬂegeduzi)?ﬁ;ra?:i
v191at10n occuring on different occasions, a single
gricvance may be processed and the facts of
alleged additional violations (including the dates
there(_)f) may be presented in writing in the ap-
propriate Siep on a special form supplied by the
gfg;xll)glt}ly. Su(élh badditiona] claims shall be filed

an e si o,
grievant.y signed by each additional

b. When the original grievance is re i
grievance or arbitration procedure,sc;;ll‘llg dpl;rt:cilég 23
resolv;ng s.uch grievance (the Fourth Step repre-
sentatives _1f resolved by arbitration) shall review
such pending claims in the light of the decision
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in an effort to dispose of them. If any claim is
not settled, it shall be considered as a grievance
and processed in accordance with the applicable
procedure and the applicable time limitations.

3. Grievances which are not filed iniiially or dis-
cussed in the proper step of grievance procedure
may be referred to the proper step for discussion
and answered by the Company and the Union

representatives designated to handle grievances

in such step.

G. Union Grievances

The grievance procedure may be utilized by the
Union in processing grievances which allege a
violation of the obligations of the Company to
the Union as such. In processing such grievances,
the Union shall observe the specified time limits
in appealing and the Company shall observe the
specified time limits in answering. In the event
an employee dies, the Union may process oIl be-
half of his legal heirs any clalm he would have
had relating to any monies due under any Dpro-
vision of .this Agreement.

H. Company Grievances

The Grievance procedure may be utilized by the
Company in processing Company grievances. In
processing such grievances, the Company shall
observe the specified time limits in appealing and
the Union shall observe the specified time limits
in angwering. ’

1. Suspension of Grievance Procedure

it is further understood that an interruption or
impeding of the work, stoppage or strike on the
part of the Union or a lockout on the part of the
Company, shall be a violation of this Agreement,
and that under no cireumstances shall the parties
hereto discuss the grievance in question or any
other grievances while the work interruption, im-
peding or suspension of work is in effect. Tt is
further agreed that, if this procedure is not fol-
lowed and as a resuit of such failure an interrup-
tion or impeding of the work, stoppage, or strike
oceurs, the offending person or persons refusing
to resume normal work may be suspended and
later discharged from the employ of the Company
in accordance with Section X of this Agreement,
provided, however, that prior to such discharge
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the Company will prdvide a list of nam
es, ch
numbers and addresses of employees con,sideiglé
l{)}y it to be mvplv«_ad to the representatives of the
nion in the District in which the plant is located

J. Waiver of Grievance Procedure :

Notwithstanding the procedure herein providéd 298 ;‘

any grievance may be submitted to arbitratio

X t
any time by agreement of th i o this
Y comae e parties to this

K. Access to the Plant

The District Director and the representative of 299

the Union who customarily handles gri i
grievances
Step 4.shall have access to the plant subject g)l
est.abhsh'ed ruleg, of the plant, at reasonable times
to investigate grievances with which he is concerned

L. Union Grievance Committee

1, The Grievance Committee for the plant shall 200

- consist of not less than three (3) and n
3 ot m
th}ilm nine {9) employees, designated by the Un;)cfs
who will be afforded such time off without pay

as may be required, except when ing i
by Management, to:, P meeting Is called

a. Attend r i
ostines egularly scheduled committee 391

b. Attend meetings pertaining to discharge or 202

other matters which can not reasonably be de-

1 p .
ig)gre?i I::.intﬁ the time of the next scheduled meet-

¢.Visit departments other than their own
reasonable times, only for the purpose of han::itligu 309
grievances, after notice to the head of the.deg-
partment to be visited and permission from thejr
own department superintendent.

2. The parties agree that in the interest of proper 304

of the working forces, including the right to hire,
suspend or discharge for proper cause, and the
right to relieve employees from duty because of
lack of work or for other legitimate reasons, is
vested exclugively in the Company, provided that
this will not be used for purposes of discrimination
against any member of the Union. The Company
in the exercise of its rights shall observe the
provisions of this Agreement.

SECTION X — SUSPENSION AND
DISCHARGE CASES

A.In the exercise of its rights as set forth in
Seetion IX — Management, Management agrees
that a member of the Union shall not be per-
emptorily discharged or suspended for a period
of five (5) days or more from and after the date
hereof, but that in all instances in which Man-
agement may conclude that an employee’s conduct
may justify discharge or suspension of five -{8)
days or more, he shall first be suspended for a
period of five (5) calendar days and given written
notice of such action. A copy of such notice shall

306

be furnished to the employee’s Grievance Com- .

mitteeman as soon as practicable.

B. During this period of initial suspension, the
employee may, if he believes that he has been
unjustly dealt with, request a hearing and a state-
ment of the offense before his depariment head
or his designate with his steward, Union President
and;or grievance cominitieeman present as he may
choose, or the General Superintendent or the Man-
ager of the Plant with or without the members of
the Grievance Committee present, as he similarly
may choose, At such hearing, the facts concerning
the case shall be made available to both parties.
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disposition of grievances, there ma i
represe_:ntatiye stewards who shall ai§ &%agfeogﬁig
Committee in the prompt handling of grievances
The stewards shall be permitted to represent em-
ployees up to and including Step 2 only, in the
?rocet_iure.for the adjustment of grievanées set
orth_m this section, and will be afforded such ’time
off without pay, as may be required.

SECTION 1X — MANAGEMENT
The Management of the works and the direction 305

C. After such hearing, or if no such hearing is 308
requested, Management shall conclude whether the
suspension shall be converted into discharge, or,
dependent upon the facts of the case, that such
suspension shall be extended, reduced, sustained
or revoked, If the suspension is revoked, the em-
ployee shall be returned to employment and re-
ceive full compensation at his regular rate of pay
for the time lost. In the event the disposition shall
result in either the affirmation or extension of
the suspension or discharge of the employee, the
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employee may within five (b} days after such dis-
position allege a grievance, which shall he filed
in S_tep 3 in accordance with:the procedure of
Secplgn VIII — Adjustment of Grievances. Final
decision on all suspension or discharge cases shall
be made by the Company within five (5) days
from the date of filing the grievance, if any.

D. Should it be determined by the Company after
the hearing or by an arbitrator in accordance with
Step 5 of the Grievance Procedure that the em-
rloyee has been discharged or suspended unjustly,
or that ihe penalty should be modified, the Com-
pany shall reinstate the employee and pay full
compensation at the employee’s regular rate

of pay for the time lost in accordance with such
determination,

E. If such initial suspension is for not more than
fou'r (4) calendar days and the employee affected
believes that he has been unjustly dealt with, he
may file a grievance and have it processed in ac-
cordance with Section VIII — Adjustment of
Grievances.
F. _An employee who is summoned to meet in an
office with a supervisor other than his own immedi-
- ate supervisor for the purpose of discussing possible
disciplinary action shall be entitled to be ac--
companijed by his grievance cominitteeman if he
requests such representation, provided such repre-
sentative is then available, and provided further
that, if such representative is not then available,
the employee’s required attendance at such meet-
ing shall be deferred only for such time during
the shift as is necessary to provide opportunity for
him to secure the attendance of such representative.

