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     After twenty-five meetings 

spanning twenty-two weeks, the 

membership demonstrated a    

record-setting turnout to vote on 

three tentative agreements.     

Ultimately, a new four-year  

contract was approved on February 5th, 2026. 

Key Topics:  AWS and          

Enhanced OJT  

Alternative Work Schedule (AWS) and         

Enhanced On-the-Job Training (OJT) have emerged 

as the most prominent issues following the contract 

ratification. These topics are new to supervisors and 

managers, so it will take time to implement the  

necessary changes effectively. Continued collabora-

tion with management is planned to ensure a 

smooth transition. 

Biometric Screening  

The biometric screening process with Anthem 

has not met expectations. Recognizing these      

challenges, the company has decided to revert to     

a new company. Further information about the     

transition and process will be shared as it becomes 

available. 

Grievances and Arbitrations  

Since the contract ratification, there has been an 

increase in write-ups and grievances, particularly 

concerning the following rules: Rule 36 (refusal or 

failure to work), Rule 38 (abusive language), Rule 

32 (loafing), Rule 27 (repeated violation of rules), 

Rule 44 (tardiness), Rule 41 (chronic absence), Rule 

24 (violation of safety rules), Rule 17 (sleeping), 

and Rule 20 (improper job performance).  

In arbitration, two cases were resolved success-

fully, with both employees being reinstated and 

made whole. These outcomes were made possible 

by extensions during contract negotiations. 

By Willis McCoy  

President 

Overview of Contract Ratification 

1921 Tall Timber Road NE 

New Philadelphia, OH  44663  

Phone 330.602.4000 

http://www.woodstalltimberresort.com/ 

Email: info@woodstalltimberlake.com 

STAY ON THE SUNNY SIDE OF LIFE 

Reminder, the last  
Sunday in June is The       
Golden lodge Picnic 

Sunday, June 28 

http://www.woodstalltimberresort.com/
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Every dollar we pay in Union dues is split into six categories 

* 44 cents goes directly to your Local Union. This money is used for the administration of local   

Union affairs, collective bargaining, arbitrations and sending delegates to training conferences. 

* 1 cent is directed to Political and Legislative Action. The USW takes a stand on government     

policies that affect working people, their jobs, their retirement and on social justice issues. 

* 3 cents is designated to Organizing. This money is used to bring the benefits of the Steelworkers 

membership to other workers across North America. 

* 1 cent is used for Education. The USW offers courses on collective bargaining, labor law, Union 

leadership, human rights and health and safety. 

 * 7 cents is spent on the Strike and Defense Fund. A healthy Strike and Defense Fund means a 

strong Union. An ample strike fund gives negotiators a edge in collective bargaining. The defense    

fund is used to resist employer abuse of existing contracts. 

* 44 cents goes to the International Union. This share funds the general operation of the Union.        

It supports specialized departments like Corporate Research, Legal, Health Safety and Environment,     

Education and Rapid Response. These departments provide our local Unions with trained full-time          

representatives to help with bargaining, arbitrations and other matters. 

 Dues are set democratically at the Constitutional Convention by delegates from local Unions.   

As a Union member you help to oversee how our dues are set and how they are administered.  

What do Dues do? 
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Understanding Vacation Pay 
     When it comes to vacation, many of us want 

more of it but few of us understand how our  

vacation pays and time is calculated. 

Your vacation pay is connected to your years of service.    

121 working days to 3 years pays 2%. 

3 years to 7 years pays 4%. 

7 years to 14 years pays 6%. 

14 years to 21 years pays 8%. 

21 years and over, pays 10%. 

Your vacation pay is calculated by taking your total wages paid 

for hours worked during the 26 pay periods running from May 31 to 

May 31 and multiplying that number by the percentage you are at 

based on your years of service.  

For example, Old Timer Tim has 24 years of service and made 

$75,000 for hours worked from May 31st, 2025, to May 31st, 2026.  

His vacation pay for vacation year July 1, 2026, to July 1, 2027, is 

$7,500 ($75,000 x 10%).  

