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AGREEMENT

This Agreement dated August 3, 1983, is between
Latrobe Steel Company, Latrobe, PA, or its suc
cessors (hereinafter veferred to as the Company) and
the United Steelworkers of America, or its suc
cessors (hereinafter referred to as the Union).
Except as otherwise expressly provided herein, the
provisions of this Agreement shall be effective 12:01
a.am., August 3, 1983.

The Union having been designated the exclusive
collective bargaining representative of the
employees of the Company, the Company
recognizes the Union as exclusive representative.
Accordingly, the Union makes this Agreement in its
capacity as the exclusive collective bargaining
representative of such employees. The provisions of
this Agreement constitute the sole procedure for the
processing and settlement of any claim by an
employee or the Union of a violation by the
Company of this Agreement. As the representative
of the employees, the Union may process grievances
through the grievance procedure, including
arbitration, in accordance with this Agreement or
adjust or settle the same.

It is the intent and purpose of the parties hereto to
set forth herein the Basic Agreement covering rates
of pay, hours of work and the conditions of
employment to be obsérved between the parties
hereto; and, to providethesocle procedure for prompt,
equitable adjustment of alleged grievances.

1t is the continuing policy of the Company and the
Union that the provistons of this Agreement shall
be applied to all employees without regard to race,
color, religion, sex or national origin, Wherever in
this Agreement the male gender is used, it shall also
be interpreted to mean the female gender.

SECTION 1 - RECOGNITION

A. 1. The Company recognizes the Union as the
exclusive collective bargaining agency for all
hourly production and hourly maintenance
employees of the Company employed in and about
the Company’s plant in the Latrobe, Pennsylvania
area.




2. The Company recoghizes and will not 2

interfere with the right of iis employees to become
members of the Union. The Union agrees that
neither it nor any of its officers or members will
engage in any Union activity while such employees
are on Company time; and, the Company may
discipline any employee who shall be proved guilty
of violating this provision. Any dispute as to the
facts or as to the nature of the discipline imposed by
the Company shall be adjusted in accordance with
the provisions of Section IX - Adjustment of
Grievances, including arbitration if necessary.

3. When the Company establishes a new or
changed job in a plant so that duties involving a
significant amount of production or maintenance
work, or both, which is performed on a job within the
bargaining unit {or, in the case of new work, would
be performed on such a job} are combined with
duties not normally performed on a job within the
bargaining unit, the resulting job in the plant shall
be considered as within the bargaining unit. This
provision shall not be construed as enlarging or
diminishing whatever rights exist in rvespect of
withdrawal of non-bargaining unit duties from a job
in the bargaining unit, provided that where non-
bargaining unit duties are placed in a job in the
bargaining unit under this provision, such duties
may be withdrawn at any time. The Company shall,
on request, furnish to the Union reasonable
information to permit determination or questions of
compliance with this provision.

B. Union Security

1. Each employee hired on or after the date of
this Agreement, shall, as a condition of
employment, beginning on the 30th day following
the beginning of such employment or the effective
date of this Agreement, whichever is the later,
acquire and maintain membership in the Union.

2. For the purpose of this section, an employee
shall not be deemed to have lost his membership in
the Union in good standing until the International
Secretary-Treasurer of the Union shall have
determined that the membership of such employee
in the Union is not in good standing and shall have
given the Company a notice in writing of the fact.
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C. Checkoff

1. The Company will check off monthly dues,
assessments and initiation fees such as designated
by the International Secretary-Treasurer of the
Union, as membership does in the Union, on the
basis of individually signed voluntary checkoff
authorization cards in forms agreed to by the
Company and the Union.

2. At the time of employment the Company will
suggest that each new employee voluntarily execute
an authorization for the checkoff of Union dues in
the form agreed upon. A copy of such authorization
card for the checkoff of Union dues shall be
forwarded to the Financial Secretary of the Local
Union along with the membership application of
such employee.

3. Upon receipt by the Company of a voluntary
written assignment (in a form agreed to in writing
by the Company and the Union} by an employee,
the Company will deduct from the second pay of
such employee each month or vacation pay and
thereafter during the existence of such assignment,
his periodic Union dues for the preceding month;
and, the Company shall also deduct any
assessments against the employee which shall be
general and uniform among employees who shall at
the time be members of the Union, and, if owing by
the employee, an initiation fee, all as payableto the
Union in accordance with its constitution and by-
laws. The Company shall promptly remit any and
all amounts so deducted to the International
Secretary-Treasurer of the Union, who shali notify
the Company in writing of the respective amounts
of the dues, initiation fees and assessments which
shall be so deducted.

4, The pay and vacation pay referred to for
deductions of dues, mnitiation fees or assessments
shall be the second pay closed and calculated in a
month.

5. Effective January 1, 1984, the pay and
vacation pay referred to for deduction of dues,
initiation fees or assessments shall be the second
pay closed and calculated in a month or the next
subsequent pay. Dues deductions will be calculated
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based upon an employee’s average rate of earnings
per hour as determined pursuant to Section VII for
vacation pay purposes. For newly hired employees
for whom no vacation pay calculation can be made,
dues deductions will be based upon the average
hourly rate of earnings, which shall include all
earnings for hours worked but excluding any cost of
living allowance carried as an additive, for the first
full pay period for such employee. Such average
hourly rate of earnings shall be used for all dues
deductions until an average rate of earnings per
hour for vacation pay purposes can be determined,
provided that such average hourly rate of earnings
shall be adjusted for any general wage increase or
decrease,

6. In cases of earnings insufficient to cover
deduction of dues, the dues shall bhe deducted from
the next pay in which there are sufficient earnings,
or a double deduction may be made from the second
pay of the following month, provided, however, that
the accumulation of dues shall be limited to two {2)
months. The International Secretary-Treasurer of
the Union shall be provided with a list of those
employees for whom double deduction has been
made.

D. The provisions of Subsections B. and C. shall be
effective in accordance and consistent with apphc—
able provisions of Federal Law.

E. Indemnity Clause

The Union shall indemnify and save the
Company harmiess against any and all claims,
demands, suits, or other forms of Hability that shall
arige out of or by reason of action taken or not taken
hy the Company for the purpose of complying with
any of the provisions of this section, orin relianceon
any list, notice or assignment furnished under any
of such provisions.

F. Supervisors Working

Any supervisor at a plant shall not perform work
on a job normally performed by an employee in the
bargaining unit at such plant; provided, however,
this provision shall not be construed to prohibit
supervisors from performing the following types of
work:
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1. experimental work;

2. demonstration work performed for the purpose
of instructing and training employees;

3. work required of the supervisors by emergency
conditions which if not performed might result in
interference with operations, bodily injury, or loss or
damage to material or equipment; and

4, work which, under the circumstances then
exigting, it would be unreasonable to assign to a
bargaining unit employee and which is negligiblein
amount,

Work which is incidental to supervisory duties on
a job normally performed by a supervisor, even
though similar to duties found in jobs in bargaining
unit, shall not be affected by this provision.

G. Contracting Out

The parties have existing rights and obligations
with respect to various types of contracting out. In
addition, the following supplements protections for
bargaining unit employees or affirms existing
management rights, whichever the case may be, as
to those types of conitracting out specified below:

1. a. Production, service, and day-to-day main-
tenance and repair work within the plant as to
which the practice has been to have such work
performed by emplovees in the bargaining unit
shall not be contracted out for performance with-
in the plant, unless otherwise mutually agreed
pursuant to paragraph 4.

b. If production, service, and day-to-day main-
tenance and repair work has in the past been per-
formed within the plant under some circum-
stances by employees within a bargaining unit
and under some circumstances by employees of
contractors, or both, such contracting out shall
be permissible under circumstances similar to
those under which contracting out has been a
practice, unless otherwise mutually agreed
pursuant to paragraph 4.

¢. Production, service, and day-to-day main-
tenance and repair work within the plant as to

b
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which the practice has been to have such work
performed by employees of contractors may
continue to be contracted out, unless otherwise
mutually agreed pursuant to paragraph 4. How-
ever, in the event reduced operations are antici-
pated in the seniority unit to which the work
would most appropriately be assigned, the Com-
pany shall, prior to contracting out the work,
give consideration to the assignment of such
work to the employees within said unit providing
such work will not involve overtime for such
employees or alter schedules for the completion
of other jobs.

2. Maintenance and repair work performed
within the plant, cther than that described in para-
graph 1, and installation, replacement and recon-
struction of equipment and productive facilities,
other than that described in paragraph 3., may not
be contracted out for performance within the plant
unless contracting out under the circumstances
existing as of the time the decision {o contract out
was made can be demonstrated by the Company to
have been the more reasonable course than doing
the work with bargaining unit employees, taking
into consideration the significant factors which are
relevant. Whether the decision was made at the
particular time to avoid the obligations of this
paragraph may be a relevant factor for
consideration.

3. New construction, including major instal
lation, major replacement and major recon-
struction of equipment and productive facilities at
the plant may be coniracted out, subject to any
rights and obligations of the parties which, as of the
beginning of the period specified above, are
applicable at the plant.

4. a. A regularly constituted committee consist-
ing of not more than four (4) persons half of whom
shall be members of the bargaining unit and
designated by the District Director of District 15 of
the Union in writing to the Company and the
other half designated in writing to the Union by
the Company, shall attempt to resclve problems
in connection with the operation, application and
administration of the foregoing provisions.
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b. In addition to the requirements of para-
graph 5. below, such committee may discuss any
other current problems with respect to contracting
out brought to the attention of the committee.

5. Beforethe Company finally decides fo contract
out a significant item of work which comes within
the scope of this Section G. and which is work to be
performed within the plant, the Union committee
members will be notified. Such notice will be given
in advance of the final decision to contract out the
work except where emergency requirements prevent
such timely notice. Such notice shall be in writing
and shall be sufficient to advise the Union members
of the committee of the location, type, scope,
duration and timetable of the work to be performed
so that the Union members of the committee can
adequately form an opinion as to the reasons for
such contracting out. Should the Union committee
believe discussion to be necessary, they shall so
request the Company in writing within five (5) days
(excluding Saturdays, Sundays, and holidays) after
receipt of such notice and such a meeting shall be
held within three (3) days (excluding Saturdays,
Sundays, and holidays) thereafter. The Union
members of the committee may include in the
meeting the Union representative from the area in
which the problem arises. At such meeting, the
parties should review in detail the plans for the work
to be performed and the reasons for contracting out
such work. The Company members of the
committee shall give full consideration to any
comments or suggestions by the Union members of
the committee and to any alternate plans proposed
by Union members for the performance of the work
by bargaining unit personnel. Except in emergency
gituations such discussions, if requested, shall take
place before any final decision is made as to whether
or not such work will be contracted out. Should the
committes resolve the matter, such resolution shall
be final and binding. Should a discussion be held
and the matter not be resolved or in the event a
discussion is not held, then within thirty (30)
calendar days from the date of the Company's
notice a complaint relating to such matter may be
filed under the complaint and grievance procedure.
Should the Company fail to give notice as provided
above, then not later than thirty (30) calendar days
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from the date of the commencement of the work a
complaint relating to such matter may be filed
under the complaint and grievance procedure.

6. It is the intent of the parties that the members
of the Joint Plant Contracting Out Committee shall
engage in discussions of the problem involved in
thig field in a good-faith effort to arrive at mutual
understanding so that disputes and complaints can
be avoided. If either the Company or Union
members of the committee feel that this is not being
done, they may appeal to the District Director of the
Union who has jurisdiction of the plant and the
appropriate representative of the Company for
review of the complaint about the failure of the
committee to properly function. Such appeal shall
vesult in a prompt investigation by the District
Director or his designated representative and the
Company representative designated for such
review. This provision should in no way affect the
rights of the parties in connection with the
processing of any complaint relating to the subject
of contracting out.

SECTION Ii - MANAGEMENT

The management of the works and the direction of
the working forees, including any of the rights,
powers, functions or authority which the Company
had prior to the signing of this Agreement, or any
agreement with the Union, as well as but not limited
to, the right to hire, suspend or discharge for proper
cause and the right to relieve employees from duty
because of lack of work or for other legitimate
reasons are retained by the Company, except as
those rights, powers, functions or authority are
specifically abridged or modified by this Agreement
or any amendment to this Agreement arrived at
through the process of collective bargaining.

SECTION III - STRIKE AND LOCEKOUTS

The Union agrees there shall be no interruption or
impeding of the work such as but not limited to slow-
down, concerted absenteeism, work stoppage, strike
or other interferences with production during the
life of this Agreement, The Company agrees there
shall be no lockout of employees during the life of
this Agreement.
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SECTION IV - WAGES
A, Standard Hourly Wage Scale

The standard hourly wage scales of rates for the
respective job classes shall be those set forth in
Appendix A and A-1 of this Agreement. Jobs shall
be placed in the standard hourly wage scales in
accordance with the January 1, 1963, Job
Description and Classification Manual as amended
Auvgust 1, 1968, and August 1, 1971, (hereafter
referred to as the Manual) which is hereby made a
part of this Agreement, except that the manual's
master job classifications will be used in
conjunction with Latrobe Steel jobs currently in
effect to clarify new, changed or combined jobs,

B. Application of the Standard Hourly Wage
Scale

The standard hourly wage scale rate for each job
shall be set forth in Appendix A for non-incentive
jobs and in Appendix A-1 for incentive jobs. In
addition;

1. A schedule of trade or craft rates, containing:

a. A standard rate equal to the standard hourly
yvige scale rate for the respective job class of the
Job;

b. An intermediate rate at a level two (2) job
classes below the standard rate; and

. A starting rate at a level four (4) job classes
below the standard rate, is established for each
of the following repair and maintenance trade or
craft jobs:

Blacksmith Electronic Repairer
Bricklayer Pipefitter
Carpenter Roll Turner
Electrician Sheet Metal Worker
Instrument Repairer Welder
Machinist Mobile Equipment
Mechanical Repairer Repairer

2. A schedule of learner rates for the respective
learning periods of 520 hours of actual learning ex-
perience with the Company on jobs for which train-
ing opportunity is not provided by the promotional
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sequence of related jobs is established at the level of
standard hourly wage scale rates for the respective
job classes determined on the basis of the required
employment training and experience time specified
in factor 2 of the job classification record of the
respective job for which the learner period is
preparatory ag follows:

a. Seven (7) to twelve (12) months: One (1)
learner period classification at alevel two (2) job
classes below the job class of the job.

b, Thirteen (13) to eighteen (18) months: a first
learner period classification at a level four (4) job
classes below the job class of the job, and a
second learner period classification at alevel two
(2) job classes below the job class of the job.

c. Nineteen (19) months: A first learner period
clagsification at a level six (6) job classes below
the job class of the job; a second learner period
classification at a level four (4) job classes below
the job class of the job; and a third learner period
classification at a level two (2) job classes below
the job class of the job.

d. At any time during the learner periods an em-
ployee progresses to where he is performing the
full scope of the job, he may then be moved to the
full rate of the job without necessarily going
through the time periods.

3. The Company, at its discretion, may apply a
learner rate to a leayner on any job during any per-
iod of time where another employee, other than the
learner is on the job, provided the learner rate
applied is:

a. The standard hourly wage scale rate for job
clags 1 in the case of an employee hived for the
learner job; or

b. The lower figure of:

(1) The standard hourly wage scale rate of the
job from which transferred; or

(2) The standard hourly wage scalerate of the
job being learned in the case of an employee
transferred from anocther job in the plant.
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C. Description and Classification of New or
Changed Jobs

In the interest of the effective administration of
Job Description and Classification procedures as set
forth in the Manual, a Plant Union Committee on
Job Classification (hereinafter called the Plant
Union Committee) consisting of up to three (3) em-
ployees designated by the District Director of the
Union shall be established in the plant.

