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AGREEMENT

This Agreement dated May 4, 1994, is
between Latrobe Steel Company, Latrobe, PA.,
or its successors (herecinafter referred to as the
Company) and the United Steelworkers of
America, or its successors (hereinafter referred
to as the Union). Except as otherwise expressly
provided herein, the provisions of this
i& 9r§ement shall be effective 12:01 a.m., May 4,

The Union having been designated the exclu-
sive collective bar(g:aining representative of the
employees of the Company, the Company rec-
ognizes the Union as exclusive representative.
Accordingly, the Union makes this Agreement
in its capacity as the exclusive collective bar-
gaining representative of such employees. The
provisions of this Agreement constitute the sole
procedure for the processing and settlement of
any claim by an employee or the Union of a vio-
lation by the Company of this Agreement. As
the representative of the employees, the Union
may process grievances through the grievance
procedure, including arbitration, in accordance
with this Agreement or adjust or settle the same.

It is the intent and gurgose of the parties here-
to to set forth herein the Basic Agreement cover-
ing rates of pay, hours of work and the condi-
tions of employment to be observed between the
artics hereto; and, to provide the sole procedure
or prompt, equitable adjustment of alleged
grievances.

1t is the continning policy of the Company and
the Union that the provisions of this Agreement
shall be applied to all employees without regard
to race, color, religion, sex, disability or national
origin. Wherever in this Agreement the male
gender is used, it shall also be interpreted to
mean the female gender.

SECTION I — RECOGNITION
A. 1. The Company recognizes the Union as the
exclusive collective bargaininig agency for all
hourly production and hourly maintenance
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loyees of the Company employed in and
ggg’ut%hc Company’s plant in the Latrobe,
Pennsylvania area.

2. The Company recognizes and will not inter- -

fere with the right of its employees to become
members of the Union. The Union agrees that
neither it nor any of its officers or members will
engage in any Union activity while such
employees are on Company time; and, the
Company may discipline any employee who
shall%e proved guilty of violating this provision,
Any dispute as to the facts or as to the nature of
the discipline imposed by the Company shall be
adjusted in accordance with the provisions of
Section IX - Adjustment of Grievances, includ-
ing arbitration if necessary.

3. When the Company establishes a new or
changed job in a plant so that duties involving a
significant amount of production or maintenance
work, or both, which is performed on a job with-
in the bargaining unit {or, in the case of new
work, would be performed on such a job) are
combined with duties not normally performed
on a job within the bargaining unit, the resulting

job in the plant shall be considered as within the

argaining unit. This provision shall not be con-
strued as enlarging or diminishing whatever
rights exist in respect of withdrawal of non-bar-
gaining unit duties from a job in the bargaining
unit, provided that where non-bargaining unit
duties are placed in a job in the bargaining unit
under this provision, such duties may be with-

drawn at any time. The Company shail, on.

request, furnish to the Union reasonable infor-
mation to permit determination or questions of
compliance with this provision. .

B. Union Security

1.Each employee hired on or after the date of
this Agreement, shall, as a condition of emplogr-
ment, %eginning on the 30th day following the
beginning of such employment or the effective
date of this Agreement, whichever is the later,
acquire and maintain membership in the Union.
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2. For the purpose of this section, an employ-
ee shall not be deemed to have lost his member-
ship in the Union in good standing until the
International Secretary-Treasurer of the Union
shall have determined that the membership of
such employee in the Union is not in good
standing and shall have given the Company a
notice in writing of the fact,

C. Checkoff

1. The Company will check off monthly dues,
assessments and initiation fees such as designat-
ed by the International Secretary-Treasurer of
the Union, as membership dues in the Union, on
the basis of individually signed voluntary check-
off authorization cards in forms agreed fo by the
Company and the Union.

2. At the time of employment the Company
will suggest that each new employee voluntarily
execute an authorization for the checkoff of
Union dues in the form z(tjgreed upon. A copy of
such authorization card for the checkoff of
Union dues shall be forwarded to the Financial
Secretary of the Local Unton along with the
membership application of such employee,

3. Upon receipt by the Comfpany of a volun-
tary written assignment (in a form agreed to in
writing by the Company and the Union) by an
employee, the Company will deduct from each
pay of such employee each month or vacation
pay and thereafter during the existence of such
assignment, one-half {1/2) of the monthly
amount of his Union dues for the preceding
month; and, the Compan{ shali also deduct one-
half (1/2) of the monthly amount any assess-
ments against the employee which shall be gen-
eral and uniform among employees who shall at
the time be members of the Union, and, if owing
by the employee, an initiation fee, all as payable
to the Union in accordance with its constifution
and by-laws. The Company shall promptly remit
any and all amounts so ded[:mted to the
International Secretary-Treasurer of the Union,
who shall notify the Company in writing of the
respective amounts of the dues, initiation fees
and assessments which shall be so deducted,
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s of earnings insufficient fo cover
donuetionset Gucs. the dues shall be deducted
from the next pay in which there are sufficient
earnings, or a double deduction may be made
from the second pay of the following month,

provided, however, that the accumulation of

dues shall be limited to two (2) months. The
International Secretary-Treasurer of the Union
shall be provided with a list of those employees
for whom double deduction has been made.

D, The provisions of Subsections B. and C.
shall be effective in accordance and consistent
with applicable provisions of Federal Law.

E. Indemnity Clause

The Union shall indemnify and save the
Company harmless aﬁainst any and all claims,
demands, suits, or other forms of liability that
shall arise out of or by reason of action taken or
not taken by the Company for the purpose of
complying with any of the provisions of this
section, or in reliance on any list, notice or
assignment furnished under any of such provi-
sions.

¥. Supervisors Working

Any supervisor at a plant shall not perform
work on a job normally performed by an
employee in the bargaining unit at such plant;
provided, however, this provision shall not be
construed to prohibit supervisors from perform-
ing the following types of work:

1. experimental work,

2. demonstration work performed for the pur-
pose of instructing and training employees;

3. work required of the supervisors by cmer-
gency conditions which if not performed might
result in interference with operations, bodily
injury, or loss or damage to material or equip-
ment; and
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4. work which, under the circumstances then
existing, it would be unreasonable to assign to a
bargaining unit employee and which is negligi-
ble In amount.

Work which is incidental to supervisory duties
on a job normally performed by a supervisor,
even though similar to duties found in jobs in
bargaining unit, shall not be affected by this pro-
vision.

G. Contracting Out

The parties have existing rights and obliga-
tions with respect to various types of contracting
out. In addition, the following supplements pro-
tections for bargaining unit employees or
affirms existing management rights, whichever
the case may be, as to those types of contracting
out specified below:

1. a. Production, service, and day-to-day
maintenance and repair work within the plant as
to which the practice has been to have such
work performed by employees in the bargaining
unit shall not be contracted out for performance
within the plant, unless otherwise mutually
agreed pursuant to paragraph 4.

b. If production, service, and day-to-day
maintenance and repair work has in the past
been performed within the plant under some cir-
cumstances by employees within a bargaining
unit and under some circumstances by employ-
ees of contractors, or both, such contracting out
shall be permissible under circumstances similar
to those under which contracting out has been a
practice, unless otherwise mutvally agreed pur-
suant to paragraph 4.

¢. Production, service, and day-to-day
maintenance and repair work within the plant as
to which the practice has been to have such
work performed by employees of contractors
may continue to be contracted out, unless other-
wise mutually agreed pursuant to paragraph 4.
However, in the event reduced operations are

anticipated in the seniority unit to which the .
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most appropriately be assigned, the
gg&(p‘:ﬁgklhalt, IP].POI" Izo contracting out the-
work, give consideration to the assignment of
such work to the employees within said unit pro-
viding such work will not involve overtime for
such employees or alter schedules for the com-

pletion of ofher jobs.

2. Maintenance and repair work performed
within the plant, other than that described in
paragraph 1., and installation, replacement and
reconstruction of equipment and productive
facilities, other than that described in paragraph
3., may not be conitracted out for performance
within the plant unless contracting out under the
circumstances existing as of the time the deci-
sion to contract out was made can be demon-
strated by the Company to have been the more
reasonable course than doing the work with bar-
gaining unit employees, taking into considera-
fion the significant factors which are relevant.
Whether the decision was made at the particular
time to avoid the obligations of this paragraph
may be a relevant factor for consideration.

3. New construction, including major installa-
tion, major replacement and major reconstruc-
tion of equipment and productive facilities at the
plant may be contracted out, subject to any
rights and obligations of the parties which, as of
the beginning of the period specified above, are
applicable at the plant.

4. a. A regularly constituted committee con-"

sisting of not more than four (4) gerso_ns_ half of
whom shall be members of the ar]%@mng unit
and designated by the District Director of
District 15 of the Union in writing to the
Company and the other half designated in writ-
ing to the Union by the Company, shall attempt
to resolve: problems in connection with the oper-
ation, application and administration of the fore-
going provisions.

b. In addition to the requirements of para-
graph 5. below, such committee may discuss any
other current problems with respect to contract-
ing out brought to the attention of the commit-
tee.
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5. Before the Company finally decides to con-
tract out a significant item of work which comes
within the scope of this Section G. and which is
work to be performed within the plant, the
Union commitiee members will be notified.
Such notice will be given in advance of the final
decision to contract out the work except where
emergency requirements prevent such timel
notice. Such notice shall be in writing and shall
be sufficient to advise the Union members of the
committee of the location, type, scope, duration
and timetable of the work to be performed so
that the Union members of the committee can
adeguately form an opinion as to the reasons for
such contracting out. Should the Union commit-
tee believe discussion to be necessary, they shall
so request the Company in writing within five
(5) days (excluding Saturdays, Sundays, and
holidays) after receipt of such notice and such a
meeting shall be held within three (3) days
(excluding Saturdays, Sundays, and holidays)
thereafter. The Union members of the committee
may include in the meeting the Union represen-
tative from the area in which the problem arises.
At such meeting, the parties should review in
detail the plans for the work to be performed and
the reasons for contracting out such work. The
Company members of the committee shall give
full consideration to any comments or sugges-
tions by the Union members of the committee
and to any alternate plans proposed by Union
members for the performance of the work by
bargaining unit personnel. Except in emergenc
situations such discussions, if requested, shall
take place before any final decision is made as
to whether or not such work will be contracted
out. Should the committee resolve the matter,
such resolution shall be final and binding:
Should a discussion be held and the matter not
be resolved or in the event a discussion is not
held, then within thirty (30) calendar days from
the date of the Company’s notice a complaint
relating to such matier may be filed under the
complaint and grievance procedure. Shouid the
Company fail to give notice as provided above,
then not later than thirty (30} calendar days from
the date of the commencement of the work a

7 1
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i i nay be filed
complaint relating to such matter may
undel; the complai%nt and grievance procedure.

i intent of the parties that the mem-
be?'sholt§ tti;lee Joint Plan_[t) Contracting Out
Committee shall engage in discussions of the

roblem involved in this field in a good-faith
effort to arrive at mutual understanding so_that
disputes and coml]}}a_mts can be avoided. If either
the Company or Union members of the commit-
tee feel thaf this is not being done, they may
appeal to the District Director of the Union who
has jurisdiction of the plant and the appropriate
representative of the Company for review of the
complaint about the failure of the committee to
properly function, Such appeal shall result in a

rompt investigation by the District Director or
Eis designated representative and the Company
representative designated for such review. This
provision should in no way affect the rights of
the parties in connection with the processing of
any complaint relating to the subject of contract-

ing out.
SECTION 11 — MANAGEMENT

The management of the works and the direc-
tion of the working forces, including any of the
rights, powets, functions or authority which the

Company had prior to the siﬁnm of this -

reement, or any agreement with the Union, as
lel as but not li¥nited to, the right to hire, sus-
pend or discharge for proper cause and the right
to relicve employees from duty because of lack
of work or for other legitimate reasons are
retained by the Company, except as those rights,

powers, functions or authority are specifically -

abridged or modified by this Agreement or any.
amendment to this Agreement arrived at throug
the process of collective bargaining. :

SECTION DI -- STRIKE AND LOCKOUTS

The Union agrees there shall be no interrup-
tion or impeding of the work such as but not
limited to slowdown, concerted. absenteeism,
work stoppage, strike or other interferences with
%roduction guring the life of this Agreement.

he Company agrees there shall be no lockout

LILIT 8
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of employees during the life of this Agreement.

SECTION IV -- WAGES
A. Standard Hourly Wage Scale

The standard hourly wage scales of rates for
the respective job classes shall be those set forth
in Appendix A and A-] of this Agreement. Jobs
shaEF%e placed in the standarfhouriy wage
scales in accordance with the January I, 196g3,
Job Description and Classification Manual as
amended August 1, 1968, and August 1, 1971,

_(hereafter referred to as the Manual) which is

hereby made a part of this Agreement, except
that the manuals master job classifications will
be used in conjunction with Latrobe Steel jobs
currently in effect to clarify new, changed or
combined jobs.

g. Application of the Standard Hourly Wage
cale

The standard hourly wage scale rate for each
job shall be set forth in Appendix A for non-
incentive jobs and in Appendix A-l for incentive
jobs. In addition:

1. A schedule of trade or craft rates, containing:

a. A standard rate equal to the standard
hourly wage scale rate for the respective job
class of the job;

b. An intermediate rate at a level two (2) job
classes below the standard rate; and

c. A starting rate at a level four (4) job class-
es below the standard rate, is established for
each of the following repair and maintenance
trade or craft jobs:

Bricklayer Mechanical Repairer
Carpenter - Electronic Repairer
Electrician Roll Turner
Instrument Repairer ~ Mobile Equipment .
Machinist Repairer '

9 v
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hedule of learner rates for the respec-
tivzé f}easrciling periods of 520 hours of actual
learning experience with the Company on jobs
for which training opportunity is not provided
by the promotional sequence of related jobs is
establisgcd at the level of standard hourly wage
scale rates for the respective job classes deter-
mined on the basis of the required employment
training and experience time specified in factor
2 of the job classification record of the respec-
tive job for which the learner period is prepara-
tory as follows:

a. Seven (7) {o twelve (12) months: One (1)
learner period classification at a level two (2)
job classes below the job class of the job.

b. Thirteen (13) to eighteen (18) months: A
first learner period classification at a level
four {4) job classes below the job class of the
Job, and a second learner period classification
at a level two (2) job classes below the job
class of the job. )

¢. Nineteen (19) months: A first learner
period classification at a level six (6) job
classes below the job class of the job; a sec-
ond learner period classification at a level four

{4) job classes below the job class of the job;

and  a third learner period classification at a
level two (2) job classes below the job class of
the job.

d. At any time during the learner periods an
employee progresses to where he is perform-
ing the fulil) scope of the job, he may then be
moved to the full rate of the job without nec-
essarily going through the time periods.

3. The Company, at its discretion, may apply a
learner rate to a learner on any job during any
period of time where another employee, other
than the learner is on the job, provided the learn-
er tate applied is:

a. The standard hourly wage scale rate for job
class 1 in the case of an employee hired for the
learner job; or  °
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b. The lower figure of:

(D) the standard hourly wage scale rate of the
Jjob from which transferred; or

(2) the standard hourly wage scale rate of the
Job: being learned in the case of an employee
transferred from another job in the plant.

C. Description and Classification of New or
Changed fobs

In the interest of the effective administration
of Job Description and Classification procedures
as set forth in the Manual, a Plant Usnion
Committee on Job Classification (hereinafter
called the Plant Union Committee) consisting of

up to. three (3) employees designated by the

District Director of the Union shall be estah-
lished in the plant.

The Aungust 1, 1971, Job Description and
Classification Manual alonlg with Latrobe. Steel
Jobs currently in effect will be used in conjunc-
tion with the Manuals Master Job Classifications to
classify new or changed jobs, in accordance
with the following procedure.

This procedure is not to be construed or inter-
preted in any way as a license. for any review of
Job descriptions and classifications currently in
effect except as provided below:

1. All new jobs, including trade or craft jobs,
established on or after August 1, 1971, shali be
classified by the provisions set forth in the
Manual,

2. All jobs that are changed in job content
(requirements. of the job as to training, skill,
responsibility, effort or working cenditions) on
or after August 1, 1971, shail be reclassified
only in these factors affected by the change,
using only Section V of the Manual - "The Basic
Factors and Instructions for Their Application”
and Section VI of the Manual - “Conventions
for Classification of Designated Jobs™ where

11 IV
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i _When and if the net total of the
gﬁgrllliibill‘? t}}g’ factors affected equals less than
one (1) full job class, 2 supplementary reco.rd.
shall be established to maintain the job descrip-
tion and classification on a current basis and to
enable a subsequent adjustment of the job
description and classification for an accumula-
tion 0? small job content changes. When and if
the net total of the changes in the factors affect-
ed, or the accumulation of such changes, equals
a net total of one (1) full job class or more, a new
job description and classification for the job
shall be established in accordance with item 1.

above,

. The job description and classification for
ea?:hT}lobj in cffeclz as of the date of this
Agreement shall continue in effect uniess {a) the
Company changes the job content (requirements
of the jo% as to the training, skill, responsibility,

effort and working conditions) to the extent of .

1) full job class or more; (b) the job is ter-
%ni?:a(tgd or }llot occupied during a period of one
(1) year; or {c) the description and classification

are changed in accordance with mutual agree-.
ment of (g)fficiail designated representatives of

the Company and the Union.

4. When and if from time to time the

Company at its discretion, establishes a new job .
oro chliangsc(as the job content (requirements of the- :
job as to training, skill, responsibility, effort and

working conditions) of an existing job to the
extent of one (1) full job class or more, a new job
description and classification for the new or
changed job shall be established in accordance

with the following procedure.

a. The Company will develop a description
and classification of the job in accordance
with the provisions of the Manual.

