
 

  

• Development of agenda for Council Conference. 

● Planning of the District Council Conference Educational 
Conferences.  

● District 2 strategic planning. 

● Determining and assessing educational needs within the 
District. 

• Generating and leading activism and other purposes 
consistent with the mission and directives of District 2 
and the USW. 

 

Name LU# Sector Email Address 

Ron Fancsal 1299
Steel and 
Related

Rfancsal@yahoo.com 

Don Carlson 59 Paper doncarlson@g2a.net  

Robert Desmond 13702 Amalgamated rkmbades@aol.com 

Jesse Edwards 2-232 
Automotive 

Related
Jesse_edwards21010@yahoo.com

Kent Holsing 12075 
Chemical & 

Energy Related
kentholsing@gmail.com

Jackie Anklam 9899 Health Care jackieanklam_uswlocal9899@yahoo.com

Michael Orvosh 12934 Public m.orvosh@uswlocal12934.com 

Eric Hennricks 1327 At Large Eric.hennricks@alliancels.com

Matthew Gibbons  5965 At Large usw5965@gmail.com

Jim Whitt 2-145 Allied Industrial whittjim@yahoo.com

USW District 2 Office 
1244A Midway Road 
Menasha, WI  54952 
(920) 722-7630 
  

Northern WI & MI Sub-District Office 

1244A Midway Road 
Menasha, WI  54952 
(920) 722-7630 
 

Southern WI Sub-District Office 

1135 South 70th Street, Suite 502 
West Allis, WI  53214 
(414) 475-4560 
  

Northern MI Sub-District Office 

503 North Euclid Avenue 
Suite #10 - Euclid Plaza 
Bay City, MI  48706 
(989) 667-0660 
 

Southern MI Sub-District Office 

20600 Eureka Road, Suite 300 
Taylor, MI  48180 
(734) 285-0367

             is published by the 

United Steelworkers District 2 
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MICHAEL H. BOLTON, Director 
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(920) 722-7630 
 

Contributors to this issue include: 
 

Lori Gutekunst; Tammy Duncan; Jay McMurran; 
Scott Paul, Alliance for American Manufacturing President;  

Thomas Conway, USW International President; 
USW New Media; AFL-CIO; History.com 

Articles and photos are welcome 
and should be sent to 

 

Jason Wilcox & Art Kroll, Co-Editors, District 2 News 

1244A Midway Rd., Menasha, WI  54952 
d2@usw.org • (920) 722-7630 

 

JULY 23, 2021, is the deadline for 
submissions for the next issue. 

DISTRICT 2 CONTACT INFORMATION 

USW District 2 
Council Steering Committee 

A Message from Michael Bolton 

MICHAEL H. BOLTON, DIRECTOR 
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-    

HAVE YOU BEEN TO DISTRICT 2’S 

PAGE ON FACEBOOK? 

 

     

United Steelworkers District 2 
AFL-CIO·CLC 

MICHAEL H. BOLTON, Director, 1244A Midway Road, Menasha, WI  54952 
(920) 722-7630 

Did you know? 

   

  The Union Plus Credit Card Program is designed to 
meet the needs of hard-working union members and 
their families. 

A Message from Director Bolton - continued from page 1 
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Now is the time to go build the Union!

Standing Up For 

Workers' Rights 

 

fighting back against these bills. 

RIGHT TO  

WHAT? 

http://www.facebook.com/USWDistrict2
https://www.unionplus.org/life-planning-services-legal/member-assistance-programs/union-safe-grants-money-hardship-program
https://www.unionplus.org/life-planning-services-legal/member-assistance-programs/union-safe-grants-money-hardship-program


 

 

 

 

 

JULY 

 

20-22 Virtual National Paper Bargaining Conference 
 Information will be mailed soon. 
 

AUGUST 

 

 3 - 4 District 2 Virtual New Officer Training 
 10:00 am - 1:00 pm EST (9:00 am - 12:00 noon CST) OR  
 6:00 pm - 9:00 pm EST (5:00 pm - 8:00 pm CST) 
 Zoom link provided when registration is received. 
 

10-11 District 2 Financial Training (WI) 
  Red Lion Hotel - Paper Valley • 333 W College Avenue, Appleton, WI  
 

24-25 District 2 Financial Training (MI) 
  Comfort Inn & Village Conference Center • 1645 Commerce Park Drive, Chelsea, MI  

 

SEPTEMBER 

 

15-17 District 2 Council Meeting 
  Red Lion Hotel - Paper Valley • 333 W College Avenue, Appleton, WI  
 

 

 

 

 

 2021 District 2 Calendar of Events 
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FEBRUARY 

 

 1 LM Review Virtual Workshop - Wisconsin (12:00 noon CST) 
 LM training will be offered via Zoom. Information will be mailed in January. 
 