The August 1, 1971, Job Description and Classifi-
cation Manual along with Latrobe Steel jobs cur-
rently in effect will be used in conjunction with the
Manual’'s Master Job Classifications to classify new
or changed jobs, in accordance with the following
procedure.

This procedure is not to be construed or inter-
preted in any way as a license for any review of job
descriptions and classifications currently in effect
except as provided below:

1. All new jobs, including trade or craft jobs,
established on or after August 1, 1971, shall be
classified by the provisions set forth in the Manual.

2. All jobs that are changed in job content (re-
quirements of the job as to training, skill, responsi-
bility, effort or working conditions) on or after
August 1, 1971, shall be reclassified only in those
factors affected by the change, using only Section V
of the Manual - “The Basic Factors and Instructions
for Their Application” and Section VI of the
Manual - “Conventions for Classification of Desig-
nated Jobs” where applicable. When and if the net
total of the changes in the factors affected equals
less than one (1) full job class, a supplementary
record shall be established to maintain the job
description and classification on a current basis and
to enable a subsequent adjustment of the job des-
cription and classification for an accumulation of
small job content changes. When and if the net total
of the changes in the factors affected, or the accumu-
lation of such changes, equals a net total of one {1}
full job class or more, a new job description and
classification for the job shall be established in
accordance with item 1. above,
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3. The job description and classification for each
job in effect as of the date of this Agreement shall
continue in effect unless (a) the Company changes
the job content (requirements of the job as fo the
training, skill, responsibility, effort and working
conditions) to the extent of one (1) full job class or
more; (b) the job is terminated or not occupied during
a period of one (1) year; or (¢) the description and
classification are changed in accordance with
mutual agreement of officially designated represen-
tatives of the Company and the Union.

4. When and if from time to time the Company at
its discretion, establishes a new job or changes the
job content (requirements of the job as to training,
gkill, responsibility, effort and working conditions)
of an existing job to the extent of one (1) full job class
or more, a new job decription and classification for
the new or changed job shall be established in ac-
cordance with the following procedure.

a. The Company will develop a description and
clasgification of the job in accordance with the
provisions of the Manual.

b. The proposed description and classification
will be submitted to the Plant Union Committee
for approval, and the hourly wage scale rate for
the job class to which the job is thus assigned
shall apply in accordance with the provisions of
Subsection B. of this section. Copies of the pro-
posed description and classification shall besent
to a designated representative of the Interna-
tional Union,

c. If the Company and Plant Union Committee
are unable to agree upon the description and
classification within fifteen (15) calendar days
after proposed description is submitted to the
Plant Union Committee, the Company shall in-
stall the proposed classification and the stan-
dard hourly wage scale rate for the job class to
which the job is thus assigned shall apply in ac
cordance with provisions of Subsection B. of this
section. The Plant Union Committee shall be ex-
clusively responsible for the filing of grievances
and may at any time within thirty (30) calendar
days from the date of installation, file a grie
vance with the Plant Management Representa-
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tive designated by the Company alleging that
the job is improperly described, and/ or classified
under the provisions of the Manual. Such grie-
vance is to be processed in accordance with the
provisions of Section IX - Adjustment of Grie-
vances, commencing with Step 3. Prior to the
Step 3 Meeting, the Plant Union Committee and
the Company representative shall prepare and
mutually sign a stipulation setting forth the
factors and factor codings which arein dispute, a
copy of which shall be sent to a designated re-
presentative of the Company and the designated
representative of the International Union. If the
grievance is submitted to arbitration, the issue
shall be limited to the factors stipulated as being
in dispute and the decision shall be effective as of
the date when the new job was established or the
change or changes installed. In the event the par-
ties fail to agree as provided, and no appeal to ar-
bitration is made within the time provided, the
classification as prepared by the Company shall
be deemed to be approved.

d. In the event the Company does not develop a
new job description and classification, the Plant
Union Committee may file a grievance in Step 2
under the grievance and arbitration procedures
of this Agreement requesting that a job descrip-
tion and classification be developed and instal-
led in accordance with the provisions of the
Manual, The resulting classification shall be
effective as of the date when the new job was
established or the change or changes installed.

3. Incentive Plans

1. Effective as of the date specified in Appendix
A-1, each employee on a job covered by an existing
incentive plan shall receive for each hour worked in
addition to incentive earnings, the applicable
hourly additive specified in Appendix A-1.

2. Itis understood that the fundamental principle
of the work and wage relationship is that the
employee is entitled to a fair day’s pay, i.e., the Stan-
dard Howrly Wage Scale, in return for which the
Company is entitled to a fair day’s work. The fun-
damental principle of the performance and incen-
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tive wage relationship is that when regularly re-
quired on a direct incentive job as defined below to
perform work over and above the requirements of a
fair day’s work, an employee is entitled to receive
equitable extra compensation over and above a fair
day’s pay. A new direct incentive, a replacement
direct incentive, or an adjusted direct incentive shall
be designed to provide an incentive earnings
opportunity of 35% when the employee is working at
a 35% incentive effort.

a. Direct Incentive Jobs - Jobs which directly af-
fect or control the rate of output or efficiency of
equipment, shall be considered direct incentive
jobs.

3. Tt is further understood that certain other jobs
or service operations may not provide nor require
full incentive effort and thus an incentive earnings
opportunity of less than 35% shall be equitable com-
pensation for work performed.

These jobs or service operations shall be called
“Indirect Incentive Jobs” and “Secondary Indirect
Incentive Jobs” and defined as follows:

a. Indirect Incentive Jobs - Jobs which indirect-
ly contribute to the control of output or efficiency
of equipment, shall be considered indirect incen-
tive jobs. Indirect Incentives shall be designed to
provide an incentive earnings opportunity
equivalent to 67% of the earning opportunities
provided by the Direct Incentive Job or Jobs to
which it is related. If the Indirect Incentive Jobs
are not related to Direct Incentive Jobs, the in-
centive shall be designed to provide earning op-
1p{ortunities 23% above the Incentive Calculation
ate.

b. Secondary Indirect Incentive Jobs - Jobs
which are covered by incentive and do not
qualify for direet or indirect incentives as defin-
ed ahove shall be considered secondary indirect
incentive jobs. Secondary Indirect Incentives
shall be designed to provide an incentive earn-
ings opportunity equivalent to 33% of the
earning opportunities of the Direct IncentiveJob
or Jobs to which it contributes or 50% of the earn-
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ing opportunities of the Indirect Incentive JJob or
Jobs to which it contributes. If the Secondary In-
direct Incentive Jobs do not contribute to the
performance of any Direct or Indirect Incentive
Jobs, the incentive shall provide earnings oppor-
tunities of 12% above the Incentive Calculation
Rate.

The above percentage figures are not statements
of the actual percentage earnings an incentive must
produce consistently to be equitable. They relate not
to average earnings but to earnings opportunity.

4, The Appendix A-1 Standard Hourly WageRate
plus the applicabie hourly additive will establish
minimum guaranteed hourly rates for all jobs on
incentives. For hours worked on incentive jobs the
employees shall receive the highest of the following:

a. The total earnings of the applicable incentive
plan plus the applicable hourly additive as
specified in Appendix A-1.

b. The total amount arrived at by multiplying
the hours worked by the applicable Standard
Hourly Wage Rate as specified in Appendix A-1
plus the applicable hourly additive.

¢. The total amount arrived at by multiplying
the hours worked by the existing guaranteed
hourly rate.

E. New and Adjusted Incentives

1. The Company, at its discretion, may establish
new incentives to cover:

a. new jobs on which the Company is not re
quired to establish incentives;

b. jobs not presently covered by incentive appli-
cation; or

c. jobs covered by an existing incentive plan
where, during a current three-month period, the
straight time average hourly earnings of
employees under the plan are equal to or less
than the average of the standard hourly wage
rate for such employees.
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2. The Appendix A-1 standard hourly wage rate
shall be the established hourly base rate of pay
under any new incentive that may be applied to the
job during the term of this Agreement.

3. The following shall apply to the minor adjust-
ments, major adjustments where the incentive is
suspended and cancellation and replacement of in-
centives:

a. It is recognized that adjustment of an incen-
tive may be required to preserve its integrity to
reflect new or changed conditions occurring after
the effective date of this Agreement which are
not sufficiently extensive to require cancellation
and replacement of the incentive and which
result from mechanical improvements made by
the Company in the interest of improved
methods or products, or from changes in equip-
ment, manufacturing processes or methods,
materials processed or quality or manufactur-
ing standards. Such adjustments shall apply
only to elements affected and will be installed
upon completion of investigation. The amount of
change shall be measured in accordance with the
original development of the incentive and only
those elements affected will be changed.

b. When such new or changed conditions as
defined in paragraph 3. a., above, are of such
magnitude that the Company determines the
plan must be suspended for a period of time o
accomplish the adjustments, an interim allow-
ance as defined in 6., below, shall be installed.

¢. The change of the adjusted standards
established pursuant to 3. a-b., above, may be
challenged by the affected employee(s) through
the grievance procedure in accordance with E,
5.d., below.

d. When such new or changed conditions as de-
fined in paragraph 3., above, are of such mag-
nitude that the Company determines that
replacement of the incentive is required, the
Company shall cancel the existing incentive and
replace it with a new incentive in accordance
with the procedure set forth in Section IV - D.2,
and 3. and Section IV - E.5.
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4, New incentives established pursuant to

Section IV - E. 1. and 2., above, shall be established
in accordance with the following procedure;

a. The Company will develop the proposed in-
centive.

b. The proposal will be submitted to the Griev-
ance Committeeman or steward representing the
employees affected for the purpose of explaining
the incentive and arriving at agreement as to its
installation. The Company shall, at such time,
furnish such explanation with regard to the
development and determination of the incentive
as shall reasonably be required in order to
enable the Union representative to understand
how such incentive was developed and determin-
ed and shall afford to such Union representative
areasonable opportunity to be heard with regard
to the proposed incentive.

¢ Should agreement not be reached as to its in-
stallation, the proposed incentive may be install-
ed by the Company and the employee or
employees affected may at any time after thirty
(30) calendar days, hut within sixty (60) calen-
dar days following installation, file a grievance
alleging that the incentive does not provide
equitable incentive compensation. Such grie
vance shall be processed under the grievance
and arbitration procedure of this Agreement. If
the grievance is submitted to the arbitration
procedure, the arbitrator shall decide the ques-
tion of equitable incentive compensation and
the decision of the arbitrator shall be effective
a?f of the date when the incentive was put into
effect.

d. In the event the Company does not adjust the
incentive or develop an incentive as provided
above, the employee or employees affected may
within thirty (30) calendar days from ocurrence
process a grievance under the grievance and ar-
bitration procedures of this Agresment request-
ing that an incentive be installed in accordance
with the provisions of this subsection. If the
grievance is submitted to arbitration, the deci-
gion of the arbitrator shall be effective ag of the
date when the grievance was filed.
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5. Replacement incentives to replace existing in-
centives pursuant to Section IV - E.3.d., above, shall
be established in accordance with the following
procedure:

a. The Company will develop and install the re-
placement, incentive as soon as practicable.

b. The replacement incentive will be submitted
{0 the Grievance Committee for the purpose of
notification, and the Company shall furnish
such explanation of the replacement as shall
reasonably be required to enable the Union
representative to understand how the new incen-
tive was developed.

¢. When an incentive is replaced pursuant to this
section, and the Company determines the incen-
tive that is being replaced must be cancelled
before the replacement incentive is ready for in-
stallation, an interim allowance as defined in 6.,
below, shall be installed.

d. The employees affected may at any time after
thirty (30} calendar days, but within sixty (60)
calendar days following installation, file a
grievance which shall be processed under the
grievance and arbitration procedures of this
Agreement. If the grievance is submitted to the
arbitration procedure, the arbitrator shall decide
the issue of compliance with the requirements of
Section IV - E. 3.a., b. or d., above, and the deci-
sion of the arbitrator shall be effective as of the
date when the adjusted incentive or the replace-
ment incentive was put into effect.

e. In the event the Company does not adjust or
replace an incentive as provided in Section IV -
E. 3.a., b. or d., above, the employee or employees
affected may, within thirty (30) calendar days
from the date the change is alleged to have
occurred, process a grievance under the grie
vance and arbitration procedures of this Agree-
ment requesting that an adjustment to the in-
centive be installed in accordance with the pro-
visions of this subsection. Ifthe grievanceis sub-
mitted to arbitration, the decigion of the arbitra-
tor shall be effective as of the date when the grie-
vance was filed.
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6. When an incentive is adjusted or replaced
pursuant to this section, it is recognized a period of
time may be required to develop the operating
integrity of the new equipment, manufacturing
processes or methods, materials processed and
quality or manufacturing standards before the
adjusted or replacement incentive can be developed
and installed. During the interim. period between
suspension or cancellation, development and
ingtallation of the adjusted incentive or the replace-
ment incentive, the incentive earnings (which does
not include the applicable hourly additive)
expressed as a percentage above the Appendix A-1
standard hourly wage rate on the adjusted incentive
for the job covered thereunder, shall not beless than
the percentage of incentive earnings (which does
not include the applicable hourly additive) received
as an average by regularly assigned incumbents of
that job under that incentive during the three (3)
months preceding suspension or cancellation
provided that the average pay period performance,
as measured by the existing standards or produc
tion rates, during such three (3) month period is
maintained. When the adjusted incentive or the
replacement incentive is installed, the interim
incentive earnings shall cease and incentive
earnings shall be calculated under the adjusted or
replacement incentive, As to any job which did not
exist under the incentive prior to its adjustment or
replacement the average percentage calculated for
jobs which did exist shall apply under the same
conditions.

F. Adjustment of Personal Out-of-Line
Differentials

L. The reduction of an out-of-line rate where a job
has been reclassified downwards, shall not be effec-
tive to reduce earnings of an employee regularly
assigned to the given job as of the date of reclassifi-
cation. However, the normal turnover of employees
shall be utilized in the elimination of any such out-
of-line wage rates.

2. As of the effective date of any increase made in
job class increments in the standard hourly wage
scale under this Agreement the personal out-of-line
differentials of all incumbentis of incentive and non-
incentive jobs shall be adjusted or eliminated by
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applying that part of the increase in the standard
hourly wage scale rate for the job which is attribut-
able to the increase in the increments between job
classes to reduce or eliminate such personal out-of-
line differentials.

G. Wage Rate Inequity Grievances

No basis shall exist for an employee to allege a
wage inequity and no grievance alleging a wage
rate inequity shall be filed during the term of this
Agreement.

H. Miscellaneous

1. The Company will not establish performance
gtandards for non-incentive jobs not in accordance
with the fundamental principle of the work and
wage relationship set forth in Subsection D.2,
hereof. In any dispute, the Company shall have the
obligation to prove that any standard set is in ac-
cordance with this principle or to cover the job with
an incentive.

2. In the event an employee is assigned tempor-
arily, at the request or direction of the Company,
from his regular job to another job, such employee,
in accordance with the provisions of this section,
shall receive the established rate of pay for the job
performed. In addition, while performing work
under such circumstances, such employee shall
receive such special allowances as may be required
to equal the earnings that otherwise would have
been realized by the employee. This provision shall
not affect the rights of any employee of the Com-
pany under any other provisions of this Agreement,

1. Shift Differentials

1. For hours worked on the affernoon shift there
shall be paid a premium rate of 30¢ per hour. For
hours worked on the night shift there shall bepaid a
premium rate of 45¢ per hour.

9. Shifts shall be identified in accordance with
the following:

a. Day Shift includes all turns regularly
scheduled to commence between 6:00 am. and
8:00 a.m. inclusive.
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b. Afternoon Shift includes all turns regularly
scheduled to commence between 2:00 p.m. and
4:00 p.m. inclusive.

¢ Night Shift includes all turns regularly
scheduled to commence between 10:00 p.m. and
12:00 midnight inclusive.