. The proposed description and classifica-
tio?l will l?:napsubmitted to the Plant Union
Committee for approval, and the hourly wage
scale rate for the job class to which the job 1s
thus assigned shall apply in accordance with
the provisions of Subsection B. of this section.
Copies of the proposed description and classi-
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fication shall be sent to a designated represen-
tative of the International Union.

c. If the Company and Plant Union
Committee are unable to agree upon the
deseription and classification within fifteen
(15) calendar days after proposed description
is submitted to the Plant Union Committee,
the Company shall install the proposed classi-
fication and the standard hourly wage scale
rate for the job class to which tge job is thus
assigned shall apply in accordance with provi-
sions of Subsection B. of this section. The
Plant Union Committee shall be exclusively
responsible for the filing of grievances and
may at any time within thirty (30} calendar
days from the date of installation, file a griev-
ance with the Plant Management
Representative designated by the Compan
alleging that the job is improperly described,
and%or classified under the provisions of the
Manual. Such grievance is to be processed in
accordance with the provisions of Section IX-
Adjustment of Grievances, commencing with
Step 3. Prior to the Step 3 Meeting, the Plant
Union Committee and the Company represen-
tative shall prepare and mutualll;r sign a stipu-
lation setting forth the factors and factor cod-
ings which are in dispute, a copy of which
shall be sent to a designated representative of
the Company and the designated representa-
tive of the International Union. If the griev-
ance is submitted to arbitration, the issue shall
be limited to the factors stipulated as being in
dispute and the decision shall be effective as

. of the date when the new job was established

or the change or changes installed. In the
event the f)arties fail to agree as provided, and
no appeal to arbitration is made within the
time provided, the classification as prepared
by the Company shall be deemed to be
approved.

d. In the event the Company does not devel-
op a new job description and classification,
the Plant Union Committee may file a griev-
ance in Step 2 under the grievance and al%itra—
tion procedures of this Agreement requesting
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that a job description and classification be
?lfg ‘gg)%eisions of the Manual. The resulting
classification shall be effective as of the date
when the new job was established or the
change or changes installed.

D. Incentive Plans

1. Bffective as of the date specified in
Appendix A-l, each employee on a job covered
by an existing incentive plan shall receive for
each hour worked in addition to incentive earn-
ings, the applicable hourly additive specified in
Appendix A-L

2. It is understood that the fundamental princi-
ple of the work and wage relationship is that the
employee is entitled to a fair day’s pay, i.e., the
Standard Hourly Wage Scale, in return for
which the Company is entitled to a fair day’s
work. The fundamental prinmﬁ;le of the perfor-
mance and incentive wage rel T is tl
when regularly required on a direct incentive job
as defined below to perform work over and
above the requirements of a fair day’s work, an
employee is entitled to receive equitable extra
compensation over and above a fair day’s pay. A
new direct incentive, a replacement direct incen-
tive, or an adjusted direct incentive shall be
designed to provide an incentive earnings oppor-
tunity of 35% when the employee is working at
a 35% incentive effort.

a. Direct Incentive Jobs - Jobs which direct-
ly affect or control the rate of output or effi-
ciency of equipment, shall be considered
direct incentive jobs.

3. It is further understood that certain other
jobs or service operations may not provide nor
require full incentive effort and thus an incentive
earnings opportunity of less than 35% shall be
equitable compensaiien for work performed.

These jobs or service operations shall be

called “Indirect Incentive Jobs” and “Secondary
Indirect Incentive Jobs™ and defined as follows:

v 14
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a. Indirect Incentive Jobs - Jobs which indi-
rectly contribute to the control of output or
efficiency of equipment, shall be considered
indirect incentive jobs. Indirect Incentives
shall be designed to provide an incentive earn-
ings opportunity equivalent to 67% of the
earning o.prportunities provided by the Direct
Incentive Job or Jobs to which it 1s related. If
the Indirect Incentive. Jobs are not related to
Direct Incentive Jobs, the incentive shall be
designed to provide earning opportunities
23% above the Incentive Calculation Rate,

b. Secondary Indirect Incentive Jobs - Jobs
which are covered by incentive and do not
gualify for direct or indirect incentives as

efined above shall be considered secondary
indirect incentive jobs. Secondary Indirect
Incentives shall be designed to provide an
incentive earnings opportunity equivalent to
33% of the earning opportunities of the Direct
Incentive Job or Jobs to which it contributes
or 50% of the earning opportunities of the
Indirect Incentive Job or Jobs to which it con-
tributes. If the Secondary Indirect Incentive
Jobs do not contribute to the performance of
any Direct or Indirect Incentive Jobs, the
incentive shall provide earnings opportunities.
of 12% above tge Incentive Calculation Rate.
The above percentage figures are not state-
ments of the actual percentage earnings an
incentive must produce consistently fo be
equitable. They relate not to average earnings
but to earnings opportunity.

4. The Aﬁpendix A-I Standard Hourly Wage
Rate plus the applicable hourly additive will
establish minimum guaranteed hourly rates for
all jobs on incentives. For hours worked on
incentive jobs the employees shall receive the
highest of the following:

a. The total earnings of the applicable incen-
tive plan plus the agphcable hourly additive as
specified in Appendix A-L

b. The total amount arrived at by multiply-
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i he hours worked by the applicable
1Sr:§néa;:d ﬁgurl Wage Rate as specified in

Appendix A-l pfus the applicable hourly addi--

tive.

¢. The total amount arrived at by multiply-
ing the hours worked by the existing guaran-
teed hourly rate.

E. New and Adjusted Incentives

1. The Company, at its discretion, may estab-
lish new incentives to cover;

a. new jobs on which the Company is not
required to establish incentives;

b. jobs not presently covered by incentive
application; or

¢. jobs covered by an existing incentive plan
where, during a current three-month period,
the straight time average hourly earnings of
employees under the plan are equal to or less
than the average of the standard hourly wage
rate for such employees. :

2. The Appendix A-1 standard hourly wage
rate shall be the established hourly base rate of
pay under any new incentive that may be
applied to the job during the term of this
Agreement.

3. The following shall apply to the minor -
adjustments, major adjustments where the incen-~ -

tive is suspended and cancellation and replace-
ment of incentives:

a. It is recognized that adjustment of an
incentive may be required to preserve its
integrity to reflect new or changed conditions
occurring after the effective date of this
Agreement which are not sufficiently exten-
sive to require cancellation and replacement
of the incentive and which result from
mechanical improvements made by the
Company in the interest of improved methods
or products, or from changes in equipment,
manufacturing processes or methods, materi-
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als processed or quality or manufacturing
standards. Such adjustments shall apply only
to elements affected and will be instalﬂed upon
completion of investigation. The amount of
change shall be measured in accordance with
the original development of the incentive and
only those elements affected will be changed.

b. When such new or changed conditions as
defined in paragraph 3.a., above, are of such
magnitude that the Company determines the
plan must be suspended for a period of time to
accomplish the adjustments, an interim
allowance as defined in 6., below, shall be
installed.

¢. The change of the adjusted standards
established pursoant to 3.a.-b., above, may be
challengecF’by the affected employee(s)
through the grievance procedure in accor-
dance with E. 5.d., below.

d, When such new or changed conditions as
defined in paragraph 3., above, are of such
magnitude that the Company determines that
replacement of the incentive is required, the
Company shall cancel the existing incentive
and replace it with a new incentive in accor-
dance with the procedure set forth in Section
IV - D.2. and 3. and Section 1V - E.5.

4. New incentives established pursuant to

Section IV - E.l. and 2., above, shall be estab-
gshed in accordance with the following proce-
ure:

a. The Company will develop the proposed
incentive.

b. The proposal will be submitted to the
Grievance Committeeman or steward repre-
senting the employees affected for the purpose
of explaining the incentive and arriving at
agreement as to its installation. The Company
shall, at such time, furnish such explanation
with regard to the development and determi-
nation of the incentive as shall reasonably be
required in order to enable the Union repre-
sentative to understand how such incentive
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d and determined and shall
ion representative a reason-
Um%ne hgard with regard to the

was develope
afford to such

able opportunity to
proposed incentive.

¢. Should agreement not be reached as to its
installation, the proposed incentive may be
installed by the Company and the employee or
employees affected may at any time after thir-
ty 3(2} calendar days, but within sixty '560)
calendar days following installation, file a
grievance alleging that the incentive does not

rovide equitable incentive compensation,

uch grievance shall be processed under the
grievance and arbitration procedure of this
Agreement. If the grievance is submitted to
the arbitration procedure, the arbitrator shall
decide the question of equitable incentive
compensation and the decision of the arbitra-
tor shall be effective as of the date when the
incentive was put into effect.

d. In the event the Company does not adjust
the incentive or develop an incentive as pro-
vided above, the employee or employees
affected may within thirty (30) calendar days
from occurrence process a grievance under the
grievance and arbiiration procedures of this
Agreement requesting that an incentive be
installed in accordance with the provisions of
this subsection. If the grievance is submitted
to arbitration, the decision of the arbitrator
shall be effective as of the date when the
grievance was filed.

5. Replacement incentives to replace existing
incentives pursuant to Section IV - E3. d,,
above, shall be established in accordance with
the following procedure:

a. The Company will develop and install the
replacement incentive as soon as practicable.

b. The replacement incentive will be submit-
ted to the Grievance Committee for the pur-
ase of notification, and the Company shall
urnish such explanation of the replacement as
shall reasonabl?y be required to enable the
Union representative to understand how the
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new incentive was developed,

¢. When an incentive is replaced pursuant to
this section, and the Company determines the
incentive that is being replaced must be can-
celled before the replacement incentive is
ready for installation, an interim allowance as
defined in 6., below, shall be installed.

d. The employees affected may at any time
after thirty (30) calendar days, but within sixty
(60) calendar days following installation, file
a grievance which shall be processed under
the grievance and arbitration procedures of
this Agreement. If the grievance is submitted
to the arbitration procedure, the arbitrator
shall decide the issue of compliance with the
requirements of Section IV - E3.a., b. or d.,
above, and the decision of the arbitrator shall
be effective as of the date when the adjusted
incentive or the replacement incentive was put
into effect.

e. In the event the Company does not adjust
or re%ace an incentive as provided in Section
IV - E3.a, b. or d., above, the employee or
employees affected may, within thirty (30)
cal-encﬁtr days from the date the change is
alleged to have occurred, process a grievance
under the grievance and arbitration procedures
of this A%reemcnt requesting that an adjust-
ment to the incentive be installed in accor-
dance with the provisions of this subsection. If
the grievance is submitted to arbitration, the
decision of the arbitrator shall be effective as
of the date when the grievance was filed,

6. When an incentive is adjusted or replaced
pursuant to this section, it is recognized a period
of time may be required to develop the operating
integrity -of the new equipment, manufacturing
processes or methods, materials processed and
quality or manufacturing standards before the
adjusted or replacement Incentive can be devel-

oped and installed. During the interim period

between suspension or cancellation, develop-
ment and installation of the adjusted incentive or
the .reﬂlacement incentive, the incentive earnings
(which does not include the applicable hourly
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additive) expressed as a percentage above the
Appendix A-l standard houlrlg wage rate on the
a(gusted incentive for the job covered thereun-
der, shall not be less than the percentage of
incentive earnings (which does not include the
applicable hourly additive) received as an aver-
age by regularly assigned incumbents of that job
under that incentive during the three (3) months
preceding suspension or cancellation provided
that the average pay period performance, as
measured by the existing standards or produc-
tion rates, during such three (33 month period is
maintained. When the adjusted incentive or the
replacement incentive is installed, the interim
incentive earnings shall cease and incentive
earnings shall be calculated under the adjusted
or replacement incentive. As to any job which
did not exist under the incentive prior to its
adjustment or rcFlacement the average pereent-
age calculated for jobs which did exist shall
apply under the same conditions.

F. Adjustment of Personal Out-of-Line
Differentials

1. The reduction of an out-of-line rate where a
iob has been reclassified downwards, shall not
e effective to reduce earnings of an cmplc:flee
rctgularly assigned to the given job as of the datc
of reclassification. However, the normal
turnover of employees shall be utilized in the
elimination of any such out-of-line wage rates.

2. As of the effective date of any increase
made in job class increments in the standard
hourly wage scale under this Agreement the per-
sonal out-of-line differentials of all incumbents
of incentive and non-incentive jobs shall be
adjusted or eliminated b ?ipﬂlying that part of
the increase in the stancﬁlr ourly wage scale
rate for the job which is attributable to the
increase in the increments between job classes to
reduce or eliminate such personal out-of-line
differentials. '

G. Wage Rate Inequity Grievances

No basis shall exist for an employee to allege
a wage inequity and no grievancg alleging a
wage Tate meqmtgr shall be filed during the term
of this Agreement. 20
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H. Miscellaneous

1. The Comé)any will not establish perfor-
mance standards for non-incentive jobs not in
accordance with the fundamental principle of
the work and wage relationship set forth in
Subsection D.2. hereof, In any dispute, the
Company shall have the obligation to prove that
any standard set is in accordance with this prin-
ciple or to cover the job with an incentive.

2. In the event an employee is assigned tem-
porarily, at the request or direction of the
Company, from his regular job to another job,
such employee, in accordance with the provi-
sions of this section, shall receive the estab-
lished rate of pay for the job performed. In addi-
tion, while performing work under such circum-
stances, such employee shall receive such spe-
cial allowances as may be required to equal the
earnings that otherwise would have been real-
ized by the egn]la_lloyee. This provision shall not
affect the rights of any employee of the
Company under any other provisions of this
Agreement.

I. Shift Differentials

1. For hours worked on the afternoon shift
there shal! be Eald a premiurn rate of 30 cents
per hour. For hours worked on the night shift
there shall be paid a premium rate of 45 cents
per hour.

2. Shifts shall be identified in accordance with
the following:

a. Day Shift includes all turns regularly
scheduled to commence between 6:00 a.m.
and 8:00 a.m. inclusive.

b. Afternoon Shift includes all turng regular-
ly scheduled to commence between 2:00 p.m.
and 4:00 p.m. inclusive.

c. Ni]ght Shift includes all turns re ularly
scheduled to commence between 10:00 p.m.
and 12:00 midnight inclusive,
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ift differential shall be included in the
ca?éulsalgon of overtime compensation. Shift dif-
ferential shall not be added to the base hourly
rate for the purpose of calculating incentive
earnings but shall be computed by multiplying
the hours. worked by the applicable differentia
and the amount so determined added to earn-

ings.

4. Any hours worked by an employee on a
regularly scheduled shift which commences at a
time not specified in paragraph 2., above, shall
be paid as follows:

a. For hours worked which would fall in the
prevailing day turn of the department, no shift
differential shall be paid.

b. For hours worked which would fall in the
prevailing afternoon turn of the department,
the afternoon shift differential shall be paid.

c. For hours worked which would fall in the
prevailing night shift of the department, the
night shift differential shall be paid.

5. Shift differential shall be paid for allowed
time or reporting time when the hours for which
payment is made would have called for a shift
differential if worked.

J. Sunday Premium

1. Alt hours worked by an employee on
Sunday, which are not paid for on an overtime
basis, shall be paid for on the basis of em%](?—
ee’s rate of pay as defined in paragraph 4.,
below, at one and one-half times the employee’s
regular rate of pay.

2. For the purpose of this provision, Sunday
shall be deemed the twenty-four (24) hours

beginning with the turn-changing hour nearest to

12:01 a.m., Sunday.

3. Sunday premium based on the minimum

hourly wage rate shall be paid for reporting

allowance hours.
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4. The régular rate of pay, as the term is used
in paragraph 1., above, shall mean the hourly
rate which the employee would have received
for the work had it been performed during non-
overtime hours; for employees on an incentive,
tonna%e or piecework basis, such regular rate of
pay shall be the average stra(ijght time hourly
earnings as computed ir accordance with exist-
ing practices.

K. Cost of Living Adjustment

1. The cost of living adjustment, as calculated
for the February 1, 1994 adjustment date fpur—
suant to Paragraph K.2. of Section IV of the
1990 Basic Agreement, shall continue to be paid
during the term of this Agreement on the same
basis s it was paid at the end of the 1990 Basic
Agreement. This cost of living adjustment shall
apply to all hours actually worked, overtime pre-
mium hours and for any credited reporting
allowance hours under Section V.E. of this
Agreement, but shall not be considered a part of
the employees’ dpay for any other purpose and
shall not be used in the calculation of any other
pay, allowance or benefit.

2. For purposes of this Subsection K:

a. “Consumer Price Index” refers to the
“Consumer Price Index for Urban Wage Barners
and Clerical Workers CPI-W (Revised Series) -
All Ttems (1967 = 100)” published by the
Bu}geau of Labor Statistics, IRS. Department of
Labor,

b. The Consumer Price Index Base shall be
determined as follows:

(i) ~For the May 4, 1994, August 1, 1994,
and November 1, 1994 and February 1, 1995
Adjustment Dates, the Consumer Price Index
Base refers to the Consumer Price Index for
the month of December, 1993 published by
t}%c (];,ureau of Labor Statistics, multiplied by

0.

éii) For the May 1, 1995, August 1, 1995,
and November 1, 1995 and February 1, 1996
Adjustment Dates, the Consumer Price Index
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to the Consumer Price Index for
gis?nf)elfgsof December, 1994 multiplied by

105%.

(iii) For the May 1, 1996, August 1, 1996,
November 1, 1996 and February 1, 1997
Adjustment Dates, the Consumer Price Index
Base refers to the Consumer Price Index for
the month of December, 1995, muitiplied by
103%.

(iv) For the May 1, 1997 and August I,
1997 Adjustment Dates, the Consumer Price
Index Base refers to the Consumer Price Index
for the month of December, 1996, multiplied
by 101.5%.

(v) For the November 1, 1997, and
February 1, 1998 Adjustment Dates, the
Consumer Price Index Base refers to the
Consumer Price Index for the month of
December, 1996.

