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AGREEMENT

This Agreement dated, August 1, 2023 is between Carpenter
Technology Corporation, Latrobe Specialty Metals, Latiobe,
PA, or its successors (hereinefter referred to as the Company)
and the United Steel Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Workers International
Union, or its successors (hereinafter referred to as the Union).
Except as otherwise expressly provided herein, the provisions of
this Agreement shall be effective 12:01 a.m., August 1, 2023.

The Union having been designated the exclusive collective
batgaining representative of the employees of the Company,
the Company recognizes the Union as exclusive representative.
Accordingly, the Union makes this Agreement in its capacity
as the exclusive collective bargaining representative of such
employees. The provisions of this Agreement constitute the
sole procedure for the processing and setilement of any claim
by an employee or the Union of a violation by the Company
of this Agreement. As the representative of the employees, the
Union may process grievances through the grievance procedure,
including arbitration, in accordance with this Agreement or adjust
or seftle the saime.

It is the inteut and purpose of the parties hereto to set forth
herein the Basic Agreement covering rates of pay, hours of
work, benefits and the conditions of employment to be observed
between the parties hereto; and, to provide the sole procedure for
prompt, equitable adjustment of alleged grievances,

It is the continuing policy of the Company and the Union that
the provisions of this Agreement shail be applied to all employees
without regard to age, race, color, religion, sex, disability, national
origin, or any other basis protected by law,




SECTION I - RECOGNITION

A, 1. The Company recognizes the Union as the
exelusive collective bargeining agency for all hourly
production and hourly maintenance employees of the
Company employed in and about the Company’s plant in
the Latrobe, Pennsyivania area,

2, The Company recognizes and will not interfere
with the right of its employees to become members of
the Union. The Union agrees that neither it nor any of
its officers or members will engage in any Union activity
while such employees are on Company time; and, the
Company may discipline sny employee who shall be
proved guiliy of violating this provision. Any dispute as
to the facts or as to the nature of the discipline imposed
by the Company shall be adjusted in accordance with the
provisions of Section 1X - Adjustment of Grievances,
including arbitration if necessary.

3. When the Company establishes a new or changed
job in a plant so that duties invelving a significant amount
of production or maintenance work, or both, which is
performed on a job within the bargaining 1mit {or, in the
case of new wark, would be performed on such a job) are
combinad with duties not normally performed on a job
within the bargaining unit, the resulting job in the plant
shall be considered as within the bargaining unit. This
provigion shall pot be construed as enlarging or diminishing
whatever rights exist in respect of withdrawal of non-
bargaining unit duties from a job in the bargaining unit,
provided that where non-bargaining unit duties are placed
in a job in the bargaining unit under this provision, such
duties may be withdrawn at any time. Upon completion
of the CRM Modemization Commitment of 2004, the
following provision shall apply: Notwithstanding this
provision or any other provision of this Agreement,
the Compary, at its dizcretion, may establish a salaried
job in the Rolling Mill (CRM) eutitled Roller which
job shall be considered as a job which is not within the
bargaining unit. The Company agrees that at least 50%
of the salaried rolling mill roller’s bonus will be tied to
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the CRM. The Company shall, on request, furnish to the
Union reagsonable information to permit determination or
¢uestions of compliance with this provision,

B. Union Security

1. Each employee hired on or after the date of
this Agreement, shall, as a condition of employment,
beginning on the 30th day following the beginning of
such employment or the effective date of this Agreement,
whichever is the later, acquire and maintain membership
it the Union.

2. For the purpose of this section, an employee shall
not be deemed to have lost his/her membership in the
Union in good standing until the International Secretary-
Treasurer of the Union shall have detetmined that the
metnbership of such smployee in the Union is not in good
standing and shall have given the Company a natice in
writing of the fact.

C. Checkoff

I. The Company will check off monthly dues,
assessments and initiation fees such as designated by
the International Secretary-Treasurer of the Union, as
membership dues in the Union, on the basis of individually
signed voluntary checkoff asthorization cards in forms
agteed to by the Company and the Union.

2. At the time of employment the Company will
suggest that each new employee voluntarily execute an
authorization for the checkoff of Union dues in the form
agreed upon, A copy of such avthorization card for the
checloff of Union dues shall be forwarded to the Financial
Secretary of the Local Union along with the membership
application of such employee.

