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and the Unlon redlize that this goal

depends on more than words in a labor
agreement, that it depends primarily on
attitudes between people in their re-
spective organizations and at all levels
of respomsibility. They believe that
proper aftitudes must be based on full
understanding of and regard for the re-
spective rights and responsibilities of
- both the Company and the Union. They
believe also that proper attitudes are of
major importance in the plant where
day-to-day operations and odministra-
tion of this Agreement demond fairness
and understanding, They believe that
these aititudes con be encouraged best
when it is made clear that Compoany
and Union officials whose duties in-
volved negotiation of this Agreement,
are not antiunion or aniicompany but
are sincerely concerned with the best
interests and well being of the business
and oll employees.

SECTION II—RECOGNITION

A. The Company recognizes the Union
as the exclusive collective bargaining
agency for all hourly production and
hourly maintenance employees of the
Company employed in and about the
Company’s plant.

The Company recognizes cand will
not interfere with the right of its em-
ployees to become members of the
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Union. The Union agrees that neither
it nor amy of its officers or members will
engage in any Union activity on Com-
pany time or will engage other employ-
ees in cmy Union activity while such
employees are on Company time; and,
the Compoany may discipline any em-
ployee who shall be proved guilty of
violating this provision. Any dispute
os fo the facts or as to the nature of the
discipline imposed by the Company
shall be adjusted in accordance with
the provisions of Section VIII, Adjust-
ment of Grievances, including arbi-
tration, if necessary, or the Compomy
may elect to leave to the determination
of the arbitration machinery the ques-
tion of the nature of the discipline to be
imposed.

B. Fach employee who on the effec
tive date of this Agreement is o member
of the Union in good standing and each
employee who becomes « member
after that date shall, as a condition of
employment, maintain his membership
in the Union.

Each employee hired on or aiter
July 1, 1956 shall, as a condition of em-
ployment, beginning on the 30th day
following the beginning of such employ-
ment or the effective date of this Agree-
ment, whichever is the later, acquire
and maintain membership in the Union.
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For the purpose of this Section, an
Employee shall not be deemed to have
lost his membership in the Union in
good standing uniil the International
Secretary-Treasurer of the Union shall
have determined that the membership
of such Employee in the Union is not in
good standing and shall have given the
Company o notice in writing of that
faret.

C. Checko#H

1. The Company will check off
monthly dues, assessments and initia-
tion fees each as designated by the In-
ternational Secretary-Treasurer of the
Union, as membership dues in the
Union, on the basis of individually
signed voluntary checkofi authorization
cards in forms agreed to by the Com-
poany and the Union.

2. At the time of his employment
the Company will suggest that each
new employee voluniarily execute om
authorization for the checkoff of union
dues in the form agreed upon. A copy
of such authorization card for the check-
off of Union dues shall be forwerded to
the Financial Secretary of the Local
Union along with the membership ap-
plication of such employee,

Upon receipt by the Management of
o volunicxy written assignment (in «
form agreed to in writing by the Com-
pany «nd the Union) by an Employee,
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the Company will deduct from the
second pay of such Employee each
month and thereafter during the exist-
ence of such assignment, his periodic
Unjon dues for the preceding meonth:
and, the Company shall also deduct
any ossessments against him which
shall be general ond unilorm cmong
Employees who shall at the time be
members of the Union, and, if owing by
him, an initiction fee, all as payable to
the Union in accordomece with its consti-
tution and by-laws. The Company shall
promptly remit any cand all amounts
so deducted to the International Secre-
tary Treasurer of the Union, who shall
notify the Company in writing of the
respective amounts of the dues, initia-
tion fees ond assessmenis which shall
be so deducted.

The pay referred to for deductions of
dues, initiction fees or assessments
shall be the second pay closed and cal-
culated in o montth.

In cases of earnings insufficient to
cover deduction of dues, the dues shall
be deducted from the next pay in which
there ore suflicient earnings, or «
double deduction may be made from

the second pay of the following month,

provided; however, that the accumular
tion of dues shall be limited to two
months, The International Secretory-
Treasurer of the Union shall be pro-
vided with « list of those employees for
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whom double deduction has been
made.

The provisions of this Subsection C
shall be effective in accordence ond
consistent with applicable provisions of
federal law.

D. Indemnity Clause

The Union shall indemnify and save
the Company harmless against any
and all claims, demands, suits, or other
forms of licbility that shall arise out of
or by reason of action tuken or not
taken by the Company for the purpose
of complying with any of the provisions
of this Section, or in reliomce on cany
list, notice or ossignment furnished
under any of such provisions.

SECTION I--WAGES
A. Standard Howrly Woage Scale—

The standard howrly wage scale of
rates for the respective job classes and
the effective dates thereof shall be those
set forth in Exhibit A of this Agreement.
Jobs shadl be placed in the standard
hourly wage scale in accordemce with
the Wage Inequily Agreement. dated
August 13, 1959,

B. Application of the Standard Hourly
Wage 8Scale—The standard howdy
wage scale rate for each job class shall
be the standard howly wage rate for
all jobs classified within such job class,
In addition:
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1. A schedule of trade or craft rates,
containing:

(1) @ stondord rate equal to the
standard howly wage scale rate
for the respective job class of the
job;
{2) an intermediate rate at o level
two job classes below the stomd-
ard rate; and

(3} a starting rate at « level four
job classes below the standard
rate, is established for each of the
following repair and maintenance
trade or cratt jobs:

Blacksmith Painter
Boilermaker Pipefitter
Bricklayer Roll Turner
Corpenter Sheet Metal
Electrician Worker
Instrument Toolmaker

Repairman Welder
Machinist

2, A schedule of learner rates for
the respective learning periods of 520
hours of actual lecrning experience with
the Company on jobs for which fraining
opportunity is not provided by the pro-
motional sequence of related jobs is
established at the level of stondard
hourly wage scale rates for the respec-
tive job classes determined on the basis
of the required employment training
and experience time specified in factor
2 of the job classification record of the
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respeciive job for which the lecznex
period is preparatory as follows:

a. Seven to twelve months: One
learner period clossification ot «
level two job closses below the job
class of the job.

b. Thirteen to eighteen months: A
first learner period classification at a
level four job classes below the job
class of the job, and « second learner
period classification at o level two
job classes below the job cluss of the
job.

¢. Nineteen months and above: A
first learner period classification at «
level siz job closses below the job
class of the job; a second lecrner
period classification at a level four
job classes below the job class of the
job; and « third learner period classi-
fication at a level two job clusses
below the job class of the job.

3. The Company, ai its discretion,
may apply « learner raie to o lecrner
on any job during ony period of time
where canother employee, other than
the learner, is on the job, provided the
learner rate applied is:

(1) the stondard howrly wage scale

rate for job class 1 in the case of an

employee hired for the learner job;
or

{2} the lower figure of;
(@) the stondord howly wage
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scale rate of the job from which
transferred; or

(b) the standard hourly wage
scale rate of the job being learned
in the case of an employee trans-
ferred from another job in the
plant.

C. Existing Incentive Plons

1. Effective as of the dote of each
general wage increase contained in
Exhibit A, the total earnings (not includ-
ing overtime, shift and Sunday pre-
miums, and costofliving adjustments)
received by on employee for hours
worked {for which he shall receive in-
centive earnings} on « job covered by an
existing incentive plan, shall be in-
creased by the percentage by which
the minimum howly wage rate after
such increase for such job exceeds the
minimum hourly wage rate in effect on
the day before such annual wage in-
crease for such job.

2. It iz understood that the funda-
mental principal of the work and waoge
relgtionship is that the employee is
entitled to « fair doay's pay, ie., the
Standard Hourly Wage scale, iIn return
for which the Company is entitled to a
fair day's work. The fundomental
principal of the performonce cond in-
centive wage relotionship is that when
regulcrly required on an incentive job
to perform work over and above the
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requirements of o fair day's work, an
employee is entitled to receive equit-
able extra compensation over and
above a fair day’s pay ot the rate of 1%
increase in pay for each 1% increase
in work in excess of the estoblished
standard. The Standord Howly Wage
Rate or the intermediate rates provided
for in paragraph 5, Section Il of the
Wage Inequity Agreement will be
the established minimum guaranteed
hourly rate for all jobs on incentives,
For hours worked on incentive jobs the
employees shall receive the highest of
the following.

a. The total earnings of the applic-
able incentive plan,

b. The total cmount arrived at by
multiplying the hours worked by the
applicable Stemdard Howly Wage
Rate, or intermediate rate mentioned
in Paragraph 5, Section H, of the
Wage Inequity Agreement.

c. The total amount arrived at by
multiplying the hours worked by the
existing guaranieed hourly rate.

D. Rate Esiablishment ond Adjust
ment—It is recognized that changing
conditions and circumstances may from
time to time recuire the installation of
new wage raies, adjustment of existing
wage rates or modifications of wage
rate plans because of the creation of
new jobs, development of new manu-
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fucturing processes, changes in equip-
ment, changes in the content of jobs, or
improvements brought cohout by the
Company in the interest of improved
methods omd product. Under such cir-
cumstances the following procedure
shall apply:

1. Woage Rales for New or Changed
Jobs—When o bonafide new job or
position is to be estublished or when
there is o substantial change in job
duties to the extent of one full job class
or more, d new job description and
classification for the new or changed
job shall be established in accordance
with the following procedure:

a. Management will develop a de-
scription amd classification of the job
in accordonce with the provisions of
the manual.

b, The proposed description and
clossification will be submitted to
the job evaluation committee for ap-
proval, ond the standard hourly wage
scale rate for the job class to which
the job is thus assigned shall apply.