¢, “Adjustment Dates” are May 4, August 1
and November 1, 1994; February 1, May I,
August 1 and November 1, 1995; and Febmu
1, May I, August 1, and November 1, 1996;
February 1, May 1, August 1, and November 1,
1997; and February 1, 1998.

d. “Change in the Consumer Price Index” is
defined as the difference between (i) the
Consumer Price Index Base (adjusted) and (i)

the Consumer Price Index for the second calen- -

dar month next preceding the month in which
the applicable Adjustment Date falls, provided,
however, that in no event shall any part of such
Consumer Price Index which exceeds the
Consumer Price Index Base (without the applic-
able multiplier) multiplied by 106% be used for
making any adjustment for any adjustment date.

e. “Cost of Living Adjustment” is calculated
as below and adjustments will be made for the

three-month period commencing with the
Adjustment Date.

2. Effective on each adjustment date, a cost of
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living adjustment equal to 1 cent per hour for
each full .3 of a point change in the Consumer
Price Index shall become payable for all hours
actually worked and for an reporting allowance

credited before the next adjustment date, In cal-
culating the adjustments for May, 1995, August,
1995, November, 1995, and ebruary, 1996,
there shall be added to the amount calculated in
the previous sentence an amount equal to the
cost-of-living adjustment, if any, which was
payable on February 1, 1995. In calculating the
adjustments for Maﬁ', 1996, August, 1996,
November 1996, and February, 1997, there shall
be added to the amount caiculated above an

amount cqual to the cost-of-living adjustment, if:

any, which was Ipa able on Fe ruar}rrl 1, 1995
and February 1, 99?,6. In calculating the adjust-
ments for May 1, 1997, August I, 1997,
November 1, 1997, and February 1, 1998, there
shall be added to the amount calculated above
an amount equal to the cost-of-living adjust-
ment, if any, which was payable on February 1,
1995, February 1, 1996 and February 1, 1997,

3 a. During the first three (3} years of this
Adgreement, the amount of the the cost-of-living
adjustments, if any, as calculated above, wiil be
paid only in a lump sum, by separate check, in
the guarter subsequent to Nf;y , 1995, May 1,
1996 and May 1, 1997.

b. The lump sum payments, if any, of the
cost-of-living adjustment as provided above
shall not be used in the calculation of any
other pay, allowance, or benefit, regardless of
any provision in this or any other Agreement
providing for such benefits. .

c. The cost of living adjustment, for the
adjustment dates on and after May 1, 1997,
shall be an “add-on” and shail not be part of
the employee’s Standard Hourly Wage Scale
Rate. S}ixc adjustment shall be payable only
for hours actually worked and for reporting
allowance and shall be included in the calcula-
tion of overtitne premiuvin but shall not be part
of the employee’s pay for any other purpose
and shail not be used in the calculation of any
other pay, allowance or benefit,
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4. Should the Consumer Price Index, in its
present form and on the same basis gncludm
composition of the “Market Basket” an
“Consumer Sample”) as the last index published
prior to May 4, 1994, become unavailable, the

parties shall attempt to adjust this Section K. or, -

if agreement is not reached, request the Bureau

of Labor Statistics to provide the appropriate

conversion or adjustment which shall be applic-
able as of the appropriate adjustment date and
thereafter. The purpose of such conversion shall
be to produce as nearly as possible the same
result as would have been achieved using the
index in its present form.

5. If the Consumer Price Index falls below the
Consumer Price Index Base, there shall be no
cost of living adjustment.

L. Meal Allowance

A meal allowance of $3.00 will be paid in
accordance with the following work schedules.

When an employee works four (4) or more
hours of overtime immediately following eight
(8) hours of straight time or overtime.

No meal allowance will be paid when the four
4} hours precede the employee’s normal eight
8) hour schedule or when the employee is noti-

ied in advance of the overtime schedule.
M. Earnings Protection Plan

1. Purpose

The purpose of the Earnings Protection Plan
(EPP) is to protect a level of earnings for hours
worked by employees, with particular emphasis
on employees gisplaced in technological change,
throug}ﬂl provision of a benefit to be known as a
Quarterly Income Benefit (QIB) which, when
added to an employee’s average earnings for
hours worked in a quarter, will increase such
average earnings to a specified fpercentaga of the
employee’s average earnings for hours worked
during a base period preceding such quarter.
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2. Definitions

When used in the EPP or in any agreement relat-
ing thereto, the following terms are intended to
have the meaning set forth below:

“Average Earnings” — Average straight time
hourly rate of earnings, determined by dividing
total earnings (including applicable incentive
earnings but excluding shifi differentials and
Sunday and overtime premiums) for all hours
worked by the number of hours worked.

“Base Period” — A.) The pay periods paid in
the calendar year preceding the lI))eneﬁt quarter.
B.) For employees with twenty (20) or more
years of continuous service, the pay periods paid
in the second calendar year preceding the benefit
quarter, or A. above whichever is greater.

“Base Period Rate” — The average earnings
for the base period, plus the amount per straight
time hour worked of any QIB paid for straight
time hours worked in the base period.

“Benefit Quarter” — The pay periods paid in
a calendar quarter with respect to which benefit
determinations are to be made.

_ “Benefit Quarter Rate” — The average earn-
ings for theé benefit quarter.

“Elgible Employees” — Employees who
have two (2) or more years of continuous ser-
vice (as determined under the Company’s non-
contributory pension plan) as of the end of the
benefit quarter and who have worked 160 or
more hours during the base perjod.

3. Quarterly Income Benefits

a. Each eligible employee shall receive QIB,
subject to all the provisions of the EPP, for
any benefit quarter for which his benefit quar-
ter rate does not equal or exceed 85% of his
base period rate except for employees with
twenty (20) or more years of continuous ser-
v:ct;, the benefit quarter rate is extended to
0. :
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b. The amount of the QIB for an employee
shall be determined with reference to the
hours worked by him in the benefit quarter b
multiplying (i) the sum of the number of suc
hours paid for at straight time plus 1.5 times
the number of such hours paid for at overtime
rates by (ii) the amount, if any, by which his
benefit quarter rate was less than 85% (90%
as provided in a. above) of his base period
rate; subject to the provisions of ¢. and d.
below

¢. In determining the amount of a QIB, the
base period rate and the benefit quarter rate
shall be appropriately adjusted to neutralize
the effect of any general wage increase or
decrease occurring after the start of the base
period.

d. Any QIB otherwise payable shall be
adjusted to the extent necessary to avoid a
payment under this plan which would dupli-
cate a payment under a worker’s compensa-
tion or occupational disease law or under any
other arrangement which provides an earnings
suppiement.

4. Disqualification

a. An employee shall not be paid any QIB for
any benefit quarter if it is determined that his
benefit quarter rate was significantly lower than
it otherwise would have been because of any of
the following (occurring in or before such bene-
fit quarter):

() Assignment at his own request or due to
his own fault to a job with lower earning
opportunities or failure to accept assignment,
or to assert assignment rights, to a job with
higher earning opportunities; except in the
case of assignments related to the manning of
a new facility or other situations where it is
clear from the surrounding circumstances that
such event should not affect eligibility for a

(2) Lower average performance under any
applicable incentive than that which was rea-
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sonably attainable,

(3) Any occurrence which would disqualify
the employee from a Weekly Benefit pursuant
i)ol paragraph 3.5.c.(1), (2) or (3) of the SUB

an.

b. If an employee quits or is discharged, no
QIB shall be payable for the benefit quarter in
which such quit or discharge occurs.

5. General

a. Any QIB payable in accordance with the
terms of this plan shall be paid promptly after
the end of the benefit quarter fgr which it is
payable, shall be considered wages for the pur-
poses of any applicable law, and shall be includ-
ed in calculating earnings for the purposes of the
Company’s non-contributor ]i)ension plan and
vacations, but not for the S lan or any other

migose. For the purposes above provided, the
51 shall constitute wages for the calendar
quatter in which it is paid.

b. All benefits payable under the EPP shail be
paid by the Company.

c¢. Disputes arising under the EPP shall be
processed under the procedure applicable to dis-
putes arising under the SUB Plan,

N. Safety Shoe Allowanece

Each employee, other than probationary
employees, will receive during the term of this
Afgreement two allowances up to $70.00 per pair
of metatarsal or non-metatarsal equip eé) sa?et

shoes each toward the purchase o saligety shoes

for wear at the plant.

The first allowance will b%[ﬁaid between May 4,
1994 and April 30, 1996. The second allowance
ivgilglgbe paid between May 1, 1996 and May 2,

To be eligiblc for the allowance for safety shoes
purchased outside the Company, each employee
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must provide proof of purchase.

This benefit is in lieu of and supersedes any
local practice or agreement to pay for shoes or
metatarsals.

SECTION V — HOURS OF WORK
A. Scope

This section defines the normal hours of work
and shall not be considered as a guarantee of
hours of work per day or per week or of days of
work per week. This section shall not be consid-
ered as any basis for the calculation of overtime.

B. Normal Workday

The normal workday shall be eight {8) hours
of work in a 24-hour period. The hours of work
shall be consecutive.

C. Normal Workweek

The normal workweek shall be five (5) con-
secutive workdays, followed by a rest period of
forty-eight (48) consecutive hours within a peri-
od of seven (7) consecutive days; provided,
however, that on shift changes the sixteen (16)
hour rest period within the workday need not be
provided in addition to, but may be considered
as a part of the forty-eight (48) consecutive hour
rest period and in the case of six-day schedules
as a part of the twenty-four (24) consecutive
hour rest period.

1. Schedules

L. Should it be necessary, in the interest of
efficient operations, to establish schedules
departing from normal, the Executive Board of
the Union, the Committeeman of the department
involved, and the Company may, at the written
request of either party, confer to determine
whether, based upon the facts of the situation
mutually satisfactory modified schedules can be
arranged, but the final right to arran%c working
schec%ules rests with the Company. Employees
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shall be given preference for schedules in accor-
dance with their seniority.

2. All employees shall be scheduled on the
basis of the normal workday and workweek
except where:

a. such schedules regularty would require
the payment of overtime;

b. deviations from the normal workday and
workweek are necessary because of break-
downs or other matters beyond the control of
the Company;

c. schedules deviating from the normal
workday and workweek are established by
agreement between the Executive Board of
the Union and the Committeeman of the
department involved and the Company; or

d. deviations are necessary to avoid adverse-
ly affecting operations in the plant.

3. Schedules showing employee’s workdays
shall be posted or otherwise made known to
employees in accordance with prevailing prac-
tices but not later than Thursday of the week
preceding the calendar week in which the sched-
ules become effective unless otherwise provided
by local practice.

4. Schedules may be changed by the Company
any time provided, however, indiscriminate
changes shall not be made in such schedules,

rovided further that any changes made after

hursday of the week preceding the calendar
week in which the changes are to be effective
shall be explained at the earliest practicable time
to the Grievance Committeeman of the employ-
ee affected; and Hrovided, further, that with
respect to any such schedules, no changes shall
be made after Thursday except for breakdown or
other matters beyond the control of the
Company.

5. Shouid changes be made in schedules con-
trary to the provisions of paragraph 4., above, so
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oyee is laid off on any day within
Eggtf?{flee? 1s?:/he(fluled days and is required to
work on what would otherwise have been the
sixth or seventh work day in the schedule on
which he was scheduled to commence work, the
employee shall be paid for such sixth or seventh
day worked at overtime rates in accordance with
Section VT - Overlime.

E. Reporting Allowance

1. An employee who is scheduled or notified
to report and who does report for work hall be
rovided with and assigned to a minimum of
our {4) hours of work on the job for which he
was scheduled or notified to report, or in the
event such work is not available, shall be
assigned or reassigned to another job paying at
least an equal hourly rate, provided he is quali-
fied to do the work. In the event when he reports
to work, no work is available, he shall be
released from duty and credited with a reporting
allowance of four (4) times the hourly rate of the
job (including any applicable additive in
Appendix A-1) for which he was scheduled or
notified to report. When an employee who starts
to work is released from duty before he works a
minimum of four (4) hours, he shall be paid for

the hours worked at the rate for the reporting -

afllowance equal to the hourly wage rate of the
job (including any applicable additive in
Appendix A-1) for which he was scheduled or
notified to report multiplied by the unutilized
portion of the four (4) hour minimum.

2. The provisions of the above paragraph 1.
shall not apply in the event that:

a. strikes, work stoppages in connection
with labor disputes, failure of utilities beyond
the control of the Company, breakdown of
equipment, government requirements or acts
0? G%d which interfere with work being pro-
vided: or

b. an employee is not put to work or is laid

off after having been ut to work, either at his
own request or due to his own fault; or
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c. an employee refuses to accept an assign-
ment or reassngnment within the first four (4)

hours as provided in paragraph 1., above; or

d. the Companly (fives reasonable notice of
change in scheduled reporting time or that an
employee need not report.

F. Allowance for Jury Service

An employee who is called for jury service or
subpoenaed as a witness shall be excused from
work for the days on which he serves (which
includes required reporting for jury duty when
summoned, whether or not he is used as a juror)
and he shall receive, for each such day of jury
service on which he otherwise would have
worked, the difference between the payment he
receives for such jury service and thé amount
calculated by the Company in accordance with
the following formula. Such pay shall be based
on the number of days such employee would
have worked had he not been performing such
jury service (‘JIUS any holiday in such period
which he would not have worked) and the pay
for each such day shall be eight (8) times his
average straight time hourly rate of earnings
(including applicable incentive earnings but
excluding shiFt differentials and Sundaly and
overtime premium) during the last payrol peri-
od worked prior to jury service. The employee
will present proof that he did serve as a juror or
was subpoenaed and reported as a witness, and
the amount of pay, if any, received therefor.

G, Funeral Leave

When death occurs to an employee’s legal
spouse or child (including step-child when the
step-child has lived with the employee in an
immediate familfr relationship), an employee,
upon request, will be excused and paid for up to
a maximum of five (5) scheduled shifts (or for
such fewer shifts as the employee may be
absent) which fall within a five (5) consecutive
calendar day period; provided, however, that
one such calendar day shall be the day of the
funeral and it is established that the employee
attended the funeral. When death occurs to an
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employee’s mother, father, mother-in-law,

father-in-law, brother or sister, grandparents and .

grandchildren (including stepfather, ste%mothcr,
stepchildren, stephrother or stepsister when they
have lived with the employee in an immediate
family relationship), an employee, upon request,
will be excused and paid for up to a maximum
of three (3) scheduled shifts (or for such fewer
shifts as the employee may be absent) which fall
within a three (3} consecutive calendar day peri-
od; provided, however, that one such calendar
day shall be the day of the funeral and it is
established that the employee attended the
funeral. Payment shall be eight (8) times his
average straight time hourly earnings (as com-
pute(igfor jury pay). An employee will not
receive funeral pay when it duplicates pay
received for time not worked for any other rea-
son. Time thus paid will not be counted as hours
worked for purposes of determining overtime or
premium pay liability.

H. Paid Lunch Period

Employees_will receive a 20-minute paid Tunch

eriod. This 20-minute lunch period is not to
interfere with production needs of the depart-
ment.

SECTION VI — OVERTIME
A. Purpose

1. This section provides the basis for the cal-
cuiation of, and payment for, overtime and shall
not be construed as a guarantee of hours of work
per day or per week, or a guarantee of days of
work per week.

2. It is the policy of the Company insofar as
practicable, to restrict production work to the
regular established normal workday and work-
week, and the Company agrees that in making
requests for overtime work outside of the regular
established normal workday or workweek, it
will recognize the employee’s n%\?t to decline
overtime work for good cause. No employee
shall be disciplined or lose holiday pay for
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declining overtime or holiday work if another
qualified employee with less seniority in the
overtime unit on the shift is available. If all
%Jla]iﬁed employees in the overtime unit on the
shift decline the overtime or holiday work, the
qualified employee with the least seniority in the
overtime unit on the shift shall be assigned the
work, unless he is able to obtain a gualified
replacement in the seniority unit on the shift.
Overtime shall be distributed pursuant to over-
time practice outlined in Subsection E., below.

B. Definitions of Terms

1. The payroll week shall consist of any seven
(7) consecutive days used by the Company for
computing the pay of employees (which may or
may not coincide with a week beginning at
12:00 midnight Sunday, or at the turn-changing
hour nearest to that time).

2. The workday for the purposes of this sec-
tion is the 24-hour period beginning with the
time the employee begins work,

3. Overtime rates shall be time and one-half
the applicable hourly rate for the job on which
the overtime hours are worked; except for
employees on an incentive, tonnage or piece-
work basis, the applicable hourly rate shall be
the average straight time hourly earnings as
computed in accordance with exisfing practices.

C. Condition Under Which Overtime Rates
Shall Be Paid

1. Overtime rates shall be paid for:

a. Hours worked in excess of eight (8) hours
in a workday;

b. Hours worked in excess of forty (40)
hours in a payroll week;

c. Hours worked on the sixth or seventh
workday in a payroll week during which work
was performed on five (5) other workdays.

Hours not worked on the five (5) other days 7

due to personal absences shall not be counted
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as hours worked;

d. Hours worked in connection with “contin-
uous and/or rotating schedules” on the sixth or
seventh workday 1n a seven (7) consecutive
day period during which the first five (5) days
were worked, whether or not all of such days
fall within the same payroll week, excc{at
when worked pursuant to schedules mutyally
agreed to as provided for in Subsection D. of
Section V - Hours of Work; provided that on
shift changes, the seven (7) consecutive day
period of 168 consecutive hours may become
152 consecutive hours depending upon the
change in the shift;

e. Hours worked under the conditions speci-
fied in Section V - D.5. - Hours of Work;

f. Hours worked on a second reporting in the
same workday where the employee has been
recalled or required to report to the plant after
working less than eight (8) hours on his first
shift, provided that his failure to work eight
(8) hours on his first reporting was not caused
by any of the factors mentioned in Section V -
E.2. for purposes of disqualifying an employ-
ee for reporting allowance.