 2 LM Review Virtual Workshop - Michigan (1:00 p.m. EST) 
 LM training will be offered via Zoom. Information will be mailed in January. 
 

MARCH 

 

District 2 2020 Collective Bargaining Course - Virtual Training 
for Locals that have contracts expiring before April 2022 

Seven-week course held every Tuesday night or Wednesday morning beginning March 9  & 10, 2021 
Classes held via Zoom. 

 

APRIL 

 

 7 WOS Virtual Quarterly Meeting (WI) 
 9:00 a.m. - 12:00 noon OR 5:00 p.m. - 8:30 p.m. (CST) 
 Zoom link provided when registration is received. 
 

 8 WOS Virtual Quarterly Meeting (MI) 
 9:00 a.m. - 12:00 noon OR 5:00 p.m. - 8:30 p.m. (EST) 
 Zoom link provided when registration is received. 
 

MAY 

 

 Paper Council Meetings (all meetings listed are in eastern time) 

  5    Green Bay Packaging 2:00 p.m. until 4:00 p.m. – Zoom 

10    Neenah Paper  2:00 p.m. until 4:00 p.m. – Zoom 

12    Verso   8:00 a.m. (conference call) 

13    Kimberly Clark  2:00 p.m. until 4:00 p.m. – Zoom 

14    Ahlstrom-Munksjo 2:00 p.m. until 4:00 p.m. – Zoom 

17    ND Paper   10:00 a.m. until 12:00 p.m. – Zoom 

18    Cascades   4:00 p.m. until 6:00 p.m. – Zoom 

19    Multi-Employer Mills 4:00 p.m. until 6:00 p.m. – Zoom 

21    Sonoco   4:00 p.m. until 6:00 p.m. – Zoom 

24    Graphic Packaging 4:00 p.m. until 6:00 p.m. – Zoom 

25    Essity   2:00 p.m. until 3:45 p.m. – Zoom 

25    Dunn   4:00 p.m. until 5:45 p.m. – Zoom 

  27    Greif   5:00 p.m. until 7:00 p.m. – Zoom  
 

JUNE 
 

 Paper Council Meetings (all meetings listed are in eastern time) 

 1     Pixelle   4:00 p.m. until 6:00 p.m. – Zoom 

 2     Georgia Pacific Box 4:00 p.m. until 6:00 p.m. – Zoom 

 3     International Paper Box 4:00 p.m. until 6:00 p.m. – Zoom 

 8     Menasha   4:00 p.m. until 6:00 p.m. – Zoom 

10    International Paper Mills 4:00 p.m. until 6:00 p.m. – Zoom 

14    Amcor   4:00 p.m. until 6:00 p.m. – Zoom 
 

 15 USW District 2 Virtual Legislative Conference 
 Half Day Conference starting at 9:00 a.m. CT/10:00 a.m. ET 
 Zoom link provided when registration is received. 
 

 Paper Council Meetings (all meetings listed are in eastern time) 

  15     Georgia Pacific Mills 4:00 p.m. until 6:00 p.m. – Zoom 

  15     Atlas Holdings  6:00 p.m. until 8:00 p.m. – Zoom 

  16     WestRock Mills  4:00 p.m. until 6:00 p.m. – Zoom 

17     Domtar   6:00 p.m. until 8:00 p.m. – Zoom 

23     PCA Mills   4:00 p.m. until 6:00 p.m. – Zoom 
 

 23 WOS Virtual Quarterly Meeting 
  8:00 a.m. - 2:00  p.m. (central time) 
  Zoom link provided when registration is received. 
 

 25 WOS Virtual Quarterly Meeting 
  9:00 a.m. - 3:00 p.m. (eastern time) 
  Zoom link provided when registration is received. 
 

 Paper Council Meetings (all meetings listed are in eastern time) 
 25 WestRock Box   4:00 p.m. until 6:00 p.m. – Zoom 

 28 Clearwater   3:00 p.m. until 5:00 p.m. – Zoom 

 29 Multi-Employer Converters 3:00 p.m. until 5:00 p.m. – Zoom 

 30 PCA Box   4:00 p.m. until 6:00 p.m. – Zoom 

 Important Notice From District 2 

UNIONS BEGIN WITH YOU! 

When working people come together, they make things better for           
everyone. Joining together in unions enables workers to negotiate          
for higher wages and benefits and improve conditions in the          
workplace. There are millions of union members in America from all 
walks of life. These individuals know that by speaking up together, 
you can accomplish more than you could on your own. 
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USW Welcomes Results of Critical Supply Chain Reviews 

The USW represents 850,000 workers employed in metals, mining, pulp and paper, rubber, chemicals, glass, auto supply and the energy-producing 
industries, along with a growing number of workers in health care, public sector, higher education, tech and service occupations. 