¢. If Management and the job evalu-
ation committee are unable to agree
upon the description and classifica-
tion, Moanagement shall install the
proposed  classification, and the
standard hourly wage scale raie for
the job class to which the job is thus
ossigned shall apply. The employee
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or employees affected may ot any
time within 30 days file a grievance
alleging that the job is improperly
classified under the job description
and classification procedure of the
Manual, Such grievance shall be
processed under the grievance and
crbitration procedures of this Agree-
ment and settled in accordance with
the job description and classification
provisions of the manual. If the griev-
ance is submitted to the arbitration
procedure, the decision shall be effec-
tive as of the date when the new job
was established or the change or
changes installed, but in no event
earlier than 30 days prior to the date
on which the grievance was filed.

d. In the event Management does
not develop a new job description and
classification, the employee or em-
ployees afiected may, if filed prompt-
Iy process a qgrievance under the
grievance and arbitration procedure
of this Agreement requesting that o
job description ond classification be
developed and instoelled in accord-
ance with applicable provisions of
the manudl,

e. No basis shall exist for an em-
ployee to dllege a wage rate inequity
and neo grievance alleging a wage
rate inequity shall be filed during the
term of this Agreement.
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E. Adjustment of Personal Out of Line
Differentials

1. The reduction of an out-ofline
rate where a job has been reclassified
downwards, shall not be effective to
reduce earnings of an employee requ-
larly assigned to the given job as of the
date of reclassification, However, the
normal turnover of employees shall be
utilized in the elimination of cmy such
out of line wage rates.

2. ABs of the effective date of any
increases made in job class increments
in the standard howrly wage scale
under this Agreement the personal out
of line differentials of all incumbents of
incentive ond non-incentive jobs shall
be adjusted or eliminaied by applying
that part of the increase in the stoandard
hourly wage scale rate for the job
which is aftributable to the increase in

" the increments between job classes to

reduce or eliminate such personal out
of line differentials.

F. Shift Differentials )

l. For hours worked on the after-
noon shift there shall be paid « pre-
mium rate of 8¢ per hour. For hours
worked on the night shift there shall be
paid a premium rate of 12¢ per hour.

2. Bhifts shall be identified in ac-
cordance with the following:

o Day Shift includes all turns regu-
13
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larly scheduled ito commence be-
tween 6:00 cm. and 800 am. in-
clusive.

b. Afternoon Shifi includes all turns
reqularly scheduled to commence
between 2:00 pm. and 4:00 p.m. in-
clusive.

c. Night Shift includes «ll turns re-
gularly scheduled to commence be-
tween 10:00 p.m emd 12:00 midnight
inclusive.

3. Shift differential shall be includ-
ed in the calculation of overtime com-
pensation. Shift differential shall not
be added to the base howrly rate for the
purpose of calculating incentive earn-
ings but shall be computed by mulii-
plying the hours worked by the applic-
able differential and the omount so
determined added to earnings.

4, Any hours worked by cn em-
ployee on a regularly scheduled shift
which commences at a time not speci-
fied.in Paragraph 2, above, shall be
paid as follows:

o. For howrs worked which would
tall in the prevailing day twrn of the
department, no shifi differential shall
be paid,

b. For hours worked which would
tall in the prevailing alternoon turn of
ihe department, the ofternoon shift
differential shall be paid.
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¢. For hours worked which would
fall in the prevailing night turn of the
department, the night shift differential
shall be paid.

5, Shift differential shall be paid for
allowed time or reporiing time when
the hours for which payment is made
would have called for a shift differen-
tial if worked.

G. Sunday Premium

1. All hours worked by an em-
ployee on Sunday, which are not paid
for on an overtime basis, shall be paid
for on the basis of employee’s rate of
pay as defined in Paragraph 4 below
af one ond onefourth times the em-
ployee’s reqular rate of pay.

2. For the purpose of this provision,
Sunday shall be deemed the 24 hours
beginning with the twrn-changing hour
nearest to 12:01 a.m., Sunday.

3. Sundoy premium based on the
minimum howrly wage rate shall be
paid for reporting allowance hours.

4, The regular rate of pay, os the
term is used in Paragraph !, above,
shall mean the hourly rate which the
employee would have received for the
work had it been performed during non-
overtime hours; for employees on an
incentive, tonnuge or piecework basis,
such reqular rate of pay shall be the
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average straighttime howly earnings
as computed in accordance with exisi-
ing practices.

H. Cost of Living Adjusiment

1, The exisling seventeen (17) cents
per hour costofliving adjustment sholl
be continued in effect for the life of this
Agreement subject to the following:

If, during the life of this Agreement,
the United Siates Steel Corporation
sholl change its costofliving adjust
ment in accordance with the Agree-
meni dated Jonuary 4, 1960 between
the Union and the United States Steel
Corporation, the Compony shall change
the costofliving adjustment for the Em-
ployees covered by this Agreement in
the same amount and in the same man-
ner and for the some periods.

SECTION IV—HOURS OF WORK

A. This Section defines the normal
hours of work and shall not be
construed as o guorcniee of hours of
work per day or per week, or of days
of work per week. This Section shall
not be considered as any basis for the
calculation of overtime,

B. The normal workday shall be 8
hours of work in a 24-hour peried. The
hours of work sholl be consecutive ex-
cept when an unpaid Iunch period is
provided in accordance with prevailing
practices.
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C. The normal workweek shall be five
(5) consecuiive work days, followed by
a rest period of foriy-eight (48) consecu-
tive hours within a period of seven (7)
consecutive days; provided, however,
that on shift changes the sixteen (18)
hour rest period within the work day
need not be provided in addition to, but
may be considered as o part of the
forty-eight (48) consecutive hour rest
period and in the case of six-day sched-
ules as o part of the twenty-four (24)
consecutive hour rest period. For pay-
roll purposes o normal workweek be-
gins 8:00 o.m., Monday und ends 7:59
a.m. the following Monday with the ex-
ception that a third turn may start on
Sunday night.

D, Should it be necessary, in the in-
terest of efficient operations, to estab-
lish schedules departing from normal,
the Executive Board of the Union, the
Committeeman of the Department in-
volved, and the Momagement of the
plant may, at the request of either
party, confer to determine whether,
based upon the fucts of the situation,
mutually sotisfactory modified sched-
ules can be arranged, but the final right
to crremge working schedules rests with
Monagement in order to avoid ad-
versely affecting operation in the plant.
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E. Schedules

1. All employees shall be sched-
uled on the basis of the normal work
paitern except where: (o} such sched-
ules regularly would require the pay-
ment of overtime; (b) deviations from
the normal work pattern ore necessory
bacquse of bregkdowns or other matters
beyond the control of Management; or
(¢) schedules deviating from the normal
work paitern are established by agree-
ment between the Execuiive Board of
the Union and the Committeeman of the
Department involved and the Plant
Management.

2. Bchedules showing employee's
workdays shall be posted or otherwise
made known to employees in accord-
ance with prevailing practices bui not
later thon Thursday of the week preced-
ing the calendar week in which the
schedules become effective wunless
otherwise provided by local agreement.

3. Schedules may be changed by
Monagement at any time except where
by lecal agreement schedules are not
to be changed in the absence of mutual
agreement; provided however, that
ony changes made after Thursday of
the week preceding the calendar week
in which the choanges are to be effec-
tive shall be explained at the earliest
practicable time to the grievance or
assistomt grievance committeeman of
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the employee alfected; and provided
turther, that with respect to any such
schedules, no changes shall be made
alfter Thursday except for breakdown or
other matiers beyond the control of
Management.

4, Bhould changes be made in
schedules contrary to the provisions
of Paragraph 3 above so that an em-
ployee is laid off on any day within the
5 scheduled days and is required to
work on what would otherwise have
been the sixth or sevemth workday in
the schedule on which he was sched-
uled to commence work, the employee
shall be paid for such sixth or seventh
day worked at overtime rates in accord-
once with Section V—Overtime.

F. Beporting Allowance

1. An employee who is scheduled
or notified to report and who does report
for work shall be provided with and
assigned to a minimum of four hours of
work on the job for which he was
scheduled or notified to report or, in
the event such work is not availoble,
shall be assigned or reassigned to an-
other job paying «at least an equal
hourly rate, provided he is qualified to
do the work, In the event when he re-
ports to work, no work is available, he
sholl be released from duty and credit-
ed with a reporting allowance of 4
times the hourly rate of the job for
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which he was scheduled or notified to
report. When an employee who staris
to work is relegsed from duty before he
works a minimum of 4 hours, he shall
be paid for the hours worked at the rate
for the reporting allowance equal fo the
hourly wage rate of the job for which
he was scheduled or notified to report
multiplied by the unutilized portion of
the 4-hour minimum,

2. The provisions of the above
Paragraph 1 shall not apply in the
event that:

a. Sirikes, work stoppages in con-
nection with labor disputes, failure
of utilities beyond the control of Man-
agement or acts of God interfere with
work being provided; or

b. An employee is not put to work
or is laid off after having been put
to work, either at his own request
or due to his own fault; or

c. An employee refuses to accept
an assignment or reassignment with-
in the first 4 hours as provided in
Paragraph 1 above;

d. Management gives reasonable
notice of change in scheduled report-
ing time or that an employee need
not report. Local monogement and
grievance commiitee shall promptly
determine what constitutes reason-
able notice.

