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AGREEMENT

THIS AGREEMENT dated July 26, 1962
(hereafter referred to as the 1962 Basic Agree-
ment) is between the Latrobe Steel Company,
Latrobe, Pennsylvania, or its successors (herein-
after referred to as the Company),

a
1t
d

the UNITED STEELWORKERS OF AMERI-
CA, or its guccessors (hereinafter referred to
as the Union). The provisions of this Agree-
ment shall become effective July 1, 1962, except
asg otherwise expressly provided herein.

The Union having been designated the exelu-
sive collective bargaining representative of the
employees of the Company as defined in Section
II—Recognition, the Company recognizes the
Union as such exclusive representative. Accord-
ingly, the UInion makes this Agreement in its
capacity as the exclusive collective-bargaining
representative of such employees. The provigions
of this Agreement constitute the sole procedure
for the processing and settlement of any claim
by an employee or the Union of a violation by the
Company of this Agreement, As the representa-
tive of the employees, the Union may process
grievances through the grievance procedure, in-
cluding arbitration, in accordance with this
Agreement or adjust or settle the same.

SECTION I—INTENT AND PURPOSE

A. It is the intent and purpose of the parties
hereto to set forth herein the Basic Agreement
eovering rates of pay, houts of work and the con-
ditions of employment to be ohserved between
the parties hereto; and, to provide procedure for

1.




prompt, eqiitable adjustment of alleged griev-
ances to the end that there shall be no interrup-
tion or impeding of the work, work stoppages,
strikes, lockouts, or other interferences with
production during the life of this Agreement.

B. The Company and the Union encourage the
highest possible degree of friendly, cooperative
relationships between their respective repre-
sentatives at all levels and with and between all
employees, The officers of the Company and the
Union realize that this goal depends on more
than words in a labor agreement, that it depends
primarily on attitudes between people in their
vegpective organizations and at all levels of re-
sponsibility. They believe that proper attitudes
must be based on full understanding of and
regard for the respective rights and responsibili-
ties of both the Company and the Union, They
believe also that proper attitudes are of major
importance in the plant where day-to-day opera-
tions and administration of this Agreement de-

mand fairness and understanding. They believe

that these attitudes can be encouraged best when
it is made clear that Company and Union officials
whosge duties involved negotiation of this Agree-
ment, are not antiunion or anticompany but are
sincerely concerned with the best interests and
well being of the business and all employees.

C. It is the continuing policy of the Company
and the Union that the provisions of this Agree-
ment shall be applied to all employees without
regard to race, color, religious creed or national
origin. .

SECTION IL—RECOGNITION

A. 1. The Company recognizes the Union as
the exclusive collective bargaiiing agency for all

hourly production and hourly maintenance em<

ployees of the Company empioyved in and about
2

the Company’s plant in the Latrobe, Pennsyl—
vania area.

2. The Company recognizes and will not inter-
fere with the right of its employees to become
members of the Union, The Union agrees that
neither it nor any of its officers or members will
engage in any Union aetivity on Company time
or will engage other employees in any Union
activily while such employees are on Company
time; and, the Company may discipline any em-
ployee who shall be proved guilty of violating
thig provision. Any dispute as to the facts or as
to the nature of the diseipline imposed by the
Company shall be adjusted in accordance with
the provisions of Section VIII, Adjustment of
Grievances, including arbitration if necessary,
or the Company may elect to leave to the defer-
mination of the arbitration machinery the ques-
tion of the nature of the discipline to be imposed.

B. A supervisory employee shall not perform
any manual work other than for instruction,
emergency, or other good cause.

C. Union Security

i. Each employee who on the eﬁ'ectwe date
of this Agreement is a member of the Union in
good standing and each employee who becomes
a member after that date shall, as a condition
of - employment, maintain his membership in
the Union.

- 2. Bach employee hired on or after July I,
1956, shall, as a condition of employment, be-
ginning on the 30th day following the begin-
ning of such employment or the effective date
of this Agreement, whichever is the later, ac-
guire and maintain membership in the Union.

3. For the purpose of this Section, an Em-
ployee shall not be deemed to have lost his
membership in the Union in good standing

3




until the International Secretary-Treasurer of
the Union shall have determined that the mem-
bership of such employee in the Union is not in
good standing and shall have given the Com-
pany a notice in writing of that fact.

D. Checkoff

1. The Company will check off monthly dues,
assessments and initiation fees each as desig-
nated by the International Secrefary-Treas-
urer of the Union, as membership dues in the
Union, on the basis of individually signed vol-
untary checkoff authorization cards in forms
agreed to by the Company and the Union.

2. At the time of his employment the Com-
pany will suggest that each new employee vol-
untarily execute an authorization for the
checkoff of union dues in the form agreed
upon, A copy of such authorization card for
the checkoff of Union dues shall be forwarded
to the Finanecial Secretary of the local Union
along with the membership application of such
employee. )

3. Upon receipt by the Management of a vol-
untary written assignment (in a form agreed
to in writing by the Company and the Union)
by an employee, the Company will deduct from
the second pay of such employee each month
and thereafter during the existence of such
assignment, his periodic Union dues for the
preceding month; and, the Company shall also
deduet any assessments against him which
shall be general and uniform among employees
who shall at the time be members of the Union,
and, if owing by him, an inifiation fee, all as

payable to the Union in accordance with its .

constitution and by-laws. The Company shali
promptly remit any and all amounts so deduet-
ed to the International Secretary-Treasurer of
the Union, who shall notify the Company in

4
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12

writing of the respective amounts of the dues,
initiation fees and assessments which shall be
so deducted.

4. The pay referred to for deductions of
dues, initiation fees or assessments shall be
the second pay closed and ealculated in a
month.

5. In cases of earnings insufficient to cover
deduction of dues, the dues shall be deducted
from the next pay in which there ave sufficient
earnings, or a double deduetion may be made
from the second pay of the following month,
provided, however, that the accumulation of
dues ghall be limited to two months. The Inter-
national Secretary-Treasurer of the Union
shall be provided with a list of those employees
for whom double deduection has been made.

E. The provisions of Subseection C and D shall
be effective in accordance and consistent with
applicable provisions of federal law.

F, Indemnity Clause

The Union shall indemnify and save the
Company harmless against any and all claims,
demands, suits, or other forms of liability that
shall arise out of or by reason of action taken
or not taken by the Company for the purpose
of complying with any of the provisions of this
Section, or in reliance on any list, notice or
assignment furnished under any of such pro-
visions.

SECTION III—WAGES

_A. Standard Hourly Wage Seale

The standard hourly wage scale of rates for
the respective job classes shall be those set
forth in Fxhibit A of this Agreement. Jobs

b

i3
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shall be placed in the standard hourly wage
scale in accordance with the Wage Inequity
Agreement dated August 13, 1'959. '

B. Apphcatxon of the Standard Hourly Wage
Secale

The Standard hourly wage scale rate for
each job class shall be the standard hourly
wage rate for all jobs classified w1th1n such
job class. Inaddition:

1. A schedule of trade or craft rates, con-
taining: .

(a) a standard rate equal to the standard
hourly wage scale rate for the lespectlve job
class of the job;

{(b) an mtermedlate rate at a level two job
classes beIow the standard rate and.

(¢) a startmg rateata level four job classes
below the standard rate, is established for
each of the following repair and mainte-
nance trade or eraft jobs: .

Painfer - -

Blacksmith

Boilermaker Pipefitter. -
Brieklayer Roll Turner - -
Carpenter Sheet Metal
Electrician o Worker
Instrument Repairman - =~ Toolmaker:
Machinist Welder

2. A schedule of learner rates for the re-
spective learning periods of 520 hours of actual
learning experience with the Company on jobs
for which training opportunity is not provided
by the promeotional sequence of related jobs is
established at the level of standard hourly
wage seale rates for the respective job classes

6
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21
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24

determined on the basis of the required em-
ployment training and experience time speci-
fied in factor 2 of the job classification record
of the respective job for which the learner
period is preparatory as follows:

a. Seven to twelve months One learner peri-
od clagsification at a level two job classes
below the job class of the job.

b. Thirteen to eighteen months: A ﬁi‘st
learner period classification at a level four:
job classes below the job class of the job,
and a second learner period classification at
a level two job classes below the job class of
the job.

¢. Nineteen months and above A ﬁrst learn-
er period classification at a level six job
classes below the job class of the job; a
second learner period classification at a level
four job-classes below the job class of the
job; and a third learner period classification
at a level two job classes below the ;;ob class
of the job. -

3. The Compan_y, at its dis'cretion, may apply
a learner rate to a learner on any job during
any period of time where another employee,
other than the learner is on the job, provided
the learner rate appliedis:

a. the standard hourly wage scale rate for
job class I in the case.of an employee hired
for the learner job; or '

b. the lower figure of:

(1) the standard hour]y wag-e scale rate
of the job from which transferred; or

(2) thestandard hbur]y wage scale rate of
the. job being learned in the case of an
employee transferred frem another ]Ob in
the plant

7

25

25

27

28

29

30
N

32




C. Description and Classification of New: or
Changed Jobs

In the interest of the effective administra-
tion of the Job Description and Classification
procedures as set forth in the Manual, a Plant
Union Committee on Job Classifieation {(herein-
after called the Plant Union Committee) con-
sisting of up to three employées designated by
the District Director of the Union shall be
established in the plant.

1. The job description and classification for
each job in effect ag of the date of this Agree-
ment shall continue in effect unless (a) Man-
agement changes the job content (reguire-
ments of the job as to the training, skill, re-
sponsibility, effort and working conditions) to
the extent of one full job class or more; (b)
the job is terminated or not occupied during a
period of one year; or (¢) the deseription and
classification are changed in accordance with
mutual agreement of officially designated rep-
resentatives of the Company and the Union.

2, When and if from time to time the Com-
pany at its discretion, establishes a new job or
changes the job content (requirements of the
job as to training, skill, responsibility, effort
and working condition) of an existing job to
the extent of one full job class or more, a new
job deseription and elassification for the new
or changed job shall be established in accord-
ance with the following procedure:

(a) Management will develop a description
and classification of the job in accordance
W:ith the provisions of the Manual,

(b) The proposed description and classifica~
tion will be submitted to the Plant Union
Committee for approval, and the standard
hourly wage scale rate for the job class to
which the job is thus assigned shall apply

8
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- in accordance with the provisions of Sub-

section B of this Section. Copiea of the pro-

_posed deseription and classification shall be
- sent to a designated repxesentatlve of the
.. International Union..

(¢) If Management and Plant Umon Commit-

- tee are unable to agree upon the deseription
- andi-elassification,” Management shall install

the- proposed classification, and the standard

- hourly wage scale rate for the job class to

which the job is thus assigned shall apply
in accordance with provisions of Subsection
. B of this Section. The Plant Union Commit-
tee shall be exclusively responmble for the
“filing of grlevances ‘and may at any time
‘within 80 days from the date of installation,
file a. grievance with the Plan{ Management

) Representatlve demgnated by the Company
~ alleging that the job'is improperly described

and/or classified inder the provisions of the

. Maniial, Thereupon the Plant Union Commit-
" tee and Managemen’n shall prepare and mu-
“tually sign a stipulation settmg forth the

factors and factor codings which are in dis-

- .pute, Theredfter such grievance shall be re-
- ferred by {he respective parties to the Third
- Step Representatives for further considera-

~tign. In the event the Third Step Representa-
tives are unable to agree on the description

_and classification within 30 days, they shall

prepare and mutually sign .a stipulation,
{which may amend the stipitldtion set forth

" by the Plant Union Committee and Manage-

‘ment) setting forth the factors and factor

. codings which ave in dispute, a ¢copy of which
"shall be gent toa designated representative
~ of Management and the aforementioned rep-

resentative of the International Union. "~
(d) Upon request of either party s Third

-..S8tep. Representative, the matter may be re-

ferred to the aforementioned designated rep-
9
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resentative of the International Union or a
designated representative of Management
respectively who may request that the pro-
posed description and classification be sub-
mitted to them for their review and resolu-
tion. In the event either of said representa-
tives request such review, they shall meet
. for this purpose and shall, within 60 days,
. advise the Third Step Representatives of

their agreement or failure to reach agree-
ment, :

(e) If said represenfatives fail to reach
agreement within the 60-day period, the
Union’s Third Siep Representative may,
within 15 days thereafter, request that the
issues in dispute be submitted to arbitra-
tion. If submitted to arbitration, the issue
shall be limited to the factors stipulated at
that time by the respective Third Step Rep-
resentatives as being in dispute and the deei-
sion shall be effective as of the date when the
new job was established or the change or
changes installed.

(f) In the event the parties fail to agree as
provided, and no request for review or arbi-
tration is made within the time provided,
the classification as prepared by the Com-
pany shall be deemed to be approved,

(g} In the event Management does not de-
velop a new job description and classifiea-
tion, the Plant Union Committee may, if filed
promptly, process a grievance under the
grievance and arbitration procedures of this
Agreement requesting that a job description
~and classification be developed and installed
in accordance with the provisions of the
Manual. The resulting classification shall be
- effective as of the date when the new job was
-egtablished or the change or changes in-
stialled.

10
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D. Existing Incentive Plans

1. Effective as of the date of any general
wage increase, the total earnings (not inelud-
ing overtime, shift and Sunday premiums, and
cost-of-living adjustment) received by an em-
ployee for hours worked (for which he shall
receive incentive earnings) on a job covered
by an existing incentive plan, shall be in-
creased by the percentage by which the mini-
mum hourly wage rate after such inecrease for
such job exceeds the minimum hourly wage
rate in effect on the day before such wage
increase for such job.

2, It is understood that the fundamental
principle of the work and wage relationship is
that the employee is entitled fo a fair day’s
pay, i.e., the Standard Hourly Wage Scale, in
return for which the Company is entitled to a
fair day’s work. The fundamental principle of
the performance and incentive wage relation-
ship is that when regularly required on an
incentive job to perform work over and above
the requirements of a fair day’s work, an em-
ployee is entitled to receive equitable extra
compensation over and above a fair day's pay
at the rate of 1% increase in pay for each 1%
increase in work in excess of the established
standard. The Standard Hourly Wage Rate
will be the established minimum guaranteed
hourly rate for all jobs on incentives, For hours
worked on incentive jobs the employees shall
receive the highest of the following: =

a. The total earnings of the applicable in-

centive plan,

b. The total amount arrived at by multiply-

ing the hours worked by the applicable

Standard Hourly Wage Rate,

¢. The total amount arrived at by multiply-

ing the hours worked by the existing guar-

anteed hourly rate,

11
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B, New and Adjusted Incentives: :

1. The Company, at its dlscretlon may estab—
lish new meentlves to cover:

a. néw jobs on which the Company is not
required to established incentives;

b. .jobs not presently covered. by incentive
application; or .

¢. jobs covered by an ex1stmg ineentive plan

“where, during a current three-month period,

the straight-time average hourly earnings

" of employees under the plan are equal to or

less than the average of the standard hourly
wage rate for such employees.

2. The standard hourly wage rate estab-
lished under Subsection A of this Section shall
be the established hourly base rate of pay
under any new incentive that may be applied
to the job durmg the term of this Agreement

"~ 8. The following shall apply to the ad]ust—-
ments or replacements-of incentives;

‘a. Tt is recognized that adjustment of an in-
centive may be required to preserve its in-
tegrity to reflect new or changed conditions
~oceurring after the effective date of this
" Agreement which are not sufficiently exten-
sive to require cancellation and replacement
" of the incentive and which result from
mechanieal improvements made by the Com-
" pany in the interest of improved methods or
products, or from changes in eguipment,
manufaeturing processed or methods, mate-~
rials processed or quality or manufacturlng
standards. Such adjustment shail be made
effective as of the date of the installation
which shall be- at the earliest practicable
date and shall be established in accordance
-with the procedure set forf;h in Seetlon
111-E-5 below. : .

12
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b. When such new or changed conditions as
defined in Paragraph 3a-above are of such

- magnitude that replacement of the incen-
tive may be required, the Company shall
-adjust such incentive in accordance with the
~procedure set forth in Section III-E-5 below

or shall establish a new ineentive to replace
the existing incentive. . :

4. New incentives established pursti_ant to

Section ITI-E-1, 2 and 3b above shali be estab-
lished in accordance with the fellowmg pro-
cedure; .

a. Management will develop the ploposed
incentive,

b. The proposal wiil be submitted to .fhe

-grievance committeeman or steward repre-

senting the employees afTected for the pur-

pose of explaining the incentive and arriving

at agreement as to its installation. Manage-
ment shall, at such time, furnish such ex-
planation with regard to the development
and determination of the incentive as shall
reasonably be required in order to enable
the TUnion representative to understand
how such incentive was developed and deter-
mined and shall afford to such Union repre-

' sentdtive a reasonable opportunity fo 'be

heard with regard to the proposed incentive.

c. If agreement is not reached, the matter
shall be reviewed in detail by designated
representatives of the grievance committee
and Management for the purpose of arriving
at mutual agreement as to ingtallation of the
incentive.

d. Should agreement ‘not be réeched'," the

- proposed incentive may be installed by Man-

agement and the employee or employees
affected may. at any time affer thirty days,
but within sixty days following installation,

13
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file a grievance alleging that the incentive
does not provide equitable incentive compen-
sation. Such grievance shall be processed
under the grievance and arbitration pro-
cedure of this Agreement. If the grievance
ig submitted to the arbitration procedure, the
Arbitrator shall decide the question of equi-
table incentive compensation and the deci-
sion of the Arbitrator shall be effective as of
the date when the incentive was put into
effect.

e. In the event Management does not adjust
the incentive or develop an incentive, as
provided in Seection III-E-3-b above, the em-
ployee or employees affected may, if filed
promptly, process a grievance under the
grievance and arbifration procedures of this
Agreement requesting that an incentive be
installed in accordance with the provisions
of this Bubsection. If the grievance is sub-
mitted to arbitration, the deecision of the
Arbitrator shall be effective as of the date
when the grievance was filed.

f. When a new incentive is installed or
replaced pursuant to Section IHI-E-1 or
IH-E-3-b above, the incentive earnings there-
under shall not be less than those prov1ded
in Section III-D-2 above.

5. Adjusted incentives, established pursuant

to Section ITT-E-3-3 or b above, shall be eatab-

lished in accordance with the following pro-

cedure:

a. Management will develop and ins.tail the
adjustment as soon as practicable,

b. The adjusiment will be submitted to the
grievance committeeman for the purpose of
notification, and Management shall furnish
such explanation of the adjustment as shall

14
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reasonably be required to enable the Union
representative to understand how such ad-
justment was developed.