3. Shift differential shall be included in the
calculation of overtime compensation. Shift dif
ferential shall not be added to the base hourly rate
for the purpose of caleulating incentive earnings but
shall be computed by multiplying the hours worked
by the applicable differential and the amount so
determined added to earnings.

4. Any hours worked by an employee on a regul-
larly scheduled shift which commences at a timenot
specified in paragraph 2., above, shall be paid as
follows:

a. For hours worked which would fall in the
prevailing day turn of the depariment, no shift
differential shall be paid.

b. For hours worked which would fall in the
prevailing afternoon turn of the department, the
afternoon shift differential shall be paid.

¢. For hours worked which would fall in the
prevailing night shift of the department, the
night shift differential shall be paid.

5. Shift differential shall be paid for allowed time
or reporting time when the hours for which payment
is made would have called for a ghift differential if
worked.

J. Sunday Premium

1. Al} hours worked by an employee on Sunday,
which are not paid for on an overtime basis, shall be
paid for on the basis of employee’s rate of pay as
defined in paragraph 4., below, at one and one
fourth times the employee's regular rate of pay.

2. For the purpose of this provision, Sunday shall
be deemed the twenty-four (24) hours beginning
with the turn-changing hour nearest to 12:01 am.,,
Sunday.
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3. Sunday premium based on the minimum
hourly wage rate shall be paid for reporting
allowance hours.

4, The regular rate of pay, as the term is used in
paragraph 1., above, shall mean the hourly rate
which the employee would have received for the
work had it been performed during nonovertime
hours; for employees on an incentive, tonnage or
piecework basis, such regular rate of pay shail bethe
average straight time hourly earnings as computed
in accordance with existing practices.

K. Cost of Living Adjustment
1. For purposes of this Subsection K:

a. “Consumer Price Index” refers to the “Com-
sumer Price Index for Urban Wage Earners and
Clerical Workers CPI-W (Revised Series) - All
Ttems (1967 = 100)” published by the Bureau of
Labor Statistics, U.S. Department of Labor.

b. The Consumer Price Index Base shall be
determined as follows:

(i) For the August 1, 1984, November 1, 1984,
February 1, 1985 and May 1, 1985 adjustment
dates the Consumer Price Index Baserefers to
the Consumer Price Index for the month of
March, 1984 published by the Bureau of Labor
Statistics multiplied by 104%.

(i} For the August 1, 1985 and November 1,
1985 adjustment dates the Consumer Price
Index Base refers to the Consumer Price
Index for the month of March, 1985 multiphed
by 101.5%.

(iil) For the February 1, 1986 and May 1, 1986
adjustment dates the Consumer Price Index
Baserefers to the base determined in (ii) above
or September, 1985, whichever is less but in no
event less than the Consumer Price Index for
March of 1985.

c. “Adjustment Dates” are August 1 and
November 1 0f 1984; February 1, May 1, August 1
and November 1 of 1985; and February 1 and
May 1 of 1986.
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d. *“Change in the Consumer Price Index” is de-
fined as the difference between (i) the Consumer
Price Index Base (adjusted) and (ii) the Con-
sumer Price Index for thesecond calendar month
next preceding the month in which the applic-
able Adjustment Date falls.

e. “Cost of Living Adjustment” is calculated as
below and adjustments will be made for the
threemonth period commencing with the Ad-
justment Date.

f. The cost of living adjustments effective as of
November 1, 1982, February 1, 1983 and May 1,
1983, all as provided for in Section V - Subsection
K. of the 1980 Basic Agreement are eliminated
effective August 3, 1983, and will not be rolled-in
nor paid as a cost of living adjustment after 12:01
a.m. August 3, 1983.

2. Effective on each adjustment date, a cost of
living adjustment equal to 1¢ per hour for each full .3
of & point change in the Consumer Price Index shall
become payable for all hours actually worked and
for any reporting allowance credited before the next
adjustment date. In calculating the adjustments for
August, 1985, November, 1985, February, 1886, and
May, 1986 there shall be added to the amount
calculated in the previous sentence an amount equal
to the cost of living adjustment, if any, which was
payable on May 1, 1985,

3. The cost of living adjustment shall be an “add-
on” and shall not be part of the employee’s Standard
Hourly Wage Scale Rate. Such adjustment shall be
payable only for hours actually worked and for
reporting allowance and shall be included in the
calculation of evertime premium but shall not be
part of the emplovee’s pay for any other purpose and
shall not be used in the calculation of any other pay,
allowance or benefit.

4. Should the Consumer Price Index, in its
present form and on the same basis (including
composition of the “Market Basket” and “Con-
sumer Sample”) as the last index published prior to
August 3, 1983, become unavailable, the parties
shall attempt to adjust this Section K. or, if
agreement is not reached, request the Bureau of
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Labor Statistics to provide the appropriate conver-
sion or adjustment which shall be applicable ag of
the appropriate adjustment date and thereafter, The
purpose of such conversion shall be to produce as
nearly as possible the same result as would have
bheen achieved using the index in its present form.

5. If the Consumer Price Index falls below the
Consumer Price Index Base, there shall beno cost of
living adjustment.

L. Meal Allowance

A meal allowance of $2.25 will be paid in
accordance with the following work schedules.

When an employee works four (4) or more hours of
overtime immediately following eight (8) hours of
straight time or overtime.

No meal allowance will be paid when the four (4)
hours precede the employee’s noymal eight (8) hour
schedule or when the employee is notified in
advance of the overtime schedule.

M. Earnings Protection Plan
1. Purpose

The purpose of the Earnings Protection Plan
(EPP) is to protect a level of earnings for hours
worked by employees, with particular emphasis on
employees displaced in technological change,
through provision of a benefit to be known as a
Quarterly Income Benefit (QIB) which, when added
to an employee’s average earnings for hours worked
in a quarter, will increase such average earnings to
a specified percentage of the employee’s average
earnings for hours worked during a base period
preceding such quarter.

2. Definitions

When used in the EPP or in any agreement relat-
ing thereto, the following terms are intended tohave
the meaning set forth below:

“Average FMarnings” - Average straight time
hourly rate of earnings, determined by dividing
total earnings (including applicable incentive
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earnings but excluding shift differentials and
Sunday and overtime premiums) for all hours
worked by the number of hours worked.

“Base Period” - A.} The pay periods paid in the
calendar year preceding the benefit quarter. B.) For
employees with twenty (20} or more years of
continuous service, the pay periods paid in the
second calendar year preceding the beneftt quarter,
or A. above whichever is greater.

“Base Period Rate” - The average earnings for the
base period, plus the amount per straight time hour
worked of any QIB paid for straight time hours
worked in the base period.

“Benefit Quarter” - The pay periods paid in a
calendar quarter with respect to which benefit
determinations are to be made.

“Benefit Quarter Rate” - The average earnings
for the benefit quarter.

“Kligible Employees” - Employees who have two
(2) or more years of continuous service {as deter-
mined under the Company’s non-coniributory pen-
sion plan) as of the end of the benefit quarter and
who have worked 160 or more hours during the base
period. ’

3. Quarterly Income Benefits

a. Each eligible employee shall receive QIB,
subject to all the provisions of the EPP, for any
benefit quarter for which his benefit quarter
rate does not equal or exceed 85% of his base
period rate except for employees with twenty
(20} or more vears of continuous service, the
benefit quarter rate is extended to 90%.

b. The amount of the QIB for an employee
shall be determined with reference to the hours
worked by him in the benefit quarter by mul
tiplying (1) the sum of the number of such hours
paid for at straight time plus 1.5 times the num-
ber of such hours paid for at overtime rates by
(ii} the amount, if any, by which his benefit
quarter rate was less than 85% (90% as pro-
vided in a. above) of his base period rate; sub-
ject to the provisions of ¢. and d. below.
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c. In determining the amount of a QIB, the
base period rate and the benefit quarter rate
shall be appropriately adjusted to neutralize
the effect of any general wage increase or de-
crease occurring after the start of the base
period. .

d. Any QIB ctherwise payable shall be adjust-
ed to the extent necessary to avoid a payment
under this plan which would duplicate a pay-
ment under a worker’s compensation or occu-
pational disease law or under any other ar-
rangement which provides an earnings supple-
ment.

4. Disqualification

a. An employee shall not be paid any QIB for
any benefit quarter if it is determined that his
benefit quarter rate was significantly lower than
it otherwise would have been because of any of
the following (occurring in or before such
benefit quarter):

(1) Assignment at his own request or due to
his own fault to a job with lower earning op-
portunities or failure to accept assignment, or
to asgert assignment rights, to a job with
higher earning opportunities; except in the
case of agsignments related to the manning of
a new facility or other situations where it is
clear from the surrounding circumstances
that such event should not affect eligibility
for a QIB.

(2) Lower average performance under any
applicable incentive than that which was
reasonably attainable.

(3) Any oceurence which would disqualify
the employee from a Weekly Benefit pursuant
to paragraph 3.5.c.(1), (2) or (3) of the SUB Plan.

b. If an employee quits or is discharged, no QIB

shall be payable for the benefit quarter in which
such quit or discharge occurs.
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5. General

a. Any QIB payable in accordance with the
terms of this plan shall be paid promptly after
the end of the benefit quarter for which it is pay-
able, shall be considered wages for the purposes
of any applicable law, and shall be included in
calculating earnings for the purposes of the Com-
pany’s non-contributory pension plan and vaca-
tions, but not for the SUB Plan or any other pur-
pose. For the purposes above provided, the QIB
shall constitute wages for the calendar quarter in
which it is paid,

b. All benefits payable under the EPP shall be
paid by the Company.

c¢. Disputes arising under the EPP shall be pro-
cessed under the procedure applicable to disputes
ariging under the SUB Plan.

N. Safety Shoe Allowance

Fach employee, other than probaticnary em-
ployees, will receive during the term of this Agree
ment two allowances up to $40.00 each toward the
purchase of safety shoes for wear at the plant.

The first allowance will be paid between August 3,
1983, and July 31, 1984. The second allowance will
be paid between August 1, 1985, and July 31, 1986,

To be eligible for the allowance for safety shoes
purchases outside the Company, each employee
must provide proof of purchase.

This benefit is in lieu of and supersedes any local
practice or agreement to pay for shoes or meta-
tarsals.

SECTION V - HOURS OF WORK
A. Scope

This section defines the normal bours of work
and shall not be considered as a gnarantee of hours
of work per day or per week or of days of work per
week. This section shall not be considered as any
basis for the calculation of overtime.
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B. Normal Workday

The normal workday shall be eight (8) hours of 155

work in a 24-hour period. The hours of work shall be
consecutive,

C. Normal Workweek

The normal workweek shall be five () consecutive 156

workdays, followed by a rest period of forty-eight
(48) consecutive hours within a period of seven (7)
consecutive days; provided, however, that on shift
changes the sixteen (16) hour rest period within the
workday need not be provided in addition to, but
may be congidered as a part of the forty-eight (48)
consecutive hour rest period and in the case of six-
day schedules as a part of the twenty-four (24)
consecutive hour rest period.

D. Schedules

1. Should it be necessary, in the interest of effi-
cient operations, to establish schedules departing
from normal, the Executive Board of the Union, the
Commitieeman of the department involved, and the
Company may, at the written request of either
party, confer to determine whether, based upon the
facts of the situation mutually satisfactory modified
schedules can be arranged, but the final right to
arrange working schedules rests with the Company.
Employees shall be given preference for schedules
in accordance with their seniority.

2. All employees shall be scheduled on the basis
of the normal workday and workweek except where:

a. such schedules regularly would require the
payment of overtime;

b. deviations from the normal workday and
workweek are necessary becaunse of
breakdowns or other matters beyond the
control of the Company,

c. schedules deviating from the normal
workday and workweek are established by
agreement between the Executive Board of the
Union and the Committeeman of the depart-
ment involved and the Company; or
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d. deviations are necessary to avoid adversely
affecting operations in the plant.

3. Schedules showing employee’s workdays shall
be posted or otherwise made known to employees in
accordance with prevailing practices but not later
than Thursday of the week preceding the calendar
week in which the schedules become effective unless
otherwise provided by local practice.

4. Schedules may be changed by the Company
any time provided, however, indiscriminate
changes shall not be made in such schedules,
provided further that any changes made after
Thursday of the week preceding the calendar week
in which the changes are to be effective shall be
explained at the earliest practicable time to the
Grievance Committeeman of the employee affected;
and provided, further, that with respect to any such
schedules, no changes shall bemade after Thursday
except for breakdown or other matters beyond the
control of the Company.

5. Should changes he made in schedules contrary
to the provisions of paragraph 4., above, so that an
employee is laid off on any day within the five (5)
scheduled days and is required to work on what
would otherwise have been the sixth or seventh
work day in the schedule on which he was scheduled
to commence work, the employee shall be paid for
such sixth or seventh day worked at overtime rates
in accordance with Section VI - Overtime.

E. Reporting Allowance

1. An employee who is scheduled or notified to
report and who does report for work shall be
provided with and assigned to a minimum of four (4)
hours of work on the job for which he was scheduled
or notified to report, or in the event such work is not
available, shall be assigned or reassigned to
another job paying at least an equal hourly rate,
provided he is qualified to do the work. In the event
when he reports to work, no work is available, he
shall be released from duty and credited with a
reporting allowance of four (4) times the hourly rate
of the job (including any applicable additive in
Appendix A-1) for which he was scheduled or
notified to report. When an employee who starts to
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work is released from duty before he works a
minimum of four (4) hours, he shall be paid for the
hours worked at the rate for the reporting allowance
equal to the hourly wage rate of the job (including
any applicable additive in Appendix A-1) for which
he was scheduled or notified to report multiplied by
the unutilized portion of the four (4) hour minimum,

2. The provisions of the above paragraph 1. shall
not apply in the event that:

a. strikes, work stoppages in connection with
labor disputes, failure of utilities beyond the
control of the Company, breakdown of equip-
ment, government requirernents or acts of God
which interfere with work being provided; or

b. an employee is not put to work or is laid off
after having been put to work, either at his own
request or due to his own fault; or

c. an employee refuses to accept an assign-
ment or reassignment within the first four (4)
hours as provided in paragraph 1., above;

d. the Company gives reasonable notice of
change in scheduled reporting time or that an
employee need not report.

F. Allowance for Jury Service

An employee who is called for jury service or
subpoenaed as a witness shall be excused from work
for the days on which he serves (which includes
required reporting for jury duty when summoned,
whether or not he is used as a juror) and he shall
receive, for each such day of jury service on which he
otherwise would have worked, the difference
between the payment he receives for such jury
service and the amount calculated by the Company
in accordance with the following formula. Such pay
shall be based on the number of days such employee
would have worked had he not been performing
such jury service (plus any holiday in such period
which he would not have worked) and the pay for
each such day shall be eight (8) times his average
straight time hourly rate of earnings (including
applicable incentive earnings buf excluding shift
differentials and Sunday and overtime premium}
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during the last payroll period worked prior to jury
service. The employee will present proof that he did
serve as a juror or was subpoenaed andreported asa
witness, and the amount of pay, if any, received
therefor.

G. Funeral Leave

When death occurs to an employee’s legal spouse,
mother, father, motherin-law, father-in-law, son,
daughter, brother or sister, grandparents and
grandchildren (including stepfather, stepmother,
stepchildren, stepbrother or stepsister when they
have lived with the employee in an immediate
family relationship), an employee, upon request,
will be excused and paid for up to a maximum of
three (3) scheduled shifts (or for such fewer shifts as
the employee may be absent) which fall within a
three (3) consecutive calendar day period; provided,
however, that one such calendar day shall be the
day of the funeral and it is established that the
employee attended the funeral. Payment shall be
eight (8) times his average straight time hourly
earnings (as computed for jury pay). An employee
will not receive funeral pay when it duplicates pay
received for time not worked for any other reason.
Time thus paid will not be counted as hours worked
for purposes of determining overtime or premium
pay liability.