D. Non-Duplication

Payment of overtime rates shall not be dupli-
cated for the same hours worked, but the higher
of the applicable rates shall be used. To the
extent that hours are compensated for at over-
time rates under one provision, they shall not be
counted as hours worked in determining over-
time under the same or any other provision, and
reporting aliowance under Subsection E.,
Reporting Allowance of Section V shall not be
used for determining hours of work or earnings
for the calculation of, or gaﬂment of overtime;
provided, however, that a holiday in Section XII
whether worked or not and whether scheduled as
a day of work or not, shall be counted as a day
worked in determining overtime under the pro-
visions of Section VI - C.l. ¢c. above and hours
worked on a holiday shail be counted for the
purpose of calculating overtime under the provi-
sions of Section VI - C.l.a., above.
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E. Overtime Distribution

1. Sixth and Seventh Days Overtime

a. Overtime will be offered to the senior
qualified employees in the overtime sentority
unit* who worked on the same shift preceding
the sixth or seventh day.

_b. In the case of crew configuration, over-
time will be offered to the crew that worked
the shift and unit preceding the sixth and sev-
enth day (Mills, Presses and PFF).

2. Unscheduled Overtime
Non-~crew Units:

a. Four (4) hours or less, overtime will be
offfered to the senior qualified employee in the
overtime seniority unit who worEe(F the shift
preceding the overtime assignment.

b. Over four (4} hours, overtime will be
offered to the most senior qualified employee
in the overtime seniority unit who is available
for such assignment or may be offered equally
between the senior qualified employees from
the respective shifts in the overtimé seniority
unit; one (1) from the preceding shift and one
(1) from the succeeding shift. Such method
shall be at the discretion of the Company.

c. Four (4) hours or less preceding the first
shift of new workweek or preceding a shift
during the weeks where the work to be per-
formed cannot be done immediately following
the preceding shift, overtime will be offered to
the senjor qualified employee in the overtime
seniority unit whose regular shift follows.

Crew Units
a. Four (4} hours or less, overtime will be

offered to the crew that worked the unit pre-
ceding the overtime assignment.
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b. Over four (4) hours, overtime will be
offered to the crew on the preceding shift that
worked the unit, or may be assigned equail
between the preceding shift and the succeed-
ing shift crew, that worked the unit. Such
method shall be at the discretion of the
Company.

3. If all senior qualified employees offered
overtime opportunity do not accept the overtime,
overtime wiﬁ be assigned to the iumor qualified
employee in accordance with A.2. hereof.

4. Temporary Vacancies

a. Temporary vacancies will be handled in
accordance with Section VIII-F.

5. Holiday Overtime

a. Assigned in accordance with 1. and 2.
above.

6. No employee shall have the right to bump
between shift to claim overtime.

*The seniority units as defined in Section VIII - K. -
Seniority Units of the Basic Agreement have in
some departments been divided into smaller
units for the purpose of overtime assignments.
The smaller units are designatcd "overtime
seniority units” and are identified in Appendix B
attacheg.

SECTION VII — VACATIONS
A. Eligibility

1. To be eligible for a vacation in any calendar
year during the term of this Agreement, the
employee must:

a. have one () year or more of continuous
service; and

b. not have been absent from work for six

(6) consecutive months or more in the preced-
ing calendar year; except that in the case of an
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employee who completes one (1) year of con-
tinuous service in such calendar vear, he shall
not have been absent from work for six (6)
consecutive months or more during the twelve
{12) months following the date of his original
employment; provided, that an employee with
more than one (1) year of continuous service
who in any year shall be ineligible for a vaca-
tion by reason of the provision of this para-
raph as a result of an absence on account of
ayoff or illness shall receive one (1) week’s
vacation with pay in such year if he shall not
have been absent from work for six (6) con-
secutive months or more in the twelve (12}
consecutive calendar months next preceding
such vacation. Any period of absence of an
employee while on vacation pursuant to this
section or while absent due to a compensable
disability in the year in which he tncurred
such disability, or while in military service in
the year of his reinstatement to employment
shaif’be deducted in determining the length of
a period of absence from work for the purpose
of this Subsection A. - 1.b.

2. An employee, even though otherwise eligi-
ble under this Subsection A., forfeits the right to
receive regular vacation benefits under this sec-
tion if he quits, retires, or is discharged prior to
January 1 of the vacation year.

3. Continuous service shall be determined by
the employee’s first employment or reemploy-
ment following a break in service, whichever is
later and in accordance with the provisions for
determination of continuous service as set forth
under Subsection B. of Section VIII - Seniority,
of this Agreement, except that there shall be no
accumulation of service in excess of the first
two (2) years of any continuous period of
absence on account of layoff or physical disabil-
ity (except, in the case of compehsable disabili-
ty, as provided in Subsection B. - 2.f,, Section
VIII - Seniority) in the calculation of service for
vacation eligibility.

4. Any employee otherwise entitled to a regu-
lar vacation pursuant fo this Agreement in the
calendar year in which he retires under the terms
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of the Pension Agreement between the
Company and the Union, which makes him eli-
ible for a special retirement payment, but who
l%as not taken such vacation prior to the date of
such retirement, shall not be required to take a
regular vacation in that calendar year and shall
not be entitled to regular vacation pay for that
calendar year or in any subsequent year,

B. Length of Vacation
[. Regular Vacation

a. Except as provided in Section VII,
Subsection B.1.d. below, an eligible employee
who had attained the years of accumulated
Company continuous service indicated in the
following table in any calendar year durin
the continuation of this Agreement shal
receive a regular vacation (except as other-
wise provided) corresponding to such years of
accumulated Company continuous service as
shown in the following table:

Accumulated Company Weeks of Regular
Continuous Service Vacation
1 year but less than 3 years I week
2 weeks

i;: gears but less than 10 years

years but less than 17 years 3 weeks
17 years but less than 25 years 4 weeks
25 years or more 5 weeks -

b. A one (1) week’s vacation shall consist of
seven (7) consecutive days, a two (2) week’s
vacation of fourteen (14) consecutive days, a
three (3) week’s vacation of twenty-one (21)
consecutive days, a four (4) week’s vacation
of twenty-eight (28) consecutive days, and a
five (5) week’s vacation of thirty-five (35)
consecutive days; provided, however, that in
the event the orderly operations of the plant
require, the two (2) week’s vacation may be
scheduled in two (2) periods of seven (7) con-
secutive days each and the three (3} week’s
vacation may be scheduled in two (2} periods
of seven (7{ and fourteen (14) consecutive
days, or with the consent of the employee, in
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three (3) periods of seven (7) consecutive days
each and the four (4) week’s vacation may be
scheduled in two (2) periods of fourteen (14)
consecutive days each or in two (2) periods of
seven (7) and twenty-one (21) consecutive
days or, with the consent of the employee in
three (3) periods of seven (7), seven (%() and
fourteen (I1)4) consecutive days, or in four (4)
gcriods of seven (7) consecutive days and the
ive (5) week’s vacation may be scgeduled in
two (2) periods of fourteen (14) and twenty-
one (21} consecutive days, or two (2) periods
of seven (7) and twenty-cight (28) consecutive
days, or with the consent of the employee any
combination of seven (7) consecutive day
periods totalling thirty-five (35) days.

c. The Company may, with the consent of
the employee, pay an employee vacation
allowance 1n lieu of time off for vacation for
any weeks of regular vacation in excess of
two (2) weeks,

C. Return from Vacation

1. Notwithstanding any provisions of Section
VII - B., an employee who overstays his vaca-
tion leave without first notifying his plant man-
agement and securing permission for the exten-
sion, unless such notification proves to be
impractical, may be subject to disciplinary
action.

D. Vacation Scheduling

1. The vacation period shall be from Januvary
2, 1995 through December 31, 1995 in the vaca-
tion year 1995, and from Fanuary 1, 1996
through January 5, 1997 in the vacation frear
1996, January 6, 1997 through January 4, 1998
in the vacation year 1997, January 5, 1998
E]]Q%)E?gh January 3, 1999 in the vacation year

2. Promptly after the Union is notified of the
Company’s intention regarding a plant shutdown
for vacation, each eligible employee shall be
requested to specify the vacation period the
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employee desires for regular vacation. Such
request will be made in writing (not later than
fifteen (15) calendar days after the receipt of
such request) on or promptly after November 1,
of eac% year on a form provided by the
Company. Vacations shall, so far as possible, be
granted at times most dcsned'bﬁ employees on a
seniority basis, but the final right to allotment of
vacation periods is exclusive [}: reserved to the
Company in order to insure the orderly opera-
tion of the plant. Vacation scheduling will be
completed by the first working day in January of
each year except as provided in Paragraph 4.
hereog

3. It is understood and agreed that the plant or
any department thereof may be shutdown for
one (1) or two (2) week periods during the ten
(10} consecutive week period commencing with
the calendar week in which June 15 occurs and
the Christmas week defined as follows: In 1994,
the week beginning with December 25; in 1995,
the week beginning with December 24; in 1996,
the week beginning with December 22; and in
1997, the week beginning with December 21.
Such period may be designated by the Company
as comprising ail or a %art of the vacation period
for any employees of the plant who are qualified
to receive vacation privileges. The Union shall
be notified promptly after November 1 if the
Company intends to shutdown for vacation dur-
ing the succeeding vacation year and if so the
dates of such shutdown. This paragratgh is not
intended to affect the application of other rules
concerning the scheduling of vacations set forth
in this section.

4. Any employee absent from work because of
layoff, disability or leave of absence at the time
employees are Tequested to specify the vacation
periods they desire and who has not previously
requested and been allotted a vacation period for
the calendar year, may be notified by the
Company that a period is being allotted as_the
employee’s vacation period but that the employ-
ce Eas the right within fourteen (14) calendar
days to request some other vacation period. If
any such employee notifies the Company in
writing, within fourteen (14) calendar days after
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such notice is sent, that the employee desires
some other vacation period, the employee shall
be entitled to have vacation scheduled in accor-
dance with the foregoing Paragraph 2.

5. Time lost by an employee for a period of at
least an entire payroll week due to the necessity
of reducing the working force or due to bona
fide sickness or injury after exhausting Sickness
and Accident benefits or due to leave of absence
may be applied to any vacation time to which
such employee is entitled if the employee so
requests.

6. The employee shall take vacation as sched-
uled by the Company provided the employee has
not had timne lost as described applied to all reg-
ular vacation time to which the employee is then
entitled. The employee’s wishes as to the time
the employee’s vacation is to be scheduled will
be given consideration, in accordance with the
employee’s plant seniority, but such schedule
will necessarily be governed by the operating
requirements of the plant.

E. Reports

From time to time during the term of this
Agreement the Company shall furnish the
Union, on forms and at times to be agreed upon,
with such information as may be reasonably
required for the (i)urpose of enabling it to be
properly informed concerning the operation of
this section.

F. Vacation Pay
1. Regular Vacation

Fach employee granted vacation will be
paid in accordance with the following:

a. At the employee’s average rate of earn-
ings per hour (as determined by dividing total
earnings earned for hours worked in the calen-
dar year preceding the vacation year by actual
hours worked times the average hours worked
per week in the calendar year preceding the
vacation year). In no event shall credit for
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hours worked be less than forty (40) hours per
week. In determining total earnings earned for
any calendar year, the standard hourly wage
scale rates for incentive and non-incentive
jobs as set forth in Ap%endix A and Appendix
A-1 shall be used. For earnings earned
between January 1, 1994 and May 3, 1994,
Appendix A and Appendix A-1 of the 1990
Basic Agreement shall be used.

2, Vacation pay computed prior to a general
wage increase or decrease for a vacation or por-
tion thereof scheduled after such wage increase
or decrease in such year shall be adjusted for
such increase or decrease in such year.

3. In the event of death of an employee who

was eligible for a vacation, the amount of vaca-

tion pay to which he would have been entitled
shall be paid to his spouse or his estate,

4. In the event of a war or other National
emergency, or Federal legislation designed to
reduce the normal workweek below forty (40)
hours, either party may notify the other of a
desire to negotiate with respect to an appropriate
modification of this plan or its termination. In
he event of failure to agree within one hundred
twenty (120) days from such notice, if given as a
result of the above-described type of Federal
egislation, the plan shall remain in effect sub-
ject to the termination provision of the
Agreement, but the parties shall be free to strike
or {ockout in support of their positions with
respect to such matters (and no other) notwith-
standing the provisions of any other agreement
between the parties.

SECTION VI — SENIORITY
A. Seniority Status of Employees

1. The parties recognize that promotional
pportunity and job security in event of _fpromo-

ions, decrease of forces and rehiring after lay-
offs should increase in proportion to tength of

-ontinuous service, and that in'the administra-
ion of this section, the intent will be that wher-.

2ver practicable full consideration shall be given
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continueus service in such cases.

2. In recognition, however, of the responsibitity
of the Company for the efficient operation, it is
understood and agreed that in all cases of:

a. Promation (except promotions to posi-
tions excluded under the definitions of
“employees” in Section I - Recognition) the
following factors as listed below sﬁall be con-
sidered.

(1) continuous service and ability to perform
the work.

(2) physical fitness,

b. Decrease in forces or rehiring after lay-
offs, the following factors as listed below
shall be considered:

(1) continuous service and ability to perform
the work,

(2) physical fitness.

c. Any em;i)loyee of any department in the
glant being laid off for lack of work and
ecause he does not have sufficient depart-
mental seniority to remain in the department
in which he is employed shall have the right to
demote to the Labor Pool where he shall
retain employment so long as any employee in
the Labor Pool has less plant seniority than
the erréployec involved. The Labor Pool shall
be made up of all jobs in job classes 1, 2 and 3
and such other jobs in other job classes as
shall be agreed upon, the number of which
shall be equal to at least the number of jobs in
job class 4. Employees laid off from their
department on or after Monday shall not have
the right to so demote until Monday of the
next week,

B. Calculation of Continnous Service'

1. There shall be no deduction of any time lost
which does not constitute a break in continuity

of service.
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2. Continuous service shall be broken by:
a. Voluntarily quit.

b. Absence due to discharge, termination or
suspension, any of which continues for more
than six (6) months; and unrenewed leave of
absence for thirty (30) days.

¢. Termination in accordance with Section
X1V - Severance Allowance.

d. Absence in excess of the period during
which continvous service can accumulate
under Paragraph e., below, or failure to give
written notice required by said Paragraph e.

. Subject to the provisions of subparagraph
f., below, if an employee shall be absent
because of layoff or physical disability, he
shall continue to accumulate continuous ser-
vice during such absence for two (2? years and
for an additional period equal to (I} three (3)
years or (2) the excess, if any, of his length of
continuous service at commencement of such
absence over two (2) years, whichever is less.
Any accumulation in excess of two (2) years
during such absence shall be counted, howev-
er, only for purposes of this Section VIII
including local agreements thereunder, and
shall not be counted for any other purpose
under this or any other agreement between the
Company and the International Union. In
order to avoid a break in service after an
absence of two (2) years, the employee must

ive the Company annual written notice that
Ee intends to return to employment when
called, if the Company at least thirt{ (30) cal-
endar days prior thereto has mailed him a
notice at the most recent address furnished b
him to the Company that he must file suc
notice.

f. Absence due to a compensable disabilit
incurred during course of employment shall
not break continuous service, provided such
individual is returned to work within thirty
(30) days after final payment of statutory
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compensation for such disabi]itfz or after the
a

end of the period used in calcu
sum payment,

ting a lump

g. If his employment shall be terminated by
the Company, because he shall have been
absent from work for ten (10) days or more
without reasonable cause or because he shall
have failed without such cause promptly to
return to work after a leave of absence or
when recalled to work after a layoff.

3. Notwithstanding the provisions of subpara-
graph e. above, any employee whose continuous
service was or would be broken after May 1,
1983 pursuant to the provisions of subparagraph
€., above or Section VIII, Paragraph B,, subpara-
graph 2.e. of the 1980 Basic Agreement shall
nevertheless continue to accumulate continuous
service but only during the term of this
Agreement. Any such accumulation shall be
counted only for the purpose of this Section VHI
and shall not be counted for any other purpose
under this or any other agreement between the
Company and the Union. The provisions of
Section VIII - C. of this Agreement shall apply
to any such employee whose continuous service
would be broken except for the provisions of
this_paragraph and who thereafter may be
recalled. At the termination of this Agreement,
the continuous service of any such employee
who has not been recalled during the term of this
Agreement shalt be broken.

4. Effective January 1, 1991, any employee
who was absent from work in excess of fwo
years because of layoff or physical disability and
who thereafter was returned to work shall have
his plant continuous service adjusted to the date

et forth on the list that has been provided to the
nion.

C. Probationary Employees

New employees and those hired after a break
in continuity of service will be regarded as pro-
bationary employees for the first 520 hours of
actual work and will receive no continuous ser-
vice credit during such period. Probationary
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employees may initiate com laints under this
Agreement but may be laid off or discharged as
exclusively determined by the Company; pro-
vided that this will not be used for purposes of
discrimination because of race, color, religion,
national origin, disability, or sex or because of
membership in the Union. Probationary employ-
ces continued in the service of the Compan
subsequent to the first 520 hours of actual wor
shall receive full continuous service credit from
date of original hiring.

D. Seniority with Respect to Non-Bargaining
Unit Occupations

1. When an employee is transferred to fill a
permanent vacancy, he shall, during the first
sixty (60) calendar days following such transfer,
have the right to return to the job he left with
accumulated department and plant seniority.
Following the expiration of this sixty (60) calen-
dar day period, he shall forfeit all accumulated -
seniority in the bargaining unit.

2. During the sixty (60) calendar day trial
period, the job he left will be temporarily filled
{n accordance with Paragraphs A. and F. of this
section.