¢. When an incentive is adjusted pursuant
to this Section, the incentive earnings ex-
presged as a percentage above the standard
hourly wage rate on the adjusted incentive
for the job covered thereunder, shall not be
less than the percentage of incentive earn-
ings received as an average by regularly
assigned incumbents of that job under that
incentive during the three months preceding
such adjustment, provided that the average
performance during such three-month period
is maintained. As to any job which did not
exist under the incentive prior to its adjust-
ment, the average percentage calculated for
jobs which did exist shall apply under the
same conditions.

d. The employees affected may at any time
after 30 days, but within 60 days following
installation, file a grievance which shall be
processed under the grievance and arbitra-
tion procedures of this Agreement. If the
grievance is submitted to the arbitration
procedure, the Arbitrator shall decide the
issue of compliance with the requirements
of Section III-E-5-c above and the decision
of the Arbitrator shall be effective as of the
date when the adjustment was put info effect.

e. In the event Management does not adjust
an incentive, as provided in Seetion III-E-3-a

or b above, the employee or employees affect- -

ed may, if filed promptly, process a grievance
under the grievance and arbitration pro-
cedures of this Agreement requesting that
an adjustment to the incentive be installed
in accordance with the provisions of this
Subsection. If the grievance is submitted to
arbitration, the decision of the Arbitrator

15
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shall be effective asg of the date when the
grievance was ﬁled :

F. Adjustment of Personal Out Of-Lme D1f~
ferentials C .

1. The reductlon of an out—of-hne rate Whele
a job hag been reclassified downwards, shall
not be effective to reduce earnings of an em-
ployee regularly assigned to the given job as
of the date of reclassification. However, the
normal turnover of ‘employees shall be utlhzed
in the elimination of any such out-of-hne wage
rates.’

2. As of the effectwe date of any increases
made in job ‘class increments in the standard
hourly wage scale under this Agreement the
personal out-of-line différentials of all incum-
bents of incentive and nonincentive jobs shall
be adjusted or eliminated by applying that part
of the increase in the standard hourly wage
scale rate for the job which is attributable to
the increase in the increments between job
classes to reduce or eliminate sueh personal
out—of—lme dlfferentlals

G-. Wage Rate Ineqguity Grievancee- :

No basig shall exist foran e_mpleyee to allege
a wage rate inequity and no grievance alleging
a wage rate ineguity shall be filed durmg the
term of thls Agreement :

H. Mlscellaneeus

1, The January 1, 1953 J ob Descrlptlon and
Classification ManuaI agreed to by the United
States Steel Corporation and the Union:as
adopted and agreed upon in the Augusi 13,
1959 Wage Ineguity Agreement is hereby
agreed to and made part of this Agreement,
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-..2. The Company will not establish perform-
anece standards for nonincentive jobs: not-in
accordance with the fundamental principle of
the work: and wage relationship set. forth in
Subsection D-2 hereof. In-any dispute, the Com-
pany shall have the obligation to prove: that
any standard set-is in accordance with: this
principle or to cover the job with an incentive.

3. In the event an employee is assigned tem-
porarily at the request or direction of Manage-
ment from his regular job to:another job, such
employee, in accordance with the provisions of
this Section, shall receive the established rate
of pay for the job performed, In addition, while
performing work under such cireumstances,
such employee shall receive such special allow-
anée as may be réquired to equal the edrnings
that otherwise would have been realized by the
employee; This provision shall not affect the
rights of any. empieyee of the Company under
any other prov1510ns of this Agreement

1. Shift leferentlals

1. For hours woirked on the afternoon shift
there shall be paid a premium rate of 8¢ per
hour. For hours worked on the night shift there
shall be paid a premium rate of 12¢ per hour.

9. Qhifts shall be identified ih accordance
with the followmg

a, Day Shift mcludes ail turns regularly
. scheduled : to commernce bhetween: 6 00 a.nm.
and 8:00 a.m; inclusive,

b. Afternoon Shift 1nciudes all turns regu-
larly scheduled to commence between 2:00
p.m, and 4:00 p.m. inchusive.

. ¢, Night Shift includes all turns regulariy
-ascheduleéd to commence between 101 OO p m:
and 12:00 midnight inclusive, :
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3. Shift differential shall be included in the
calculation of overtime compensation. Shift
differential shall not be added to the base
hourly rate for the purpose of calculating in-
centive earnings but shall be computed by mul-
tiplying the hours worked by the applicable
differential and the amount so determlned
added to earnings. -

4, Any hours worked by an emplovee ont a
regularly scheduled shift which commences at
a time not specified in Paragraph 2, above,
shall be paid as follows:

a. For hours worked which Wou]d fall in the
prevailing day turn of the depariment, no
shift differential shall be paid.

b. For hours worked which would faH in the
prevailing afternoon turn of the department,
the afternoon shift differential shall be paid.

¢. For hours worked which would fall in the
prevailing night turn of the department, the
night shift differential shall be paid.

5. Shift differential shall be paid for allowed
time or reporting time when the hours for
which payment is made would have called for
a shift differential if worked. .

J. Sunday Premium

1. All hours worked by an employee oh Sun-
day, which are not paid for on an overtime
basis, shall be paid for on the basis of em-
ployee’s rate of pay as defined in Paragraph 4
below at one and one-fourth times the em-
ployee’s regular rate of pay.

2. For the purpose of this provision, Sunday
ghall be deemed the 24 hours beginning with
the turn-changing hour nearest to 12 01 a.m.,
Sunday.
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3. Sunday premium based on the minimum
hourly wage rate shall be paid for reporfing
allowance hours.

4. The regular rate of pay, as the term is
used in Paragraph 1, above, shall mean the
hourly rate which the employee would have
received for the work had it been performed
during nonovertime hours; for employees on
an incentive, tonnage or piecework basis, such
regular rate of pay shall be the average
straight-time hourly earnings as computed in
accordance with existing practices.

K. Cost of Living Adjustment

The existing 1814 cent per hour cost of living
adjustment shall continue in effect during the
term of this Agreement.

SECTION 1V—HOURS OF WORK
A. Scope ' '

This Section defines the normal houxs of
work and shall not be construed as a guarantee
of hours of work per day or per week or of days
of work per week. This Section shall not be
considered as any basis for the calculation of
overiime, . .

B. Normal Work Day

The normal workday shall be 8 hours of work
in a 24-hour period. The hours of work shall
be consecutive except when an unpaid lunch
period ig provided in accordance with prevail-
ing practices.

C. Normal Work Week .

The normal workweek shall be five (5) con-
secutive work days, followed by a rest period
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of forty-eight (48) consecutive hours within a
period of seven (7) consecutive days; provided,
however, that on shiff changes the sixteen (16)
hour rest period within the work day need not
be provided in addition to, but may be ‘consid-
ered az a part of the for ty—elght (48) consgecu-
tive hour rest period and in the case of six-day
schedules as a part of the twenty-four (24)
consecutive hour rest period. A normal work-
week beging 8:00 a.m., Monday and ends 7:59
am. the folloWi'ng'Monday with the exception
that a third turn may start on Sunday night.

D. Schedules

1. Should it be necessary, in the interest of
cfficient operatlions, to establish schedules de-
parting from normal, the Executive Board of
the Union, the Committeeman of the Depart-
ment involved, and the Management of the
plant may, at the request of either party, confer
to determine whether, based upon the facts of
the situation mutually satisfactory modified

schedules can be arranged, but the final right

to arrange working schedules rests with Man-
agement, in order to avoid adversely: affecting
operatlons in the plant. Employees shall be
given: preference for schedules:in accordance
with their seniority. R

2. All employees shall be scheduled on the
ba51s of the normal work pattern except Whele

~ a. such schedules regularly Would require
. the payment of overtlme, )

b. deviations from-the normal work pattern
are necesgary because of breakdowns or other

matters beyond the control of Management; -

¢. schedules deviating from the normal work
-pattern are established. by agreement -be-
- tween the Executive Board of the Union.and
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the Committeeman of the Department in-
volved and the Plant Management; or.

d. deviations are necessary to-avoid adverse-
ly affecting operatmns in the plant '

3. Schedules showmg employee’s- workdays
shall be posted or otherwise made known to
employees in accordance with prevailing prae-
tices but not later than Thursday of the week
preceding the calendar week in. which the
schedules become effective unless otherwise
provided by local agreement. :

4. Schedules may be changed hy Manage—
ment at any time except where by local agree-
ment schedulés are not to be changed in the
absence of mutiial agreement; provided, how-
ever, that any changes made after Thursday of
the week preceding the calendar week in which
the changes are to be effective shall be ex-
plained at the earliest practicable time to the
grievance committeeman or steward. of® the
employee affected; and provided, further, that
with respect to any such schedules, no'changes
shall be made after Thursday except for break-
down - or other matters beyond the control of
Management

. Should changes be madein schedules con-
trary {0 the provisions of Paragraph 3 above
so that an employee is laid off on any day with-
in the b scheduled days and is required to work
on what would otherwise have been the sixth
or seventh workday in the schedule on which
he was scheduled to commence work, the em-
ployee shall be paid for such sixth or seventh
day worked at overtime rates in accordance
with Section V—Overtime. \ ;

E. Reportmg Allowance -

1.  An employee who ig scheduled or: notlﬁed
to report and who does report for work shall
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be provided with and assigned to a minimum
of four hours of work on the job for which he
was scheduled or notified to report or, in the
event such work is not available, shall be as-
gigned or reassigned to another job paying at
least an equal hourly rate, provided he is quali-
fied to do the work. In the event when he re-
ports to work, ne work is available, he shall be
released from duty and credited with a report-
ing allowance of 4 times the hourly rate of the
job for which he was scheduled or notified to
report. When an employee who starts fo work
is released from duty before he works a mini-
mum of 4 hours, he shall be paid for the hours
worked at the rate for the reporting allowance
equal to the hourly wage rate of the job for
which he was scheduled or notified to report
multiplied by the unutilized portion of the
4-heur minimum,

2. The provisions of the above Paragraph 1
sghall not apply inthe event that:

a. strikes, work stoppages  in connection
with labor disputes, failure of utilities be-
yond the control of Management or acts of
God interfere with work being provided; or
b. An employee i3 not put to work or is laid
off after having been put to work, either at
his own request or due to his own fault; or
¢. An employee refuses to accept an assign-
ment or reassignment within the first. 4 hours
as provided in Paragraph 1 above;

d. Management gives reasonable notice of
change in scheduled reporting time or that
an employee need nof report.

¥, Absenteeism

1. Whenever an employee has just cause for
reporting late or absenting himself from work,
he shall, whenever practicable, give notice as
far in advance as possible to his Supervisor or
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other person designated to receive such notice.
The Company agrees to give reasonable consid-
eration to the request of employees to be ab-
sent, An employee who reports late or absents
himself from work without just cause may be
subject to discipline but no employee shall be
digciplined for absenting himself with just
cause if he gives such notice,

2. Should an employee not have just eause
for failing to give notice, he shall be subject to
discipline regardless of whether or not the
employee is otherwise subject to diseipline for
reporting late for, or absenting himself from
work without just cause.

G. Allowance for Jury Service

An employee who is called for jury serviee
shall be excused from work for the days on
which he serves and he shall receive, for each
such day of jury service on which he otherwise
would have worked, the difference between
8 times his average straight-time hourly earn-
ings (as computed for holiday allowance) and
the payment he receives for jury service. The
employee will present proof of service and of
the amount of pay received therefor.

SECTION V—OVERTIME
A, Purpose '

1. This Section provides the basis for the
calculation of, and payment for, overtime and
shall not be construed as a guarantee of hours
of work per day or per week, or a guarantee
of days of work per week.

2. It is the policy of the Company insofar as
practicable, to restrict production work to the
regular established basic workday and work-
week, and the Company agrees that in making
requests for overtime work outside of the regu-

23

108

109

110

111




lar estahlished basic workday or workweek; it
will recognize the employee’s right to decline
overtime work for good cause, No employee
shall be disciplined or lose holiday pay for
declining. overtime or holiday work if another
qualified employee with less geniority in the
unit on the shift is available. If all qualified
employees in the unit-on the shift decline the
overtime or holiday work, the ‘qualified em-
ployee with the least seniority in the unit on
the shift shall be agsigned the work, unless he
is able o obtain a quahﬁed replacement in the
umit, on the shift. Overtime shall be distr ibuted
pursuant to local depar tmental practices, now
in effect or as changed by mutual agleement

B Deﬁmtlons of Terms

1 The payroll week shall conslst of any:7
eonsecutive days used by the Company for coin-

1z -

puting the pay of employees (which may or -

may not coincide with & week beginning at'

12:00 midnight Sunday, or at the turn- chang-
ing hour nearest to that time), :

<2, The workday for the purposes of' thls
Section is the 24-hour period beglnmng Wlth
the time the employee beging work: -

3. Overtime rates shall be time and one-half
the applicable hourly rate for the job on which
the overtime hours are worked;. except. for
employees on an incentive, tonnage or piece-
work basis, the applicable hourly rate shall be
the average straight-time hourly earnings as
computed in accordance w1th ex1stmg prac—
tices. - :

C. Conditions Under Wluch 0vert1me Rates
Shall Be Paid _
1. Overtime rates shall be paid for
a. Hours worked in excess ‘of 8 hours-in a
workday; ‘ : Iy
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b. Hours worked in excess of 40 hours in a
payroll week;

~ ¢. Hours worked on the sixth or seventh

workday in a payroll week during which
work was performed on 5 other workdays;

d. Hours worked on the sixth or seventh work-
day of a seven (7) consecutive day period dur-
ing which the the first five (5) days were

- worked, whether or not all of such days fail

within the same payvoll week, except when

worked pursuant to schedules mutually agreed

to as provided for in Subsection D of Section

IV—Hours of Work; provided, however, that
no overtime will be due under such cireum-

stances unless the employee shall notify his
foreman of a elaim for overtime within a pe-
riod of one (1) week after such sixth or
seventh day is worked; or, if he fails to do so,
files a grievance claiming such overtime with-
in thirty (30) days after such day is worked;
and provided further that on shift changes,

“the T-consecutive-day period of 168 consecu-
“tive hours may become 152 consecutive hours

depending upon the echange in the shift;

e. Hourg worked under the conditions speci-

fied in Subsection IV-D-5—Hours of Work;

1. Hotirs worked on a second reporting in the
" same workday where the employee has been
.recalled or reguired to report to the plant after

working Jegs than eight hours on his first shift,
provided that his failure to work eight hours

on his first reporting was not caused by any

of the factors mentioned in Subsection [V-F-2
for purposes of disqualifying an employee for

“reporting allowance.
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D. Nonduplication

Payment of overtime rates shall not be du-
plicated for the same hours worked, but the high-
er of the applicable rates shall be used. To the
extent that hours are compensated for at over-
time rates under one provigion, they shall not
be counted as hours. worked inn determining
overtime under the same or any other provision,
and reporting allowance under Subsection F,
Reporting Allowance of Section IV shall not be
used for determining hours of work or earnings
for the calculation of, or payment of overtime;
provided however, that a heliday in Section XII
whether worked or not and whether scheduled
as a day of work or not, shall be counted as a day
worked in determining overtime under the provi-
gions of Subsection V-C-l-¢ above and hours
worked on a holiday shall be counted for the
purpose of caleulating overtime under the pro-
visions of Subsection V-C-1-a above

SECTION VI—VACATIONS

A, Eligibility

1. To be eligible for a vacatlon in any ca]en~
dar year during the term of this Agleement
the employee must;

a. Have one year or more of contingous serv-
ice; and

bh. Not have been absent from work for six
consecutive months or more in the preceding
calendar yvear; except that in case of an em-
ployee who completes one year of continuous
service in such calendar year, he shall not have
" beenn absent from work for six consecutive
months or more during the 12 months follow-
ing the date of his original employment; pro-
vided, that an employee with more than one
vear of continuous service who in any year
shall he ineligible for a wvacation by reason
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of the provisions of this paragraph as a result
of an absence on account of layoff or illness
shall receive one week’s vacation with pay in
guch year if he shali not have been absent
from work for six consecutive months or more
in the 12 consecutive calendar months next
preceding such vacation. Any period of ab-
sence of an employee while on vacation pur-
suant to this Section or while absent due to a
compensable disability in the year in which
he incurred such disability, or while in mili-
tary service in the year of his reinstatement
to employment shall be deducted in defer-
mining the length of a peried of absence from
work for the purposes of this Subsection
A-1-b.

2. An employee, even though otherwise eli-
gible under this Subsection A, forfeits the right
to receive vacation benefits under this Section
if he quits, retires, or is discharged prior to
January 1 of the vacation year.

3. Continuous service shall be determined by
the employee’s first employment or reemploy-
ment following a break in service, whichever is
later and in accordance with the provisions for
determination of continuous service as set forth
under Subsection B of Section VII—Seniority,
of this Agreement, except that there shall be no
accumulation of service in excess of the first
two years of any continuouis period of absence.
on account of layoff or physical disability (Ex-
cept, in the case of compensable disability, as
provided in Subsection B-6, Section VII-—Seni-
ority) in the calculation of service for vacation
eligibility.

B. Length of Vacation and Extra Vacation Pay

i. An eligible employee who has attained the
vears of continuous service indicated in the fol-
lowing table in the calendar year 1962, shall re-
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celve a vacation corresponding to such year of
continuous service and extra vacation pay as
shown in the following table:

27
VYacation Amount of
Years of Service Time Off Vacation Pay
1 but less than 3 1 week 1 week’s pay
3 but less than b 1 week 1% weeks’ pay
5 but less than 10 2 weeks 2 weeks’ pay’
10 but less than 15 2 weeks 2% weeks’ pay
16 but less than 2b 3 weeks 3 weeks’ pay
25 or more 3 weeks 3% weeks” pay

2. Effective January 1, 1963, an eligible em- 128
ployee who has attained the years of continuous
gservice indicated in the following table in any
calendar year during the continnation of this
Agreement shall receive a vacation correspond-
ing to such years of continuous gervice as shown
in the followmg table:

Years of Service Weeks of Vacation
1 but less than 3 1
‘8 but less than 10 . 20

10 but less than 2b 3

25 or more T EEIERY TR

3. A one weel’s vacation shall consist of seven 130
congecutive days, a two weeks’ vacation of four-
teen consecutive days, a three weeks' vacation
of 21 consecutive days and a four weeks’ vaca-
tion of 28 consecutive days; provided, however,
that in the event the orderly operations of the
plant require, the two weeks’ vacation may be
scheduled in two periods of seven eonsecutive
days each and the three weeks’ vacation may be
scheduled in two pericds of seven and fourteen
consecutive days or, with the consent of the em-
ployee, in & periods of seven consecutive days
each and the 4 weeks’ vacation may be scheduled
in two periods of 14 consecutive days each or in
two periods of 7 and 21 congecutive days or, with

28

the consent of the employee in three periods of
7, T and 14 consecutive days, or in four periods
of 7 congecutive days.