Newer employee Nancy has 2 years of service and made $50,000 

from May 31st, 2025, to May 31st, 2026. Her vacation pay for vaca-

tion year July 1, 2026, to July 1, 2027, is $1,000 ($50,000 x 2%).  

Your vacation allowance (time off) is also based on your years of 

service.  

121 working days to 3 years gives you 1 week (40 hours) 

3 years to 7 years gives you 2 weeks (80 hours) 

7 years to 14 years gives you 3 weeks (120 hours) 

14 years to 21 years gives you 4 weeks (160 hours) 

21 years and over gives you 5 weeks (200 hours) 

The benefit of vacation pay being calculated via percentages is 

the higher your hourly rate is, the higher your vacation pay will be.  

With a 5% raise in February and another 5% coming in Septem-

ber, vacation pay is climbing quickly!  

While this does not cover every    

detail of vacation pay, this is a good 

start.   Safe Travels Everyone! 

GOLDEN LODGE NEWS 
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USW Golden Lodge Local 1123 

1234 Harrison Ave. S.W. 

Canton, OH  44706-1520 

Office 330.454.6137 

Text/Union Cell 330.454.6546 

Fax 330.454.3461 

Email:  golden@neo.rr.com 

www.facebook.com/groups/uswlocal1123 

www.uswlocals.org/golden-lodge-local-1123 

By Bryan Weller 

HSP Negotiator 

Editor’s footnote: 

     We asked Mr. Weller to  

explain a topic that was in our 

Basic Labor Agreement 

(BLA). There could be some 

items in the new contract that 

may be confusing for some of 

our Brothers and Sisters. If 

you think of a topic that needs 

to be explained better, let us 

know about it. We would be 

happy to hear about any     

subjects that need cleared up. 

http://www.uswlocals.org/golden-lodge-local-1123
http://www.uswlocals.org/golden-lodge-local-1123


 

 

Page 4 Spring 2026 

Say Hello to our New Wellness Platform:  WellRight   

The Metallus Benefits Department is             

introducing a new wellness platform called      

WellRight. You will have access to WellRight    

beginning March 2nd.  

WellRight makes it easier than ever to track and 

complete your required activities along with offer-

ing an expanded education library to customize 

your wellness journey!  

Access to Anthem MyRewards was disabled on 

1/1/26, no activities have been logged this year.  

The requirements are staying the same: 

Employees and their eligible spouse will each 

need to complete the following two activities: 

Biometric Screening and the 

Online Health Risk Assessment 

Employees and their spouse who complete both 

activities will earn their deductible waiver for 2027. 

There will no longer be a paper form for your 

doctor to complete for your biometric screening.  

Simply enter the date you completed your 

screening and check the box confirming it was 

completed this year within WellRight. 

That is all you need to do. 

The deadline for this has been extended to    

December 15, 2026, to complete your activities 

and earn your deductible waiver for 2027.  

Postcards with a registration link will be mailed 

to homes in April or: 

You can use the following instructions to    

register now:  

1. Go to metallus.wellright.com 

* Click “Register” within the login box. 

2. Select Your Role 

* Select whether you are the “Employee” or 

“Family member” and click “Continue.” 

3. Enter Your Email & Employee ID 

* Enter your employee AIN (found on the back 

of your ID badge) and your preferred email. 

4. Check Your Inbox 

* Open the “Email Verification” email and 

click the link to verify your account. 

5. Registration 

* Your information will be pre-populated for 

you. Review your information to ensure it is correct 

and click “Continue.” 

6. Create Password & Activate 

* Create a password that matches the listed      

criteria. 

* Read and agree with the terms and conditions 

listed within the Privacy Policy and Terms of Use. 

* Click “Register” to continue. 

7. Welcome 

* Complete your profile or choose to skip it. 

You can always add this information later via your    

Account Settings. 

 From the mobile app:  

1. Use Company Code: Metallus 

2. Follow steps 2-7 above. 

* Eligible Spouses will need to create their own 

account using the steps below: 

1. Go to metallus.wellright.com 

* Click “Register” within the login box. 

2. Select Your Role 

* Select “Family member” (spouse) and click 

“Continue.” 

3. Match Your Account 

* Spouses: Enter the email your employee used 

to register, then enter your desired email (they 

must be different). 