20

50

G. Absenieeism

Whenever on employee has just
cause for reporiing late or ubsenting
himsell from work, he shall, whenever
practicable, give notice as far in ad-
vemee as possible to his Supervisor or
other person designated to receive such
notice.

Should an employee not have just
cause for failing to give notice, he shall
be subject to discipline regardless of
whether or not the employee is other-
wise subject to discipline for reporting
late for, or absenting himself from work
without just cause.

H. Allowance for Jury Service

An employee who is called for jury
service shall be excused from work for
the days on which he serves and he
shall receive, for each such day of jury
service on which he otherwise would
have worked, the difference between
8 times his average siraighi-time hour-
ly earnings (os computed for holiday
allowance) end the payment he re-
ceives for jury service. The employee
will present proof of service and of the
amount of pay received therefor.

SECTION V—OVERTIME

A. Purpose

This Section provides the basis for
the calculation of, ond payment for,
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overtime ond shall not be construed
as o guarantee of hours of work per
day or per week, or a guarantee of
days of work per week,

B. Definitions of Terms

1. The payroll week shall consist
of any 7 consecutive days used by the
Company for computing the pay of em-
ployees {which may or may not coin-
cide with o week beginning at 12:01
am., Sunday or ai the turn-changing
hour neczest to that time.)

2. The workday for the purposes of
this Section is the 24-hour period be-
ginning with the time the employee
begins work.

3. Overtime rates shall be time
and one-half the applicable howrly rate
for the job on which the overtime hours
are worked; except for employees on
an incentive, lonnage or piecework
basis, the applicable howly rate shall
be the average sircighidime hourly
earnings as computed in accordance
with existing praciices.

C. Conditions under which Overtime
Rates shall be paid:

1. Overtime rate shall be poid for:
o. hours worked in excess of 8
hours in a workday;

b. hours worked in excess of 40
hours in a payroll week:

22

55

56

57

38

c. hours worked on the sixth or
seventh workday in a payroll
week during which work was per-
formed on 5 other workdays;
d. hours worked on the sixth or
seventh workday of a seven (7)
consecutive day period during
which the first five (5) days were
worked, whether or not all of such
days fall within the same payroll
week, except when worked pur-
suant to schedules mutually
agreed to as provided for in Sub-
section D of Section IV, Hours of
Work; provided, however, that no
overtime will be due under such
circumstances unless the em-
ployee shall notify his foreman of
a clgim for overtime within a
period of one (1} week after such
sixth or seventh day is worked;
and provided further that on shift
changes the 7-consecutive-day
"period of 168 consecutive hours
may become 152 consecutive
hours depending upon the change
in the shiit,

2. Payment of overtime rates shall
not be duplicated for the same
hours worked. To the extent that hours
are compensated for at overtime rates
under one provision, they shall not be
counted as hours worked in determin-
ing overtime under the same or any
other provision, and reporting allow-
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ances under Subsection F, Heporting
Allowance, of Section IV shall not be
used for determining hours of work or
earnings for the calculation of, or pay-
ment of overtime; provided however,
that a holiday in Section XII whether
worked or not and whether scheduled
as o day of work or not, shall be count-
ed as o day worked in determining
overlime under the provisions of Sub-
section C-1-¢ above.

SECTION VI—VACATIONS
A. Eligibility

I. To be eligible for a vacation in
any calendcar year during the term of
this Agreement, the employee must;

a. Have one year or more of continu-

ous service; and

b. Not have been absent from work

for six consecutive months or more

in the preceding calendar yeor; ex-
cept that in case of an employee who
completed one year of continuous
service in such colendor year, he
shall not have been obsent from
work for six consecutive months or
more during the 12 months following
the date of his original employment;
provided, thai an employee with more
than one year of continuous service
who in emy year shall be ineligible
for a vacation by reason of the pro-
visions of this paragraph as a result
of cn absence on account of layoff

24
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or illness shall receive one week's
vacation with pay in such yeor if he
shall not have been absent from work
for siz consecutive monihs or more in
the 12 consecutive calendcor months
next preceding such vacation.

2. An employee, even though other-
wise eligible under this Subsection A,
forfeits the right to receive vacation
benefits under this Section if he quits or
is discharged prior to January 1 of the
vacation year.

B. Length of Vacation and Extra Vaca-
tion Pay

I. An eligible employee who has
attained the years of continuous serv-
ice indicated in the following table in
any calendar year during the term of
this Agreement shall receive « vacation
corresponding to such years of continu-
ous service and extra vacation pay as
shown in the following table:

Amount Of
Vacation Pay

Vacation

Years Of Service Time OH

I but less than 3 1 week 1 week's pay
3 but less than 5 1 week 134 weeks' pay
5 but less than 10 2 weeks 2 weeks' pay
10 but less than 15 2 weeks 212 weeks' pay
15 but less than 25 3 weeks 3 weeks pay
25 or more 3 weeks - 32 weeks' pay

- 2. A one week’s vacation shall con-
sist of . seven consecutive days, a two
weeks' vacation of 14 consecutive days
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cand a three weeks' vacation of 21 con-
secutive days; provided, however, that
in the eveni the orderly operations of
the plant require, the two weeks' vaca-
tion may be scheduled in two periods
of seven consecutive days each and the
three weeks’ vacation may be sched-
uled in two periods of seven and 14
consecutive days or, with the consent
of the employee, in three periods of
seven consecutive days each. '

C. Vacation Pay

Each employee granted o vacation
will be puid at his average rate of ecrn-
ings per hour for the first two of the
last four closed and calculated pay
periods worked by the employee pre-
ceding the first week of the actual vaca-
tion period. Hours of vacation pay for
each vacation week sholl be the aver
age hours per week worked by the
employee in the first two of the last four
closed ond calculated pay periods
worked by the employee preceding the
first week of the actual vacation period
but not less then forty (40) hours per
week. For the purposes of this Section,
"pay period” shall mean o two (2) week
period or a semi-monthly period.

D. Continuous service shall be deter-
mined by the employee’s firsi employ-
ment in the plant of the Compomy, and
in accordance with the provisions for
determination of continucus service as
set forth under Section VII hereof.
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E. Vacations shall, so far os possible,
be granted at times most desired by
employees upon a seniority basis, but
the final right to allotment of vacation
period is exclusively reserved to the
Company in order to insure the orderly
operation of the plant.

F. It is understood and agreed that a
temporary shutdown in any depet

ment, for uny reason, between June 1-

emd October 1, may be designated as
comprising the vacation period for any
employees of the depariment who are
qualified to receive vacation privileges.

G. In the case of an employee who
dies and has complied with the require-
ments as to eligibility for vacation,
vacation payments shall be paid to his
wife or his estate,

SECTION VII-SENIORITY .
A. Senijority Staius of Employees

The parties recognize that promotion-
al opportunity and job security in event
of promotions, decrease of forces and
rehirings after layoffs should increase
in proportion to length of continucus
service, and that in the administration
of this Section the intent will be that
wherever practicable full consideration
shall be given continuous service in
such cases.
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In recognition, however, of the re-
spongsibility of Management for the
efficient operation of the works, i is
understood and agreed that in all cases
of:

1. promotion (except promotions to
positions excluded under the definitions
of "employees” in Section II, Recogni-
tion) the following factors as listed be-
low shall be considered:

a. continuous service and ability to
perform the work,

b. physical fitness

2. decrease in forces or rehirings after
layofifs, the following fuctors as listed
below shall be considered:

a. continuous service and ability to
perform the work,

b. physical fitness

3. Any employee of any deportment
in the plant being laid off for lack of
work oand because he. does not have
sufficient deparimeni seniority to re-
main in the depaitment of which he is
employed shall have the right to de-
mote to the Labor Pool where he shall
retain’ employment so long as any
employee of the Lobor Pool has less
seniority in the plant than the employee
involved.

4. There shall be no deduction of any
time lost which does not constitute a
breck in coniinuity of service.
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Continuous service shall be broken by:
«. Voluntarily quiitting the service.

b, Abgence due to discharge, termi-
nation or suspension, any of which
continues for more thon six (B)
months: and, unrenewed leave of ab-
sence for 30 days. Any exiension
of 30 days’ leave of absence must be
approved by Management and Griev-
once Committee.

¢. Permement shutdown of a plani,
depariment or subdivision thereof,
provided that if the employee is re-
hired within two years, or, if greater,
a period equal to his length of con-
tinuous service prior to the breck, up
to five years, the break in continuous
service, shall be removed.

d. If an employee shall be absent
because of layoff or physical dis-
ability, he shall continue to accumu-
late continuous service during such
cobsence up ifo a moximum of two
years, and he sholl retain his accu-
mulated continuous service for an
additional period equal to (1} three
years, or {2) the excess, if any, of his
length of continuous service ot com-
mencement of such absence over two
years, whichever is less; provided,
however, that in order to avold «
break in service afier an absence of
two years, the employee must give
the Compony annual written notice
that he intends to return to employ-
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ment when called, if the Company
at least 30 days prior thereto has
mailed him o notice at the most re-
cent address furnished by him to the

Company that he must file such -

notice.