C. Vacation Pay

1. Each employee granted a vacation will be
paid at his average rate of earnings per hour for
the first two of the last four closed and caleulated
pay periods worked by the employee preceding
the first week of actual vacation period or the
first two of the last four closed and caleulated
pay periods worked by the employee preceding
the end of the previous calendar year, which-
ever ig higher. Hours of vacation pay for each
vacation week shall be the average hours per
week worked by the employee in the first two
of the last four closed pay periods worked by
the employee preceding the firgt week of the ac-
tual vacation period or the first two of the last
four closed pay periods worked by the employee
preceding the end of the previous calendar year,
whichever is higher, but not less than forty (40)
hours per week, For the purposes of this Section,
“pay period” shall mean a semimonthly period.

Vacation pay computed on base periods prior
to a general wage increase for a vacation or por-
tion thereof scheduled after such wage increase
in such year shall be adjusted for such increase
in such year. :

2. In the case of an employee who dies and
has complied with the requirements as to eli-
gibility for vacation, vacation payments shall be
paid to his wife or his estate.

D. Scheduling of Vacations _
- 1. Each eligible employee shall be requested
to specify the vacation period he desires. Sub-

ject to paragraph 2 hereof, vacations shall, so far
as possible, be granted at times mest desired by
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employees upon a seniority basis, but the final
right to allotment of vacation periods is exclu-
aively reserved to the Company in order to in-
sure the orderly operation of the plant.

2. It is understood and agreed that the plant
or any department thereof may be shut down
for a two consecutive week period at least one
week of which must be in July and such period
may be designated as comprising all or a part
of the vacation period for any employees of the
plant who are qualified to receive vacation privi-
leges. The Union shall be notified promptly after
March 1 of each calendar year if the Company
intends to shut down for vacations and if so the
dates of such shuidown.

3. Any employee absent from work because
of layoff, disability or leave of absence at the
time employees are requested to specify the vaca-
tion periods they desire and who has not previ-
ously requested and been allotted a vacation
period for the calendar year, may be notified by
Management that a period after May 1, is being
allotted as his vacation period but that he has
the right within 14 days to request some other
vacation period. If any such employee notifies
Management in writing, within 14 days after
such notice is sent, that he degires some other
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vacation peried, he shall be entitled to have his -

vacation scheduled in accordance with the fore-
going Paragraph 1.

H. Vacation Allnwance

The Union and the Company aglee that thelr
mutual objective is to afford maximum oppor-
tunity to the employees to obtain their vacations
and to attain maximum production. All employ-
ees eligible for vacation shall be granted their
vacation from work except ag hereiwafter pro-
vided. However, the Company may, due‘to opei-
ating requirements and employment conditions,
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arrange, with the written congent of an employee

and the designated representative of the Union,
that such employee receive vacation allowance
in lieu of any part or all of his actual vacation.
A copy of each such consent shall be filed with
the representative designated by the local Union.
The vacation allowance due such employee shall
be computed as provided in Subsection C above.

SECTION VI—SENIORITY
A. Seniority Status of Employees

L. The parties recoghize that promotional op-
portunity and job security in event of promo-
tions, decrease of forces and rehirings after lay-
offs should increase in proportion to length of
continuous service, and that in the administra-
tion of this Section, the intent will be that wher-
ever practicable full consideration shall be given
continuous service in such cases.

2. In recognition, however, of the responsi-
bility of Management for the efficient operation
of the works, it is understood and agreed that in
all cases of :

a. Promotion (except promotions to positions

excluded under the definitions of “employees”

in Section IT—Recognition) the following fac-

tors as listed below shall be considered:

(1) continuous service and ability to perform
the work,

(2) physical fitness.

b. Decrease in forces or rehirings after lay-
offs, the following factms as listed below shall
be considered: :

(1) continnous service and ability to perform
the work,

(2) physical fitness.
51
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c. Any employee of any department in the 14z

plant being 1aid off for lack of work and be-
cause he does not have sufficient departmental
seniority to remain in the department  in
which he is employed shall have the right to
demote to the Labor Pool where he shall retain
employment so long as any employee in the
Labor Pool has less plant seniority than the
employee involved. The Labor Pool ghall be
made up of all jobs in job classes 1, 2 and 3
and such other jobs in other job classes as
shall be agreed upon, the number of which
:_ahall be equal to at least the number of jobs
in job class 4. Employees laid off from their
department on or after Monday shall not have
the right to go demote untﬂ Monday of the
next week.

B. Caleunlation of Coﬁtihuous Servicé O

- tinue to accumulate continuous service during

such absence for two years and for an addi-
tional period equal te (1)} three years, or (2}
the excess, if any, of his length of continuous
service at commencement of such absence over
two years, whichever ig less. Any accumula-
tion in excess of two years during such ab-
sence shall be counted, however, only for pur-
poses of this Section VII including local agree-

-ments thereunder, and shall not be counted

for any other purpose under this or any other
agreement between the Company and the In-
ternational Union. In order to avoid a break
in service after an absence of two years, the

employee must give the Company annual writ-:

ten notice that he intends to return to employ-
ment when called, if the Company at least 30
days prior thereto has mailed him a notice at,
the most recent address furnished by him fo,

1. There shall be no deduction of any timelost 143 the Company that he must file such notice.
which does not constitute a break in contmuzty _ e e
of gervice. f. Absence due to a compensable disability ins 149
curred during eourse of employment shall not
2. Gontinuous service shall be broken by 144 - break continuous service, provided such in-
a. Voluntarily quitting the service, . dividual is returned to work within 30 days
b. Absence due to discharge, termmatmn or 145 after final _pay{n_ent of statutory _compensatibp
suspension, any of which continues for more _ for_such'dlsablhty or after the end of the pert
than six (6) months; and, unrenewed leave od used in calculating g]qmp s1um pgyment. ‘
of al’)sence for 30 days. Any extension of 30 g. If his employment shall be terminated by 150
days’ leave of absence must be approved by the Company, because he shall have been ab-
Management and Grievance Committee.’ sent from work for 10 days or more without
¢. Termination in accordance with Section 148 reasonable cause or because he shall have
XI1V—Severance Allowance, failed without such cause promptly to. return
d. Absence in excess of the perio d durmg 147 to work after a leave of absence or when re-

which continuous serviee can accumulate un-
det: Paragraph e below or failure to give
written not_ice required by said Paragraph e.

called to work after a layoff.

C. Probationary Employees

New employees and those hired after a break

151

e. Subject to the provisions of Subparagraph 148
f below, if an employee shall be absent because
of layoff or physical disability, he shall con-
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in continuity of service will be regarded as pro-
bationary employees for the first thirty (30) days
of actual work within & six-month period and
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will receive no continuous serviece credif prior to
completion of such thirty (30) days of actual
work. Probationary employees may he laid off
or discharged as exclugively determined by Man-
agement; provided, that this provigion will not
be used for purposes of discrimination because
of membership in the Union. Probationary em-
ployees continued in the service of the Company
subsequent to the first thirty (30) days of actual
work shall receive continuous service credlt f rom
date of last hiring.

D. Waiver of Promotions

An employee may waive pr omiotion by signify-
ing such intention to his supervisor or shall be
congidered as waiving it if he fails to step up to
fill a vacancy. Such waivers shall be noted in the
personnel records and confirmed by the Com-
pany in writing to the Employees and the Uniion.
Employees may withdraw their waiver or an-
nounce their intention to fill future vacancies
(which the Company shall also note in personnel
records and confirm in writing}, following which
they shall again become eligible for promotion,
but an employee who has so waived promotion
and later withdraws it as heréwith provided

shall not be permitted to challenge the future

high sequential standing of those who have
stepped ahead of him as the result of such wai-
ver, until he has reached the same job level (by
filling a pérmanent opening) as those who have
stepped ahead of him, at which time his waiver
shall be considered as having no further force
and effect. Employees may not enter and with-
draw waivers indiscriminately and without good
and valid reasons.

E. Seniority With Relation to Non-Bargalnmg
Unit Occupations

1. When an employee is transferred to ﬁll a
‘permanent vacancy, he shall, during the first
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sixty (60) calendar days following such transfer,
have the right to return to the job he left with
accumulated. department and plant seniority.
Following the expiration of this 60-day period
he shall forfeit all accumulated semorlty in the
bargaining unit.

2. During ihe sixty (60) day trial perlod the

job he left will be temporarily filled in accord-
ance with Paragraphs A and G of this Section.

F. Postmg of Job Openmgs _

1. When a vacancy develops or is expected to
develop (other than a temporary job or a job of
less than 30.days’ duration) in the promotional

line in any seniority unit, Management shall, to.

the greatest degree practicable, post notice of
such vacancy.or expected vacancy, or job assign-

. ment for a perlod of five (5) working days and

in such manner as may be appropriate at the
plant. Such posted jobs ghall be outlined on the

posted notice as to content and rate of the job

posted

do 86 in writing in accordance with rules devel-
oped by Management at the plant.

-8, Management shall, if i ity Judgmenf theie

are applicants’ qualified for the vacancy or ex-

pected vacancy, fill same froni among stich ap-
plicants in ‘accordance’ with the prov1s1ons of
Subsection A of this Section. '

G. Temporary Vacancles

1. In cases of temporary vacancies because of
absences of the incumbent involving temporary
assignments within a seniority unit, the Com-
pany shall, to the greatest degree consistent with
efficiency of the operation and safety of em-
ployees, agsign the employee with longest con-

tinuous service in the unit, provided such:em-
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2. Employees in the semorlty unlt who wash to.
appIy for the vacaney or expected vaearicy may-
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ployee desires the assignment. If no one in the
unit desires the job, Management shall assign

any employee from another department or from

the Labor Pool who desires the assignment, An
employee so assigned shall be returned to the
job he left when the incumbent returns to the
]Ob or when the job ig filled by bid as set forth
in paragraph 2 hereof.

2. When the vacancy has ex:sted fot' thlrty
days and it appears thal it will continue in excess
of thirty additional days, by agreement between
Management and the Union, the vacaney may be
posted for bids in sccordance with Subsection F

above subject to the 1‘1g‘ht of the 1ncumbent to__

return to the job.

H. Transfers at RequeSt of Etﬁplﬁye'es' L

‘1. When an employee is tlansfelred dt hig

own regquiest from one department to another,_
such transfer shall be probatlonary for a period-
of fourteen (14) calendar days or a minimum of’
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ten (10) working days. At any time within the’ .

period specified, the employes may return 'of his
own volition to his original department, or may
be returned by the Combpany to his original de-

partment. In sueh case, the employee shall retain

his original depa,ltmental seniority. If the em-
ployee elects to remain in the new department,
after the expiration of the fourteen (14) calen-

dar day (or a minimum of ten (10) Worls:lng=
days) period, he becomes a new employee in the

new department and loses his seniority in hlS old
department.

2. No employee shall be permitted to make

B S P TSP

guch a transfer of department more often than: -

once in twelve (12) consecutive months, with:
the exception that an employee, while he is lald:j L

off from the plant, or to the Labor Pool w1th1n
this twelve (12) month period; may make & n
application for a {ransfer of department.:
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3. If an employee who makes application to
transfer from one department to another or fo a
new job in the same department, and once ac-
cepts agsignment to the job, later withdraws
his application, he shall not be eligible to make
further application for any job for a period of
six (6) months. This paragraph shall not apply
to an employee fransferring to a new job in the
same department until he has had a tr:al period
of five days on the new JOb

4. If an employee makes a transfer of Job
within a department to a job of equal or lower
rate of pay, he must work at that job for a min-
imum period of twelve (12) months before be-
coming eligible for another transfer within the
department except that he may {ransfer to a
job at a higher rate of pay or to a preferential
ghift.

I. Transfer Due to Disabiiity and .Age .

- Cases of thig type shall be handled by _]01nt
agreement hetween the Management and Execii-
tive Committee of the Union and comniittesinan

of the departments involved. Such transfers

may be usad for the purpoese of rehabilitatidn '

J. Semorlty Status of Grlevance Comm;ttee-
men and Local Union Officers

1. When management decides that the work
force of any seniority unit in the plant is to be
reduced, the member of the plant grievance com-
mittee, if any, in that unit shall, if the reduction
in force continues to the point at which he would
otherwise be laid off, be refained at work for

" such hours per week as may be scheduled in the

department in which he is employed, provided
he can perform the work of the job to which he

.must be demoted. The intent of this provision is.
40 retain in active employment the plant griev-
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ance committeemen for the purpese of continuity

-of the administration of the Labor Contract in
the interest of employees so long as a work force
is at work, provided that no grievance commit-
teeman shall be retained in employment unless
work which he can perform is available to him
in the plant area which he represents on the
grievance commlttee

2. This pI‘OVISlOIl gshall apply aIso to employees
who hold any of the following offices in the loeal
union or unions in which the employees of the
plant are members: President, Vice President,
Recording. Secretary, Financial Secretary and
Treasurer.

K. Leaves -of ahsence for Employees who ac-
cept positions with the International or Local
Unions

1. Leaves of absence for the purpose of aceept-
ing positions with: the International or Local
Unions shall be available to a reasonable num-
ber of employees, Adequate notice of intént to
apply for leave shall be afforded local plant Man-
agement to enable proper prov;smn to be made
to fill the ]eb to be vacated.

2, Leaves of absence shall be for a period not
in excegs of one year and may be renewed fora
further period of one year.

3. Continuous service shall not be broken by
the leave of absence but will continue to acerue.

L. Seniority Units

1. The existing senfority umt or unlts to
which the seniority factors shall be applied and
the rules for application of the seniority factors,
including  service dates within these units,
covéred by existing local agreement, shall ré-
main in effect unless or until modified by loesl
written agreement gigned by Management and

38

156

168

169

170:

the President and Chairman of the Grievance
Committee of the Local Union. Changes in such
seniority units or the inclusion of a new job or
jobs in an existing seniority unit or units or the
establishment of a new seniority unit or units
shall be negotiated and signed on behalf of the
Union by the President and the Grievance Com-
mitteeman of the Local Union and shall be posted
in the plant and department affected. '

2. In any case in which local agreement eannot
be consummated as to a change in such existing
seniority units or the inclusion. of a new job
or jobs in an existing seniority unit or units or
the establishment of a new seniority unit, Man-
agement shall make such change or shalil include
such job or jobs in the most appropriate senior-
ity unit, or if more appropriate, establish a new
seniority unit subject to the grievance proce-
dure of this Agreement,

M. Seniority Lists

The Company shall make avallable to the
Local Union, lists showing the relative continu-
ous service of each employee in each seniority
unit. Such lists shall be revised by the Company
from time to time, as necessary, but at least
every six (6) months, to keep them reasonably
up-to-date, The seniority rights of individual
employees shall in no way be prejudiced by er-
rors, inaccuracies, or omissions in such lists.

N. Interplant and Intraplant Transfers

1. It is recognized that new plant or depart-
ment capacities may be added or expanded, ne-
cesgitating transfer of employees. It iz agreed
that problems arising out of the transfer of em-
ployees, or the retransfer of employees from
new plants o the plants or departments. from
which they were originally transferred or the
transfer of employees from discontinued depart-
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ments or plants to new plants or departments
are matters for which adjustment shall be sought
between Management and the grievance com-
mittee or committees,

2. In the event the above procedire does not 174

result in agreement, the International Union and
the Company may work ocut such agreements as
they deem appropriate irrespective of seniority
agreements existing pursuant to Subsection L
of this Section or may submit the matter to arbi-
tration under such conditions, procedures,
guides and. stipulations as to which they may
mutually agree. :

SECTION VIII—ADJ USTMDNT OF
GRIEVANCES

A. The procedural steps for the s‘ettlem’ent of
grievances, hereinafter set forth, represent a
general standard which may be modified at
the plant by agreement between Management
and the Union if the modifications agreed upon
are in keeping with a procedure best suited for
the orderly and expeditious settlement of griev-
ances. It is agreed that the procedure provided
in this Section if followed in good faith by both
parties, is adequate for fair and expeditious
settlement of any grievances arising. Grievances
to be considered must be filed promptly after the
occurrence thereof,

B. Should differences arise between the Com-
pany and the Union as to the meaning and appli-
cation of the provisions of this Agreement or
should any local trouble of any kind arise in the
plant, there shall be no suspensgion of work on
account of such differences, but an earnest effort
shall be made to settle such differences promptly
in the manner hereinafter outlined. Any griev-
ance in the proceas of adjustment on the date of
the execution of this Agreement shall be handled
in accordance with the procedure herein outlined.
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C. Grievance Procedure
Step 1

1. Any employee who believes that he has a 177

justifiable request or complaint shall discuss the
request or complaint with his foreman, with or
without the grievance committeeman being pres-
ent, as the employee may elect, in an attempt to
settle same. However, any such employee may
ingtead, if he so desires, report the matter di-
rectly to his grievance commitieeman and in
such event the grievance committeeman, if he
believes the request or complaint merits discus-
sion, shall take it up with the employee’s fore-
man in a sincere effort to resolve the problem.
The employee involved may be present in such
discussion, if he so desires.

2. If the foreman and the grievance commit-
teeman, after full discussion, feel the need for
aid in arriving at a scélution, they may by agree-
ment, invite such additional Company or Union
representatives from the plant as may be neces-
sary and available to participate in further dis-
cussion, but such additional participants shall
not relieve the foreman and grievance commit-
teeman from responsibility for solving the prob-
lem.

3. If a complaint or request has not been satis-
factorily resolved in Step 1, it can be presented
in writing and processed in Step 2 if the griev-
ance committeeman determines that it consti-
tutes a meritorious grievance. If the complaint
or request concerns only the individual or indi-
viduals involved, and its settlement will have
no effect upon the rights of other employees, the
individual or individuals invelved may effective-
ly request that the matter be dropped.

Step 2 _ _ _ _
A grievance, to be considered further must be
filed in writing in triplicate with the Department
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Superintendent on forms, furnigshed by the Com-
pany, promptly after the conelusion of the Step 1

discussions. It shall be dated and signed by the

grievance committeeman or the employee (or
other employees affected) and should include
such information and facts as may be of aid to
the Company and the Union in arriving at a fair,

prompt and informed decision. The answer to-

the grievance shall be given within 72 hourg
from the time of presentation and shall be in
writing on the grievance form, Such answer
shall indicate the date the grievance form was
received, shall be signed and delivered to the
grievance committeeman, .