3. Upon receipt by the Company of a voluntary
writicn assignment (in a form agreed to In wiiting by the
Company and the Union) by an employee, the Company
will deduct from each pay of such employee each month
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or vacation pay and thereafter during the existence of such
assignment, one-half (1/2) of the monthly amount of hig/
het Union dues for the preceding mouth; and, the Company
shall also deduct one-half {1/2) of the monthly amount any
assessments against the employee which shall be general
and uniform among employees whe shall at the time be
membets of the Union, and, if owing by the employee, an
initiation fee, all as payable to the Union in accordance
‘with its constitution and by-laws. The Company shall
prompily remit any and all amounts so deducted to the
International Secretary-Treasurer of the Union, who shall
notify the Compary in writing of the respective amounts
of the dues, initiation fees and assessments which shall be
so deducted. All remittance as stated in this Section shall
be made to the International Union not later than the last
work day of the following month,

4, In cases of earnings nsuificient to cover deduction
of dues, the dues shall be deducted fromu the next pay in
which there are sufficient earnings, or a double deduction
may be made from the second pay of the following month,
provided, however, that the accumulation of dues shall be
limited to two {2) months, The International Secretary-
Treasurer of the Union shall be provided with a list of
those employees for whom double deduction has been
made.

5. The Company shall deduct and remit from any
bargaining unit employee’s pay who signs a veluntary
Political Action Committee (PA) authorization check-off
card. These monies shall be remiited to the International
Secretary Treasurer on a monthly basis which will be at
the same time as the regular remittance to the International
Secretary Treasurer of dues, fees and assessments.

6. The provisions of Subsections B. and C. shall be
effective in accordance and consistent with applicable
provisions of Federal Law.
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. Indemnity Clause

The Union shall indemnity and save the Company
harmless against any and all claims, demands, suits, or
other forms of liability that shall arise out of or by reason
of action taken or not taken by the Company for the
purpose of complying with any of the provisions of this
section, or in reliance on any list, notice or assignment
Turnished under any of such provisions,

K. Supervisors Working

Any supervisor ai a plant shall not perform work on a
job normally performed by an employee in the bargaining
unit at such plant; provided, however, this provision shall
not be construed to prohibit supervisors from performing
the following types of work:

1. experimental work;

2. demonstration work performed for the purpose of
instructing and training employees;

3, work required of the supervisors by emergency
conditions which if not performed might result in
interference with operations, bodily injury, or loss or
damage to material or equipment; and

4, work which, under the circumstances then existing,
it would be unreasonable to assign to a bargaining unit
employee and which is negligible in amount,

Work which is incidental to supervisory duties on
a job normally performed by a supervisor, even though
similar to doties found in jobs in bargaining vnit, shall not
be affected by this provision.

F. Contracting Out

1. Work Performed by Outside Contractors Within
the Plant

a. Production, service, all maintenance and repair
work; all installation, replacement, and reconstruction of
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equipment and productive facilities; other than that listed
in Pavagraph 1.c. below, all performed within the plan,
may continue to be contragted out under circumstances
similar to those under which, prior to May i, 1990, the
consistent practice was to have such work performed by
employees of outside contractors,

b. Except as may be provided otherwise in
Paragraph 1.a. above and 1.¢, below, the Company agrees
that it will not permit employees of an outside contractor
to perform, within the plant, production, service,
maintenance and repair work; instaliation, replacement,
and reconstruction of equipment and productive facilities:
urless it ig determined, that at the time the work is to be
performed, it is more reasonable (as defined in Paragraph
6) to have such work contracted out than to have it
performed by bargaining unit employees.

¢. Subject to any rights and obligations of the
parties which, as of the beginning of the period specified
above, ate applicable at the plant, major new construction,
including major installation, major veplacement, and major
reconstruction of equipment and productive facilities, as
well as work performed on equipment or systems pursuant
to manufactarers’ warranty work (if it meets the definition
of that term set forth in Paragraph 6), within the plant may
be contracted out.

2. Work Performed by Outside Contractors Qutside
the Plant

a. Production, service, all maintenance and repait
work; all insiallation, replacement, and reconstruction of
equipment and productive facilities; other than that listed
in Paragraph 2.c. below, where the work originated from
the Latrobe Plant and performed outside such plant, may
continue to be contracted out under circumstances simiiar
to those under which, prior to May 1, 1990, the consistent
practice was to have such work performed by employees
of outside contractors.

b. Except as may be provided otherwise in
Paragraph 2.a. above and 2.c. below, the Company agrees
that it will not permit employees of an outside contractor
to perform production, service, maintenance and repair
work; installation, replacement, and reconstruction of
equipment and productive facilities; where the work
originated from the Latrobs Plant and performed outside
guch plant, after the effective date of this Agreement,
unless it is determined, that at the time the work is to be
performed, it is more reasonable (as defined in Paragraph
6) to have such work contracted out than to have it
performed by bargaining unit employees.

¢, Subject to any rights and obligations of the
parties which, as of the beginning of the period specified
above, are applicable at the plant, major replacerment, major
rebuild, major reconstruction of equipment and productive
facilities, as well as work performed on equipment or
gystems pursuant to manufacturers’ warranty work (if it
meets the definition of that term set forth in Paragraph 6},
may be performed by employees of outside contractors
outside any plant covered by this Agreement.