H. Paid Lunch Period

Employees will receive a 20-minute paid lunch
period. This 20-minute lunch period is not to inter-
fere with production needs of the department.

SECTION VI -- OVERTIME
A. Purpose

1. This section provides the hasis for the
calculation of, and payment for, overtime and shall
not be construed as a guarantee of hours of work per
day l;)r per week, or a guarantee of days of work per
week.

2. It is the policy of the Company insofar as
practicable, to restrict production work to the
regular established normal workday and workweek,
and the Company agrees that in making requests
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for overtime work outside of the regular established
normal workday or workweek, it will recognize the
employee’s right to decline overtime work for good
cause. No emplovee shall be disciplined or lose
holiday pay for declining overtime or holiday work
if another qualified employee with less seniority in
the overtime unit on the shift is available. If all
qualified employees in the overtime unit on the shift
decline the overtime or holiday work, the qualified
employee with the least seniority in the overtime
unit on the shift shall be assigned the work, unless
he is able to obtain a qualified replacement in the
geniority unit on the shift. Overtime shall be
distributed pursuant to overtime practice outlined in
Subsection E., below.

B. Definitions of Terms

1. The payroll week shall consist of any seven (7}
consecutive days used by the Company for
computing the pay of employees (which may or may
not coincide with a week beginning at 12:00
midnight Sunday, or af the turn-changing hour
nearest to that time).

2. The workday for the purposes of this section is
the 24-hour period beginning with the time the
employee begins work.

3. Overtime rates shall be time and one-half the
applicable hourly rate for the job on which the
overtime hours are worked; except for employees on
an incentive, tonnage or piecework basis, the
applicable hourly rate shall be the average straight
time hourly earnings as computed in accordance
with existing practices.

(. Conditions Under Which Overtime Rates
Shall Be Paid

1. Overtime rates shall be paid for:

a. Hours worked in excess of eight (8) hours in
a workday;

b. Hours worked in excess of forty (40) hoursin
a payroll week;

c. Hours worked on the sixth or seventh
workday in a payroll week during which work
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was performed on five (5) other workdays.
Hours not worked on the five (5} other days due
to personal absences shall not be counted as
hours worked;

d, Hours worked in connection with “contin-
uous and/or rotating schedules” on the sixth or
seventh workday in a seven (7) consecutiveday
period during which the first five (5) days were
worked, whether or not all of such days fall
within the same payroll week, except when
worked pursuant to schedules mutually agreed
to a3 provided for in Subsection D. of Section V -
Hours of Work; provided that on shift changes,;
the seven (7) consecutive day period of 168 con-
secutive hours may become 152 consecutive
hours depending upon the change in the shift;

e. Hours worked under the conditions specified
in Subsection V - D.5. - Hours of Work;

f. Hours worked on a second reporting in the
same workday where the employechas beenre-
called or required to report to the plant after
working less than eight (8) hours on his first
shift, provided that his failure to work eight (8)
hours on his first reporting was not caused by
any of the factors mentioned in Subsection V -
E.2. for purposes of disqualifying an employee
for reporting allowance.

. Non-Duplication

Payment of overtime rates shall not be duplicated
for the same hours worked, but the higher of the
applicable rates shall be used. To the extent that
hours are compensated for at overtime rates under
one provision, they shall not be counted as hours
worked in determining overtime under the same or
any other provision, and reporting allowance under
Subsection E., Reporting Allowance of Section V
shall not be used for determining hours of work or
earnings for the calculation of, or payment of
overtime; provided, however, that a holiday in
Section XiI whether worked or not and whether
scheduled as a day of work or not, shall be counted
as a day worked in determining overtime under the
provisions of Subsection VI - C.1.¢. above and hours
worked on a holiday shall be counted for the purpose
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of calculating overtime under the provisions of
Subsection VI - C.1.a., above,

E. Overtime Distribution
1. Sixth and Seventh Days Overtime

a. Overtime will be offered to the senior quali-
fied employees in the overtime seniority unit*
who worked on the same shift preceding the
sixth or seventh day.

b. In the case of crew configuration, overtime
will be offered to the crew that worked the shift
and unit preceding the sixth and seventh day
{Mills, Hammers and Presses).

2. Unscheduled Overtime
Non-crew Units:

a. Four (4) hours or less, overtime will he of-
fered to the senior qualified employee in the
overtime seniority unit who worked the shift
preceding the overtime assignment.

b. Over four {4) hours, overtime will be offered
to the most senior gqualified employee in the
overtime seniority unit who is available for
such assignment or may be offered equally
between the senior qualified employees from
the respective shifts in the overtime seniority
unit; one (1) from the preceding shift and one {1}
from the succeeding shift. Such method shail
be at the discretion of the Company.

c. Four (4) hours or less preceding the first shift
of new workweek or preceding a shift during
the weeks where the work to be performed can-
not be done immediately following the preced-
ing shift, overtime will be offered to the senior
qualified employee in the overtime seniority
unit whose vegular shift follows.
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*The senicrity units as defined in Section VIII - K, - Seniority Units of
the Basic Apreement have in some departments been divided into
simaller units for the purpose of overtime assignments, The smaller
units are designated “overfime seriority units” and are identified in
Appendix B attached.
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Crew Units:

a. Four (4) hours or less, overtime will be of-
fered to the crew that worked the unit preceding
the overtime assignment,.

b. Over four (4) hours, overtime will be offered
to the crew on the preceding shift that worked
the unit, or may be assigned equally between
the preceding shift and the succeeding shift
crew, that worked the unit. Such method shall
be at the diseretion of the Company.

3. If all senior qualified employees offered over-
time opportunity do not accept the overtime, over-
time will be agsigned to the junior qualified em-
ployee in accordance with A.2. hereof.

4, Temporary Vacancies

a. Temporary vacancies will be handled in ac-
cordance with Section VIII - F.

5. Holiday Overtime
a. Assigned in accordance with 1. and 2. above.

6. No employee shall have the right to bump
between shift to claim overtime.

SECTION VII - VACATIONS
A. Eligibility

1. To be eligible for a vacation in any calendar
yvear during the term of this Agreement, the em-
ployee must;

a. have one (1) year or more of continuous ser-
vice; and

b. not have been absent from work for six (8)
consecutive months or more in the preceding
calendar year; except that in the case of an
employee who completes one (1) year of contin-
uous service in such calendar year, he shallnot
have been absent from work for six (6) con-
secutive months or more during the twelve (12)
months following the date of his original em-
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ployment;, provided, that an employee with
more than one (1) year of continuous service
who in any year shall be ineligible for a vaca-
tion by reason of the provision of this para-
graph as a result of an absence on account of
layoff or illness shall receive one (1) week’s
vacation with pay in such year if he shall not
have been absent from work for six (6) consecu-
tive months or more in the twelve (12) consecu-
tive calendar months next preceding such
vacation. Any period of absence of an em-
ployee while on vacation pursuant to this sec-
tion or while absent due to a compensable dis-
ability in the year in which he incurred such
disability, or while in military service in the
vear of his reinstatement to employment shall
be deducted in determining the length of a
period of absence from work for the purpose of
this Subsection A.-1.b.

2. An employee, even though otherwise eligible
under this Subsection A., forfeits the right to receive
regular vacation benefits under this section if he
quits, retirves, or is discharged prior to January 1 of
the vacation year.

8. Continuous service shall be determined by the
employeg’s first employment or reemployment
following a break in service, whichever is later and
in accordance with the provisions for determination
of continuous service as set forth under Subsection
B. of Section VIII - Seniority, of this Agreement,
except that there shall be no accumulation of service
in excess of the first two (2) years of any continucus
period of absence on account of layoff or physical
disability (except, in the case of compensable dis-
ability, as provided in Subsection B.-2.f, Section
VIII - Seniority) in the calculation of service for
vacation eligibility.

4. Any employee otherwise entitled to a regular
vacation pursuant to this Agreement in the
calendar year in which he retives under the terms of
the Pension Agreement between the Company and
the Union, which makes him eligible for a special
retirement payment, but who has not taken such
vacation prior to the date of such retirement, shall
not be required to take a regular vacation in that
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calendar year and shall not be entitied to regular
vacation pay for that calendar year or in any sub-
sequent year.

B. Length of Vacation
1. Regular Vacation

a. Except as provided in Section VII, Subsec-
tion B.1.d. below, an eligible employee who had
attained the years of accumulated Company
continuous service indicated in the following
tablein any calendar year during the continua-
tion of this Agreement shall receive a regular
vacation (except as otherwise provided) corres-
ponding to such years of accumulated Com-
pany continuous service as shown in the fol-
lowing table:

Accumulated Company Weeks of Regular

Continuous Service Vacation
1 year but less than 3 years 1 week
3 years but less than 10 years 2 weeks
10 years but less than 17 years 3 weeks
17 years but less than 25 years 4 weeks
25 years or more 5 weeks

b. A one (1) week's vacation shall consist of
seven (7) consecutive days, a two (2) week’s vac-
tion of fourteen (14} consecutive days, a three
(3) week’s vacation of twenty-one (21) consecu-
tive days, a four (4) week’s vacation of twenty-
eight (28) consecutive days, and a five (5}
week’s vacation of thirty-five (35) consecutive
days; provided, however, that in the event the
orderly operations of the plant require, the two
(2) week's vacation may be scheduled in two (2}
periods of seven (V) consecutive days each and
the three (3) week’s vacation may be scheduled
in two (2) periods of seven (7) and fourteen (14)
consecutive days, or with the consent of the em-
ployee, in three (3) periods of seven (7) consecu-
tive days each and the four (4) week’s vacation
may be scheduled in two (2) periods of fourteen
(14) consecutive days each or in two (2) periods
of seven (7) and twenty-one (21) consecutive
days or, with the consent of the employee in
three (3) periods of seven (7), seven (7) and
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fourteen (14) consecutive days, or in four (4}
periods of seven (7) consecutive days and the
five (5) week’s vacation may be scheduled in
two (2) periods of fourteen (14) and twenty-one
{21) consecutive days, or two (2) periods of
seven (7) and twenty-eight (28) consecutive
days, or with the consent of the employee any
combination of seven (7) consecutive day per-
iods totalling thirty-five (356) days.

¢. For vacations occmrring during the vacation
period 1986, the Company may, with the con-
sent of the employee, pay an employee vaca-
tion allowance in lieu of time off for vacation
for any weeks of regular vacation in excess of
two (2) weeks. Payment in lieu of time off for
vacation shall not be permitted for any vaca-
tions occurring during the vacation periods
1984 and 1985.

d. During the 1984 vacation year (January 2,
1984 to January 7, 1985) one (1) week of vaca-
tion shall be deducted from each employee who
is entitled to two (2) or more weeks of vacation
during the 1984 vacation year.

2. Extended Vacation

No extended vacation or partial extended vaca-
tion benefits shall be provided under this Agree
ment, except that the 1979 Extended Vacation Plan
provided under the 1980 Basic Agreement will con-
tinue to be applicable to the employees covered by
said Plan in accordance with the provisions of the
1980 Basic Agreement until December 31, 1983
when said Plan shall terminate.

3. Vacation Bonus

Effective January 1, 1984, the vacation bonus is
eliminated. Until said date eligible employees will
receive vacation bonus in the manner and in the
amounts set forth in Section VII, Subsection B.3. of
the 1980 Basic Agreement,

C. Return from Vacation

1. Notwithstanding any provisions of Section
VIII - B., an employee who overstays his vacation
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leave without first notifying his plant management
and securing permission for the extension, unless
such notification proves to be impractical, may be
subject to disciplinary action.

D. Vacation Scheduling

1. The vacation period shall be from January 3,
1983 through January 1, 1984 in the vacation year
1983, from January 2, 1984 through January 6, 1985
in the vacation year 1984, and froim January 7, 1985
through January 5, 1986 in the vacation year 1985,
January 6, 1986 through January 4, 1987 in the
vacation year 1986.

2. Promptly after the Union is notified of the
Company's intention regarding a plant shutdown
for vacation, each eligible employee shall be re-
quested to specify the vacation period the employee
desires for regular and extended vacation. Such
request will be made in writing (not later than fif

“teen (15) calendar days after the receipt of such

request) on or promptly after November 1, of each
year on a form provided by the Company. Vacations
shall, so far as possible, be granted at times most
desired by employees on a seniority basis, but the
final right to allotment of vacation periods is exclu-
sively reserved to the Company in order to insure
the orderly operation of the plant. Vacation
scheduling will be completed by the first working
day in January of each year except as provided in
paragraph 4. hereof.

3. It is understood and agreed that the plant or
any department thereof may beshutdown for one (1}
or two (2) week periods during the ten (10) consecu-
tive week period commencing with the calendar
week in which June 15 occurs and the Christmas
week defined as follows: In 1983, week beginning
with December 25; in 1984, the week beginning with
December 23; in 1985, the week beginning with
December 22; and in 1986, the week beginning with
December 21. Such period may be designated by the
Company as comprising all or a part of the vacation
period for any employees of the plant who are
qualified to receive vacation privileges. The Union
shall be notified promptly after November 1 if the
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Company intends to shutdown for vacation during
the succeeding vacation year and if so the dates of
such shutdown, This paragraph is not intended to
affect the application of other rules concerning the
scheduling of vacations set forth in this section.

4. Any employee absent from work becanse of
layoff, disability or leave of absence at the time
employees are requested to specify the vacation
periods they desire and who has nof previously
requested and been allotted a vacation period for the
calendar year, may be notified by the Company that
a period is being allotted as the employee’s vacation
period but that the employee has the right within
fourteen (14) calendar days to request some other
vacation period. If any such employee notifies the
Company in writing, within fourteen (14) calendar
days after such notice is sent, that the employee
desires some other vacation period, the employee
shall be entitled to have vacation scheduled in
accordance with the foregoing paragraph 2.

5, Time lost by an employee for aperiod of at least
an entire payroll week due to the necessity of
reducing the working force or due to bona fide sick-
ness or injury after exhausting Sickness and Acci-
dent benefits or due to leave of absence may be
applied to any vacation time to which such em-
plovee is entitled if the employee so requests.

6. The employee shall take vacation as scheduled
by the Company provided the employee has not had
time lost as described applied to all regular vaca-
tion time to which the employee is then entitled. The
employee’s wishes as to the time the employee’s
vacation is to be scheduled will be given considera-
tion, in accordance with the employee’s plant senio-
rity, but such schedule will necessarily be governed
by the operating requirements of the plant.

E. Reports

From time to time during the term of this Agree
ment the Company shail furnish the Union, on
forms and at times to be agreed upon, with such
information as may be reasonably reguired for the
purpose of enabling it to be properly informed con-
cerning the operation of this section.
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F. Vacation Pay
1. Regular Vacation

Each employee granted vacation will be paid in
accordance with the following:

a. At the employee’s average rate of earnings
per hour (as determined by dividing total earn-
ings earned for hours worked in the calendar
vear preceding the vacation year by actual
hours worked times the average hours worked
per week in the calendar year preceding the
vacation year). In no event shall credit for
hours worked be less than forty (40) hours per
week. In determining total earnings earned for
any calendar year, the standard hourly wage
scale rates for incentive and non-incentive
jobs as set forth in Appendix A and Appendix
A-1 shail be used. For earnings earned between
January 1, 1983 and July 31, 1983, Appendix
A and Appendix A-1 of the 1980 Basic
Agreement shall be used.

2. Vacation pay computed prior to a general wage
increase or decrease for a vacation ox portion thereof
scheduled after such wage increase or decrease in
such year shall be adjusted for such increase or
decrease 1n such year, except that vacation pay for
vacations to which an employee may be entitled in
1983 shail not be reduced because of the general
wage decrease effective August 3, 1983.

3. In the eveni of death of an employee who was
eligible for a vacation, the amount of vacation pay
to which he would have been entitled shall be paid to
his spouse or his estate.