Step 3

1. In order for a grlevance to be conSIdered
further, it shall be presented by the Union for
cotigideration of the Grievance Committee and
the Divector of Industrial Relations, or hia repre-

sentative or representatives, at the next special

or regular meeting. The Grievance Committee
along with the Local Union President (if he so
desires) and the Director of Industrial Relations
or his representatives shall hold regular monthly
meetings at which, among other appropriate
matters, pending grievances in Step 3 shall be
" discussed. Either party may call witnesses who
are employees of the Company and attendance
shall be limited fo the time requlred for theu
testlmony

2. Grlevances discussed and not settled in a
regular or special Step 3 meeting shall be an-
swered in writing by Plant Management within
5 days after the date of such meeting. .
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3. Grievances which allege violations directly’ 183"

affecting employees working under more than
one foreman or Department Superintendent, shall

"+ be filed initially in Step 3 and processed in ac-

cordance with the foregoing Step 3 procedure.
42

Step 4

1. In order for a grievance to be considered
further, written notice of appeal shall be served,
within 10 days after receipt of the Step 3 griev-
ance angwer by the Chairman of the Grievance
Committee, by the representative of the Inter-
national Union, certified to Management in writ-
ing, upeon the representative of the Company,
similarly certified to the Union by the Company.

No employee grievances shall be permitted to =

progress into this Step without review by the
District Union Executive. Such notice shall state
subject matter of grievance, identifying num-
ber, and objections faken by either palty to
prevmus dispositions.

2. Discussion of the appea]ed grievance shall
take place at the earliest date of mutual conven-
ience following receipt of the notice of appeal,
but not later than 30 days thereafter unléss
either party shall request in writing, with rea-
sonsg therefor, that the meeting take place at a
later date.

3. Grievances digcussed in such meeting shall
be answered, in writing, by the representative of
the Company within 10 days after the date of
such meeting.

4. Either party may request a further state-

ment, of facts to be made available no Iater than:

3 days preceding the date set for the Step 4
meeting and either party may call witnesses
whose attendance shall be restricted to the time
required for their testimony. Except for wit-
nesses, the Step 4 meetings shall be limited to

. the representatives of the Company. and the

representatives of the Union, unless otherwise
mutually agreed upon in advance of the meeting.

5. Whenever either party coneludes that fur-
ther Step 4 meetings cannof contribute to the
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settlement of a grievance, the dissatisfied party
may, by written notice served on the other party
within 80 days from receipt of the answered
grievance from the last Step 4 meeting, appeal
the grievance to arbitration.

D. Time Limits

1. The time limitations herein shall not in-
clude Saturdays, Sundays and holidays and may
be extended at any step by mutual agreement of
the representatives involved in such step.

2. If a grievance is not referred or appealed
to the next step within the specified time limits,
it shall be considered settled on the basis of the
Company’s answer, but such settlement shall not
constitute a precedent in any other case,

3. If a grievance ig not answered by the Com-
pany within the gpecified time limits, the Local
Union Grievance Committee, in the first three
steps and the International Representative of
the Union in the fourth step, shall have the right
to declare the grievance granted and, upon noti-
fication the Company shall comply therewith, but
such settlement shall not constitute a precedent
in any other case.

E. Arbitration
Step 5

1. Hither party serving notice of appeal of a
grievance to arbitration will submit with such
notice a list of at least four arbitrators who are
acceptable for hearing the case.

2. Upon receipt of the appeal and list of arbi-
trators, the other party will either accept one of
the arbitrators or submit an alternate list for
consideration by the party submitting the griev-
ance to arbitration.
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3. If the parties cannot agree on an arbitrator 194
from either list, the parties shall request a list of
seven recognized arbitrators from the Federal
Mediation and Conciliation Service and shall
alternately strike the names of arbitrators from
the list. The remaining arbitrator not go stricken
shall be requested to hear the case. :

4, As part of the joint submission to arbitra- 195
tion, the arbitrator shall be requested to provide
his award within 30 days following the hearing.

5. The arbitrator’s deecision shall be final and 196
binding on both parties and his compensation
and the expense of the hearing shall be borne
equally by both parties. Awards or settlements of
grievances may or may not be retroactive but in
no event may any award in a continuing griev-
ance be retroactive to a date earlier than 30 days .
prior to the date on which the grievance was
filed unless otherwise provided in this Agree-.
ment. The arbitrator shall only have jurisdiction
and authority to interpret, apply, or determine
compliance with the provisions relating to wages,
hours of work and other conditions of employ-
ment set forth in this Agreement together with
those which are, or may hereafter be in effect
at the plant of the Company, insofar as shall be
necessary to the determination of such griev-
ances ariging hereunder, but the arbitrator shall
not have jurisdiction or authority to add to, de-
tract from, or alter in any way the provisions of
this Agreement.

F. General Provisions Applying to Grievances

1. At all steps in the grievance procedure, and 197
particularly at the Third Step and above, the
grievant and the Union representatives should
diselose to the Company representatives a full
and detailed statement of the facts relied upon,
the remedy sought, and the provisions of the
Agreement relied upon. In the same manner,
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Company representatives should disclose all the
pertinent facts relied upon by the Company. .

2. a. In order to avoid the necessity of filing
numerous grievances on the same subject or
event, or concerning the same alleged contract
violation occurring on different occasions, a
gingle grievance may be processed and the facts
of alleged additional violations (including the
dates thereof) may be presented in writing in
the appropriate Step on & special form supplied
by the Company. Such additional claims shall be
filed prompily and be signed by each additional
grievant. .

- b. When the orlglnal grlevance is resolved in
_the grievance or arbitration procedure, the
parties resolving such grievance (the Fourth
Step representatives if resolved by arbitra:
tion} shall review such pending claims in the
light of the decision in an effort to dispose of
them. If any such claim is not settled, it shall
be considered as a grievance and processed in
aceordance with the applicable procedure and
the applicable time limitations.

3. Crievances which are not filed mltlally or
discussed in the proper step of the grievance
procedure may be referred to the proper step for
discussion and answer by the Company and the
Union representatives designated to handle
grievances in such step. : :

G. Union Grievances

The grievance procedure may be utilized by
the Union in processing grievances which allege
a violation of the obligations of the Company fo
the Union as such. In processing such griev-
ances, the Union shall observe the specified time
limits in appealing and the Company shall ob-
gerve the specified time limits in answering. In
the event an employee dies, the Union may proc-
ess on behalf of his legal heirs any claim he
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would have had relating to any monies due under
any provision of thig Agreement.

H, Company Grievances

The Grievance procedure may be utilized by
the Company in processing Company griev-
ances. In processing such grievances, the Com-
pany shall observe the gpecified time limits in
appealing and the Union shall observe the speca~
fied time limits in answering. .

1. Suspension of Grievance Procedure

It is further understood that an interruption
or impeding of the work, stoppage or strike on
the part of the Union or a lockout on-the part of
the Company, shall be a violation of this Agree-
ment, and that under no circumstances shall the
parties hereto discuss the grievance in question
or any other grievances while the work interrup-
tion, impeding or suspension of work is in effect.
It is further agreed that, if this procedure is
not followed and ag a result of such failure an
interruption or impeding of the work, stoppage
or strike occurs, the offending person or persons
refusing fo resume normal work may be sus-
pended and Iater discharged from the employ of
the Company. in accordance with Section X of
this Agreement, provided, however, that prior
to such discharge the Company will provide a
list of names, check numbers and. addresses of
employees considered by it to be involved to the
representatives of the Union in the District in
which the plant is located.

J. Waiver of Grievance Procedure

Notwithstanding the procedure herein pro-
vided any grievance may be submitted to arbi-
tration at any time by agreement of the parties
to this Agreement.

K. Access to the Plant

The District Director and the representatlve
of the Union who customarily handles griev-
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ances in Step 4 shall have aceess to the plant sub-
ject to established rules of the plant, at reason-
able times to investigate grievances with which
he is concerned.

L. Union Grievance Commitiee

1. The Grievance Commitiee for the plant
shall consist of not less than three (8) and not
more than eight (8) employees, designated by
the Union who will be afforded such time off
without pay as may be required, except when
meeting is called by Management, to:

a. Attend regularly scheduled commitiee
meetings,

b. Attend meetings pertaining to discharge
or other matters which can not reasonably be
delayed until the time of the next scheduled
meeting, and

c. Vigit departments other than their own at
all reasonable times, only for the purpose of
handling grievances, after notice to the head
of the department to be visited and permission
from their own departmental superintendent.

2. The parties agree that in the infterest of
proper disposition of grievances, there may be
appointed representative stewards who shall aid
the Grievance Committee in the prompt handling
of grievances. The stewards shall be permitted to
represent employees up to and including Step 2
only, in the procedure for the adjustment of
grievances, set forth in this seetion, and will be
afforded such time off withouf pay, as may be
required.

SECTION IX—MANAGEMENT

The Management of the works and the direc-
tion of the working forces, including the right to
hire, suspend or discharge for proper cause, and
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the right to relieve employees from duty because
of lack of work or for other legitimate reasons,
is vested exclusively in the Company, provided
that thig will not be used for purposes of dis-
crimination against any member of the Union.
The Company in the exercise of its rights shall
observe the provisions of this Agreement.

SECTION X-—SUSPENSION AND
DISCHARGE CASES

A. In the exercise of its nghts ag set forth in
Section IX~Management, Management agrees

that a member of the Union shall not be per-
emptlorily discharged or suspended for a period-

of five (B) days or more from and after the date

hereof, but that in all instances in which Man-

agement may conclude that an employee’s con-
duct may justify discharge or suspension of five

() days or more, he shall first be suspended for.

a period of five (5 calendar days and given
written notice of such action. A copy of such

notice shall be furnished to the employee g Griev-.

ance Commltteeman as soon as plactlcable

B. Durmg this peuod of 1n1t1a1 suspens;on the:

employee may, if he believes that he has been
unjustly dealt with, request. a.hearing and a
statement of the offense before his department

head with his steward or grievance committee-.
. man present as he may choose, or the General

Superintendent or the Manager of the piant with

or without the members of the Grievance Com-_

mittee present, as he similarly may choose. At

such lLearing, the facts concerning the case shall

be made available to both parties.

C. After such hearing, or if no such hearing
ig requested Management shall conclude whether
the suspension shall be converted into discharge,

. or, dependent upon the facts of the case, that
such suspengion shall be extended, reduced, sus-:
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tained or revoked. If the suspension is revoked,
the employee shall be returned to employment
and receive full compensation at his regular rate
of pay for the time lost. In the event the disposi-
tion shall result in either the affirmation or ex-
tension of the suspension or discharge of the em-
ployee, the employee may within five (5) days
after such disposition allege a grievance, which
shall be filed in Step 3 in accordance with the
procedure of Section VIII—Adjustment of
Grievances. Final decision on all suspension or
discharge cases shall be made by the Company
within five (5) days from the date of filing the
grievance, if any.

D. Should it be determined by the Company
after the hearing or by an arbitrator in accord-
ance with Step 5 of the Grievance Procedure
that the employee has been discharged or sus-
pended unjustly, or that the penalty should be
modified, the Company shall reinstate the em-
ployee and pay full compensation at the em-
ployee’s regular rate of pay for the time lost in
accordance with such determination.

E. If such initial suspension is for not more
than four (4) calendar days and the employee
affected believes that he has been unjustly dealt
with, he may file a grievance and have it proc-
essed in accordance with Section VIII—Adjust-
ment of Grievances.

. Reports covering disciplinary penalty of
four days' suspension or less of an employee will
not he held against any such employee who has
a clean record for at least two years following
the date of his last disciplinary report.

SECTION XI—MILITARY SERVICE
A. Re-employment

1. Except ag shall be otherwise plowded by
law or by agreement in writing between the
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parties hereto, should any employee other than
temporary emp!oyees at the plant, who hag emn-
tered or shall enter the military, naval, or mer-
chant marine service of the United States, be
honorably discharged from such service and
shall within ninety (90) days after he is relieved
from such service or in the case of disabled
veterans within ninety (90) days after the com-
pletion of hospitalization continuing after dis-
charge, apply to the Company in writing for re-
employment at such plant for the purposes of
Section VIT—Seniority, his record of eontinnous
service at that plant shall be deemed not to have
heen broken by his absence on such military;
naval, or merchant marine serviee, and on the
basig of said senlorlty, (determined in accord-
ance with the provisions of said Section VII) he
shall be entitled to reemployment at such plant,
if and when work which he is qualified fo per-
form is available in such plant to & pesition,
wage rate and status which he would have
reached in normal job and wage progression had
he not left the Company for such services and he
shall be given preference over any other em-
ployee with less seniority as so determined by
sald Section VII. Should the employee be unable
to perform the job to which he is thereby en-
titled, he shall be granted a reasonable program
of training so that he may have the opportunity
to perform the work required. If an employee so
applying for reemployment shall so request, he
shall be granted a leave of abgence without pay
not to exceed sixty (60) days before he returns
to work, The above provisions shall not apply
where employee enlists or reenlists during a
period other than a national emergency.

2. Any employee entifled to reinstatement
under this Section who applies for reemployment
and who desires to pursue a course of study in
accordance with the Federal law granting him
such opportunity before or after returning to
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his employment with the Company, shall be
granted a leave of absence for- such purpose.

Such leave of absence shall not congtitute a break
in the record of continuous service of such em-.

ployee, but shall be included therein provided
the employee reports. promptly for reemploy-
ment after the completion or termination of
such course of study. Any such employee must
notify the Company and the Unien in writing
at least once each year of his continued interest
to resume active employment with the Company
upon. completing or terminating such course of
study. Any employee entitled to reinstatement

under this Section who entered the armed forces:
of the United States and who returns with serv-

ice connected disability incurred:during the
course of his service shall be assigned fo any
vacancy which shall be suitable to such impaired
condition during the continuance of.guch dis-
ability irrespective of seniority; provided, how-
ever, that such impairment is of such a nature
as to render the veteran’s returning to his own

job -or department onerous or impossible; and.
provided further that the veteran meets the,

minimum physical requirements. for the job
available or for the job as Management may. be

able to adjust it to meet the veteran’s 1mpa1r-;

ment.

B. Vacatlons

1. If an employee who Would otherwise have
been entitled to a vacation with pay, or in lieu
thereof to vacation allowance, under the provi-

sions of SectionVI—Vacations, during the calen-

dar year in which he shall enter the military,
naval or merchant marine service of the United
States before he shall have accepted vacation

allowance in lieu of vacation, he shall be paid:an-
amount equal to the vacation pay which he would
have been entitled to receive for the perlod of

such vacation.
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2. An employee who, after being honorably
discharged from military, naval, or merchant
marine service of the United States, is reinstated
purauant o this Section XI, shall be entitied to
-a vacation with pay or in lieu thereof to vacation
allowance in and for the calendar year in which
he is reinstated in accordance with the provi-
sions of Section VI,

C." Advisory Committee

A committee consisting of equal 1ep1esenta—
tives of the Company and the Union shall be
established in the plant for the purpose of ad-
vising on problems relating to reemployment and
readjustment of returning service personnel,:

SECTION XII—HOEIDAYS

A. 1. The following days shall be consadel ed
holidays:

New Year's Day _ J uly 4th -

Good Friday : Labor Day.
Decoration Day Thanksgiving Day
Christmas T N

. 2. For all hours worked by an employee on any
of the holidays specified above, overtime shall be
paid at the overtime rate of two and one-fourth
times his regular rate of pay.

3. The holiday shall be the 24- hour perlod be-
ginning at the turn-changing hour nearest to
12:01 a.m. of the holiday. If any of these holi-
days shall fall on a Sunday, the following Mon-
day-(and not such Sunday) shall be observed.

B. 1. Effective as of the date of this Agree-
ment, an eligible employee who does not work on
a holiday listed above shall be paid 8 times the
applicable hourly rate of the job to which he is
regularly assigned, exclusive of shift and over-
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time premiums (in the case of an employee who
ig on an incentive basis, the employee’s average
hourly earnings exclusive of shift and overtime
premiums for the pay period in which the holiday
is observed shall be used) ; provided, however,
that if an eligible employee is scheduled to work
on any such holiday but fails to report and per-
form his scheduled or assigned work, he ghall be-
come ineligible to be paid for the unworked
holiday, unless he has failed to perform such
work because of sickness or because of death in
the immediate family or because of similar good
cause.

2. As used in this Section, an eligible em-
ployee is one who:

a. has worked 30 working days since his last
hire; _

b. performs work in the pay period in which
the holiday is observed (or the next preced-
ing pay period), except where he has not per-
formed work in the pay period because of sick-
ness, disability or layoff, but has worked or ig
on vacation in both the pay period preceding
and the pay period following the holiday pay
period; and

¢. works as scheduled or assigned both on his
last scheduled workday prior to and hig first
scheduled workday following the day on which
the holiday is observed, unless he has failed
to work because of sickness or because of
death in the immediate family or beeause of
similar good cause.

3. a. An eligible emplovee who would other-

wise be entitled to pay for an unworked holiday..
and who shall be scheduled pursuant to the pro-

visions of Section VI to take a vacation during
a period when a holiday occurs, shall be paid
for the unworked holiday in addition to his
vacation pay.
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b. The provisions of Section XII-B-8-a shall
apply to (1) an employee whose vacation has
been scheduled prior to his layoff and who
thereafter is laid off and takes his vacation as
scheduled, or (2) an employee who is not at
work at the time his vacation is scheduled, but
who thereafter returns to work and then is
abgent from work during a holiday week be-
cauge of hig scheduled vacation. An employee
who is not at work at the time of scheduling
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his vacation and is not working at the time his -

vacation commences is not eligible for holiday
pay for a holiday occurring during his vaca-
tion within the meaning of Section XII-B-2-b
or Section XII-B-3-a.

C. In determining whether an employee has
worked on more than five days in any week for
the purposes of Section D, a holiday occurring
in such week shall be considered as a day worked
by him whether or not he shall have worked on
such holiday and regardless of whether it was
gcheduled as a day of work or a day of rest; pro-
vided, however, that if he shall have been sched-
uled to work on such holiday and shall have
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failed to perform the work to which he wag as- -

signed on such day, such holiday shall not be con-
sidered as g day worked by him.

D. If an eligible employee performs work on a
holiday, but works less than 8 hours, he shall be
entitled to the benefits of this section to the ex-
tent that the number of hours worked by him
on the holiday is less than 8. Thig section applies
in addition to the provisions of Section E of
Section IV where applicable.