3. When an employee is transferred to a tem-
Eorary vacancy outside the bar aining unit jobs;
e shall, during the first four (4) months fo low-
ing such transfer, have the right to return to the
job he left with accumulated department and
;f)lant seniority. Following the expiration of the

our (4) month period, he shall forfeit all accu-

mulated seniority in the bargaining unit.
E. Posting of Job Openings

1. When a vacancy develops, or is expecied to
develop (other than a tempora job or a job of
jess than thirty (30) calendar days duration) in
the promotional line in any sentority unit, the
Company shall, to the greatest degree practica-
ble, post notice of such vacancy ot expected
vacancy, or job assignment for a period of five
(5) working days and in such manner as may be

appropriate at the plant. Such posted jobs shall-
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be outlined on the gosted notice as to content,

rate of the job posted and incentive, if any.
2. Employees in the seniority unit who wi
0
gpply for the vacancy or expe%tcd vacamg/l 51!1}1;0
0 s0 in writing in accordance with rules devel-
oped by the Company at the plant.

3. The Company shall, if in its jud '

. - ‘- t
are applicants qualified for tﬁe gg;eannct?eg?
expected vacancy, fill same from among such

: zsqzl licants in accordance with the provisions of

section A. of this section.
F. Temporary Vacancies

1. Vacancies of fourteen (14) calendar d

] ays o
}?ess, excluding temporary vacancies resu¥ting
rom vacations, shall be considered temporary
vacancies. Temporary vacancies may or may not
be filled as determined by the Company. If the
Company chooses to fill a temporary vacancy it

shall be filled b h
discretion. y any means at the Company's

2. Temporary vacation vacancies or temy
sacancws that exceed fourteen (14) caFccgdag
days but are less than thirty (30) calendar days
duratlon, the Company shall to the greatest
egree consistent with the efficiency of the oper-
ation and safety of employees, assign the
employee with the longest continuous service in
the unit provided such employee desires the
assignment. Should all senior employees decline
to fill the temporary vacancy, the Company ma
gisrllg: tggsfumor quai{ﬁed employee in the umt
n an employe
who esiresgthe assiglljlm)én?. from the Labor Pool

3. An employee assigned as outli i
above, shall be returnedgto the job hénlggt lxﬁh%c;
the incumbent returns to the job or when the job
is filled as set forth in paragraph 4. hereof.

4. When a temporary vacancy, excludi
porary vacancies resulting fro)r(ﬁ vacl:t(}(l)lllgs teh]gs
existed for t_h]rt_{ (30) calendar days and it
aggears that it will continue in excess of thirty
(30) calendar days, the Company will post tem-
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Eorarg vacancg in accordance with Subsection
., above, subject to the right of the absent
incumbent to return to the job in which case the
employee who was awarded the job in his
absence shall be returned to the job he left to fill
the vacancy. If the incumbent does not return to

the job, the job shall be considered as perma-
nently filled on the basis of the posting.

5. An employee assigned by the Company to
fill a temgorary vacancy shall be paid in accor-
dance with Section TV - H.2.

6. An employee assigned to fill a temporary’
vacancy in accordance with 1. above shall be
returned to the permanent job the employee held
prior to the temporary assignment.

G. Transfers at Request of Employees

1. When an employee is transferred at his own
request from one de}l))artment to another, such
transfer shall be probationary for a period of
fourteen (14) calendar days or a minimum of ten
(10) working days. At any time within the peri-
od specified, the employee may return of his
own volition to his original department, or may
be returned by the Company to his original
department. In such case, the employee shall
retain his original department seniority. If the
employee elects to remain in the new depart-
ment, after the expiration of the fourteen (14)
calendar days {or a minimum of ten (10) work-

ing days) period, he becomes a hew employee In

the new department and loses his seniority in his
old department.

2. Employees with one (1) or more years of
continuous service shall not be permitted to
make such a transfer of department more often
than once in six (6) consecutive months, with
the exception that an employee while he 1s laid
off from the plant, or to the Labor Pool within
this six (6) month period, may make a new
application for a transfer o department.

owever, employees with less than one (1) year
of continuous service shall not be permitted to
make such transfer of department more often
than once in six (6) consecutive months even
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though on layoff or in the Labor Pool.

3. If an employee who makes applicati
transfer from one department to an}())lgheiagro ltlot(a)l
new job in the same department, and once
accepts assignment to the job, later withdraws
his application, he shall not be eligible to make
fgrther a&phcat;on for any job for a period of six
{6) months. This paragraph shall not apply to an
gglpa]gymee :ranf_flelr;mi}g tcl)] adnew job in the same

ent until he has had a tri i i
s fdays o e s, trial period of five

4. If an employee makes transfer of job withi

a department to a &'ob of equal or lovi!er ratléhg%
pay, he must work at that job for a minimum
period of twelve (12) months before becoming
eligible for another transfer within the depart-
Ir]qent except that he may transfer to a job at a

igher rate of pay or to a preferential shift. Such
shift preference shall not be more often than two

I()Ze)rigges in any twelve (12) consecutive month

H. Transfer Due to Disability and Age

Cases of this type shall be handled b

a -
ment between the Company and Ex)écffiex?e
Committee of the Union and Committeemen of
the departments involved. Such transfers may be
used for the purpose of rehabilitation,

I. Seniority Status i
' of Grievance
Committeemen and Local Union Officers

1. When the Company decides that th
force of any seniority unit in the plant ii ?(;Olil;
reduced, the member of the Plant Grievance
Comlrl_lttef;, if any, in that unit shall, if the
reduction in force continues to the point at
which he would otherwise be laid off, be
retained at work for such hours per week as
may be scheduled in the department in which
he 18 employed, provided he can perform the
work of the job to which he must be demoted
The intent of this provision is to retain in
active employment the Plant Grievance
Committeeman for the purpose of continuity
of the administration of the Labor Contract in

51 VIII

264

265

266

267

268




the interest of employees 50 long as a work
force is at work, provided that no Grievance
Committeeman shall be retained in employ-
ment unless work which he can perform is
available to him in the plant area which he
represents on the Grievance Committee.
Members of the Union Executive Board plus
the Chairman of the Grievance Committee
may, if the¥l so choose, work the daylight shift
50 Jong a they are on a 15-turn schedule. This
choice does not apply to rotating or 21-turn
schedules.

2. This provision shall al%Pl%’ also to employ- -
ees who Eold any of the following offices 1n
the Local Union or Unions in which the
employees of the plant are members:
President, Vice President, Recording -
Secretary, Einancial Secretary and Treasurer.

J. Leaves of Absence for Employees Who
‘Accept Positions with the International or-

Local Unions

| Leaves of absence for the purpose of
accepting positions with the International or
Local Unions shall be available to a reasonable
number of employees. Adequate notice of intent

to apply for leave shall be afforded local plant
management to enable proper (frovisions to be -

made to fill the job to be vacate

9 Leaves of absence shall be for a period not
in excess of one (1) year and may be renewed for

a further period of one (1) year.

3. Continuous service shall not be broken by the
Jeave of absence but will continue to accrue.

K. Seniority Units

1. The existin% senjority unit or units to which
the seniority factors shall be applied and the
rules for application of the seniority factors,
including service dates within these units, shall
remain in effect during the term of this
Agreement unless necessity for a revision
ocours. Changes in such seniority units or the
‘nclusion of a new job or jobs in an existing

VI 52

269

270

271

272

273

seniorify unit or units or the establi

uni ! i ishme

nf;g’] slf,nlorlty unit or units shall be re\?itegvfeg

gﬁa ! otc ‘;:1 ?Jplggcapr Grlegrance Committeeman of
n prior to bein i

and department affected. B posted in the plant

1.in2g. %Ertialrlngplg]yefé affcct?d l:)y a revision occur-
the term of the Agreement

process a grievance in acco ith the

grievance procedure. rdance with the

3. In the event the Com i
] ! : pany combine ior-
Ltgitgnéés or otherwise changes such ssersl(iag;?try
by sﬁchecgﬁfﬁi?% will asi;sign th};: jobs affected
1 1ation or change hased upon
continuous service of the e it s
being combined or i e s e dhe s
) n the event job.
from one senijorit i S e tmoved
1 y unil to another, conti
f:ﬁréﬁetgf the employees in the seniority unnui?lilg
ability to ﬁgf?ff)r%eﬁepr'e‘l;muﬂy( B et §b)
Job and (c) physical fit-
gfggé péﬁwdlecald such employee desirelg the assiglri—
me a.ssigc:ll;‘n ela;ltl siﬁmcg employees decline to fill
e ment, the Lo i
Junior qualified employetlal.1 paiy may assign the

4. Cross Traini
Other Than Theailrn(l)rylvgn()f Employees On Jobs

a. Whenever the Com i
‘ pany combines o -
el;\:nsc cflllanges the seniority unit pursu;n?titlo
gn g%irsz,itgng?’j (illl)J?)\li‘c by l;:'he_mging the duties of
: combining two (2) or m
jobs to form a new job, the Co Gis.
‘ . “ompany, consis-
E?{;h“é‘f‘fi‘af'é?o?ﬁ?fy- Spertion of e plan
ftraining, if necessary, on the
new or changed job to other empl A :
ing in the same seniority unit. ployees work-

b. In the event cro ining i
S5 training 1S necess
grlgplcoozlénsa?oybshall determine %he numbs;?rgf’
e cross trained. Empl i
be offered such c ing T Seniority
y ) Cross training in seniori
%li]d(;resé%g?g with the most ser%ior empllg;:ag
oyees requesting cross traini '
a new or changed job other th eir Swn
within the same seniorit el own
in 1 1 y unit, who h
requisite physical fitness to do the wofl:err:l;;
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be provided training on such other job. Any
employee absent from work because of vaca-
tion, leave of absence, layoff, or disability at
the time employees within the seniority unit
are offered cross training will be offered such -
cross training provided the em loyee return-
ing to work is more senior than the most
junior employee who has requested such train-
ing and the émployee has the requisite physi-
cal fitness to do the work. If no employee
within the seniority unit requests Cross train-
ing or if the Company determines more
employees other than those who requested the
cross training need to be trained, then the

Company may traip the junior most employ- -

ees within the senjority unit who have the req-
uisite physical fitness to do the work.

c. The above p_aragraph is not intended to
affect the application of any other provision as
contained in the Basic Agreement.

L. Seniority Lists

The Company shall make available to the
Local Union, lists showing the relative continu-
ous service of each employee in each seniority
unit. Such lists shall be revised by the Company
from time to time, as necessary, but at least
every six (6) months, to keep them reasonably
up-to-date. The seniority rights of individual
employees shall in no way be _prejudiced by
errors, inaccuracies or omissions in such lists.

M. Interplant and Intraplant Transfers

1. It is recognized that new lant or depart-
ment capacities may be added or expanded,
necessitating transfer of emploiyces. It is agreed
that problems arising out 0 the transfer of
employees, or the retransfer of employees from
new plants to the plants or departments from
which they were originally transferred or the
transfer of employees from discontinued depart-
ments or plants to new plant or departments are
matters for which adjustment shall be sought
between the Company and the Grievance
Committee or Committees.
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2. In the event the above procedu
1 re d
{ﬁsug in agreement, the Interglational Um'oof:r!l3 E;ll:)(;
the ccl)mpany may work out such agreements as
ey deem appropriate irrespective of seniorit
agreements existing pursuant to Subsection Ig
of this section or an affected employee may sub-
mit the matter to the grievance procedure.

N. Utility Pools

_Where a department utility pool exi
v1fce the temporary vacancyynléeds of ztsng)msgér
of seniority units (Continuous Rolling Mill-—
Presses and 32" Mill—9"/12” and 16§ Mills)
ﬁgn loyees in these positions who do not have a

idded job in the areas which they service may
szg;c;llgf:e;hien; lgleparl;menta} service in bidding on

n these seniori i i i

such vacancies plantwi(éllg.ty nits prior fo posting

On layoff, employees in the uni i

_ | [ its b -

chd by the utility pool will exerb?;ggtﬁg{r

aggalrg’r}?\l}lt_“se)néor;]tyidﬂot Mill date in 9"/12”
i ills) to hold in th iti ili

prior to layoff to the Labor Pgoll).o sition of utility

Temporary vacancies in th tori i

| ci ¢ seniorit
serviced by the utility pool and temyourr:rt;
vacancies in the utility pool will be fili)led in
accordance with Section -Fl and 2.

The number of cmplo?/ees assigned in the

re ; s ¢ L
Ccs)lrjne;;?; utility pools will be determined by the

Employees in the utilit il
itility pool not utilized
fill temporary vacancies will perform miscell:iff
gggugttllzébor workmgscaie clean-iép, wash-down
her various duties i t
and other variou in the department that

Overtime will be distrib i
_ ¢ uted in acco
with the plant overtime distribution polic:yr.dance

0. Labor Pool

The most junior employee i

vee in the Lab
who does not have department seniority %iﬁogé
assigned to fill a plantwide posting of a perma-
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ent bidded job should no employee bid the per-
nanent vacancy.

signed temporarily to a depart-
mgnr?pf}'g)i;ﬁ?lél SLa or Pool on or after Mondaji
~ill be considered members of the Labor Poo

during that workweek.

. . "
lovees assigned temporarily to a depar
mgrf? l’jfo?-y; week ﬁnd such assignment 18 maﬂe
rior to the beginning of the week, will _worlét e
schedule of the department to which assigned.

P. Same Hire Date

he
en two (2) or more employees have t

saggl hire date(or when two (2} or more em 1oy-
ees with the same hire date are assngrac (% z:
department on the same date, the procef 1{{6 o
determining relative seniority will be as follows:

Employees will be placed on the sepiority
1isi in lgn%erj{ of the date &ey file an application
with the Company.

2. If filing dates are the same, they will be

ity lists i f the
laced on the senijority lists In the order o
gate they were interviewed for employment.

. and 2. ahove are the same, they will
beSi)}Iffciedaon the seniority list in order of the
time of the day they were interviewed.

- Q. Temporary Summer Employees

be
. T orary summer employees are to
pa}d atezran r%te 0%, 90% of the apghcab!e job class
rate of the job class being per ormed 1n a(lzcor—
dance with Appendix A and A-l rate schedules.

hired will
2 Temporary summer employees hire

receive ng cogtinuous service credit with hthp
Company and agree 0 voluntarily resign t %w
employment on a date (o be designated by the

Company.
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SECTION IX — ADJUSTMENT OF
GRIEVANCES

A, It is agreed that the procedure provided in
this section is adequate for fair and expeditions
settlement of any grievances. Grievances to be
considered must be filed within thirty (30) cal-
endar days after the occurrence thereof,

B. Should differences arise between the
Company and the Union or an employee as to
the meaning and application of the provisions of
this Agreement or should any dispute of any
kind arise in the plant, there shall be no suspen-
sion of work on account of such differences, but
an earnest effort shall be made to settle such dif-
ferences promptly in the manner hereinafter out-
lined. Any grievance in the process of adjust-
ment on the date of the execution of this
Agreement shall be handled in accordance with
the grievance procedure outlined in the 1990
Basic Agreement.

C. Grievance Procedure
Step 1

L, An%z employee who believes that he has a
justifiable request or complaint shall discuss the
request or complaint with his immediate super-
visor in the department where he has the request
or complaint, with or without a member of the
Grievance Committee being present, as the
employee may elect, in an atiempt to seifle the
request or complaint,

2. If a complaint or a request has not been sat-
isfactorily resolved in Step 1, it can be presented
in writing and processed in Step 2 if a member
of the Grievance Commitiee determines that it
constitutes a meritorious grievance.

Step 2

1. A grievance, to be considered further must
be filed in writing with the employee’s immedi-
ate supervisor or 1n his absence the Department
Manager, on forms furnished by the Company,
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ithin ten (10) calendar days after the issuance
‘gfl tthtig form(s b)y the Companer. It shall be dated
and signed by the employee (o1 other employees
affected) and a member of the Grievance
Committee and should inciude such mformatlog
and facts as may be of aid to the Company an
the Union in arriving at a fair, pyompgilalrll)
informed decision. A Step 2 Meeting w1 le
scheduled by the Company within ten §10) caz-
endar days following receipt of appeal to Step 2.
The meeting will be between (he employee,h a
member of the Grievance Committee, the
Department Manager or his designated re rese};l—
tative. The answer to the grievance s 311 be
given by the Department Manager or his desig-
nated representative within five (5) calendlz)lr-
days following the Step 2 Meeting and shalld e
signed and delivered to the employee and a
member of the Grievance Comitiee.

2. Grievances filed in writing will set forth the
following minimum information:

a. Department, unit and employee(s)
involved,

b. Date on which grievance was discussed
with supervision;

¢. Name of the supervisor with whom the
grievance was discussed;

d. Decision of supervisor;

e. Nature of the grievance and remedy
sought;

f. Specific contract rovision under which
the grievance is filed, 1 applicable;

g. Date of presentation of grievance;

h. Signature of the aggrieved employee and
a member of the Grievance Committee.

Step 3

i. In order for a grievance to be considered
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further it must be appealed in writing to the
labor relations representative of the Company,
signed by a staff representative of the
International Union, within ten (10) calendar
days following the receipt of the Step 2 answer
by a member of the Grievance Committee.

A Step 3 Meeting will be scheduled by the
Company within thirty (30} calendar days fol-
lowing receipt-of the appeal to Step 3. The meet-
ing will be between the employee (if he so
desires), the members of the Grievance
Committee {(maximum of four (4), one of which
is the Chairman of the Grievance Committee),
the local Union President, the Staff
Representative of the International Union and
the labor relations representative and/or duly
designated representatives of the Company
(maximum of four (4)).