3. a. A regularly constituted committee, consisting
of not more than four (4} members, half of whom shall
be members of the bargaining unit and designated by the
District Director of the Union in writing to the Company
and the other half designated in writing to the Union by the
Company, shalf attempt to resolve problems in connection
with the operation, application, and administration of the
fotegoing provisions.

b. In addition to the requirements of Paragraph
4 below, such committee may discuss any other current
problems with respect to contracting out brought to the
attention of the committee.

4. a. Before the Company finally decides to contract
out an item of work as to which it claims the right to contract
out, the Union committee members will be notified. Such
notice will be given in advance of the final decision to
contract out the work except where, in the Company’s
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judgment, emergency situations or emergencies related to
cuslomer requirements prevent such timely notice. Such
notice shall be in writing and shall be sufficient to advise
the Union members of the commitice of the location, type,
scope, duration, timetable and other relevant information
of the work to be performed so that the Union members
of the commitiee can adequately form an opinion as to
the reasons for such contracting out. Should the Unjon
committes believe discussion to be necessary, they will so
request the Company in writing within five (5) working
days {exciuding Saturdays, Sundays, and Holidays) after
receipt of such notice and such & meeting shall be held
within three (3) working days (excluding Saturdays,
Sundays, and Holidays) thereafter, At such meeting, the
parties should review in detail the plans for the work to be
performed and the reasons for contracting out such work.
On request, the Union members of the commitiee shall
be provided ail relevant information in the Company’s
possession relating to the determination of reasonableness
as defined in Paragraph 6 of this Section F. The Company
members of the commiitee skall give full consideration to
any cominenis or suggestions by the Union members of the
committee and to any alternaée plans proposed by Union
membets for the performance of the work by bargaining
unit personnel. The Union members of the commitiee
may include in the mesting the Union representative for
the area in which the problein arises. Except in emergency
situations or emergencies related to customer requirements,
such discussions, if requested, shall take place before any
final decision is made as to whether or not such work
will be contracted out, Should the commitlee resolve the
maiter, such resolution shall be final and binding. The
scope of the work being contract out will not be expanded
without additional totice and an opportunity for another
mezfing in accordance with this Section. Changes in
scope will be treated as emergencies pursuant to section
4.b herein, except such meetings shall be scheduted within
three business days. Should a discussion be held and the
matier not be resolved, then in all cases, except those
involving emergency situations or emergencies related to
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customey requirements, the matter may be appealed by the
Ution and/or Company directly to expedited arbitration as
outlined in Parageaph 5 below. Should the Company fail to
give notice, if notice is required under this Paragraph 4.a.
or 4.b., or in: those cages involving emergency situations
or emergencies related to customer requirements, or if the
matter is ot apperled directly to expedited arbitration,
then not later than thirty (30) calendar days from the
date of the comwmencement of the work or in those cases
involving work performed outside the plant where the
Company failed to give notice, then not later than thirty
(30) calendar days from the date the Union receives notice
through the established notification procedure, a complaint
relating to such matter may be filed under the complaint
and grievance procedure, found in Section IX of this
Agreement, commencing at Step 3, bui to be decided by
an arbitrator selected from the Special Atbitration Panel
described in Section [X, subsection D, such selection to
be made in the manner set forth in said Section. In the
processing of such a complaint under the procedures of
Section IX, the Union members of the Contracting Out
Committee shall have all the rights of a grieving employee
or employees; the arbitrator shall have all remedial powers
and back pay authority necessary to enforce this Section
and to remedy violations thereof including the awarding
of pay for any earnings lost by any employee by reason of
any violations, provided, however, that in any case arising
under this Section F, the arbitrator shall have no power to
order capital investment or the hiring of new employees;
each succeeding incident of contracting out with or without
notice may be the subject of another grievance; and the
procedures of Section IX shall otherwise be implemented
consistent with this Section F,

b. Notwithstanding the provisions of Section I,
back pay, if any, may be awarded by the arbitrator in cases
where the Company fails to give notice as required by
this Paragraph 4.a. and 4.b. if the arbitrator finds that such
remedy is appropriate in the circumstances of the case.
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c. In the event of emergency situations or
emergencies related to customer requirements, notice shall
be given to the Union members of the regulatly constituted
commitiee within five (5) days of the commencement of
the worl.

5. The expediied arbitration procedure and the time
limits for such procedure shall be as follows:

a. The Chairman of the Contracting Out
Comunittee for the Union shall mail to the Company
written notice of appeal of the matter directly to expedited
arbitration, postmarked within five (5) calendar days sfter
the date upon which a discussion was held and the matter
was not resolved,

b. Within five (5§) working days (excluding
Saturdays, Sundays, and Holidays) afier the receipt of such
notice of appeal, the parties shall meet at the offices of the
plant for the selection of an arbitrator. In the event the
Union fails to have a representative present within such five
(5)-day period to participate in the selection of an arbitrator,
the grievance shall be deemed to have been accepted by the
Union and the employee(s) on the basis of the Company’s
position and shall not be eligible for arbitration.