SECTION XIII—SAFETY AND HEALTH

A. Objective and OBligatien of the Parties

The Company and the Union will cooperate in
the continuing objective to eliminate accidents
and health hazards. The Company shall continue
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to make reasonable provisions for the safety and
health of its employees at the plant during the
hOI]IS of their employment

B Protectwe Devu:es, Wearmg Apparel and
Equlpment

Protective devices, wearing apparel and other
"equipment necessary to protect properly the em-
plovees from injury shall be provided by theé Com-
pany in zccordance with practices now prevail-
ing in each sepa'r'ate department or as such prae-
tices may be improved from time to time by the
Company. Goggles; gas masks; face shields;
safety  glasses; respirators; “special pulpose
gloves; fire-proof, water-proof or acid-proof pro-
tective clothing, when necessary and required
shall be provided by the Company without cost,
except that the Company may assess a fair
charge to cover loss or willful destruction thereof
by the employee. Where any such’ equipment or
clothing: is now provided, the present practice
concerning charge for loss or willful destruetion
by the employee shall continue, Proper heating
and ventllatmg systems sha]l be mstalled Where
needed. - ‘ . :

C. Jomt Safety Commlttee

1. ‘A safety commiittee. consisting of thlee
.employees designated by the Union and three
Management members designated by the Com-
pany shall be established in the plant. The safety
committee shall hold monthly meetings at times
determined by the committee, preferably outside
of regular working hours. Time consumed on
committee work by committee members desig-

nated by the Union shall not be considered-hours.

worked to be compensated by the Company, Thé
function of the safety committee shall be to
“advise with plant Management coneerning safe-
ty and health matters but not to handle griev-
ances.: In the discharge of its funection, the safety
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committee ghall : consider existing practices and
rules relating to safety and health, formulate
suggested changes in existing practices and

.rules and recommend adoption of new practices

and rules. When the Company introduces new
personal protective apparel or extends the use of
protective apparel to new areas or issues new
rules relating to the use of protective apparel, the
matter will be discussed with the members of
the safety commititee in advance with the objec-
tive of increasing cooperation. Advice of the
gafety eommittee, together with supporting sug-
gestions, recommendations and reasons, shall be
submitted to the Plant General Superintendent
for his consideration and for such action as he
may consider consistent with the Company 5 re-
spongibility to provide for the safety and health
of its employees during the hours of- their em-

ployment and the mutual obgectwes set forth in

Subsection A.
"2, In the event the Company reqmres an em-
the causes of a disabling injury, the employee

may arrange to have the Union Co-chairman of
the safety committee or the Union member of

such committee demgnated by the Union Co-

chairman to act in his absence, present ag an ob-

_server at the proceedings for the period of time

required to take the employee g testimony. The
Union Co-chairman will be furnished with a
copy of such record ag is made of the employee 8
testimony. :

SECTION XIV—SEVERANCE ALLOWANCE

A Conditions of Allowance

When in the gole jndgment of the Gompany, it
decides to close the plant permanently or discon-
tinue permanently a department of theplantora
substantial portion thereof and terminate the
employment of individuals, an employee whose
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employment is terminated either directly or in-

directly as a result thereof because he was not -

entitled to other employment with the Company
under the provisions of Section VII—Seniority,
of this Agreement and Paragraph B-2 below,
shall be entitled to a severance allowance in ac-
cordance with and subject to the following pro-
vigions.

B. Eligibility

1. a. Such an employvee to be eligible for a
severance allowance shall have accumulated 3 or
more years of continuous Company service as
compufed in accordance with Section VII—
Seniority, of this Agreement. '

b. Inlieu of severance allowance, the Company
may offer an eligible employee a job in at least
the same job class for which he is qualified in
the same general locality. The employee shall
have the option of either accepting such new
employmeiit or requesting his severance allow-
ance. If an employee accepts such other em-
ployment, his continuous serviee record in the
new department shall be deemed to have com-
menced as of the date of the transfer, except
that for the purposes of severance pay under
this Section and for the purposes of Section VI
—Vacation, his' previous continuous service
record shall be maintained and not be deemed
to have been broken by the transfer

2. Ag an exceptlon to Paragraph 1 above, an
employee otherwise eligible for severance pay
who is entitled under Section VIT—Seniority, to
a job in at least the same job class ghall not be
entitled to severance pay whether he accepts or
rejects the transfer. If such transfer results di-
rectly in the permanent displacement, of some
other employee, the latter shall be eligible for
severance pay provided he otherwise quahﬁes
under the terms of this Section,

58

240

241 .

C. Scale of Allowance -

An eligible individual shall receive severance 242
allowance based upon the following weeks for the
corresponding continuous Company service:

Weeks of Severance

Continnons Company Service Allowance
3 years but less than 5 years 4
5 years but less than 7 years - ) 6
T years but less than 10 years 7 .

10 years or more 3

D. Calculation of Allowance

A week’s severance allowance sghall be defer- 243
mined in accordance with the provisions for
calculation of vaction pay as set forth in Sub-
section C of Section VI—Vacations.

E. Non-Duplication of Allowance

Severance allowance shall not be duplicated 244
for the same séverance whether the other obliga-
tion arises by reason of contract, law or other-
wige. If an individual ig or shall become entitled
to any discharge, liguidation, severance or dis-
misggal allowance or payment of similar kind by
reason of any law of the United States of Amer-
ica or any of the states, districts, or territories
thereof subject to its jurisdiction, the - total
amount of such payments shall be deduected from
the severance allowance to which the individual
may be entitled under this Section, or any pay-
ment made by the Company under this Section
may be offset against such payments. Statutory
unemployment compensation payments shall be
excluded from the nonduplication provisions of
this paragraph.

F. Election Concerning Layoff Staing

Notwithstanding any other provision of this 245
Agreement, an employee who would otherwise
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have been terminated in accordance with the ap-
plicable provisgions of this Agreement and under
the ecircumstances specified in Section XIV-A
may, at such time elect to be placed upon layoff
status for 30 days or to continue on layoff status
for ‘an additional thirty days if he had already
been on layoff status. At the end of such 30-day
period, he may eleet fo continue on layeff status
or to be terminated and receive severance allow-
ance if he ig eligible to any such allowance ander
the provisions of Section XIV; provided, how-
ever, if he elects to continue on layoff status after
the 30-day period specified above, and is unable
to secure employment with the Company within
an additional 60-day period, at the conelusion of
such additional 60-day period, he may elect to
be terminated and receive severance allowance
if he is eligible for such allowance, Any Supple-
mental Unemployment Benefit payment received
by him for any period-after the beginning of
such 30- day period shall be deducted from any
such severance allowarneg to which hewould have
heen otherwise ellglble at the begmnmg of ‘such
30-day permd .

'G Payment of Allowance

. Payment shall be made in a lump SUm at the
time of termination. Acceptance of severance
allowanee shall terminate employment and con-
tinuous service for all purposes undel this agree-
ment. :

SECTION XV—SAVINGS AND VACA'I‘ION
PLAN : o L :

A. Purpose

The purpose of this plan iz fo provide em-
ployees with savings and supplemental vacation
and retirement benefits, to the ex:tent funds are
available as set forth he1 ein;
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B. Finaneing

1. The Company will establish a Financial
Availability Aceount to be used in determining
the amount of monies to be applied to provide
benefits under this plan. The Financial Avail-
ability Account will acerue at the rate of three
cents for each hour worked for the Company
after June 30, 1962, by each employee.. .

2. There shall be an added accrual to the -

nancial Availability Account, of amounts made
available in the following manner:

a. For the month of July 1962 and each
‘month thereafter, if under the SUB Plan the
amount required toraise total finances to max-
imum financing is less thanh the Company’s
maximum monthly obligation under that plan,

there shall be available for accrual an amount
caleulated by multiplying the” tetal hours

worked by employees ecovered by this Savings
and Vacation Plan in such month by the lesser
of (1) 4.5 cents and (2) the difference between
9.5 cents and the amount per contributory
hour required to raise total finances of ‘the
SUB Plan to maximum finaneing.

b. The acerued amount determined in a. above

shall in no event be in excess of the amount
required to provide (1) benefits to individuals
then entitled because of retirement to benefits

bhased on their retirement units and vacation

units and (2) vacation benefits to employees
having at least one full vacation unit as of the
current or next preceding calculation date.

c. Any amounis which would have been ac-

crued to the Financial Availability Account
pursuant to a. abovée éxcept for the provision
of b. above, and which were therefore added
to the total finances of the SUB Plan, and
which have not been used for payment of

benefits under that plan, shall be accrued. to.

61

248

249

250

251

252




the Financial Availability Account and de-
ducted from the total finances of the SUB Plan
to the extent then needed for the provision of
retirement and vacation benefits.

3. There will also be accrued to the Financial
Availability Account any interest or other in-
come that may be earned on any funds that may
be established under the plan except fund earn-
ings accruing to savings benefits in accordance
with Subsection H-3.

4, The Financial Availability Aeeount will be
the sole determinant of the amount of monies {o
be applied to provide benefits to which employees
become entitled hereunder. The Company shall
deposit in a fund or funds established under this
plan the amounts of all benefits elected by em-
ployees under options 1-b and 1-¢ of Subsection
H and the amounts payable under-Subsection I
hereof. The Company will determine its method
of financing all other benefits provided under
this plan. The monies in funds established under
thig plan shall be used exclusively for the pur-
pose of paying benefits hereunder.

- C. Retirement Units -

Each employee who has or shall have eontm-
uous service for pension purposes (hereinafter
referred to ag continuous service) as of March
1, 1962, shall be credited with retirement units
at the rate of one for each & years of confinuous
service prior to January 1, 1961.

PRI e, S — i

. Vacation Units

~ 1. Each employee having two or more years of .

/ contmuous service as of December 31, 1962, shall
be credited with one vacation unit.

. 2. Each emp]oyee having less than two years
~Zof continuous service as of December 31, 1962,
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shall be credited with one-quarter of a vacation
unit for each full six months of continuous serv-
ice up to that date.

3. Each employee retiring in the period March
1, 1962, through December 31, 1962, shall have
one-quarter vacation unit for each full six
meonths of continuous service between December
21, 1960, and the date of retirement.

4, During each two-calendar-year period be-
ginning January 1, 1963, (i.e.,, 1963-1964, 1965~
1966, ete.) each employee shall be credited with
one-quarter of a vacation unit for each full 16
weeks in each of which he has one or .more
credited hours as defined in the SUB Plan, up to
a maximum of 60 such weeks in each such period.
Subsequent to December 31, 1962, no vacation
units shall be credited to any employee for any
week after he has attained age 65 and is eligible
to retire on pension.

E. Benefits on Retirement

1. Each employee (other than an employee re-
tiring on a deferred vested pension) who, after
March 1, 1962, a. retires at or after age 65 or
b. retires on immediate pensmn or elects a de-
ferved regular pension prior to age 65 shall be-
come entitled as of the date of retirement to a

~gsingle lump sum -payment based on the follow-

ing:¥

#(When the status of the Financial Availabil-
ity Account for any period is insufficient to
allow for the payment of all benefits for re-
tirement, such payments shall be made to
retirees in the order of retirement dates
(and continuous service if necessary). The
retirement benefits carried over to a later

“ period shall-be paid as soon as the status of
the'Financial Availability Account permits,
using the retirement dates (and continuous

63

258

259

250




gervice if necessary) to determine the order

of payment. In case the Company has unpaid:
retirement benefits as of January 31, 1963,

this provision shall be modified {0 provide a
sz three‘month delay on’ thgwl(l?’g»'reductlon
7 provision. The application 61 the 10% re-

duction provision will continue to be delayed

- until the end of such period in which

amounts are available to pay all retirement

benefits then payable.)

a. For each retirement unit, an amount equal
to a week of vacation pay as calculated for

. his 1960 vacation and for a fraction of a unit,. -
that fraction of such pay. (If the employee:

- was not entitled to a 1960 vacation, the vaca-.
tion pay as calculated for his vacation in the.

next year before 1960 in which he was entitled

{0 a vacation, adjusted by any intervening:
‘peneral wage changes prior to 1960, shall be

used.} Such amount shall be reduced by 10%
for each full 3 months after the latest of :
{1} December 31, 1962,

(2) The end of the month in Wﬁlch the em-

" ployee reaches age 65, or- :
(3) The end of the month in which the em-
" ployee becomes: ehglble to retxre on
pension: -

b. For each uncan.celled vacatxon unit (01:

fraction theréof) an amount calculated at the

rate of vacation pay he would receive if then.

entitled to use such units for vacation beneﬁts
under this program.

¢. The balance of any undsed vacation bene-

.~ fits as provided in Subsection H hereof:
A 2. The employee may, prior to retirement, in
" writing on a form to bé made available to him by
the Company, elect to delay the withdrawal of
his retirement benefits hereunder to.the. year
following his retirement. Such eleetwn shall be
irrevocable, . -
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I*. Entitlement to Vacation Benefits

1. As of January 81, 1963, and as of the last
“4

ay of evermh thereafter (the caleula-
tion date), the Company shall, as soon as practi-
cable thereafter, determine the status of the Fi-
nancial Availability Account after provision for
all retirement benefits for retirements on or
before that day. Employees shall then become
entitled, in the ovrder of their continuous service
(or such service ag at the point of a break in
service for pension purposes), to vacation bene-
fits agegregating the total of the amount of such
account. No employee shall be entitled to a vaca-
tion benefit unless he has a full vacation unit.
One vacation unit shall be cancelled for each
week of vacation benefit to which an employee
ghall become entitled.

4
2. A vacation benefit cycle will start February 269
- 1, 1963. During this cycle, each employee having

one or more vacation units shall be entitled to
only one week of vacation benefit hereunder.
After all employees having one or more vacation
units have become entitled to one week of vaca~
tion, that cycle will end and a second cycle will
start. In the second and any succeeding cycle,
each employee shall be entitled to weeks of vaca-
tion benefits equal to the number of weeks of
vacation benefits to which the employees under
age 65 having the greatest continuous service

#re entitled at the beginning of that cycle or

such fewer weeks as his vacation units then en-
title him to. Each cycle will end when the em-
ployee with the least continuous service having
one or more vaeation units becomes entitled to a
vacation benefit in that cycle.

G. Amou_nt of Vacation Benefits

The amount payable for each week of vacation
benefit shall be equal to the amount of vacation

\\}%ay the employee was entitled to for each week
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of his last regular vacation (the vacation under -

the vacation section of this agreement) prior to
the date he becomes entitled to such vacation
benefit.<If an employee was not entitled to a
regular vaecation in the calendar year in which
he becomes entitled to a vacation benefit under
this plan or the prior calendar year, the amount
payable shall be adjusted by any intervéning
general wage changes. An employee who is en-
titled to more than one vacation benefit will re-
ceive each benefit on a last-m ﬁrst—out basis.

H. Vacatmn Option

1. An employee who has been notlﬁed that he
has become entitled to ahy vacation benefit shall
have 90 days in which to elect in writing, on a
form to be made available to him by the Com-
pany, one of the following options with respect
to each week of such benefit .

a. The employee may elect to take any week
or weeks of vacation benefit as eurrent vaca-
tion. Such current vacation shall be seheduled
by management in the Calendar year in whick
he becomes entitled to the benefit or the suc-
ceeding calendar year in accordance WIth Sub—
sectlon I.

\ b (1) The employee may elect to ‘take any
“week or weeks of vacation benefit as delayed
5 vacation to be takenfno earlier than twenty-

.four monthg from the-date upon which he be-
i came entitled to such vacation benefit.

(2) In‘order to take a delayed vacation in

a particular year thereafter, he\must notify
the Company in writing on a f\ to be made
available to him by the Company;-of hig intent
to take such vacation, not less thanione month
prior to the date established by thé Conmipany
for scheduling regular annual vaéatmns for
that year. Such vacation shall be scheduled by
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the employee or in the succeeding calendar
year in accordance with Subsection I,

. €. (1) The employee may elect to defer re-
" ceipt of any week or weeks of vacation benefit
until retirement, at which time payment will
be made in a lump sum. The benefit will be in-

Management in the calqp(ig/r vear requested by
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creased (from date of election of this option .-

up to the earliest of retirement, attainment of
age 65 or withdrawal as provided below) by
3% per annum compounded annually or such
lower rate as may be earned by the fund estab-
lished to provide such benefits. As an alterna-
tive, the Company may invest the amount of
such benefit in Government E Bonds, or their
equivalent, for the account of the individual
as funds are available to purchase such bonds
in individual units ($18.75 in the case of E
Bonds). At date of payment, such honds will
be turned over to the individual together with
any uninvested cash held for his account,

(2). If the employee makes no election Wlth-
,y’m 90 days from the date of the notification to
him, he is deemed to have elected option a.
above. An employee who elects option b. can
at a later date, but not after such vacation has
been scheduled, change his election to option
e All elections of option c. are irrevocable.

(3) Any unused vacation benefits under op-
tions a., b., or c¢. shall be payable in whole or
in palt upon application, in the event of un-
employment after exhaustion of SUB or in the
event of illness or other major hardship (bene-
fits to be spread over weecks on some reasenable
basis) or in a single lump sum in the event of
a break in continuous service, including death,

f

I Timing of Vacation Benefifs

Vacations provided in Subsection H ma}f be
scheduled by Managemen_t at any time during a
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calendar year. Vacations provided in Subsection
H will be scheduled with preference o the de-
sires of the employees having greatest continu-
ous servzge Not more than two weeks of vacation
arlslng under this plan may be taken in any one
~calendar year. An employee may, upon request
and if operations permit, take any full weeks of
his regular annual vacation in conjunction with
vacation scheduled under this Plan.

J. No Effeet on Pengion Calculations

Benefits paid on retirement as provided in
Subsection E shall not be included in caleulat-
ing average earnings for the purpose of the
Pension Program.

K. Government Rulings

Continuation of this Plan beyond February 1,
1963, shall be subject to securing, prior to that
date, appropriate rulings with respect to tax
laws and the Fair Labor Standards Act.

L. Reports

The Union shail be furnished, on forms. and
at times to be agreed upon, such information
as may be reasonably required to enable the
Union to be properly informed concerning the
operation of the Plan.

SECTION XVI—SUPPLEMENTAL =
UNEMPLOYMENT BENEFITS PROGRAM

A. Deseription of Plan

The Supplemental TUnemployment Benefit
Plan effective July 1, 1962, (the Plan) is con~
tained in a booklet entitled “Supplemental Un-
employment Benéfit Plan, as réevised July 1,
1962”7, a copy of which will be provided each
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employee. The booklet constitutes a part of
this Seetion as though incorporated herein.

E. Coverage

1. The Plan shall, for the period specified
in the termination provisions of this Agree-
ment, be applicable to the employees repre-
sented by the Union.

2. The Plan, without change, may be appli-
cable to such other groups of employees of the
Company who are entitled to overtime compen-
sation on the basis of law, contract or custom
as were covered on June 30, 1962 by the Prior
Plan (the Supplemental Unemployment Bene-
fit Plan in effect prior to July 1, 1962) and to
any other such group, and under such condi-
tions, as the Company and the Union may
agree. Any modification of the Plan necessi-
tated by the requirements of federal or state
law shall also apply to such other groups to

which it is applicable.

8., There shall be one trust fund under the
Plan applicable to all employees covered by
the Plan, and any determihations under the
Plan will be based on the experience w1th re-
spect to everyone covered thereby.