The continuous service of any
person whose service was broken
after August 29, 1958, due to absence
on aecount of layoif or disgbility will
be restored in accordonce with the
foregoing provision if he shall make
wrilten opplication therefor on or
before July 4, 1960. The Company
will, within 60 days after the dote of
this Agreement, give notice to each
person whose continuous service was
broken after August 29, 1958, due to
layoff or physical disability whether
presently employed by the Compoany
or not, of his right to apply for re-
storation of his continuous service
pursuont to this provision. Such
notice shall be mailed to the last
- known address of each such person,
as shown on Company records. Any
obligation of the Company with re-
spect to notice under this Section
shall not result in any liability to
the Company. A list of the noames
and last known addresses of persons
to whom such notice was sent will
be furnished to the local union.  Any
person whose service is restored
pursuant to this provision shall not be
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reculled or promoted except o job
vacancies which occur aiter the date
of application,

e. Absence due to a compensable
disability incwred dwing course of
employment shall not breck continu-
ous service, provided such individual
is returned to work within 30 days
after final payment of statutory com-
pensation for such disability or after
the end of the period used in calcu-
lating a lump sum payment.

f. If his employment shall be termi-
nated by the Company, because he
shall have been absent from work
for 10 days or more without reason-
able cause or because he shall have
failed without such couse promptly
to return to work after a leave of ab-
sence or when recalled to work after
o layoff.

New employees and those hired ofter
a break in continuity of service will be
regorded as probationczy employees
for the first thivly (30) days of actual
work and will receive no coniinuous
service credit during such period. Pro-
bationary employees may be laid off
or discharged as exclusively deter-
mined by Moanagement; provided, that
this provision will not be used for pur-
poses of discrimination because of
membership in the Union. Probationary
employees continued in the service of
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the Company subsequent to the first
thirty (30) days of actual work shall re-
ceive continuous service credit from
date of origingl hiring. :

B. Waiver of Promotions

An employee may waive promotion
by signitying such intention to his super-
vigor or shall be considered as waiving
it if he fails to step up to fill a vacancy.
Such waivers shall be noted in the per-
sonnel records ond confirmed by the
Compony in writing to the Employees
and the Union. Employees may with-
draw their waiver or announce their
intention to fill future vacancies {(which
the Company shall also note in person-
nel records and confirm in writing),
following which they shall again be-
come eligible for promotion, but an
employee who has so waived promo-
tion and later withdraws it as herewith
provided shall not be permiited to
challenge the future high sequential
standing of those who have stepped
ahead of him as the result of such
waiver, until he has reached the same
job level (by filling a permanent open-
ing) as those who have stepped aheud
of him, at which time his waiver shall
be considered as having no further
force and effect. Employees may not
enter ond withdraw waivers indiscrimi-
nately and without good and wvalid
reqsons.
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C. Seniority With Relation To Non-
Bargaining Unit Occupations

When an employee is transferred to
fill o permanent vacancy, he shall,
during the first sixty (60) calendar days
following such transfer, have the right
to return to the job he left with accu-
mulated depariment and plant senijor-
ity. Following the expiration of this 60
day period he shall forfeit all accumu-
lated seniority in the borgaining unit

During the sixty (60} day trial period,
the job he left will be temporarily filled
in accordance with Paragraph A of this
Section,

D. A supervisory employee shall not
perform any monual work other than
for instruction, emergency, or other
good cause,

E. Posting of Job Openings

When o vacancy develops, or is
expected to develop {other thom g tem-
porary job of less than 30 days’ dura-
tion) in the promotional line in any sen-
iority unit, Momagement shall, io the
greatest degree practicable, post notice
of such vacancy or expected vacancy,
or job assignment for a period of five
(5} working days and in such monner
as may be appropriate ai the plant,
such posted jobs shall be cutlined on
the posted notice as to content and rate
of the job posted. '
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Employees in the seniority unit who
wish to apply for the vaconcy or ex-
pected vacancy may do so in writing
in accordance with rules developed by
Management at the plant.

Management shall, if in its judgment
there are applicanis qualified for the
vacancy or expected vacancy, fill same
from omong such appliconts in accord-
ance with the provisions of Subsection
A of this Section.

F. Trensiers At Request of Employee

When an employee is transferred at
his own request from one department
to another, such transfer shall be pro-
bationary for a period of fourteen (14)
calendar days or a minimum of ten
(10) working days. At aony time within
the period specified the employee may
return of his own volition to his original
department, or may be returned by the
Company to his original depariment.
In such case, the employee shall retain
his original departmental seniority. If
the employee elects to remain in the
new depcriment, after the expiration of
the fourteen (14) calendar day {or «
minimum of ten (10) working days)
period, he becomes a new employee in
the new deporiment and loses his
genjority in his old depcriment.

No employee shall be permitted to
make such o fonsfer of department
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more often than once in itwelve (12)
consecutive months, with the exception
of an employee who is laid off to the
labor pool within this twelve (12) month
period may make a new application for
a transfer of department.

If an employee who makes applico-
tion to transfer from one department to
canother or to  new job in the same
depariment, and once accepts assign-
ment to the job, later withdraws his
application, he shall not be eligible to
make further application for any job
for a period of six (6) months.

K an employee mokes a tramsfer of
job within a depariment to a job of
equal or lower rate of pay, he must
work at that job for a minimum period
of twelve (12) months before becoming
oligible for another transfer within the
department except that he may transfer
to a job at a higher rate of pay or to a
preferential shift.

G. Transier Due to Disability and Age

Cases of this type shall be handled
by joint agreement between the Man-
agement and Execuiive Committee of
the Union and commiitesmcn of the
Departments involved. Such transfers
may be used for the purpose of re-
hobilitation.

H. Seniority Stlatus of Grievance Com-
mifteemen and Local Union Officers
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When monagement decides that the
work force of any seniority umit in the
plant is to be reduced, the member of
the plant grievance committee, if any,
in thet unit shall, i the reduction in
force continues o the point at which he
would otherwise be laid off, be retained
at work lor such hours per week as
may be scheduled in the depertment in
which he is employed, provided he can
perform the work of the job to which
he must be demoted. The intent of this
provision is to retain in octive employ-
ment the plant grievance committeemen
for the purpose of continuity of the ad-
ministration of the labor contract in the
interest of employees so long as a work
force is at work, provided that no griev-
ance commitieemen shall be retained
in employment unless work which he
can perform is available to him in the
plant area which he represents on the
grievonce commitiee,

This provision shall opply also to
employees who hold cny of the follow-
ing ofifices in the local union or unions
in which the employees of the plant are
members: President; Vice President;
Recording Secretary; Financial Secre-
tory and Treasurer.

I. Leaves of Absence for Employvees
who accept Positions with the Inter-
national or Local Unions.

36

95

26

4

Leaves of Absence for the purpose of
accepting position with the Internation-
al or Local Unions shalt be available to
o reasonable number of employees.
Adequate notice of intent to apply for
leave shall be afforded local plemt
management to enable proper provision
to be made to {ill the job to be vacated.

Leaves of Absence shall be for a
period not in excess of one year omd
may be renewed for a further period
of one year.

Continuous service sheall not be
broken by the leave of absence but
will continue to accrue.

J. Seniority Study

Within sixty days following the date
of this Agreement, the Compony and
the Union shall each designate three
members to o joint committee. The
commitiee shall study seniority prac-
fices in effect in the Compony ond re-
commend practices best calculated to
assure to the Compomy qualified em-
ployees in each job in the interest of
safe and efficient operations and to the
employees the greatest degree of op-
portunity for advancement increasing
with length of service as ore consistent
with the objectives of the porties which
are safe and efficient operations, pro-
tection of the employees and coopera-
tive employer-employee relationships.
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The Union Committee and the Com-
pany will make a study to attempt to
reach oan agreement on o list of jobs
in a general classification in which the
employees involved may be luid off in
a plant seniority sequence to provide
employment for older employees who
are subject to an extended layoff from
the labor pool.

K. Seniority Lisis

The Company sholl make available
to the local union lisis showing the re-
lative continucus service of each em-
ployee in each seniority unit. Such lists
shall be revised by the Company from
time {o time, as necessary but at least
every six (6) months, to keep them rea-
sonably up-to-date. The seniority rights
of individuol employees shall in no
way be prejudiced by errors, inaccura-
cies, or omissions in such lists.

SECTION VII—ADJUSTMENT OF
GRIEVANCES

The procedural steps for the setile-
ment of grievances, hereinafter set forth,
represent a general standard which
may be modified at the plant by agree-
ment between the Management and
Union if the modifications agreed upon
are in keeping with a procedure hest
suited for the orderly and expeditious
settlement of grievances ot the plant in
question. The Grievance Committee for
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the plunt shall consist of not less than
three (3) employees of the plant and not
more than eight (8) employees, desig-
nated by the Union who will be afford-
ed such iime off without pay as may be
required, except when meeting is called
by Monagement, to:

I. attend regularly scheduled com-
mitiee meetings,

2. coitend meetings pertaining to dis-
charge or other matters which cannot
recsonably be delayed until the time of
the next scheduled meeting, and

3. visit departments other than their
own at dll reasonable times, only for the
purpose of handling grievances, after
notice to the head of the department to
be visited ¢nd permission from theix
own departmental superintendent.