4. In the event of a war or other National emer-
gency, or Federal legislation designed to reduce the
normal workweek below forty (40) hours, either
party may notify the other of a desire to negotiate
with respect to an appropriate modification of this
plan or its termination. In the event of failure to
agree within one hundred twenty (120) days from
such notice, if given as a result of the above-des-
cribed type of Federal legislation, the plan shall
remain in effect subject to the termination provision
of the Agreement, but the parties shall be free to
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strike or lockout in support of their positions with
respect to such matters (and no other) notwithstand-
ing the provisions of any other agreement between
the parties.

SECTION VIII - SENIORITY
A, Seniority Status of Employees

1. The parties recognize that promotional oppor-
tunity and job security in event of promotions, de-
crease of forces and rehiring after layoffs should in-
erease in proportion to length of continuous service,
and that in the administration of this section, the
intent will be that wherever practicable full con-
sideration shall be given continuous service in such
cases.

2. In recognition, however, of the responsibility of
the Company for the efficient operation, it is under-
stood and agreed that in all cases of

a. Promotion (except promotions to positions
excluded under the definitions of “employees”
in Section I - Recognition) the following factors
as listed below shall be considered:

(1) continuous service and ability to perform
the work.

(2) physical fitness.

b. Decrease in forces or réhirings after layoffs,
the following factors as listed below shall be
considered:

(1) continuous service and ability to perform
the work.

(2) physical fitness.

¢. Any employee of any department in the
plant being laid off for lack of work and be
cause he does not have sufficient departmental
seniority to remain in the department in which
heis employed shall havetheright to demoteto
the Labor Pool where he shall retain employ-
ment so long as any employee in the Labor Pool
has less plant seniority than the employee in-
volved. The Labor Pool shall be made up of all
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joba in job classes 1,2 and 3 and such other joba
in other job classes as shall be agreed upon, the
number of which shall be equal to at least the
number of jobs in job class 4. Employees laid
off from their department on or after Monday
shall not have the right to so demote until Mon-
day of the next week.

B. Calculation of Continuous Service

1. There shall be no deduction of any time lost
which does not constitute a break in continuity of
service.

2. Continuous service shall be broken by:
a. Voluntarily quit.

b. Absence due to discharge, termination or
suspension, any of which continues for more
than six (6) months;, and unrenewed leave of
absence for thirty (30) days.

¢. Termination in accordance with Section
XTIV - Severance Allowance.

d. Absence in excess of the period during
which continuous service can accumulate
under paragraph e., below, or failure to give
written notice required by said paragraph e.

e. Subject to the provisions of subparagraphf,,
below, if an employee shall be absent because
of layoff or physical disability, he shall con-
tinue to accumulate continuous service during
such absence for two (2) years and for an addi-
tion period equal to (1) three (3) years or (2)
the excess, if any, of his length of continuous
service at commencement of such absence over
two (2) years, whichever is less. Any accumula-
tion in excess of two (2) years during such
absence shall be counted, however, only for
purposes of this Section VIII including local
agreements thereunder, and shall not be
counted for any other purpose under this or any
other agreement between the Company and
the International Union. In order to avoid a
break in service after an absence of two (2}
years, the employee must give the Company
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annual written notice that he intends to return ‘

to employment when called, if the Company at
least thirty (30} calendar days prior thereto has
mailed him a notice at the most recent address
furnished by him to the Company that hemust
file such notice,

f. Absence due to a compensable disability in-
curred during course of employment shall not
break continuous service, provided such in-
dividual is returned to work within thirty (30)
days after final payment of statutory compen-
sation for such disability or after the end of the
period used in calculating a lump sum pay-
ment.

g. If his employment shall be terminated by
the Company, because he shall have been
absent from work for ten (10) days or more
without reasonable cause or because he shall
have failed without such cause promptly to re-
turn to work after a leave of absence or when
recalled to work after a layoff.

3. Notwithstanding the provisions of subpara-
graph e, above, any employee whose continuous
service was or would be broken after May 1, 1983
pursuant to the provisions of subparagraph e,
above, or Section VIII, paragraph B., subparagraph
2.e. of the 1980 Basic Agreement shall nevertheless
continue to accumulate continuous service but only
during the term of this Agreement. Any such
accumulation shall be counted only for the purpose
of this Section VIII and shall not be counted for any
other purpose under this or any other agreement
between the Company and the Union. The
provisions of Section VIII - C. of thizs Agreement
shall apply to any such employee whose continuous
service would be broken except for the provisions of
thig paragraph and who thereafter may be recalled.
At the termination of this Apreement, the contin-
uous service of any such employee who has not been
Eecail(lled during the term of this Agreement shall be

roken,

C. Probationary Employees

New employees and those hired after a break in
continuity of service will be regarded as
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probationary employees for the first 520 hours of
actual work and will receive no continuous service
credit during such period. Probationary employees
may initiate complaints under this Agreement but
may be laid off or discharged as exclusively
determined by the Company; provided that this will
not be used for purposes of discrimination because
of race, color, religion, national origin, or sex or
because of membership in the Union. Probationary
employees continued in the service of the Company
subsequent to the first 520 hours of actual work shall
receive full continuous service credit from date of
original hiring,

D. Seniority with Respect to Non-Bargaining
Unit Occupations

1. When an employee is transferred to fill a per-
manent vacancy, he shall, during the first sixty (60)
calendar days following such transfer, have the
right to return to the job he left with accumulated
department and plant seniority. Following the
expiration of this sixty (60) calendar day period, he
shall forfeit all accumulated seniority in the bar-
gaining unit,

2. During the sixty (60) calendar day trial period,
the job he left will be temporarily filled in accord-
ance with paragraphs A, and F. of this section.

3. When an employee is tranferred to a temporary
vacancy outside the bargaining unit jobs, he shall,
during the first four (4) months following such
transfer, have the right to return to the job he left
with accumulated department and plant seniority.
Following the expiration of the four (4) month
period, he shall forfeit all accumulated seniority in
the bargaining unit.

E. Posting of Job Openings

1. When a vacancy develops, or is expected to
develop (other than a temporary job or a job of less
than thirty (30) calendar days duration} in the
promotional line in any seniority unit, the Company
shall, to the greatest degree practicable, post notice
of such vacancy or expected vacancy, or job
assignment for a period of five (5) working days and
in such manner as may be appropriate at the plant.
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Such posted jobs shall be outlined on the posted
notice as to content, rate of the job posted and
incentive, if any.

2. Emplovees in the seniority unit who wish to
apply for the vacancy or expected vacancy may do
8o in writing in accordance with rules developed by
the Company at the plant.

3. The Company shall, if in its judgment there are
applicants qualified for the vacancy or expected
vacancy, fill same from among such applicants in
accordance with the provisions of Subsection A, of
this section.

F. Temporary Vacancies

1. Vacancies of fourteen (14) calendar days or
less, excluding temporary vacancies resulting from
vacations, shall be considered temporary vacancies.
Temporary vacancies may or may not be filled as
determined by the Company. If the Company
chooses to fill a temporary vacancy it shall be filled
by any means at the Company’s discretion.

2. Temporary vacation vacancies or temporary
vacancies that exceed fourteen (14) calendar days
but are less than thirty (30) calendar days duration,
the Company shall to the greatest degree consistent
with the efficiency of the operation and safety of
employees, assign the employee with the longest
continuous service in the unit provided such
employee desires the assignment. Should all senior
employees decline to fill the temporary vacancy, the
Company may assign the junior qualified employee
in the unit or may assign an employee from the
Labor Pool who desires the assignment.

3. An employee assigned as outlined in 2., above,
shall be returned to the job he left when the
incumbent returns to the job or when the job is filled
as set forth in paragraph 4. hereof.

4, When a temporary vacancy, excluding
temporary vacancies resulting from vacations, has
existed for thirty (30) calendar days and it appears
that it will continue in excess of thirty (30) calendar
days, the Company will post the temporary vacancy
in accordance with Subsection E., above, subject to
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the right of the absent incumbent toreturn to the job
in which case the employee who was awarded the
job in his absence shall be returned to the job he left
to fill the vacancy. If theincumbent does not return
to the job, the job shall be considered as permanent-
Iy filled on the basis of the posting.

5. An employee assigned by the Company tofilla
temporary vacancy shall be paidin accordance with
Section IV - H.2.

6. An employee assigned to fill a temporary
vacancy in accordance with 1. above shall be
returned to the permanent job the employee held
prior to the temporary assignment.

G. Transfers at Request of Employees

1. When an employee is transferred at his own
request from one department to another, such trans-
fer shall be probationary for a period of fourteen (14)
calendar days or a minimum of ten {10) working
days. At any time within the period specified, the
employes may return of his own volition to his
original department, or may be returned by the
Company to his original department. In such case,
the employee shall retain his original department
seniority. If the employee elects toremain in the new
department, after the expiration of the fourteen (14)
calendar days (or a minimum of ten (10} working
days) period, he becomes a new employee in thenew
department and loses his seniority in his old depart-
ment.

2. Employees with one (1) or more years of
continuous service shall not be permitted to make
such a transfer of department more often than once
in six (6) consecutive months, with the exception
that an employee while heis laid off from the plant,
or to the Labor Pool within this six (6) month period,
may make a new application for a transfer of depart-
ment. However, employees with legs than one (1}
vear of continucus service shall not be permitted to
make such a transfer of department more often than
once in six (6) consecutive months even though on
layoff or in the Labor Pool.

3. If an employee who makes application to
transfer from one department to another or to anew
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job in the same department, and once accepts
assignment to the job, later withdraws his
application, he shall not be eligible to make further
application for any job for a period of six {(6) months,
This paragraph shall not apply to an employee
transferring to a new job in the same department
until he has had a trial period of five (5) days on the
new job.

4, If an employee makes a transfer of job withina
department to a job of equal or lower rate of pay, he
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must work at that job for a minimum period of

twelve (12) months hefore becoming eligible for
another transfer within the department except that
he may transfer to ajob at ahigher rate of pay ortoa
preferential shift. Such shift preference shall not be
more often than two (2} times in any twelve (12)
consecutive month period.

H. Transfer Due to Disability and Age

Cases of this type shall be handled by agreement
between the Company and Executive Committee of
the Union and Committeemen of the departments
involved. Such transfers may be used for the
purpose of rehabilitation.

I. Seniority Status of Grievance Committee-
men and Local Union Officers

1. When the Company decides that the work force
of any seniority unit in the plantis to bereduced, the
member of the Plant Grievance Committee, if any,
in that unit shall, if the reduction in force continues
to the point at which he wouid otherwise be laid off,
be retained at work for such hours per week as may
be scheduled in the department in which he is
employed, provided he can perform the work of the
job to which he must be demoted. The intent of this
provision is to retain in active employment the
Plant Grievance Committeerman for the purpose of
continuity of the administration of the Labor Con-
tract in the interest of employees so long as a work
force i3 at work, provided that no Grievance Com-
mitteeman shall be retained in employment unless
work which he can perform is availableto him in the
plant area which he represents on the Grievance
Committee. Members of the Union Executive Board
plus the Chairman of the Grievance Committee
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may, if they so choose, work the daylight shift so
long as they are on a 15-turn schedule. This choice
does not apply to rotating or 21-turn schedules,

2. This provision shall apply also to employees
who hold any of the following offices in the Local
Union or Unions in which the employees of the
plant are members: President, Vice President,
Recording Secretary, Financial Secretary and
Treasurer.

. Leaves of Absence for Employees Who

Accept Positions with the International
or Local Unions

1. Leaves of absence for the purpose of accepting
positions with the International or Local Unions
shall be available to a reasonable number of
employees. Adequate notice of intent to apply for
leave shall be afforded local plant management to
enable proper provisions to be made to fill the job to
be vacated.

2. Leaves of absence shail be for a period not in
excess of one (1) year and may be renewed for a
further period of one (1) year.

3. Continuous service shall not be broken by the
leave of absence but will continue to accrue.

K. Seniority Units

1. The existing seniority unit or units to which the
seniority factors shall be applied and the rules for
application of the seniority factors, including
service dates within these units, shall remain in
effect during the term of this Agreement unless
necessity for a revision cccurs. Changes in such
seniority units or the inclusion of a new job or jobs in
an existing seniority unit or units or the establish-
ment of a new seniority unit or units shall be
reviewed with the applicable Grievance Commitfee
man of the Local Union prior to being posted in the
plant and department affected.

2. An employee affected by a revision occurring
during the term of the Agreement may process a
grievance in accordance with the grievance
procedure,
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L. Seniority Lists

The Company shall make available to the Local
Union, lists showing the relative continnous service
of each employee in each seniority unit. Such Hsts
shall be revised by the Company from time to time,
as necessary, but at least every six (6) months, to
keep them reasonably up-to-date. The seniority
rights of individual employees shall in no way be
prejudiced by errors, inaccuracies or omissions in
guch lists.

M. Interplant and Intraplant Transfers

1. Tt is recognized that new plant or department
capacities may be added or expanded, necessitating
transfer of employees. [t is agreed that problems
arising out of the transfer of employees, or the
retransfer of employees from new plants to the
plants or departments from which they were
originally transferred or the transfer of employees
from discontinued departments or plants to new
plant or departments are matters for which adjust-
ment shall be sought between the Company and the
Grievance Committee or Committees.

2. In the event the above procedure does not result
in agreement, the International Union and the
Company may work out such agreements as they
deem appropriate irrespective of seniority
agreements existing pursuant to Subsection K. of
this section or an affected employee may submit the
matter to the grievance procedure,

N. Utility Pools

Where a department utility pool exists to service
the temporary vacancy needs of a number of
sentority units (Continuous Rolling Mill -- Presses
and 32" Mill -- 97/12" and 16" Mills), employees in
these positions who do not have a bidded job in the
areas which they service may exercise their
departmental service in bidding on vacancies in
these seniority units prior to posting such vacancies
plantwide.

On layoff, employees in the units being serviced
by the utility pool will exercise their department
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seniority (Hot Mill date in 97/12" and 16" Mills) to
hold in the position of utilify prior to layoff to the
Labor Pool.

Temporary vacancies in the seniority units
gerviced by the utility pool and temporary vacancies
in the utility pool will be filled in accordance with
Section VIII-F.1, and 2.

The number of employees assigned in the
respective utility pools will be determined by the
Company.

Employees in the utility pool not utilized to fill
temporary vacancies will perform miscellaneous
labor work - scale clean-up, wash-down, and other
various duties in the department that the unit
services.

Overtime will be distributed in accordance with
the plant overtime distribution policy.

0. Labor Pool

The most junior employee in the Labor Pool who
does not have department seniority will be assigned
to fill a plantwide posting of a permanent bidded job
should no employee bid the permanent vacancy.

Employees assigned temporarily to a department
from the Labor Pool on or after Monday will be
considered members of the Labor Pool during that
workweek.

Employees assigned temporarily to a department
for a week and such assignment is made prior to the
beginning of the week, will work the schedule of the
department to which assigned.

P. Same Hire Date

When two (2) or more employees have the same
hire date or when two (2) or more employees with the
same hire date are assigned to a department on the
same date, the procedure for determining relative
seniority will be as follows:

1. Empioyees will be placed on the seniority list in
order of the date they file an application with the
Company,
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9. If filing dates are the same, they will be placed
on the seniority lists in the order of the date they
were interviewed for employment.

3. If 1. and 2. above are the same, they will be
placed on the seniority list in order of the time of the
day they were interviewed.

Q. Temporary Summer Employees

1. Temporary summer employees aretobe paid at
a rate of 30% of the applicable job clags rate of the job
class being performed in accordance with Appendix
A and A-1 rate schedules.

2. Temporary summer employees hired will
receive no continunous service credit with the
Company and agree to voluntarily resign their
employment on a date to be designated by the
Company.

