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AGREEMENT

This Agreement dated July 21, 2008, is between Latrobe
Specialty Steet Company, Latrobe, PA., or its successors
(hereinafter referred to as the Company) and the United Steel
Paper and Forestry, Rubber, Manufacturing, Energy, Allied
Industrial and Service Workers International Union, or its
successors (hereinafter referred to as the Union). Except as
otherwise expressly provided herein, the provisions of this
Agreement shall be effective 12:01 a.m., July 21, 2008.

The Union having been designated the exclusive collective
bargaining represeniative of the employees of the Company,
the Company recognizes the Union as exclusive representa-
tive. Accordingly, the Union makes this Agresment in its
capacity as the exclusive collective bargaining representative
of such employees. The provisions of this Agreement consti-
tute the sole procedure for the processing and settlement of
any claim by an employee or the Union of a violation by the
Company of this Agreement. As the representative of the
employees, the Union may process grievances through the
grievance procedure, including arbitration, in accordance
with this Agreement or adjust or settle the same.

It is the intent and purpose of the parties hereto to set
forth herein the Basic Agreement covering rates of pay, hours
of work, benefits and the conditions of employment to be
observed between the parties hereto; and, to provide the sole
procedure for prompt, equitable adjustment of alleged griev-
ances.

1t is the continuing policy of the Company and the Union
that the provisions of this Agreement shall be applied to all
employees without regard to age, race, color, religion, sex, dis-
ability or nationat origin. Wherever in this Agrecement the
male gender is used, it shail also be interpreted to mean the
female gender.

SECTION I - RECOGNITION

A. 1. The Company recognizes the Union as the exclusive
collective bargaining agency for all hourly production and
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hourly maintenance employees of the Company employed in
and about the Company's plant in the Latrobe, Pennsylvania
area.

2. The Company recognizes and will not interfere with
the right of its employees to become members of the Union.
The Union agrees that neither it nor any of its officers or
members will engage in any Union aclivity while such
emplovees are on Company time; and, the Company may
discipline any employee who shall be proved guilty of violat-
ing this provision. Any dispute as to the facts or as to the
nature of the discipline imposed by the Company shall be
adjusied m accordance with the provisions of Section TX -
Adjustment of Grievances, including arbitration if necessary.

3. When the Company establishes a new or changed job
in a plant so that duties involving a significant amount of
production or maintenance work, or both, which is performed
on a job within the bargaining unit (or, in the case of new
work, would be performed on such a job) are combined with
duties not normally performed on a job within the bargain-
ing unit, the resulting job in the plant shall be considered as
within the bargaining unit. This provision shall not be con~
strued as enlarging or diminishing whatever rights exist in
respect of withdrawal of non-bargaining unit duties from a
job in the bargaining unit, provided that where non-bargain-
ing unit duties are placed in a job in the bargaining unit under
this provision, such dufies may be withdrawn at any time,
Upon completion of the CRM Modernization Commitment
of 2004, the following provision shall apply:
Notwithstanding this provision or any other provision of this
Agreement, the Company, at its discretion, may establish a
salaried job in the Rolling Mill (CRM) entitled Roller which
job shall be considered as a job which is not within the
bargaining unit. The Company agrees that at least 50% of
the salaried rolling mil roller’s bonus will be tied to the CRM.
The Company shall, on request, furnish to the Union rea-
sonable information to permit determination or questions of
compliance with this provision,

B. Union Security

1. Each employee hired on or after the date of this
Agreement, shall, as a condition of employment, beginning
on the 30th day following the beginning of such employment
or the effective date of this Agreement, whichever is the later,
acquire and maintain membership in the Union,

2. For the purpose of this section, an employee shall not
be deemed to have lost his membership in the Union in good
standing until the International Sceretary-Treasurer of the
Union shall have determined that the membership of such
employee in the Union is not in good standing and shall have
given the Company a notice in writing of the fact.

C. Chechoff

1. The Company will check off monthly dues, assess-
ments and initiation fees such as designated by the
International Secretary-Treasurer of the Union, as member-
ship dues in the Union, on the basis of individually signed
voluntary checkoff authorization cards in forms agreed to by
the Company and the Union.

2. At the time of employment the Company will suggest
that each new employee voluntarily execute an authorization
for the checkoff of Union dues in the form agreed upon. A
copy of such authorization card for the checkoff of Union
dues shall be forwarded te the Financial Secretary of the Local
Union along with the membership application of such
employee.

3. Upon receipt by the Company of a voluntary written
assighment (in a form agreed {o in writing by the Company
and the Union) by an employee, the Company will deduct
from each pay of such employee each month or vacation pay
and thereafter during the existence of such assignment, one-
half (1/2) of the monthly amount of his Union dues for the
preceding month; and, the Company shall also deduct one-
half (1/2) of the monthly amount any assessments against the
employee which shall be general and uniform among employ-
ees who shall at the time be members of the Union, and, if
owing by the employee, an initiation fee, all as payable to the
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Union in accordance with its constitution and by-laws, The
Company shall promptly remit any and ail amounts so
jeducted to the International Secretary-Treasurer of the
Union, who shall notify the Company in writing of the
espective amounts of the dues, initiation fees and assess-
ments which shall be so deducted, All remittance as stated in
this Section T shall be made to the International Union not
ater than the last work day of the following month.

4. Tn cases of earnings insufficient to cover deduction of
dues, the dues shall be deducted from the next pay in which
there are sufficient earnings, or a double deduction may be
made from the second pay of the following menth, provided,
however, that the accnmulation of dues shall be limited to
two (2) months. The International Secretary-Tieasurer of the
Union shall be provided with a list of those employees for
whom double deduction has been made.

5. The Company shall deduct and remit from any bar-
gaining unit employee’s pay who signs a voluntary Political
Action Committee (PAC) authorization check-off card.
These monies shall be remitted to the International Secretary
Treasurer on a monthly basis which will be at the same time
as the regufar remittance to the International Secretary
Treasurer of dues, fees and assessments,

D. The provisions of Subsections B. and C. shall be effective
in accordance and consistent with applicable provisions of
Federal Law.

E. Indemmity Clause

The Union shall indemnify and save the Company harm-
tess against any and all claims, demands, suits, or other forms
of Liability that shall arise out of or by reason of action taken
or not taken by the Company for the purpose of complying
with any of the provisions of this section, or in reliance on
any list, notice or assignment furnished under any of such
provisions,

¥. Supervisors Working

Any supervisor at a plant shall not perform work on a job
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normally performed by an employee in the bargaining unit at
such plant; provided, however, this provision shall not be con-
strued to prohibit supervisors from performing the following
types of work:

. experimental work;

2. demonstration work performed for the purpose of
nstracting and training employees;

3. work required of the supervisors by emergency con-
ditions which if not performed might result in interference
with operations, bodily injury, or loss or damage to material
or equipment; and

-4, work which, under the circumstances then existing, it
would be unreasonable to assign to a bargaining unit employ-
ee and which is negligible in amount.

Work which is incidental to supervisory duties on a job
normally performed by a supervisor, even though similar to
duties found in jobs in bargaining unit, shall not be affected
by this provision.

G. Contraciing Out

1. Work Performed by Outside Contractors Within the
Plant

a. Production, service, all maintenance and repair
work; all installation, replaéement, and reconstruction of
equipment and productive facilities; other than that listed in
Paragraph 1.c. below, all performed within the plant, may
continue to be contracted ont under circumstances similar to
those under which, prior to May 1, 1990, the consistent prac-
tice was to have such work performed by employees of out-
stde contractors.

b. Except as may be provided otherwise in
Paragraph 1.a. above and l.c. below, the Company agrees
that it will not permit employees of an outside contractor to
perform, within the plant, production, service, maintenance
and repair work; installation, replacement, and reconstruc-
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tion of equipment and productive facilities; unless it is deter-
mined, that at the time the work is to be performed, it is more
reasonable (as defined in Paragraph 6) to have such work
contracted out than to have it performed by bargaining unit
employees.

c. Subiject to any rights and obligations of the par-
ties which, as of the beginning of the period specified above,
are applicable at the plant, major new construction, including
major installation, major replacement, and major recon-
struction of equipment and productive facilities, as well as
work performed on equipment or systems pursuant to man-
ufacturers’ warranty work (if it meets the definition of that
term set forth in Paragraph 6), within the plant may be con-
tracted out.

2. Work Performed by Outside Contractors Quiside the
Plant

a. Production, service, all maintenance and repair
work; all installation, replacement, and reconstruction of
equipment and productive facilities; other than that listed in
Paragraph 2.c. below, where the work originated from the
Latrobe Plant and performed outside such plant, may con-
tinue to be contracted out under circumstances simifar to
those under which, prior to May 1, 1990, the consistent prac-
tice was to have such work performed by employees of out-
side congractors.

b. Except as may be provided otherwise in
Paragraph 2.a. above and 2.c. below, the Company agrees
that it will not permit employees of an outside contractor to
perform production, service, maintenance and repair work;
installation, reptacement, and reconstruction of equipment
and productive facilities; where the work originated from the
Latrobe Plant and performed outside such plani, after the
effective date of this Agreement, unless it is determined, that
at the time the work is to be performed, it is more reasonable
(as defined in Paragraph 6) to have such work coniracted out
than to have it performed by bargaining unit cmployees.

¢. Subject to any rights and obligations of the par-
ties which, as of the beginning of the period specified above,
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are applicable at the plant, major replacement, major rebuild,
major reconstruction of equipment and productive facilities,
as well as work performed on equipment or systems pursuant
to manufactusers’ warranty work (if it meets the definition of
that term set forth in Paragraph 6), may be performed by
employees of outside contractors outside any plant covered
by this Agreement.

3. a. A regularly constituted committee, consisting of
not more than four (4) members, half of whom shall be mem-
bers of the bargaining unit and designated by the District
Director of the Union in writing to the Company and the
other half designated in writing to the Union by the
Company, shall attempt to resolve problems in connection
with the operation, application, and administration of the
foregoing provisions.

b. In addition to the requirements of Paragraph 4
below, such committee may discuss any other current prob-
lems with respect to contracting out brought to the attention
of the committee.

4. a. Before the Company finally decides to contract
out an item of work as to which it claims the right to contract
out, the Union committee members will be notified. Such
notice will be given in advance of the final decision to con-
fract cut the work except where, in the Company’s judgment,
emergency situations or emergencies related to customer
requirements prevent such timely notice. Such notice shall be
in writing and shalt be sufficient to advise the Union mem-
bers of the committee of the location, type, scope, duration,
timetable and other relevant information of the work to be
performed so that the Union members of the committee can
adequately form an opinion as to the reasons for such con-
tracting out. Should the Union committee believe discussion
to be necessary, they will so request the Company in writing
within five (5) working days (excluding Saturdays, Sundays,
and Holidays) after receipt of such notice and such a meeting
shall be held within three (3) working days (excluding
Saturdays, Sundays, and Holidays) thereafter. At such meet-
ing, the parties should review in detail the plans for the work
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o be performed and the reasons for contracting out such
work. On request, the Union members of the committee
shall be provided all relevant information in the Company’s
possession relating to the determination of reasonableness as
defined in Paragraph 6 of this Section G. The Company
members of the committee shall give full consideration to any
comments or suggestions by the Union members of the com-
mittee and to any alternate plans proposed by Union mem-
bers for the performance of the work by bargaining unit per-
sonnel. The Union members of the committee may include
in the meeting the Union representative for the area in which
the problem arises. Except in emergency situations or emer-
gencies related to customer requirerients, such discussions, if
requested, shall take place before any final decision is made
as to whether or not such work will be contracted out.
Should the comunittee resolve the matter, such resolution
shall be final and binding. The scope of the work being con-
tracted out will not be expanded without additional notice
and an oppottunity for another meeting in accordance with
this Section. Changes in scope will be treated as emergencies
pursuant o section 4.b hercin, except such meetings shall be
scheduled within three business days. Should a discussion be
held and the matter not be resolved, then in all cases, except
those involving emergency situations or emergencies related
to gustomer requirements, the matter may be appealed by the
Union and/or Company directly to expedited arbitration as
outlined in Paragraph 5 below. Should the Company fail to
give notice, if notice is required under this Paragraph 4.a. or
4 b, or in those cases involving emergency situations or emer-
gencies related to customer requirements, or if’ the matter is
not appealed directly to expedited arbitration, then not later
than thirty (30} calendar days fiom the date of the com-
mencement of the work or in those cases involving work per-
formed outside the plant where the Company failed to give
notice, then not laser than thirty (30) calendar days {rom the
date the Union receives notice through the established notifi-
cation procedure, 2 complaint relating to such matter may be
filed under the complaint and grievance procedure, found in
Section IX of this Agreement, commencing at Step 3, but to
be decided by an arbitrator sclected from the Special
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Arbitration Panel described in Section IX, subsection D, such
selection to be made in the manner set forth in said Section.
In the processing of such a cotplaint under the procedures
of Section IX, the Union members of the Contracting Out
Commistee shall have all the rights of a grieving employee or
employees; the arbitrator shall have all remedial powers and
back pay authority necessary to enforce this Section and to
remedy violations thereof including the awarding of pay for
any earnings lost by any employee by reason of any viola-
tions, provided, however, that in any case arising under this

- Section G, the arbitrator shall have no power to order capital

investment or the hiring of new employees; each succeeding
incident of contracting out with or without notice may be the
subject of another grievance; and the procedures of Section
TX shall otherwise be implemented consistent with this
Section G.

Section G: Notwithstanding the provisions of Section IX,
back pay, if any, may be awarded by the arbitrator in cases
where the Company fails to give notice as required by this
Paragraph 4.a. and 4.b. if the arbitrator finds that such rem-
edy is appropriate in the ciscumstances of the case.

b. In the cvent of emergency situations or emergen-
cies related to customer requirements, notice shall be given o
the Union members of the regularly constituted committee
within five (5) days of the commencement of the work.

5. The expedited arbitration procedure and the time
limits for such procedure shall be as follows:

a. The Chairman of the Contracting Out
Cormimittee for the Union shall mail to the Company written
notice of appeal of the matter directly to expedited arbitra-
tion, postmarked within five (5) calendar days after the date
upon which a discussion was held and the matter was not
resolved.

b, Within five (5) working days (excluding
Saturdays, Sundays, and Holidays) after the receipt of such
notice of appeal, the parties shall meet at the offices of the
plant for the selection of an arbitrator. In the event the Union
fails to have a representative present within such five (5)-day
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period to participate in the selection of an arbitrator, the
grievance shall be deemed to have been accepted by the
Union and the employee(s) on the basis of the Company’s
position and shall not be eligible for arbitration.

¢. 'The arbitrator shall be selected and notified as
provided in Section H of this Article.

d. After selection of the arbitrator, the parties shall
confirm the date, time and place of the hearing by filing a
joint notice of appeal of the matter to expedited arbitration
with the arbitrator,

e. The arbitrator shall agree with the parties as to a
mutually satisfactory date within thirty (30} calendar days
after the date of the initial contact with the arbitrator as
provided in Section I

. If the arbitrator(s) is unable to schedule and hold
the hearing within such thirty (30} calendar-day period
because of the unwillingness of either party to proceed, the
arbitration proceedings shall be dealt with as follows: (1) if
the Company js unable or unwilling to proceed within such
thirty (30) calendar-day period, the grievance shall be grant-
ed; (2) if the Union is unable or unwilling to proceed within
such thirty (30) calendar-day period, the grievance shall be
denied; (3) subject to the provisions of Section H, if the arbi-
trator(s) is not available to proceed within such thirty (30) cal-
endar-day period, upon notice to that effect or the expiration
of such thirty (30) calendar-day period, the Company may
implement its decision and commence such work; in that
event, a complaint relating to such matter may then be filed
vnder the complaint and grievance procedure found in
Section IX of this Agreement, commencing at Step 3, but to
be decided by an arbitrator selected from the Special
Arbitration Panel described in Section H of this Section, such
selection to be made in the manner set forth in said Section,
with the exception that only one (1) name from the panel will
be drawn. In the processing of such a complaint under the
procedures of Section IX, the Union members of the
Contracting Out Committee shall have all the rights of a
grieving employee or employees; the arbitrator shall have all
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the remedial powers and back pay authority necessary to
enforce this Section and to remedy violations thereof includ-
ing the awarding of pay for any earnings lost by any employ-
ee by reason of any violations, provided, however, that in any
case arising under this Section G, the arbitrator shall have no
power to order capital investment or the hiring of new
employees, each succeeding incident of contracting out with
or without notice may be the subject of another grievance;
and the procedures of Section IX shall otherwise be imple-
mented consistent with this Section G. Such a complaint, to
be timely, must be filed within thirty (30) calendar days from
the date upon which the expedited arbitration procedure was
terminated, as a tesult of the arbitrator being unavailable to
proceed, as provided herein.

g The expedited arbitration hearing shall be
conducted in the following manner:

{1) The hearing shall be concluded in no more
than two (2) consecutive days. The arbitrator shall assure
that each party shall have an equal opportunity to use, if
needed, a minimum of one-half (1/2) of the hearing to pres-
ent its case.

(2) No post-hearing briefs shall be filed. Pre-
hearing briefs may be filed on the date of the hearing.

(3) The arbitrator shall issue an expedited deci-
sion no later than five (5) calendar days after conclusion of
the hearing. The expedited decision shall be limited o a
statement that the Company either has a right to contract out
the work in question or does not have such a right. This expe-
dited decision shali be explained in a follow-up written opin-
ion which shall be issued no later than fifteen (15) calendar
days after conclusion of the hearing.

6. Definitions

a. The term “outside contracior” or “vendor” shall
mean any entity, excluding the Company and its subsidiaries
and parent, which is a party fo a contract with the Company.
The term “subsidiary” as used herein shall mean an entity
fifty percent {50%) or more directly or indirectly owned or
controlled by the Company.
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b. Tt shall be “more reasonable” for the Company to
have work coniracted out if it is determined, that at the time
the work is to be performed:

(1) the Company will not have the employees
available at such plant, either active or laid off, who possess
the necessary skills to perform the work; or

(2) the Company will not have the necessary
existing equipment to perform the work with the Company’s
employees who work at such plant at competitive quality; or

(3 thework cannot be done with the Company’s
employees who work at such plant within the time period
desired by the Company, provided such time period is rea-
sonable under the circumstances.

¢. ‘The term “manufacturers’ warranty work™ means
work performed pursuant to a warranty for the limited time
necessary to make effective the following seller guarantees:

{1) That new or rchabilitated equipment or sys-
temns are free of errors in quality, workinanship, or design.

(2) 'That new or rehabilitated equipment or serv-
ices will perform at stated levels of performance and/or effi-
ciency subsequent to installation.

11 is understood that manufacturers’ warranties are com-
mitments associated with a particular product or service in
order to assure that seller representations will be honored at
no additional cost to the Company. Tt is further understood
that long-term service contracts are not within the definition
of marmufacturers’ warranty work.

7. Notwithstanding the provisions of Section IX, in
arbitrations conducted pursuant fo either the expedited arbi-
tration procedure or the regular arbitration procedure, the
arbitrator shali have the authority to award back pay.

H. Contracting Out Dispute Resolution

In the event that a dispute between the parties occur
involving this Section, the parties agree to have such matter

1 : 12

45

48

47

48

49

50

51

52

53

54

referred to Section [X, Adjustment of Grievances, Section 4
Procedural Steps, beginning with Step 2.

8. The following shall apply to hours worked in the
Finishing Department:

a. Subject to the provisions of subparagraph c.,
below, the Company guarantees that during the term of this
Agreement the average number of hours worked in the
Finishing Department shall be mamtained at a minimum of
25,000 hours per quarter less any weeks lost as a result of
vacation shutdowns, catastrophic failure of a major produc-
ing unit, or any week in which four (4) or more Vac Arc fur-
naces are not operating, at the rate of 1,923 hours per week.

b. In calculating the number of hours worked in the
Finishing Department for purposes of subparagraph a.,
above, the Company shall not include those hours worked in
the Finishing Department as the result of action by the
Company, taken after the effective date of this Agreement, to
include in the Finishing Department sendority unit a job that
was once a part of another seniority unit, except to the extent
that the duties being performed by the employees in any such
job are of the type being performed in the Finishing
Department as of the effective date of this Agreement.

c. In the event that the Company shall make any
capital improvement affecting the Finishing Department, the
Company shall be entitled to lower the hours-worked guar-
antee set forth in subparagraph a., above, to the extent necessary
to recognize any increased efficiency within the Finishing
Department resulting from said capital improvement.