4. Check Your Inbox 

* Open the “Email Verification” email and 

click the link to verify your account. 

5. Registration 

* Your information will be pre-populated for 

you. Review your information to ensure it is correct 

and click “Continue.” 



 

 

Spring 2026 Page 5 

6. Create Password & Activate 

* Create a password that matches the listed criteria. 

* Read and agree with the terms and conditions listed within the Privacy Policy and Terms of Use. 

* Click “Register” to continue. 

7. Welcome 

* Complete your profile or choose to skip it. You can always add this information later via your         

Account Settings. 



 

 

Spring 2026 Page 6 

GUY B. SNYDER, JR., Age 84, Dept. 68, passed away         

December 16th, 2025. Brother Snyder joined the Union in 

1959 and retired in 1999.   

 

CHRISTIAN WALTON, Age 77, Dept. 753, passed away 

December 16th, 2025. Brother Walton joined the Union in 

1974 and retired in 2005.   

 

RICHARD G. BELLAMY, Age 83, Dept. 72, passed 

away   December 19th, 2025. Brother Bellamy joined the 

Union in 1964 and retired in 1999.   

 

IVA J. IRWIN , Age 93, Dept. 75, passed away  December 

22nd, 2025. Sister Irwin joined the Union in 1969 and     

retired in 1985.   

 

RONALD D. HAAS, Age 84, Dept. 66, passed away            

December 26th, 2025. Brother Haas joined the Union in 

1962 and retired in 2001.   

 

SHIRLEY J. MONFORT, Age 91, Dept. 79, passed away  

December 26th, 2025. Sister Monfort joined the Union in 

1964 and retired in 1996.   

 

WALTER H. TIDENBERG, Age 82, Dept. 129, passed 

away January 2nd, 2026. Brother Tidenberg joined the    

Union in 1966 and retired in 1999.   

 

LOUIS J. SARACHENE, Age 80, Dept. 82, passed away      

January 8th, 2026. Brother Sarachene joined the Union in 

1964 and retired in 2000.   

 

PAUL R. DAILY, JR., Age 86, Dept. 68, passed away         

February 7th, 2026. Brother Daily joined the Union in 1962 

and retired in 1992.   

 

RAY P. DEIBEL, Age 82, Dept. 09, passed away February 

9th, 2026. Brother Deibel joined the Union in 1965 and re-

tired in 2000.   

 

CALVIN L. DAVIS, Age 65, Dept. 132, passed away Feb-

ruary 10th, 2026. Brother Davis joined the Union in 1978 

and Retired in 2009.   

 

 

 

 

 

 

PAUL MELNICHENKO, Age 94, Dept. 199, passed 

away February 13th, 2026. Brother Melnichenko joined the 

Union in 1952 and retired in 1990. 

 

DONALD SHOOK, Age 73, Dept. 283, passed away      

February 13th, 2026. Brother Shook joined the Union in 

1973 and retired in 2006. 

 

RONALD K. HEGNAUER, Age 77, Dept. 79, passed 

away February 20th, 2026. Brother Hegnauer joined the 

Union in 1968 and retired in 2004. 

 

GEORGE H. TOMBOW, Age 89, Dept. 60, passed away      

February 20th, 2026. Brother Tombow joined the Union in 

1965 and retired in 1998.   

 

LARRY L. MORRIS, Age 79, Dept. 73, passed away  

February 23, 2026. Brother Morris joined the Union in 

1966 and retired in 2001.   

 

 

 

 

The following members of the Golden Lodge have 

passed away and Bibles have been presented to 

their families. 

Area SOAR Chapters to merge 
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Daniel Saunders 

Michael Branch 

Matthew Knepp 

Michael Wilcox 

Todd McMullen 

Micah Bowden 

Carl Schmucker 

Timothy Brocious 

Denise Scassa 

Joseph Erwin       

Keith Conley         

Anthony  

McKinney                 

Donald Schnegg 

Daniel Jovingo 

Steve Cobedesh 

James Breedlove 

Diana Sibila 

Patricia Grinter 

Ronald Kulick 

Michael Frieden 

Noah Simons 

Alvy Thomas, Jr. 