G. Reports covering disciplinary penalty of four
days’ suspension or less of an employee will not
be held against any such employee who has a
clean record for at least two years following the
date of his last disciplinary report.

SECTION XI — MILITARY SERVICE
A. Re-employment

1. Except as shal‘l be otherwise provided by Iéw'
or by agreement in writing between the parties
hereto, should any employee other than temporary

empioyees at the plant, who has entered or shail
enter the military service of the United States, he
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honorably discharged from such gervice and shall
within ninety (90) days after he is relieved from
gsuch service or in the case of disabled veterans

within ninety (96) days after the completion of .

hospitalization continuing after discharge, apply
to the Company in writing for reemployment at
such plant for the purposes of Section VII —
Seniority, his record of continuous service at that
plant shall be deemed not to have been broken
by his absence on such military service, apd on
the basis of said senioriiy, (determined in ac-
cordance with the provisions of said Section VII)
he shall be entitled to reemployment at such plant,
if and when work which he is qualified to perform
is available in such plant to a position, wage rate
and status which he would have reached in normal
job and wage progression had he not left_the Com-
pany for such services and he shall bg given pref-
erence over any other employee with less seniority
as so determined by said Section VII. Should the
employee be unable to perform the job to which
he is thereby entitled, he shall be granted a rea-
sonable program of training so that he may have
the opportunity to perform the work required. If
an employee so applying for reemployment shall
so request, he shall be granted aleave of absence
withoui pay not to exceed sixty (60) days before
he returns to work, The above provisions shaﬂ
not apply where employees enlist or reenlist during
a period other than a national emergency.

2. Any employee entitled to reinstatement under
this Section who applies for reemployment and who
desires to pursue a course of study in accordance
with the Federal law granting him such opportunity
before or after returning to his employment with
the Company, shall be granted a leave of absence
for such purpose. Such leave of absence shall not
constitute a break in the record of continuous ser-
vice of such employee, but shall be included there-
in provided the employee reports promp}ly for
reemployment after the completion or termination
of such course of study. Any such employt_ae_ must
notify the Company and the Union in writing at
least once each year of his continued interest to
resume active employment with the Company upon
completing or terminating such course of study.
Any employee entitled to reinstatement under this
Section who entered the armed forces of the United

States and who returns with service connected -
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disability incurred during the course of his service
shalil 'be assigned to any vacancy which shall be
suitable to such impaired condition during the
continuance of such disability irrespective of sen-
iority; provided, however, that such impairment
is of such a nature as to render the veteran's
returning to his own job or department onerous
or impossible; and provided further that the veteran
meets the minimum physical requirements for the
job available or for the job as Management may be
able to adjust it to meet the veteran’s impairment.

B. Vacations

1. If an employee who would otherwise havebeen
entitled to a vacation with pay, or in lieu thereof
io vacation allowance, under the provisions of

Section VI — Vacations, during the calendar year

in which he shall enter the military service of
the United States before he shall have accepted
vacation allowance in Heu of vacation, he shall
be paid an amount equal to the vacation pay which
he would have been entitled to receive for the
period of such vacation..

2. An employee, who after being honorably dis-
charged from the Armed Forces, is reinstated pur-
suant to the Company’s Military Service Regulations,
shall, in the year of his reinstatement, be entitled
to: )

a. Aregular vacation provided he isnotscheduled
in the year of his reinstatement for an extended
vacation to which he may become entitled under
(b} and,

b. an extended vacation provided that he would
have become entitled to such an extended vaca-

tion had he not been on the military leave
of absence.

C. Military Encampment Allowance

An employee with one or more vears of con-
tinuous service who is required to attend an en-
campment of the reserve of the Armed Forces

or the National Guard shall be paid, for a period .

not to exceed two weeks in any ecalendar year,
the difference between the amount paid by the
Government, not including travel, subsistence and
quarters allowance, and the amount calculated by
the Company in accordance with the following
formula. Such pay shall be based on the humber
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4 of the holidays speéified above,

of days such employee would have worked had he
not been attending such encampment during such
two weeks (plus any holiday in such two weeks
he would not have worked) and the pay for each
such day shall be eight -(8) times ms_ average
straight-time hourly ratg’ of earnings (mcludu_xg
applicable incentive earnings but excluding shift
differentials and Sunday and overtime premiums)
during the last payroll period worked prior to
the encampment. If the period of such encampment
exceeds two weeks in any calendar year, the period
on which such pay shall be based shall be the first
two weeks he would have worked during such
pericd.

D. Advisory Commitiee

A commitiee consisting of equal representatives
of the Company and the Union shall be established
in the plant for the purpose of advising on proh-
lems relating to reemployment and readjustment
of returning service personnel.

SECTION XII — HOLIDAYS

A. 1. The following days shall be considered
holidays:

New Year’s Day
Good Friday
Decoration Day
* Christmas
Effective after August 1, 1972, - Veterans Day
w2 For all hours worked by an employee on any
K iime shall be
cggggh times his

July 4th

paid at the rate of {wo and one-

regular rate of pay. o

3. The holiday shall be the 24-hour period be-
ginning at the turn-changing hour nearest to 12:61
a.m. of the holiday. If any of these holidays shall
fall on a Sunday, the following Monday (and not
such Sunday} shall be observed.

B. 1. Effective as of the date of this Agreement,
an eligible employee who does not work on a holi-
day listed above shall be paid 8 times his average
straight-time hourly rate earnings (including ap-
plicable iricentive earnings but exeluding shift dif-
ferential and Sunday and overtime premiums) during
the payroll period in which the holiday occurs;

provided, however, that if an eligible employee is .

scheduled to work on any such holiday but fails
59

Labor Day e .
Thanksgiving Day. .= -
First Day Buck Season
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to report and perform his-scheduled or assigned

work, he shall become ineligible to be paid for the -

unworked holiday, unless he has failed to perform
such work because of sickness or because of death
in the immediate family or because of similar good
cause. :

2, As used in this Section, an eligible employee
is one who:

a. has worked 30 working days since his last hire;

b. performs work in the pay period in which the
holiday is observed (or the next preceding pay
period), except where he has not performed
work in the pay period because of sickness, dis-
ability or layoff, but has worked or is on vaca-
tion in both the pay period preceding and the
pay period following the holiday pay period; and

¢. works as scheduled or assigned both on his
last scheduled workday prior to and his first
scheduled workday following the day on which
the holiday is observed, unless he has failed to
work because of sickness or because of death
in the immediate family or because of similar
good cause.