9. a. Anemployee working in a trade and craft job, as
defined in this Agreement, shall be guaranteed forty (40)
hours of pay, at the Standard Hourly Wage Rate for his job,
for any week during which trade and craft employees of an
outside contractor are working within the plant performing
the duties of his job that he would otherwise perform. This
guarantee shall apply only to affected employees in the trade
and craft job at the plant. An affected employee is defined as
an employee in such trade and craft job who receives less than
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forty (40) hours pay for such week, or who is available
for work but on layoff during such week and who would per-
form such work if not laid off.

b. An employee to whom the foregoing guarantee is
applicable may be assigned on a temporary basis to perform
a job other than that in which he is permanently classified at
any location throughout the plant. An employee who elects
not to accept such an assignment shall not be eligible for the
puarantees provided herein.

¢. The number of employees eligible for the forty
{49)-hour pay guarantee in any given week shall be the lesser
of the number of employees of the outside contractor per-
forming the trade and craft work at issue, or the number of
affected employees during such work week. Such guarantee
shall not be applicable with respect to outside contractors’
employees performing work within the plant on items cov-
ered by Section 1-G.1.; provided, however, that if any item of
work covered under Section I-G.1.b. is disputed by the union
under the procedures set forth in Section I-G.4. and 5. then
this guarantee shall apply.

L Impartial Arbitration For Contracting Qut (Section G)

In the event that a dispute between the parties cccur
involving this Section, the parties agrec to have such matter
referred to Section IX, Adjustment of Grievances, Section 4
Procedural Steps, beginning with Step 2.

1. The parties have agreed upon a panel of eight (8)
Tmpartial Arbitrators who have expertise in contracting out
to hear and decide disputes arising under the Confracting
Qut provisions {Section G).

2. The parties shall select an arbitrator to hear a partic-
ular case by drawing the names of three (3) arbitrators from
among all the names on the Impartial Arbitration Panel. The
procedure for drawing the names of the three (3) arbitrators
shall be as follows: The names of the panel, typed on identi-
cal cards, shall be placed in a container and one (1) shall be
drawn from the container by either a Union or Company rep-
resentative. The drawing of the first name for the first case
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for which an arbitrator is to be selected after the effective date
of this Agreement shall be drawn from the container by the
Union representative. The drawmg of the second name for
the arbitrator for the case to be arbitrated shall be drawn by
the Company representative. Thereafter, drawings shall be
alternately made by the parties’ representatives. Subject to
the provisions of Section G.5.f, the three (3) arbitrators
drawn shall be contacted by phone in the order drawn to
establish a hearing date within the thirty (30) calendar-day
period. The date of the initial phone calf to each arbitrator
shall start the thirty (30) calendar-day period for that arbitra-
tor. The phone call to the first arbitrator drawn
shall be made on the date of the drawing. The phone call to
the next arbitrator in order shall be made no later than the
working day (excluding Saturdays, Sundays, and Holidays)
following the date upon which the prior arbitrator is deter-
mined to be not available to proceed as defined below. If an
arbitrator either states that he is not available to proceed with-
in such thirty (30) calendar-day period or in the event such a
tirnely date Is not set with that arbitrator by 5:00 p.m. of the
working day {(excluding Saturdays, Sundays and Holidays)
following the initial call to that arbitrator, he shail be consid-
ered to be not available to proceed within such thirty (30) cal-
endar-day period. If it is determined, in accordance with the
above procedure, that all three (3) of the arbitrators drawn
are not available to proceed, as required, the Company may
implement its deciston and commence such work and the
matter shall then proceed following the provisions of Section
G.5.f of this Agreement.

3. Ttis agreed, however, that in hearing and deciding dis-
putes arising under the Coniracting Out provisions (Section
(3), the arbitrator shall have no power {0 add fo or subtract
from or modify any of the terms of this Agreement.

SECTION II - MANAGEMENT

The management of the works and the direction of the
working forces, including any of the rights, powers, functions
or authority which the Company had prior to the signing of
this Agreement, or any agreement with the Union, as well as
but not limited fo, the right to hire, suspend or discharge for
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proper cause, hereafter to change the existing, establish,
andfor create new reasonable work rules, policies or proce-
dures which affect terms and conditions of employment, and
the right fo relieve employees from duty because of lack of
work or for other legitimate teasons are retained by the
Company, except as those rights, powers, functions or
authority are specifically abridged or modified by this
Agreement or any amendment to this Agreement arrived at
through the process of collective bargaining. The Compamny
agrees to meet in an attempt to reach an agreement on such
changed or new work rules, policies or procedures prior to the
Company’s implementation, subject or the Union’ right fo
challenge the reasonableness of such new rules, policies or
procedures.

A. Labor-Management Cooperation

The parties to this Agreement desire to promofe, to the
Fullest, the quality and quantity of plant production and the
job satisfaction and safety of all employees. To that end, the
parties agree to meet in an effort to identify and correct inef-
ficiencies in any operation in the plant, This means, among
other things, the use of the most efficient techniques and
methods, the prompt execution of production strategies, and
the performance by all employees of a full day’s work for a
fair day’s pay. The Company and the Union will also work
together to resolve any problems or situations which hinder
or interfere with normal produciion (such as absenteeism,
manning, supervision etc.) and strengthen goodwill between
the company, its employees and its customers. The Company
and the Union also agree to more comimunications to discuss
the labor relations issues and to attempt to resolve issues
before they become grievances. The meetings will generally
be held on a quarterly basis and will not include grievances or
issues that are subject to resolution in the grievance proce-
dure.

SECTION I -- STRIKE AND LOCKOUTS
A. Sirikes/Lockouts

The Union agrees there shall be no interruption or impeding
of the work such as but not limited to slowdown, concerted
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absenteeism, work stoppage, strike, sympathy sirike (against
the company) or other interferences with production during
the life of this Agreement. The Company agrees there shall
be no lockout of employees during the life of this Agreement.

B. The Company agrees that should there be a “plant clos-
ing” or “mass layoft™ at the facility as those terms are defined
by the Worker Adjustment and Retraining Notification Act
(“WARN?), the Company shall furnish 60 days’ notice to the
Union and the affected employees as required by WARN.
Eailure to comply with this WARN obligations shall result in
the Company paying any affected employee for any tost time
as required by WARN, which would include overtime, pen-
sion accrual and benefits.

SECTION IV - WAGES
A. Standard Hourly Wage Scale

The standard hourly wage scales of rates for the respec-
tive job classes shall be those set forth in Appendix A and A-
1 of this Agreement. Jobs shall be placed in the standard
hourly wage scales in accordance with the January §, 1963,
Job Description and Classification Manual as amended
August 1, 1968, and August 1, 1971, (hereafter referred to as
the Manual} which is hereby made a part of this Agreement,
except that the manual's master job classifications will be
used in conjunction with Latrobe Steel jobs currently in effect
to clarify new, changed or combined jobs.

B. Application of the Standard Howrly Wage Scale

The standard howrty wage scale rate for each job shall be
set forth in Appendix A for non-incentive jobs and in
Appendix A-1 for incentive jobs. In addition:

1. A schedule of trade or craft rates, containing;

a. A starting rate of four (@) job classes below the
standard rate, 1s established for each of the repair and main-
tenance trade or craft jobs listed below for a period not to
exceed one thousand forty (£040) hours or work.

b. An intermediate rate of two (2) job classes below
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the standaxd rate for the jobs listed below for a period not to
exceed an additional one thousand forty (1040) hours of
work; and

c. At the completion of the two thousand eighty
(2080) hours of work the employee shall be paid the standard
rate equal to the standard hourly wage scale rate for the
respective job class of the job;

Bricklayer Mobile Equipment Repairer
Electrician Maintenance Specialist
Mechanical Repairer Flectrical Maintainer
Electronic Repairer Rolling Support Specialist *

*Denotes jobs that even though listed above are not consid-
ered trade and craft or part of the Maintenance Department.

d. Anytime a starting or intermediate rate trade or
craft employee is assigned to the afternoon or night shift, he
will be paid the standard rate. Such payment or shift assign-
ment does noi mean the trade and craft employee has com-
pleted the above training periods, however, such time shalt be
credited towards the employees training time as listed in (a)
and (b) above.

2. In all jobs other than those jobs listed in subsection 1
above, a schedule of learner rates for the respective learning
periods of 520 hours of actual learning experience with the
Company on jobs for which training opportunity is not pro-
vided by the promotional sequence of related jobs is estab-
lished at the levet of standard hourly wage scale rates for the
respective job classes determined on the basis of the required
employment trajning and experience time specified in factor
2 of the job classification secord of the respective job for
which the learner period is preparatory as follows:

a. Seven (7) to twelve (12) months: One (1) learner
period classification at two (2} job classes below the job class
of the job.

b. Thirteen (13) to cighteen (18} months: A first
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learner period classification four (4) job classes below the job
class of the job, and a second learner period classification at
a level two (2) job classes below the job class of the job.

c. Nineteen (19) months: A first learner period
classification six {6) job classes below the job class of the job;
a second learner period classification four (4) job
classes befow the job class of the job; and a third Jearner peri-
od classification two (2) job classes below the job class of the
job.

d. Atany time during the learner periods an employ-
ee progresses to where he is performing the full scope of the
job, he may then be moved to the fulf rate of the job without
necessarily gomg through the time periods.

3. The Company, at its discretion, may apply a learner
rate to a learner on any job during any peried of time where
another employee, other than the learner is on the job, pro-
vided the learner rate applied is:

a. The standard hourly wage scale rate for job class
1 in the case of an employee hired for the learner job; or

b, The lower figure of:

(1) the standard hourly wage scale rate of the job
from which transferred; or

(2) the standard hourly wage scale rate of the job
being learned in the case of an employee fransferred from
another job in the plant.

4. Learner Rates for the Trade & Craft Positions -~ Refer
to Appendix A-2

5. For all non trade and craft jobs, the learner rate will
not apply for employees hired after ratification date of this
contract,
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C. Description and Classification of New or Changed Jobs

In the interest of the effective administration of Job
Description and Classification procedures as set forth in the
Manual, 2 Plant Union Committee on Job Classification
(hereinafter called the Plant Union Committee) consisting of
up to three (3) employees designated by the District Director
of the Union shall be established in the plant.

The August 1, 1971, Job Description and Classification
Manual along with Latrobe Steel jobs currently in effect will
be used in conjunction with the Manual's Master Job
Classifications to classify new or changed jobs, in accordance
with the following precedure,

This procedute is not to be construed or interpreted in
any way as a license for any review of job descriptions and
classifications currently in effect except as provided below:

1. All new jobs, including trade or craft jobs, estab-
lished on or after August 1, 1971, shall be classified by the
provisions set forth in the Manual.

2. All jobs that are changed in job content (requite-
ments of the job as Lo training, skill, responsibility, effort or
working conditions) on or after August 1, 19771, shall be
reclassified onldy in those Tactors affected by the change, using
only Section V of the Manual - "The Basic Factors and
Instructions for Their Appilication” and Section VI of the
Manual - "Conventions for Classification of Designated
Jobs" where applicable. When and if the net total of the
changes in the factors affected equals less than one (1) full job
class, a supplementary record shalt be established to maintain
the job description and classification on a current basis and
to enable a subsequent adjustment of the job description and
classification for an accumulation of small job content
changes. When and if the net total of the changes in the fac-
tors affected, or the accumulation of such changes, equals a
net total of one (1) full job ¢lass or more, a new job descrip-
tion and classification for the job shall be established in accor-
dance with item 1. above.
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3. The job description and classification for each job in
effect as of the date of this Agreement shall continue in effect
unless (a) the Company changes the job content (requirements
of the job as to the training, skill, responsibility, effort and
working conditions) to the extent of one (1) full job class or
more; {b) the job is terminated or not occupied during a period
of one (1) year; or {c) the description and classification are
changed in accordance with mutual agreament of officially
designated representatives of the Company and the Union.

4. When and if from time to time the Company at ifs
discretion, establishes a new job or changes the job content
(requirements of the job as to training, skill, responsibility,
effort and working conditions) of an existing job to the extent
of one (1) full job class or more, a new job description and
classification for the new or changed job shall be established
in accordance with the following procedure.

a. The Company will develop a description and clas-
sification of the job in accordance with the provisions of the
Manual.

b. The proposed description and classification will
be submitted to the Plant Union Conumnittee for approval,
and the hourly wage scale rate for the job class to which the
job is thus assigned shall apply in accordance with the provi-
sions of Subsection B. of this section. Copies of the pro-
posed description and classification shall be sent to a desig-
nated representative of the International Union.

c. If the Company and Plant Union Committee are
unable to agree upon the description and classification with-
in fifteen (15) calendar days after proposed description is sub-
mitted to the Plant Union Committee, the Company shall
install the proposed classification and the standard hourly
wage scale rate for the job class to which the job is thus
assigned shall apply in accordance with provisions of
Subscction B. of this section. The Plant Union Commitiee
shall be exclusively responsible for the filing of grievances and
may at any time within thirty (30) calendar days from the date
of installation, file a grievance with the Plant
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Managemeni Representative designated by the Company
alleging that the job is improperly described, and/or classified
under the provisions of the Mamual. Such grievance is to be
processed in accordance with the provisions of Section IX -
Adjustment of Grievances, commencing with Step 3. Prior
to the Step 3 Meeting, the Plant Union Committee and the
Company representative shall prepare and mutually sign a
stipulation setting forth the factors and factor codings which
are in dispute, a copy of which shall be sent to a designated
representative of the Company and the designated represen-
tative of the International Union. If the grievance is submit-
ted to arbitration, the issue shall be limited to the factors stip-
ulated as being in dispute and the decision shall be effective
as of the date when the new job was established or the change
or changes installed. In the event the parties fail to agree as
provided, and no appeal o arbitration is made within the
time provided, the classification as prepared by the Company
shal} be deemed 10 be approved.

d. In the event the Company does not develop a new
job description and classification, the TPlant Union
Committee may file a grievance in Step 2 under the grievance
and arbitration procedures of this Agreement requesting that
a job description and classification be developed and installed
in accordance with the provisions of the Mamual. The resulting
classification shall be effective as of the date when the new job
was established or the change or changes installed.

D. Incentive Plans

1. Effective as of the date specified in Appendix A-1,
each employee on a jab covered by an existing incentive plan
shall receive for each hour worked in addition to incentive
earnings, the applicable hourly additive specified in Appendix
A-l,

2. Ttisunderstood that the fundamental principle of the
work and wage relationship is that the employee is entitled to
a fair day's pay, i, the Standard Hourly Wage Scale, in
return for which the Company is entitled to a fair day's work.
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The fundamental principle of the performance and incentive
wage relationship is that when regularty required on a direct
incentive job as defined below to perform work over and
above the requirements of a fair day's work, an employee is
entitled to receive equitable extra compensation over and
above a fair day's pay. A new direct incentive, a replacement
direct incentive, or an adjusted direct incentive shall be
designed to provide an incentive earnings opportunity of 35%
when the employee is working at a 35% incentive effort.

a. Direct Incentive Jobs - Jobs which directly affect
or control the rate of output or efficiency of equipment, shall
be considered direct incentive jobs.

3. It is further understood that certain other jobs or
service operations may not provide nor require full incentive
effort and thus an incentive earnings opportunity of less than
35% shall be equitable compensation for work performed.

These jobs or service operations shall be called
"Indirect Incentive Jobs" and "Secondary Indirect Incentive
Jobs" and defined as follows:

a. Indirect Incentive Jobs - Jobs which indirectly
contribute to the control of output or efficiency of equip-
ment, shall be considered indirect incentive jobs. Indirect
Incentives shall be designed to provide an incentive earnings
opportunity equivalent to 67% of the earning opporiunities
provided by the Direct Incentive Job or Jobs to which it is
related. If the Indirect Incentive Jobs are not related to Direct
Incentive Jobs, the incentive shall be designed to provide
earning opportunities 23% above the Incentive Calculation
Rate.

b. Secondary Inditect Incentive Jobs - Jobs which
are covered by incentive and do not qualify for direct or indi-
rect incentives as defined above shall be considered secondary
indirect incentive jobs. Secondary Indirect Incentives shall be
designed to provide an incentive earnings opportunity equiv-
alent to 33% of the earning opportunities of the Direct
Tncentive Job or Jobs to which it contributes or 50% of the
earning opportunities of the Indirect Incentive Job or
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Jobs to which it contributes. If the Secondary Indirect
Incentive Jobs do not contribute to the performance of any
Direct or Indirect Incentive Jobs, the incentive shall provide
garnings opportunities of 12% above the Incentive
Calculation Rate.

The above percentage figures are not statements of
the actual percentage earnings an incentive must produce
consistently to be equitable. They relate not to average earn-
ings but to carnings opportunity.

4. The Appendix A-1 Standard Hourly Wage Rate plus
the applicable hourly additive will establish minimum guar-
anteed hourly rates for all jobs on incentives. For hours
worked on incentive jobs the employees shall receive the high-
est of the following:

a. The total earnings of the applicable incentive plan
plus the applicable hourly additive as specified in Appendix A-1.

b. The total amount arrived at by multiplying the
hours worked by the applicable Standard Hourly Wage Rate
as specified in Appendix A-1 plus the applicable hourly additive.

¢. The total amount arrived at by muliiplying the
hours worked by the existing guaranteed hourly rate.

E. New and Adjusted Incentives
1. The Company may establish new incentives to cover:

a. new jobs on which the Company is not required
10 establish incentives;

b.  jobsnot presently covered by incentive application; or

c. jobs covered by an existing incentive plan where,
during a current three-month period, the straight
lime average hourly earnings of employees under the plan are
equal to or less than the average of the standard hourly wage
rate for such employees,

2. The Appendix A-1 standard hourly wage rate shall be
the established hourly base rate of pay under any new incen-
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tive that may be applied to the job during the term of this
Agreement.

3. The following shall apply to the minor adjustments,
major adjustments where the incentive is suspended and can-
cellation and replacement of incentives:

a. It is recognized that adjustment of an incentive
may be required to preserve its integrity to reflect new or
changed conditions occurring after the effective date of this
Agreement which are not sufficiently extensive to require can-
cellation and replacement of the ncentive and which result
from mechanical improvements made by the Company in the
mnterest of improved methods or products, or from changesin
equipment, manufacturing processes or methods, materials
processed or quality or manufacturing standards. Such
adjustments shall apply only to elements affected and will be
mstalled upon completion of investigation. The amount of
change shall be measured in accordance with the original
development of the incentive and only those elements affect-
ed will be changed.

h.  'When such new or changed conditions as defined
in paragraph 3.a., above, are of such magnitude that the
Company determines the plan must be suspended for a peri-
od of time to accomplish the adjustments, an interim
allowance as defined in 6., below, shall be instalied.

c. The change of the adjusted standards established
pursuant to 3.a.-b., above, may be challenged by the affected
employee(s) through the grievance procedure in accordance
with E. 5.d., below.

d. ‘When such new or changed conditions as defined
in paragraph 3., above, are of such magnitude that the
Company determines that replacement of the incentive is
required, the Company shall cancel the existing incentive and
replace it with a new incentive in accordance with the proce-
dure set forth in Section IV - D.2. and 3. and Section IV - E.5.