C. SUB Grievances

1. The following pmcedme shall apply only-

to disputfes concerning the Supplemental Un-
employment Benefit Plan,

2. If any difference shall arise between the
Company and any employee as to the benefits
payable to him pursuant to this Section or be-
tween the Company and the Union as to the
interpretation or application of or compliance
with the provisions of this Section, and such
difference is not resolved by discussion with a
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representative of the Company, it shall if pre-
sented in writing under the following provi-
gions, become a SUB grievance and it shall be
disposed of in the manner deseribed below:

. a. Any SUR grievance (hereinafter referred
to as grievance)} must, in order to be consid-
ered, be presented in writing within 30 days
after the action giving rise to such difference
on a form to be furnished by the Company
which shzall be dated and signed by the em-
ployee inveolved and the representative desig-
nated by the Local Union to handle such

- grievances and presented to a representative
of the Company demgnated to receive and
handle such grievances. The grievance shall
be discussed by such representatives within
10 days after it has been presented to the
representative of the Company. The repre-
sentative of the Company shall note in the
appropriate place oh the form his disposi-
tion of the grievance, his reasons therefor
and the date thereof and shall return two
copies of the form to the Iocal representative
of the Union within 10 days after the date

. on which it was last discussed by them un-

“less he and the local representative of the
Union agree otherwise. If the answer given
by the Company representative is not satis-
factory, the grievance will be presented at
the next regular monthly Step 2 grievance
meeting and will be processed in accordance
with the grievance procedure outlmed in
Section VIIT of this Agreement.

. 2. The Arbitrator to whom an SUB grievance
is submitted in accordance with the foregoing

procedure shall be the Arbitrator appointed by

the so-called “coordinating eompanies” and the:

Union to decide all SUB grievances.

3. The Arbitrator shall, insofar as it _ié'heces_—'
sary to the determination of the matter, hdave
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authority to interpret and apply the provisions
of this Section, but he shall not have anthority
to alter in any way any of those provisions.

4. The decision of the Arbitrator on any
grievance which has properly been referred to
him shall be final and binding upon the Com-
pany, the Union and ali employees 1nvolved in
the grlevance

5. The fees and expenses of the Arbitrator
shall be shared equally by the Company and
the Union,

D. Reports to the Union

The Company will provide the Union with
information on the forms agreed to by the
parties and at the times indicated thereon, and
such additional information ag will reasonably
be required for the purpose of enabling the
Union to be properly informed concerning
operations of the Plan.

E. Possible Additions to and Transfer from
Total Finances

Notwithstanding the provisions of Para-
graph 8.3 of the booklet, there shall be added to
total finances of the Plan as contingent liabil-
ity (in addition {o the contingent liability re-
ferred to.in such Paragraph 8.3, for benefit
purpeses only, and not for contributions pur-
poses) and subsequent transfer ag required to
the Financial Availability Account provided in
Section XV-—Savings and Vacation Plan, the
excess of 1, the difference between the Com~
pany’s maximum monthly obligation under the
Pian and the amount requned to raise total
finances of the Plan to maximum financing (but
such difference shall be limited to 4.5 cents per
hour worked by employees covered by the Sav-
ings and Vacation Plan) over 2. the amount
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of such difference then transferred to the
" Finaneial Availability Account under the Sav-
ings and Vacation Plan.

SECTION XVII—HUMAN RELATIONS
COMMITTEE

A. The Company and the Union agree to estab-
lish as a separate Company-Union committee,
the Union members to be appointed by the Dis-
trict Director of District 19, a new committee
under the name Human Relations Committee.
In so doing the parties are mindful of the
Human Relations Committee existing among
the Union and the so-called coordinating eom-
panies and the parties hereby confirm their
intention, through the Human Relations Com-
mittee hereby agreed to be established by the
parties, to review and where applicable to
adopt and addpt by appropriate transposition
the solutions reached by such other Human
Relations Committee with respect to the areas
to be covered by such other committee.

B. With specific reference to the CWS Manual
study, the parties confirm their infention,
through their Human Relations Committee and
the Plant Union Committee on Job Classifica-
tions to review and where applicable to adopt
and adapt by appropriate transposition the up-
dated manual agreed to as the result of the
studies of the other committee and the same

will be currently applicable (without retro-,

activity) to the deseription and classifieation

of jobs newly established or changed after the

date of agreement on the new Manual. The new
Manual shall also be applied to other jobs to

the same extent as it is applied pursuant to the

studies of the other Committee.

C. In the. event the studies provided by the
other Human Relations Committee concerning

T2
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1. wage incentives, 2. medical care, 3. statisti-
cal materials necessary or appropriate for ef-
fective collective bargaining, 4. training, 5.
up-dating of the CWS manual, 6. contracting
out, 7. scheduling, 8. performance of work by
supervisory employees, 9. assignment ¢f work
outside the bargaining unit, 10. scheéduling of
vacation, 11. creation of employment oppor-
tunities through longer vacation and 12. such
other overall problems as may by mutual agree-
ment from time to time be referred to such
Commitiee, have not been completed and mu-
tually satisfactory solutions to such problems
have not been reached by the so-called coordi-
nating companies by May 1, 1963 and any of
such matfers are made the subjeect for collec-
tive bargaining by the said so-called coordinat-
ing companies in accordance with the reopen-
ing provisions of their Basic Agreements, such
matters may also be made the subject for col-
lective hargaining between the parties hereto,
if either party so elects in aceordance with the
reopening provisions of this Basic Agreement,

SECTION XVIII—OTHER AGREEMENTS

A. Pensions

Pensgion benefits are provided for pursuant
to a separate agreement between the Company
and the Union and the same shall be amended
as is provided in said Pension Agreement be-
tween the parties bearing even date herewith.

B. Insurance

Insurance benefits are provided for pursuant
to a separate agreement between the Company
and the Union and as set forth on the attached
supplemental insurance agreement between the
parties bearing even date herewith.
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C. Prior Agreements

‘1. The terms and condltmns estabhshed by
this Agreement replace those ‘established by
the Agreement of May 10, 1960, effective as of
July 1, 1962 except as othelwme expressly pro-
vided in this Agreement.

2. Any grievance which as of the effectlve
‘date .of this Agreement has been presented in
writing and is in the process of adjustment
under the grievance procedure of the May 10,
1960 Agreement may be continued to be proe-
essed under the grievance and arbitration pro-
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cedures of this Agreement and settled in ac- .

cordance with the applicable provisions of the
applicable prior Agreement for the period prior
to the effective date of this Agreement and for
any period thereaffer in aceordance with the
applicable provisions of this Agreemeént.’ =

8. Any grievance filed on or after the effec-
iive date of this Agreement which is based on
the oceurrence or nonoccurrence of an event
which arose prior to the effective date of this
Agreement must he a proper subject for a
grievance under this Agreement and processed
in accordance with the grievance and arbitra-
tion procedures of this Agreement. Such griev-
ance shall be setiled in accordance with the
applicable provisions of the May 10, 1960
Agreement for the period prior to the effective
date of this Agreement, and for any period
thereafter in accordance with the apphcable
provisions of this Agreement. -

SECTION XIX—TERMINATION DATE

A, Except as otherwise provxded below, thls
Agreement shall terminate 90-days after either
party shall give written notice of termination
to the other party, but in any event shall not
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terminate earlier than June 30,1964, Promptly
after such notice is given, the parties shall
meet to discuss the terms and conditlons of a
new Basic Agreement. -

B. Notwithstanding the provisions of this or
any other Agreeménts in effect between the
parties, -either party may, not earlier than
May 1,-1963, give 90 days’ prior written notice
to the other party of its desire to negotiate with
respect to 1, wage rates, 2, insurance, 3, pen-
sions, 4. the matters referred to in Section
XVII of this Agreement; provided, however,
that any such notice served prior to May 1,
1963 will be deemed to have been given on
May 1, 1963. Promptly after such notice is
given, the parties shall meet to discuss such
matters, and if the parties shall not reach
agreement thereéon by the 90th day following
the giving of such notice, they shall be free to
strike or lockout in support of their position
with respect to such matters (and no others)
notwithstanding the provisions of. any other
agreements in effect between the parties.

c. Notwithstanding any: other provisions of
this Agreement; or the termination of any or
all other portions hereof, Section XV—Savings
and Vacation Plan, and Section XVI--Suppie-
mental Unemployment Benefits Program, shall
remain in effect until midnight of December 31,
1965, and thereafter, subject to termination on
90 days’ prior written notice by either party
served on or after April 1, 1965, provided that
any notice given prior to April 1, 1965 shall
be deemed to have been given on that date.
If such notice is given, the parties shall meet
within 30 days after the date thereof to nego-
tiate with respect to such matter and, if the
parties shall not agree with respect to such
matfer by midnight of the 90th day after the
date of such notice, either party may thereafter
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.t to atrike or lockout, as the case majr be,

support of its position with respect to such

satter, the provisions of any other agreement
-hetween the parties notwithstanding.

D. Notwithstanding the foregoing paragraphs
A, B, and C, it is agreed that if the United
States Steel Corporation has notreached agree-
ment with the Union by 30 days prior to any
of the strike or lockout dates of ity eollective
bargaining agreement dated April 6, 1962, the
corresponding strike or lockout date of this
Agreement shall be extended to a date 30 days
following the date upon which the United
States Steel Corporation and the Union reach
agreement. Thgmeﬁ;gcuvgwdatg_gf_@ny new col
tract terms o conditions between the Company
and the Union shall, wherever appropriate, be
the same as the effective-date of such agree-
ment reached by the United States Steel Cor-
peration and the Union.

E. Any notice to be given under this Agree-
ment shall be given by registered mail; be
completed by and at the time of mailing;
and, if by the Company, be addressed to the
United Steelworkers of America, Common-

wealth Building, Pittsburgh, Pennsylvania,

and if by the Union, to the Company at 2626
Ligonier Street, Latrobe, Pennsylvania. Either
party may, by like w'rltten notice change the
address to which reglstered mail notice to it
shall be given.

76

306

307

IN WITNESS WHEREOF, the parties hereto
have caused this Agreement to be signed in the
respective names by their respective repre-
sentatives thereunto duly authorized, as of the
day and year first above writien.

UNITED STEELWORKERS O AMERICA 1

David J. McDonald, President

I. W. Abel, Secretary-Treasurer
Howard Hague, Vice-President,
Wm. J. Hart, Director, Distriet 19
Raymond Hearn, Staff Representative
John J. Kigh

Joseph A. DeFail

Clyde L. Noel

Lyle Lowman

George Smetak

William J. Angus

LATROBE STEEL COMPANY

J. B, Workman, President
W. C. Stonehouse, Jr., Director of
Industrial Relations
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PENSION AGREEMENT
AGREEMENT dated July 26, 1962 (hereafter

referred to as the 1962 Pension Agreement)
between Latrobe Steel Company of Latrobe,

Pennsylvania, or its successor, (hereinafter

referred to as the “Company”) and The United
Steelworkers of America, or its successor,

(hereinafter referred to as the “Union”).

The parties agree as follows:
1. Wherever used herein, the term.

(a) “Basic Agreement” means the labor
agreement between the Company and the
Union (applicable to the hourly rated pro-
duction and maintenance employees at the
Latrebe Steel Company at ity plant at
. Latrobe, Pennsylvania), or any successor
agreement between the Company and  the
Union which is, during the life of this Pen-
sion  Agreement, applicable to  such em-
ployees, : :

(b) “Employee” meang any employee of the
Company who from time to time durlng the
term of this Agreement shall be in the bar-
gaining unit’ covered by the Basic Agreement
and shall include an employee whose eontin-
uous service aa of the effective date of the
pension benefits of this Agreement shall not
have been broken within the meaning of
Section IIT of this Agreement.

(¢) “Pensioner” means a person who is re-
tired and is reeeiving or is entitled to receive
pengion benefits deseribed in this Agreement.

(d) “Company” means the Latrobe Steel
Company and covers its plant located at
Latrobe Pennsylvama

. 2. For purposes of this Agreement retire-
ment shall be considered to occur:

1
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(a) In the case of an Employee who applies
for peusion prior io a break in continuous
service, on the date he specifies as the date

- he wishes to retire which shall be a date on
or after the latest of

(1) the date of his request for retirelﬁent;_

(2) the date of his attainment of eligi-
hility for pension under this Agreement,
or }

(3) the last day for which he earned
wages from the Company, but not later
than the last day of his continuous service;

(b) In the case of a person who applies jfor
pension after a break in continuous service,
on the last day of his continuous service,

" provided that on such last day he was eligi-
ble for an immediate or deferred pension
under thiz Agreement.’ T

3. Subject to the corporate action required

to provide the pension benefits and to the Com-.

pany’s obtaining and/or retaining approval by
the Commissioner of Internal Revenue of the
trust or trusts heretofore or hereafier estab-
lished under the pension plan of the Company
as changed to provide the pension benefits set
forth in this Agreement, as exempt under the
applicable provisions of the Internal Revenue
Clode or successors to them, the following pen-
sion benefits shall be provided by the Company
or caused to be provided by the Company for
the Employees.

SECTION I—Eligibility

1. Any Employee who, at the time of his re-
tirement on or after June 30, 1962, shall have
had at least 15 years continuous service and
shall have attained the age of 65 years shall be

2

entitled to receive a pension upon his retire-
ment,

2. Any Employee who shall have had at least
15 years continuous service and shall have at-
tained the age of 60 shall be eligible to retire
on or after June 30, 1962, at his sole option and
shall upon his retirement be entitled to receive
a special payment as provided for in para-
graph 2 of Section IT and

(a) a deferred regular pension commencing
after attainment of_ age 65, or

{(b) an immediate reduced regular pension
as provided for in paragraph 4 of Section II,

3. Any Employee who shall have had at Ieast
15 years continuous service and who shall have
become through some unavoidable cause per-
manently incapacitated shall be entitled to a
pension upon his retirement on or after June
30, 1962. An Employee shall be deemed to be
permanently incapacitated (as the term “per-
manently incapacitated” is used herein) and
shall be retired only (a) if he has been totally
disabled by bodily injury or disease so as to be
prevented thereby from engaging in any oc-
cupation or employment for remuneration or
profit and (b) after such total disability shall
have continued for a period of six consecutive
months and, in the opinion of a qualified physi-
cian, it will be permanent and eontinuious dur-
ing the remainder of his life. Incapacity shall
be deemed to have resulted from an unavoid-
able cause unless it (1) was confracted, suf-

fered or incurred while the Employee was .

engaged in, or resulted from his having en-
gaged in, a criminal enterprise, or (2) resulted
from his habitual drunkenness or addiction to
nareotics, or (3) resulted from an intentionally
self-inflicted injury. Permanent incapacity re-
sulting from any of such enumerated causes,

3




or from future service in the armed forces and
which prevents him from returning to employ-
ment with the Company and for which he re-
ceives a military pension, shall not entitle an
Employee to a pension under this paragraph.
Such pension for permanent incapacity shall
eontinue only so long as such pensioner shall
be permanently ineapacitated. The permanency
of ineapacity may be verified by medical ex-
amination prior to age 65 at any reasonable
time,

4. Any Employee who on or afier June 30,
1962, shall have had at least 15 years of con-
tinuous service and (i) shall have attained
the age of B5 years and whose combined age
and years of continuous service shall equal 75
or more, or {ii) whose combined age and years
of eontinuous service shall equal 80 or more,
and °

(a) whose contmuous service is broken ot
or after June 30, 1962, by reason of 2 perma-
“nent shutdown of the plant, department or
subdivision thereof or by reason of a layoff
or physical d1sab111ty, ot :

{(b) whose continuous service is not broken
and who on or after June 30, 1962, is absent
from work by reason of
(1) a layoff resulting from his electmn to
be p]aced on layoff status pursuant to the
provisions of the Basic Agreement appli-
cable to employees affected by a permanent
shutdown, or
(2) a physical disability or a layoff ‘other
than a layoff resulting from an election
referred to above and whose return to
active employment is declared unhke]y by
the Company, or |

(¢) who considers that it would be in hlS
interest to retire and the Company considers

that such retirement would likewise be in
its interest and it approves an application
for retirement under mutually satlsfactory
conditions,

shall be eligible to retire on or after June 30,
1962, and receive a pension. Notwithstanding
anything to the contrary contained in this
Agreement, no pension (including any special
payment) granted pursuant to this paragraph
4 or paragraph 5 below shall be payable for any
month earlier than the month following the
month in which the pensioner was last eligible

to receive gickness or accident benefits pro-
vided under a Company program or nonocci-

pational disability benefits provided under law..

5. Anything in paragraph 4 of this Section I
contained to the contrary notwithstanding, any
Employee granted a pension pursuant to para-
graph 4 of this Sectien I or similar provisions
of a prior agreement between the parties and
subsequently reemployed by the Company :

(a) shall upon ceasing work after reemploy-
- ment and prior to age 65 by reason of a per-
 manent shutdown of a'plant, départment or
-subdivision thereof or by reason of a layoff
ot physical disability be eligible to retire on
or after June 80, 1962, and receive a pension;
provided, howevei that such Employee shall
not be’ eligible under the provision of this
paragraph 5(a) to retire and receive a pen-
sion during a perioed of absence from work
due to a physical disability until such dis-
ability shall have continued for a period of
six consecutive full ealendar months, or

(b) whose continuous aervice is broker after
reemployment and at the time of the break
is net eligible for a pension under subpara-
graph (a) of this paragraph 5 or under any
other provision of this Seetion I which pre-
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cedes this paragraph 5, notwithstanding any-
thing to the conitrary contained in this
Agreement, shall thereupon be considered to
be eligible for a deferred vested retirement
pension pursnant to the provisions relating to
a deferred vested retirement pension of the
Pengion Apgreement which was applicable to
the Employee at the date of hig last retire-
ment prior to such reemployment and upon ap-
plication for pension the date of his retire-
ment ghall be considered to be the date of such
last retirement.

6. (a) Any Employee not eligible to receive
a pension under any of the foregoing provi-

gions of this Section I who shall be laid off’

and not recalled within two years, or whose
employment shall be terminated as a result
of a permanent shutdown of the plant, de-
partment or subdivision thereof, and who at
the end of such iwo years or at the date of
his termination (if either of such dates ghall
have occurred on or after June 30, 1962,
shall have reached his fortieth birthday and
at such time shall have 15 or more years of
eontinuous service, shall be eligible upon
making application therefor in accordance
with paragraph 10(c) of Seetion IF of this
Agreement, to receive a deferred vested re-
tirement pension. At such termination or the
end of two years, the Conipany shall furnish
such an Employee an appropriate written
notice of the eligibility requirements and his
relevant employment data; provided, how-
ever, that in the case of an Employee eligible
for a deferred vested retirement pension
pursuant to paragraph 5(b} of this Section
I, the Company shall furnish him such a
notice at the time of the break in his continu-
ous serviee after reemployment. .