SECTION IX - ADJUSTMENT OF
GRIEVANCES

A. Ttis agreed that the procedure provided in this
section is adequate for fair and expeditious settle-
ment of any grievances. Grievances to be considered
must be filed within thirty (30) calendar days after
the occurrence thereof.

B. Should differences arise between the
Company and Union or an employee as to the
meaning and application of the provisions of this
Agreement or should any dispute of any kind arise
in the plant, there shall be no suspension of work on
account of such differences, but an earnest effort
shall be made to settle such differences promptly in
the manner hereinafter outlined. Any grievance in
the process of adjustment on the date of the
execution of this Agreement shall be handled in
accordance with the grievance procedure outlined in
the 1980 Basic Agreement.

. Grievance Procedure
Step 1

1. Any employee who believes that he has a justi-
fiable request or complaint shall discuss the request
or complaint with his immediate supervisor, with or
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without a member of the Grievance Committee
being present, as the employee may elect, in an
attempt to settle the request or complaint.

2. If a complaint or a request has not been
satisfactorily resolved in Step 1, it can be presented
in writing and processed in Step 2 if a member of the
Grievance Committee determines that it constitutes
a meritorious grievance.

Step 2

1. A grievance, to be considered further must be
filed in writing with the employee’s General
Supervisor or in his absence the Department Super-
intendent, on forms furnished by the Corapany,
within ten (10) calendar days after the issuance of
the forms by the Company. It shall be dated and
signed by the employee (or other employees affected)
and a member of the Grievance Committee and
should include such information and facts as may
be of aid to the Company and the Union in arriving
at a fair, prompt and informed decision. A Step 2
Meeting will be scheduled by the Company within
ten (10) calendar days following receipt of appeal to
Step 2. The meeting will be between the employee, a
member of the Grievance Committee, the General
Supervisor or his designated representative. The
answer to the grievance shall be given hy the
General Supervisor or his designated representative
within five (5) calendar days following the Step 2
Meeting and shall be signed and delivered to the
employee and a member of the Grievance
Committee.

2. Grievances filed in writing will set forth the
following minimum information:

a. Department, unit and employee(s) involved,

b. Date on which grievance was discussed
with supervision;

¢. Name of the supervisor with whom the
grievance was discussed;

d. Decision of supervisor;

e, Nature of the grievance and remedy sought;
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f. Specific contract provision under which the
grievance is filed, if applicable;

g. Date of presentation of grievance;

h. Signature of the aggrieved employee and a
member of the Grievance Committee.

Step 3

1. In order for a grievance to be considered further
it must be appealed in writing tothe Superintendent
- Labor Relations, signed by a staffrepresentative of
the International Union, within ten (10) calendar
days following the receipt of the Step 2 answer by a
member of the Grievance Committes,

A Step 3 Meeting will be scheduled by the
Company within thirty (30) calendar days following
receipt of the appeal to Step 3. The meeting will be
between the employee (if he so desires), the members
of the Grievance Committee (maximum of four (4),
one of which is the Chairman of the Grievance
Committee), the Local Union President, the Staff
Representative of the International Union and the
Superintendent - Labor Relations and/or duly
designated representatives of the Company
(maximum of four (4)).

A written answer to the grievance shall be given
by the Superintendent - Lahor Relations or his
representative within ten (10} calendar days
following the Step 3 Meeting mailed to the Staff
Representative of the International Union
postmarked no later than ten (10} calendar days
following the Step 3 Meeting with a copy to the
aggrieved employee and Chairman of the Grievance
Committee.

2. Grievances which allege violations directly
affecting employees working under more than cne
supervisor, General Supervisor or Department
Superintendent shall be filed initially in Step 3.

3. If the Company’s decision on Step 3 is not
appealed to arbitration within the prescribed time
limits, the grievance shall be considered settied on
the basis of the Company’s answer, but such
settlement shall not constitute a precedent in any
other cage.
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4. If a grievance is not answered by the Company
within the specified time limits, the Staff Represen-
tative of the International Union shall have the
right to declare the grievance granted and, upon
written notification, the Company shall comply
therewith, but such settlement shall not constitutea
precedent in any other case,

D. Arbitration
Step 4

1. If the employee and the Union desireto appeal
the grievance to arbitration, the Staff Representa-
tive of the International Union must mail to the
Manager - Labor Relations of the Company written
notice postmarked within ten (10) calendar days
from receipt of the Step 3 answer.

2. The Staif Representative of the International
Union when serving notice of appeal of a grievance
to arbitration, will submit a list of at least four (4)
arbitrators who are acceptable for hearing the case.

3. Upon receipt of the appeal and list of
arbitrators, the Company will, within ten (10)
calendar days, either accept one of the arbitrators or
submit an alternate list of four (4) arbitrators for
consideration by the Union,

4, If representatives of the Company and the
Union cannot agree on an arbitrator from either list,
within thirty (30) calendar days from the receipt of
the notice of appeal date, the Union shall, within
five () calendar days thereafter, request a list of
seven (7) recognized arbitrators from the Federal
Mediation and Conciliation Service, such list to be
gsent to both parties. A repregentative of the
Company and the Union shall, within ten (10}
calendar days after the Company receives the list
from Federal Mediation and Conciliation Service
alternately strike the names of arbitrators from the
list. The remaining arbitrator not so stricken shall
be requested to hear the case. A copy of the Union’s
request to the Federal Mediation Service shall be
sent to the Manager - Labor Relations.

5. Upon the selection or appointment of an
arbitrator, the Company will within five (5)
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calendar days of selection of the arbitrator, forward
to the arbitrator a copy of the written grievance,
prior dispositions by Company representatives,
copy of Agreement between the parties, and
notifying the arbitrator that a hearing must be
scheduled within sixty (60) calendar days after the
date of the letter to the arbitrator. A copy of the
Company’s letter to the arbitrator will be sent to the
Staff Representative of the International Union.

6. The arbitrator shall provide his award within
thirty (30) calendar days after receipt of final briefs
of the parties. Final briefs must be postmarked
within fourteen (14) calendar days following the
close of the hearing. Failure of the arbitrator to issue
a timely award, the parties shall select ancther
arbitrator in accordance with Section .

7. The arbitrator’s decision shall be final and
hinding on both parties and his compensation and
the expenses of the hearing shall be borne equally
by both parties. If desired by either party, or by the
arbitrator, a stenographic record shall be made of
all testimony taken before the arbitrator and such
record shall be furnished to the arbitrator. If the
record is desired by both parties or by the arbitrator,
the cost of the record furnished to the arbitrator
shail be shared equally by the parties. [f both parties
do not desire a record, or, if the arbitrator does not
request a record but it is desired by either party, the
cost of the record shall be borne by the party
desiring it. Awards or settlements of grievances
may or may not be retroactive but in no event may
any award in a continuing grievance be retroactive
to a date earlier than thirty (30) days prior to the
date on which the grievance was filed in writing
unless otherwise provided in this Agreement. The
arbitrator shall only have jurisdietion and
authority to interpret, apply, or determine
compliance with the provisions relating to wages,
hours of work and other conditions of employment
set forth in this Agreement inscfar as shall be
necessary to the determination of such grievances
arising hereunder, but the arbitrator shall not have
jurisdiction or authority to substitute his discretion
for the Company’s discretion (in cases where
discretion is reserved to the Company under this
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Agreement) or to add to, detract from, or alter in any
way the provisions of this Agreement.

E. General Provisions Applying to
Grievances

1. At all steps in the grievance procedure, and
particularly at the Third Step, the grievant and the
Union representative should disclose to the
Company representatives a full and detailed state-
ment of the facts relied upon, the remedy sought,
and the provisions of the Agreement relied upon. In
the same manner, Company representatives should
disclose all the pertinent facis relied upon by the

Company.

2. a. Except for disciplinary action grievances, in
order to avoid the necessity of filing numerous
grievances on the same subject or event, or con-
cerning the same alleged contract violation
occurring om different occasions, a single
grievance may be filed by an affected employee
or the Union and the facts of alleged additional
violations (including the dates thereof) may be
presented in writing in the appropriate Step on
a form supplied by the Company. Such
additional claims shall be filed promptly and
must be signed by each additional grievant.

b. When the original grievance is resolved in
the grievance or arbifvation procedure, the
parites resolving such grievance shall review
such pending claims in the light of the decision
in an effort to dispose of them. If any claim is
not settled, it shall be considered as a
grievance and processed in accordance with
the applicable procedure and the applicable
time limitations.

F. Union Grievances

The grievance procedure may be utilized by the
Union in processing grievances which allege a
violation of the obligations of the Company to the
Union as such. In processing such grievances, the
Union shall observe the specified time limits in
appealing and the Company shall observe the
specified time limits in answering. In the event an
employee dies, the Union may process on behalf of
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his legal heirs any claim he would have had relating
to any monies due under any provisions of this
Agreement.

. Suspension of Grievance Procedure

It is further understood that an interruption or
impeding of the work, stoppage or strike on the part
of the Union or a lockout on the part of the
Company, shall be a violation of this Agreement,
and that under no circumstances shall the parties
hereto discuss the grievance in question or any other
grievances while the work interruption, impeding or
suspension of work is in effect. It is further agreed
that, if this procedure is not followed and as a result
of such failure an interruption or impeding of the
work, stoppage, or strike occurs, the offending
person or persons refusing to resume normal work
may be suspended and later discharged from the
employ of the Company in accordance with Section
X of this Agreement, provided, however, that prior
to such discharge the Company will provide a list of
names, clock numbers and addresses of employees
considered by it to be involved te the Staff
Representative of the International Union in the
District in which the plant is located.

H. Union Grievance Committee

1. The Grievance Committee for the plant shall
consist of not less than three (3) and not more than
nine (9) employees, designated by the Union in
writing to the Company, who will be afforded such
time off without pay as may be required, except
when mesting is called by the Company, to:

a. Attend scheduled committee meetings,

b. Attend meetings pertaining to discharge or
grievance meéetings, and

c. Visit departments other than their own at
all reasonable times, only for the purpose of
handling grievances, after notice to the
head of the department to be visited and
permission from their own department

heads.

2. The maximum number of Grievance Com-
mittee members permitted to attend a meeting with
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Company representatives or investigate a
grievance shall be four (4).

3. The Union may appoint representative
stewards who shall aid the Grievance Committee in
the prompt handling of grievances. The stewards
shall be permitted to represent employees up to and
including Step 2 only, in the procedure for the
adjustment of grievances, set forth in this section,
and will be afforded such time off without pay, as
may be required. The Union shall notify the
Company in writing of all duly appointed and
authorized stewards.

SECTION X - SUSPENSION AND
DISCHARGE CASES

A. In the exercise of its rights as set forth In
Section II - Management, the Company agrees that
an employee shall not be peremptorily discharged or
suspended for a period of five (5) workdays or more,
but that in all instances in which the Company may
conclude that an employee’s conduct may justify
discharge or suspension of five (5} workdays or
move, he shall first be suspended for a period of five
(5) workdays and given written notice of such
action. A copy of such notice shall be furnished to
the employee’s Grievance Committeeman as soon
as practicable.

B. During this period of initial suspension, the

employee may, if he believes that he has been
unjustly dealt with, request a hearing and a
statement of the offense before his Department
Head and Department Superintendent with the
Union President, Chairman of the Grievance
Committee, and his steward or member of the
Grievance Committee as he may choose. At such
hearing, the facts concerning the case shall bemade
available to both parties.

C. After such hearing, or if no such hearing is
requested, the Company shall conclude whether the
suspension shall be converted into discharge, or,
dependent upon the facts of the case, that such
suspension shall be extended, reduced, sustained or
revoked. If the suspension is revoked, the employee
shall be returned to employment and receive full
compensation at his regular rate of pay for the time
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lost. In the event the disposition shall result in either
the affirmation or extension of the suspension or
discharge of the employee, the employee may within
five (5) calendar days after such disposition file a
grievance in Step 3 in accordance with the
procedure of Section IX - Adjustment of Grievances.
Final decision on all suspension or discharge cases
shall be made by the Company within five (5)
calendar days from the date of filing the grievance,
if any.

D. In discharge cases, the time limits as set forth
in Section IX - Adjustment of Grievances shall
apply except:

1. File grievance within five (5) calendar days
after discharge.

2. Step 3 hearing within fifteen (15) calendar days
after appeal to Step 3.

3. Step 3 answer within five (5) calendar days
after Step 3 meeting.

4. Arbitration hearing within thivty (30) calendar
days after Company letter to arbitrator.

5. Arbitrator award within thirty (30) calendar
days after receipt of final briefs of the parties. Final
briefs must be postmarked within fourteen (14)
calendar days following the cloge of the hearing.

E. Shoud it be determined by the Company after
the hearing or by an arbitrator in accordance with
Step 4 of the Grievance Procedure that the employes
has been discharged or suspended unjustly, the
Company shall reinstate the employee and pay for
the time lost in accordance with such determina-
tion.

. If such initial suspension is for not more than
four {4) calendar days and the employee affected
believes that he has been unjustly dealt with, he
may file a grievance and have it processed in
accordance with Section IX - Adjustment of
Grievances.

(3. An employee who is summoned to meet in an
office with a supervisor other than his own
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immediate supervisor for the purpose of discussing
possible disciplinary action shall be entitled to be
accompanied by his Grievance Committeeman if he
requests such representation, provided such re
presentative is then available, and provided further
that, if such representative is not then available, the
employee’s required atiendance at such meeting
shall be deferred only for such time during the shift
as is necessary to provide opportunity for him to
secure the attendance of such representative.

H. Reports covering disciplinary penalty of four
{4) day’s suspension or less of an employee will not
be held against such employee who has a clean
record for at least two (2) years following the date of
his last disciplinary report. Reports covering discip-
linary penalty of five (5) days or more will not be
held against any such employee who has a clean
record for at least five {B) years following the last
disciplinary report.

SECTION XI - MILITARY SERVICE
A. Reemployment

1. Except as shall be otherwise provided by law or
by agreement in writing between the parties hereto,
should any employee other than temporary
employees at the plant, who has entered or shall
enter the military service of the United States, be
honorably discharged from such service and shall
within ninety (90) days after heis relieved from such
service or in the case of disabled veterans within
ninety (90) days after the completion of
hospitalization continuing after discharge, apply to
the Company in writing for reemployment at such
plant for the purposes of Section VIII - Seniority, his
record of continuous service at that plant shall be
deemed not to have been broken by his absence on
such military service, and on the basis of said
seniority, {determined in accordance with the
provisions of said Section VIIT) he shall be entitled
to reemployment at such plant, if and when work
which he is qualified to perform is available in such
plant to a position, wage rate and status which he
would have reached in normal job and wage
progression had he not left the Company for such
services and he shall be given preference over any
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other employee with less seniority as so determined
by said Section VIII, Should the employee be unable
to perform the job to which he is thereby entitled, he
shall be granted a reasonable program of training
so that he may have the opportunity to perform the
work required. If an employee so applying for
reemployment shall so request, heshall begranted a
leave of absence without pay not to exceed sixty (60)
days before he returns to work. The above
provisions shall not apply where employees enlist or
reenlist during a period other than a national
emergency.

2. Any employee entitled to reinstatement under
this section who applies for reemployment and who
desires to pursue a course of study in accordance
with the Federal Law granting him such opportunity
before or after returning to his employment with the
Company, shall be granted a leave of absence for
such purpose. Such leave of absence shall not
constitute a break in the record of continuous service
of such employee, but shall be included therein
provided the employee reports promptly for
reemployment after the compietion or termination
of such course of study. Any such employee must
notify the Company and the Union in writing at
least once each vear of his continued interest to
resume active employment with the Company upon
completing or terminating such course of study.
Any employee entitled to reinstatement under this
section who entered the Armed Forces of the United
States and who returns with service connected
disability incurred during the course of his service
shall be assigned to any vacancy which shall be
suitable to such impaired condition during the
continuance of such disability irrespective of
seniority; provided, however, that such impairment
is of such a nature as to render the veteran’s return-
ing to his own job or department onercus or impos-
sible; and provided further that the veteran meets
the minimum physical requirements for the job
available or for the job as the Company may be able
to adjust it to meet the veteran's impairment.