### 

For Immediate Release: 
June 8, 2021 
 

Contact:  Jess Kamm Broomell 

412-562-2444, jkamm@usw.org 

Please note there will be modified summer hours for some District 2 offices. These new hours will 
begin on Tuesday, June 1, 2021, and will continue through Tuesday, August 31, 2021. 

Normal business hours will resume on Wednesday, September 1, 2021. 

Please share this information with your membership. 
Feel free to contact the District 2 office with any questions. 

Thank you for your attention in this matter. 

Menasha, Wisconsin 
7:30 a.m. – 4:00 p.m. (Monday – Thursday) 

7:00 a.m. – 3:30 p.m. (Friday) 

West Allis, Wisconsin 8:30 a.m. – 4:30 p.m. (Monday – Friday) 

Taylor, Michigan 
7:30 a.m. – 4:00 p.m. (Monday – Thursday) 

7:00 a.m. – 3:30 p.m. (Friday) 

Bay City, Michigan 9:00 a.m. – 5:00 p.m. (Monday – Friday) 

USW District 2 Offices’ Summer Hours 

mailto:jkamm@usw.org
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The Jobs America Needs  - By Tom Conway,  USW International President  •  June 10, 2021 

https://www.usw.org/blog/archive?author=thomas-m-conway
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This Month in History - June 1885  •  Statue of Liberty Arrives in New York Harbor - History.com 

 

 

 

 

 



 

 
  Posted: June 17, 2021  •  page 1 of 2 
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Investing in American Prosperity 

— continued on page 8 — 

 Eager to capitalize on opportunities in the dynamic renewable energy field, the 
manufacturing company Rotek secured incentives, hired additional workers and 
successfully launched production of the huge metal rings that keep wind turbines 
spinning. 

 But the boom quickly faded. The Aurora, Ohio, plant struggled to compete with 
unfairly traded, foreign-made products and ended up eliminating many of the jobs it 
created just a couple of years before. 

 Ensuring future prosperity will require not only stimulating a manufacturing resurgence but also stabilizing long-term 
markets for domestically produced goods and raw materials. 

 Fortunately, President Joe Biden’s American Jobs Plan provides an unprecedented opportunity to do exactly that. 

 The plan calls for historic investments in American infrastructure, including roads and bridges, schools and airports, 
locks and dams, water-treatment systems, communications networks, the electric grid and renewable energy projects, like 
the wind farms that workers at Rotek strived to supply. 

 These upgrades would modernize the country and strengthen it for the next crisis while putting millions to work. Biden 
intends to create and sustain manufacturing jobs by ensuring the nation uses American steel, aluminum, glass, rubber and 
other raw products—as well as domestically produced components like bearings, pipes, cement and electronics—in 
infrastructure projects and other initiatives that use taxpayer money. 

 Last week, he issued new guidance requiring dozens of federal agencies to work with the administration’s new Made in 
America Office to increase their purchases of U.S. supplies and reduce the occasions when they seek waivers allowing them 
to procure items outside of the country. The guidance covers the Transportation and Energy departments as well as other 
Cabinet-level agencies that will play pivotal roles in infrastructure investment. 

 “It will help us and everybody else tremendously,” said Marcus Graves Jr., president of United Steelworkers (USW) 
Local 8565, recalling the devastation he and other workers at Rotek felt when energy companies began buying cheap, low-
quality turbine rings overseas. 

 American workers like Graves possess the expertise, grit and dedication necessary to build the nation’s future. 

 The USW launched its “We Supply America” campaign to highlight the products that highly skilled union members 
already make for infrastructure projects and underscore the importance of undertaking publicly funded improvements with 
U.S. labor, materials and products. 

 A recent Reuters-Ipsos poll found that 63 percent of Americans want taxpayer dollars to be spent on goods 
manufactured here because of the high quality, economic benefits and other advantages. 

 And so it’s no surprise that numerous states, from Republican-dominated Texas to Democrat-controlled New Jersey, are 
pursuing legislation aimed at buying more American goods and materials for their own construction projects. 

 Workers in long-term manufacturing jobs will buy homes, cars and other consumer goods, all of which further boost 
the economy, and the solid tax base they provide will enable communities across the country to thrive. 

 Members of USW Local 675 and electric bus maker Proterra, for example, are striving not only to build Los Angeles’ 
clean vehicle industry but also create more vibrant communities and provide new opportunities to local residents. 

 In December, the union and company partnered with Jobs to Move America on a historic community benefits 
agreement that will spur the training and hiring of veterans, people of color and other workers facing barriers to 
employment. The program opens a path to good-paying, long-term employment just as the American Jobs Plan’s incentives 
for electric vehicle production promise to further drive the industry’s growth. 

 In addition to the economic benefits, strong, sustainable markets for U.S.- made goods will help to keep America safe. 