A written answer to the grievance shall be given
by the labor relations representative or his repre-
sentative within ten (10) calendar days follow-
ing the Step 3 Meeting mailed to the Staff
Representative of the International Union post-
marked no later than ten (10) calendar days fol-
lowing the Step 3 Meeting with a copy to the
aggrieved employee and Chairman of the
Grievance Committee,

2. Grievances which allege violations directly
affecting employees working under more than
one supervisor, or Deapartment Manager shall be
filed initially in Step 3.

3. If the Company’s decision on Step 3 is not
appealed to arbitration within the prescribed
time limits, the grievance shall be considered
settled on the basis of the Company’s answer,
but such settlement shall not constitute a prece-
dent in any other case.

4. If a grievance is not answered by the
Comfpany within the specified time limits, the
Staff Representative of the International Union
shall have the right to declare the grievance
%ranted and, upon written notification, the

ompany shall comply therewith, but such set--
tlement shall not constitute a precedent in any
other case.
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D. Arbitration

Step 4

_If the employee and the Union desire to
api)eg the grigva)!,lce to arbitration, the Staff
Representative of the International Union must
mail te the General Manager - Corporate
Services of the Company writien notice gost-
marked within ten (10) calendar days from
receipt of the Step 3 answer.

7. The Staff Representative of the
International Union when serving notice of
appeal of a grievance to arbitration, will submit
a list of at least four (4) arbitrators who are
acceptable for hearing the case.

n receipt of the appeal and list of arbi-
Hagté}sl}) 318 Comgany will, within ten (10) calen-
dar days, either accept onc of the arb_ltratorsfor
submif an alternate list of four {(4) arbitrators for
consideration by the Union.

_1f representatives of the Company and the
Ur?i()%lf callljnot agree on an arbitrator from elthl'?r
list, within thirty (30) calendar days from the
receipt of the notice of appeal date, the Union
shall, within five (5) calendar days thcgeafter,
request a list of seven N recognized arbitrators
from the Federal Mediation and Conciliation
Service, such list to be sent to both parties. A
representative of the Company and the Um(k)ln
shall, within ten (10) calendar days after t ti
Company receives the list from Federa
Mediation and Conciliation Service alternately

strike the names of arbitrators from the list. The -

ining arbitrator not so stricken shall be
izré}geste% to hear the case. A C?\Ey of the
Unijon’s request to the Federal ediation
Service shall be sent to the General Manager -
Corporate Services.

.U the selection or appointment of an
arlgitrat%?,n the Company will within five (5) cal-
endar days of selection of the arbitrator, forward

to the arbitrator a copy of the written grievance,”
prior dispositions by Company representatives,
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copy of Agreement between the parties, and

notifying the arbitrator that a hearing must be
scheduled within sixty (60) calendar days after
the date of the letter to the arbitrator. A copy of
the Company’s leiter to the arbitrator will be
sent to the Staff Representative of the
International Union.

6. The arbitrator shall provide his award with-
in thirty (30) calendar days after receipt of final
briefs of the parties. Final briefs must be post-
marked within fourteen (14) calendar days fol-
lowing the close of the hearing. Failure of the
arbitrator to issue a timely award, the parties
shall select another arbitrator in accordance with
Section D.

7. The arbitrator’s decision shall be final and
binding on both parties and his compensation
and the expenses of the hearing shall be borne
equally by both parties. If desired by either
part%(, or by the arbitrator, a stenographic record
shall be made of all testimony taken before the
arbitrator and such record shall be furnished to
the arbitrator. If the record is desired by both

arties or by the arbitrator, the cost of the record

urnished to the arbitrator shall be shared equal-
ly by the parties. If both parties do not desire a
record, or, if the arbitrator does not request a
record but it is desired by either party, the cost
of the record shall be borne by the party desiring
it. Awards or settlements of grievances may or
may not be retroactive but in no event may any
award in a continuing grievance be retroactive to
a date earlier than thirty (30) days prior to the
date on which the grievance was filed in writing:
unless otherwise provided in this Agreement,
The arbitrator shall only have jurisdiction and
authority to interpret, apply, or determine com-

liance with the provisions relating to wages,

ours of work ang other conditions of employ-
ment set forth in this Agreement insofar as shall
be necessary to the determination of such griev-
ances arising hereunder, but the arbitrator shall
not have jurisdiction or authority to substitute
his discretion for the Company’s discretion (in
cases where discretion is reserved to the
Company under this Agreement) or to add to,
detract from, or alter in any way the provisions
of this Agreement.
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E. General Provisions Applying to

Grievances

1. At all steps in the grievance procedure, and
particularly at the Third Step, the grievant and
the Union representative should disclose (o the
Company representatives a full and detailed
statement of the facts relied ufpon, the remedy
sought, and the provisions o the Agreement
relied upon. In the same mannet, Company rep-
resentatives should disclose all the pertinent
facts relied upon by the Company.

2. a. Except for disciplinary action grievances,
in order to avoid the necessity of filing numer-
ous grievances on the same subject or event,
or concerning the same alleged contract viola-
tion occurring on different occasions, a single -
grievance may be filed by an affected emploc?(—
ee or the Union and the facts of alleged addi-
tional violations (including the dates thereof)
may be presented in writing in the appropriate
Step on a form supplied by the
Such additional claims shall be filed promptly
and must be signed by each additional griev-

ant.

b. When the original grievance is resolved in
the grievance or arbitrafion procedure, the par-
ties resolving such grievance shall review
such pending claims In the light of the deci-
sion in an effort to dispose of them. If any
claim is not settled, it shall be considered as a
grievance and processed in accordance with
the applicable procedure and the applicable
time limitations.

¥F. Union Grievances

The grievance procedure may be utilized by
the Union in fprocessx_ng grievances which allege
a violation of the obligations of the Company o
the Union as such. In processing such griev-
ances, the Union shall observe the specified time
limits in appealing and the Company shall
observe the specified time limits in answering.

In the event an employee dies, the Union may -

process on behalf of his legal heirs any claim he
would have had relating to any monies due
under any provision of this Agreement.
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G. Suspension of Grievance Procedure

It is further understood that an i i
impeding of the work, stoppage orn ;?rrlrll(lg t(;?lnt}?é
part of the Union or a lockout on the part of the
Company, shall be a violation of this
Agreement, and that under no circumstances
shall the parties hereto discuss the grievance in
question or any other grievances while the work
interruption, impeding or suspension of work is
in effpct. It is further agreed that, if this proce-
dure is not followed and as a result of such fail-
ure an interruption or impeding of the work
stoppage, or strike occurs, the offending erson
or persons refusing to resume normal work ma
be suspended and later discharged from thg
employ of the Company in accordance with
Section X of this Agreement, provided, howev-
er, that prior to such discharge the Com’any will
provide a list of names, clock numbers and
addresses of employees considered by it to be
iﬁ:ﬂg}}gggngi It}}q Staff Representative of the
o COsCTLe )
I o n in the District in which the

H. Union Grievance Committee

1. The Grievance Committee fo
( th

shall consist of not less than three (1’3) :nglgg:
go're than nine (9) employees, designated by the

fmon in writing to the Company, who will be
?ef;?lri?:c(!l such témeil off without pay as may be

, exce ing i

Cuired, exc pt when meeting is called by the

a. Attend scheduled committee meetings,

b. Attend meetin ini .
; ings pertaining to d
or grievance meetings, phe g ischarge

c. Visit departments other than thei
all re@sonab_l% times, only for the pl:lr- 0()‘:;1 g;
handling grievances, after notice to the head
of the department to be visited and permission
from their own department heads.

2. The maximum n i
. T umber of Grievance
Committee members permitied to attend a meet-
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ing with Compan representatives or investigate
a grievance shall be four (4).

3. The Union may appoint representative
stewards who shall aid the Grievance
Committee in the prompt handling of griev-
ances. The stewards shall be permitted to repre-
sent employees up to and including Step 2 only, .
in the procedure for the adjustment of griev-
ances, set forth in this section, and will be
afforded such time off without pay, as may be
required. The Union shall notify the Company in
writing of all duly appointe and authorized

stewards.

SECTION X——SUSPENSION AND
DISCHARGE CASES

A. In the exercise of its rights as set forth in
Section Il - Management, the Company agrees
that an employee shall not be peremptorily dis-
charged or suspended for a period of five (3)
workdays or more, but that 1n all instances in
which the Company may conclude that an
employee’s conduct may justify discharge or
suspension of five éS) workdays or more, he
shall first be suspended for a period of five )]
workdegs and given written notice of such
action, A copy of such notice shall be farnished
to the employee's Grievance Comunitteeman as
soon as practicable.

B. During this period of initial sus ension, the
employee may, if he believes that he has been
unjustly dealt with, request a hearing and a state-
ment of the offense before his Department
Manager and/or designated representative of the
Company with the Union President, Chairman
of the Grievance Committee, and his steward or
member of the Grievance Committee as he may
choose. At such hearing, the facts concerning
the case shall be made available to both parties.

C. After such hearing, or if no such hearing is
requested, the Company shall conclude whether
the suspension shall be converted into discharge,
or, dependent upon the facts of the case, that

such suspension shall be extended, reduced, sus-
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tained or revoked. If the suspension is revoked

the employee shall be returned to employment -

and receive full compensation at his regul

of pay for the time lost. In the event thg dia.lsrpgastif—:
tion shall resnit in either the affirmation or
extension of the suspension or discharge of the
employee, the employee may within five (5) cal-
endar da%(s_after such disposition file a grievance
in Step 3 in accordance with the procedure of
Section IX - Adjustment of Grievances. Final
decision on ail suspension or discharge cases
ii;ﬁgl é}; Icll"x;de f?y the Companfy within five (5)
Calenda any.ys om the date of filing the griev-

D. In discharge cases, the time limi

; ! CS, ts as set forth
in Section - Adjustment iev

avpl 0 §] nt of Grievances shall

1. File grievan ithi
after discharge. ce within ten (10) calendar days

2. Step 3 hearing within fifi
days after appeal 5 Step 3 teen (15) calendar

3. Step 3 answer within £
after Step 3 meeting. in five (5) calendar days

4, Arbitration hearing within forty-fi
-five (45
calendar days after Company letter to );rbitrat(or.)

5. Arbitrator award within thirty (30
days after receipt of final briefsyo t!?ecalie;tlicjizr
Fllgz)al brllefa:j must be postmarked within ourteen
(14). I(l:; endar days following the close of the

E. Should it be determined by the C
L om

gfter the hearing or by an arbﬁrator in agf(?r)—i
I:mce with Step 4 of the Grievance Procedure
that the employee has been discharged or sus-
gg;l&e;g, ggjustgly, the fCom any shall reinstate the

ce and pay for the ti i -
dance with such dg;enninatiorl:ne fost in accor

F. If such initial suspension is for no

{ m
four (4) calendar days and the employee g?;:ef:l;gg
believes that he has been unjustly dealt with, he
may file a grievance and have it processe& in
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accordance with Section IX - Adjustment of
Grievances.

G. An employee who is summoned to meet in an
office with a supervisor other than his own
immediate supervisor for the purpose of dis-
cussing possible disciplinary action shall be
entitled to be accompanied by his Grievance
Committeeman if he requests such representa-

tion, provided such representative is then avail-

able, and provided further that, if such represen-
tative is not then available, the employee’s
re%uired attendance at such meeting shall be
deferred only for such time during the shift as is
necessary to provide opportunity for him to
secure the attendance of such representative.

H. Reports covering disciplinary penalty of four
(4) day’s suspension or less of an employee will
not be held against such employee who has a
clean record for at least two (2) years following
the date of his last disciplinary report. Reports
covering disciplinary penalty of five (5) dalys or
more will not be held against any such employee
who has a clean record for at least five (5) years
following the last disciplinary report.

SECTION XI——-MILITARY SERVICE

A. Reemployment

i. Except as shall be otherwise provided by
Jaw or by agreement in writing between the par-
ties hereto, should any employee other than tem-
porary employees at the plant, who has entered
or shall enter the military service of the United
State, be honorably discharged from such ser-
vice and shall within ninety (90) days after he is
relieved from such service or in the case of dis-
abled veterans within ninety (90) days after the
completion of hospitalization continuing after
discharge, apply to the Company in writing for
reemployment at such plant for the purposes of
Section VIII - Seniority, his record of continu-
ous service at that piant shall be deemed not to
have been broken by his absence on such mili-
tary service, and on the basis of said seniority,
(détermined in accordance with the provisions
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of said Section VIII) he shall be enti
reem loyn_lcnt at such plant, if and w?ngltlliilmt‘lcé
which he is qualified to perform is available in
such plant to a position, wage rate and status
which he would have reached in normal job and
wage progression had he not left the Company
for such services and he shall be given prefer-
ence over any other employee with Jess seniority
aﬁ s0 determined by said Section VIIL Should
the employee be unable to petform the job to
which he is thereby entitled, he shall be granted
ﬂ reasonable program of training so that Ee ma
ave the opportunity to perform the wor
reiqmred. If an employee so applying for reem-
oyment shall so request, he sga{'l be granted a
eave of absence without pay not to exceed sixty
(60) days before he returns to work, The above
g;{l)i\.;stl)?ns sh]e_dl got apply where employees
reenlist duri i
enlist o emergency.urmg a period other than a

2. Any employee entitled to reinstatem

) en

unger this section who applies for reem loymeng
and who desires to pursue a course OI'P study in
accordance with the Federal law granting {im
such opportunity before or after returning to his
employment with the Company, shall be granted
a leave of absence for suclg purpose. Such leave
of absence shall not constitute a break in the
record of continuous service of such employee
but shall be included therein provided the
e;nployee reports promptly for reemployment
after the completion or termination ofysuch
;:l(l)ur(s:e of study. Any such employee must notify
e Company and the Union in writing at least
once each year of his continued inferest to
resume active employment with the Company
upon completing or terminating such course of
study. Any employee entitled to reinstatement
under this section who entered the Armed
Forces of the United States and who returns with
service connected disability incurred during the
course of his service shall be assigned to any
vacancy which shall be suitable to such impaired
condition during the continuance of such dis-
ability irrespective of seniority; provided, how-
ever, that such impairment is of such a nature as
to render the veteran’s returning to his own job
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or department onerous or impossible; and pro-
vided further that the veteran meets the mini-
mum physical requjrements for the job available
or for the job as the Company may be able to
adjust it to meet the veteran’s impairment.

B. Vacations

1. If an employee who would otherwise have
been entitled to a vacation with pay, or in lien
thereof to vacation allowance, under the provi-
sions of Section VII - Vacations, during the cal-

endar year in which he shall enter the military

service of the United States before he shall have
accepted vacation allowance in lien of vacation,
he shall be paid an amount equal to the vacation
pay which he would have been entitled to
receive for the period of such vacation.

2. An employee, who after being honorably
discharged from the Armed Forces, 15 reinstated

ursuant to the Company’s Military Service

egulations, shall, in the year of his reinstate-
ment, be entitled to a regular vacation based
upon his years of continuous service.

C. Military Encampment Allowance

An employee with one (1) or more years of
continuous service who is required to attend an
encamglment of the reserve of the Armed Forces
or the National Guard shall be paid, for a period
not to exceed two (2) weeks in any calendar
year, the difference between the amount paid by
the Government, not including travel, subsis-
tence and quarters allowance, and the amount
calculated by the Company in accordance with
the following formula. Such pay shall be based
on the numger of days such employee would
have worked had he not been attending such
encam{;ment during such two (2) weeks gnlus
any holiday in such two (2) weeks he would not
have worked) and the pay for each such day
shall be eight (8) times his averzzlge straight-time
hourly rate of earnings (inclu mﬁ apglicable
inceniive earnings but excluding shift differen-
tials and Sunday and overtime premiums) during
the last payroll period worked prior to encamp-
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ment. If the period of such encampm
two {2) weeks in any calendar yfl:)ar,c?lg: x?:f;tiagg
on which such pay shall be based shall be the

first two (2) weeks h
ing such per)iod. s he would have worked dur.

D Advisory Committee

. A Committee consisting of equal repr
tives of the Company angd the%nionpng?Ffe
established in the plant for the purpose of advis-
ing on problems relating to reemployment and
readjustment of returning service personnel.

SECTION XII — HOLIDAYS

hA(;ﬁh.a;}‘Sl':le following days shall be considered

New Year’'s Day Labor Da

good Friday Thanksgizing Day

N?sltr?;rl}/al?rll)daag ]lg_ay egter Thanksgiving
irst Day Buck Sea

July 4th Christmgs won

2. For all hours worked b

) y an emplo
élll]lgllofb gh;a}_l(?lugatylfls specified above,ponggrgg
] 1d at the rate of t -
times their regular rate of pay. wo and one-half

3. The holiday shall be the 24-hour peri
Iljg%mmng at the turn-changing houl;rn%‘:lrrlgsc{
2 1 a.m. of the holiday. If any of these holi-

ays shall fall on a Sunday, the following

gflljg;ggg' (and not such Sunday) shall be

B. 1. Effective as of the date of this A

an eligible emgloyce who does not \fé?ﬁr%?lntz;
holiday listed above shall be paid eight (8) times
their average stral%ht time hourly rate of earn-
ings (including applicable incentive earnings but
excluding shift differential and Sunday and
overtime premiums) during the payroll period in
which the ho_hday OCCUrs; proviged, owever
that if an eligible employee is scheduled to work
on any such hohdafr but fails to report and per-
form their scheduled or assigned work s%ch
employee shall become ineligible to be péid for
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d holiday unless such employee has
tfggll:c? ‘twcl)oggform suc?{l work because of sickness
or because of death in the immediate family or
because of similar good cause.

2. As used in this section, an eligible employ-
i ho: ] )

o ]Se?.nk?agcompleted the probationary period of
hours of actual work;

_performs work in the pay period in which
thg h%lida is observed (or tge next preceding
pay periog), except where such employee has
not performed work in the pa period because
of sickness, disability or layoff, but has
worked or is on vacation in both the pay peri-
od preceding and the pay period following the
holiday pay period; and

s as scheduled or assigned both on
thg‘ e‘?’r;)prloirec’s last scheduled work day prior
to and the employee’s first scheduled work

day following the dals; on which the holidaX tlg _

oyee has faile
observed, unless such empl %
work because of sickness or because of death
in the immediate family or because of similar

good cause.