3. a. An eligible employee who would otherwise
be entitled to pay for an unworked holiday and
who shall be scheduled pursuant io the provi-
+  sions of Section VI to take a vacation during a
.. period when a holiday occurs, shall be paid for
the unworked holiday in addition to his vaca-
tion pay.

b. The provisions of Section XII-B-3-a shall apply
to (1) an employee whose vacation has been
scheduled prior to his layoff and who thereafter
is laid off and takes his vacation as scheduled,
or (2) an employee who is not at work at the
time his vacation is scheduled, but who there-
after returns to work and then is .absent from
work during a holiday week because of his sched-
uled vacation. An employee who is not at work

at the time of scheduling his vaecation and is-

not working at the time his vacation commences

is not eligible for holiday pay for a holiday oc-.
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curring during his vacation within the meaning - | ;

of Section XII-B-2-b or Section XII-B-3-a.

C. In determining whether an employee has worked
on more than five days in any week for the pur-
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poses of Section D, a holiday occurring in such . |
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week shall be considered as a day worked by him
whether or not he shall have worked on such
holiday and regardless of whether it was scheduled
as a day of work or a day of rest; provided, how-
ever, that if he shall have been scheduled to work
on such holiday and shall have failed to perform
the work to which he was assigned on such day,
such holiday shall not be considered as a day
worked by him.

D.If an eligible employee performs work on a
holiday, but works less than 8 hours, he shall be
entitled to the benefits of this section to the ex-
tent that the number of hours worked by him on
the holiday is less than 8. This section applies in

addition to the provisions of Paragraph E of Sec-

tion IV where applicable.

SECTION XITE — SAFETY AND HEALTH
A. Objective and Obligation of the Parties

The Company and the Union will cooperate in
the continuing objective to eliminate accidents
and health hazards. The Company shall continue
to make reasonable provisions for the safety and
health of its employees at the plant during the
hours of their employment.

At plants where devices which. emit ionizing
radiation are used, the Company will continue to
maintain safety standards with respect to such
devices not less rigid than iliose adopted from
time to time by the Atomi¢ Energy Commission
and will maintain procedures designed to safe-
guard employees and will instruet them as to
safe working procedures in event of an incident
involving such device.

The Company will continue its program of periodic
inplant air sampling and testing under the directiqn
of gualified personnel. Where the Union Co-Chair-
man of the Safety Committee alleges a significant
on-the-job health hazard due toinplant air poljution,
the Company will also make such additional tests
and investigations as are necessary. A report based
on such additional tests and investigations shall
be reviewed and discussed with the Joint Safety
‘Committee. !
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B. Protective Devices, Wearing Apparel and
Equipment

Protective devices, wearing apparel and other
equipment necessary to protect properly the em-
ployees from injury shall be provided by the Com-
pany in accordance with practices now prevailing
in each separate department or as such practices
may be improved from time to time by the Com-
pany. Goggles, gas masks; face shields; safety
glasses; respirators; special purpose gloves; fire-
proof, water-proof or acid-proof protective clothing,
when necessary and required shall be provided by
the Company without cost, except thatthe Company
may assess a fair charge to cover loss or willful
destruction thereof by the employee. Where any such
equipment or clothing is now provided, the present
practice concerning charge for loss or willful de-
struction by the employee shall continue. Proper
heating and ventilating systems shall be installed
where needed.

C. Joint Safety Commitiee

1. A safety commitiee consisting of three em-
ployees designated by the Union and three Man-
agement members designated by the Company shall
be established in the plant. The safety committee
shall hold monthly meetings at times determined
by the committee, preferably outside of regular
working hours. Time consumed on commitiee work
by committee members designated by the Union
shall not be considered hours worked to be com-
pensated by the Company. The function of the

safety committee shall be to advise with Plant -

Management concerning safety and health matters
but not to handle grievances. In the discharge of
its function, the safety commiiiee shall: consider
existing practices and rules relating to safety and
health, formulate suggested changes in existing
practices and rules and recommend adoption of
new practices and rules. Advice of the safety com-
‘mittee, together with supporting suggestions, recom-
mendations and reasons, shall be submitted to the
Plant General Superintendent for his consideration
and for such action as he may consider consistent
with the Company’s responsibility to provideforthe
safely and health of its employees during the
hours of their employment and the mutual ob-
jectives set forth in Subsection A.
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2. When the Company introduces new personal
protective apparel or extends the use of protective
apparel to new areas or issues new rules relating
to the use of protective apparel, the matter will
be discussed with the members of the safety com-
mittee in advance with the objective of increasing
eooperation, Should differences resuli from such
discussions, a grievance may he filed in the Third
Step by the Chairman of the Grievance Committee
within 30 days afier Management puts such rule
or requirement into effect. In the event that the
grievance progresses through the grievance proce-
dure to arbitration, the Board shall determine
whether such rule or requirement is appropriate
to achieve the objective set forth in Subsection A.

3. In the event the Company requires an em-
ployee to testify at the formal investigation into
the causes of a disabling injury, the employee may
arrange to have the Union Co-Chairman of the
safety committee or the Union member of such
committee designated by the Union Co-Chairman
to act in his absence, present as an observer at
the proceedings for the period of time required to
take the employee's testimony. The Unjon Co-
Chairman will be furnished with a copy of such
record as is made of the employee’s testimony.
In addition, in the case of accidents which resulted
in disabling injury or death to employees under
this agreement and require a fact-finding investi-
gation, the Company will, after making its investi-
gation, at the request of the Union Co-Chairman
of the Safety Commitiee, supply to him a state-
ment of the nature of the injury, the circamstances
of the accident, and any recommendations available
at that time. In such cases, when requested by
the Union Co-Chairman, the Company Co-Chairman
of the Safety Commiitee, or his desighated repre-
sentative, will review the statement with the Union
Co-Chairman. Also, in such cases, the Company
Co-Chairman of the Safety Committee, or his desig-
nated representative, when requested by the Union
Co-Chairman, will visit the secene of the accident
with the Union Co-Chairman, or in his absence,
his designated substitute.

P. Dispules

An employee or group of employees who believe
that they are being required to work under con-
ditions which are unsafe or unhealthy beyond the
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normal hazard inherent in the operation in question
shall have the right to file a grievance in the
Third Step of the pgrievance procedure for pre-
ferred handling in such procedure and arbitration.

E. Limitation on Use of Disciplinary Records

Written records of disciplinary action against the
employee involved for the violation of a safety
rule but not involving a penalty of time off will
not be used by the Company in any arbitration
proceeding where such action occurred one or

more years prior to the date of the event which

is the subject of such arbitration.

SECTION XIV—SEVERANCE ALLOWANCE
A. Condiiions of Allowance

When in the sole judgment of the Company, it
decides to close the plant permanently or discon-
tinue permanently a department of the plant or a
substantial portion thereof and terminate the em-
ployment of individuals, an employee whose em-
ployment is terminated either directly or indirectly
as a result thereof because he was not entitled to
other employment with the Company under the
provisions of Section VII - Seniority, of this Agree-
ment and Paragraph B-2 belew, shail be entitled
to a severance allowance in accordance with and
subject to the following provisions.