¢. The arbitrator shall be selected and notified as
provided in Section IX.D of this Article,

d. After selection of the arbitrator, the parties
shall confirm the date, time and place of the hearing by
filing a joint notice of appeal of the maiter to expedited
arbitration with the acbitrator.

e. The arbitrator shall agree with the pariies as
to 2 mutually satisfactory date within thirty (30} calendar
days after the date of the initial contact with the arbitrator
as provided in Section IX.D,

f. If the arbitrator(s} is unable to schedule and
hold the hearing within such thirty (30) calendar-day
period because of the unwillingness of either party to
proceed, the arbitration proceedings shall be dealt with
as follows: (1) if the Company is unable or inwilling

I 10

31

32

33

34

35

36

37

38

to proceed within such thirty (30} calendar-day period,
the grigvance shall be granted; (2} if the Union is unable
or unwilling to proceed within such thirty (30} calendar-
day period, the prievance shall be denied; (3) subject
to the provisions of Section H, if the arbitrator(s) is not
available to proceed within such thirty (30) calendar-
day period, upon notice to that effect or the expiration of
such thirty (30) calendar-day period, the Company may
implement its decision and commence such work; in that
event, a complaint relating to such matter may then be
filed under the complaint and grievance procedure found
in Section IX of this Agreement, commencing at Step 3,
but to be decided by an arbitrator selecied from the Special
Arhitration Panel described in Section H of this Section,
such seleciion to be made in the manner set forth in said
Section, with the exception that only one (1) name from the
pane! will be drawn. In the processing of such a complaint
under the procedures of Section IX, the Union members
of the Contracting Qut Committee ghall have all the rights
of a grieving employee or employees; the arbiteator shall
have ail the remedial powers and back pay authority
necessary to enforce this Section and to remedy violations
thereof including the awarding of pay for any earnings lost
by any employee by reason of any violations, provided,
however, that in any case arising under this Section G, the
arbitrator shall have no power to order capital investment
ot the hiring of new employees, each succeeding incident
of contracting out with or without notice may be the
subject of another grievance; and the procedures of
Section IX shali otherwise be implemented congistent with
this Section F. Such a complaint, to be timely, must be
filed within thirty {30) calendar days from the date upon
which the expedited arbitration procedure was terminated,
as a tesult of the arbitrator being unavailable to proceed,
as provided herein.

g, The oxpedited arbitration hearing shail be
conducted in the following mannet:

(1) The hearing shall be concluded in no more
than two (2) consecutive days. The arbitrator shall assure
that each party shall have an equal opportunity to use, if
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aceded, a minimum of one-half {1/2) of the hearing to
present its case.

(2) No post-hearing briefs shall be filed.
Pre-hearing briefs may be filed on the date of the hearing,

(3) The wbitrator shall issue an expedited
decision no later than five (5) calendar days after
conclusion of the heating, The expedited decision shall
be limited (o & statement that the Company either has a
right to contract out the work in question or does not have
such a right. This expedited decision shail be explained
in a follow-up written opinion which shall be issued no
later than fifteen (15) calendar days after conclusion of the
hearing,

6. Definitions

a. The term “outside contractor™ or “vendor”
shall mean any entity, excluding the Company and its
subsidiaries and pavent, which is a party to a contract with
the Company. The term “subsidiary” as used herein shall
mean an entity fifly percent (50%) or more directly or
indirectly owned or controlled by the Company.,

b. It shall be “more reasonable” for the Company
to have work contracted out if it is determined, that at the
time the work is to be perfermed:

(1) the Company will not have the employees
available at such plant, either active or laid off, who
possess the necessary skills to perform the work; or

(2) the Company will not have the
necessary existing equipment to perform the work with
the Company’s employees who work at such plant at
competitive quality; or

(3) the work cannot be done with the
Company’s employees who work at such plant within the
time period desired by the Company, provided such time
period is reasonable under the circumstances,
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c. The term “manufacturers’ warranty work™
means work performed pursuant to a warranty for the
limited time necessary to make effective the following
seller guarantees:

(1) That new or rehabilitated equipment or
systems are free of errors in quality, workmanship, or design.

(2} That new or rehabilitated equipment or
services will perform at stated levels of performance and/
or efficiency subsequent to installation,

It is understood that manufacturers’ warranties
are commitments associated with a particular product or
service in order to assure that seller representations will be
honored at no additional cost to the Company. It is further
understood that long-term service coniracts are not within
the definition of manufacturers” warranty work.

7. Notwithstanding the provisions of Section IX, in
arbitrations conducted pursuant to either the expedited
arbitration procedure or the regular arbitration procedure,
the arbitrator shall have the authority to award back pay.

G. Contracting Qut Dispute Resolution

In the event that a dispute between the patties ocour
involving this Section, the parties agree to have such
matter referred to Section X, Adjustment of Grievances,
Section C, Grievance Procedure, beginning with Step
2 and select an arbitrator from the agreed-to arbitration
panel set forth in Section IX, D.