B. Vacations

1. If an employee who would otherwise have been
entitled to a vacation with pay, or in lieu thereof to
vacation allowance, under the provisions of Section
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VII - Vacations, during the calendar year in which
he shall enter the military service of the United
States before he shall have accepted vacation
allowance in lieu of vacation, he shall be paid an
amount equal to the vacation pay which he would
have been entitled to receive for the period of such
vacation. :

2. An employee, who after being honorably
discharged from the Armed Forces, is reinstated
pursuant fo the Company’s Military Service
Repulations, shall, in the year of his reinstatement,
be entitled to a regular vacation based upon his
years of continuous service.

C. Military Encampment Allowance

An employee with one (1) or more years of
continuous service who is required to attend an
encampment of the reserve of the Armed Forces or
the National Guard shall be paid, for a period not to
exceed two (2) weeks in any calendar year, the
difference between the amount paid by the
Governmeni, not including travel, subsistence and
quarters allowance, and the amount calculated by
the Company in accordance with the following
formula. Such pay shall be based on the number of
days such employee would have worked had he not
been attending such encampment during such two
(2) weeks (plus any holiday in such two (2) weeks he
wouid not have worked) and the pay for each such
day shall be eight (8) times his averagestraight-time
hourly rate of earnings (including applicable
incentive earnings but excluding shift differentials
and Sunday and overtime premiums) during the
last payroll period worked prior to encampment. If
the period of such encampment exceeds two (2)
weeks in any calendar year, the period on which
such pay shall be based shall be the first two (2)
weeks he would have worked during such period.

D. Advisory Committee

A committee consisting of equal representatives
of the Company and the Union shall be established
in the plant for the purpose of advising on problems
relating to reemployment and readjustment of re
turning service personnel.
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SECTION XII - HOLIDAYS

A, 1. The following days shall be considered
holidays:
New Year's Day Labor Day
Good Friday Thanksgiving Day
Easter Monday Day After Thanksgiving
Memorial Day First Day Buck Season
July 4th Christmas

2. For all hours worked by an employee on any of
the holidays specified above, overtime shall be paid
at the rate of two and one-half times their regular
rate of pay,

3. The holiday shall be the 24-hour period
beginning at the turn-changing hour neavest 12:01
a.m. of the holiday. If any of these holidays shall fail
on a Sunday, the following Monday (and not such
Sunday) shall be observed.

B. 1. Effective as of the date of this Agreement,
an eligible employee who does not work on a holiday
listed above shall be paid eight (8) times their
average straight time hourly rate of earnings
(including applicable incentive earnings but
excluding shift differential and Sunday and
overtime premiums) during the payroll period in
which the holiday occurs; provided, however, that if
an eligible employee is scheduled to work on any
such holiday but fails to report and perform their
scheduled or assigned work, such employee shall
become ineligible to be paid for the unworked
holiday unless such employee has failed to perform
such work because of sickness or because of death in
the immediate family or because of similar good
cause,

2. As used in this section, an eligibie employee is
one who:

a. has completed the probationary period of
hours of actual work;

b. performs work in the pay period in which
the holiday is observed {(or the next preceding
pay period), except where such employee has
not performed work in the pay period because
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of sickness, disability or layoff, but has worked
or is on vacation in both the pay period
preceding and the pay period following the
holiday pay period; and

c. works as scheduled or assigned both on the
employee’s last scheduled work day prior to
and the employee’s first scheduled work day
following the day on which the holiday is
observed, unless such employee has failed to
work because of sickness or because of death in
the immediate family or because of similar
good cause,

3. a. An eligible employee who would otherwise
be entitled to pay for an unworked holiday and
who shall be scheduled pursuant to the provi-
sions of SectionVTI o take a vacation during a
period when a holiday occurs, shall be paid for
the unworked holiday in addition to the em-
ployee’s vacation pay.

b. The provisions of Section XII-B.3. shall
apply to (1) an employee whose vacation has
been scheduled prior to layoff and who there
after is laid off and takes vacation as schedul-
ed, or (2) an employee who is not at work at the
time the employee’s vacation is scheduled, but
who thereafter returns to work and then is
absent from work during a holiday week be-
gause of the employee’s scheduled vacation. An
emplovee who is not at work at the time of
scheduling the employee’s vacation and is not
working at the time the employee’s vacation
commences is not eligible for holiday pay for a
holiday occurring during the employee's
vacation within the meaning of Section XII-
B.2.b. or Section XII-B.3.a.

C. In determining whether an employee has
worked on more than five (5) days in any week for
the purposes of Section VI, a holiday occurring in
such week shall be considered as a day worked by
the employes whether or not the employee shall
have worked on such holiday and regardless of
whether it was scheduled as aday of work or a day of
rest; provided, however, that if the emplovee shall
have been scheduled to work on such holiday and
shall have failed to perforin the work to which the
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employes was assigned on such day, such holiday
shall not be considered as a day worked by the
employee.

I}, If an eligible employee performs work on a
holiday, but works less than eight (8) hours, the
employee shall be entitled to the benefits of this
section to the extent that the number of hours
worked by the employee on the holiday is less than
eight (8). This section applies in addition to the
provisions of paragraph E. of Section V, where
applicable.

SECTION XIII - SAFETY AND HEALTH
A. Objective and Obligation of the Parties

The Company and the Union will cooperatein the
continuing ohjective to eliminate accidents and
health hazards. The Company shall continue to
make reasonable provisions for the safety and
health of its employees at the plant during the hours
of their employment, -

At plants where devices which emit ionizing
radiation are used, the Company will continue to
maintain safety standards with respect to such
devices not less rigid than those adopted from time
to time by the Atomic Energy Commission and will
maintain procedures designed to safeguard em-
ployees and will instruct them as to safe _working
procedures in event of an incident involving such
device.

The Company will continue its program of
periodic inplant air sampling and testing under the
direction of gualified personnel. Where the Union
Co-Chairman of the Safety Committee alleges a
significant on-the-job health hazard due to inplant
air pollution, the Company will also make such
additional tests and invesiigations as are neces-
sary. A report based on such additional tests and
investigations shall bereviewed and discussed with
the Joint Safety Committes.

B. Protective Devices, Wearing Apparel and
Equipment

Protective devices, wearing apparel and other
equipment necessary to protect properly the
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employees from injury shall be provided by the
Company in accordance with practices now pre-
vailing in each separate department or as such prac-
tices may be improved from time to time by the
Company. Goggles; gas masks; face shields; safety
glasses; respirators; special purpose gloves; fire
proof, water-proof or acid-proof protective clothing,
when necessary and required shall be provided by
the Company without cost, except that the
Company may assess a fair charge to cover loss or
willful destruction thereof by the employee. Where
any such equipment or clothing is now provided, the
present practice concerning charge for loss or willful
destruction by the employee shall continue, Proper
heating and ventilating systems shall be installed
where needed.

C. Joint Safety Committee

L. A Safety Committee consisting of three 3
employees designated by the Union and three &)
Management members designated by the Company
shall be established in the plant. The Safety
Committee shall hold monthly meetings at times
determined by the committee, preferably outside of
regular working hours. Time consumed on
cominittee work by committee members designated
by the Union shall not be considered hours worked
to be compensated by the Company. The function of
the Safety Committee shall be to advise with Plant
Management concerning safety and health matters
but not to handle grievances. In the discharge of its
function, the Safety Committee shall: consider
existing practices and rules relating to safety and
health, formulate suggested changes in existing
practices and rules and recommend adoption of new
practices and rules. Advice of the Safety Committee,
together with supporting suggestions, recommenda-
tions and reasons, shall be submitted to the
Manager - Safety for his consideration and for such
action as he may consider consistent with the Com-
pany’s responsibility to provide for the safety and
health of its employees during the hours of their
employment and the mutual objectives set forth in
Subsection A.

2. When the Company introduces new personal

protective apparel or extends the use of protective
apparel to new areas or issues new rules relating to
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the use of protective apparel, the matter will be
discussed with the members of the Safety
Committee in advance with the objective of
increasing cooperation. Should differences result
from such discussions, a grievance may be filed in
the Third Step by the Chairman of the Grievance
Committee within thirty (30) calendar days after the
Company puts such rule or requirement into effect.
In the event that the grievance progresses through
the pgrievance procedure to arbitration, the
arbitrator shall determine whether such rule or
requirement is appropriate to achieve the objective
set forth in Subsection A,

3. In the event the Company requires an
employee to testify at the formal investigation into
the causes of a disabling injury, the employee may
arrange to have the Union Co-Chairman of the
Safety Committee or the Union member of such
committee designated by the Union Co-Chairman
to act in his absence, present as an observer at the
proceedings for the period of time required to take
the employee’s testimony. The Union Co-Chairman
will be furnished with a copy of such record as is
made of the employee’s testimony. In addition, in
the case of accidents which resulted in disabling
injury or death to employees under this Agreement
and require a factfinding investigation, the
Company will, after making its investigation, at the
request of the Union Co-Chairman of the Safety
Committee, supply to him a statement of the nature
of the injury, the circumstances of the accident, and
any recommendations available at that time. In
such cases, when requested by the Union Co-
Chairman, the Company Co-Chairman of the
Safety Committes, or his designated representative,
will review the statement with the Union Co-
Chairman. Also, in such cases, the Company Co-
Chairman of the Safety Committee, or his
designated representative, when requested by the

Union Co-Chairman, will visit the scene of the

accident with the Union Co-Chairman, or in his
absence, his designated substitute.

D. Disputes

An employee or group of employees who believe
that they are being required to work under
conditions which are unsafe or unhealthy bevond
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phe normal hazard inherent in the operation
in question shall have theright to file a grievancein
Step 3 of the grievance procedure and process it
according fo the provisions of Section IX - Adjust-
ment of Grievances.

E. Limitation on Use of Disciplinary Records

Written records of disciplinary action against the
employee involved for the violation of a safety rule
but not involving a penalty of time off will not be
used by the Company in any arbitration proceeding
where such action occurred one (1) or more years
prior to the date of the event which is the subject of
such arbitration.

SECTION X1V - SEVERANCE ALLOWANCE
A. Conditions of Allowance

When in the sole judgment of the Company, it
dpmdes to close the plant permanently or discon-
tinue permanently a department of the plant or a
substantial portion thereof and terminate the
employment of individuals, an employee whose
gempioyment is terminated either directly or
indirectly as a result thereof because he was not
entitled to other employment with the Company
under the provisions of Section VIII - Seniority, of
this Agreement and paragraph B.2. below, shall be
entitled fo a severance allowance in accordance
with and subject to the following provisions.

B. Eligibility
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1. a. Such an employee to be eligible for a sever- 365

ance aliowance shall have accumulated three
{3) or more years of continuous Company ser-
vice as computed in accordance with Section
VIII - Seniority, of this Agreement,

b. In lieu of severance aliowance, the Com- 366

pany may offer an eligible employee a job in
at 1qast tfhe same job class for which he is
qualified in the same general locality. The em-
ployee shali have the option of either accepting
such new employment or requesting his sever-
ance allowance. If an employee accepts such
other employment, his continuous service
record in the new department shall be deemed
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to have commenced as of the date of the trans-
fer, except that for the purposes of severance
pay under this section and for the purposes of
Section VII - Vacations, hig previous contin-
uous service record shall be maintained and

not be deemed to have been broken by the :

transfer.

2. As an exception to paragraph 1, above, an
employee otherwise eligible for severance pay who
is entitled under Section VIII - Seniority, to a jobin
at least the same job class shall not be entitled to
severance pay whether he accepts or rejects the
transfer. If such transfer results directly in the
permanent displacement of some other employee,

-the latter shall be eligible for severance pay
provided he otherwise qualifies under the terms of
this section.

C. Bcale of Allowance

An eligible individual shall receive severance
allowance based upon the following weeks for the
corresponding continuous Company service:

Continuous Company Weeks of Severance

Service Allowance
3 years but less than 5 years 4
5 years but less than 7 years 6
7 years but less than 10 years 7
10 years or more 8

D. Calculation of Allowance

A week’'s severance allowance shall be
determined in accordance with the provisions for
calculation of vacation pay as set forth in Subsgec-
tion F. of Section VII - Vacations.

E. Non-Duplication of Allowance

Severance allowance shall not be duplicated for
the same severance whether the other obligation
arises by reason of contract, law or otherwise. If an
individual is or shall become entitled to any
discharge, liquidation, severance or dismissal
allowance or payment of similar kind by reason of
any law of the United States of America or any of
the states, districts or territories thereof subject to its
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jurisdiction, the total amount of such payments
shall be deducted from the severance allowance to
which the individual may be entitled under this
section, or any payment made by the Company
under thiz section may be offset against such
payments. Statutory unemployment compensation
payments shall be excluded from the non-duplica-
tion provisions of this paragraph.

F. Election Concerning Layoff Status

Notwithstanding any other provision of this
Agreement, 2h employee who would otherwise have
been terminated in accordance with the applicable
provisions of this Agreement and under the
circumstances specified in Section XIV-A. may, at
such time elect to be placed upon layoff status for
thirty (30) days or to continue on layoff status for an
additional thirty (3G) days if he had alrady been on
layoff status. At the end of such 30-day period, he
may elect to continue on layoff status or to be
terminated and receive severance allowance ifheis
eligible to any such allowance under the provisions
of Section XIV; provided, however, if he elects to
continue on layoff status after the 30-day period
specified above, and is unable to secure employment
with the Company within an additional 60-day
period, at the conclusion of such additional 60-day
period, he may elect to be terminated and receive
severance allowance if he is eligible for such
allowance. Any Supplemental Unemployment
Benefit payment received by him for any period
after the beginning of such 30-day period shall be
deducted from any such severance allowance to
which he would have been otherwise eligible at the
beginning of such 30-day period.

G. Payment of Allowance

Payment shall be made in a lump sum at the time
of termination. Acceptance of severance allowance
shall terminate employment and continuous service
for all purposes under this Agreement.
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SECTION XV - OTHER AGREEMENTS
A. Pensions

Pension benefits are provided for pursuant to a
separate signed agreement between the Company
and the Union.

B. Insurance

Insurance benefits are provided for pursuant to a
separate signed agreement between the Company
and the Union.

C. sUB

SUB benefits are provided for pursuant to a
geparate signed agreement between the Company
and the Union.

D. Prior Agreements

1, The terms and conditions established by this
Agreement replace those established by the Agree
ment of August 1, 1980, except as otherwise
provided in this 1983 Agreement.

2. Any memorandum of understanding or agree-
ment not coniained herein shall be considered null
and void.

Any letter of understanding, memorandum agree-
ment or arbitration award involving any other
company shall not be considered as binding
between the parties to this Agreement.

SECTION XVI - TERMINATION DATE

A. Except as otherwise provided below, this
Agreement shall terminate at the expiration of sixty
(60) days after either party shall give written notice
of termination to the other party but in any event
shall not terminate earlier than 12:01 a.an, August I,
1986.

B. If either party gives such notice it may include
therein notice of its desire to negotiate with respect
to insurance, pensions and supplemental unemploy-
ment benefits, (existing provigions or agreements as
to insurance, pensions, and supplemental unem-
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ployment benefits to the contrary notwithstanding)
and the parties shail meet within thirty (30) days
thereafter to negotiate with respect to such matters.
If the parties shall not agree with respect to such
matters by 12:01 a.m. August 1, 1986 or by the end of
sixty (60) days after the giving of such notice,
whichever is later, either party may thereafter
resort to strike or lockout as the case may be in
support of its position in respect to such matters as
well as any other matter in dispute (the existing
agreements or provisions with respect to insurance,
pensicns, and supplemental unemployment bene
fits to the contrary notwithstanding).