B. Eligibility
l.a. Such an employee to be eligible for a sev-
erance allowance shall have accumulated 3 or
more years of continuous Company service as

computed in accordance with Section VII -
Seniority, of this Agreement.

b. In lieu of severance allowance, the Company
may offer an eligible employee a job in at least
the same job class for which he is qualified in
the same general locality. The employee shall
have the option of either accepting such new

employment or requesting his severance allow-

ance, If an employee accepts such other em-
ployment, his continuous serviee record in the
new department shall be deemed to have com-
menced as of the date of the transfer, except
that for the purposes of severance pay under
this Section and for the purposes of Section VI -
Vacation, his previous continuous service record
shall be maintained and not be deemed to have
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been broken by the transfer.

2.As an exception to Paragraph 1 above, an
employee otherwise eligible for severance pay who
is entitled under Section VII - Seniority, to a job
in at least the same job class shall not be entitled
to severance pay whether he accepis or rejects
the transfer. If such transfer results directly in the
permanent displacement of some other employee,
the latter shall be eligible for severance pay pro-
vided he otherwise gualifies under the terms of
this Section.
(. Scale of Allowance .

An eligible individual shall receive severanc
allowance based upon the following weeks for
the corresponding continuous Company Sservice:

Continuous Company Weeks of Severance

Service Allowance
3 years but less than & years 4
5 years but less than 7 years [
7 years but less than 10 years 7
10 years or more 8

D. Caleulation of Allowance

A week’s severance allowance shall be determined
in accordance with the provisions for calculation
of vacation pay as set forth in Subsection C of
Section VI - Vacations.

E. Non-Duplication of Allowance .

Severance allowance shall not be duplicated for
the same severance whether the other obligation
arises by reason of contract, law or otherwise. If
an individual is or shall become entitled to any
discharge, liquidation, severance or dismissal al-
lowance or payment of similar kind by reason of
any law of the United States of America or any
of the states, disiricts, or territories thereof sub-
ject to its jurisdiction, the total amount of such
payments shall be deducted from the severance
allowance to which the individual may be entitled
under this Section, or any payment made by the
Company under this Section may be offset against
such payments. Stafutory unemployment compensa-
tion payments shall be excluded from the non-
duplication provisions of this Paragraph.

I, Election Concerning Layoff Status

Notwithstanding any other provision of this Agree-
ment, an employee who would otherwise have been
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terminated in accordance with the applicable pro-
visions of this Agreemernt and under the cireum-
stances specified in Section XIV-A may, at such
time elect to be placed upon layoff status for 30
days or fo continue on layoff status for an ad-
ditional thrity days if he had already been on lay-
off status, At the end of such 30-day period, he
may elect to continue on layoff status or io be
terminated and receive severance allowance if he
is eligible to any such allowance under the pro-
visions . of Section XIV; provided, however, if he
clects to continue on layoff status after the 30-day
period specified above, and is unable to secure
employment with the Company within an additional
60-day period, at the conclusion of such additional
60-day period, he may elect to be terminated and
receive severance allowance if he is eligible for
such allowance, Any Supplemental Unemployment
Benefit payment received by him for any period
after the beginning of such 30-day period shall be
deducted from any such severance allowance to
which he wouwld have been otherwise eligible at
the beginning of such 36-day period.

G. Payment of Allowance

Payment shall be made in a lump sum at the
time of termination. Acceptance of severance al-
lowance shall terminate employment and continuous
service for all purposes under this Agreement.

SECTION XV — SUPPLEMENTAL
UNEMPLOYMENT BENEFITS PROGRAM

A, Description of Plan

The Supplemental Unemployment Benefit Plan
effective in accordance with Setflement Agreement
dated Augus{ 27, 1971, will be contained in a book-
let entitled “Supplemental Unemployment Benefit
Plan, 1971", incorporating the changes shown in
Append:x D, a copy of which will be provided each
employee. The booklet constitutes a part of this
Section as though incorporated herein.

B. Coverage

1. The Plan shall, for the period specified in the.

termination provisions of this Agreement, be ap-
plicable to the employees represented by the Union.

2. The Plan, without change may be applicable
to such other groups of employees of the Company
who are entitled to overtime compensation on the
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basis of law, contract of custom as are covered on
December 31, 1868, by the Prior Plan (the Supple-
mental Unemployment Benefit Plan in effect prior
to January 1, 1969) and to any oiher such group,
and under such conditions, as the Company and
the Union may agree. Any modification of the
Plan necessitated by the requirements of federal
or state laws shall also apply to such other groups
to which it is applicable.

3. There shall be one trust fund under the Plan
applicable to all employees covered by the plan,
and any determinations under the Plan will be
pased on the experience with respect to everyone
covered thereby.

C. Reports to the Union

The Company will provide the Union with in-
formation on the forms agreed to by the parties
and at the times indicated thereon, and such ad-
ditional information as will reasonably be required
for the purpose of enabling the Union to be pro-
perly informed concerning operations of the Plan.

SECTION XVI — SUB AND INSURANCE
GRIEVANCES

The following procedure shall apply only to
disputes concerning the Supplemental Unemploy-
ment Benefit Plan (SUB) and the Insurance Agree-

ment, but it shall not apply to a claim for 11fe-

insurance.

If any difference shall arise between the Comp '
and any employee asto the benefits payable to him

a. pursuant to the SUB, or

b. pursuant to the Insurance Agreement because
his claim was denied in whole or in part,

or between the Company and the Union as to the
interpretation or application of or compliance with
the provisions of the SUB and such difference is
not resolved by discussion with a representative
of the Company it shall, if presented in writing
under the following provisions, become an SUB
grievance or an Insurance Grievance (in either
case hereinafter referred to as grievance) and it
shall be disposed of in the manner described below:

1. A grievance must, in order to be considered,
be presented in writing within 30 days after the
action giving rise to such difference on a form
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to be furnished by the Company which shall be
dated and signed by the employee involved and
the representative designated by the local Union
to handle such grievances and presented to a local
representative of the Company designated to re-
ceive and handle such grievances., The grievance
shall be discussed by such representatives within
10 days after it has been presented to the repre-
sentative of the Company. The representative of
the Company shall note in the appropriate place
on the form his disposition of the grievance, his
reasons therefor and the daie thereof and shall
return two copies of the form to the local repre-
sentative of the Union within 10 days after the
date on which it was last discussed by them unless
he and the local representative of the Union agree
otherwise. Minutes of any discussion between the
Union and the Company shall be prepared and
signed by the local representative of the Company
within 10 days after all the discussion is held and
shall be signed by the representative of the loeal
Union. If the representative of the local Union
shall disagree with the accuracy of the minutes as
prepared by the Company, he shall set forth and
sign his reasons for such disagreement and the
minutes, except for such disagreement, shall be
regarded as agreed to. Unless the grievance is
appealed as set forth below within 10 days after
the date of delivery of the minutes to the repre-
sentative of the local Union, it shall be deemed
to have been settled ahd no appeal therefrom shall
thereafter be taken. Notwithstanding the first sen-
tence of this paragraph, (a) a grievance relating to

Short Week Benefits under the SUB must be pre-

sented within 30 days after the date of the Short
Week Benefit draft if the dispute relates to the
amount of the benefit or within 60 days from the
end of the week in question if the dispute relates
{o eligibility for benefit and (b) a grievance relating
to the Insurance Agreement must be presented
within 30 days after the earliest date on which the
grievant knew or reasonably should have known
of the action on which it is based.