The porties agree that in the interest
of proper disposition of grievances
there may be appointed representative
stewards who shall aid the grievance
commitiee for the prompt hondling of
grievances, The stewards shall be per-
mitted to zepresent employees up to
and including STEP 1, only, in the pro-
cedure for the adjustment of grievances,
set forth in this Section, and will be of-
forded such time off without pay., as
may be required.

Should differences arise hetween the
Company and the Union as to the
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mecaning ond application of the pro-
visions of this Agreement or should any
local #rouble of any kind arise in the
plant, there shall be no suspension of
work on account of such differences,
but an ecrnest effort shall be made to
settle such differences promptly in the
manner hereinafter outlined. Any
grievance in the process of adjustment
on the date of the execution of this
Agreement shall be handled in accord-
ance wiih the procedure herein out-
lined.

Any employee who believes that he
has a just request or compluint may
discuss the request or alleged com-
plaint with his foremon with or without
the departmenial representalive being
present as he may elect in an altempt
to settle same. The foremom shall
answer the request or complaint within
forty-eight (48} hours. Any request or
complaint not disposed of shaoll con-
stitute o grievance within the meaning
of this Section, Adjusiment of Griev-
ances.

STEP L. The employee, # dissatisfied 110

with the disposition of the request or
complaint as presented to his foreman
may have his dlleged grievance pre-
sented to his foreman and to the depart-
ment superintendent by the depart-
mental representative with or without
the employee being present. The griev-
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ance presented in this Step sholl be set -

forth in writing on appropriaie forms
and the foremon and the depcriment
superintendent shall be required to
answer the complaint within seventy-
iwo (72} hours, excluding Sundays and
Holidays from the time of presentation
in such written form. The grievance
form shall be dated and signed by the
employee and deparimental represenic-
tive or grievance committeeman ond
three copies given the foremoan ond the
deportmental superintendent, who will
insert their dispositions, sign and date
sume, returning two copies to the de-
partmental representatives or grievance
commitieemom.

STEP 2. In the event no sciisfaclory
setflement of the grievance is amived
at in STEP 1 of this procedure, the
grievance commiliee may present the
grievance to the Industrial Relations
Department at the next requlor monthly
meeting of the grisvance committee,
which shall be held at a mutuelly satis-
factory time on the first (1st) Tuesday of
every month. The Momager of Pro-
duction, Technical Director, Chief Engi-
neer or such other designated repre-
sentatives may be present to participate
in hearings pertaining to grievances in
their respective divisions. Grievances
to be discussed at such reqular monthly
meetings shall be listed on agenda
forms by the grievance commitiee and
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the management and copies of such
form shall be exchanged not less than
three (3) working days before such
meeting. Grievances not listed in the
agenda shall not be discussed at said
grievance meeting except as mutually
agreed upon. Grievances in the agenda
or evidence not previously discussed
in STEP 1 hereof may be referred back,
for such discussion unless the griev-
ances relate to maotters general in
character which connot be settled by
individual foremen or departmental
superintendents.

Nothing in this STEP 2 shall preclude
odditionul meetings, as there may be
mutual recognition of such need in ac-
cordance with the intent of this Section.
Grievances to be discussed at such
meetings may be fully investigated by
a member of the grievance commitiee
who shall be afforded such time off
without pay as may be necessary for
purposes of such complete investiga-
tion, which time off shall occur between
the daie of {iling of the Grievonce in
STEP 1 hereof and its discussion at the
meeting herein referred to.

Grievances discussed in such meet-
ing and not seitled shall be answered in
writing by plant management not later
than five (5) days, exclusive of Sundays
and holidays, dfter the date of such
meeting unless by mutual agreement a
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different dete of disposition is agreed
upon.

Grievances not appealed from the
disposition in the meeting within ten
(10) days thereof or not appealed within
ten (10) days from the dete of the written
answers as above provided shall be
considered seitled on the baosis of the
decision last made and shall not be
eligible for further appecl. Minutes of
all STEP 2 meetings shall be prepared
by the Labor BRelations Monager,
jointly signed by the Chairmom or Sec-
retary of the grievance commiftee and
the Lobor Relations Manager; and, two
{2) copies of such minutes shall be
handed the grievance commiitee not
later than five (5) days following the
date on which the meeting was held, or
the date on which the written decision
was made. Minutes shall be typed and
shall conform essentially to the follow-
ing outline:

A. Date and place of meeting

B. Names and positions of those
present and those absent

C. Identifying number cmd descrip-
tion of each grievence discussed

D. Brief statement of Union position

E. Briel statement of Compeany

position

F. Summecry of the discussion
43
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G. Decision recached

H. Stotement of concurrence in or
exceptions to decision

1. Staiement as to whether decision
accepted or rejected

STEP 3. Grievances not satisfoctorily
settled in STEP 2 may be appealed
for discussion in an attempt to reach a
mutually satisfactory sefilement be-
tween the representative of the Inter-
netional Union certified to the Manage-
ment in writing and the representative of
the Company, similaly certified by the
Company. Written notice of appeal
shall be served by either representa-
tive designated above on the other
prior to the expiration of ten (10) days
following disposition in STEP 2 hereof.
Such notice shall siate subject matter
of grievance, identifying number and
objections taken by either pariy to
previous dispositions. Either porty may
request o further statement of facis to
be made available not loter than three
(3) days preceding the date set for the
STEP 3 meeting and either party may
produce wiinesses, who, being fomil-
jar with the focts involved may aid in
a soluiion of the problem. In the interest
of expeditious and unprejudiced hand-
ling of grievances it is intended that
attendance ot STEP 3 meetings shall be
limited to the representative of the Com-
pony and the International representa-
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tive of the Union, unless otherwise
mutually agreed upon in advance of
the meeting. Wilnesses desired by
either party shall be available as need-
ed, but shall be resiricted as to attend-
ance to the time required for their testi-
mony. Further, no employee grievances
shall be permiited to progress into STEP
4 without review by the District Union
Representative.

STEP 4. Whenever either party con- 16

cludes that further conferences in Step
3 cannot contribute to settlement of the
grievance, such grievance may be ap-
pealed by either party to an impartial
arbitrator to be appointed by mutual
ogreement of the parties hereto within
ten (10) days following receipt by either
party of « written request for such ap-
pointment. The decision of the arbitra-
tor shall be final. The expense and
salary incident to the services of the
arbitrator shall be shared equally by
the Company ond the Union. Awards
or seitlements of grievances may or
may not be retroactive but in no event
shall any award be retroactive beyond
the date on which the grievance was
first presented in written from in STEP
1 of grievance procedure, as the
equities of each case (discharge cases
excepted) may demand. The Arbiirca-
tor shall only have jurisdiction and
cuthority to interpret, apply or deter-
mine complicnce with the provisions
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relating to wages, hours of work and
other conditions of employment set
forth in this Agreement together with
those which are, or may hereafier be
in effect at the plont of the Company,
insofor as shall be necessary to the
determination of such grievances aris-
ing hereunder, but the crbitrator shall
not hoave jurisdiction or cuthority to
add to, detract from, or alter in any way
the provisions of this Agreement.

Compeny Grievances—The Grievance
procedure may be utilized by the Com-
pany in processing Company griev-
ances. In processing such grievances,
the Company shall observe the speci
fied time limits in appealing and the
Union shall observe the specified time
limits in onswering. It is agreed
by the parties hereto that procedure
provided in this Section, if followed in
good faith by both parties, is adequate
for fair and expeditious settlement of
any grievances arising in the plant of
the Company. It is understood and
agreed that grievonces to be considered
must be filed promptly after the occur-
rence thereof.

Tt is further undersiood that on inter-
ruption or impeding of the work, stop-
page or strike on the part of the Union
or o lockout on the part of the Com-
pany, shall be a violation of this Agree-
ment, cnd that under no circumstances
sholl . the parties hereto discuss the
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grievemce in question or any other
grievances while the work interruption,
impeding or suspension of work is in
effect. It is further agreed that, i this
procedure is not followed amd as o
result of such iailure and intermuption
or impeding of the work, stoppage or
strike occurs, the offending person or
persons refusing to resume normal work
may be suspended and later discharg-
ed from the employ of the Company in
nccordance with Section X of this
Agreement, provided, however, that
prior to such discharge the Company
will provide o list of names, check num-
bers and addresses of employees con-
sidered by it fo be involved to the rep-
resentatives of the Union in the District
in which the plant is located.