_ An eligible employee who would other-
?ﬁ;i:e bAc entigtled to pay for an unworked holi-
day and who shall be scheduled pursuant to
the provisions of Section VII to take a vaca-
tion during a period when a holiday occurs,
shall be paid for the unworked holiday in:
addition to the employee’s vacation pay.

rovisions of Section XII - B.3. shall
ap};).l)’rr ttlg 1) an employee whose vacation has
been scheduled prior to layoff and who therg—
after is laid off and takes vacation as sched-
uled, or (2) an employee who is not at work gt
the time the employee’s vacation is scheduled,
but who thereafter Teturns to work and then 1§
absent from work during a holiday wee
because of the employee’s scheduled vaca-
tion. An employee who is not at work at the

i i ’ tion
time of scheduling the employee’s vaca _
and is not working at the time the em loyee’s .
vacation commences is not eligible for holi-

X 70

349
350

351

352

353

354

day lpay for a holiday occurring during the
employee’s vacation within the meaning of
Section XII - B.2.b. or Section XII - B.3.a.

C. In determining whether an employee has
worked on more than five (5) days in any week
for the purposes of Section VI, a heliday occur-
ring in such week shall be considered as a day
worked by the employee whether or not the
echloyee shall have worked on such holiday
and regardiess of whether it was scheduled as a
day of work or a day of rest; provided, however,
that if the employee shall have been scheduled
to work on such goliday and shall have failed to
petform the work to which the employee was
assigned on such day, such holiday shall not be
considered as a day worked by the employee.

D. If an eligible employee performs work on a
holiday, but works less than eight (8) hours, the
employee shall be entitled to the benefits of this.
section to the extent that the number of hours
worked by the employee on the holiday is less
than eight (8). This section applies in addition to

the provisions of paragraph E. of Section V,
where applicable.

SECTION XIII — SAFETY AND HEALTH
A. Objective and Obligation of the Parties

The Company and the Union will cooperate in
the continuing objective to eliminate accidents
and health hazards. The Company shall continue
to make reasonable provisions for the safety and
health of its employees at the plant during the
hours of their employment,

At plants where devices which emit ionizing
radiation are used, the Company will continue to
maintain safety standards with respect to such
devices not less rigid than those adopted from
time to time by the Atomic Energy Commission-
and will maintain procedures designed to safe-
guard employees and will instruct them as to
safe working procedures in event of an incident
involving such device.
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he Company will continue 1ts program of
perrljlodic inplfantyair sampling and testing under
the direction of qualified personnel. Where the
Union Co-Chairman of the Safety Committee
alleges a significant on-the-job health haza!'ﬁ
due to inplant air pollution, the Company w1
also make such additional tests and investiga-
tions as are necessary. A report based on such
additional tests and investigations shall be
reviewed and discussed with the Joint Safety
Committee.

B, Protective Devioes, Wearing Apparel and Equipment

Protective devices, wearing apparel and other
equipment necessary to protect pro erly the
employees from injury shall be provided by the
Company in accordance with practices now pre-
vailing in each separatc de{partmgant or as such
practices may be im roved from time to time b}(
the Company. Goggles; gas masks; face shields;

safety glasses; respirators; sFecial purpose .

gloves; fire-proof, water proof, or acid-proof

protective clothing, when necessary and

ired shall he provided by the Company
i;fei(%gout cost, excgpt that the Company may
assess a fair char%e to cover loss or willful
destruction thereof by the employee. Where any
such equipment or clothing is now provided, the
present practice concerning charge for loss or

willful destruction by the employee shall contin-

ue. Proper heating and ventilating systems shall
be installed where needed.

C. Joint Safety Committee

1. A Safety Committee consisting of three (3)
employeesydesignated by the Union and three
(3) Management members designated by the
Company shall be established in the plant. The
Safety Committee shall hold monthly meetings
at times determined by the committee, prefer-
ably outside of regular workm%) hours. Time
consumed on committee work by

members designated by the Union shall not be
considered ‘hours worked to be compensated by
the Company. The function of the Safety
Committee shall be to advise with Plant
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Management concerning safety and health matters

but not to handle grievances. In the discharge of its -
function, the Safety Committee shall: consider-

existing 1:prr;mtices and rules relating to safety and
health, formulate suggested changes in existing
practices and rules an(ff’ recommend adoption of new
practices and rules. Advice of the Safety
Committee, together with supporting suggestions,
recommendations and reasons, shall be su%mitted to
the safety representative of the Company for his
consideration and for such action as he may consid-
er consistent with the Company's responsibility to
provide for the safety and health of its employees
during the hours of their employment and the mutu-
al objectives set forth in Subsection A.

2. When the Company introduces new personal
protective apparel or extends the use of protective
al-;l)parel to new areas or issues new rules relating to
the use of Erotectivc apparel, the matter will be dis-
cussed with the members of the Safety Committee
in advance with the objective of increasing coopera-
tion. Should differences result from such discus-
sions, a grievance may be filed in the Third Step by
the Chairman of the Grievance Committee within
thirty (30) calendar days after the Company puts
such rule or requirement into effect. In the event
that the grievance progresses through the grievance
procedure to arbitration, the arbitrator shall deter-
mine whether such rule or requirement is appropriate
to achieve the objective set forth in Subsection A.

3. In the event the Company requires an employ-
ee to testify at the formal investigation into the
causes of a disabling injury, the employee may
arrange to have the Union Co-Chairman of the
Safety Committee or the Union member of such
committee designated by the Union Co-Chairman to
act in his absence, present as an observer at the pro-
ceedings for the period of time required to take the
employee’s testimony. The Union Co-Chairman
will be furnished with a copy of such record as is
made of the employee’s testimony. In addition, in
the case of accidents which resulted in disabling
injury or death to employees under this Agreement
and require a fact—finding investigation, the
Company will, after making 1ts investigation, at the
request of the Union Co-Chairman of the Safety
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Committee, supply to him a statement of the
nature of the injury, the circumstances of the
accident, and any recommendations available at
that time. In such cases, when requested by the
Union Co-Chairman, the Company Co-
Chairman of the Safety Committee, or his desig-
nated representative, will review the statement
with the Union Co-Chairman. Also, in such
cases, the Company Co-Chairman of the Safety
Committee, or his designated representative,
when requested by the Unien Co- airman, will
visit the scene of the accident with the Union
Co-Chairman, or in his absence, his designated
substitute.

D. Disputes

An employee -or group of employees who
believe that they are being required to work
under conditions which are unsafe or unhealthy
beyond the normal hazard inherent in the o_tpera-
tion in question shall have the right to file a

grievance in Step 3 of the gricvance procedure -

and process it according to the provisions of
Section IX - Adjustment of Grievances.

E. Limitation on Use of Disciplinary Records

Written records of disciplinary action against
the employee involved for the violation of a
safety rule but not involving a penalty of time
off will not be used by the Company in any arbi-
tration proceeding where such action occurred
one (1) or more years prior to_the date of the
event which is the subject of such arbitration.

SECTION XIV — SEVERANCE ALLOWANCE
A. Conditions of Allowance

When in the sole judgment of the Company, it
decides to close the plant permanently or discon-
tinue permanently a department of the plant or a
substantial portion thereof and terminate the
employment of individuals, an employee whose
employment is terminated either directly or indi-
recily as a result thereof because he was not
entitied to other employment with the Company
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under the provisions of Section VIIT - Seniority

of this Agreement and paragraph B.2. below.

shall be entitled to a severance allowance in

accordance with and subject to Ance
provisions, ] the following

B. Eligibility

1. a. Such an employee to be eligible for a
severance allowance shall have accumulated
three (3) or more years of continuous Company
service as computed in accordance with Section
VIII - Seniority, of this Agreement.

b. In lieu of severance allowance, the
Company may offer an eligible employee a
Job in at ieast the same job class for which he
is qualified in the same general locality. The
employee shall have the option of either
accepting such new employment or requesting
his severance allowance, If an employee
accepts such other employment, his continu-
ous service record in the new department shall
be deemed to have commenced as of the date
of the transfer, except that for the purposes of
severance pay under this section and for the
purposes of Section VII - Vacations, his previ-
ous continuous service record shall be main-
tained and not be deemed to have been broken
by the transfer.

2. As an exception to Paragraph 1. above, an
employee otherwise eligible for severance pay
who is entitled under Section VIII - Seniority, to
a job in at least the same job class shall not be
entitled to severance pay whether he accepts or
rejects the transfer. If such transfer results
directly in the permanent displacement of some
other employee, the latter shall be eligible for
severance pay provided he otherwise qualifies
under the terms of this section.
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C. Scale of Allowance

izible individual shall receive severance
a}}%&féégé based upon the following weeks fo_r
the corresponding continuous Company service:

Weeks of
Compaary Service Severance Alowance
3 years but less than 5 years 46t
5 years but less than 7 gears §
7 years but less than 10 years ’
18' years or ;nore

D. Caleulation of Allowance

: 11 be deter-
week’s severance allowance sha :
miﬁed in accordance with the provisions forhcql—
culation of vacation pay as sct forth in
Subsection T. of Section VII - Vacations,

E. Non-Duplication of Allowance
Severance allowance shall not be duplicated

for the same severance whether the other obliga-
tion arises by reason of contract, law or other-

wise. If an individual is or shall become entitled .

to any discharge, liquidation, severance or dis-

i wance or payment of similar kind by
?élggzlnag% any !awpo¥ the United States of
America or any of the states, districts or tcmttoi
ries thereof subject to its jurisdiction, thc;: to ad
amount of such payments shall be de u_ct(fi:‘
from the severance allowance to which the indi-
vidual may be entifled under this sectionhpr any
payment made by the Company under this scicw
tion may be offset against such paymen s:
Statutory unemployment com ensatxgn ;i)‘ay
ments shall be excluded from the non-dupica-
tion provisions of this paragraph.

F. Election Concerning Layoff Status
Notwithstanding any other provision of this

Id otherwise
reement, an employee who wou !
ﬁz;gve been terminated in accordance with the
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applicable provisions of this Agreement and
under the circumstances specified in Section
XIV-A. may, at such time elect to be placed
upon layoff status for thirty (30) days or to con-
tinue on layoff status for an additional thirty
(30) days if he had already been on layoff status.
At the end of such 30-day period, he may elect
to continue on layoff status or to be terminated
and receive severance allowance if he is eligible
to any such allowance under the provisions of
Section XIV; provided, however, if he elects to
continue on layoff status after the 30-day period
specified above, and is unable to secure employ-
ment with the Company within an additional 65—
day period, at the conclusion of such additional
60-day period, he may elect to be terminated and
receive severance allowance if he is eligible for
such allowance. Any Supplemental
Unemployment Benefit payment received b
him for any period after the beginning of sucK
30-day period shall be deductecF from any such
severance allowance to which he would have
been otherwise eligible at the beginning of such
30-day period.

G. Payment of Allowance

Payment shall be made in a lump sum at the
time of termination. Acceptance of severance
allowance shall terminate employment and con-
tinuous service for all purposes under this
Agreement.

SECTION XV -— OTHER AGREEMENTS
A. Pensions |

Pension benefits are provided for pursuant to a
separate signed agreement between the
Company and the Union,

B. Insurance

Insurance benefits are provided for pursuant
to a separate signed agreement between the
Company and the Union.
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C.SuUB

SUB benefits are provided for pursuant to a
separate signed agreement between the
Company and the Union.

D. Prior Agreements

1. The terms and conditions established by
this Agreement replace those established by the
Agreement of May 1, 1990, except as otherwise
provided in this 1994 Agreement.

2. Any memorandum of understanding or
agreement not contained herein shall be consid-
ered null and void.

Any letter of understanding, memorandum
agreement or arbitration award invelving an
other company shall not be considered as bind-
ing between the parties to this Agreement.

SECTION XVI-FAMILY AND MEDICAL LEAVE

The ;l)arties agree to follow the Family and
Medical Leave Act of 1993 in connection with
the reinstatement and employment of employ-
ees.

SECTION XVII — TERMINATION DATE

A. Except as otherwise provided below, this
Agreement shall terminate at the expiration of
sixty (60) days after either party shall give writ-
ten notice of termination to the other party but in
any event shall not terminate earlier than 12:01

a.m. May 3, 1993.

B. If either party gives such notice it may
include therein notice of its desire to negotiate
with respect to insurance, pensions and supple-
mental unemployment benefits, {existing provi-
sions or agreements as to insurance, pensions,
and supplemental unemployment benefits to the
contrary notwithstanding) and the parties shall
meet within thirty (30) days thereaiter to negoti-
ate with respect to such matters. If the parties
shall not agree with respect to such matiers by
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12:01 a.m. May 3, 1998 or b
(60) days after the Eiving of such notice

y the end of sixty

whichever is later, either

i ) party may '
resort to strike or lockout as th)é casz g}:;egit%
support of is position in respect to such matters

as well as any other matter in dispute (the exist-

ing agreements or provisions with re

i ) spec
n}(s}mr'gggtc,b _penfs_lons, and supplen"if:ntalpum:ntl(3
El g%/. enefits to the contrary notwithstand-

C. Any notice to be given under thi
shall be given by cergﬁed mail; be csogg{ggg%n
?:nd at the time of mailing; and, i by thg
< ompany, be addressed to the Uhited
Pgeelworkers of America, Five Gateway Center.
U1tt_sbur_gh, Pennsylvania 15222, and'if by the
Smon to the Com}g)any at 2626 South Ligonier
treet, Latrobe, Pennsylvania 15650. Either
ggggstsngzy, E)]y like written potice change the
ad givcn.o which certified mail notice to it shall

D. Typographical or printin

g errors shall not be
co i i
o ;Eg;lt?gs ‘to change the meaning and intent of
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IN WITNESS WHEREOF, the parties hereto

Agreement to be signed in the

i i i resenta-
espective names by their respective re
{ivgs thereunto duly authorized, as of the day

and year first above written.

have caused this

UNITED STEELWORKERS OF AMERICA
George Becker

 Leo Gerard

Richard Davis

Leon Lynch

Andrew V. Palm

Jack Coates

William H. Ehman

Theodore J. Pynos

William R. Burns

Joseph J. Domalik

Ronald A. Moyer

LATROBE STEEL COMPANY
Charles J. DeVirgilio

Gene F. Zurawsky

Lori A. Wisener
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APPENDIX A
STANDARD HOURLY WAGE SCALE

The standard hourly wage scale of rates for non-
incentive jobs shall be as follows*:

EFFECTIVE EFFECTIVE BFFECTIVE  EFFECTIVE

JOB  94-05-04 95-05-01 96-05-01 97-05-01
CLASS (I} 2) 3
1 12.055 12,205 12.305 12.305
Z 12055 [2.205 12.305 12,305
3012232 12.392 12.492 12.492
4 12409 12,579 12.679 12.679
5 12386 12,766 12.866 12.866
6 12.763 12.953 13.053 13.053
712940 13.140 13.240 13.240
8 13117 13.327 13.427 13,427
9 13294 £3.514 13.614 13684
10 13.471 13,701 3.301 13.801
1 13.648 13.588 13,988 13.988
12 13.825 14.075 14175 14.175
13 14,002 14262 14,362 14.362
14 14179 14,449 14,549 14.549
15 14,356 14.636 14736 14.736
16 14.533 14,823 14,923 14.923
17 14710 15.010 15.110 i5.110
18 14.887 15.197 15.297 15.297
19 15064 15.384 15.484 15.484
20 15241 15.571 15.671 15.671
21 15418 15,758 15.858 15.858
22 15.595 15.945 16.045 16.045
23 15772 16.132 16.232 16.232
24 15949 16319 16.4i9 16.419
25 16126 16.506 16.606. 16.606
26 16.303 16.693 16,793 16793
27 16480 16.880 16.980 16.980
28 16.657 17.067 17.167 17.167

(1} Includes a $.25 general increase effective May 4, 1994
with job class increment of $.01.

{2} Includes a $.15 general incrense effective May |, 1995 with job
class incrernent of $.01.