2. In order for a grievance to be considered
further, written notice of appeal shall be served,
within 10 days after receipt of the minutes de-
seribed above, by the representative of the District
Director of the Union, certified to the Company

in writing, upon the representative of the Company, '
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similarly certified to the Union by the Company.
Such notice shall state the subject matter of ihe
grievance, the identifying number and objections
taken to the previous disposition. A grievance
which has been 50 appealed shall be discussed
within 30 days of such notice by such representa-
tive, in an effort to dispose of the grievance.
Minutes of the discussion, which shall include
a statement of the disposition of the grievance
by the representative of the Company, his rea-
sons therefor and the date thereof, shall be pre-
pared and signed by him and delivered to the
representative of the Union within 10 days after
the discussion is held. The represeniative of the
Union shall sign such minutes and shall deliver
a copy to the representative of the Company and
in the event he shall disagree with the accuracy
of the minutes as prepared by the Company, he
shall set forth and sign his reasons for such dis-
agreement and the minutes, except for such dis-
agreement, shall be regarded as agreed to. If an
appeal from the action iaken with regard to the
grievance in accordance with the foregoing pro-
cedure is not made in the manner set forth below,
the grievance shall be deemed to have bheen settled
in accordance with such action and no appeal there-
from shali thereafter be taken.

3. If the procedure described in Paragraphs 1
and 2 above has been followed with respect o a
grievance and it has not been settled, it may be
appealed by the District Director, or his repre-
sentative, to arbitration by written notice served on
the certified representative of the Company de-
scribed in Paragraph 2 above within 20 days after
the date of delivery of the minutes to the repre-
sentative of the Union. An Arbitrator will be
selected in accordance with the procedure set forth
in Section VIII, E,

4, The decision of the arbitrator on any grievance
which has properly been referred to him shall be
final and binding upon the Company, the Union,
and all employees involved in the grievance.

5. Should a difference arise with respect to Sec-
tion 15, as to which resolution by processing of
an SUB grievance is not appropriaie, the applicable
portions of the SUB grievance provisions shall
govern the procedure to be followed.
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SECTION XVII — OTHER AGREEMENTS

A, Pensions

Pension benefits are provided for pursuant to a-
separate agreement between the Company and the
Union and the same shall be amended effective in
accordance with Settlement Agreementdated August
27, 1971, as provided in Appendix B hereto,
B. Insurance

Insuranee benefits are provided for pursuant to
a separate agreement between the Company and
the Union and the same shall be amended effective
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in accordance with Settlement Agreement dated -

August 27, 1971, as provided in Appendix C hereto.
C. Incentive Studies and Provisions for Incentive
Coverages as Contained in Appendix E hereto.

D. Prior Agreements :

1. The terms and conditions established by this
Apreement replace those established by the Agree-
ment of November 4, 1968,

2.Any grievance which as of the effective date
of this Agreement has been presented in writing
and is in the process of adjustment under the
grievance procedure of the November 4, 1968 Agree-
ment may be confinued to be processed under the
grievance and arbitration procedures of this Agree-

ment and settled in accordance with the applicable -

provisions of the applicable prior agreement for the
period prior to the effective date of this Agreement
and for any period thereafter in accordance with
the provisions of this Agreement.

3. Any grievance filed on or after the effective
date of this Agreement which is based on the
occurrence or non-occurrence of an event which
aroge prior to the effective date of this Agreement
must be a proper subject for a grievance under
this Agreement and processed in accordance with
the grievance and arbitration procedures of this
Agreement. Such grievance shall be settled in
accordance with the applicable provisions of the
November 4, 1968 Agreement, for the period prior
to the effective date of this agreement, and for
any period thereafter in accordance with the ap-
plicable provisions of this Agreement.

SECTION XVIII — TERMINATION DATE

A, Except as otherwise provided below, this
Agreement shall terminate at the expiration of
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80 days after either party shall give writien notice
of termination to the other party but in any event
shall not terminate earlier than August 1, 1974.

B. If either party gives such notice it may in-

clude therein notice of its desire to negotiate with
respect to insurance, pensions and supplemental
unemployment benefits, (existing provisions or
agreements as {0 Insurance, Pensions, and Supple-
mental Unemployment Benefits to the contrary
noiwithstanding), and the parties shall meet within
30 days thereafter to negotiate with respect to such
matters. If the parties shall not agree with respect
to such matters by the end of 60 days after the
giving of such notice, either party may thereafter
resort to sirike or lockout as the case may be in
support of its position in respect to such matters
as well as any other matter in dispute (the existing
agreements or provisions with respect to Insurance,
Pensions, and Supplemental Unemployment Bene-
fits to the contrary notwithstanding).

C.Notwithstanding any other provisions of this
Agreement, or the termination of any or all other
portions hereof, the Extended Vacation Plan set
forth in Section VI, Vacations, shall remain in ef-
fect until expiration of 120 days after writien notice
of termination served by either party on the other
party on or after September 3, 1978, and is not sub-
ject 1o 1974 negotiations, unless by mutual agree-
ment of the Company and the Union.

D. Notwithstanding the foregoing paragraphs A,
B, and C, it is agreed that if the Unifed States
Steel Corporation has not reached agreement with
the Union by 30 days prior to any of the strike
or lockout dates of its collective bargaining agree-
ment dated August 1, 1871, the corresponding strike
or lockout date of this Agreement shall be extended
to a date 30 days following the date upon which
the United States Steel Corporation and the Union
reach final agreement on a successor agreement.
The effective date of any new contract terms or
conditions between the Company and the Union
shall, wherever appropriate, be the same as the
effective date of such agreement reached by the
United States Steel Corporation and the Union.

E. Any notice 1o be given under this Agree-
ment shall be given by registered mail; be com-
pleted by and at the time of mailing; and, if by
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the Company, be addressed to the United Steel-

workers of America, Commonwealth Building, .

Pittsburgh, Pennsylvania, and if by the Union, to
the Company at 2626 Ligonier Streei, Latrobhe,
Pennsylvania. Either party may, by like written
notice change the address to which registered
mail notice to it shall be given.