4. New incentives established pursuant to Section IV -
E.l. and 2., above, shall be established in accordance with the
following procedure:
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a. The Company will develop the proposed incentive.

b. The proposal wilt be submitted to the Grievance
Committeeman or steward representing the employees affect-
ed for the purpose of explaining the incentive and arriving at
agreement as to its installation. The Company shall, at such
time, furnish such explanation with regard to the develop-
ment and determination of the incentive as shall reasonably
be required in order to enable the Union representative to
understand how such incentive was developed and deter-
mined and shall afford to such Union representative a rea-
sonable opportunity to be heard with regard to the proposed
incentive.

c. Should agrecement not be reached as to its
installation, the proposed incentive may be installed by the
Company and the employee or employees affected may at
any time after thirty (30) calendar days, but within sixty (60)
calendar days following installation, file a grievance alleging
that the incentive does not provide equitable incentive
compensation. Such grievance shall be processed under the
grievance and arbitration procedure of this Agreement. If
the grievance is submitted to the arbitration procedure, the
arbitrator shall decide the question of equitable incentive
compensation and the decision of the arbitrator shall be
effective as of the date when the incentive was put into effect.

d. In the event the Company does not adjust the
incentive or develop an incentive as provided above, the
employee or employees affected may within thirty (30)
calendar days from cccurrence process a grievance under the
grievance and arbitration procedures of this Agreement
requesting that an incentive be installed in accordance with
the provisions of this subsection. If the grievance is
submitted to arbitration, the decision of the arbitrator shall
be effective as of the date when the grievance was filed,

5. Replacement incentives to replace existing incentives
pursuant to Section TV - E.3. d., above, shall be established in
accordance with the following procedure:

a. The Company wili develop and install the
replacement incentive as soon as practicable.
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b. The replacement incentive will be submitted fo
the Grievance Committee for the purpose of notification,
and the Company shall furnish such explanation of the
replacement as shall reasonably be required to enable the
Union representative to understand how the new mcentive
was developed.

¢, When an incentive is replaced pursuant to this
section, and the Company determines the incentive that is
being replaced must be canceled before the replacement
incentive is ready for installation, an interim allowance as
defined in 6., below, shall be installed.

d. The employees affected may at any time after thir-
ty (30} calendar days, but within sixty (60) calendar days fol-
lowing installation, file a grievance which shall be processed
under the grievance and arbitration procedures of this
Agreement, If the grievance is submitted to the arbitration
procedure, the arbitrator shall decide the issue of compliance
with the requirements of Section IV - E.3.a., b, or d., above,
and the decision of the arbitrator shall be effective as of the
date when the adjusted incentive or the replacement incentive
was put into effect.

e. In the event the Company does not adjust or
replace an incentive as provided in Section IV - E.3.a, b. or
d., above, the employee or employees affected may, within
thirty (30) calendar days from the date the change is alleped
to have occurred, process a gricvance under the grievance and
arbitration procedures of this Agreement requesting that an
adjustment to the incentive be installed in accordance with
the provisions of this subsection. If the grievance is subrmit-
ted to arbitration, the decision of the arbitrator shall be effec-
tive as of the date when the grievance was filed.

6. 'When an incentive is adjusted or replaced pursuant to
this section, it is recognized a period of time may be required
to develop the operating integrity of the new equipment,
manufacturing processes or methods, materials processed
and quality or manufacturing standards before the adjusted
or replacement incentive can be developed and installed.

27 1v

130

131

132

133

134




During the interim period between suspension or cancellation,
development and installation of the adjusted incentive or the
replacement incentive, the incentive earnings (which does not
include the applicable hourly additive) expressed as a per-
centage above the Appendix A-1 standard hourly wage rate
on the adjusted incentive for the job covered thereunder, shall
not be less than the percentage of incentive earnings (which
does not inchude the applicable hourly additive) received as an
average by regularly assigned incumbents of that job under
that incentive during the three (3) months preceding suspen-
sion or cancellation provided that the average pay period per-
formance, as measured by the existing standards or produc-
tion rates, during such three (3) month period is maintained.
‘When the adjusted incentive or the replacement incentive is
installed, the in{erim incentive earnings shall cease and incen-
tive earnings shall be calculated under the adjusted or
replacement incentive. As to any job which did not exist
under the incentive prior to its adjustment or replacement the
average percenlage calculated for jobs which did exist shall
apply under the same conditions.

F. Adjustment of Personal Out-of-Line Differentials

1. The reduction of an out-of-line rate where a job has
been reclassified downwards, shall not be effective to reduce
earnings of an employee regularly assigned to the given job
as of the date of reclassification. However, the normal
turnover of employees shall be utilized in the elimination of
any such out-of-line wage rates.

2. As of the effective date of any increase made in job
class increments i the standard hourly wage scale under this
Agreement the personal out-of-line differentials of all incum-
bents of incentive and non-incentive jobs shall be adjusted or
climinated by applying that part of the increase in the stan-
dard hourly wage scale rate for the job which is attributable
to the increase in the increments between job classes to reduce
or eliminate such personal out-of-line differentials.

(. Wage Rate Inequity Grievances
No basis shall exist for an employee to allege a wage
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inequity and no grievance alleging a wage rate inequity shall
be filed during the term of this Agreement.

H. Miscellaneous

1. The Company will not establish performance standards
for non-incentive jobs not in accordance with the fundamental
principle of the work and wage relationship set forth in
Subsection D.2. hereof. In any dispute, the Company shall have
the obligation to prove that any standard set is in accordance
with this principle or to cover the job with an incentive,

2. a. In the event an employee is assigned temporarily,
at the request or direction of the Company, from his regular
job to another job, such employee, in accordance with the
provisions of this section, shall receive the established rate of
pay for the job performed or the job rate of his regular job
whichever is higher. In addition, while performing work
under such circumstances, such employee shall receive such
special allowances as may be required to equal the earnings
that otherwise would have been realized by the employee if
work was available on his regular job. “Work Available” is
defined as the Company back filling the employees position
from which he was moved or if there is current work sitting
at the job from which he was moved, in either situation the
employee shall be eligible for “such special allowance” as stat-
ed herein, For non-crew employees, such special allowance
shall be computed on the basis of the average wage earned by
such employee during his Jast three (3) working days prior to
such a temporary assignment. For crew employees, such spe-
cial allowance shall be computed on the basis of the crew’s
performance for that day and the job class of his regular job.
This provision shall not affect the rights of any employee of
the Company under any other provisions of this Agreement.

b. In the event an employee is assigned out of the
labor poct at the request or direction of the Company to
a job with lower earnings than a job otherwise available,
such employee shall, in addition to receiving the estab-
lished rate of pay for the job performed, receive such spe-
cial allowances as may be required to equal the earnings
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that otherwise would have been tealized by the employee in
such higher paying job. This provision shall not affect the
rights of any employee of the Company under any other
provisions of this Agreement.

3. The employees who were incumbents in the occupation
of Roller at the Continuous Rofling Mill, as of the completion
of the CRM modermization commitment of 2004, and who
are working in a job in the Continuous Rolling Mill seniority
unit will receive Job Class 28 plus incentive for all hours they
would have otherwise been scheduled as a Roller if not for the
elimination of the hourly Roller occupation in the
Continuous Rolling Mill,

1. Shift Differentials

1. For hours worked on the afternoon shift there shall be
paid a premium rate of 30 cents per hour. For hours worked
on the night shift there shall be paid a premium rate of 45
cents per hour.

2. Shifts shall be identified in accordance with the following;

a. Day Shifl includes all turns scheduled to com-
mence between 6:00 am. and 8:00 a.m. inclusive.

b. Afternoon Shift includes all turns scheduled to
commence between 2:00 pam. and 4:00 pan. inclusive.

¢. Night Shift includes all turns scheduled to com-
mence between 10:00 pm. and 12:00 midnight inchusive,

3, Shift differential shall be included in the calculation of
overtime compensation. Shift differential shall not be added
to the base hourly rate for the purpose of calculating incen-
tive earnings but shall be computed by multiplying the hours
worked by the applicable differential and the amount so
determined added to earnings.

4. Any hours worked by an employes on a regularly
scheduled shift which commences at a fime not specified in
paragraph 2., above, shall be paid as follows:
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a. For hours worked which would fall in the prevailing
day turn of the department, no shift differential shall be paid.

b. Forhours worked which would fall in the prevailing
afternoon turn of the department, the afternoon shift
differential shall be paid.

¢. For hours worked which would fall in the prevail-
ing night shift of the department, the night shift differential
shall be paid.

5. Shift differential shall be paid for allowed time or
reporting time when the hours for which payment is made
would have called for a shift differential if worked.

J. Sunday Premium

1. All hours worked by an employee on Sunday, which
are not paid for on an overtime basis, shall be paid for on the
basis of employee's rate of pay as defined in paragraph 4.,
below, at one and one-half times the employee's regular rate
of pay.

2. For the purpose of this provision, Sunday shall be
deemed the twenty-four (24) hours beginning with the tum-
changing hour nearest to 12:01 a.m., Sunday.

3. Sunday premium based on the minimum hourly wage
rate shall be paid for reporting allowance hours.

4. The regular rate of pay, as the term is used in para-
graph 1., above, shall mean the hourly rate which the employ-
ee would have received for the work had it been performed
during non-overtime hours; for employees on an mcentive,
tonmage or piecework basis, such regular rate of pay shall be
the average straight time hourly earnings as computed in
accordance with existing practices.

K. Cost of Living Adjustment - FROZEN FOR THE
TERM OF THE AGREFEMENT.

Language to remain in the contract.
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1. The cost of Hving adjustment, as calculated for the
Pebruary 1, 1998 adjustment date pursuant to Paragraph
K.2. of Section TV of the 1994 Basic Agreement, shalf con-
tinue to be paid during the term of this Agreement on the
same basis as it was paid at the end of the 1994 Basic
Agreement. This cost of living adjustment shall apply to all
hours actually worked, overtime premium hours and for any
credited reporting allowance hours under Section V.E. of this
Agreement, but shall not be considered a part of the employ-
ees' pay for any other purpose and shall not be used in the cal-
culation of any other pay, allowance or benefit, regardless of
any provision in this or any other Agreement providing for
such benefits.

2. For purposes of this Subsection K:

a. "Consumer Price Index" refers o the "Consumer
Price Tndex for Urban Wage Earners and clerical Workers
CPI-W (Revised Series) - All Items (1967 = 100)" published
by the Bureau of Labor Statistics, U.S. Department of Labor.

b. The Consumer Price Index Base shall be
determined as follows:

(i) For the May 15, 2002, August 1, 2002, and
November 1, 2002 and February 1, 2003 Adjustment Dates,
the Consumer Price Index Base refers to the Consumer Price
Index for the month of December, 2001 published by the
Bureau of Labor Statistics, multiplied by 103%.

(i) For the May 1, 2003, August I, 2003, and
November 1, 2003 and February 1, 2004 Adjustment Dates,
the Consumer Price Index Rase refers to the Consumer Price
Index for the month of December, 2002 multiplied by 103%.

(i) For the May 1, 2004, August 1, 2004,
November 1, 2004 and February 1, 2005 Adjusiment Dates,
the Consumer Price Index Base refers to the Consumer Price
Tndex for the month of December, 2003, multiplied by 103%.

(iv) For the May 1, 2005; August 1, 2005 and
November 1, 2005 and February 1, 2006 Adjustment Dates,
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the Consumer Price Index Base refers to the Consumer Price
Index for the month of December, 2004 multiphied by 103%.

(v) For the May 1, 2006, August 1, 2006 and
November 1, 2006 and February 1, 2007 Adjustiment Dates,
the Consumer Price Index Base refers to the Consumer Price
Index for the month of Decermber, 2005 multiplied by 103%.

{(vi) Por the May 1, 2007, August 1, 2007 and
November 1, 2007 and February 1, 2008 Adjustment Dates,
the Consumer Price Index Base refers to the Consumer Price
Index for the month of December, 2006 multiplied by 103%.

¢. "Adjustment Dates" are May 1, August 1 and
November 1, 2002; February 1, May 1, August 1 and November
1, 2003; and February t, May 1, August 1, and November 1,
2004; February 1, May 1, August 1 and November 1, 2005,
February 1, May 1, August 1 and November 1, 2006; February 1,
May 1, August 1 and November 1, 2007; and February 1, 2008,

d. "Change in the Consumer Price Index" is defined
as the difference between (i) the Consumer Price Index Base
{adjusted) and (i) the Consumer Price Index for the second
calendar month next preceding the month in which the appli-
cable Adjustment Date falls, provided, however, that in no
event shall any part of such Consumer Price Index which
exceeds the Consumer Price Index Base (without the applica-
ble multiplier) muitiplied by 106% be used for making any
adjustment for any adjustment date.

e "Cost of Living Adjustment” is calculated as
below and adjustments will be made for the three-month
period commencing with the Adjustment Date.

3. Effective on each adjustment date, a cost of living
adjustment equal to 1 cent per hour for each full .3 of a point
change in the Consumer Price Index shall become payabie for
all hours actually worked and for any reporting allowance
credited before the next adjustment date. In calculating the
adjustments for May, 1999, August, 1999, November, 1999,
and February, 2000, there shall be added to the amount cal-
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culated in the previous sentence an amount equal to the cost-
of-living adjustment, if’ any, which was payable on February
1, 1999, In calculating the adjustments for May, 2000,
August, 2000, November, 2000, and February, 2001, there
shall be added to the amount calculated above an amount
equal to the cost-of-living adjustment, if’ any, which was
payable on February 1, 1999 and February 1, 2000.

4. The cost of living adjustment, if any, shall be an
“add-on” and shall not be part of the employee’s Standard
Hourly Wage Scale Rate.

5. Should the Consumer Price Index, in its present form
and on the same basis (including composition of the "Market
Basket" and "Consumer Sample"} as the last index published
prior to April 30, 2002 become unavailable, the parties shall
attempt to adjust this Section K. or, if agreement is not
reached, request the Bureau of Labor Statistics to provide the
appropriate conversion or adjustment which shalt be applica-
ble as of the appropriate adjustment date and thereafter. The
purpose of such conversion shall be to produce as nearly as
possible the same result as would have been achieved using
the index in ifs present form.

6. If the Consumer Price Index falls below the
Consumer Price Index Base, there shall be no cost of living
adjustment.

L. Meal AHowance

A meal allowance of $7.00 will be paid in accordance
with the following work schedules.

When an employee works four (4) or more hours of over-
time immediately following eight (8) hours of straight time or
overtime.

No meal allowance will be paid when the four (4) hours
precede the employee's normal eight (8) hour schedule or when
the employee is notified in advancs of the overtime schedule.
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M. Farnings Protection Plan
1.  Purpose

The purpose of the Earnings Protection Plan (EPP) is
to protect a level of earnings for hours worked by employees,
with particular emphasis on employees displaced in techno-
logical change, through provision of a benefit to be known as
a Quarterly Income Benefit (QIB) which, when added to an
employee's average earnings for hours worked in a quartes,
will increase such average earnings to a specified percentage
of the employee's average earnings for hours worked during a
base period preceding such quarter.

2. Definitions

‘When used in the EPP or in any agreement relating
thereto, the following terms are intended to have the meaning
sei forth below:

"Average Earnings” -~ Average straight time hourly
rate of earnings, determined by dividing total earnings
(including applicable incentive earnings but excluding shift
differentials and Sunday and overtime premivms) for all
hours worked by the number of hours worked.

"Base Period"--A.) The pay periods paid in the calen-
dar year preceding the benefit guarter. B.) For employees
with twenty (20) or more years of continuous service, the pay
periods paid in the second calendar year preceding the bene-
fit quarter, or A. above whichever is greater.

"Base Period Rate" -- The average earnings for the
base period, plus the amount per straight time hour worked of
any QIB paid for straight time hours worked in the base period.

"Benefit Quarter” --The pay periods paid in a calen-
dar quarter with respect to which benefit determinations are
to be made.

"Benefit Quarter Rate" -- The average eamings for the
benefit quarter.

"Eligible Employees” -- Employees who have two (2)
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or more years of continuous service (as determined under the
Company's non-contributory pension plan) as of the end of
the benefit quarter and who have worked 160 or more hours
during the base period.

3. Quarterly Income Benefits

a. Bach eligible employee shall receive QIB, subject
to all the provisions of the EPP, for any benefit quarter for
which his benefit quarter rate does not equal or exceed 85%
of his base period rate except for employees with twenty (20)
or more years of continuous service, the benefit quarter rate
is extended to 90%.

b. The amount of the QIB for an employee shall be
determined with reference to the hours worked by him in the
benefit quarter by nultiplying (i) the sum of the number of
such hours paid for at straight time plus 1.5 times the number
of such hours paid for at overtime rates by (i) the amount, if
any, by which his benefit quarter rate was less than 85% (90%
as provided in a. above) of his base period rate; subject to the
provisions of c. and d. below.

¢. In determining the amount of a QIB, the base
period rate and the benefit quarter rate shall be appropriately
adjusted to neutralize the effect of any general wage increase
or decrease ocourring after the start of the base period.

d. Any QIB otherwise payable shall be adjusted to
the extent necessary to avoid a payment under this plan which
would duplicate a payment under a worker's compensation or
occupational disease law or under any other arrangement
which provides an earnings supplement.

4. Disqualification

a. An employee shall not be paid any QIB for any
benefit quarter if it is determined that his benefit quarter rate
was significantly lower than it otherwise would have been
because of any of the following {occurring in or before such
benefit quarter):

(1) Assignment at his own request or due fo his
own fault to a job with lower earning opportunities or faiture
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to accept assignment, or to assert assignment rights, to a job
with higher earning opporfunities; except in the case of
assighments related to the manning of a new facility or other
situations where it is clear from the surrounding circum-
stances that such event should not affect eligibility for a QIB.

(2) Lower average performance under any appli-
cable incentive than that which was reasonably attainable.

(3} Any occurrence which would disqualify the
employee from a Weekly Benefit pursuant to paragraph
3.5.c.(1), (2) or (3) of the SUB Plan.

b. If an employee quits or is discharged, no QIB
shall be payable for the benefit quarier in which such quit or
discharge occurs.

5. General

a. Any QIB payable in accordance with the terms of
this plan shall be paid promptly after the end of the benefit
quarter for which it is payable, shall be considered wages for
the purposes of any applicable law, and shall be included in
calculating earnings for the purposes of the Company's non-
contributory pension plan and vacations, but not for the SUB
Plan or any other purpose. For the purposes above provided,
the QIB shall constitute wages for the calendar quarter in
which it is paid.

b, All benefits payable under the EPP shall be paid
by the Company.

c. Disputes arising under the FPP shall be processed
under the procedure applicable to disputes arising under the
SUB Plan.

M. Safety Shoe Allowance

Effective August 1, 2008, each employee, other than pro-
bationary employees, will receive a safety shoe allowance up
to $100.00 per contract year for the purchase of metatarsal or
non-metatarsal equipped safety shoes for wear at the plant.
Effective August 1, 2009 the safety shoe allowance will
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increase to $115 per contract year for the balance of the
agreernent.

To be eligible for the allowance for safety shoes purchased
outside the Company, each employee must provide proof of
purchase,

0. New Hire Employees
FEmployees hired after the ratification of the Agreement:

‘Wage Rate — 20% below the regular rate of the job for
which this new hire is working for a period not to exceed 60
months from the new hires’ date of hire. The new hire would
1ot be subject to the Learner Rate. At the completion of the
60 month period, the new hire shall be paid the full rate of the
job that he/she is performing but not the Hourly Incentive
Plan. New hires who are hired and/or bid into the Trade &
Craft positions (as defined) will not be subject to the new hire
rate, while in the maintenance department, but are subject to
the learner rate. Consequently, employees hired into Trade &
Craft positions that bid into Production jobs wil} be subject
to the Leamer Rate.

Without regard to accrued seniority, all employees hired after
ratification will be eligible for the Salary Bonus Plan but not
the Hourly Incentive Plan.

New Hire Wages are outlined in Appendix A.
P. Trade & Craft Positions-see Appendix A-2

All Trade & Craft positions will be in the Salary Bonus Plan
and not the Hourly Incentive Plan.

SECTION ¥V — HOURS OF WORK
A, Scope

This section defines the normal hours of work and shall
not be considered as a guarantee of hours of work per day or
per week or of days of work per week. This section shall not
be considered as any basis for the caleulation of overtime.
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B. Normal Workday

The normal workday shall be eight (8) hours of work in
a 24-hour period. The hours of work shall be consecutive.