SECTION IX—MANAGEMENT

The Management of the works and
the direction of the working forces, in-
cluding the right to hire, suspend or
discharge for proper cause, aond thé
right to relieve employees from duty
because of lack of work or for other
legitimate reasons, is vested exclusively
in the Compcany, provided that this will
not be used for purposes of discrimina-
tion against cny member of the Union.
The Company in the exercise of its
rights shall observe the provisions of
this Agreement.
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SECTION X--DISCHARGE CASES

In the exercise of its rights as set 120

forth in Section I¥, Management agrees
that o member of the Union shall not
be pre-emptorily discharged from and
after the date hereof, but that in all
instances in which Management may
conclude that an employee’s conduct
may justify suspension or discharge, he
shall first be suspended. Such initial
suspension shall be for not more than
five (5) calendar days. During this
period of initial suspension, the em-
ployee may, if he belives that he has
been unjusily decalt with, request a
hearing and a statement of the offense
before his deparimeni head with the
depcrimental representative or griev-
ance committeeman present as he may
choose, or the General Superintendent
or the Manager of the Plani with or
without the member or members of the
grievance commiltee present, as he
similarly may choose. At such hearing
the facts concerning the case shall be

made available to both porties. After-

such hearing; or, if no such hearing,
Management may conclude whether
the suspensgion shall be converted into
discharge or, dependent upon the fact
of the case, that such suspension may
be extended or revoked. If the suspen-
sion is revoked, the employee shall be
returned to employment and receive
full compensation at his reqular rate of
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pay for the time lost; but, in the event a
disposition shall result in either the
affirmation or extension of the suspen-
sion or discharge of the employee, the
employee may within five (5) days after
such disposition allege a grievance
which shall be handled in accordance
with the procedure of Section VIII, Ad-
justment of Grievances. Final decision
on «ll suspension or dischcage cases
shall be made by the Company within
five (5) days from the date of filing the
grievance, if any. Should it be deter-
mined by the Company or by an arbi-
trator in accordance with STEP 4 of the
Grievance Procedure that the employee
has been discharged or suspended un-
justly, the Company shall reinstate the
employee and pay full compensation at
the employee’s regular rate of pay for
the time lost.

SECTION XI—MILITARY SERVICE
A. Re-employment

Except os shall be otherwise pro-
vided by law or by agreement in writ-
ing between the parties hereto, should
cny employee other than temporary
employees at the plant, who hos en-
tered or shall enter the military, naval
or merchant morine service of the
United States, be honorably discharged
fom such service and shall within
ninety (90) days after he is relieved
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from such service or in the case of dis-
abled veterans within ninety (30) days
after the completion of hospitalization
coniinuing after discharge, apply to the
Company in writing for reemployment
at such plant for the purposes of Section
VII, Seniority, his record of continuous
service at that plant sholl be deemed

not to have been broken by his absence

on such militexy, naval, or merchant
marine service, and on the basis of said
seniority, {(determined in occordance
with the provisions of said Section VII)
he shall be entitled to reemployment
at such plent,  and when work which

he is qualified to perform is available:

in such plont to a position, wage rate
and status which he would have reach-
ed in normal job and wage progression
had he not left the Company for such
services, he shall be given preference
over any other employee with less
geniority as so determined by said
Section VIL Should the employee be
unable to perform the job to which he
is thereby entitled he shall be granted
a reasoncble program of training so
that he may have the opportunity to
perform the work required. If an em-

ployee so applying for reemployment

shall so request, he shall be granted a
leave of absence without pay not to
exceed sixty (60) days before he returns
to work. The above provisions shail
not apply where employee enlists or

S0

reenlists during period other than dur-
ing a national emergency.

Any employee entitled to reinstate- 122

ment under this Section who applies
for reemployment and who desires fo
pursue a course of study in accordamce
with the Federal law granting him such
opportunity before or after returning io
his employment with the Company,
shall be granted a leave of absence for
such purpose. Such leave of absence
shall not constilite a break in the
record of continuous service of such
employee but shall be included therein
provided the employee reports prompt-
ly for reemployment citer the comple-
tion or termination of such course of
study. Any such eémployee must notify
the Company and the Unien in writing
at least once each year of his continued
interest to resume active employment
with the Company upon completing or
terminating such course of study. Any
employee entitled to reinstatement
under this Section who entered the
armed forces of the United States and
who returns with service connected
disability incurred during the course of
his service shall be assigned to any
vacancy which shall be sullable to
such impaired condition during the
continuance of such disability irrespec-
tive of seniority; provided, however,
that such impairment is of such a nature
as to render the veteran's returning to
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his own job or department onerous or
impossible; und provided further thot
the veteran meets the minimum phy-
sical requirements for the job available
or for the jobs as Management may be
able to adjust it io meet the veteram’s
impairment.

B. Vacations

If an employee who would otherwise
have been entitled to a vacation with
pay. or in lieu thereof to vacation al-
lowance, under the provisions of Sec-
tion VI, Vacations, during the calendar
year in which he shall enter the mili-
tary, naval, or merchant marine service
of the United States before he shall
have accepted vacation dallowonce in
lieu of vacation, he shall be paid an
amount equal to the wvacation pay
which he would have been entitled to
receive for the period of such vacation.

An employee who, after being honor-
ably discharged from military, naval,
or merchant marine service of the
United States, is reinstated pursucant to
this Section XI, shall be entitled to a
vacation with pay or in lieu thereof o
vacation allowance in ond for the
calendar year in which he is reinstated
in accordance with the provisions of
Section VI

C. Advisory Commitiee
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A committee consisting of squal rep- 125

resentatives of the Company «nd the
52

Union shall be esiablished in the plant
for the purpose of advising on problems
relating to reemployment and read-
justment of returning service personnel.

SECTION XII—HOLIDAYS

A, The following days shall be con-
sidered holidays:

New Yecw's Day  July 4th

Good Friday Labor Day

Decoration Day Thanksgiving Day
Christmas

I. For dll hours worked by an em-
ployee on auny of the holidays specified
above, overtime shall be paid at the
overtime rate of iwo and one-dourth
times his reqular rate of pay.

The holiday shall be the 24hour
period beginning at the turn-choanging
hour nearest to 12:01 g.m. of the holi-
day. If any of these holidays shall fall
on a Sunday, the following Monday
{ond not such Sundays) shall be ob-
served.

B. Effective as of the date of this
Agreement, an eligible employee who
does not work on ¢ holiday listed above
shall be paid 8 times the applicable
howrly rate of the job o which he is
requlezly assigned, exclusive of shift
and overtime premiums (in the case of
an employes who is paid on an in-
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centive basis, the employee’s average
howly earnings exclusive of shift and
overlime premiums for poy period in
which the holiday is observed shall be
used); provided, however, that if an
eligible employee is scheduled to
work on any such holiday but fuils to
report and perform his scheduled or
assigned work, he shall become in-
eligible to be paid for the unworked
holiday, unless he has failed to perform
such work because of sickness or be-
cause of death in the immediate fomily
or because of similar good cause.

As used in this Section, an eligible
employee is one who:

(1) has worked 30 working days since
his last hire;

(2) performs work in the pay peried in
which the holiday is observed, or where
there are weekly pay periods, the pay
period in which the holiday is observed
{or the next preceding pay period), ex-
cept where he has not performed work
in the pay period because of sickness
or disability, but has worked in the pay
period preceding and the pay period
following the holiday pay peried;

{3) works as scheduled or assigned
both on his lust scheduled workday
prior to and his first scheduled workday
following the day on which the holiday
is observed, unless he has failed to
work because of sickness or because of
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death in the immediate fomily or be-
cause of similar good cause,

C. An eligible employee who would
otherwise be entitled to pay for an un-
worked holiday and who shall be
scheduled pursuant to the provisions of
Section VI to take a vacation during a
pericd when o holiday occurs, shall
be paid for the unworked holiday in
addition to his vacation pay.

D. In determining whether on em-
ployee has worked on more than five
days in any week for the purposes of
Section V-C-2, a holiday occurring in
such week shall be considered as o day
worked by him whether or not he shall
have worked on such holiday and re-
gardless of whether it was scheduled as
a day of work, or a day of rest; pro-
vided, however, that if he shall have
been scheduled to work on such holi-
day and shall have failed to perform
the work to which he was assigned on
such day, such holiday shall not be
considered as a day worked by him.

SECTION XHI—SAFETY AND MEALTH

A. Objective and Obligation of the
Parties

The Company and the Union will
cooperate in the continuing objective
to eliminate oaccidents and hedlth
hazards. The Company shall continue
to make reasonable provisions for the
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safety and health of its employees
at the plont during the hours of their
employment.

B. Proteciive Devices, Wearing HAp-
parel and Equipment

Protective devices, wearing apparel
and other equipment necessary to pro-
tect properly the employees from in-
jury shall be provided by the Company
in accordance with proctices now pre-
vailing in each separate depertment or
as such practices may be improved
from time to time by the Company.
Goggles; gas masks; face shields;
respirators; special purpose gloves;
fire-proof, water-proof or acid-proof pro-
tective clothing, when necessary and
required shall be provided by the Com-
pany without cost, except that the Com-
pany may assess o foir charge to cover
loss or willful destruction thereof by the
employee. Where any such equipment
or clothing is now provided, the present
practice concerning charge for loss or
willful desiroction by the employee
gshall continue. Proper heating and
ventilating systems shall be installed
where needed.

C. Joini Safety Commiitees

A safety committee consisting of
three employees designated by the
the Union and three Management mem-
bers designated by the Company shall
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be established in the plant, The scdety
commitiee shall hold monthly meetings
at times determined by the committee,
preferably outside of regular working
hours. Time consumed on commiitee
work by commitiee members desig-
nated by the Union shall not be con-
sidered hours worked {o be compens-
ated by the Company. The function of
the safety committee shall be to advise
with plant manegement concerning
safelty end heglih matters but not to
handle grievences. In the discharge
of its function, the safely committee
shall: consider existing practices and
rules relating to safety and hedlih,
formulate suggested changes in existing
practices ond rules and recommend
adoption of new practices ond rules.
Edvice of the safety commiitee, to-
gether with supporting suggestions, re-
commendations cnd reasons, shall be
submitted to the Plant General Super-
intendent for his consideration and for
such action as he may consider con-
sistent with the Company's responsi-
bility to provide for the safety ond
heclth of its employees during the hours
of their employment and the mutual
objective set forth in Subsection A.