1. The following shall apply to hours worked in the
Finishing Departiment:

a. Subject to the provisions of subparagraph c.,
below, the Company guarantees that during the term of
this Agreement the average number of hours worked in the
Finishing Department shall be maintained at a mininuum
of 25,000 hours per quarter loss any weeks lost as a result
of vacation shutdowns, catastrophic failure of a major
producing unit, or any week in which four (4) or more
Vac Are furhaces are 1ot operating, at the rate of 1,923
hours per week.
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b, In calculating the number of hours worked in
tle Finishing Department for purposes of subparagraph a.,
above, the Company shall not include those hours worked
in the Finishing Department as the result of action by the
Company, taken after the effective date of this Agreement,
to include in the Finishing Department seniority unit a job
that was onge & part of anothert seniority unit, except to the
extent that the duties being performed by the employees
io any such job are of the type being petformed in the
Finishing Department as of ihe effective date of this
Agreement,

¢. Inthe event that the Company shal! male any
capital improvement affecting the Finishing Department,
the Company shall be entitled to lower the hours-worked
guarantee set forth in subparagraph a., above, to the extent
necessary o recognize any increased efficiency within
the Finishing Department resulting from said capital
imptovement.

2. a. An eraployee working in a trade and craft job,
as defined in this Agreemen, shall be guaranteed forty
{40) houss of pay, at the Standard Hourly Wage Rate for
histher job, for any week during which trade and craft
employees of an ouiside coniractor are working within
the plant performing the duties of his/her job that he/she
would otherwise perform. This guarantee shall apply
only to affected employees in the trade and craft job at the
plent. An affected employee is defined as an employee in
such trade and craft job who receives less than forty (40)
hours pay for such week, or who is available for work but
on layoff during such week and who would perform such
work if not laid off,

b. An employee to whom the foregoing
guarantee is applicable may be assigned on 2 temporary
basis to perform a job other than that in which he/she
is permanently classified at any location throughout
the plant. An employee who elecis not to accept such
an assignment shall not be eligible for the guarantees
provided herein.

¢. The number of employees eligible for the
forty (40)-hour pay guarantce in any given week shall
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be the lesser of the number of employees of the outside
confractor performing the trade and craft work at issue,
or the number of affected employees during such work
week. Such guarantee shall not be applicable with respect
to outside contractors’ employses performing work within
the plant on items covered by Section I-F,1.; provided,
however, that if any item of work covered under Section
[ F.1.b. is disputed by the union under the procedures
set forth i Section I- F.4. and 5. then this guarantee shall

apply.
SECTION 1Y - MANAGEMENT

The management of the works and the divection of
the working forces, including any of the rights, powers,
functions or authority which the Company had prior o
the signing of this Agreement, or any agresment with
the Union, as well as but not limited to, the right to hire,
suspend or discharge for proper cause, hereafier to change
the existing, establish, and/or create new reasonable
wotk rules, policies or procedures which affect terms
and conditions of employment, and the right to relieve
employees from duty because of lack of work or for
other legitimate reasons are retained by the Company,
except as those rights, powers, functions or authority are
specifically abridged or medified by this Apreement or
any amendment to this Agreernent arrived at through the
process of collective bargaining, The Company agrees to
meet in an attempt to rezch an agreement on such changed
or new work rules, policies or procedures prior to the
Company’s implementation, subject or the Union’s right
to chalienge the reasonableness of such new rules, policies
or procedures.

A, Labor-Management Cooperation

The parties to this Agreement desire to promote, to the
futlest, the quality and quantity of plant production and
the job satisfaction and safety of all employees. To that
end, the pariies agree fo mest in an sffort to identify and
correct inefficiencies in any operstion in the plant. This
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meats, among other things, the use of the most efficient
techniques and inethods, the prompt execution of
production strategies, and the performance by all
employees of a full day’s work for a fair day’s pay. The
Company and the Union will also work together to resolve
any problems or situations which hinder or interfere with
zormal production (such as absenteeism, manning,
supervision etc.) and strengthen goodwill between the
Company, its employees and its customers. The Company
and the Union also agree to more communijcations to
discuss the labor relations issues and to attempt to resolve
issues before they become grisvances, The meetings will
generally be held on a quarterly basis and will not include
grievances or issues that are subject to rcgolution in the
grievance procedure.

B. Safety and Health
1. Our Safety Vision;

The safety of all employees is the Company’s and
Union’s top priority. Tt is the shared responsibility of
the Company, the Union and every employee to actively
participate in all aspects of the safety program and lead the
Company on its path to zero injuries, through:

1. dedicated leadership, accountability, and
employee smpowerment

2. continual improvement plans (Plag-Do-Check-
Act)

3. tools, resources, and education to improve total
workplace safety and health

4. a skilled, technology-driven workforce that
proactively assesses risks, strives {o eliminate hazards,
and jntegrates learnings {rom incidents and near misses to
prevent future occurrences.,

2. Our Joint Safety Values Include:

1. No job or task is tao important that we will not
take the time to do it safely.

2, Safety is not just the Company’s duty, it is
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the Unian’s responsibility and the tesponsibility of every
employee.