C. Any notice to be given under this Agreement
shall be given by certified mail; be completed by and
at thetime of mailing; and, if by the Company, be
addressed to the United Steelworkers of America,
Five Gateway Center, Pittsburgh, Pennsylvania
15222, and if by the Union to the Company at 2626
South Ligonier Street, Latrobe, Pennsylvania
15650. Either party may, by like written notice
change the address to which certified mail notice to
it shall be given.

D. Typographical or printing errors shall not be

construed to change the meaning and intent of the
parties.
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IN WITNESS WHEREOF, the parties hereto 0 APPENDIX A
have caused this Agreement to be signed in the STANDARD HOURLY WAGE SCALE

:ﬁiﬁ:ﬁggg Eﬁf;e;ﬂif,?ﬁgéﬁ?ﬁ?gﬁfg;;s:’:fc"{‘ ?ng. The standard hourly wage scale of rates for non-incentive
first above written. ’ jobs shall be as follows:*

Job Effective Effective Effective Effective
UNITED STEELWORKERS OF AMERICA Class 83-08-03 [£3] 84-07-01 (3] 85-07-01 ) 86-07-01 {%)
12 $ 9495 $ 9.895 $10.295 $10.745
LLOYD McBRIDE 3 9.642 10.042 10.442 10.892
4 9.789 10.189 10.589 11.039
LYNN R. WILLIAMS 5 9.936 10.336 10.736 11,186
6 10.083 10,483 10.883 11.333
FRANK S. McKEE 7 10.230 10.630 1.030 11.480
8 10,377 10,777 11177 11.627
9 10.524 10.924 11.324 11.774
10SEPH ODORCICH 10 10,671 1,071 11.471 11.921
I 10.818 11.218 11.618 12.068
LEON LYNCH 12 10,965 11.365 11.765 12.215
. 13 11.112 11.512 11.912 12.362
ANDREW V. PALM ; 14 11.259 11.659 12.059 12.509
‘ 15 11,406 11.806 12,206 12.656
WILLIAM T. KEENE 16 11.553 11.953 12.353 12.803
17 11.700 12,160 12.500 12.950
WILLIAM H. EHMAN 18 11.847 12.247 12.647 13.097
19 11.994 12.394 12.794 13.244
20 12,141 12,541 12.941 13.391
EDWARD HOLLICK 21 12,288 12,688 13.088 13.538
22 12,435 12.835 13.235 13.685
' CHARLES M. HILL 23 12.582 12.982 13.382 13.832
24 12,729 13.129 13.529 13.979
JOSEPH J. DOMALIK 25 12,876 13.27¢6 13.676 14.126
5 26 13.023 13.423 13.823 14.273
WILLIAM D. HEBENTHAL : 27 13.170 13.570 13.970 14.420
28 13.317 13.717 14,117 14.567
PETE TOMICH (1) Includes a $1.25 general decrease effective August 3, [983.
(2) Includes a 40¢ general increase effective July |, 1984,
LATROBE STEEL COMPANY {3) Includes a 40¢ general increase effective July 1, 1985,

{(4) Includes a 45¢ general increase effective July 1, 1986,

JAMES H. MAYER : *Job not covered by incentive will receive in addition to rates

; set forth above a 10¢ per hour incentive allowance in lieu of
incentive coverage. This incentive allowance does notapply
to performing unmeasured work on jobs covered by incen-
tives.

R. THOMAS OKONAK
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The hourly wage scale of rates for incentive jobs shall be as follows:

Effective 83-08-03 (1)

APPENDIX A-1
STANDARD HOURLY WAGE SCALE

Effective 84-07-01 (2)

Effective 85-07-01 (3)

Effective 86-07-01 {4)

Incentive Incentive Incentive Incentive

Job Calculation Hourly Calculation Hourly Calculation Hourly Calculation Hourly
Class Rate Additive Rate Additive Rate Additive Rate Additive
1-2 $3.975 $5.520 $4.175 $5.720 $4.375 $5.920 $4.600 $6.145
3 4.094 5.548 4,294 5.748 4.494 5.948 4.719 6,173
4 4,213 5.576 4,413 5.776 4,613 3.976 4.838 6.201
5 4,332 5.604 4.532 5.804 4,732 6.004 4,957 6.229
6 4451 5.632 4.651 5.832 4.851 6.032 5.076 6,257
7 4,570 5.660 4.770 5.860 4.970 6.060 5.195 6.285
8 4,689 5.688 4.889 5,888 5.089 6.088 5314 6.313
9 4. 808 5.716 5.008 5.916 5.208 6.116 5.433 6.341
10 4,927 5.744 5.127 5.944 3.327 6.144 5.552 6.369
11 5,046 3.772 5.246 5.972 5,446 6.172 5.671 6.397
12 5.165 5.800 3.365 6.000 5.565 6.200 5.790 6.425
13 5.284 5.828 5.484 6.028 5.684 6.228 5.909 6.453
14 5.403 5.856 5.603 6.056 5.803 6.256 6.028 6.481
15° 5.522 5.884 5.722 6.084 5.922 6.284 6.147 6.509
16 5.641 3.912 5.841 6.112 6.041 6.312 6.266 6,537
17 5.760 5.940 5.960 6.140 6.160 6.340 6.385 6.565
18 5.879 5,968 6.079 6.168 6.279 6.368 6.504 6.593
19 5.998 5,996 6.198 6.196 6.398 6,396 6.623 6.621
20 6.117 6.024 6.317 6.224 6.517 6.424 6,742 6.649
21 6.236 6.052 6.436 6.252 6.636 6.452 6.861 6,677
22 6.355 6.080 6.555 6.280 6.755 6.480 6.980 6.705
23 6.474 6.108 6.674 6,308 6.874 6,508 7.099 6.733
24 6.593 6,136 6.793 6.336 6.993 6,536 7.218 6.761
25 6.712 6.164 6.912 6.364 7.112 6.564 7.337 6.789
26 6.831 6.192 7.031 6.392 7.231 6.592 7.456 6.817
27 6.950 6.220 7.150 6.420 7.350 6.620 7.575 6,845
28 7.069 6.248 7.269 6,448 7.469 6.648 7.694 6.873

(1) Includes a $1.25 general decrease effective August 3, 1983,
(2) Includes a 40¢ general increase effective July 1, 1984,
(3) Includes a 40¢ general increase effective July 1, 1985,
(4) Includes a 45¢ general increase effective July 1, 1986,
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APPENDIX “B”
OVERTIME SENIORITY UNITS

Annealing Furnace Operator (21 Turns}
Annealing Gangleader and Annealer (15 Turns)
Blacksmith

Boiler Attendant

Box Maker

Bricklayer

Bricklayer Helper

Carpenter

Charger (I5 Turns)
Charger-Furnace Operator (21 Turns)
Chem Lab -

Cogging Hammer (8 Ton)
Cogging Hammer Driver (8 Ton)
Cold Mill Anneal Lead Off

Cold Mill Bumper Straightener
Cold Mill Calow

Cold Mill Centerless Grinder
Cold Mill Continuous Anneal
Cold Mill M&R

Cold Mill Crane Operator

Cold Mill Cut-off Operator

Cold Mill Die Maker

Cold Mill Draw Bench

Cold Mill Gas Anneal

Cold Mill Inspector

Cold Mill Material Handler Floor
Cold Mill Medart Straightener
Cold Mill Oiler

Cold Mill Pickler

Cold Mill Polisher

Cold Mill Roll Stand & Hammer
Cold Mill Rotary Straightener
Cold Mill Shape Straightener
Cold Mill Shipper

Cold Mill Stocker

Cold Mill Swage Pointer

Cold Mill Utility

Cold Mill Wire Drawer
Continuous Mili Furnace Line
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APPENDIX “B”
OVERTIME SENIORITY UNITS

Continuous Mill Mill Unit
Continuous Mill Service
Continucus Mill Set Up

Continuous Mill Utility

Crane Department

Electrician

Electronic Repair

Finishing Hammer Tilt Hammer Crew
Finishing Hammer 1500 Hammer Crew
Finishing Hammer 2500 Hammer Crew
Finishing Hammer 3000 Hammer Crew
Finishing Hammer 3 Ton Hammer Crew
Finishing Hammer Driver Tilt Hammer Driver
Finishing Hammer Driver 1500 Hammer Driver
Finishing Hammer Driver 2500 Hammer Driver
Finishing Hammer Driver 3000 Hammer Driver
Finishing Hammer Driver 3 Ton Hammer Driver
Grinding Department

Groundskeeper (Tractor Mower)

Hot Mill Finish *A” & “B” Calow Meco Helper
Hot Mill Finish “A” & “B” Inspector

Hot Mill Finish “A” & “B” Machining Unit
Hot Mill Finish “A™ & *B” Material Handler
Hot Mill Finish “A” & “B” Saw Operator

Hot Mill Finish “A” & “B” Straightener

Haot Mill Finish “A™ & “B” Tool Grinder “B”
Inspection Laboratory Heat Treating
Inspection Laboratory Inspection Lab
Inspection Laboratory Reflectoscope
Instrument Repair

Laborer

Labor Hi-Lift Operator

Light Bulb Changer

Machine Shop

Mechanical Repair

Melt Shop

Mill Utility (977127, 16” Mills)

Mill 97/ 12* Furnace Attendants 9”7 Crew

Mill 97/ 12" Furnace Attendants 12” Crew |
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APPENDIX “B”
OVERTIME SENIORITYUNITS

Miil 97/12” Mill Line 9” Crew

Mill 97/ 12”7 Mill Line 12”7 Crew

Mill 97/ 12” Recorder 9" Crew

Mill 97/ 12" Recorder 12" Crew

Mill 16” Furnace Attendant

Mill 16” Mill Line

Mill 16” Recorder

Mill 327 Mill Crew

Mill 32" Utility Pool (Presses/ 327 Miil)
Mobile Equipment Repair

Press Department #1 Press Crew (Mesta)
Press Department #2 Press Crew (Sack)
Press Department Utility Pool (Presses/ 32” Mill)
Production Saws Department

Rescarch Department

Roll Shop

Scrap Bin Attendants

Scrap Bins Test Preparer

Scrap Recovery (Primary)

S.P.D.

Stocker

Storeroom Attendant

Sweeper Operator

Tool Room Attendant (M&R)

Truck Driver (Material Movement)
Vac Arc

Warehouse Eddy Current

Warehouse Inspector

Warehouse Material Handler
Warehouse Saw Operator

Warehouse Scale Operator

Warehouse Scale Helper

Warchouse Trak Rack

Warehouse Truck Driver (Pgh)
Warehouse Truck Loader

Warehouse Truck Loader (Lead Off)
Wheelabrator
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1983

JANUARY
Su Mo Tu We Th Fr Sa

2345678
9101112131415
16 17 18 19 20 21 22
23 24 2526 27 28 29
3031

MARCH
Su Mo Tu We Th Fr 5a
12345
6 7 8 9101112
13141516 17 18 19
2021222324 2526

27 28 29 30 31

MAY
Su Mo Tu We Th Fr Sa
1234567
8 91011121314
1516 17 18 19 20 21
22 2324 25 26 27 28

2930131

JULY

Su Mo Tu We Th Fr Sa
12

3j4]s 6 78 9

10 11 12 13 14 15 16

17181920 21 22 23

24 2526 27 28 29 30

3

SEPTEMBER
Su Mo Tu We Th Fr Sa
123
4[B]l6 78 910
111213 14 1516 17
181920 21 22 23 24

25 26 27 28 29 30

NOVEMBER
Su Mo Tu We Th Fr Sa
12345
6 789101112
1314 15 16 17 18 19
20 21 22 23[23[75]26
27[28]29 30
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Su Mo Tu We Th Fr S5a
12345
6 7 8 9101112
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28
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Su Mo Tu We Th Fr Sa

]2

JUNE
Su Mo Tu We Th Fr Sa
1 23 4
8§ 91011
1516 17 18

AUGUST
Su Mo Tu We Th Fr Sa
123458686
78 910111213
516 17 18 19 20
24 25 26 27
31

15 1
22 23
28 29 30
OCTOBER

Su Mo Tu We Th Fr Sa

1
2345678
91011121314 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29

30 3t

DECEMBER
Su Mo Tu We Th ¥r Sa
1 2 3

8 910
15 16 17
2
2

4567
111213 14
18 19 20 21
25[26)27 28

24

I
23
3031

2
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JANUARY
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8 91011121314
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123
8§ 910
i5 16 17
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1
2{3]4 5 &
910 111213

16 17 18 19 20
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o1 2 3
45678 9%10
1112 13 14 17
18 19 20 21-22 24

25[28]27 28 29 30

—
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2324 25

5 6
i2 13
19 20
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7
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3456789
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1 23 4
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26 27 28 29 30 31
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Su Mo Tu We Th Fr Sa
1 234586
78 210111213
14 15 18 17 18 19 20
2122 23 24 25 26 27
282930 31

DECEMBER

Sa Mo Tu We Th Fr Sa
1

2345678

91011121314 15

16 17 18 19 20

23 24[25]26 27

3031

7
41
21 22
28 29




1985

JANUARY
Su Mo Tu We Th Fr S5a

MARCH
Su Mo Tu We Th Fr Sa
12
789
14 15 16
2122 23
28 29 30

3456
10111213
1718 19 20
24 25 26 27
AN

MAY
Su Mo Tu We Th Fr Sa
123 4
8 91011
5161718

56 7
1213 14
19 20 21
26[27128

JULY
Su Mo Tu We Th Fr Sa
12 3[4]5 6
7 8910111213
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31

2324 25

1
22
29 30 31

SEPTEMBER
Su Mo Tu We Th Fr 5a
1{2]3 4 5 6 7
8§ 91011121314
15 16 17 18 19 20 21
22 23 24 25 26 27 28
25 30

NOVEMBER
Su Mo Tu We Th Fr Sa
12
789
14 15 16
212223

(28[28130

3 456
10111213
17 18 19 20
24 25 26 27

FEBRUARY
Su Mo Tu We Th Fr Se
12
34567829
100111213 141518
171819 20 21 22 23
24 25 26 27 28

APRIL
Su Mo Tu We Th Fr Sa
123 4[58
7[8]9 10111213
14 15 16 17 18 19 20
21 22 23 24 25.26 27
28 29 30

JUNE
Su Mo Tu We Th Fr Sa

AUGUST

OCTOBER
Su Mo Tu We Th Fr Sa
12345
6 78 9101112
13141516 171819
20212
2

2
27 28 29 30 31

DECEMBER
Su Mo Tu We Th Fr Sa
1[2]3 4 5 6 7
891011121314
15 16 17 18 19 20 21
22 23 24(25]26 27 28
2930 31

1986

23 242526

JANUARY
Su Mo Tu We Th Fr Sa
112 3 4
56789101
12 13 14 15 16 17 18
192021222324 25
26 27 28 2930 31

MARCH
Su Mo Tu We Th Fr Sa

SEPTEMBER
Su Mo Tu We Th Fr Sa

[1jz 34586
7 8910111213
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30

NOVEMBER
S5u Mo Tu We Th Fr Sa

FEBRUARY
Su Mo Tu We Th Fr Sa
1
2345678
9101112131415
16 17 18 19 20 21 22

232425262728

JUNE
S5u Mo Te We Th Fr Sa
12345267
8 91011121314
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

AUGUST

Su Mo Tu We Th Fr Sa
1 2

34536789

10111213 14 15 16

1718 1920 21 22 23

242526 27 28 29 30

31

OCTOBER
Su Mo Tu We Th Fr Sa

DECEMBER
Su Mo Tu We Th Fr Sa

[1]2 34586
7 8 910111213
141516 17 18 19 20
212223 24@25 27
28 29 30 31




NOTES