C. Normal Workweek

The normal workweek shall be five (5) consecutive work-
days, followed by a rest period of forty-cight (48) consecutive
hours within a period of seven (7) consecutive days; provid-
ed, however, that on shift changes the sixteen (16) hour rest
period within the workday need not be provided in addition
to, bt may be considered as a part of the forty-cight (48)
consecutive hour rest period and in the case of six-day sched-
ules as a part of the twenty-four (24) consecutive hour rest
period.

D. Schedules

1. Should it be necessary, in the interest of efficient oper-
ations, to establish schedules departing from normal, the
Executive Board of the Union, the Committeernan of the
department involved, and the Company may, at the written
request of either party, confer to determine whether, based
upon the facts of the situation mutually satisfactory modified
schedules can be arranged, but the final right to arrange
working schedules rests with the Company. Employees shall be
given preference for schedules based upon their seniority.

2. All employees shall be scheduled on the basis of the
normal workday and workweek except where:

a. such schedules regularly would reguire the pay-
ment of overiime;

b. deviations from the normal workday and work-
week are necessary because of breakdowns or other matters
beyond the control of the Company;

c. schedules deviating from the normal workday and
workweek are established by agreement between the
Executive Board of the Union and the Committeeman of the
depariment involved and the Company; or
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d. deviations are necessary to avoid adversely
affecting operations in the plant.

3. Schedules showing employee’s workdays shall be
posted or otherwise made known to employees, but not later
than 10:00 PM Wednesday. This schedule shall show the
employees work days for the next seven days {Thursday
through Wednesday) and the tentative work days through the
following Sunday.

4. Schedules may be changed by the Company any time,
provided, however, indiscriminate changes shail not be made
in such schedules, provided further that any changes made
after 10:00 PM Wednesday of the week preceding the calen-
dar week in which the changes are to be effective shall be
explained at the carliest practicable time to the Grievance
Committeernan of the employee affected and the VP —~
Manufacturing or his assignee; and provided, further, that
with respect to any such schedules, no changes shall be made
after 10:00 PM Wednesday except for breakdown or other
matters beyond the control of the Company.

5. Should changes be made in schedules contrary to the
provisions of paragraph 4., above, so that an employee is laid
off on any day within the five (5) scheduled days and is
required to work on what would otherwise have been the
sixth or seventh wotk day in the schedule on which he was
scheduled to commence work, the employee shall be paid for
such sixth or seventh day worked at overtime rates in accor-
dance with Section VI - Overiime.

6. Upon any change of crew schedules on rotating shifts,
any employee may ask to be reassigned to a different crew
based on seniority. Permission will not be unreasonably
denied, but management retains the right to maintain a skills
balance within a crew or crews.

E. Reporting Allowance

1. An employee who is scheduled or notified to report
and who does report for work shall be provided with and
assigned to a minimum of four (4) hours of work on the job
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for which he was scheduled or notified to report, or in the
event such work is not available, shall be assigned or reas-
signed to another job paying at least an equal hourly rate,
provided he is qualified to do the work. In the event when he
reporis to work, no work is available, he shall be released
from duty and credited with a reporting allowance of four (4)
times the hourly rate of the job (including any applicable
additive in Appendix A-1) for which he was scheduled or
nottfied to report. When an employee who starts to work is
released from duty before he works a minimum of four (4)
hours, he shall be paid for the hours worked at the rate for the
reporting allowance equal to the hourly wage rate of the job
(including any applicable additive in Appendix A-1) for
which he was scheduled or notified to report multiplied by
the unutilized portion of the four (4) hour minimurm.

2. The provisions of the above paragraph 1. shall not
apply in the event that:

a. strikes, work stoppages in connection with labor
disputes, failure of utilities beyond the control of the
Company, breakdown of equipment, government require-
menis or acts of God which interfere with work being pro-
vided; or

b. an employee is not put to work or is laid off after
having been put to work, either at his own request or due o
his own fault; or

¢. an employee refuses to accept an assignment or
reassignment within the first four (4) hours as provided in
paragraph 1., above; or

d. the Company gives reasonable notice of change in
scheduled reporting time or that an employee need not report.

F. Allowance for Jury Service

An employee who is called for jury service or subpoenaed
as a witness shall be excused from work for the days on which
he serves (which includes required reporting for jury duty
when summoned, whether or not he is used as a juror)
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and he shall receive, for each such day of jury service on
which he otherwise would have worked, the difference
between the payment he receives for such jury service and the
amount calculated by the Company in accordance with the
following formula. Such pay shall be based on the number of
days such employee would have worked had he not been per-
forming such jury service (pius any holiday in such period
which he would not have worked) and the pay for each such
day shall be eight (8) times his average straight time hourly
rate of earnings (including applicable incentive earnings but
excluding shift differentials and Sunday and overtime premi-
um) during the last payroll period worked prior to jury serv-
ice. The employee will present proof that he did serve as a
juror or was subpoenaed and reported as a witness, and the
amount of pay, if any, received therefor.

G. Funeral Leave

When death occurs to an employee's legal spouse or child
(including step-child when the step-child has lived with the
employee in an immediate family relationship), an employee,
upon request, will be excused and paid for up to a maximum
of five (5) scheduled shifts (or for such fewer shifts as the
employee may be absent) which fall within a five (5} consecu-
tive calendar day period; provided, however, that one such
calendar day shall be the day of the funeral and it is estab-
lished that the employee attended the funeral. When death
occurs to an employee's mother, father, mother-in-law, father-
in-law, brother or sister, grandparents and grandchildren
(including stepfather, stepmother, stepchildren, stepbrother
or stepsister when they have lived with the employee in an
immediate family refationship), an employee, upon request,
will be excused and paid for up to a maximum of three (3)
scheduled shifts (or for such fewer shifts as the employee may
be absent) which fall within a three (3) consecutive calendar
day period; provided, however, that one such calendar day
shall be the day of the funeral and it is established that the
employee attended the funeral. Payment shall be eight (8)
times his average straight time hourly earnings (as computed
for jury pay). An employee will not receive funeral pay when
it duplicates pay received for time not worked for any
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other reason. Time thus paid will not be counted as
hours worked for purposes of determining overtime or
preminm pay Hability.

H. Paid Lunch Period

Employees will receive a 20-minute paid Iunch period.
This 20-minute hunch period is not to interfere with production
needs of the department.

SECTION Vi- OVERTIME
A. Purpose

1. This section provides the basis for the calculation of,
and payment for, overtime and shall not be construed as a
guarantee of hours of work per day or per week, or a guar-
antee of days of work per week.

2. Itisthe poticy of the Company insofar as practicable,
to restrict production work to the regular established normal
workday and workweek, and the Company agrees that in
making requests for overtime work outside of the regular
established normal workday or workweek, it will recognize
the employee's 1ight to decline overtime work for good cause.
No employee shall be disciplined or lose holiday pay for
declining overtime or holiday work if another qualified
employee with less seniority in the overtime unit on the shift
is available. If all qualified employees in the overtime unit on
the shift decline the overtime or holiday work, the qualified
employee with the least seniority in the overtime unit on the
shift shall be assigned the work. Overtime shall be distributed
pursuant to overtime practice outlined in Subsection E.,
below.

B. Definitions of Terms

1. The payroll week shall consist of any seven (7)
consecutive days used by the Company for computing the
pay of employees (which may or may not coincide with a
week beginning at 12:00 midnight Sunday, or at the turn-
changing hour nearest to that time).

2. The workday for the purposes of this section is the
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24-hour period beginning with the time the employee begins-
work.

3. Overtime rates shalt be time and one-half the appli-
cable hourly rate for the job on which the overtime hours are
worked; except for employees on an incentive, tonnage or
piecework basis, the applicable hously rate shall be the aver-
age straight time hourly earnings as compufed in accordance
with existing practices.

C. Conditions Under Which Overtime Rates Shall
Be Paid .

1. Overtime rates shall be paid for:

a. Hours worked in excess of eight (8) hows in a
workday;

b. Hours worked in excess of forty (40) hours in a
payroll week;

¢. Hours worked on the sixth or seventh workday in
a payroll week during which work was performed on five (5)
other workdays. Hours not worked on the five (5) other days
due to personal absences shall not be counted as hours worked;

d. Hours worked in connection with "continuous
andfor rotating schedules” on the sixth or seventh workday in
a seven {7) consecutive day period during which the first five
(5) days were worked, whether or not all of such days fall
within the same payroll week, except when worked pursuant
to schedules mutually agreed to as provided for in Subsection
D. of Section V - Hours of Worl, provided that on shift
changes, the seven (7) consecutive day period of 168 consec-
utive hours may become 152 consecutive hours depending
upon the change in the shift;

e. Hours worked under the conditions specified in
Section V - D.5. - Hours of Work;

£  Hours worked on a second reporting in the same
workday where the employee has been recalled or required to
report to the plant after working less than eight (8) hours on
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his first shift, provided that his failure to work eight (8) hours
on his first reporting was not caused by any of the factors
mentioned in Section V - E.2, for purposes of disqualifying
an employee for reporting allowance.

D. Non-Duplication

Payment of overtime rates shall not be duplicated for the
same hours worked, but the higher of the applicable rates
shall be used. To the extent that hours are compensated for
at overtime rates under one provision, they shall not be
counted as hours worked in determining overtime under the
same or any other provision, and reporting alowance under
Subseciion E., Reporting Allowance of Section V shall not be
used for determining hours of work or earnings for the cal-
culation of, or payment of overtime; provided, however, that
a holiday in Section X1I whether worked or not and whether
scheduled as a day of work or not, shall be counted as a day
worked in determining overtime under the provisions of
Section VI - C.1. c. above and hours worked on a holiday
shall be counted for the purpose of calculating overtime
under the provisions of Section VI - C.1. a., above.

E. Overtime Distribution
1. Sixth and Seventh Days Overtime

a. Overtime will be offered to the senior gualified
employees in the overtime seniority unit* who worked on the
same shift preceding the sixth or seventh day.

b, In the case of crew configuration, overtime will be
offered to the crew that worked the shifl and unit preceding
the sixth and seventh day (Mills, Presses and PFF).

2. Unscheduled Overtime
Mon-crew Units:

a. Four (4) hours or less, overtime will be offered to
the senior qualified employee in the overtime seniority unit
who worked the shift preceding the overtime assignment.
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b, Ower four (4) hours, overtime will be offered to the
most senior qualified employee in the overtime seniority unit
who is available for such assignment or may be offered equal-
ly between the senior quafified employees from the respective
shifts in the overtime seniority unit; one (1) from the preced-
ing shift and one (1) from the succeeding shift. Such method
shall be at the discretion of the Company.

¢. Four (4) hours or Jess preceding the first shift of
new workweek or preceding a shift during the weeks where
the work to be performed cannot be done immediately
following the preceding shift, overtime will be offered to the
senior qualified employee in the overtime seniority unit
whose regular shift follows.

Crew Units

a. Four {4) hours or less, overtime will be offered to the
crew that worked the unit preceding the overtime assignmend.

b, Over four (4) hours, overtime will be offered to the
crew on the preceding shift that worked the unit, or may be
assigned equally between the preceding shift and the suc-
ceeding shift crew, that worked the unit. Such method shall
be at the discretion of the Company.

3. If all sepior qualified employees offered overtime
opportunity do not accept the overtime, overtime will be
assigned to the junior qualified employee in accordance with
A.2. hereof.

4. Temporary Vacancies

a. 'Temporary vacancies will be handled in accor-
dance with Section VIII - E

5. Holiday Overtime

a. Assigned in accordance with . and 2. above, No
employee shall have the right to bump between shifts to claim
overtime.

*The seniority units as defined in Section VI - K. - Seniority

VI 46

249

250

251

252

253

254
255

256
257

258

Units of the Basic Agreement have in some departments
been divided into smaller units for the purpose of overtime
assignments, The smaller units are designated "overtime sen-
tority units" and are identified in Appendix B attached.

SECTION VII — VACATIONS
A. Eligibility

1. To be eligible for a vacation in any calendat year
during the term of this Agresment, the employee must:

a. ‘have one (1) year or more of continuous service;
and

b. not have been absent from work for six (6}
consecutive months or more in the preceding calendar year;
except that in the case of an employee who completes one (1)
year of continuous service in such calendar yeas, he shall not
have been absent from work for six (6) consecutive months or
more during the twelve (12) months following the date of his
original employment; provided, that an employee with more
than one (1) year of continuous service who in any year shall
be ineligible for a vacation by reason of the provision of this
paragraph as a result of an absence on account of layoff or
illness shall receive one (1) week's vacation with pay in such
year if he shafl not have been absent from work for six (6)
consecutive months or more in the twelve {12) consecutive
calendar months next preceding such vacation, Any period
of absence of an employee while on vacation pursuant to this
section or while absent due to a compensable disability in the
year in which he incurred such disability, or while in military
service in the year of his reinstatement to employment shall
be deducted in determining the length of a period of absence
from work for the purpose of this Subsection A, - 1.h.

2. An employee, even though otherwise eligible under
this Subsection A., forfeits the right to receive regular
vacation benefits under this section if he quits, retires, or is
discharged prior to January 1 of the vacation year.

3. Continuous service shall be determined by the
employee's first employment or reemployment following a
break in service, whichever is later and in accordance with
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the provisions for determination of contitmous service as set
forth under Subsection B. of Section VIII - Seniority, of this
Agreement, except that there shall be no accumulation of
service in excess of the first two (2) years of any continuous
period of absence on account of layoff or physical disability
{except, in the case of compensable disability, as provided in
Subsection B. - 2.f, Section VI - Senterity) in the caleulation
of service for vacation eligibility.

4. Any employee otherwise entitled to a regular vacation
pursuant to this Agreement in the calendar year in which he
retires under the terms of the Pension Agreement between
the Company and the Union, which makes him eligible for a
special retirenent payment, but who has not taken such vaca-
tion prior to the date of such retirement, shail not be required
to take a regular vacation in that calendar year and shall not
be entitled to regular vacation pay for that calendar year or in
any subsequent year.

B. Length of Vacation
1. Repular Vacation

a. Except as provided in Section VII, Subsection
B.1.d. below, an eligible employee who had attained the years
of accumulated Company continuous service indicated in the
following table in any calendar year during the continuation
of this Agreement shall receive a regular vacation (except as
otherwise provided) cortesponding to such years of accumu-
lated Company continuous service as shown in the following
table:

Accumulated Company Weceks of Regular
Contirous Service Vacation
1 year but less than 3 years 1 week
3 years but less than 8 years 2 weeks
8 years but less than 15 years 3 weeks
15 years but less than 24 years 4 weeks
24 years or more 5 weeks

b. A one (1) week's vacation shall consist of seven (7)
consecutive days, a two (2) weck's vacation of fourteen (14)
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consecutive days, a three {3) week's vacation of twenty-one
(21) consecutive days, a four (4) week’s vacation of twenty-
eight (28) consecutive days, and a five (5) week's vacation of
thirty-five (35) consecutive days; provided, howevey, that in
the event the orderly operations of the plant require, the two
(2) week's vacation may be scheduled in two (2) periods of
seven (7) consecutive days each and the three (3) week's vaca-
tion may be scheduled in two (2) periods of seven (7) and
fourteen (14} consecutive days, or with the consent of the
employee, in three (3) periods of seven (7) consecutive days
each and the four (4) week’s vacation may be scheduled in two
{2) periods of fourteen {14) consecutive days each or in two
(2) periods of seven (7) and twenty-one (21) consecutive days
or, with the consent of the employee in thiee (3) periods of
seven (7), seven (7) and fourteen (14) consecutive days, or in
four (4) periods of seven (7) consecutive days and the five (5)
week's vacation may be scheduled in two (2) periods of four-
teen (14) and twenty-one (21} consecutive days, or two (2)
periads of seven (7) and twenty-eight (28) consecutive days,
or with the consent of the employee any combination of
seven (7) consecutive day periods totaling thirty-five (35)
days.

¢. The Company may, with the consent of the
employee, pay an employee vacation allowance in lieu of time
off for vacation for any weeks of regular vacation in excess of
two (2) weeks. An employee may request pay in lieu of vaca-
tion in excess of two weeks provided they schedule the pay in
lieu of in accordance with Section 1.2 below.

C. Return from Vacation

1. Notwithstanding any provisions of Section VIII - B,
an employee who overstays his vacation leave without first
notifying his plant management and securing permission for
the extension, unless such notification proves to be impracti-
cal, may be subject to disciplinary action.

D. Vacation Scheduling

1. The vacation period shall be from January 5, 2009
through January 3, 2010 in the vacation year 2009; from
January 4, 2010 through Janumary 2, 2011 in the vacation year
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2010; from January 3, 2011 through January 1, 2012 in the
vacation year 2011; from January 2, 2012 through January 6,
2013 in the vacation year 2012; from January 7, 2013 through
Jamuary 5, 2014.

2. Promptly after the Union is notified of the
Company's intention regarding a plant shutdown for vacation,
each eligible employee shall be requested to specify the vaca-
tion peried the employee desires for regufar vacation. Such
request will be made in writing (ot later than fifteen (15) cal-
endar days after the receipi of such request) on or promptly
after November 1, of each year on a form provided by the
Company. Vacations shall, so far as possible, be granted at
times most desired by emiployecs on a seniority basis, but the
final right to allotment of vacation petiods is cxclusively
reserved to the Company in order to insure the orderly oper-
ation of the plant. Vacation scheduling will be completed by
the first working day in January of each year except as
provided in Paragraph 4. hereof.

3. Tt is understood and agreed that the plant or any
department thereof may be shutdown for one (1) or two (2)
week periods during the ten (10} consecutive wesk period
commencing with the calendar week in which June 15 occurs
and the Christmas week defined as follows: In 2008, the week
beginning with December 22; All future years will be deter-
mined by November 1 of the preceding year. Such period
may be designated by the Company as comprising all or a
part of the vacation period for any employees of the plant
who are qualified to receive vacation privileges. The Union
shall be notified promptly after November 1 if the Company
intends to shutdown for vacation during the succeeding vacation
year and if so the dates of such shutdown. This paragraph is
not intended to affect the application of other rules concern-
ing the scheduling of vacations set forth in this section.

4. Any employee absent from work becanse of layofl,
disability or leave of absence at the time employees are
requested to specify the vacation periods they desire and who
has not previously requested and been allotted a vacation
period for the calendar year, may be notified by the Company
that a period is being allotted as the employee’s vacation
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period but that the employee has the right within fourteen
(14) calendar days to request some other vacation period. If
any such employee notifies the Company in writing, within
fourteen (14) calendar days after such notice is sent, that the
employee desires some other vacation period, the employee
shall be entitled to have vacation scheduled in accerdance
with the foregoing Paragraph 2,

5. Time lost by an employee for a period of at least an
entire payroll week due to the necessity of reducing the work-
ing force or due to bona fide sickness or injury after exhaust-
ing Sickness and Accident benefits or due to leave of absence
may be applied to any vacation timne to which such employee
is entitled if’ the employee so requests.

6. The employee shall take vacation as scheduled by the
Company provided the employee has not had time lost as
described applied to ali regular vacation time to which the
employee is then entitled. The employee’s wishes as to the
time the employee's vacation is to be scheduled will be given
consideration, in accordance with the employee's plant sen-
iority, but such schedule will necessarily be governed by the
operating requirements of the plant.

7. In the application of this Section VII,D., each
employee shall be given the opportunity to be scheduled for
one (1) week of their allotted vacation during the ten (10}
consecutive week period commencing with the calendar week
in which June 15 occurs of each vacation year.

E. Reporis

From time to {ime during the term of this Agreement the
Company shall furnish the Union, on forms and at times to
be agreed upon, with such information as may be reasonably
required for the purpose of enabling it to be properly
informed concerning the operation of this section.