(b) Any Employee reemployed by the Com-
pany after attainment of eligibility for a de-

6

ferred vested retirement pension whose con-
tinuous service is broken after such reem-
ployment and who at the time of the break
is not eligible for a pension under subpara-
graph (a) of this paragraph 6 or under any
other provision of this Section I, notwith-
standing anything to the contrary contained
in this Agreement, shall be considered to be
eligible for the deferred vested retirement
pension for which he was eligible prior to
such reemployment and upon application for
pension the date of his retirement shall be
considered to be the date of retirement
which would upon application for pension
have been applicable to the deferred vested
retirement pension for which he was eligible
prior to such reemployment.

7. Each application for a pension shall be in
writing on a form- provided by the Board
referred to in Section IV and shall be made to
sitch Board or to such representative as may be
designated by it for the purpose. The Board
may require any applicant for a pension to fur-
nigh to it such information as may reasonably
be required.

Except as provided in paragraph 10{e) of
Section I, an Employee may make application
for pension within 90 days prior to his retire-
ment or at any time subsequent thereto.

SECTION II—Amount of Pensions

1. Pensions granted pursuant to Section I
shall consist of

(a) A specialinitial pension amount (herein
called “special payment”), except in the case
of any Employee eligible to a pension pursu-
ant to paragraphs 3, 5 and 6 of Section I,
and any other Employee who shall have
received a special payment with respect to
a prior retirement, and




(b)-A regular pension amount (herein called

“regular pension’), payable in monthly in--

stallments except as otherwise provided in
paragraph 10 of this SeetionII, -~ -

provided in accordance with the provisions of
this Section IL.

2. The special payment shall be an amount
equivalent to 13 weeks of vacation pay eonm-
puted

(a) In the ecase of an Employee entltled toa
vacation in the year of retirement, at the rate

_ of pay for such vacation, reduced by the
amount of vacation pay received for the year
of retirement; :

(b) In the case of an Employee who Would

have been entitled to a vacation in the year

of retirement except for such retirement, at

the rate which would have been applicable

if he had taken a vacation wh_ich terminated
_ on the date of retuement :

{¢) In the case of an Employee not in any-

‘event entitled to-a vacation in the year ‘of

retirement, at the rate of pay applicable to'

the last vacation fo which he was entitled,

" reduced by the amount of vacation pay re-

ceived for the year for which he was last
entitled fo a vacation. S,

Such special payment shall be payable for the_
first three full calendar months following the
month in which retirement occurs if applica-
tion for pension is made not later than the cloge
of the first month of such three month period,
otherwise, it shall be payable for the first three
full calendar months commencing with the first
day of any subsequent calendar month in which
application for pension is made. Such. special
payment shall be made in a lump sum within
the first full calendar month following. the

month in which retirement occurs, or within
the month following the month in which appli-
cation for pension is made, whichever is later.

* With respect to any Employee referred to in
subparagraph (iv) of the proviso following
paragraph 3(b) of this Section II, if any such
Employee makes application for pension in a
year in which he is not in any event entitled
to vacation, for the purpose of determining the
amount of hig special payment the vacation pay
to which he would have been entitled had he
not been on leave of absence shall be used for
determination of the rate to be used in calcu-
lating the special payment and the amount
deductlble therefrom for vacatmn _

As used in thig Agreement, the words “vaca-
tion” and “vacation pay” mean vacation and
vacation pay provided under the vacation sec-
tion of the applicable basic labor agreement.

3. The amount of any regular pension granted
pursuant to paragraphs 1, 4, 5(a), or 6(a) of
Section I shall be calculated in aecordance with
(a) or (b) below whichever, after being reduced
by the deductions applicable to each.as provided
for under paragraphs 6,.7 and 8 of thls Sectlon
11, is greater, e

(a) A monthly amount equal to one [ier cent;
of the average monthly earnings of the appli-
cant paid by the Company. for services. ren-
dered during the last one hundred and twenty
full calendar months of continuous. service
prior to retirement, multiplied by the number
of years {(and firactions thereof calculated to
the nearest month) of hig'continuous service,
(b) A monthly amount, based on the Employ-
ea's continuous service immediately preceding
9




retirement up to a maximum of 356 years, cal—
culated as follows:

(1) $2.60 multiplied by such years (and
fractions thereof calculated to the nearest
month) of continuous service after Novem-
ber 80, 1959, plus

(2) $2.50 multiplied by such years {and
fractions thereof calculated fo the nearest
month) of continuous service prior to No-
vember 30, 1959;

provided, however, that in the application of
above paragraph 3(a) of this Section II,

(i) If, during such one hundred and twenty
calendar months, the Employee shall have been
absent from work beeause of disability or lay-
off for one or more periods of more than three
congecutive calendar months each, there
shall be deducted from the total number of
months which shall be uged in so computing
the average monthly earnings of such Em-
ployee the aggregate of the calendar months
in excess of three in each such period of ab~
sence; .

(ii) If, durmg such one hundred and twenty
- calendar months, sich Employee shall have
failed to work in more than twelve entire cal-
endar months because of disability or layoff
there shall be deducted from the total number
of months which shall be used in so computing
the average monthly earnings of such Em-
ployee the number of such entire calendar
months in excess of twelve;

(iii) If both of the foregoing rules shall be’

applicable to any Employee, only the rule
which shall yield the higher average monthly
earninga for such Employee shall be used;
provided, however, in the use of this formula
for the purpose of paragraph b of thig Section

10

II, before applying the rules set out in (i)
and (i) above, there shall be deducted from
the total number of calendar months which
shall be so used in compuling the average
monthly earnings of such Employee each full
calendar month that he shall have been absent
without pay because of total disability during
the last six calendar months of such one hun-
dred and twenty calendar month period;
months deducted under this proviso shall not
be counted as months of absence in making
the computation under either (i)} or (ii)
above;

(iv} Incomputing the amcount of regular pen-
sion of an Employee who during such one hun-
dred and twenty calendar month period shall
have served as a member of the Grievance
Committee (not to exceed the number speci-
fied in the Basic Agreement at any time at the
plant) or as a President, Vice President, Re-
cording Secretary, Financial Secretary and/or
Treasurer of a local of the Union, or any Em-
ployee who shall have been absent from work
because of leave of absence granted upon the
request of the Union to any Employee who
shall be appointed or elected to any other office
in the Union at the plant or works at which he
shall then have been employed, and for that
reason shall have been absent from work in
accordance with the terms of the Basic Agree-
ment during that period, his average monthiy

earnings for each month in which he shall

have thus served shall, for the purposes of
computing his pension only, be adjusted so as
to be fairly representative of his normal earn-
ings had he not been so absent.

4. The amount of any reguler pension gr.anted

pursuant to paragraph 2 of Section I shall be
either of the following as the Employee may
elect at the time of his retirement:

11




" (a) A deferred regular pension, commeneing
after attainment . of age 65, computed under
the provisions of paragraph 3 of this Section
I1 but based only on continuous service o the
date of early retirement and, with respect to
paragraph 3(a) of this Section II, on average

* . monthly earnings during the last 120 full cal-

endar months of continuous service prior to

. early retirement; :

(b) An immediate regular pensmn commenc—
" ing at the time of early retirement eqital to the
deferred regular pension to which he would
have been eligible under paragraph (d) above
had he so elected, reduced to its equivalent
. actuarial value based on mortality tables and
.. interest. rates as adopted from time to tlme
by the Board. o

5. The amount of any regular pensmn granted
pursuant to paragraph 3 of Section. I shall be
determined as follows: . .

(a) Prior to attalnment of age 65 such
amount shall be the greater of -

" (1) $100 per month, subject to all deduc-
" tiong provided for under paragraphs 6 7
and 8 of this Section IT, or
' (2) An amount compiited under the pro-
" visions of paragraph 2 of. this Section i1
hut based only on continuous service to the
date of retiremient for disability and with
respeet to paragraph 8 (a) of this Section IT,
on average monthly earnings during the last
120 full calendar months of contlnuous serv-
~ ice prior to such retrrement

(h) After attainment of age 65, such amount
shall be the amount computed under the pro-
-visions of paragraph 3 of this Section II but
~based only on confinuous service to the date
. of retirement for disability and with respeet
to paragraph 3{a} of this Section 11, on aver-
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age monthly earnings during the last 120 full
.calendar months of contmuous gervice pI‘lOl‘ to
_ sueh retirement, . :

6. If any pensmnel entitled to be granted pen-
gion benefits pursuant o this Agreement is or
ghall become, or upon apphcatlon would become,

entitled to any annuity, pension or payment of '

gimilar kind by reason of any law of the United
States of America or of any foreigh countiy, or
of any state district, territory or subdivision of
or subject to the jurisdiction of any cne of the
foregoing (hereinafter called a Public Pengion),
or to any other pension or payment in the nature
of a pension from any source or fund (other
than the special payment referred to in para-
graph 1(a) of this Sectioh II) to which source
or fund the Company shall have directly or indi-
rectly contributed (any such other pension or
payment in the nature of pension being herein-
after referred to as Other Pensmn), then the
amount of the regular pensioni payable to sach
pensioner for any peried shall be reduced by the
amount of any such Public Pension and/or any
such Other Pension paid or payable to him or
that would upon application become payable to
him for the correspondlng period;” provided,
however, that if such pensioner ghall have coti-
tributed to the source or fund out of which such
Other Pengion ghall be paid or become payable or
would become payable upon application, then the
amount by which the regular pension payable
pursuant to this Agreement for any period shall
be reduced in accordance with the foregoing pro-
vigions of this paragraph 6 shall be decreased by
the amount of that part of such Other Pension
for the corresponding period which shall be. at-
tributable to the contributions which such per-
son shall have made to such source or fund; pro-
vided. further, however, that the amount of any
regular pengion payable shall not be reduced on
account of eligibility for or receipt of an actu-
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arially reduced Public Pension util the attain-
ment of the statutory age at which the Public
Pension would otherwise be provided without
actuarial reduction and on and after such age
any regular pension payable shall be reduced in
an amount equal to the amount of the Public
Pension prior to any actuarial reduction. As
used herein, the term “Public Pension” does not
include a pension granted for or on account of
military service or payments under a siate law
pursuant to Title I (Old Age Assistance) of the
Social Security Act, as amended. The adjustment
for Public Pension shall be made not only in the
case of one actually receiving a Public Pension,
but also in the case of one who would be entitled
to receive a Public Pension but is not actually
receiving it in that he does not make application
therefor or is engaged in work for which he is
compensated in an amount which is in excess of
the limit of earnings under which he is eligible
o receive a Public Pension, and the adjustment
shall be in an amount equal to the amount of
Public Pension which he would have received
were such application made or were he not com-
pensated in excess of said imit, Such adjustment
(a8 herein defined and applicable) shall not be
increased to reflect any increase in the Public
Pengion attributable to employment after retire-
ment. _ _ S g
Notwithstanding the foregoing, any amount
of regular pension payable to a pensioner whick
is computed on the basis of paragraph 3(b) of
this Section II shall not be reduced for any Pub-
lic Pengion related to Title I of the Social Secu-
rity Act, and the amount by which any regular
pension payable to a pensioner which is com-
puted on the basis of the formula set forth in
paragraph 3(a) of this Section II is to be re-
duced for any month under the provisions of this
paragraph 6 with respect to benefits related to
Title II of the Social Security Act, shall be $80:
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7. If any pensioner is or shall become entitled
to or.shall be paid any discharge, liquidation or
dISH:lISS&] or severance allowance or payment of
similar kind by reason of any plan of the Com-
pany, or in respect of which any of them shall,
have directly or indirectly eontribufed, or hy-
reason of any law of the United States of Amer-
ica or of any foreign country, or of any state,
dlstylct, territory or subdivision of, or subject to
the jurisdiction of any of the foregoing, then the
total amount paid or payable to him in respect of
any such allowance or payment may, in the dis-
cretion of the Board, be deducted from the
amo‘gnt of any regular pension to which such
pensioner would otherwise be entitled under this
agregment upon retirement; provided, however,
that if such pensioner shall have contributed to
the source or fund outl of which such allowance
or payment shall be paid or become payable, then
the amount which may; in the digeretion of the
Board, be deducted from or charged against the
amount of any such pension in accordance with
the foregoing provisions of this paragraph 7
shall be decreased by the amount of that part of
such allowance or payment which shall be attrib-
utable to the contributions which such person
shall have made to such-source or fund,

8. Any amount paid fo or on behalf of any
Employge or pensioner on account of injury or
occupational disease causing disability in the
nature of a permanent disability for which the
Company is liable, whether pursuant to Work-
men’s Compensation or Oceupational Disease
laws, or arising otherwise from the statutory or
common law (except fixed statutory payments
for the loss of any bodily member), and any such
payments on account of employment by an em-
ployer other than the Company, and any disabil-
ity payment in the nature of a pension under
any federal or state law (subject to the provi-
sions of paragraph 6 of this Section II concern-
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ing the deduction of Public Pension related to
Title IT of the Social Security-Act), shall be de-
dueted  from or charged against any. regular
pensgion payable under this Agreement; pro-
vided, however, there shall not be deducted from
any regular pension payable prior to age 65 be:
cause of eligibility arising under paragraph 3 of
Section I any payments which shall be received
by the pensioner under Workmen’s Compensa—
tion or Occupational Disease laws for any dis-
ability in the nature of a permanent dlsabﬂlty

9. Upon authorization by an Employee ret1r~
ing on or after June 30, 1962, on a form approved
by.the Board, the amount of premlum payahle
by him, arising from the exercise of his conver-
sion rights for Blue Cross and Blue Shield cov-
erage . 1pon retirement, as provided under the
Insurance Agreement, shall be deducted from
any pension payable under this Agreement

" 10. The first installment of any regular pen-
sion payab]e shall be for the first full calendar
month following the three months for which the
special payment is made; provxded however,
that notw1thetand1ng the foregomg

(a) the first 1nstallment of any defe1 red 1eg~

ular pension, as provided for under paragraph
- 4(a) of this Section II, shall be ‘payable for
“the fourth ealendar month following the month
"in"which the pensioner attains age 65;

(b) the first mstallment of any regular pen—
. sion .
(1) as. plOVIded for unde1 paragraph 5 of
this Section IT, or . -
(2) granted pursuant to parag1aph 5(a) of
Section ] and ag provided for under’ para-
graph 3 of thls Seetion I1,

.shall be payable for the first: full calendar
. month following the month in which retire-
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ment oceurs, if application for pension is made
not, later than the close of such full calendar
month, otherwige the pension shall commence
with the first day of any subsequent calendar
month in which application for pensionis
made; :

{¢) the first installment of any regular pen-
sion granted pursuant to paragraph 6 of Sec-
. tion I of this Agreement and as provided for
under paragraph 3 of this Section IT shall be
payable commencing with the later of (i) the
~ month following the month in which the pen-
- sioner attains age 65 (providing apphcatlon
_‘ therefor is made not earlier than 90 days prior
to such date) or (ii) the month in which he
makes application for such pension. Applica-
tion for such pension must be made not later
than his 70th birthday; otherwise, no pension
under paragraph 6 of such Sectlon 1 eha]] be
payable al any time.

The last mstallment of any regular pensmn
shall be payable for the month in which the death
of the pensioner shall occur. The Board may
adopt. such procedures as it shall find convenient
with respect to the payment of pensions; where
any regular penswn payable, after deductions,
is less than six hundred dollars ($600.00) per
vear, it may pay such pengions quarterly or an-
nually ; where such amount, after deductions, is
less than one hundred fifty dollars ($150.00) per
year, it may make a lump sum payment which
shall be the equivalent actuarial value of the reg-
ular pension otherwise payable based on such
tables and interest rates as may be adopted
from time to time by the Board

11, (a) Any Employee may pr1or to a break
in contmuous service:

(1} at a time five or more years prior to age
- 65 or at a time five or more years prior to the
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first day of the month for which the first in-
stallment of any regular pension ig payable,
whichever is earlier, or

(2) at a later date upon submission o the
Board of satisfactory evidence of good health,
or

(8) prior to October 1, 1957,

elect to convert the net regular pension other-
wise payable to him under this Agreement upon
retirement, or upon attainment of age 65, which-
ever ig later, into a reduced net regular pension,
in accordance with one of the options named
below, having an actuarial vaiue as of the date of
his retirement or his 65th birthday, whichever
shall be later, equal to the actuarial value at that
date of such net amount otherwise payable.

OPTION 1

A reduced net regular pension payable durmg
hig life, with the provision that after his death
such reduced net amount shall continue during
the life of and shall be paid to such beneficiary,
to be known as his “co-pensioner”, as he ghall
have nominated by written designation duly filed
with the Board or its designated representative.

OPTION 2

A reduced net regular pension payable during
his life, with the provision that after his death
one-half of such reduced net amount shall be
continued during the life of and shall be paid
to such beneficiary, to be known as his “co-pen-
gioner”, as he shall have nominated by written
designation duly filed with the Board or its des-
ignated representative.

{(b) The firgt installment of reduced net
regular pension that shall be payable to an
Employee who ghall have elected one of the
options specified above shall be payable for the
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month for which he is first eligible under para-
graph 10 of this Section I to receive a regular
pension or the month following the month in
which his 65th birthday occurs, whichever is
later; and the last installment of such reduced
net pension that shall be payable to the Em-
ployee shall be payable for the month in which
hiz death shall occur. The first monthly pay-
ment that shall be payable to his co-pensioner
shall be payable for the month following the
month in which such Employee’s death ghall
occur, but not for any month prior to the
month for which the Employee wasg first en-
titled to receive a reduced net regular pension,
and the last monthly payment that shall be
payable to such co-pensioner shall be payable
for the month in which such co-pensioner shall
die; provided, however, that any monthly in-
stallments payable to such Employee and re-
maining unpaid at fhe time of his death may
be paid to his co-pensioner, if then surviving.

{¢) An election of an option pursuant to this
paragraph 11 shall be on a form prescribed for
the purpose by the Board, shall be signed by
the Employee, shall specify which option he
thereby elects, and shall name the co-pensioner
of such Employee. Such election shall be
deemed to be made when it shall have been
received by the Board or its designated repre-
sentative. Satisfactory proof of age of the
named co-pensioner will be required prior to
the payment of reduced net regular pension
installments under an elected option.

(d) Any Employee prior to a break in contin-
uous service may (i) at a time five or more
years prior to age 65 or at a time five or more
years.prior to the first day of the month for
which the first installment of any regular
pension is payable, whichever is earlier, or
(ii) thereafter with the consent of the Board,

19




(1) revoke an election previously made un-
. der either Option 1 or 2 by written notice
. duly filed with Board or its designated rep-
resentative in which event the Employee
shall- be treated the same as though his
optional election had not been filed, or

(2) change his election from one to the

“other of such options and/or change the
beneficiary previously named as his co-pen-
gioner by written notice and ‘designation
duly filed with the Board or its demgnated
representative.