F. Typographical or printing errors shall not he con-
strued to change the meaning and intent of the
parties.

. IN WITNESS WHEREOF, the parties hereto have
caused this Agreement to be signed in the respec-
tive names by their respective representatives there-
unto duly authorized, as of the day and year f!.rst
above written.

UNITED STEELWOREERS OF AMERICA

1. W. Abel, President

J. P. Molony, Vice President

Walter J. Burke, Secretary-Treasurer
Wm., J. Hart, Director, District 19
Andrew Fedele Staif Representatwe
R. Reissman

Theodore J. Pynos

Joseph DeFail

Regis Murphy

William Ehman

William Lipinski

Paul Houck

LATROBE STEEL COMPANY

J. W. Pischke, Director of Industrial Relations
A.D. D’Angelo, Manager of Labor Relations
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APPENDIX A

\ The standard hourly wage scale of rates for non-
1hcent1ve ]Obs shall be as follows:

: Effective Effective Effective
Job Class 1971 % 8,1/72* 8/1/73%
12 F.0¢ $3.85 5.0 izt 83,635

3 3.475 3,733
4 3.565 3.831
5 3.665 3,920 -
1] " 3.5 4.027
7 3.835 4,125
8 3.925 4.223
9 4.015 4321 -
10 4,105 4,419
11 4.1% 4517
12 4,285 4,615
13 4.375 4.713
s 14 4.465 4811 -
15 4,555 4,909
b 16 4.645 4 5.007
17 4.735 7 5,106
18 4.825 5.203
19 4.915 5.301
20 5.005 5399
21 5.005 5.497
-22 5.185 5595 ..
23 5275 5.693
24 5,365 . .. 5.791
25 5.4b5 5.889
26 5.545 5.987
27 - 5.635 6.085
28 b.725 6.183
.29 5.815 6.281
30 5.905 6.379
3 5.995 6.477
32 6.085 6.575
33 6.175 6.673

*Per Terms of Settlement Agreement Between the
Parties Dated August 27, 1971,
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APPENDIX A-1

APPENDIX B
The hourly wage seale of rates for incentive jobs : L. Effective August 1, 1972, for participants who
shall be as follows: § retire on or after July 31, 1972:
Standard a. The minimum pension
Hourly Effective 1971* amount equal to;p shall be a monthly
Wage Scale (1) for a participant with 30
(Incentive Hourly Additive i co)ntinumxl)s seri?ice, $256 p1ugra?1mal}?1§{f§§5dgf
Job Calculaiion Effective Effective Effective ) termined by multiplying $10 by the number
Class Rate) 1971 * 8/1/72% 8/1;93* i . of years (and fractions thereof calculated to
12 52,60 $0.785  $0.910  $1.035 the nearest month) of his continuous ser-
3 2 67 805 934 1.063 : vice in excess of 30 years, and
4 2.74 825 .958 1.091 (2)for a participant with less than 30 years
5 2.81 .845 .982 1.119 continuous service, $120 plus an amount de-
6 2.88 865 1.006 1.147 termined by multiplying $9 by the number of
7 2.9 .85 1.030 1.17 T - years {and fractions thereof calculated to the
8 3.02 905 1.054 1.203 nearest month) of his continuous service in
9 3.09 925 1.078 1.231 ) excess of 15 years.
10 3.16 945 - 1.102 1.2569 i
11 3.23 065 1.128 1.287 . b. The percent pension shall be a monthly amount
12 3.30 985 1.150 1.315 = equal to:
ﬁ’ _& igﬁ“ﬁa ig‘é e }gg?{ ¢ - (1)f9r a particigant “Lith 30 or more years of
15 3BL 1045 1.999 1399 g continuous service, 33A.0.f the average month-
16 3.58 1.065 1.246 1.427 W . ly earnings of the participant during the last
17 365 1.085 1.970 1.455 120 full calendar months of conlinuous ser-
T 3'72 1‘105 1'294 1.483 vice prior to retirement plus 1.2% of such
19 3‘79 1'125 1‘318 1‘511 : earnings multiplied by the number of years
20 386 1145 1.342 1539 {and fractions thereof caleulated to the nearest
21 3‘93 1:165 1:366 1:567 S E month) of his continuous service in excess
22 4.00 118 1390 15% o of 30 years, and
23 4.07 1.206 1.414 1623 - (2)yfor a participant with less than 30 years of
24 4,14 1.225 1.438 1.651 . | continuous service, 1.1% of the average month-
2% 4.21 1.245 1.462 1.679 ly earnings of the participant during the last
26 4.28 1.265 1.486 1.707 P TN 120 full calendar months of continuous ser-
27 4.35 1.285 1510 17936 0 i vice prior to retirement multiplied by the
28 4.42 1.305 1534 1.763 T number of years (and fractions thereof caleu-
29 4.49 1.325 1558 1.791 i lated to the nearest month) of his continuous
30 4 56 1.345 1.582 1.819 service. . S
gé i??) iggg }ggg iggg : c. The $§75 increase of regulalj\pensicﬁl\‘for per-
33 4:77 1: 05 1:654 1903 - _ manent incapacity and ‘70,80 retirement (not ap-

*Per Terms of Settlement Agreement Between the plicable for any month in which the participant
Parties Dated Augusi 27, 1971, C is eligible for unreduced public pension) shall be

raised to $105. ‘

d. The minimum mﬁnthly pension for permanent
incapacity retirement shall be raised to $150 from
$100.
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e. The provisions relating to deduction of pay-
ments under a Workmen’s Compensation, occupa-
tional disease, or similar statutory law shall be

" changed to provide that fixed statutory payment
for 100% loss of use of any bodily member shall
not be deducted, and that the amount of such
deduction will be adjusted to take into account
expenses such as reasonable lawyer's fees and
medical expenses incurred by the participant in
processing a claim for such payments.

2. The improvements in 1. shall be applicable
August 1, 1972, or the carliest month thereafter
for which regular pension is payable to a partici-
pant who retires or incurs a break in continuous

service with eligibility for a deferred vested pension

on or after July 31, 1971, and prior to July 31, 1972.

3. Effective August 1, 1972, with respect to a Sur-

viving Spouse’s benefit payable by reason of the

death of a partiecipant who was accruing continuous .

service on July 31, 1971:

a.The deduction which becomes applicable when
the Surviving Spouse reaches age 62 shall be
changed from 65% of the widow's or widower’s
penefit under the Social Security Act to 60% of
such benefits, and

b.The minimum payable in any event shall be
increased from $75 to $100 for any month before

the Surviving Spouse reaches age 62, and shall -

be increased from $25 to $50 for any month
thereafter.

4, Deferred vested pension shall be provided for
any participant whose continuous service is broken
on or after July 31, 1972, for any reason other than
discharge, who at the time of such break in con-
tinuous service had at least 15 years continuous
service and had attained the age of 40 years and
who is not eligible to receive a pension under any
other provisions of the Pension Agreement.