 Shortages of face masks and other goods during the COVID-19 pandemic laid bare the urgent need to ramp up 
manufacturing and build out supply chains so the nation can produce items it needs for emergencies as well as everyday 
life. 

 

Getty Images 



 

 
  Posted: June 17, 2021 • page 2 of 2 - continued from page 7
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 Members of USW Local 5702 understood the dangers of the nation’s withered 
manufacturing capacity long before the health crisis struck—and they fought hard to preserve a 
critical piece of the industrial base. 

 They operate Noranda Alumina in Gramercy, La., the last remaining alumina refinery in the 
country. Their advocacy  and hard work kept the facility operating over the years despite 
slowdowns, layoffs, industry consolidation, unfair trade and other challenges that threatened 
the refinery’s survival. 

 “America is relying on us to keep it going,” said Local 5702 President Montrell Steib, noting 
alumina has widespread uses in the automotive, electronics, food and medical industries while 
also playing an essential role in the production of adhesives, paints and fire retardants. 

 If the refinery closed, he said, the nation would depend on foreign supplies of this critical 
material. That would put America’s security at risk because other countries can encounter their 
own production problems or cut off supplies for economic or political reasons. 

 Now, a national infrastructure program has the potential to create vast new markets for 
alumina and give refinery workers the security they long sought. 

 That’s why Steib and the facility’s owner wrote a joint letter to the Biden administration that highlighted both the 
urgency of infrastructure upgrades and the need to boost American manufacturing. 

 “It’s a big thing for me,” said Steib, recalling the uncertainty he felt several years ago when a previous owner put the 
refinery up for sale. During the many months the facility’s future hung in the balance, he often thought, “this might really 
be it.” 

 While Graves likewise believes the American Jobs Plan will boost Rotek’s business, it’s just as important to him that the 
entire nation learn from the mistakes of the past and commit to building stable, diversified markets for U.S. goods. 

 “Branch out,” he urged. “Build new supply chains. Buy American.” 

 

Investing in American Prosperity 

This Day in History • June 19, 1865 • Abolition of slavery announced in Texas on "Juneteenth" - History.com 

Montrell Steib 
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The USW represents 850,000 workers employed in metals, mining, pulp and paper, rubber, chemicals, glass, auto supply and the energy-producing 
industries, along with a growing number of workers in health care, public sector, higher education, tech and service occupations. 

 

### 

For Immediate Release: 
June 10, 2021 
 

Contact:  Chelsey Engel 

412-212-8173, cengel@usw.org 

 Just a few years ago, America’s steel industry was at the brink. Thousands of steelworkers were laid off. Dozens of 
plants closed their doors. The entire industry, which is so vital to our national and economic security, was in danger. 

 But “Section 232” trade action began to level the playing field for U.S. steelworkers and companies. 

 More than 3,200 new jobs have been created since tariffs on steel imports went into effect in 2018. Meanwhile, steel 
companies have announced $15.7 billion in direct steel facility investments and an additional $5.9 billion in plant 
acquisitions. 

 We just launched a major campaign to tell the story of how Section 232 saved America’s steel industry – and explain 
why it must remain in place – because the policy is under attack from importers and foreign countries. 

 Now that the American steel industry has begun a slow 
recovery, importers and others have called on the Biden 
administration to lift Section 232. But this would be a big 
mistake. 

 While trade action stopped the surge of unfairly traded steel 
imports, global steel overcapacity and trade cheating remain 
unresolved. Until there is a clear and enforceable global 
solution to the ongoing steel imports crisis, Section 232 remains 
vital. 

 As we highlight on the website, American-made steel is 
essential not only to our national security, but to building 
critical infrastructure as well. We also need to maintain a strong 
domestic steel industry to address climate change and grow the 
middle class. 

 

 And while I have your attention, 

How Section 232 Saved America’s Steel Industry - By Scott Paul, President,  FOR AMERICAN MANUFACTURING 

 

https://default.salsalabs.org/Td3ffdb5b-2da4-4539-a7e2-93236b9d8344/3ce6022d-29b1-44f8-a690-cd90c45047fd
https://default.salsalabs.org/Tfa7d3c3d-f46a-4aa7-9cf8-3187e5bcb6ee/3ce6022d-29b1-44f8-a690-cd90c45047fd
https://default.salsalabs.org/Tfa7d3c3d-f46a-4aa7-9cf8-3187e5bcb6ee/3ce6022d-29b1-44f8-a690-cd90c45047fd
https://www.americanmanufacturing.org/section-232-is-working/?eType=EmailBlastContent&eId=1ae27afd-d84f-45d7-89c5-57be98fabd13
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FREE for UNION MEMBERS:  Now Enrolling for Summer Classes starting August 16, 2021 