George Peters III 

 

 

Recent Retirees 
Congratulations to the following   

members who have retired and will now 

enjoy their Union negotiated retiree 

pension & healthcare benefits. 

Coming Events 

Steward Classes 

2nd Wednesday of the month 

 9:00 am / 4:30 pm 

Regular Union Meetings 

3rd Wednesday of the month 

 4:30 pm 

April 3* 

Good Friday 

April 28 

Workers’ Memorial Ceremony 

1:30-2:30 Golden Lodge 

May 25* 

Memorial Day 

*Union negotiated benefit 

Calling all golfers! 
The Golden Lodge Tuesday Evening Golf 

League has openings for individuals and   

two-man teams. The league will start in 

April at the Wilkshire Golf Course! 

         Call Chris Yacono - 330.323.7754  

Join us, Friday, April 28, 

2026, 1:30 pm - 2:30 pm at 

The Golden Lodge 
We will be having a Workers’ Memorial Day    

Ceremony on April 28th starting 1:30 pm at the Hall. 

Everyone is welcome. This is to remember those who 

lost their lives while at work or later due to an occupa-

tional disease or health conditions. We will be honor-

ing our injured and fallen workers. 
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New Leaders Take Helm of USW 
(Pittsburgh) – The United Steelworkers (USW) union installed a historic slate of leaders today, led by 

new International President Roxanne Brown, the 10th leader of North America’s largest industrial union 

since its founding in 1942. 

Elected last fall, Brown replaces David McCall, who did not seek reelection after serving as the USW’s 

international president since September 2023. Brown is the first woman and the first person of color to lead 

the union. 

“Working people are at a crossroads in this country,” Brown said following a swearing-in ceremony at 

the Sheraton Hotel ballroom in Pittsburgh’s Station Square attended by about 1,000 rank-and-file Steel-

workers and guests. “Too many families keep working harder but are forced to settle for less because of the 

greed and indifference of Wall Street, corporate America, and the politicians who do their bidding. 

“It’s our job in the labor movement to meet that moment – to organize, to educate, and to lead the fight 

for real economic justice,” Brown said. “Workers are hungry for real and lasting change, and our union 

stands ready to help them deliver it.” 

Born in Kingston, Jamaica, and raised in White Plains, N.Y., Brown has been a USW member for 27 

years and has served as USW international vice president since 2019. Amber Miller, who led the union’s 

Rapid Response grassroots education and legislative program since 2019, was sworn in alongside Brown to 

serve as an international vice president. 

Also taking office March 1 for four-year terms were USW International Secretary-Treasurer Myles Sul-

livan, National Director for Canada Marty Warren and International Vice Presidents Emil Ramirez, Kevin 

Mapp and Luis Mendoza. 

Twelve district directors also began new terms, including Donnie Blatt of District 1, Scott Lunny of 

District 3, David M. Wasiura of District 4, Nicolas Lapierre of District 5, Kevon Stewart of District 6, Mi-

chael R. Millsap of District 7, Larry Ray of District 8, Daniel Flippo of District 9, Bernie Hall of District 

10, Cathy Drummond of District 11, Gaylan Z. Prescott of District 12, and Larry Burchfield of District 13. 

McCall, a USW member since the age of 18, said there was nobody more prepared than Brown to lead 

the union into the future. 

“I couldn’t be more proud or more excit-

ed to see Roxanne Brown take the helm of 

this great union,” he said. “She brings integ-

rity, skill, knowledge, toughness and empa-

thy to the job. She will represent the mem-

bers of this union well.” 

For more information about the USW’s 

new leadership, visit: usw.org/about/

leadership/. 

The USW represents 850,000 workers    

employed in metals, mining, pulp and  paper, 

rubber, chemicals, glass, auto  supply and the 

energy-producing industries, along with a 

growing number of workers in health care, 

public sector, higher education, tech and     

service occupations. 
Retiring USW president Dave McCall swears in new USW president Roxanne 

Brown. USW District 1 Director Donnie Blatt looks on. 

https://usw.org/about/leadership/
https://usw.org/about/leadership/