5. Effective August 1, 1971, the 70/80 retirement

provisions shall be modified to provide that if a-

participant is eligible to retire pursuant to those
provisions because he is on a layoff resulting from
his election to be placed on layoeff status pursuant
to the provisions of the Basic Agreement applicable

to him in the event of a permanent shutdown, he

shall continue to be so eligible to retire, notwith-
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standing his acceptance of a job with the Company,

until the expiration of 90 days from the first day
worked on such job,

6.The dates referred to above are subject to Par-
agraph 1 of the Settlement Agreement hetween the
Company and the Union dated August 27, 1971.

7.The new Pension Agreement shall be concluded
as S00n as possible.
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APPENDIX C
PROGRAM OF INSURANCE BENEFITS

1.Life Insurance - Active Employees - Increase
life insurance prior to retirement by $2,500 for
deaths occurring on or after August 1, 1971.

2.Life Insurance - Retired Employees- Increase
life insurance by $300 for retirements on or after
July 31, 1971

3. Sickness and Accident Benefits

a. Increase benefits $10 per week for disabilities
commencing on or after August 1, 1971,

b.Increase benefits $10 per week for disabilities
commencing on or after August 1, 1973.

4. Effective August 1, 1971, change. the Program
of Insurance Benefits as follows:

a. As to sickness and accident benefits:
(1) Require as a condition of eligibility that

written notice of claim be furnished to the .

Company within 21 days after the incuirence

of a disability, provided that the reguirement .

to file notice within such time limit shall be
waived upon showing of good and sufficient

reason that the employee was unable to fur-

nish such notice or have it furnished on his
behalf.

(2) Coverage for these benefits shall ferminate
on the date of layoff. -

(3) For an employee with less than 26 weeks of
continuous service as of the last day he
worked prior to incwrence of a disability,
the maximum duration of benefits for a non-
occupational disability shall be reduced to a
period of not more than the number of full
weeks of such service,

{4) Social Security Disability Benefits and un-
reduced Old Age Benefits shall be deducted
from all sickness and accident benefits except
the first 26 weeks of benefits for an employee
who had attained age 65 on or before the last
date worked prior to the incurrence of the
disability.

(6) No benefits shall be payable for any period
after retirement on pension under the Pension
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Agreement. .

b.Increase the maximum duration of hospital
benefits for mental or nervous conditions or for
pulmonary tuberculosis from 30 days during any
12 I‘n?inth period to 60 days during any 12 month
period.

c.

As to physicians’ service benefits:

(1) Cover physicians’ service provided for treat-
ment of an emergency accident case in the doe-
tor’s office or in the outpatient department of
a hospital, if the physician is not an employee
of the hospiial, provided such treatment is re-
ceived within 48 hours after the accident.

{2) Increase the maximums payable for diag-
nostic X-ray services and diagnostic examina-
tions from $75 to $150 during any 12 montih
period.

{3) Change the oral surgery provisions to pro-
vide payment for oral surgery out of the hos-
pital as follows:

Benefits are also provided for you when you
are not an inpatient, for surgical removal of
impacted teeth if partially or completely covered
by bone, dental root resection (apicoeciomy),
excision of radicular or dentigerous cyst and
for alveolectomy (area covering at least six
consecutive tooth sockets) only when per-
formed as an independent procedure (not at
the fime of extraction of teeth) provided such
services are performed by a licensed physician
or a doctor of dental surgery,

(4) Increase the maximum number of days for
whieh in-hospital medical benefits are pro-
vided to the maximum number (365 or 730) of
days of hospitalization provided and increase
the maximum of 30 days for mental or nervous
conditions or for pulmonary tuberculosis fo 60
days during any 12 month period.

As to Major Medical:
(1) Increase the calendar year and lifetime
maximums by $5,000,

(2) Increase the maximum benefit for covered
medical expenses incurred in treatment of men-
tal and nervous conditions for any individual
from $1,000 in any one calendar year {o $1,500
in any one calendar year.
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e. The Insurance Agreement will also provide
the following: .

(1) Regardless of medical necessily, steriliza-
tion procedures will be covered under the Hos-
pital Benefits and Physicians’ Services Bene-
fits of the Program.

{2) The maternity and obstetrical benefits of
the PIB are provided for elective abortions

- where permitied by law, subject to the waiting
period established in the PIB Booklet.

(3) When hospital and physicians’ services are
required for any type of human organ or tissie

transplant requiring surgical removal of the

donated part from a living donor to a trans-
plant recipient, the hospital and physicians’
services benefits of the PIB are payable as
follows:
{a) When the transplant recipient and donor
are both covered under the PIB, payment
for covered services will be provided forboth.

(b) When the transplant recipient is covered
under the PIB but the donor is not, payment
for covered services will be provided forboth
the recipient and the donor to the extent
that charged for such services are not pay-

able under any other insurance. Benefits

.payable on behalf of the donor are charged
to the recipient’s claim.

(c)When the transplant donor is covered
under the PIB bui the recipient is not, pay-

- ment for covered services attributable to the
donor will be provided to the extent that
charges for such services are not payable
under any other insurance. Payment will not
be provided for services attributable to the
recipient.

(d) When the transplant donor is covered
under the PIB he shall not be denied sick-
ness and accident benefits on the basis that
his disability did not result from a sickness
or accident.

(4) The Company’s intent is that in the case of
an employee who while actively at work re-
ceives benefits under workmen’s compensation
or occupational disease law or other similar
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applicable law because of a partial disability
and who subsequently suffers a temporary
total disability resulting from the same or a
related cause, the payments received under
such law for the period of temporary total
dgsabﬂ;ty shall not reduce the total partial
ghsabihty benefits the employee would receive
if he had continued actively at work without
recurrence of total disability. -

5.The dates referred to above are subject to Para-
graph 1 of the Setftflemeni Agreement between the
Company and the Union dated August 27, 1971.

6.The new Insurance Agreements shall be eon-
cluded as soon as possible.

APPENDIX D
SUB

1. Effective for benefit weeks ending on or after

“August 1, 1971, the maximum benefit for any week

for which an employee receives a state unemploy-
ment benefit shall be increased from $52.50 to $82.50

“plus $1.50 per dependent up to four, and for ail

other weeks from $80 to $110 plus $1.50 per depen-
dent up to four.

2. Karnings Protection i

o a The Company and the Union have agreed to
1mplement the Master Plan for Earning Protec-
tion that was agreed to hy United States Steel
Corporation and United Steelworkers of America
during the term of their 1968 Basic Agreement
herein after referred to as Earnings Protection
Plan (E.P.P.).

b.The E.P.P. shall he changed effective hegin-
ning with the quarter starting January 1, 1972,
by changing the definition of “*Base Period” to
“*the pay periods paid in the calendar year pre-
ceding the benefit quarter”.