SECTION XIV—SEVERANCE ALLOW-
ANCE

A. Condition of Allowance

When in the sole judgment of the 136
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Company, it decides to close perman-
ently a plant or discontinue permcanent-
ly a department of o plant or substan-
tial portion thereof and terminate the
employment of individuals, cn employee
whose employment is terminated either
directly or indirecily as o result thereof
because he was not entitled to other
employment with the company under
the provisions of Section VII, Seniority,
of this Agreement and Paragraph B-2
below, shall be entifled to a severance
allowance in accordance with and sub-
ject to the following provisions.

B. Eligibility

Such an employee to be eligible for
a severance allowance shall have ac-
cumulated 3 or more years of continu-
ous Company service as computed in

accordance with Section VII, Seniority,
of this Agreement.

1. In lieu of severance cllowance,
the Company may offer om eligible
employee « job in the same job class
for which he is qualified, in the same
general locality. The employee shall
have the option of either accepting such
new employment or requesting his
severance allowance. If an employee
accepts such other employment, his
continuous service record shall be
deemed to have commenced as of the
date of the transfer, except that for the
purposes of severance pay under this
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Section and for the purposes of Section
VI, Vacations, his previous continuous
service record shall be maintained and
not be deemed to have been broken by
the transfer,

2. As an exception to Paragraph 1
above, an employee otherwise eligible
for severance pay who is entiiled under
Section VII, Seniority, to o job in the
same job cluss in oanother part of the
same plant shall not be entitled to
severance pay whether he accepts or
rejects the transfer. If such tiromsfer
results directly in the permanent dis-
placement of some other employee, the
latter shall be eligible for severance
pay provided he otherwise qualifies
under the terms of this Section.

C. BScale of Allowance

An eligible individual shall receive
severance allowance based upon the
following weeks for the comresponding
continuous Company service:
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Weeks of

Continuous Compony
Service

3 years but less tham 5 years 4
5 years but less than 7 years 6
7 vears but less thon 10 years 7
10 years or more 8

A week’s severance allowance shall
be determined in accordance with the
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provisions for ceclculation of vacation
allowance as set forth in Subsection C
of Section VI, Vacations.

D. Payment of Allowonce

Payment shall be made in o lump
sum at the iime of termination.

E. HNon-Duplication of Allowance

Severance allowance shall not be
duplicated for the same severance,
whether the other obligations axise by
reason of contract, law or otherwise. If
cn individucl is or shall become en-
titted to any discharge, liquidation,
gseverance or dismissal allowance or
payment of similar kind by reason of
any law of the United Siates of America
or any of the states, disiricis or territor-
ies thereof subject o its jurisdiction, the
total amount of such payments shall be
deducted from the severance allowance
to which the individual may be entitled
under this Section, or omy poyment
made by the Company under this Sec-
tion may be offset against such pay-
ments. Statutory unemployment com-
pensation payments shall be excluded
from the non-duplication provisions of
this paragraph.

SECTION XV-—PRIOR AGREEMENTS

The terms and conditions established
by this Agreement replace those estab-
lished by the Agreement of August 29,
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1956, as amended, effective as of the
date hereof,

Any grievance which as of the daie
of this Agreement has been presented
in writing and is in the process of ad-
justment under the grievance procedure
of the August 29, 1958, Agreement may
be continued to be processed under the
grievance and orbitration procedures
of this Agreemeni and settled in accord-
cnce with the applicable provisions of
the applicable prior Agreement, for the
period prior to the date of this Agree-
ment and for any period thereaiter in
accordance with the applicable provi-
siong of this Agreement.

Any grievance filed on or after the
date of this Agreement which is based
on the occurrence or nonoccurrence of
an event which arose prior to the date
of thizs Agreement must be a proper sub-
ject for a grievance under this Agree-
ment and processed in accordance with
the grievance ond arbitration proced-
ures of this Agreement. Such griev-
once shall be settled in gccordance
with the applicable provisions of the
August 29, 1956 Agreement, s amend-
ed, for the period prior to the date of
thiz Agreement, and for any period
thereafter in accordence with the op-
plicable provisions of this Agreement.
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SECTION XVI-.TERMINATION

A. The agreements of the porties con-
tained in this Basic Adgreement shall
become effective as of the date of the
signing of this Basic Agreement except
as otherwise provided for herein, and
shall continue in effect until July 30,
1962 {or later as provided in Paragraph
C below).

B. Either parly may on or before June
1, 1862 (or later as provided in Pora-
graph C below), give notice to the other
party of the desire of the party giving
such notice to negotiate with respect to
the terms and conditions of a new
Basic Agreement, including insurance
oand pensions (the provisions of the In-
suronce, Pensjon, and 8. U. B, Agree-
ments dated May 10, 1960, to the con-
trary notwithstanding); provided, how-
ever, that the terms and conditions of
the said new agreements with respect
to the insurance cond pensions shall
not be made effective before Janu-
ary 1, 18963, If such nofice is given, the
parties shall meet within thirty (30) days
after June 1, 1962 (or later as provided in
Paragraph C below) to negotiate with
respect to such matters. If the porties
shall not agree with respect to insur-
ance, pensions, ond S.U.B. by midnight
of Tuly 30, 1962, either party may there-
after resort to sirike or lockout as the
case may be In support of its position in
respect to such matters as well as any
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other matter in dispute (the provisions
of the Insurance, Pension, and S. U. B.
Agreements dated May 10, 1960, to the
contrary notwithstanding).

C. Ii the Union grants the United
States Steel Corporation an extension in
its texmination date, or if work is con-
tinued for any reason aiter the termina-
tion date, the United States Steel Corpo-
ration. Agreement by action of either
or both porties, the Federal Govern-
ment, or otherwise, then and in such
case, it is agreed that the period or
periods of such an extension or continu-
ation of work shall automatically be
added to the termination date contained
in this Agreement. In other words, it
is agreed that under all condiiions,
the terminction date of this Agreement
shall be thirty (30) days afier the ulti-
mate termination date of the United
States Steel Corporation agreement or
after ony continuation of work there-
after, whichever is later,

D. Any notice to be given under this
Agreement shall be given by registered
mail; be completed by and at the time
of mailing; and, if by the Company ad-
dressed to the United Steelworkers of
America, Commonweglth Building,
Pitisburgh, Pennsylvania, and i by the
Union to the Company at 2626 Ligonier
Street, Latrobe, Pennsylvemia, Either
party may, by like written notice,
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: : EXHIBIT A"
change the address to which registered Prosomt Min. Adiusted  Rate Per

mail notice to it shall be given. : Hate Per Min. Hour
IN WITNESS WHEREOF, the parties Grade  Hour 12169 10-1-61

198 $2.030 2.10
hereto have caused this Agreement to é $1 ggg $2.030 $2.1(}
be signed in the respective nuames by 3 2'027 2099 217
their respective representatives there- : 4 2:09 4 0168 204
unto duly cuthorized, as of the day and - 5 2.161 5 937 231
year first above written. 6 9998 0.306 2.98

7 2.295 2.375 2,45
UNITED STEELWORKERS OF AMERICA 8 29362 2 444 252
] ' o 9 2.429 2.513 2.59
By: David ]. McDonald, President 10 2 496 9589 .66
1. W. Abel, Secretary-Treasurer | 11 2.563 2.651 2.73
_ . : 12 2.830 2.720 2.80
Howard RB. Hague, Vice President 13 2697 0789 287
Wm. I HCEH, District Director : 14 2.784 2.858 2:94
Baymond Hearn, Representative 15 2.831 2999 4.01
John J. Kish 15 2.898 2.996 3.08
L on w4
GEOIEe Smetak ff 19 3.099 3.203 3.29
Lyle Lowmem 20 3.166 3.272 3.36
Clyde L. Noel 21 3.233 3.341 3.43
Williom Angus 22 3.300 3.410 3.50 |
. 23 3.367 3.479 3.57 ‘
LATROBE STEEL COMPANY 24 3.434 3.548 3.64
25 3.501 3.817 3.71
By: M. W, Saxman, President E gg B.gﬁg 3.686 3.78
3.63 3.755 3.85
R.T. Eakin, -Vice President' o8 3.702 3.894 2.92
Operations 29 3.769 3.893 3.99
W. C. Stonehouse, Jr., Director 30 3.816 2.95872 408
Of Industrial Relations . 31 3.903 4.031 213
R. N. Xolb, Labor Relations 32 3.976 4,100 4,99
Monager : and over
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EXHIBIT “B”

WAGE INEQUITY AGREEMENT
August 13, 1959

This Agreement, dated as of August
13, 1959, is between the Lotrobe Steel
Company, Latrobe, Pennsylvania
Plont, or its successors, (hereinafter re-
ferred to as the “"Company”) and the
United Steelworkers of America, (here-
inafter referred to as the "Union”) on
behali of the employees included in
the bargaining unit represented by the
Union as specified in Aricle II of the
August 29, 1956 Labor Agreement be-
tween the parties.