3. We will challenge everything and leave
nothing to chance because we believe every incident and
mjury can be prevented,

3. The Safety Imperative:
Injuries

TARGET - ZERO

We believe that all injuries are preventable and
that safety of our employees is the top priotity for the
Company, Union and employzes.

SECTION I - STRIKE AND LOCKOUTS
A, Strikes/Lockouts

The Union agrees there shall be no interruption or
impeding of the work such as but not limited to slowdown,
concerted absenteeism, work stoppage, strike, sytpathy
strike (against the Company) or other interferences
with production during the life of this Agreement, The
Company agrees there shall be no lockout of employees
during the life of this Agreement.

B, The Company agrees that should thete be a “plant
closing” or “masg layofl” at the tacility as those lerms
are defined by the Worker Adjustment and Retraining
Notification Act (“WARN"), the Company shall furnish 60
days’ notice to the Union and the affecied employees as
required by WARN. Failure to comply with this WARN
obligations shall result in the Company paying any affected
employee for any lost time as required by WARN, which
would inclucle overtime, pension accrual and benefits,

SECTION IV - WAGES
A, Standard Hoorly Wage Scale

The standard hourly wage scales of rates for the
respective job classes shall be those set forth in Appendix
A and B of this Agreement for non-incentive and
incentive jobs, All new hives will be paid in aceordance
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with Appendix 4-1, A-2, A-3, and A-4,

B. Description and Classification of New or Changed
Jobs

1. The jobs provided for nuder this Agreement are
set forth in Appendix A and Appendix B.

2. The job description and Iabor grade
classification for each job in effect as of the date of this
Agreement shall continue in effect unless changed in
accordance with mutual agreement of ¢the Plant Union
Comumittee and the Company, or by a decision by the
Board of Arbitration pursuant te Paragraph 9 below,

3. The Union shall designate up to twe (2)
employees designated by the District Director of the
Union o serve or the Plant Union Commitice. The
Plant Unjon Commitiee shall be provided with paid
time off to conduct business as deseribed in ¢his
Section.

4. Inthe event the Company chooses to modify the
duties of an existing job or create a new jeb, it shall
follow the procedure outlined belew in paragraphs §
and 6.

5. The Company shall meet with the Plant Usion
Commitiee and present it with a written description of
how it intends to modify an existing job or a complete
descriptien of a proposed new job. If the Unien is not
in agreement with the Company’s evaluation it shall
provide the Company with its written objections to the
Company evaluation. The description shall include:

a. The requirements of such new or modified
job in the areas of training, skill, responsibility, effort
and surrcundings (“Requirements™);

b, The Company’s view as to how ihese
Reguirements compare te the Reguirements for
egisting jobs at the Plant; and
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¢. Based on paragraphs a. and b. above, at
what rate the Company believes the job should be paid.

6. The Plani Union Committee shail be provided
with any additional information requested in
connection with its assessment of the new or modified
job. The Plant Committee may make reference to the
1971 CW5S Manual during the paragraph 5 meetings
with the Company.

7. If the Company and Plant Union Committee
ave unable to agree upen the deseription and
classification within ten (10) calendar days after
the proposed description is submitted to the Plant
Union Committee, the Company shall install the
proposed classification #nd the standard hourly wage
scale rate for the applicable job class in accordance
with provisions of this Subsection. The Plant Union
Committee shall be exclusively responsible for the
filing of grievances and may at any time within thirty
(30) calendar days from the date of installation, file »
grievance with the Plant Management Representative
designated by the Company. Such grievance is to
be processed in accordance with the provisions of
Section IX - Adjustment of Grievances, commencing
with Step 3. Prior te the Step 3 Meeting, the Plant
Union Committee and the Company representative
shall prepare and mutually sign a stipulation setting
forth the requirements which are in dispute, a copy of
which shall be sent to a designated representative of
the Cempany and the designated representative of the
International Union (the Union Staff Representative
responsible for Unit 1537%%), If the gricvance is
submitied to arbitration, the issue shall be limited to
the requirements stipulated as being in dispute and the
decision shall be effective as of the date when the new
job was established or the change or changes installed.
In the event the parties fail to agree as provided, and no
appeal to arbitration is made within the time provided,
the classification as prepared by the Company shall be
deemed to be approved.
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8. The Company and the Union agree to review all
provisions of the 2023 Agreement to remove language
related to the prior language related to Description
and Classitication of New or Changed Jobs.

9. The Company agrees that the above proposal
will not change the Section VII1 Seniority language as
it applies to job bidding and filling of job vacancies.