(e) No consent shall be reqmred of the person
designated as eo- pensmner in any election
" under Options 1 or 2 in order to revoke such
" election or to change the co- pensmner and/or
the optlon elected. .
(£) If any Employee shall ‘have elected an.op-
tion under this paragraph 11 and shall die (i)
' prior to his retivement or (ii) after his retire-
ment and prior to attaining the age of 65
.years, such election shall cease to be of any
-~ effect, and the co-penswn'er shall’ not be en-
titled to any payments by reason of the elec-
tion of such option.

" (g) If any Emponee ghall have elected an op-
" tion under this paragraph 11 and his co-pen-
sioner shall die after such Employee shall have
retired and attained the age of 65 years, but
prior to the death of such Employee, such Em-
" ployee shall continue to receive reduced net
‘regular pension mstallments in accordance
with such optiomn.

(h) If any Employee shall have elected an-op-
tion under this paragraph 11 and his co-pen-
sioner shall die before such Employee shall
have retired or attained the age -of 65 years,
whichever is Iater, then the Employee shall be
treated the same as though his optlonal elec—
tion had not been filed. : _
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(1) -Anything in this paragraph 11 contained
. to the contrary notwithstanding, if after the
- retirement of an Employee, who shill have
‘elected either Option 1 or 2, the amount of .
regular pension which would have been pay-
able to him under this Pension Agreement had
he not elected an option, is subject to any
further deduction, change, offset or correction,
then the amount payable under an elected op-
tion to'such Employee and/or his co-pensioner
shall be adjusted to reflect any such further

_ deduction, change, offset or correction.

- (i) 'The Board shall determine from time to
time the mortality tables and interest rates
to be used in the actuarial computations to be
made for the purposes of this paragraph 11.

SECTION III—Determmation of Contmuous
) Service -

1 The term “continuous service’ as used in
this Agreement means service prior to retire-
ment calculated from the Employee’s last hiring
date (this means in the case of a bréak in con-
tinuous service, continuous service gshall be eal-
culated from the date of reemployment following
the last unremoved break in continuous gervice)
in_ accordance with the following provisions;
provided, however, that the last hiring date prior
to the date of this Agreement shall be based on
the practices in effect at the tlme the break oc-
culred

(a) There shall be no deductlon for any time
* lost which does not.-constitute a break in con-
tinuous service, except that in. determining
fength of continuous service for pension pur-
poses that portion of any absence which con-
tinues beyond two years from commencement
of any dbsence due to a layoff or physical dis-
ability, shall not be creditable as continuous
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service; provided, however, that absence in
excess of two years due to a compensable dis-
ability incurred during course of employment
shall be creditable as eontinuous service, if the
Employee is returned to work within 30 d:ftys
after final payment of statutory compensation
for such disability or after the end of the
period used in calculating lump sum payment.

(b) Continuous service shall be broken by:
(1) quit;

(2} discharge, provided that if the Em-
ployee is rehired within 6 months the break
in continuous service shall be removed;

(3) an unrenewed leave of absence for 30
days; any extension of 30 days leave of ab-
sence must be approved by Management and
the Grievance Committee;

(4} termination due to absence from work
for 10 days or more without reagonable
cause or because the employee ghall have
failed without such cause promptly to re-
turn to work after a leave of absence or
when recalled to work after a layoff;

(5) termination (if and when termination
occurs pursuant to the Basic Agreement)
due to permanent shutdown of a plant, de-
partment or subdivision thereof; .

(6) absence due to a layoff or a physieal dis-
ability which continues for more than 2
vears, except that (i) absence in excess _of
2 years due to a compensable disability in-
curred during course of employment shall
not break continuous gervice, providefl the
Employee is returned to work within 30
days after final payment of statutory com-
pensation for such disability or affer the
end of the period used in caleulating a lump
sum payment, and (ii) if a person absent on
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account of layoff or disability in excess of 2
vears (ineluding any such person whose
service was broken after August 28, 1958,
and restored in accordance with the senior-
ity provisions of the Basgic Agreement dated
May 10, 1960), returns to work within the
period during which he retains his accu-
mulated continuous service in accordance
with such seniority provisions, the break in
continuous service shall be removed;

provided, however, that continuous service shall
not be considered to be broken by absence of any
Employee who subsequent to May 1, 1940, en-
tered the military, naval or merchant marine
service of the United States, and who has re-
employment rights under the law and complies
with requirements of the law as to reemployment
and is reemployed.

2. An Employee who has been retired and
receiving a pension and who shall be reemployed,
shall have his pension discontinued and shall be
credited with his eontinuous service as at the
date of his prior retirement plus his continuous
service aceruing after reemployment for the pur-
poses of calculating any subsequent pension ben-
efits to which he may become entitled ; provided,
however, nothing in this paragraph shall affect
the caleulation of continuous service as pro-
vided in paragraph 1(b)(4) of this Section ITI,
provided, further, however, that in the case of
an Empleyee granted a deferved vested retire-
ment pension pursuant to paragraph 5(b) of
Section I of this Agreement, continuous service
accrued affer such reemployment, shall not be
credited for the purpose of caleulating the
amount of such pension.

3. If a person who is eligible or considered to
be eligible for a deferred vested retirement pen-
sion under the provisions of paragraph 6 of Sec-
tion I or gimilar provigions of a prior Agreement
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between the parties shall be reemployed by the
Company. prior to his apphcatmn for a deferred
vested retirement pension, his eligibility and
benefits under this Agreement shall be.deter-
mined -on the basiz of his continueus service
apphcable to such deferred vested retirement
pension plus his continuous service accruing aft-
er vreemployment ; provided, however, that in the
cage of an employee granted a. deferred vested
retirement pension pursuant to paragraph 6(b)
of Section I, continuous service accrued after
stich reemployment shall not be credited for ‘the
purpose of calculatmg the amount of such pen-
smn .

SECTION IV———-Admlmstratlon o

" The administration of the pension beneﬁts
shaIl be in charge of a Board which shall consist
of such members from Management;. have such
authority and perform such duties, ag may be
dete1m1ned from time to t1me by the Company

SECTION V——Appea}s Procedure

1, T any difference shall arise betweeti’ the
Company or the Board and any Employee Who
shall be an applicant for a “peéngion’ as to such
Employee s right to & pensmn or the a,mount of
hig pension and agreement ¢annot be reached be-
tween the Board and z representatwe ‘of the
Initérnational Union, such. question’ ghall be - Tes
feived to an impartial arbitrator to be selected
by tlie Board and by the Unioh, The impartial
arbitrator shall have authorlty on]y to decide
-the questlon pursuant to the' provisions of thls
Agreement applicable to the guestion but he
shall not have authority in any way to aitel
add to or subtract from any of guch provisions.
The decision of the impartial arbitratoron any
such question shall be binding on the Company,
the Board, the Union and the Employee.
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2. If any difference shall arise between the
Company and any Employee as to whether such
Employee is or continues permanently i incapaci-
tated within the meaning of Section I, paragraph
3, such difference shall be resolved as follows :

The Employee shall be examined by a physi-
cian appointed for the purpose by the Company
and by a physician appointed for the purpose by
a duly authorized representative of the Interna-
tional Union. If they shall disagree concerning
whether the Employee is permanently incapaci-
tated, that question shall be submitted to a third
physician selected by such two physicians. The
medical opinion of the third physician, after ex-
amination of the Employee and consultation with
the other two physicians, shall decide such ques-
tion. The fees and expenses of the third physi-
cian shall be shared equally by the Company and
the Union.

SECTION VI—Pension Trust

The Company is free to determine the manner
and meang of making provisions for paying the
pension benefits set forth in this Agreement.
The Company may utilize any pension trust or
trusts, deposit administration or annuity fund
or funds heretofore or hereafter established for
such purpose, provided, however, that the aggre-
gate of the amount of moneys that shall have
been paid into any pension trust or trusts, de-
posit administration or annnity fund or funds
establigshed in accordance with the provisions of
the Pension Agreement for any year and of the
moneys that were paid into such trust or trusts,
deposit administration or annuity fund or funds
for previous years, plus any earnings from the
investment thereof and less any disbursements
therefrom; shall not be less than an amount
which on a sound actuarial basis shall be esti-
mated to be sufficient to pay the pensions which

25

o




shall have been granted thereunder during such
year and during such previous years. o

SECTION VIIwPenswn Comm:ttee S
The Company and the Union shall estabhsh a
joint committee on pengions consisting of not
more than six members, one-half of whom ghall
be designated by the Company and one-half of
whom shall be designated by the Union, Such

committee will be composed of the same mem-~

bers as may be designated for any similar joint
ecommitiee on ingurance; such committee shall be
furnished annually a report regarding the opera-
tion of the pension benefits insofar as it affects
Employees - as provided in this -Apreement.
From time to time during the term of this
Agreement, such committee shall be furnished
such additional information as shall be reason-
ably required for the purpose of enabling it fo
be properly informed concerning the operation

of the pension benefits ingofar as they aﬁ'ect_

the Employees.

SECTION VIII—General Prov1smns

1, No pension properly payable pursuant to
this Agreement shall be discontinued or reduced
except ag provided in paragraph 3 of Sectlon I
and in Sections IT and ¥II hereof.

2. No pension payable under this Agxeement
ghall be subject in any way to alienation, sale,
transfer, assignment, pledge, attachment, gar-
nishment, execution, or encumbrancé of any
kind, and any attempt to accomplish ‘the same
shall he void.

If the Company shall ﬁnd that such an attempt
has been made with respect to any pension pay-
ment due or to become due to any pensioner or
co-pensioner, the Company in its sole diseretion
may terminate the interest of such pensioner or
co-pensioner in such pension payment, and in
such ease shall apply the amount of such pension
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payment to or for the benefit of such pensioner
or co_—pensioner, his spouse, children, or other
relatl.ves or dependents, as the Company may de-
termine, and any such application shall be a
complete discharge of all Hability with respect
to such pension payment.

3. No Employee prior to his retlrement under
conditions of eligibility for pension benefits shall
have any right or interest in or to any portion of
any funds which may be paid into any pension
trust or trusts heretofore or hereafter estab-
lished for the purpose of paying pensions and no
Employee, pensioner or co-pensioner shall have
any right to pengion benefits except to the extent
provided in this Agreement, Employment rights
shall not be affected by reason of the foregoing
penswn pl"OVlSlOHS

4. The Company will distribute this Agreev
ment to Employees who are actively at work, to
Employees not actively at work as they return
to work, and to new Employees; the Company
“_fﬁl furnish each Employee who retires, at the
time of delivery of his first pension check,
a notice to the effect that his pension is pur-
guant to this Agreement between the Company
and the Union,

5. From and after the date of this Agreement,
neither the Union nor any of its officers or rep-
resentatives nor any of the Employees shall:

{(a) make any request that the Company in-
crease the rates of pay of the Employees on
account of or for use in paying the cost, in
whole or in part, of any pregram of pension
benefits of the Employees; or. -

(b) mat{e any request that the pension benefits
or provisions of this Agreement be changed in
any respect or terminated or that new pension
or similar benefits be eatablished or that the
amount which the Company is required by the
provigions of this Agreement to pay or cause
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to be paid or provided for pension benefits for
the Employees be increased; or
(¢) engage or continue to engage in or in any
manner encourage or sanction any strike,
work stoppage, interruption or impeding of
work (at any of the plants of the Company)
for the purpose of securing any such increase
or any such change or any other action with
respect to pensions; and during the term of
this Agreement, the Company shall not have
. any obligation to negotiate or bargain with
the Union with respect to any of the matters
eovered by or relating to clauses (a), (b), or
(¢) of this paragraph 5 of Section VIII,

6. From and after the date of this Agreement,
the Company shall not change or request any
change in this Apreement or engage in or sanc-
tion any lockout for the purpose of securing any
such change. .

- 7. This Agreement shall become effective as of
July 1, 1962 and shall remain in effect until
Decembe1 81, 1964 subject to the provisions of
Section XIX—wTermlnatlon Date, of the 1962
Basic Agreement,

UNITED STEELWORKERS OF AMERICA

David J. McDonald
I. W, Abel
Howard Hague
William J. Hart
Raymond Hearn’
John J. Kish
Joseph A. DeFail
Clyde L. Noel
Liyle Lowman
George Smetak |
William J. Angus

LATROBE STEEL COMPANY

I, B, Workman _
W. C. Stonehouse, Jr.
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United Steelworkers of America
1500 Commonwealth Building
Pittsburgh, Pennsylvania

July 26, 1962
Dear Sirs:

Contemporaneously herewith we have entered
into a Pension Agreement with you. This will
coufirm our agreement with you that, in the
event of absence of or loss of approval of the
Commissioner of Internal Revenue as described
in the Pension Agreement, or if all corporate
approvals required to make such Pension Agree-
ment effective have not been made prior to Octo-
ber 1, 1962, then in either of such events and
upon failure of the parties to reach mutually
safisfactory alfernate arrangements within thir-
ty days thereafter, or such subsequent date to
which they may agree, all arrangements and
agreements between the parties with respect to
pengions shall cease and the Union shall there-
after be free to strike with respeet to matters
relating fo pensions only notwithstanding the
provisions of any other agreements between the
parties.

Please confirm that the foregoing correctly
sets forth our understanding by signing the
form of confirmation on the attached copy of this
letter and returning it to uas,

Very truly yours,
LATROBE STEEL COMPANY

W. C. Stonchouse, Jr.
Direetor of Industrial Relations

Confirmed :
UNITED STEELWORKERS OF AMERICA
David J. McDonald
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United Steelworkers of America
1500 Commonwealth Building
Pittsburgh, Pennsylvania o

July 26, 1962

Gentlemen:

The following percentages will be uged during
the term of the Pension Agreement dated July
26, 1962, to determine the amount of immediate
regular pension payable on early retirement on
or after June 30, 1962, as prov1ded in Section
1I-4-(b) of said Agreement

Re%igzrggnt Percenfage
60 67.18%
61 - 72.36%
62 - . 78.14%.
63 . 84.60%
S 91.84%
-~ 65 100.00%

Attached are tables of the percéntages which
will be used during the term of such Agreement
to caleulate the reduced nef regular pengion pay-
able under options as specified in Seetion I1-11,

Very truly yours,

LATROBE STEEL COMPANY

W. C. Stonehouse, JT.
Director of Industrial Relations

JOINT AND SURVIVOR OPTION

If a Co-Pensioner shall have been elected in
accordance with Paragraph 11 of Section II of
the Agreement, the amount of reduced monthly
benefit commencing at retirement date payabie
to the Employee and continuing, in whole or in
part, to the Co-Pensioner upon death of the Em-
ployee, is indicated below,

Co-Pensioner Option expressed as a percentage
of the normal retirement benefit.

Male Employee—Age 65

{1) (2)
100% of Ben
w Co‘itmued t?)ﬁt 5(%2/;1;{15;? ?;gt
Male Female The Survivor The Survivor
45 50 57.4 72.9
46 51 58.3 73.6
47 52 59.2 . 74.3
48 53 60.1 75.1
49 54 . 61.0 75.8
50 5453 61.9 76.5
51 . 56 62.9 77.2
. 52 LY 63.9 78.0
53 b8 - 64.9 . 787
b4 - 59 65.9 T9.5
55 60 66.9 '80.2
56 61 68.0 80.9
57 . 62 69.1 81.7
58 63 - 70,1 82.4
59 64 712 83.2
60 656 72.3 83.9°
61 66 73.4 846
62 67 4.5 25,4
63 - 68 5.7 86.1
64 69 . T76.8 86.9




Male Employee—Age 65 = Female Employee—Age 65
(1) LB IR W @
. . 100 f Benefit 50% of Benefit ; : . 100% of Benefit 50% of Benefit
Joint Annuitant Czr;t;meg to Col;ltinuet_i to i Joint Annuitant Co;t?nuecﬁ;% *Continued to
Male Female The Survivor The Surviver . Male Female  The Survivor The Survivor
65 70 77.9 B7.6 55 60 747 85.5
66 71 79.0 88.2 56 61 5.7 ' 86.1
67 72 80.0 88.9 : 57 62 76.7 86.8
68 73 81.1 o g 58 63 776 87.4
69 74 82.1 : : 59 64 78.6 88.1
075 83.2 90.8 | 60 65 79.6 88.7
71 76 84.2 914 i
: 61 G6 80.5 89.8
72 77 85.1 91.9 .
73 7] : 26.1 ) a2 5 . 62 67 81.5 89.8
74 79 87.0 93.0 - 63 68 82.4 90.4
75 80 88.0 93.6 64 69 83.4 90.9
- , 65 70 84.3 91.5
Female Employee—Age 65 S . 66 71 85.1 92.0
) . @ 67 72 86.0 92.5
1 ' B 68 73 86.8 92.9
A fit 50% of Benefit : )
Joint Annuitant 1037 0T Benelt Céni?inue?ilto 5 69 "o 81.9 934
Male Female  The Survivor  The Survivor i 70 5 3.5 93.9
0 - 45 81.5 76.2 71 7% 89.2 94.3
41 46 - 62.3 76.8 7 T2 ™ 89.9 94.7
42 47 63.1 T4 C 73 78 90.7 95.1
43 48 63.9 78.0 - 74 79 91.4 95.5
44 49 64.7 78.6 75 80 92.1 95.9
45 50 65.2 Z{gg _ INSURANCE AGREEMENT
46 5; 233 _ 80. 4 Agreement dated July 26, 1962, between LA-
47 5 i 211 ' TROBE STEEL COMPANY, or its successor
48 52 o 17 ~ and UNITED STEELWORKERS OF AMERI-
49 5 ’ ’ CA or its successor.
50 55 70.0 82.3 The Parties agree that Section 16 of the Insur-
51 - 56 70.9 829 ance Agreement dated May 10, 1960, between
52 b7 71.9 83.6 Latrobe Steel Company and the United Steel-
53 - 58 72.8 842 : workers of America is amended in its entirety
54 - B9 73.8 84.9 to read as follows:
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“Section 16. This Agreement, which became
effective ag of January 1, 1960, shall remain in- -
effect. until December 81, 1964, subject to the L
provisions of Section 19, Termmatlon Date, of EXHIBIT “A )
the 1962 Basic Agreement v ) : L Rate Per

UNITED STEELWORKERS OF AMERICA

"David J. MeDonald
Howard R. Hague
1. W. Abel
Wm. J. Hart
Raymond Hearn
John J. Kigh -

-Joseph A. DeFail
Clyde L. Noel-
Lyle Lowman:.
George Smetak
William J. Angus

LATROBE STEEL COMPANY

J, BE. Workman
W. C. Stonehouse, Jr.
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