F. Vacation Pay

1. Regular Vacation

Each employee granied vacation will be paid in accor-
dance with the following:
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a. At the employee's average rate of earnings per
hour (as determined by dividing total earnings earned for
hours worked in the calendar year preceding the vacation
year by actual hours worked times the average hours worked
per week in the calendar year preceding the vacation year);
provided, however, that the tofal earnings for an employee
working restricted duty due to compensable injury during the
calendar year preceding the vacation year shall be adjusted to
reflect the Workers Compensation paid to such employee as
a result of the employee working restricted duty in the calen-
dar year preceding the vacation year, In no event shall cred-
it for hours worked be less than forty (40) hours per week. In
determining total earnings earned for any calendar year, the
standard hourly wage scale rates for incentive and non-incen-
tive jobs as set forth in Appendix A and Appendix A-1 shall
be used.

2. Vacation pay computed prior to a general wage
increase or decrease for a vacation or portion thereof sched-
uled after such wage increase or decrease in such vear shall be
adjusted for such increase or decrease in such year,

3. Intheevent of death of an employee who was eligible
for a vacation, the amount of vacation pay to which he would
have been entitled shall be paid to his spouse or his estate.

4. In the event of a war or other National emergency, or
Federal legislation designed to reduce the normal workweek
below forty (40) hours, either party may notify the other of a
desire to negotiate with respect to an appropriate modifica-
tion of this plan or its termination. In the event of failure to
agree within one hundred twenty (120) days from such notice,
if given as a result of the above-described type of Federal leg-
islation, the plan shall remain in effect subject to the termi-
nation provision of the Agreement, but the parties shall be
free to strike or lockout in support of their positions with
respect to such matters (and no other) notwithstanding the
provisions of any other agreement between the parties.
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SECTION VIII — SENIORITY
A. Seniority Status of Employees

1. The parties recognize that promotional opportunity
and job security in event of promotions, decrease of forces
and rehiring after layoffs should increase in proportion to
length of contimuous service, and that in the administration
of this section, the intent will be that wherever practicable full
consideration shall be given continnous service in such cases.

2. In recognition, however, of the responsibility of the
Company for the efficient operation, it is understood and
agreed that in all cases of:

a. Promotion (except promotions to positions excluded
uader the definitions of "employees” in Section I - Recognition)
the following factors as listed below shall be considered:

(1) continuous service and ability to perform the
work.

(2) physical fitness.

b. Decrease in forces or rehirings after layofls, the
following factors as listed below shall be considered:

(1) continuous service and ability to perform the
work,

(2) physical fitness.

*The parties agree that different jobs have different require-
menis for physical fitness.

¢. Any employee of any department in the plant
being laid off for lack of work and becanse he does not have
sufficient departmental seniority to remain in the department
in which he is employed shall have the right {0 demote to the
Labor Pool where he shall retain employment so long as any
employee in the Labor Pool has less plant seniority than the
employee involved. The Labor Pool shall be made up of all
jobs in job classes 1, 2 and 3 and such other jobs in other job
classes as shall be agreed upon, the mumber of which shall be
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equal to at least the number of jobs in job class 4. All
employees are deemed to be qualified for all jobs within the
Labor Pool. Employees laid off from their department on or
after Monday shall not have the right to so demote until
Monday of the next week.

B. Calculation of Continuous Service

1. Continuous service for the purpose of the Agresment
shall be calculated from the employee’s original date of hire,
and if a break in continuous service occurred, from the
employee’s adjusted continuous service date. There shall be
no deduction of any time lost which does not constitute a
break in continuity of service.

2. Continnous service shall be broken by:
a. Voluntarily quit.

b. Absence due to discharge, for proper cause, and
unrenewed leave of absence for thirty (30) days.

¢. Termination in accordance with Section XIV -
Severance Allowance,

d. Absence in excess of the period during which con-
tinuous service can accumulate under Paragraph e., below, or
failure to give written notice required by said Paragraph e.

e. Subject to the provisions of subparagraph f,
below, if an employee shall be absent because of layoefl or
physical disability, he shall continue to accumulate continu-
ous service during such absence for two (2) years and for an
additional period equal to (1) three (3) years or (2) the excess,
if any, of his length of continuous service at commencement
of such absence over two (2} years, whichever is less. Any
accumulation in excess of two (2) years during such absence
shall be counted, however, only for purposes of this Section
VIII inciuding local agreements thereunder, and shall not be
counted for any other purpose under this or any other agree-
ment between the Company and the International Union. In
order to avoid a break in service after an absence of two
(2) years, the employee must give the Company annual
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written notice that he intends to return to employment when
called, if the Company at least thirty (30) calendar days prior
thereto has mailed him a notice at the most recent address
furnished by him to the Company that he must file such notice,

£ Absence due to a compensable disability incurred
during course of employment shall not break continuous
service, provided such individual is returned to worle within
thirty (30) days after final payment of statutory compensa-
tion for such disability or after the end of the period used in
calculating & lump sum payment.

g If his employment shall be terminated by the
Company, because he shall have been absent from work for
ten (10) days or more without reasonable cause or because he
shall have failed without such cause prompily to return to
work after a leave of absence or when recalled to work after
a layoff.

3. Notwithstanding the provisions of subparagraph e,
above, any employee whose continuous service was or would
be broken after May 1, 1983 pursuant to the provisions of
subparagraph €., above or Section VIII, Paragraph B., sub-
paragraph 2.¢. of the 1980 Basic Agreement shall neverthe-
less continue to accimuiate contimious service but only dur-
ing the term of this Agreement. Any such accumulation shall
be counted only for the purpose of this Section VIIT and shall
not be counted for any other purpose under this or any other
agreement between the Company and the Union. The provi-
sions of Section VHI - C. of this Agreement shall apply to
any such employee whose continuous service would be bro-
ken except for the provisions of this paragraph and who
thereafter may be recalled.

4. Effective Janvary 1, 1991, any employee who was
absent from work in excess of two years because of layoff or
physical disability and who thereafter was returned to work
shall have his plant continuous service adjusted to the date set
forth on the list that has been provided to the Union.
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. Probationary Employees

New employees and those hired after a break in continuity
of service will be regarded as probationary employees for the
first 520 hours of actual work and will receive no continuous
service credit during such period. Probationary employees
may initiate complaints under this Agreement but may be
laid off or discharged as exclusively determined by the
Company; provided that this will not be used for purposes of
discrimination because of race, colot, religion, national origin,
disability, or sex or because of membership in the Union.
Probationary employees continued in the service of the Company
subsequent to the first 520 hours of actual work shall receive
full continuous service credit from date of original hiring.

D). Seniority with Respect to Non-Bargaining Unit
Occupations

1. When an employee is transferred to fill a permanent
vacancy, he shall, during the first sixty (60) calendar days fol-
lowing such transfer, have the right to return to the job he left
with accumulated department and plant seniority. Following
the expiration of this sixty (60} calendar day period, he shall
forfeit all accumulated seniority in the bargaining unit.

2. During the sixty (60) calendar day trial period, the job
he left will be temporarily filled in accordance with
Paragraphs A. and F. of this section.

3. When an employee is transferred to a temporary
vacancy outside the bargaining unit jobs, he shall, during the
first four (4) months following such transfer, have the right to
return to the job he left with accunmlated department and
plant sepdority. Following the expiration of the four (4)
month period, he shall forfeit all accumuiated seniority in the
bargaining unit.

E. Posting of Job Openings

1. When a vacancy develops, or is expected to develop
(other than a temporary job or a job of less than thirty (30)
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calendar days duration) in the promotional line in any
seniority unit, the Company shall post notice of such vacan-
cy or expected vacancy, or job assignment for a period of five
(5) working days and in such manner as may be appropriate
at the plant. Such posted jobs shall be cutlined on the post-
ed notice as to content, rate of the job posted and ncentive,
if any.

2. Employees in the seniority unit who wish to apply for
the vacancy or expected vacancy may do so in writing.

3. The Company shall fill the vacancy from among such
applicants who applied for such vacancy or expected vacan-
cy In writing based on their seniority, in accordance with sec-
tions {a) and (b) below. In the event that no employee in the
department wishes to apply for this vacancy the position shall
be filled from employees who signed the plant wide posting
and then employees from the Labor Pool.

a. for planiwide bids that the Company shall not
repost notice of such vacancy or expected vacancy during the
six (6) calendar month period immediately following the orig-
inal posting period unless and until all applicants for such
vacancy or expected vacancy are reviewed in accordance with
this paragraph E.3.

b. for department only bids thai the Company shall
not repost notice of such vacancy or expected vacancy uniess
and until all applicants for such vacancy or expected vacancy.
are reviewed in accordance with this paragraph E.3.

c. Eligibility for bids shall begin on the day the
employee signs the bid.

F. Temporary Vacancies

1. Vacancies of fourteen (14) calendar days or less,
exchuding temporary vacancies resulting from vacations, shall
be considered temporary vacancies. Temporary vacancies
may or may not be filled as determined by the Company. If
the Company chooses to fill a temporary vacancy it shall be
filled by any means at the Company's discretion.
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2. Temporary vacation vacancies or temporary vacan-
cies that exceed fourteen (14) calendar days but are less than
thirty (30) calendar days duration, the Company shall to the
greatest degree consistent with the efficiency of the operation
and safety of employees, assign the employee with the longest
continuous service in the unit provided such employee desires
the assignment. Should all senior employees decline to fill the
temporary vacancy, the Company may assign the junior
gualified employee in the unit or may assign an employee
from the Labor Pool who desires the assignment.

3. Anemployee assigned as outlined in 2., above, shall be
returned to the job he left when the incumbent returns to the
1ob or when the job is filled as set forth in paragraph 4. hereof,

4. When a temporary vacancy, excluding temporary
vacancies resulting from vacations, has existed for thirty (30)
calendar days and it appears that it will continue in excess of
thirty (390) calendar days, the Company will post the temporary
vacancy in accordance with Subsection E., above, subject to
the right of the absent incumbent to return to the job in
which case the employee who was awarded the job in his
absence shall be returned to the job he left to fill the vacancy.
If the incumbent does not return to the job, the job shall be
considered as permanently filled on the basis of the posting.

5. Anemployee assigned by the Company to filf a tempo-
rary vacancy shall be paid in accordance with Section IV - H.2.

6. An employee assigned to fill a temporary vacancy in
accordance with [, above shall be returned to the permanent
job the employee held prior to the temporary assignment,

7. When an employee accepts a temporary vacancy bid
into a new department, the employee will have departmental
bidding rights in the new department while filling the tempo-
rary vacancy bid. The employee will not have bidding rights
in their old department (the department from which they bid
while filling the temporary vacancy bid in the department).
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G. Transfers at Request of Employees

1. When an employee is awarded a position in accor-
dance with subsection E. above, such position shall be proba-
tionary for a period of fourteen (14) calendar days or a min-
imum of ten (10} working days. Af any time within the period
specified, the employee may return of his own volition to his
original department, or may be returned by the Company to
his original department. In such case, the employee shall
retain his original department seniority. If the employee
elects to remain in the new department, after the expiration
of the fourteen (14) calendar days (or a minimum of ten (10)
working days) period, his new departmental seniority date
shall be established on the date he was awarded the job and
loses his seniority in his old department.

2. Employees with one (1) or more years of continuous
service shall not he permitted to make such a transfer of
department more often than once in six (6) consecutive
months, with the exception that an employee while he is laid
off from the plant, or to the Labor Pool within this six (6}

month period, may make a new application for a transfer of -

department. Flowever, employees with less than one (1) year
of contimous service shall not be permitted to make such a
transfer of department more often than once in six (6) consec-
utive months even though on layoff or in the Labor Poo.

3. If an employee who makes application to transfer
from one department to another or to a new job in the same
department, and once accepts assignment to the job, later
withdraws his application, he shall not be eligible to make fur-
ther application for any job for a period of six (6) months.
This paragraph shall not apply to an employee transferring to
a new job in the same department until he has had a trial
period of five (5} days on the new job. The employee accept-
ing such assignment must notify the Company as to his
acceptance of the job no later than the next scheduled day of
work (for the employee).

4. In addition to the probationary period provided
above, an additional probationary period where an employee
may be returned by the Company to his original department
{or job) is set forth in the following table (working days):
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Code for Factor 2 of the Departmental Plantwide
Job Description Bid Bid
A-C 10 5
D-F 15 15
G- 20 25

5. If an employee makes application to transfer from
one depariment to another or to a new job in the same
department, and once accepts assignment to the job, the
Company may postpone for not more than forty-five (45)
calendar days the transfer to which such employee would oth-
erwise be entitled. An employee subject to such a
postponement invelving a transfer from one department to
another shall be considered a new employee in the new
department beginning with the Monday following the day
upon which the employee was informed that his move would
be postponed.

6. If an employee makes transfer of job within a depart-
ment to a job of equal or lower rate of pay, he must work at
that job for a minirum period of twelve (12) months before
becoming eligible for another transfer within the department
except that he may transfer to a job at a higher rate of pay or
to a preferential shift. Such shift preference shall not be more
often than two (2) times in any twelve (12) consecutive month
period.

H. Transfer Due to Disability and Age

Cases of this type shall be handled by agreement between
the Company and Executive Committes of the Union and
Committeemen of the departments involved. Such transfers
may be used for the purpose of rehabilitation,

1. Seniority Status of Grievance Committeemen and
Local Union Officers

1. When the Company decides that the work force of
any seniority unit in the plant is to be reduced, the member of
the Plant Grievance Committee, if’ any, in that unit shall, if
the reduction in force continues to the point at which he
would otherwise be laid off, be retained at work for such
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hours per week as may be scheduled in the department in
which he is employed, provided he can perform the
work of the job to which he must be demoted. The intent of
this provision s fo retain in active employment the Plant
Grievance Committeeman for the purpose of continuity of
the administration of the Labor Contract in the interest of
employees so long as a work force is at work, provided that
no Grievance Committeeman shalf be retained in employ-
ment unless work which he can perform is available to him in
the plant area which he represents on the Grievance
Committee.

2. This provision shall apply also to that employee who
holds the office of President or the Unit Chairperson in the
Local Union or Unions in which the employees of the plant
are members.

J. Leaves of Absence for Employees Who Accept
Positions with the International or Local Unions

1. Leaves of ahsence for the purpose of accepting
positions with the International or Local Unions shall be
available to a reasonable number of employees. Adequate
notice of intent to apply for leave shall be afforded local plant
management to enable proper provisions to be made to fill
the job to be vacated.

2. Leaves of absence shall be for a period not in excess
of one (1} year and may be renewed for a further period of
one (1) year.

3. Continuous service shall not be broken by the leave of
absence but will continue to accrue.

K. Seniority Units

1. The existing seniority wait or units to which the sen-
iority factors shall be applied and the rules for application of
the seniority factors, including service dates within these
units, shall remain in effect during the term of this Agreement
unless necessity for a revision occurs. Changes in such sen-
jority units or the inclusion of a new job or jobs
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in an existing seniority unit or units or the establishment of a
new seniority unit or umts shall be reviewed with the applica-
ble Grievance Committeeman of the Local Union prior to
being posted in the plant and department affected.

2. An employee affected by a revision cccurring during
the term of the Agreement may process 4 grievance in accor-
dance with the grievance procedure.

3. In the event the Company combines sentority units or
otherwisc changes such seniority units, the Company will
assign the jobs affected by such combination or change based
upon {a) continuous service of the ernployees in the units
being combined or in the event jobs are moved from one sen-
iority unit to another, continuous service of the employees in
the seniority unit in which the jobs were previously per-
formed, (b} ability to perform the job and (¢} physical fitness,
provided such employee desires the assignment. Should all
sentor employees decline to [l the assignment, the Company
may assign the junior gualified employee.

4. Cross Training of Employees On Jobs Other Than
Their Own

a. Whenever the Company combines or otherwise
changes the seniority unit pursuant to paragraph 3 above by
changing the duties of an existing job or combining two (2)
or more jobs to form a new job, the Company, consistent
with the ordesly operation of the plant, shall offer cross train-
ing, if necessary, on the new or changed job to other employ-
ees working in the same seniority unit.

b. In the event cross training is necessary, the
Company shall determine the number of employees to be
cross trained. Employees will be offered such cross training
in sendority order starting with the most senior employee.
Those employees requesting cross training on a new or
changed job other than their own within the same seniority
unit, who have the requisite physical filness to do the work,
may be provided training on such other job. Any employee
absent from work because of vacation, leave of absence, lay-
off, or disability at the time employees within the seniority
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unit are offered cross training will be offered such cross
training provided the employee returning to work is more
senjor than the most junior employee who has requested such
training and the employee has the requisite physical fiiness to
do the work. If no employee within the seniority umnit
reqquests cross training or if the Company determines more
employees other than those who requested the cross training
need to be trained, then the Company may train the junior
most employees within the seniority unit who have the requi-
site physical fitness to do the work.

¢. The above paragraph is not intended to affect the
application of any other provision as contained in the Basic
Agreement.

L. Seniority Lists

The Company shall issue to the Local Union, lists show-
ing the relative contimaous service of each employee in each
seniority unit, Such lists shall be revised by the Company
from time to time, as necessary, but at least every six (6)
months, to keep them reasonably up-to-date. The seniority
rights of individual employees shall in no way be prejudiced
by errors, inaccuracies or omissions in such lists.

M. Interplant and Intraplant Transfers

1. Ttisrecognized that new plant or department capacities
may be added or expanded, necessitating transfer of employ-
ees. Itis agreed that problems arising out of the transfer of
employees, or the retransfer of employees from new plants to
the plants or departments from which they were originally
transferred or the transfer of employees from discontinued
departments or plants to new plant or departments are mat-
ters for which adjustment shall be sought between the
Company and the Grievance Comnittee or Committees.

2. In the evenl the above procedure does not result in
agreement, the International Union and the Company may
work out such agreements as they deem appropriate irrespec-
tive of seniority agreements existing pursuant to Subsection
K. of this section or an affected employee may submit the
matter to the grievance procedure,
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N. Utility Pools

Whets a department ulility pool exisis to service the tem-
porary vacancy needs of a number of seniority units
{Continuous Rolling Mill--Presses and 32" Mill-9"/12" and
16" Mills), employees in these positions who do not have a
bidded job in the areas which they service may exercise their
departmental service in bidding on vacancies in these senior-
ity units prior to posting such vacancies plantwide.

On layoff, employees in the units being serviced by the
utility pool will exercise their department seniority (Hot Mill
date in 9"/12" and 16" Mills) to hold i1 the position of utility
prior to layoff to the Labor Pool.

Temporary vacancies in the seniority uniis serviced by the
wutility pool and temporary vacancies in the utility pool will be
filed in accordance with Section VIII - E1. and 2.

The number of employees assighed in the respective util-
ity pools will be determined by the Company.

Employees in the utility pool not utilized to fill temporary
vacancies will perform miscellaneous labor work--scale clean-
up, wash-down, and other various duties in the department
that the unit services.

Overtime will be distributed in accordance with the plant
overtime distribution policy.

0. Labor Pool

The most junior employee in the Labor Pool who does
not have department serdority will be assigned to fill a
plantwide posting of a pertanent bidded job should no
employee bid the permanent vacancy. This shall then be con-
sidered the employees permanent job.

Employees assigned temporarily to a department from
the Labor Pool on or after Monday will be considered mem-
bers of the Labor Pool during that workweek.

Employees assigned temporarily to a department for a
week and such assighment is made prior to the beginning of
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the week, will work the schedule of the department to which
assigned.

In making assignments from the Labor Pool, considera-
tion shall be given to the assigned employee’s continuous
service and the employee’s prior relevant work experience,
When employees’ prior relevant work experience is relatively
equal, the employee’s continuous service will prevail,

P. Same Hire Date

When two (2) or more employees have the same hire date
or when two (2) or more employees with the same hire date
are assigned fo a department on the same date, the procedure
for determining relative seniority will be as follows:

1. Employees will be placed on the seniority list in order
of the date they file an application with the Company.

2. H filing dates are the same, they will be placed on the
seniority lists in the order of the date they were interviewed
for employment.

3. If 1. and 2. above are the same, they will be placed on
the seniority list in order of the time of the day they were
interviewed.