I. The purpose of this Agreement is
to establish o Job Description and
Classification Program in accordonce
with the procedure hereinafter set forth.

II. A. The Company and the
Union agree fo instoll as expeditiously
as possible o Job Description and
Classification Program in accordance
with the following steps:

1. Describe simply and concisely
"the content of each job in the
bargaining unit.

2. Place the jobs in their proper re-
lationship by classification.

B6

3. Reduce the job classifications to

the smallest practical number by
grouping those jobs having sub-
stontially equivalent content.

. In accomplishing Steps 1, 2, and

3 above, the Job Description and
Classificaiion Manual, dated
Jomuary 1, 1953, for classifying the
jobs covered by this Agreement
is set forth in the Appendix at-
tached hereto and identified as
the "C. W. 8. Job Classification
Manual.” It is further agreed that
the classifications developed pur-
suant to this Manual will be pro-
perly related within the frame-
work of the job classifications of
the Benchmark Jobs in the Plant
which ore to be subsequently de-
veloped by the parties and identi-
fied as "The Benchmark Jobs for
the Latrobe Plant.”

. Establish appropriate rates of pay

for each job classification within
the following limitaiion:

a. The total initial cost to the
Company of moaking the ad-
justments provided for in this
Article of this Agreement shall
be an amount equivalent fo
an average of four and one-
half (4%2) cents per straight
time hour “paid for” for all of
its employees covered by this
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Agreement. For the purpose
of determining this limitation,
the Company payroll for May
15, 1959, for jobs covered by
this Agreement shall be com-
pared with what the payroll
for such date would have
been had the adjustmenis fo
be put in effect in accordance
with this Agreement then been
in effect.

b. In order to make the initial

cost of the program fall within
the Hmitation spelled out in
5a, above, the iollowing pro-
cedure will be used:

1. When dll jobs have been
classified the total cost in
cents per hour of increas-

' ing the reclassified jobs to
the established standord
howrly wage scale will be
determined.

2. The proportion which 415 ¢
per hour bears to this total
cost will be determined.

3. Whers a job has been re-
classified vpwards, the in-
crease which would occur
were the standard hourly
wage scale used, will be
multiplied by the factor de-

. termined in 2, cbove, to
determine the new job rate.
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4. Resulting adjusiments shall
be effective on August 16,
1959, for all jobs which
have been classified on
April 15, 1960, For jobs
which are classified subse-
quent to April 15, 1960, the
effective date of the
change in rate shall be
eight (8) months prior to the
date of classification or the
date on which they are
submitted for arbitration.
For jobs which remain un-
classified on April 18, 1960,
the Unjon may submit a
grievance which will be
entered at STEP 3 of the
Grievance Procedure.

5. Effective August 16, 1960,

each job will be paid the
standard hourly wage rate.

6. The reduction of an out-of-

line rate where a job has
been reclassified down-
wards, shall not be effec-
tive to reduce earnings of
an employee regularly as-
signed to the given job as
of the date of reclassifica-
tion. However, the normal
jurnover of employees
shall be utilized in the eli-
mination. of eny such out-
of-line wage rates.
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B. No basis shall exist for an employee
to allege a wage rate inequity and
no grievance alleging a wage rate
inequity shall be filed during the
term of the Labor Agreement dated
August 13, 1959.

C. Tt is understood that the fundamental

principal of the work and wage re-
lationship is that the employee is
entifled io a fair day’s pay, i e., the
Standcard Howrly Wage Scale, in
return for which the Compoany is
entifled to a fair day's work. The
fundomental principal of the per-
formance ond incentive wage re-
lationship is that when regularly re-
quired on an incentive job to per-
form work over and above the re-
quirements of a fair day’s work, on
employee is entitled to receive equit-
able extra compensation over and
above « fair day's pay at the rate of
1% increase in pay for each 1% in-
crease in work in excess of the es-
tablished standard. The Standerd
Hourly Wage Rate or the intermedi-
ate rates provided for in paragraph
5, Section 11, above will be the estab-
lished minimum guaranteed hourly
rate for all jobs on incentives. For
hours worked on incentive jobs the
employees shall receive the highest
of the following:

1. The total ecanings of the applic-
able incentive plan.,
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2. The total amount arrived at by
multiplying the hours worked by
the applicable Stondard Hourly
Wage Rale, or intermediate rate
mentioned in Paragraph S, Sec-
tion II, above.

3. The total umount arrived at by
multiplying the hours worked by
the existing guaranteed howrly
rate.

III. Effective February 15, 1960:
A, Section III, Wages, Subsection A of

the current Labor Agreement shall
be amended to read as follows:

“A Standord Hourly Wage Scole—

The standard hourly wage scale of
rates for the respective job clusses
and the effective dotes thereof shall
be those set forth in Appendix A of
this Agreement. Jobs shall be placed
in the standard hourly wage scale in
accordance with the Wage Inequity
Agreement dated August 13, 1959.”

B. Paragraph 1 and 2 of Subsection D

of Section III, Wages of the Current
Labor Agreement shall be amended
to read as follows:

“]1. Wage Rates for New or Changed
Jobs—When a bonafide new job
or position is to be established or
when there is a substantial
change in the job duties to the
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extent of one full job class or
more, ¢ new job description and
classification for the new or
changed job shall be established
in accordance with the following
procedure:

a. Management will develop «a
description and classification of
the job in accordance with the
provisions of the manual.

b. The proposed description and
classification will be submitted
to the job evaluation commit-
tee for approval, and the
standard hourly wage scale
rate for the job class to which
the job is thus assigned shall
apply.

¢. If Monagement and the job
evaluation commitiee are un-
able to agree upon the de-
scription and  classification,
Management sholl instoll the
proposed classification, and the
standard hourly wage scale
rate for the job class to which
the job is thus assigned shall
apply. The employee or em-
ployees uffected may al any
time within 30 days file a
grievance alleging thot the job
is improperly classified under
the job description and classi-
fication procedure of the man-
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ual. Such grievance shall be
processed under the grievance
and arbitration procedures of
this Agreement and settled in
accordance with the job de-
scription and classification pro-
visions of the manual. If the
grievance is submitted to the
arbitration procedure, the de-
cision shall be effective as of
the date when the new job was
established or the change or
changes installed, but in no
event earlier than 30 days
prior to the date on which the
grievance was filed.

d. In the event Management does
not develop a new job descrip-
tion and classification, the em-
ployee or employees affected
may, if filed promptly, process
a grievance under the griev-
ance and arbitration procedure
of this Agreement requesting
thet a job description and
classificaiton be developed and
installed in accordance with
applicable provisions of the
manual.”

C. A new subsection B shall be added
to Section III, Wages of the current
Labor Agreement as follows:

“B. Application of the Stendard
Hourly Wage Scale—The standord
hourly wage scale rate for each job
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class shall be the standard hourly
wage rate for all jobs classified with-
in such job class.

In oddition:

1. A schedule of trade or craft
rates, containing:

(1) a standard rate equal to the
the standard hourly wage scale
rate for the respective job class
of the job; (2) an intermediate
rate at o level two job classes be-
low the standard rate; and (3) a
starting rate at a level four job
classes below the standard rate,
is established for each of the
following repair and maintenance
trade or craft jobs:

Blacksmith Painter
Boilermaker Pipefitter
Brickloyer Roll Turner
Carpenter Sheet Metal
Electrician Worker
Instrument Toolmaker

Repairman Welder
Machinist

9. A schedule of learner rates for
the respective learning periods of
520 hours of actual learning ex-
perience with the Company on
jobs for which training opportun-
ity is not provided by the pro-
motional sequence of related jobs
is established at the level of

74

standard hourly wage scale rates
for the respective job classes de-
termined on the basis of the re-
quired employment training and
experience time specified in
factor 2 of the job classification
record of the respective job for
which the learner period is pre-
paratory as follows:

a. Seven to twelve months: One
learner period classification at
a level two job classes below
the job class of the job.

b. Thirteen to eighteen months:
A first learner period classifi-
cation at a level four job
classes below the job cluss of
the‘ job and a second learner
period classification at a level
two job classes below the job
class of the job.

c. Nineteen months and above:
A first learner period classifi-
cation at a level six job classes
below the job class of the job;
a second learner period classi-
fication at a level four job
classes below the job class of
the job; and a third learner
period classification at g level
two job classes below the job
class of the job. _

75




3. The Company, at its discretion,
may apply a learner rale to o
learner on any job during any
period of time where another em-
ployee, other than the learner, is
on the job, provided the learner
rate applied is: (1) the standard
hourly wage scale rate for job
class 1 in the case of an employee
hired for the learner job; or (2)
the lower figure of: (a) the
standard hourly wage scale rate
of the job from which transfer-
red or (b) the standard hourly o
wage scale rate of the job being
learned in the case of an em-
ployee transferred from another
job in the plant.”

UNITED STEELWORKERS OF
AMERICA

By:

Williom J. Hoot, District Director
Raymond Hearn, Represeniative
E. M. Daneher

Thomas M. Nagel

Willicm Angus

George Smetak

Lyle Lowman

LATROBE STEEL CO.

By:
W. C. Stonehouse, Jr.
Director of Industricl Relations
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