3.The dates referred to above are subject to Para-
graph 1 of the Seiftlement Agreement between the
Company and the Union dated August 27, 1971,
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'APPENDIX E e 2| APPENDIX F
: : e o VACATION PERIOD VS. VACATION
Incentwes : : ‘ ' PAY CALCULATING PAY PERIODS

The Company and the Union agree that the o 1972
following procedures will be followed at the Latrobe :

Steel plant in Latrobe, Pennsylvania, regarding Pay Periods Used

incentives: : Vacation Period - for Caleulating
1.During the term of the 1971 Basic Agreement, : Beginning Puring: Vacation Pay
the Company will develop and install incentives E 1/1/72 - 1 )
covering an additional 200 employees on the basis .- 15'1{3 /72 . 11/}1351//?722 ﬂ)/ i;/ ;ig ﬁ/ ég/ %
of normal operations. The positions to be covered - 2/1/72 - 215,72 11/30/71 P 12/15/71
will be determined by mutual agreement between 130/ /157
the Company and the Union within 60 days after B 2/16/72 - 2/28/72 12/15/71 & 12/31/71
the signing of the 1971 Basic Agreement. In the . 3/L/72 - 3/15/72 12/31/71 & 1/15/72
event mutual agreement cannot be reached re- 3/16/72 ~ 3/31/72 1/15/72 & 173172
garding positions to be covered, the Company 4/1/72 -
will make the determination subject to the grie: - ,4§1{3372 YA 1/31/72 & 2/15/72
vance procedure. : : / 5/72 2/15/72 & 2/20/72
o 5/1/72 - 5/1 e _
2.a.The above positions to be covered will be 5§1é/72 ~ 5;’31’;72 ‘;/29/72 & B8/16/72
divided into iwo phases as determined by mutual = 6/1/72 - 615,72 3/%5/72 & 3/ 31/73
agreement. During the period of September 1, 8/16/72 - 6/30/72 4/1é/7§ & 4/15/7
1971, (subject to the terms of Settlement Agree.. /16/72 & 4/30/72
ment dated August 27, 1971) and January 31, 1873, - . 7/1/72 - 7/15/72 4/30/72 & 5/15/72
those employees workmg on the positions to be' 7/18/72 - T/3L/72 5/15/72 & 5/31/72
~ covered during Phase I shall be paid an allow- 8/1/72 - 8/15/72 5/31/72 & 6/15/72
| ance of 10¢ per hour until their incentive earn-.: : ' -
ings exceed this amount. The 10¢ incentive allow- - iy Vs B/15/72 & 6/30/72
ance for employees covered by Phase I will cease 916172 - 9/30772 /30/72 & T/15/72
on January 31, 1973. /16/ 30/ . /15,72 & 7/31;72
b. During the period of February 1, 1973, and July - -  o71772 - 10/15/72 7/31/72 & 8/15/72
; iti 10/18/72- 10731/72 8/15/72 & 8/31/72
31, 1974, those employees working on the positions 117172 - 11/15/72 o3 /
to be covered during Phase II shall be paid an /81/72 & 9/15/72
allowance of 10¢ per hour until their incentive 11/16/72- 11/30/72 9/15/72 & 9730/72
earnings exceed this amount. The 10¢ incentive 12/1/72 - 12/15/72 9/30,72 & 10/15/72
allowance for employees covered by Phase II will 12/16/72- 12/31/72 10/15/72 & 1073172

cease on July 31, 1974,
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1973 : | ' 1974

Vacation Period
Beginning During:

1/1/73 - 1/15/73
1/16/73 - 1/31/73
2/1/73 - 2/15/73

2/16/73 - 2/28/73
3/1/73 - 3/15/73
3/16/73 - 3/31/73

4/1/73 - 4/15/73
4/16/73 - 4/30/73
5/1/73 - 5/15/73

5/16/73 - 5/31/73
6/1/73 - 6/15/73
6/16/73 - 6/30/73

7/1/73 - T/15/73
7/16/73. - 7/31/73
8/1/73 -~ 8/16/73

8/16/73 - 831,73
9/1/73 - 9/15/73
9/16/73 - 9/30/73

10/1/73 -10/15/73
10716/73-10/31/73:
1171/73 -11/15/73
11/16/73-11/30/73
12/1/73 -12/15/73
12/16/73-12/31/73

- Pay Periods Used

for Calculating
Vacation Pay -

10/31/72 & 11/15/72
11715/72 & 11/30/72

11/30/72 & 12/15/72

12/15/72 & 12/31/72
12/31/72 & 1/15/73
1/15/73 & 1/31/73

1/31/73 & 2/15/73
2/15/73 & 2/28/73
2/28/73 & 3/15/73

3/15/73 & 3/31/73
3/31/73 & 4/15/73
4/15/73 & 4/30/73

4/30/73 & 5/15/73
5/15/73 & 5731773
5/31/73% & 6/15/73
6/15/73 & 6/30/73
6/30/73 & 7/15/73
7/15/73 & 7/31/73
7/31/73 & 8/15/73
8/15/73 & 8/31/73
8/31/73 & 9/15/73

9/15/73 & 9/30/73

9/30/73 & 10/15/73 .

10/15,73 & 10/31/73

Vacation Period

Beginning During:

1/1/74 - 1/15/74
1/16/74 - 1/31/74
2/1/74 - 2/15/74
2/16/74 - 2/28/74
3/1;74 - 3/15/74
3/16/74 - 3/31/74

4/1/74 - 4/15/74

4/16/74 - 4/30/74
5/1/74 - 5/15/74

5/16/74 - 5/31/74
6/1/74 - 6/15,74
6/16/74 - 6/30/74

77174 - 7/15/74
7/16/74 - 7/31/74
8/1/74 - 8/15/74

8/16/74 - 8/31/74
9/1/74 - 9/15/74
9/16/74 - 930,74

10/1/74 -10/15;74
10/16/74-10/31/74
11/1/74 -11/15,74
11/16/74-11/30/74
12/1/74 -12/15/74
12/16/74-12/31/74

‘Pay Periods Used

for Calculating
Vacation Pay

1073173 & 11/15/73
131715/73 & 11/30/73
11/30/73 & 12/15/73
12/15/73 & 12/31/73
12/81/73 & 1/16/74
1/15/74 & 1/31/74
1/31/74 & 2/15/74
2/15/74 & 2/28/74
2/28/14 & 3/15/74

3/15/74 & 3/31;74

3/31/74 & 4/15/74
4/15/74 & 4/30574
4/30/74 & 5/15/74
5/16/74 & 5/31/74
5/31/74 & 6;15/74
6/15/74 & 6/30/74 °
6/30/74 & T/15/74 .
T/15/74 & T/31/74
7/31/74 & 8/15/74
8/165/74 & 8731174

8/31/74 & 9/15/74..
9/15/74 & 9/30/74
8/30/74 & 10/15,74
10/15/74 & 1073174
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