(3) Includes a $.10 general increase effective May 1, 1996,

* Jobs not covered by incentive will receive in addition to rates set
forth above a $25 per hour incentive allowance in lien of incentive
coverage. This incentive allowance does not apply to performing
unmeasured work on jobs covered by incentives,

81



APPENDIX A-1
STANDARD HOURLy WAGE SCALE

The hourly wage scale of rate for inenitive jobs shall be as follows:

Effective 94-05-04 (1)  Effecilve 95-05-01 (o) Effective 96-05-01 (3)  Effective 97-05-(

JOB INCENTIVE HOURLY INCENTIVE HOURLY INCENTIVE HOURLY INGENTIVE HOURLY
CLASS GCALCULATION ADDITIVE CALCULATION ADDITyE  CALCULATION ADDITIVE CALCULATION ADDITIVE
HATE RATE RATE RATE

1 4.900 7.155 4900 735 4.900 7405 4900 7.0
2 4.900 7.155 4.900 7.305 4.900 7.405 4.900 7.405
3 5.019 7.213 5.029 7.363 5.028 7.463 5.029 7.463
4 5.138 7.271 5.158 7.499 5158 7.521 5.158 7.521
5 5.257 7.329 5.287 7.479 5.287 7.579 5.287 7.579
6 5.376 7.387 5.416 7.537 54186 7.367 5416 7.637
7 5.495 7.445 5.545 7.505 5.545 7.695 5.545 7.695
8 5614 7.503 5.674 7.653 5.674 7.753 5.674 7.753
9 5.733 7.561 5.803 7.711 5.803 7811 5.803 7.811
10 5.852 7.619 5.932 7.769 5.932 7.869 5.932 7.869
11 5.971 7.677 6.061 7.827 6.0671 7.927 £.061 7.927
12 6.090 7.735 6.190 7.885 6.190 7.985 6.190 7.985
13 6.209 7.793 6.319 7.943 6.319 8.043 - 6.319 8.043
14 6.328 7.851 6.448 8.001 6.448 8.101 6.448 8.101
15 6.447 7.909 6.577 8.059 6.577 8.159 6.577 8.159
16 6.566 7.967 6.706 8.117 6.706 8.217 6.706 8217
17 6.685 8.025 6.835 8.175 6.835 8.275 6.835 8.275
18 6.804 8.083 6.964 8.233 6.964 8.333 6.964 8.333
19 6.923 8.141 7.093 8.291 7.083 8.391 7.093 8.391
20 7.042 8.199 7.222 8.349 7.222 8.449 7.222 8.449
21 7.161 8.257 7.351 8.407 7.351 8.507 7.351 8.507
22 7.280 8.315 7.480 8.465 7.480 8.565 7.480 8.565
23 7.399 8.373 7.609 8.523 7.609 8.623 7.609 8.623
24 7.518 8.431 7.738 8.581 7.738 8.681 7.738 8.681
25 7.637 8.489 7.867 8.639 7.867 8.739 7.869 8.739
26 7.756 8.547 7.996 8.6897 . 7.996 8.797 7.996 8.797
27 7.875 8.605 8.125 8.755 8.125 8.855 8.125 8.855
28 7.994 8.663 8.254 8.813 8.254 8.913 8.254 8.913

(1) Includes a $.25 general increase effective May 4, 1994 with a job class increment of $.01

2) includes a $.15 general increase sffective May 1, 1995 with a job class increment of $.01

(3} Includes a $.10 general increase effective May 1, 1996,
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APPENDIX “B”
OVERTIME SENIORITY UNITS

Annealing Fomace Operator (21 Tum)
Annealing Gangleader and Annealer (15 Turn)
Bricklayer

Bricklayer Helper

Carpenter

ChemLab
Cold Mill Batch Anneal
Cold Mill Burnper Straightener
Cold Mill Centerless Grinder
Cold Mill Continuous Anreal
Cold Mill Groupkader
Cold Mili M&
Cotd Mill Cut-off Operator
Cold Mill Die Maker
Cold Mill Draw Bench
Cold Mill High Lift Stocker A
Cold Mill Inspector
Cold Mill Medart Straightenes
Cold Mill Oiler i
Cold Mill Pickler
Cold Mill Polisher )
Cold Mill Roll Stand Operator
Cold Mill Rotary Straigntener .
Cold Mill Shape Strai,tﬁltencr
Cold Mill Shipper
Cold Mill Straightener
Cold Mill Swage Pointer -
Cold Mill Utility
Cold Mill Wire Drawer
Continuous Mill Furnace/Service Line
Continuous Mill Unit
Continuous Mill Set Up
Continsous Mill Utility
Crane Departrment
Electrician
Electronic Repair
Grinding Depariment - -
Hot Mil Finish “B” Instgr)‘ector
Hot Mill Finish “B” Lathes
Hot Mill Finish “B” Machining Unit
Hot Mill Finish “B” Material Handler
Hot Mill Finish “B”* Small Bar Module
Hot Mill Finish *‘B” Scale Operator
Hot Mili Finish “B” Straightener
Hot Mill Finish ‘B’ Shot Blast Operator
Inspection Laboratory Immersion
Inspection Laboratory nspection Lab
Inspection Laboratory Ref lectoscope
Jnstrument Repair
Laborer

B3

M achine Sh0|iiI
aintenance Helper Bulb Ch
Maintenance Helper Tractor ha/ﬁ)g\?ar
Maintenance Helper High Lift Operator
Maintenance Helper Maintenance Helper
Maintenance Helper Sweeper Machine Operator
Maintenance Helper Utility Crane Operator
Maintenance Helper Crane Operator - #49
Maintenance Specialist
Mechanical Repair

il Utility (977127, 16” Mills
Mill 9 lg‘ Fumace Attendan%s 9 Crew
Mill 9"/12” Fumnace Attendants 12" Crew
Mill 9°/12” Mill Line 9" Crew
Mill 9°/12” Mill Line 12" Crew
Mill 9°/12” Recorder 9 Crew
Mill 9/12” Recorder 127 Crew
Mill 16" Fumnace Attendant
Mill 16” Mill Line
Mi 11 16* Recorder
Mill 32” Mili Line
Milt 32" Ultility Pool (Presses/32" Mili)
Mobile Equipment Repair
Precision Forging Facig?ly
Press Department (Mesta)
Elh’gsﬁ ng%ent Sack)

ess ent Utility Pool (Presses/32"" Mi
Primary sor (15 Tum) 2 M
Primary Processor (21 Tum)
Primary Processor Crane Operator - #41
Production Saws Department
Roll Shop
gcrap gm Aftendants

crap Bins Test Preparer
§°§’B Recovery (Primary)

Stocker

Storeroom Attendant

Tool Room Altendant

"Truck Driver (Material Movement)
Vac Arc

Warchouse Bar Pecler
Warehouse Bar Peeler Helper
Warehouse Crane Operator
Warehouse Centerless Grinder
Warehouse Eddy Current
‘Warehouse Inspector

Warchouse Material Handler
Warchouse Saw Operator
Warehouse Saw/Scale Operator
Warehouse Scale Operator
Warehouse Scale Helper
Warehouse Side Loader Operator
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Warehouse Stocker
Warehouse Straightener

‘Warehouse Truck Driver (Pgh)

Warchouse Truck Loader

‘Warehouse Truck Loader (Lead Off)
wﬁmusc Dhility Worker
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TOPIC
Absenteeism - Concerted
Agreement

Arbitration
Back Pay Award
Functions & Power of
Arbitration
Incentive
Job Description
Limitation of Arbitrator

Selection of Arbitrator
Time Hmit for
Arbitrator's Decision
Time limdr for
Arhijtrator’s Hearing

Bargaining Unit Job
Check - Off
Authorization Card
Union Dues
Committees
Advisory { Military )
Contracting Out
C.W.S.
Safety
Contracting Gut
New Construction and
Major Replacements
Nuotification
Other than Day - to Day
Production and Services

Cost of Living
Adjustments Dates
Cross Training
CW.5
Disability and Age Transfers
Effective Date
EPP
Experimentsl Waork

Family and Medical Leave

INDEX

PAGE SECTION
8 m
1 Agreement

2,60 I,IX
61 X
60 X
13 v
11 v
57 X
60 X
61 X
60 X

2
3 I
3 T
3 1
69 X1
5 |
11 v
72 Xm
5 I
[+ 1
7 i
5 I
23 v
24 v
53 vin
11 v
5 Vi
1 AGREEMENT
286 v
5 1
78 XVI
86



TOPIC
Funeral Leave and Pay

Grievance Procedure

Adjustments

Step 1

Step 2

Step 3

Step 4 ( Arbitration )

Generat Provisions

Grievance Committee

Releasing Arbitrator

Selecting Arbitrator

Stewards

Suspension of Grievance
Procedure

Time Limits for
Arbitrator’s Decision

Time Limits for
Arbitrator's Hearing

Transceipts

Union Grievance

Hiring Dates
Holidays

Hours of Work
Funeral Leave
Jury and Witness Duty
Lunch
Normal Werkday
MNormai Workweek
Reporting Allowance
Schedule Changes
Schedule Posting

Incentives
Grievance Procedure
Installation
Interim Allowance
New and Adjusted
Types of Incentives
Direet
Indirect
Secondary Indirect

Suspension and Cancellation

Indempity Clause
Intent and Purpose
Jury and Witriess Pay
Labor Pool

Learner Rates

Lockouts

PAGE

33
56
10

87

SECTION
W

X
X
X
X
X
X
X
X
X
X
X

2.4
X
X
IX
X

VI

]
=

HZEEZE cgad<da<

Agreement
v
VI
v

TOPIC
Lunch Pay
Management
Meal Allewance
Memos or Letters
Military Service
Non-Bargaining Unit
Nen-Discrimination
Mon-Duplication (overtime)}
Non-Incentive Jobs
Normal Workday
Normal Workweek
Out of Line Differentials
Overtime
Overtime Distribution
Qvertime Seniofiry Units
Payroll Weeks
Posting and Bidding
Prior Agreements
Probationary Employees
Recognition
Reporting Allowance
Safety and Healih
Schedule Changes
Schedule Posting
Seniority
Absence without Just Cause
Bargaining to Non-Bargaining
Conentation of Comimons
Service
Compensable Disability
Cross Training
Decrease in Forces

Demote 10 Labor Pool
Interplant & Intraplant Transfer
Labor Pool
Leave of Absence for
Employees for Positions
in International or Local
Unions
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PAGE
a3

26
78
66

2,48

52

SECTION
¥
|}
13
Xv
X1
Ly
Agreement
Vi
v

Vi
Appendix B
VI
v
XV
VI

Vi



TOPIC

Posting of Job Openings

Time Limits
Probationary Employees
Promotional Consideration
Same Hire Date
Seniority List

Officers and Commiiteeman
Seniority Units
Temporary Summer Employees
Temporasry Vacancies

14 Days or Less

Over 14 Days, Less than 30

Bays

Over 30 Days
Jupior Qualified Assigned
Incumbent Fails to Return
Trapsfer at Request of

Employee
Transfers Due to Disability and

Ape
Utility Pools
Wiitten Netice { due to 2 year

absence }

Seniority List

Seniority Units

Severance Allowance

Shift Differential

Shift Preference

Shutdown

Stewards

Strike and Lockouts

Suaday Premium

Superseniority

Supervisors Working

Suspension and Discharge
Time Limits for Discharge
Union Natification

Temporiry Assignuient pay

Tempozary Summer Employees

Temporary Vacancies

W B

PAGE

48
48
47
44
56
54
52
56
49
49
49
49
49
49
50

51
55

48
54
52
74
21
51

64

22
52

64
65
64
29
56

49

89

SECTION

VIl
vil
Vil
VH
VIl

VIIE
vig
Vil
Vi
Vil
vill
VHI
VIt
v
VI
viI

Vi
Vi

vt
VIIE
VIIL
XV

VI

1l

v
VI

—

2 oM

Vil
Vil

TOPIC

Termination Date
Notification

Trade and Crafts
Transfer of Employees

Union
Pues
Grievance Committee
Job Evaluation Committee
Membership
Officers ( Leave of Absence )
Security
Stewards

Vacations
Eligibility
Pay
Pay in Licu of
Quits
Reports
Return From
Scheduling
Laid Off Employees
Disability and Leave of

Absence Employees

Special Retirement Pay
Vacation Table

Wages
Cost of Living
EPP
Incentive Pay
Job Description and Classification
Meal Allowance
MNew and Adjusted Allowance
Out of Line Differental
Safety Shoe Allowance
Shift Differential
Standaed Hourly
Non- Incentive

Standard Hourly- Encentive
Sunday Premium
Temporary Assignroent Pay
Wage Rates Inequity

Work Schedules

90
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43
41
39
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41
41
42

42
39
40
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XViI
Xvn

v
v
w
v
v
v
v
v
v

IV, Appendix A
1V, Appendix A-1
v
v
v

v




Lt ]
b 1o

o
-
[ o
2R%
x coeg
- oW
e

[

(=
E "2k3s
3

~eeq

09 M W v D

o
@0 Nawe
-y

2Ty

=

Bz ooeg

ooy
E hwr-o

adtNy

® eagk

[
»-3IZR

e DM
Nty

MRS b LN
[ -

mw4185

™ —a

Bro2nzg

E~oeRg

wwzeg

"oy
==

B caeng
Ez-weoxr

Lol s v ]
= L

z eogy

» onog

IS8 =eR @ -oage | eeogy woony
[Py YT e 9 ST W rwreo o
SaN mEES et Won e W @
g Erno - e -
g-oweR  E-ooeR 4= °P8% | -wzeg | --eepg
mw.&.“mlu% bRt mw o) mwn‘umﬂﬂm mw ~ERE
=2
P
BENrERS E o903k E veny % ~onnm B wuo
% o worm “w oNnomo “®w cuooomo LS. 37 LS
PRl
= DRIt t-] Lot ik o oD
waeena &R w ~eowm W on . eng
=
W v 6040 04 0 Mo 0N O G - e Ermers Er—onus
@ *= ] " - S
b ot e-co = TR I~ w b m momo =z ~TOR
e - = wom g poNIR02 = =&
port O e 22T S b e E T womomn
8= = N 8 <wrog MTiﬁﬁﬂ% = LEE
= p USROS —_ D
- o < CH& x coeg z ~=o® = aove
=
ouw —oa o = - vom
® wToon E —cuR) w omeg W ongy panl=-3 0}
=t o]
w 2T ® mERE
w o — oo
momegg | w~IoR 2
W DT w S
w0 —_e T T wong o3
= — O L3 — e
w ~Eo® =R - mEos ——ntmn ET?Q%ZS
> =T A - v
=1 - d - = e LY
ET ¢8RS ] e Ex ©ongh w3 T owon £= LR
< Sx oD = TN = 32 e
E R = NI < [ Y o8
= —— = - DaSE @
= - B —mwo " m0wND UER o o o e
L TEog i o g wr=g = noeng = ©an
~IRE wH e WD
= "2rtIs = —ee O w—onNg w N
e bl e o~
W NOWOND w og

—o T




L T TR -] BSOS

= - —@mwod Y=
L v oW W e mwnogy [P LN b7 e w v b oW
—c -~ « - & (SRR VP -l -
-4 -
= 00 O P e P g (==} ~ o —_cugn [se 3=1 U~ b= W — DY
- ——cum vn.\u.l il “T -8 m Lne M.I —ouod “ —
=@ uchiom 2 oo = ~ Borw 3 N O =
IFVeesy | gx co’y mwsmtu SETeRYR [z owog | Ezvengg
=2 > o
- oy - woimE Nmomo —- T @y —-tNh o
—&i < - N rSr_T [ 3 INE er =& = —tm
o - ey ~ o —w ey
E ~IZG = 28 E 0y E CPogn ' T2RE k3 -
[l o — wn Dwmo ]
ws o — un utNy [ -+
=g w ooy wroeqg | weseg wogegs | w~zzs
Ha £ P v b Mo B mwres W < oW N W e (O 0D 6D e
ey - & PLP PN - —tE =& el
O = [
Eroceqg |E- eogn | z- eegy | -oeng -meogg | -eaeg
< =] = >
o 5 o e =
WWi. TR 22 >33 5] ZE oNa Exvoeng mw ~Erog SEYI®R0
R = S < wy - = -
= <58 & 28 - =Rg TR = eRgR ety
omar o
E D E T2~F F OBPnIg E Mo E WHoow ENDLOme
B N Doy o o .
REg | ¢ ~org | @ ceegg| @ cogn | @ cmeg | e-eeng
e -0
WD Ll == #eIRR
~t 50 =EX
P~ w3 - =
wC2TE wrEEdn by i e GO . w oo m hadhd-ch o
o NOOmT Llesdch =i w-TERE T [ Yo Ny 1=
weNag EETESS o T e E-monsg (B ~ERE | S-eell
)
oW e [l tgaord ] e o = FE Bfad—d 4
—wron = — o m - MW29530 mw @wma = pmp==g 51
— - —cn — U o
. - e
“waﬂ_.rﬁm ww ~EIRE mw o -m-lilnu_bzg - Lpdarl-id- ] M.Iaawai.znd
-— -+
3 2 woon B2 A e = o FENTEREH
O D Y — ey 0 T ) = Tmen -y
- H NS = —~ o B i
e = P —~ oW
T —owNE -3 — - v mehE ey
k] “h — @ty w =R -
Pt — 0 v ST on o
o — O -
oD
= OO D w T Rg “ IR
BT T 28N
(s «“ I3 -
0 oMo »meo2ny - N DD woomTe w ~FOR
_2Eo W DU bR o
W N -t o b= @mgRh
W N -y o — s T29633 LN
o - [ - -] Lol =R - [T}
2o e v OO CNED - —o e - o= ~ ZE2z wN@E
V-T4«Hmmn..w m_nu e N = Py mwn.oo.rrﬁ. o op e = —
[ o= &= oo 5N - ol = - on
e 23 ~FI& Aw e =] e - P - = T2R
22 TZTEAdW = B, nauoe el - F=ci=3 iip vy 1
= B wono — T oot
E e Noeng b e o ooy £ 235 Akt
= @
BN O g ToRy — © @ NOOMS
= —enm = - - v NG -l
oy W » - -
o —0 w2 4””% — O
w oY)




p L=k e oy
v o NN

B NSHO IO
BN g

ad o~

- 2R

[t g o
.1|n.-”.2

O
6122

e
wnog

4 GO A0
TREd

JANUAR
sMTW

L a3y
or~25R

e DT
LT

-
E-ouel

-

1"
2ETIEA
-

merT
- exE
E v oey

w ooy

-]
uweRN
b=z

T PEE

1 * ]
e
EzvreR

BwmonIE

o ;o
x ~NeeRS

-~

G eyl

we2uls

oo e
w 2R

oW eNm
g —22&48

-~
e vt

o ~
2R&

E o2y

-t O
w b

O ]
“wr-TRE

- e2RY
-]

E-woog

m
Ez~rmeg

W = 3 Nt
- gy
ENCRRS

oo
b ol

o e Ed

-

o=@
wwred

=
£ menzs

i
[l =
Ezooegs

2
- -ongR

[ S -
= ~IRR

L =R KL
“ 28K

o
s 6122

. 10N T
-

o)
E.lAquHW.Z
g
= oy

- .
raoegg
= —ony

T~
» ~3ImR