Q. Temporary Summer Employees

1. Temporary summer employees are to be paid at a rate
of 90% of the applicable job class rate of the job class being
performed in accordance with Appendix A and A-1 rate
schedules.

2. Temporary summer employees hired will receive no
continuous service credit with the Company and agree to vol-
untarily resign their employment on a date to be designated
by the Company. The Company will provide to the Union a
list of the names, hire dates, and designated resignation dates
of all temporary surmaner employees.

3. A temporary summer employee rehired by the
Company as a permanent employee within twelve (12)
months of the employee’s temporary summer hire date shall
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be given credit, toward the requirement of completing the
probationary period of the first five hundred twenty (520)
hours of actual work as a permanent employee, for hours
actually worked as a temporary summer employee.

R. Changing Shifts

The employees shall have the right once each calendar year
to utilize their departmental seniority for the purpose of
changing shifts. This change will take effect in the first full
work week afier the December shutdown. Employees must
advise their immediate supervisor in writing on forms sup-
plied by the Company by the end of November the prior cal-
endar year of their desire to change shifts,

SECTION IX - ADJUSTMENT OF GRIEVANCES

A. Tt Is agreed that the procedure provided in this section is
adequate for fair and expeditious settlement of any griev-
ances. Any complaint or grievance to be considered must be
discussed with the employee’s supervisor and grievance
papers requested within thirty (30} calendar days after the
date on which the facts or evenis upon which the complaint
or grievance is based shall have exisied or reasonably should
have become known to the employee or employees affected.

B. Should differences arise between the Company and the
Union or an employee as to the meaning and application of
the provisions of this Agreement or should any dispute of
any kind arise in the plant, there shall be no suspension of
work on account of such differences, but an carest effort
shall be made to settle such differences promptly in the man-
ner hereinafter outlined. Any grievance in the process of
adjustment on the date of the execution of this Agreement
shall be handled in accordance with the grievance procedure
ouilined herein.

C. Grievance Procedure
Step 1

1. Any employee who believes that he has a justifiable
request or complaint shall discuss the request or complaint
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with his immediate supervisor in the department where he
has the request or complaint, with or without a member of
the Grievance Commiitec being present, as the employee may
elect, in an attempt to settle the request or complaint.

2. If a complaint or a request has not been satisfactori-
ly resolved in Step 1, it can be presented in writing and
processed in Step 2 if a member of the Grievance Committee
determines that it constitutes a meritorious grievance,

Step 2

L. A grievance, to be considered further must be filed in
writing with the employee's immediate supervisor or in his
absence the Department Manager, on forms furnished by the
Company, within ten (10) working days after the issuance of
the forms by the Company. It shall be dated and signed by
the employee (or other employees affected) and 2 member of
the Grievance Committee and should include such informa-
tion and facts as may be of aid o the Company and the
Union in arriving at a fair, prompt and informed decision. A
Step 2 Meeting wilf be scheduled by the Company within ten
{10} working days following receipt of appeal to Step 2. The
meeting wili be between the employee, a member of the
Grievance Committee, the Department Manager or his des-
ignated representative. The answer {o the grievance shall be
given by the Department Manager or his designated repre-
sentative within ten (10) working days following the Step 2
Meeting and shall be signed and delivered to the employee
and a member of the Grievance Committee. Once the request
for grievance papers has been made to the Company, the
Company shall issue the grievance papers within thirty (30)
calendar days from such request.

2. Grievances filed in writing will set forth the following
minimum information:
a. Department, unit and employee(s) involved;

b, Date on which grievance was discussed with
supervision;

c. Name of the supervisor with whom the grievance
was discussed;
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d. Decision of supervisor;
e. Nature of the grievance and remedy sought;

£ Specific contract provision under which the griev-
ance is filed, if applicable;

Date of presentation of grievance;

=

h. Signature of the aggrieved employee and a
member of the Grievance Committee.

Step 3

1. In order for a grievance 1o be considered further it
must be appealed in writing to the labor relations representa-
tive of the Company, signed by a staff representative of the
International Union, within ten (10) working days following
the receipt of the Step 2 answer by a member of the
Grievance Commitiee.

A Step 3 Meeting will be scheduled by the Company
within thirty (30) calendar days following receipt of the
appeal to Step 3. The mesting will be between the employee
(if he so desires), the members of the Grievance Committes
(maximum of four (4), one of which is the Chairman of the
Grievance Committee), the local Union President, the Staff
Representative of the International Union and the labor rela-
tions representative and/or duly designated representatives of
the Company (maximum of four (4)).

A written answer to the gricvance shall be given by the
Iabor relations representative or his representative within ten
(10) working days following the Step 3 Meeting mailed to the
Staff Representative of the International Union postmarked
no later than ten (10) working days following the Step 3
Meeting with a copy to the aggrieved employee and
Chairman of the Grievance Comimittee.

2, Grievances which allege violations directly affecting
employees working under more than one supervisor, or
Departrnent Manager shall be filed initially in Step 3.

3. If the Company's decision on Step 3 is not appealed
to arbitration within the prescribed time limits, the grievance
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shall be considered settled on the basis of the Company's
answer, but such settlement shall not constitute a precedent in
any other case.

4, [If a grievance is not answered by the Company within
the specified time limits, the Staff Representative of the
International Union shall have the right to declare the
grievance granted and, upon written notification, the
Company shall comply therewith, but such settlement shall
not constitute a precedent in any other case.

D. Arbitration Panel

1. A Permanent Board of Arbitrators will be established
by the parties and will remain for the term of this Agreement.
To create the Permanent Board of Arbitrators, the Union
shall supply the name of three (3) arbitrators and the
Company shall supply the name of three (3} arbitrators. The
parties must mutually agree to arbitrators selected for the per-
manent panel. The parties will repeat this process unti a
total of six (6) arbitrators are selected. All arbitrators select-
ed must be from Western PA geographic area or not more
than 50 miles of Latrobe, Pennsylvania facility. After the six
(6) arbitrators are agreed upon, cne time during the ierm of
this Labor Agreement, each party may elect to remove an
arbitrator from the Permanent Board of Arbitration and
shall name the replacement. However, this removal shall not
take place until the arbitrator has heard not less than one (1)
grievance, All arbitrators named to the permanent Board of
Arbitrators shall be members of the National Academy of
Arbitrators.

2. If a grievance is not resolved or answered in Step 3 of
the grievance procedure, the grievance may be appealed to
arbitration within thirty (30) working days. The one time
order of arbitrators will be assigned grievances in accordance
with the following: all of the panel arbitrators names shall be
placed in a container and each name shall be drawn from the
container one at a time by either the Union or the Company
to be established the order in which arbitrators will be
assigned cases. Thereafter, grievances will be assigned to
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arbitrators in the order as established by this rotation. The
designated arbitrator shall be authorized to serve for the dis-
position of the grievance for which he was assigned in the
manner hereinafter set forth.

3. Unless otherwise mutually agreed by the parties, the
arbitration hearing must be held in close vicinity of the plant
and no arbitrator will be used unless he is willing to go to the
job to personally look over the situation.

E. Arbitration
Step 4

1. If the employee and the Union desire to appeal the
grievance to arbitration, the Staff Representative of the
International Union must mail to the designated representa-
tive of the Company written notice postmarked within ten
(10) working days from receipt of the Step 3 answer.

2. Upon the selection or appointment of an arbitrator,
the Company will within five (5) working days of selection of
the arbitrator, forward to the arbitrator a copy of the written
grievance, prior dispositions by Company representatives,
copy of Agreement between the parties, and notifying the
arbitrator that a hearing must be scheduled within sixty (60)
calendar days after the date of the letter to the arbitrator. A
copy of the Company's letter to the arbitrator will be sent to
the Staff Representative of the International Union.

3. The arbitrator shall provide his award within thirty
(30) calendar days after receipt of final briefs of the parties.
Final briefs must be postmarked within fourteen (14) calen-
dar days following the close of the hearing. Failure of the
arbitrator {o issue a timely award, the parties shall select
another arbitrator in accordance with Section D.

4. The arbitrator's decision shall be finat and binding on
both parties and his compensation and the expenses of the
hearing shall be borne equally by both parties. If desired by
either party, or by the arbitrator, a stenographic record shall
be made of all testimony taken before the arbitrator and such
record shall be furnished to the arbitrator. If the record is
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desired by both parties or by the arbitrator, the cost of the
record furnished to the arbitrator shall be shared equally by
the parties. If both parties do not desire a record, or, if the
arbitrator does not request a record but it is desired by either
party, the cost of the record shall be borne by the party desir-
ing it. Awards or settlements of grievances may or may not
be retroactive but in no event may any award in a continuing
grievance be retroactive to a date eatlier than thirty (30) days
prior to the date on which the prievance was filed in writing
unless otherwise provided in this Agreement. The arbitrator
shall only have jurisdiction and authority to interpret, apply,
or determine compliance with the provisions relating to
wages, hours of work and other conditions of employment
set forth in this Agreement insofar as shall be necessary to the
determination of such grievances arising hersunder, but the
arbitrator shall not have jurisdiction or authority to substi-
tute his discretion for the Company's discretion (in cases
where discretion is reserved to the Company under this
Agreement) or to add to, detract from, or alter in any way the
provisions of this Agreement.

F. General Provisions Applying to Grievances

1. At all steps in the grievance procedure, and particu-
larly at the Third Step, the grievant and the Union represen-
tative should disclose to the Company representatives a full
and detailed statement of the facts relied upon, the remedy
sought, and the provisions of the Agreement relied upon. In
the same manner, Company representatives should disclose
all the pertinent facts relied upon by the Company.

2. a. Except for disciplinary action grievances, in order
to avoid the necessity of filing numercus grievances on the
same subject or event, or concerning the same alleged con-
tract violation occurring on different occasions, a single griev-
ance may be filed by an affected employee or the Union and
the facts of alleged additional violations (including the dates
thereof) may be presented in writing in the appropriate Step
on a form supplied by the Company. Such additional claims
shall be filed promptly and must be signed by each addition-
al grievant.
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b. When the original grievance is resolved in the
grievance or arbitration procedure, the parties resolving such
grievance shall review such pending claims in the light of the

decision in an effort to dispose of them. If any claim is not.

settled, it shall be considered as a grievance and processed in
accordance with the applicable procedure and the applicable
time limitations.

3. The parties agree that the time limits described above
will be strictly adhered to unless by written mutual agreement
the parties agree to extend the time lbmits for a specific num-
ber of days. Each party agrees to be reasonable in granting
such extensions.

G. Union Grievances

The grievance procedure may be utilized by the Union in
processing grievances which allege a violation of the obliga-
tions of the Company to the Union as such. In processing
such grievances, the Union shall observe the specified time
limits in appealing and the Company shatl observe the speci-
fied time limits in answering. In the event an employee dies,
the Union may process on behalf of his legal heirs any claim
he would have had relating to any monies due under any pro-
vision of this Agreement.

H. Suspension of Grievance Procedure

It is further understood that an interruption or impeding
of the work, stoppage or strike on the part of the Union ora
lockout on the part of the Company, shall be a violation of
this Agresment, and that under no circumstances shalf the
parties hereto discuss the grievance In question or any other
grievances while the work interruption, impeding or
suspension of work is in effect. Itis further agreed that, if this
procedure is not followed and as a result of such failure an
interruption or impeding of the work, stoppage, or sirike
oceurs, the offending person or persons refusing to resume
normal work may be suspended and later discharged from
the employ of the Company in accordance with Section X of
this Agreement, provided, however, that prior to such dis-
charge the Company will provide a list of names, clock mim-
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bers and addresses of emplovees considered by it to be
involved to the Staff Representative of the International
Union in the District in which the plant is located.

L. Union Grievance Committee

1. The Grievance Committee for the plant shall consist
of not less than three (3) and not more than nine (9) employ-
ees, designated by the Union in writing to the Company, who
will be afforded such time off without pay as may be required,
except when meeting is called by the Company, to:

a. Atend scheduled committee meetings,

b. Attend meetings pertaining to discharge or
grievance meetings, and

¢. Visit departments other than their own at all
reasonable times, only for the purpose of handling
grievances, after notice to the head of the department to be
visited and permission from their own department heads.

2. The maximum number of Grievance Committee
members permitted to attend a meeting with Company rep-
resentatives or investigate a grievance shall be four (4).

3, The Union may appoint representative stewards who
shall aid the Grievance Committee in the prompt handling of
grievances. 'The stewards shall be permitted to represent
employees up to and including Step 2 only, in the procedure
for the adjustment of grievances, set forth in this section, and
will be afforded such time off without pay, as may be
required. The Union shall notify the Company in writing of
all duly appointed and authorized stewards,

SECTION X — SUSPENSION AND DISCHARGE CASES

A. In the exercise of its rights as set forth in Section TI -
Management, the Company agrees that an employes shall
not be peremptorily discharged or suspended for a period of
five (5) workdays or more, but that in all instances in which
the Company may conclude that an employee's conduct may
justify discharge or suspension of five (5} workdays or more,
he shall first be suspended for a period of five {5) workdays
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and given written notice of such action. A copy of such
notice shall be furnished to the employee's Grievance
Committeeran as soon as practicable.

B. During this period of initial suspension, the employee
may, if he believes that be has been unjustly dealt with,
request a hearing and a statement of the offense before his
Department Manager and/or designated representative of
the Company with the Union President, Chairman of the
Grievance Committee, and his steward or member of the
Grievance Committee as he may choose. At such hearing,
the facts concerning the case shall be made available to both
parties.

C. After such hearing, or if no such hearing is requested, the
Company shall conclude whether the suspension shall be
converied into discharge, or, dependent upon the facts of the
case, that such suspension shall be extended, reduced,
sustained or revoked, If the suspension is revoked, the
employee shall be returned to employment and receive full
compensation at his regular rate of pay for the time lost. In
the event the disposition shalf result in either the affirmation
or extension of the suspension or discharge of the employee,
the employee may within five (5) calendar days after such dis-
position file a grievance in Step 3 in accordance with the pro-
cedure of Section IX - Adjustment of Grievances. Final deci-
sion on all suspension or discharge cases shall be made by the
Company within five (5) calendar days from the date of filing
the grievance, if any.

D. In discharge cases, the time limits as set forth in Section
IX - Adjustment of Grievances shall apply except:

1. File grievance within ten (10) calendar days after
discharge.

2. Step 3 hearing within fifteen (15) calendar days after
appeal to Step 3.

3. Step 3 answer within five (5) calendar days after Step
3 meeting.

4. Arbitration hearing within forty-five {45) calendar
days after Company letter to arbitrator.
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5. Arbitrator award within thirty (30) calendar days
after receipt of final briefs of the parties. Final briefs must be
postmarked within fourteen (14) calendar days following the
close of the hearing.

E. Should it be determined by the Company after the
hearing or by an arbitrator in accordance with Step 4 of the
Grievance Procedure that the employee has been discharged
or suspended unjustly, the Company shall reinstate the
employee and pay for the time lost in accordance with such
determination.

E 1f such initial suspension is for not more than four (4) ¢cal-
endar days and the employee affected believes that he has
been unjustly dealt with, he may file a grievance and have it
processed in accordance with Section IX - Adjustment of
Grievances.

G. An employee who is summoned to meet in an office with
a supervisor other than his own immediate supervisor for the
purpose of discussing possible disciplinary action shall be
entitled to be accompanied by his Grievance Committeeman
if he requests such representation, provided such representa-
tive is then available, and provided further that, if such repre-
sentative is not then avatlable, the employee's required atten-
dance at such meeting shall be deferred only for such time
during the shift as is necessary to provide opportunity for him
to secure the attendance of such representative.

H. Reports covering disciplinary penalty of four (4) day's
suspension or less of an employee will not be held against
such employee who has a clean record for at least two (2)
years following the date of his Jast disciplinary report.
Reports covering disciplinary penalty of five (5) days or more
will not be held against any such employes who has a clean
record for at least five (5) years following the ast disciplinary
report.
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SECTION XI — MILITARY SERVICE

A. Reemployment

1. Except as shall be otherwise provided by law or by 415

agreement in wiiting between the parties hereto, should any
employee other than temporary employees at the plant, who
has entered or shall enter the military service of the United
States, be honorably discharged from such service and shall
within ninety (90) days after he is relieved from such service
or in the case of disabled veterans within ninety (90) days
after the completion of hospitalization continning after dis-
charge, apply to the Company in writing for reemployment at
such plant for the purposes of Section VIII - Seniority, his
record of continuous service at that plant shall be deemed not
to have been broken by his absence on such military service,
and on the basis of said seniority, (determined in accordance
with the provisions of said Section VIII) he shall be entitled
to reemployment at such plant, if and when work which he is
qualified to perform is available in such plant to a position,
wage rate and status which he would have reached in normal
job and wage progression had he not left the Company for
such services and he shall be given preference over any other
employee with less seniority as so determined by said Section
VIII. Should the employee be unable to perform the job to
which he is thereby entifled, he shall be granted a reasonable
program of iraining so that he may have the opportunity to
perform the work required. If an employee so applying for
reemployment shall so request, he shall be granted a leave of
absence without pay not to exceed sixty (60) days before he
returns to work. The above provisions shall not apply where
employees enlist or reenlist during a period other than a
national emergency.

2. Any employee entitled to reinstatement under this
section who applies for reemployment and who desires to
pursue a course of study in accordance with the Federal law
granting him such opportunity before or after retuming to
his employment with the Company, shall be granted a leave
of absence for such purpose. Such leave of absence shall not
constitute a break in the record of continuous service of such
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employee, but shali be included therein provided the employ-
ee reports promptly for reemployment after the completion
or termination of such course of study. Any such employee
must notify the Company and the Union in writing at least
once each year of his continued interest o resume active
empioyment with the Company upon completing or terminating
such course of study. Any employee entitled to reinstatement
mder this section who entered the Armed Forces of the
United States and who returns with service connected dis-
ability incurred during the course of his service shall be assigned
to any vacancy which shall be suitable to such impaired condi-
tion during the continuance of such disability irrespective of
seniority; provided, however, that such impairment is of such a
nature as to render the veteran's returning to his own job or
department cnerous or impossible; and provided further that
the veteran meets the minimum physical requirements for the
job available or for the job as the Company may be able to
adjust it to meet the veteran's impairment.

B. Vacations

1. I an employee who would otherwise have been
entitled to a vacation with pay, or in lieu thereof to vacation
allowance, under the provisions of Section VII - Vacations,
during the calendar year in which he shall enter the military
service of the United States before he shall have accepted
vacation allowance in lien of vacation, he shall be paid an
amount equal to the vacation pay which he would have been
entitled to receive for the period of such vacation.

2. An employee, who after being honorably discharged
from the Armed Forces, is reinstated pursuant to the
Company's Military Service Regulations, shall, in the year of
his reinstatement, be entitled to a regular vacation based
upon his years of continuous service.

C. Military Encampment Allowance

An employee with one (1) or more years of continuous
service who is required to attend an encampment of the
reserve of the Armed Forces or the National Guard shall be
paid, for a period not to exceed two (2) weeks in any military
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year, the difference between the amount paid by the
Government, not including travel, subsistence and quariers
allowance, and the amount calculated by the Company in
accordance with the following formula. Such pay shall be
based on the number of days such employee would have
worked had he not been attending such encampment during
such two (2) weeks (plus any holiday in such two (2) weeks he
would not have worked) and the pay for each such day shall
be eight (8) times his average straight-time hourly rate of
earnings {including applicable incentive earnings but exclud-
ing shift differentials and Sunday and overtime premiums)
during the last payroll period worked prior to encampment.
If the period of such encampment exceeds two (2) weeks in
any military year, the period on which such pay shall be based
shall be the first two (2) weeks he would have worked during
such period. This thme shall be extended in the event that the
employee is ordered to fulfill his obligation more than the
time frame allotted in this Subsection, in such event the
employee shali be compensated for time served while in
encampment. This will include weekend drills or encamp-
ment.

D. Advisory Committee

A committes consisiing of equal representatives of the 420
Company and the Union shall be established in the plant for
the purpose of advising on problems relating to reemploy-
ment and readjustment of returning service personnel.