C. Incentive Plans

1. Effective as of the date specified in Appendix A-1,
each employee on & job covered by an existing incentive
plan shall receive for each hour worked in addition to
incentive earnings, the applicable hourly additive specified
in Appendix A-i.

2. Tt is understood that the fundamental principle
of the work and wage relationship is that the employee
is entitled to a fair day’s pay, t.e., the Standard Hourly
Wage Scale, in return for which the Company is entitled
to a fair day’s work. The fundamental principle of the
performance and incentive wage relationship is that when
regularly required on a direct incentive job as defined
below to perform work over and above the requirements
of a fair day’s work, an employee is entitled to receive
equitable extra compensation over and above a fair
day’s pay. A new direct incentive, a replacement direct
incentive, or an adjusted direct incentive shall be designed
to provide an inceative earnings opportunity of 35% when
the etnployse is working at a 35% incentive effort.

4. Direct Incentive Jobs - Jobs which directly
affect or control the rate of output ot efficiency of
equipment, shall be considered direct incentive jobs,

3. It is further understood that certain other jobs
or service operations may not provide nor require full
ingentive effort and thus an incentive earnings opportinity
of less than 35% shall be equitable compensation for work
petformed.

These jobs or service operations shall be calied
“Indirect Incentive Jobs” and defined as follows:
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a. Indirect Incentive Jobs - Jobs which indirectiy
contribute to the control of output or efficiency of
equipment, shall be considered indirect incentive jobs.
Indirect Incentives shall be designed to provide an
incentive earnings opportunily equivalent to 67% of the
earning opportunities provided by the Direct Incentive Job
ar Jobs to which it is related. If the Indirect incentive Jobs
are not related to Direct Incentive Jobs, the incentive shall
be designed to provide earning opportunities 23% above
the Incentive Calculation Rate,

The above percentage figures are not statements of
the actual percentage earnings an incentive must produce
consistently to be equitable, They relate not to average
earnings but to earnings opportunity.

4, The Appendix A Standard Hourly Wage Rate plus
the applicable howrly additive will establish minimum
guaranteed hourly rates for all jobs on incentives, For
hours worked on incentive jobs the employees shall
receive the highest of the following:

a. The total earnings of the applicable incentive
plan plus the applicable hourly additive as specified in
Appendix A-1.

b. The total amount arrived at by multiplying the
hours worked by the applicable Standard Howrly Wage
Rate as specified in Appendiz A-1 plus the applicable
hourly additive.

¢. The total amount arrived at by multiplying the
hours worked by the existing guaranteed hourly rate,

D. New and Adjusted Incentives

1. The Company may establish new incentives o
cover:

a. new jobs on which the Company is not requited
to establish incentives;

b. jobs not presently covered by incentive
application; or
21 ¥
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¢. jobs covered by an existing incentive plan
where, during a current three-month period, the straight
time average hourly earnings of employees under the plan
are equal to or less than the average of the standard hourly
wage rale for such employees.

2. The Appendix A-1 Standard Hourly Wage rate
shall be the established hourly base rate of pay under any
new incentive that may be applied to the job during the
term of this Agreement,

3. The following shall apply to the minor adjustments,
major adjustments where the incentive is suspended and
cancellation and replacement of incentives:

a. Itisrecognized that adjustment of an incentive
may be required to preserve its integrity to reflect new
or changed conditions occurring after the effective date
of this Agreement which are not sufficiently extensive
to require cancellation and replacement of the incentive
and which result from mechanical improvements made
by the Company in the interest of improved methods or
products, or from changes in equipment, manufacturing
processes or methods, materials processed or quality or
manufpcturing standards, Such adjustments shall apply
only to elements affected and will be instalied upon
completion of investigation. The amount of change shall
be measured in accordance with the original development
of the incentive and only those elements affected wifl be
changed.

b. When such new or changed conditions as
defined in paragraph 3.a., above, are of such magnitude
that the Company determines the plan must be suspended
for a period of time to accomplish the adjustments,
an interim allowance as defined in 6., below, shall be
installed.

c. The change of the adjusted standards
esteblished pursuant to 3.a.-b., above, may be challenged
by the affected employee(s) through the grievance
proceclure in accordance with E. 5.d., below.
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d. When such new or changed conditions as
defined in paragraph 3., above, are of such magnitude
that the Company determines that replacement of the
incentive is required, the Company shall cancel the
existing incentive and replace it with a new incentive in
accordance with the procedure set forth in Section IV -
D.2. and 3. and Sectjon IV - E.5.

4. The Company and the Union agree to cooperate to
improve productivity and throughput for all processes with
the goal to accomplish a yearly increase of productivity
of four percent (4%). This goal may be reached by
such activities as, but not limited to, identification and
climination of waste, technical improvement, operator
involvement, and input on produetivity improvement and
efficiencies, creation of standardized work, etc.