SECTION XII ~ HOLIDAYS

A. 1. The following days shall be considered holidays: 421
New Year's Day Labor Day
Good Friday Thanksgiving Day
Easter Monday Day After Thanksgiving
Memorial Day First Day Buck Season
Faly 4th Christmas

2. For all hours worked by an employee on any of the 422
holidays specified above, overtime shall be paid at the rate of
two and one-half times their regular rate of pay.
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3. The holiday shall be the 24-hour period beginning at
the turn-changing hour nearest 12:01 a.m. of the holiday. If
any of these holidays shall fall on a Sunday, the following
Monday {and not such Sunday) shall be observed.

B. 1. Effective as of the date of this Agreement, an eligible
employee who does not work on a holiday listed above shall
be paid eight (8) times their average straight time hourly rate
of eamings (including applicable incentive earnings but
excluding shift differential and Sunday and overtime premi-
ums) during the payroll period in which the holiday occurs;
provided, however, that if an eligible employee is scheduled to
work on any such holiday but fails to report and perform
their scheduled or assigned work, such employee shall
become ineligible to be paid for the unworked holiday unless
such ernployee has failed to perform such work because of
sickness or because of death in the immediate family or
because of similar good cause.

2. As used in this section, an eligible employee is one who:
a. has completed the probationary period of hours
of actual work;

b. performs work in the pay period in which the
holiday is observed (or the next preceding pay period), except
where such employee has not performed work in the pay peri-
od because of sickness, disability or layofl, but has worked or
is on vacation in both the pay period preceding and the pay
period following the holiday pay period; and

¢. works as scheduled or assigned both on the
employee's last scheduled work day prior to and the employ-
ee's first scheduled work day following the day on which the
holiday is observed, unless such employee has failed to work
because of sickness or because of death in the immediate
family or becanse of similar good canse.

. 3. a. An eligible employee who would otherwise be
entitled to pay for an unworked holiday and who shall be
scheduled pursuant to the provisions of Section VII to take a
vacation during a period when a holiday occurs, shall be paid
for the unworked holiday in addition to the employes's vaca-
tion pay.
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b. The provisions of Section XII-B.3. shalt apply io 429

(1} an employee whose vacation has been scheduled prior to
layoff and who thereafter is laid off and takes vacation as
scheduled, or (2) an employee who is not at work at the time
the employee's vacation is scheduled, but who thereafter
returns to work and then is absent from work during a holiday
week because of the emplovee’s scheduled vacation. An
employee who is not at work at the time of scheduling the
employee's vacation and is not working at the time the
employee's vacation commences is not eligible for holiday pay
for a holiday occurring during the employee’s vacation within
the meaning of Section XII - B.2.b. or Section XII - B.3.a.

C. Indetermining whether an employee has worked on more
than five (5) days in any week for the purposes of Section VI,
a holiday occurring in such week shall be considered as a day
worked by the employee whether or not the employee shall
have worked on such holiday and regardless of whether it was
scheduled as a day of work or a day of rest; provided, how-
ever, that if the employee shall have been scheduled to work
on such holiday and shall have failed to perform the work to
which the employee was assigned on such day, such holiday
shall not be considered as a day worked by the employee.

D. If an eligible employee performs work on a holiday, but
works less than eight (8) hours, the employee shall be entitled
to the benefits of this section to the extent that the number of
hours worked by the employee on the holiday is less than
eight (8). This section applies in addition to the pravisions of
paragraph E. of Section V, where applicable.

SECTION XIII — SAFETY AND HEALTH
A, Obijective and Obligation of the Pariies

The Company and the Union will cooperate in the
contimiing objective to eliminate accidents and health
hazards. The Company shall continue to make reasonable
provisions for the safety and health of its employees at the
plant during the hours of their employment.

XH, XIIE 80

430

431

432

At plants where devices which emit fonizing radiation are
used, the Company will continue to maintain safety standards
with respect to such devices not less rigid than those adopted
from time to time by the Atomic Energy Commission and
will maintain procedures designed to safeguard employees
and will instruct them as to safe working procedures in event
of an incident involving such device.

The Company will continue its program of periodic
inplant air sampling and testing under the direction of qual-
ified personnel. Where the Union Co-Chairman of the
Safety Committee alleges a significant on-the-job health haz-
ard due to inplant air pollution, the Company will also make
such additional tests and investigations as are necessary, A
report based on such additional tests and investigations shall
be reviewed and discussed with the Joint Safety Committee,

B. Protective Devices, Wearing Apparel and Equipment

Protective devices, wearing apparel and other equipment
necessary to protect properly the employees from injury shall
be provided by the Company in accordance with practices
now prevailing in each separate department or as such prac-
tices may be improved from time to time by the Company.
Goggles; gas masks; face shields; safety glasses; respirators;
special purpose gloves; fire-proof, water-proof or acid-proof
protective clothing, when necessary and required shall be pro-
vided by the Company without cost, except that the
Company may assess a fair charge to cover loss or willful
destruction thereof by the employee. Where any such equip-
ment or clothing is now provided, the present practice con-
cerning charge for loss or willful destruction by the employee
shall continue. Proper heating and ventilating systems shalt
be installed where needed.

C. Joint Safety Committee

1. A Safety Committee consisting of not less than (6)
employees designated by the Union and six (6) Management
members designated by the Company shall be established in
the plant. The Union and the Management groups shall des-
ignate two (2) Co-Chairmen. The Safety Committee Co-
Chairmen shall hold monthly meetings at times determined
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by the Co-Chairman, preferably during regular worl.dng
hours andfor business hours. Work per.formed at the dm?c‘
sion of both Safety Committee Co-Chairmen will 1?6 consid-
ered as hours of work. Time consumed on cpmmlttee work
by committee members designated by the Union shall not be
considered hours worked to be compenlsated by the
Company. The fanction of the Safety Comumuittee shall be to
advise with Plant Management concerning safety a?d health
matters but not o handle grievances. The .Commﬂ.tee may
conduct plant tours. In the dischgrg.c of its funcnon, the
Safety Commmitles shall: consider existing practices and rulgs
relating to safety and health, formulate suggested lchanges in
existing practices and rules and recommenst ado;?tlon of new
practices and rules. Advice of the Safety Comttee, togeth-
er with supporting suggestions, recommendatmng and rea-
sons, shall be submitted to the safety representative of the
Company for his consideration and for such action as he may
consider consistent with the Compa-ny's responsibility to pro-
vide for the safety and health of its employees f:iur}ng the
hours of their employment and the mutual objectives sct

forth in Subsection A.

2. When the Company introduces new personal protec-
tive apparel or extends the use f’f protective apparel to new
areas ot issues new rules relating to.the use of protective
apparel, the matter will be discussed with the members of the
Safety Committee in advance with the objective of increasing
cooperation. Should differences reslult from such discussions,
a grievance may be filed in the Tilnrd Step by the Chairman
of the Grievance Committee within thJIty_ (30} cal{?ﬂdar days
after the Company puts such rule or requirement into efffﬁct.
In the event that the grievance progresses through the griev-
ance procedure Lo arbitration, the alrbltrator gha]l determine
whether such tule or requiternent is appropriate to achieve
the objective set forth in Subsection A.

3. Ip theevent the Company requires an employefa to t‘cs»
ify at the formal investigation into the causes of a (%Jsabimg
injury, the employec may arrange o have tklle Union Co-

Chairman of the Safety Committee ot the Umoq member of
" quch compnittee designated by the Union Co-Chairman to act

in his absence, present as an observer at the proceedings
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for the period of time required io take the employee's testi-
mony. The Union Co-Chairman will be furnished with a
copy of such record as is made of the employee's testimony.
In addition, in the case of accidents which resulted in dis-
abling injury or death to employees under this Agreement
and require a fact-finding investigation, the Company will,
after making its investigation, at the request of the Union Co-
Chairman of the Safety Committee, supply to him a state-
ment of the nature of the injury, the circumstances of the
accident, and any recommendations available at that time. In
such cases, when requested by the Union Co-Chairman, the
Company Co-Chairman of the Safety Committee, or his des-
ignated representative, will review the statement with the
UnionCo-Chairman. Also, in cases resulting in an OSHA
investigation, the Company Co-Chairman of the Safety
Committee, or his designated representative, when requested
by the Union Co-Chairman, wili visit the scene of the acci-
dent with the Union Co-Chairman, or in his absence, his des-
jgnated substitute, the International Stail’ Representative and
a member of the Intermational Safety and Health
Depariment or in their absences, a designated substitute from
the International Union,

D. Disputes

An employee or group of employees who believe that
they are being required o work under conditions which are
unsafe or unhealthy beyond the normal hazard inherent in
the operation in question shall have the right to file a griev-
ance in Step 3 of the grievance procedure and process it
according to the provisions of Section IX - Adjustment of
Grievances.

E. Limitation on Use of Disciplinary Records

Written records of disciplinary action against the
employee involved for the violation of a safety rule but not
mvolving a penaity of time off will not be used by the
Company in any arbitration proceeding where such action
occurred one (1) or more years prior to the date of the event
which is the subject of such arbitration.
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SECTION XIV - SEVERANCE ALLOWANCE
A. Conditions of Allowance

When in the sole judgment of the Company, it decides to
close the plant permanently or discontinue permanently a
department of the plant or a substantial portion thereof and
terminate the employment of individuals, an employee whose
employment is terminated either directly or indirectly as a
result thereof because he was not entitled to other employ-
ment with the Company under the provisions of Section VIII
- Seniority, of this Agreement and paragraph B.2. below, shall
be entitled to a severance alowance in accordance with and
subject fo the following provisions.

B. Eligibility

1. a. Such an employee to be eligible for a severance
allowance shall have accumulated three (3} or more years of
continuous Company service as computed in accordance
with Section VIII - Seniority, of this Agreement.

b. Inlieu of severance allowance, the Company may
offer an eligible employee & job in at least the same job class
for which he is qualified in the same general locality, The
employee shall have the option of either accepting such new
employment or requesting his severance allowance. If an
employee accepts such other employment, his continuous
service record in the new department shall be deemed to have
commenced as of the date of the transfer, except that for the
purposes of severance pay under this section and for the pur-
poses of Section VII - Vacations, his previous continuous
service record shall be maintained and not be deemed to have
been broken by the transfer.

2. As an exception to Paragraph 1. above, an employee
otherwise eligible for severance pay who is entitled under
Section VIII - Seniority, to a job in at least the same job class
shall not be entitled to severance pay whether he accepts or
rejects the transfer. Tf such transfer results directly in the per-
manent displacement of some other emplayee, the latter shall
be eligible for severance pay provided he otherwise qualifies
under the terms of this section.
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C. Scale of Allowance

An eligible individual shall receive severance allowance
based upon the following weeks for the corresponding
continuous Company service:

Continuous Weeks of
Company Service Severance Allowance
3 years but less than 5 years 4
3 years but less than 7 years &
7 years but less than 10 years 7
10 years or more 8

D. Calcwlation of Allowance

A week's severance allowance shall be determined in
accordance with the provisions for calculation of vacation
pay as set forth in Subsection F. of Section VII - Vacations.

E. Non-Duplication of Allowance

Severance allowance shall not be duplicated for the same
severance whether the other obligation arises by reason of
contract, law or otherwise. If an individual is or shall become
entitled to any discharge, Hquidation, severance or dismissal
allowance or payment of similar kind by reason of any law of
the United States of America or any of the states, districts or
territories thereof subject to ifs jurisdiction, the total amount
of such payments shall be deducted from the severance
allowance to which the individual may be entitled under this
section, or any payment made by the Company under this sec-
tion may be offset against such payments, Statutory unem-
ployment compensation payments shall be excluded from the
nen-duplication provisions of this paragraph,

¥. Election Concerning Layoff Status

Notwithstanding any other provision of this Agreement,
an employee who would otherwise have been terminated in
accordance with the applicable provisions of this Agreement
and under the circumstances specified in Section XTV-A,
may, at such time elect to be placed upon layoff status for
thirty (30} days or to continue on layoff status for an addi-
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tional thirty (30) days if he had already been on layofl status.
At the end of such 30-day period, he may elect to continue on
layoff status or to be terminated and receive severance
allowance if he is eligible to any such allowance under the
provisions of Section X1V; provided, however, if he elects to
continne on layoff status after the 30-day period specified
above, and is unable to secure employment with the
Company within an additional 60-day period, at the conclu-
sion of such additional 60-day period, he may elect to be ter-
minated and receive severance allowance if’ he is eligible for
such allowance. Any Supplemental Unemployment Benefit
payment received by him for any period after the beginning
of such 30-day period shall be deducted from any such
severance allowance to which he would have been otherwise
eligible at the beginning of such 30-day period.

G. Payment of Allowance

Payment shall be made in a lump sum af the time of
termination.  Acceptance of severance allowance shall
terminate employment and continuous service for all purposes
under this Agresment.

SECTION XV — OTHER AGREEMENTS
A. Pensions

Pension benefits are provided for pursuant to a separate
signed agreement between the Company and the Union,

B. Insurance

Insurance benefits are provided for pursnant to a separate
signed agreernent between the Company and the Union.

C. 5UB

SUB benefits are provided for pursuant to a separate
signed agrecment between the Company and the Union,

XIV, XV 86

449

450

451

462

D. Prior Agreements

1. The ferms and conditions established by this Agreement
replace those established by the Agreement of May 15, 2002,
except as otherwise provided in this July 21, 2008 Agreement.

2. Any memorandum of understanding or agreement
not contained herein shall be considered null and void.

Any letter of understanding, memorandum agree-
ment or arbitration award involving any other company shall
pot be considered as binding between the parties to this
Agreement.

SECTION XVI- FAMILY AND MEDICAL LEAVE

The parties agree to follow the Family and Medical Leave
Act of 1993 in connection with the reinstatement and
employment of employees.

SECTION XV — TERVIENATION DATE

A. Except as otherwise provided below, this Agreement shall
terminate at the expiration of sixty (60) days after either party
shall give written notice of termination to the other party but
in any event shall not terminate earlier than 12:01 a.m.
August 1, 2013.

B. Tf either party gives such notice it may include therein
notice of its desire to negotiate with respect to insurance, pen-
sions and supplemental unemployment benefits, (existing
provisions or agreements as {0 insurance, pensions, and sup-
plemental unemployment benefits to the contrary notwith-
standing) and the parties shall meet within thirty (3() days
thereafter to negotiate with respect to such matters. If the
parties shall not agree with respect to such matters by 12:01
am. August 1, 2013 or by the end of sixty (60} days after the
giving of such notice, whichever is later, either party may
thereafter resort to strike or lockout as the case may be in sup-
port of is position in respect to such matters as well as any
other matter in dispute (the existing agreements or provisions
with respect to insurance, pensions, and supplemental unem-
ployment benefits to the contrary notwithstanding).
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C. Any notice to be given under this Agreement shall be
given by certified mail; be completed by and at the time of
mailing; and, if by the Compaxny, be addressed to the United
Steel, Paper and Forestry, Rubber, Manufacturing, Energy,
Allied Industrial and Service Workers International Union of
America, Five Gateway Center, Pittsburgh, Pennsylvania
15222, and if by the Union to the Company at 2626 South
Ligonier Street, Latrobe, Pennsylvania 15650. Either party
may, by like written notice change the address to which certi-
fied mail notice to it shall be given.

D. The Union shall have limited right to strike and the
Company will have a limited right to lockout provided:

1. The only issue subject to negotiations and the lim-
ited right to strike/lockout will be the base wage rates and/or
lump sums for the fourth {4) and fifth (5} year of Collective
Bargaining Apgreement.

2. The Union or the Company must give notice of its
intent o negotiate over the base wage rates and/or lump sum
for the fourth (4) and fifth (5) year provision, such notice
must be received by the other Party in writing no later than
5/1/2011.

3. Tf no agreement is reached regarding the base wage
rates and/or humyp sum, the Union will have the limited right
to strike and the Company will have the limited right to lock-
out provided proper notification in 2 above and that such
strikeflockout begins on 8/1/2011. Tn the event that the Union
elects not to strike or the Company elects not to lock out on
£/1/2011, the remainder of the Collective Bargaining
Aggeement will remain in effect including the no strike/no
lockout provision for the remaining term of the Collective
Bargaining Agreement.

E. Typographical or printing errors shall not be construed to - 464

change the meaning and intent of the parties.
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IN WITNESS WHEREOQOF, the parties hereto have
caused this Agreement to be signed in the respective
names by their respective representatives thereunto duly
authorized, as of the day and year first above written.

UNITED STEELWORKERS

Leo Gerard, International President

James D. English, Secretary/Treasurer

Thomas M, Conway, V.P. Admin.

Fred Redmond, V.2 Haman Affairs

John P. DeFazio, Director - District 10

David R. Wolfe

Kevin I. Caruso

David A, Eskut

Brian K. Gallagher

Ronald E. Kacik

Joseph B, Schober
LATROBE SPECIALTY STEEL COMPANY

Daniel G. Hennessy

Daniel G. DePuydi

Raosemarie M. Wolford
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APPENDIX A | APPENDIX A

STANDARD HOURLY WAGE SCALE STANDARD HOURLY WAGE SCALE
Wage Rates for employees hired Pre July 21, 2008. . Wage Rates for employees hired Pre July 21, 2008,
The standard hourly wage scale of rates for non-incentive . The standard hourly wage scale of rates for non-incentive
jobs shall be as follows™*: : jobs shall be as follows*:

cass s Cwue e class T 7
1 16.845 16845 17.345 : 1 TBD TBD
2 16.845 16.845 17.345 2 TBD TBD
3 17.032 17.032 17.532 3 TBD TBD
4 17.219 17.219 17.719 4 TBD TBD
5 17.406 17.406 17.906 5 TBD TBD
6 17.593 17.593 18.093 6 TBD TBD
7 17.780 17.780 18.280 7 TBD TBD
8 17.967 17.967 18.467 8 TBD TBD
9 18.154 18.154 18.654 : 9 TBD TBD
10 18.341 18.341 18.841 10 TBD TBD
11 18.528 18.528 16.028 . 11 TBD TBD
12 18.715 18.715 19.215 i 12 TBD TBD
13 18.902 18.902 19.402 : 13 TBD TBD
14 19.089 19.089 19.589 : 14 TBD TBD
15 19.276 19.276 19.776 i 15 TBD TBD
16 19.463 19.463 19.963 . 16 TBD TBD
17 19.650 19.650 20.150 | 17 TBD TBD
18 19.837 19.837 20.337 . 18 TBD TBD
19 20.024 20.024 20.524 19 TBD TBD
20 20.211 20.211 20,711 20 TBD TBD
21 20.398 20.398 20.898 : 21 TBD TBD
22 20.585 20.585 21.085 3-;_ 22 TBD TBD
23 20.772 20.772 21.272 : 23 TBD TBD
24 20.959 20.959 21.459 24 TBD TBD

25 21.148 21.148 21.648 . 25 TRD TBD
26 21.333 21.333 21.833 i 26 TBD TBD
27 21.520 21.520 22.020 : 27 TBD TRD
28 28707 21.767 22.207 i 28 TBD TBD

The incentive allowance does not apply to performing unmeasured work

*Jobs not covered by incentive or bonus plan will receive in addition to - ‘ .
on jobs covered by incentives.

rates set forth above a $.25 per hour incentive allowance in lieu of incen-
tive coverage. An additional such allowance in licu of incentive coverage,
in the amount of $.20 per hour, will also be received by only those jobs =
not covered by incentive or bonus plan E
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STANDARD HOURLY WAGE SCALE

The hourly wage scale of the rate for incentive jobs shall be as

JOB
CLASS

oo ~3 O LA Bt b —

APPENDIX A-1

follows:
EFFECTIVE 7/21/2008
INCENTIVE HOURLY
CALCULATION ADDITIVE
RATE
5.200 11.645
5,200 11.645
5.329 11.703
5.458 11.761
5.587 11.819
5.716 11.877
5.845 11.935
5974 11.993
6.103 12.051
6.232 12.109
6.361 12.167
6.490 12.225
6.619 12.283
6.748 12.341
6.877 12,399
7.006 12.457
7.135 12.515
7.264 12.573
7.393 12.631
7.522 12.689
7.651 12.747
7.780 12.805
7.909 12.863
8.038 12.921
8.169 12,979
8.296 13.037
8.425 13.095
8.554 13.153
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STANDARD HOURLY WAGE SCALE
The howrly wage scale of the rate for incentive jobs shall be as
follows:

EFFECTIVE 8/1/2009 EFFECTIVE 8/1/2010

INCENTIVE  HOURLY INCENTIVE  HOURLY
CALCULATION ADDITIVE CALCULATION ADDITIVE

RATE RATE

5.200 11.645 5.200 12.145
5.200 11.645 5.200 12.145
5.329 11,703 5.329 12.203
5.458 11.761 5.458 12.261
5.587 11.819 5.587 12.309
5.716 11.877 5.716 12.377
5.845 11.935 5.845 12.435
5.974 11.993 5.974 12.493
6.163 12.051 6.103 12,551
6.232 12.109 6.232 - 12.609
6.361 12.167 6.361 12.667
6.490 12,225 6.490 12.725
6.619 12.283 6.619 12.783
6.748 12.341 6.748 12.841
6.877 12.399 6.877 12.899
7.006 £2.457 7.006 12.957
7.135 [2.515 7.135 13.015
7.264 12.573 7.264 13.073
7.393 12.631 7.393 13131
1.522 12.689 7.522 13.189
7.651 12.747 7.651 13.247
7.780 12.805 7.780 13.305
7.909 12.863 7.909 13.363
8.038 12.921 8.038 13.421
8.169 12.979 8.169 13.479
8.296 13.037 8.296 13.537
8.425 13.095 8.425 13.595
8.554 13.153 8.554 13.653
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APPENDIX A-1 APPENDIX A-2
STANDARD HOURLY WAGE SCALE TRADE AND CRAFT WAGE SCALE
The hourly wage scale of the rate for incentive jobs shall beas ¢ Time periods for the Learner Rates are defined in Section IV
follows: *  B. Schedule of Learner Rates for the Trade & Craft Positions ]
% are as follows: i
Maintenance Specialist JC 36 $26.000/hour
EFFECTIVE 8/1/2011 EFFECTIVE 8/1/2012 __: 1O 34 $25.626/hour %
INCENTIVE ~ HOURLY INCENTIVE HOURLY JC32 $25.252/hour
CALCULATION ADDITIVE ~ CALCULATION ADDITIVE - JC 30 $24.878/hour
RATE RATE
;. Electrical Maintainer
5.200 TBD 5.200 TBD . JC46 $23.000/hour
5.200 TBD 5.200 TBD JC 44 $22.656/hour
5.329 TBD 5.329 TBD JC 42 $22.252/hour
5.458 TBD 5.458 TBD IC 40 $21.878/hour
5.587 TBD 5.587 TBD
5.716 TBD 5.716 TBD Electrical, Electronic, Mechanical
5.845 TBD 5.845 TBD & Mobile Equipment Repair
5.974 TBID 5.974 TBD IC 56 $21.000/hour
6.103 TBD 6.103 TBD o JC 54 $20.626/hour
6.232 TBD 6.232 TBD ; ¢ 52 $20.252/hour
6.361 TBD 6.361 TBD IC50 $19.878/hour
6.490 TBD 6.490 TBD
6619  TBD 6619  TBD E Bricklayer
6.748  TBD 6.748  TBD : IC 66 $20.500/hour
6.877 TBD 6.877 TBD 1C 64 $20.126/hour
7.006 TBD 7.006 TBD JC62 $19.752/hour
7.135 TBD 7.135 TBD JC o0 $19.378/hour
7.264 TBD 7.264 TBD i
7.393 TBD 7.393 TBD
7.522 TBD 7.522 TBD
7.651 TBD 7.651 TBD
7.780 TBD 7.780 TBD
7.909 TBD 7.909 TBD
8.038 TBD 8.038 TBD
8.169 TBD 8.169 TBD
8.296 TBD 8.296 TBD
8.425 TBD 8.425 TBD
8.554 TBD 8.554 TBD
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APPENDIX A-3
STANDARD HOURLY WAGE SCALE
Wages for 2008, 2009 & 2010 defined below:
NEW HIRE WAGE RATES - EFFECTIVE JULY 21, 2008

JOB EFFECTIVE EFFECTIVE
CLASS 721108 2/1/09
1 13.476 13.476
2 13476 13.476
3 13.626 13.626
4 13.775 13.775
3 13.925 13.925
6 14.074 14.074
7 14,224 14.224
8 14.374 14.374
9 14.523 14,523
10 14.673 14.673
11 14,822 14.822
12 14.972 14,972
13 15.122 15.122
14 15,271 15.271
15 15.421 15.421
16 15,570 15.570
17 15.720 15.720
18 15.870 15.870
19 16.019 16.019
20 16.169 16.169
21 16.318 16.318
22 16,468 16.468
23 16.618 16.618
24 16.767 16,767
25 16.918 16918
26 17.066 17.066
27 17.216 17.216
28 17.366 17.366

Lump Sump Payment for 2008, payable in first paycheck after ratifica-

tion - $6000.00. Payment may be teken as cash or deposited into
employees 401(k) account.

Lump Sump Payment for 2009, payable in first paycheck after 8/1/09 -
$5000.00. Payment may be taken as cash or deposited into employees
401(k) account.

All employees active as of 8/1/09 will receive the 2009 lump sum payment.
Lump Sum Payments are included i penston catcutations.
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APPENDIX A-3
STANDARD HOURLY WAGE SCALE
Wages for 2008, 2009 & 2010 defined below:
NEW HIRE WAGE RATES — EFFECTIVE JULY 21, 2008

EFFECTIVE EFFECTIVE EFFECTIVE

8110 8111 81412
13.876 TBD TBD
13.876 TBD TBD
14.026 TBD TBD
14.175 TBD TBD
14.325 TBD TBD
14.474 TBD TBD
14.624 TBD TBD
14.7774 TBD TBD
14.923 TBD TBD
15073 TBD TBD
15.224 TBD TBD
15.372 TBD TBD
15.522 TBD TBD
15.671 TBD TBD
15.821 TBD TBD
15.970 TBD TBD
16.120 TBD TBD
16.270 TBD TBD
16.419 TBD TBD
16.569 TBD TBD
16.719 TBD TBD
16.868 TBD TBD
17.618 TBD TBD
17.167 TBD TBD
17.318 TBD TBD
17.466 TBD TBD
17.616 TBD TBD
17.766 TBD TBD

Lump Sumyp Payment for 2008, payable in first paycheck after
ratification - $6000.00. Payment may be taken as ¢ash or
deposited into employees 401(k} account.

Lump Sumyp Payment for 2009, payable in first paycheck after
8/1/09 - $5000.00. Payment may be taken as cash or deposited
inte employees 401(k) account.

All employees active as of 8/1/09 will receive the 2009 lump sum payment,
Lumyp Sum Payments are included in pension calculations,
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APPENDIX “B”

OVERTIME SENIORITY UNITS

Bricklayer

Chem Lab

CRM

Cranes

Electrician

Electronic Repair
Finishing ~ Cold Mill
Finishing — Hot Mill B
Finishing — Warehouse
Furnace Operator
Grinding

Inspection Lab
Instrument Repair
Labor

Maintenance Helper
Material Movement
Mechanical Repair
Melt Shop

Mill - 977127

Mill - 16

Moabile Equipment Repair
PFF — Maintenance Specialist

PFF — Operator
Press
Reflectoscopes
Roll Shop

Saws

Scrap Bins
Scrap Recovery
SPD
Storeroom
Utility Pools
Vac Arc

VIM #2
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APPENDIX “C>

DRUG AND ALCOHOL PROCEDURE
Latrobe Steel Company (“Company™) and the USW on behalf of
its Local 1537 agree that they have a vital interest in maintaining
safe, healthy, and efficient working conditions for its employees.
Being under the influence of a drug or alcohol on the job may
pose serious safety and health risks not only to the user, but to all
those who work with the user, as well as to our customers.

The parties also recognize that its own health and future are
dependent upon the physical and psychological health of fts
employees. The parties have established the following policies
with regard to use, possession or sale of alcohol or drugs:

The manufacture, possession, use, consumption, distribution,
sale, purchase, or transfer of, or being under the influence of,
aleohol or drugs is strictly prohibited while on The Company
premises or while performing company business.

The Company will maintain pre-employment screening prac-
tices designed to prevent hiring individuals who use illegal
drugs or individuals whose use of legal drugs or alcohol indi-
cates a potential for impaired or unsafe job performance.

Employees will not be permitted to work while under the
influence of drugs or alecohol. All employees will be tested (see
Testing below) for drugs and alcohol in the following circum-
stances:
(a) After every OSHA recordable injury accident
{b) When severe and prolonged reduction in
productivity is noted
(e} If observed using a prohibited substance on the job
(d) If reporting to work in an unfit condition
{e} If observed under the influence of drugs or
alcohol in accordance with the provisons of the
Reasonable Suspicion provision of this Policy.
(f) Before returning to work after a six-month
absence for any reason
(g Asrequired by a customer’s program or contract
with a federal or state agency.
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Employees who occupy sensitive positions from a safety, health
or security standpoint, including all transportation positions, will
he tested on at least an annual basis, Refusal to comply with a fit-
ness-for-duty evaluation may result in disciplinary action, up to
and mcluding discharge. Employees testing positive will be
referred o the Company Employee Assistance Program (EAP)
for suitable medical treatment or rehabilitation. Before being
allowed to return fo work, an employee must receive medical
clearance, and, upon return to work, will be retested without
notice for a period of one year.

Employees undergoing prescribed medical treatment with a con-
trolled substance that may affect the safe performance of their
duties are required to provide written documentation from their
personal physician to the General Manager or designee and may
be required to be reassigned from their normal job until they are
medically fit to return to their normal job.

PROCEDURE:

The Company recognizes that alcoholism/ drug abuse is a treat-
able illness. The Company shall not discriminate against employ-
ees based on the nature of their ilness. No emplovee shall have
his or her job security threatened by seeking assistance for a sub-
stance abuse problem. The same consideration for referral and
treatment that is afforded 1o other employees having non-drug/
non-alcohol related illnesses shall extend to him or her.

Every effort shall be made to provide an early identification of a
substance abuser, fo work with and assist the employee in seeking
and obtaining treatment without undue delay. Training will be
provided to supervisors and Union officers and stewards to allow
them to recognize symptoms of substance abuse impairment.

Early identification of the substance abuser shall be based upon
job performance and related criteria, as well as resulting impair-
ment on the job from the job activities or reasonable suspicion as
listed below. The supervisor of the employee shall bring such
information to the attention of the General Manager or designee
andfor the President, USWA Local 1537 for further evaluation.
An employee who voluntarily seeks treatment for a substance
abuse problem which requires a leave of absence for treatment
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shall be granted such leave of absence if supported by appropri-
ate medical certification and further shall be eligible for benefits
under the specifications of the existing insurance policy.

An employee who has been informed of the Company
Substance Abuse Policy and refuses to seck the assistance of
the BEAP after testing positive will be terminated. Employees
will be given one (1) opportunity (other than pre-notification
of a substance abuse problem) to request rehabilitation in the
event that he/she does not pass the drug and/or alcohol testing
procedure as outline herein. If an employee enters the rehabili-
tation program under as a result of such failure, said employee
shall sign the proper release in order to permit the General
Manager or designee to stay in contact with the employees’
physician or counselor during the treatment to ensure that the
employee is in compliance with the prescribed treatment. The
employee will be placed on medical leave during his or her
absence. Once the Company has been informed in writing by
the physician or counselor that the employee is able to return
to work and before the employee returns to work, the employ-
ee must sign a “Last Chance Agreement” relevant to the Drug
and Alcohol issue only, and agree to be tested without notice
up to four times over a period of one year. After signing the
“Last Chance Agreement” and before returning to work, the
employee must subject himself/herself to another drug or alco-
hol test.

An employee tested for-cause may be placed on probationary
status while waiting for the test results, and may be sent home
without pay during the time required for a specimen to be
evaluated. If the employee passes such test the employee shall
automatically be reinstated to hisfher job and shall be made
whole for any and all loss of earnings.

REASONABLE SUSPICION:

Reasonable Suspicion for testing purposes means suspicion
based on specific personal observation by not less than two (2)
supervisors (if available) or a supervisor and a Union official, (if
available) when only one supervisor is available,

The observing supervisor shall describe and document not less
than three (3} of the following symptoms to give rise for testing:




Symptoms: Slurred Speech, Disorientation, Odor of
Alcohol, Odor of Marijuana, Staggering Walk, Glazed
Eyes, Glassy Eyes, Hallucinations (seeing things that are
not there), Poor Time and Distance Perceptions,
Disoriented Behavior, Wanders Aimlessly, belligerent con-
duct toward other employeesfsupervisors or damages
equipment where damage amounts exceed $1,500 to the
equipment. The parties agree that other symptoms not
mentioned above may support reasonable suspicion testing,

TESTING:

AH testing will be done by qualified medical laboratory
chosen by the Company and agreed to by President,
USWA Local 1537. The collection, shipment, chain of cus-
tody, and retention procedures for blood and urine samples
shall be in accordance with the procedures established by
applicable government agencies. All employee records relat-
ing to drug or alcohol tests shall be kept confidential,

DRUG TESTING:

An immunoassay screening test will be performed on the
drugs listed below. If the screening test is positive, then a
gas chromatography/ mass spectrometry (CG/MS) confir-
matory test will be performed as listed below. Employees
and applicants will be reguired to sign a Chemical
Screening Consent and Release Form before testing.
Refusal to sign the form will be cause for dismissal or not
10 be hired, The Company shall name an independent
licensed testing facility to conduct all tests (the test will not
be conducted by the Company’s physician or murse ). The
employee shall be paid any loss earnings while being trans-
ported to and from such testing facility and while taking
such test. The Company shall provide transportation to
and from such facility. Prior to actually taking such test,
the employee may admit that he/she has a substance abuse
problem and shail be provided the necessary rehabilitation
as though he/she entered into the program voluntarily with
no detrimental results to said employee. This provison
does not prevent appropriate discipline for violation of the

Company Rules of Conduct. The employee must notify the -
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person administering such test of any medications whether
prescribed or over the counter, in order for the Jevels of
such medication to considered in the test. However, this
medication shall not have a negative impact on the employ-
ee provided that such pre-testing notification is given.
Any request by a tested employee for a secondary test to be
conducted shall be honored and distributed to a second
independent laboratory chosen by the Union. The cost of
both the first test and any secondary test shall be born in
its entirety by the Company.
In accordance with current DOT standards, screening tests
on the following substances and the minimum levels that
determine a positive result are:
Marijuana metabolites 50 ng/ml (e.g., 100
billienths of a gram)
Cocaine metabolites 300 ng/mi

Opiate metabolites 2000 ng/ml
Free morphine 25 ngfml
Phencyclidine 25 ngfml
Amphetamine 1060 ng/mt

Confirmatory test on the following substances and the
minimum levels that determine a positive result are:
Marijuana metabolites 15 ng/mi

Cocaine metabolites 300 ng/ml
Opiate: Morphine 2000 ngfm]

Codeine 2000 ngfml

Phencyclidine 25 ngiml
Amphetamines:

Amphetamine 500 ng/ml

Methamphetamine 500 ng/ml

*1 delta-9-tetrahydrocannabinol-9-carboxylic acid
*2 benzoylecgonine

The Company MRO shall first inform the tested employ-
ee of the results. In the cvent that a test result is positive
the employee shall supply information to the Company
MRO that may explain why such result was positive.
The above lists of substances and minimal levels will be
modified to remain consistent with DOT standards.
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ALCOHOL TESTING
The Company may utilize breathalyzers or other testing
procedures to detect alcohol use or possibly impairment
of employees. The minimum threshold concentration
level that determines a positive breathalyzer test is .02
below the legal limit as followed in the Pennsylvania
Law DUI Law (not the CDL limits) of breath. If the
breathalyzer screening test is positive, then a confirmato-
1y blood alcohol test will be performed at the designated
medical laboratory.
DEFINITIONS:
The following definitions should be used io interpret the
The Company Substance Abuse Policy and the
Employee Assistance Program Policy.
Drugs: Any substance other than alcohol that can affect
an individual’s psycho-motor skiils, perception or judg-
ment, Prescription drugs are substances prescribed for
individual consumption by a licensed medical practition-
er for a specific ailment or illness. Illegal drugs include
any drug or controlled substance of which the sale or
consumption is Hllegal. Controfled substances are mind-
altering and/or addictive substances included under the
provisions of the US government’s Controlled
Substances Act of 1970, as amended.
The company will test for the following:

*QOpiates {e.g., heroin, morphine, and codeine)

*Cocaine (all forms}

*Cannabinoids {&.g., marijuana & hashish)

* Amphetamines

*Phencyclidine (PCP)
The above lists of substances and minimal levels will be
modified to remain consistent with DOT standards,
Alcohol: Any beverage that has an alcoholic content in
excess of three (3%) percent by volume.
Abuse: Excessive use of alcohol or drugs for the intend-
ed purpose of intoxication or altered feelings. Also, any
use of controlled substances or prescription drugs other
than under medical supervision.
At Work: The term “at work” includes any time an
employee is on Company property and all working hours
(inchuding meal periods and break periods), while on the

104

Company premises. 1t also includes all times when an
employes is operating a Company-owned or leased vehicle
for Company business. The term “on premises” includes
any work site, or ofice that is owned, rented, utilized, or
serviced by the Company or by any customer or vendor of
the Company. “On premise” does not include restaurants,
places of public accommodation or recreation, or com-
men cartiers.

RESPONSIBILITIES:
The following persons are identified as being responsible
for administering and implementing the Company
substance Abuse Policy and the Employee Assistance
Program Policy. The Company MRO has overall respon-
sibility for the administration of the Substance Abuse
Policy and the Employee Assistance Program. The
Company Labor Relations Representative or designee is
responsible for:
*communicating the policies to all employees;
*advising applicants & employees of their rights
& responsibilities under these policies;
*determining, in conjunction with the Manager-
Safety, those jobs that are considered
“health, safety, or security sensitive™;
*ensuring that the criteria used for identifying
“sensitive” jobs are applied consistently throughout
the company;
*gstablishing education & training for supervisors
that will help them to effectively participate in
the identification & referral of affected employees;
*working with supervisors or the President, USWA,
Local £537, who refer employees with performance
deficiencies possibly related to alcohol or substance
abuse;
*referring employees to the providers of the EAP;
*selecting in conjunction with the General Manager,
the laboratory and FAP service providers;
*maintaining confidentiality of all records of all
applicants & employees affected by these policies; and
*monitoring the effectiveness of the Substance Abuse

Policy & Employee Assistance Program
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PRESIDENT,USWA LOCAL 1537
The President of USWA Local 1537 is responsible for;

*communicating, in conjunction with the Company
Labor Relations Representative or designee the
Substance Abuse and EAP policies to all USWA
Local 1537 members;

*endorsing the laboratory facility selected by the
Company Labor Relations Representative or

designee;

*undergoing education and training to effectively
participate in the administration of the Substance
Abuse Policy and EAP;

*reporting, in & confidential manner, any employee’s
request for referral to the EAP to the Company fabor
Relations Representative or designes; and

*reviewing, in a confidential manner, any supervisor’s
report of an employee needing outside counseling
or other intervention with the Company Labor
Relations Representative or designee.

SUPERVISORS
Supervisors are responsible for:

*undergoing education and training to effectively
participate in the administration of the Substance
Abuse Policy and EAP;

*reporting, in a confidential manner, any observed
employee performance inadequacies that appear {o

call for outside counseling or other intervention to
the Company Labor Relations Representative or
designee for further review with the President, USWA
Local 1537;

*reporting, in a confidential manner, any facts or
suspicions of illegal actions relating to substance
abuse to the Company Labor Relations
Representatiave or designee for action.
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