5. New incentives egtablished pursuant to Section IV
- E.l. and 2., above, shall be established in accordance
with the following procedure:

a. The Company will develop the proposed
incentive,

b. The proposal will be submitted to the
Grievance Committeeman or steward repregenting the
employees affected for the purpose of explaining the
incentive and arriving at agreement as to its installation,
The Company shall, at such time, furnish such explanation
with regard to the development and determination of the
incentive as shafl reasonably be requived in order to enable
the Union representative to understand how such incentive
was developed and determined and shall afford to such
Union representative a reasonable opportunity to be heard
with regard to the proposed incentive.

¢. Should agreement not be reached as to its
installation, the proposed incentive wmay be installed by
the Company and the etuployee or employees affected
may at any time after thirty (30) calendar days, but within
sixty (60) calendar days following installation, file a
grievance alleging that the incentive does not provide
cquitable incentive compensation. Such grievance
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shall be processed under the grievance and arbitration
procedure of this Agreement, [fthe grievance is submitted
to the arbitration procedure, the arbitrator shall decide the
question of equitable incentive compensation and the
decision of the arbitrator shall be effective as of ihe date
when the incentive was put into effect,

d. 1In the event the Company does not adjust the
incentive or develop an incentive as provided above, the
employee or employees sffected may within thirty (30)
calendar days from oceurrence process a grievance under
the grievance and atbitration procedures of this Agreement
requesting that an incentive be instailed in accordance
with the provisions of this subsection, 1f the grievance is
submitted to arbitration, the decision of the arhitrator shall
be effective as of the date when the grievance was filed,

6. Replacement incentives to replace existing
incentives pursuant to Section IV - B.3. d., above, shall be
established in accordance with the following procedure:

a. The Company will develop and install the
replacement incentive as soon as practicable.

b, The replacement incentive wifl be submitted to
the Grievance Committee for the purpose of notification,
and the Company shall furnish such explanation of the
teplacement as shall reasonably be required to enable the
Union representative to understand how the new incentive
was developed.

c. When an incentive is replaced pursuant to this
section, and the Company determines the incentive that is
being replaced must be canceled before the replacement
incentive is ready for instailation, an interim allowance as
defined in Section 7., below, shall be installed.

d. The employees affected may at any time after
thirty (30) calendar days, but within sixty (60) calendar
days following installation, file a grievance which shall be
processed under the grievance and arbitration procedures
of this Agreement. If the grievance is submitted to the
arbitration procedure, the arbitrator shall decide the issue
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of compliance with the requitements of Section [V - E 3.a.,
b. or d., above, and the decision of the arbitrator shall be
effzctive as of the date when the adjusted incentive or the
teplacement incentive was put into effect.

e. In the event the Company does not adjust or
replace an incentive as provided in Section IV - E.3.a.,
b. or d., above, the employee or employees affected may,
within thirty (30) calendar days from the date the change
is alleged to have oceurred, process a grievance under the
grievance and arbitration procedures of this Agreement
requesting that an adjustment to the incentive be ingtalled
in accordance with the provisions of this subsection. If
the grievance is submitted to arbitration, the decision of
the arbitrator shall be effective ag of the date when the
grievance was filed,

7. When an incentive is adjusted ot replaced pursuant
to this section, it is recognized a period of time may be
required to develop the operating integrity of the new
equipment, tnanufacturing processes or methods, materials
processed and quality or manufacturing standards before
the adjusted or replacement incentive can be developed
and installed. During the interim period between
suspension or cancellation, development and installation
of the adjusted incentive or the replacement incentive, the
incentive earnings (which does not include the applicable
hourly additive) expressed as a percentage above the
Appendix A-1 Standard Hourly Wage rate on the adjusted
incentive for the job covered thersunder, shall not be less
than the percentage of incentive earnings (which does
not include the applicable hourly additive) received as
an average by regularly assigned incumbents of that job
under that incentive during the three (3) months preceding
suspension or cancellation provided that the average pay
period performance, as measured by the existing standards
or production rates, during such three (3) month period
is maintained. When the adjusted incentive or the
replacement incentive is installed, the interim incentive
catnings shall cease and incentive earnitigs shall be
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caloufated under the adjusted or replacement incentive,
As o any job which did not exist under the incentive prior
to its adjustment or replacement the average percentage
caleulated for jobs which did exist shall apply under the
same conditions.

E. Adjustment of Personal Out-of-Line Differentinls

1. The reduction of an out-of-line rate where a job
has been reclassified downwards, shall not be effective
to reduce sarnings of an employee regularly assigried to
the given job ag of the date of reclassification. However,
the normal turnover of employees shall be utilized in the
elimination of any such cut-of-line wage rates.

2. Asof'the effective date of any increase made in job
class increments in the standard howrly wage scale under
this Agreement the personal out-of-line differentials of all
incumbents of incentive and non-incentive jobs shall be
adjusted or climinated by applying that part of the increase
in the standard hourly wage scale rate for the job which is
attributable to the increase in the increments between job
classes to reduce or eliminate such personal out-of-line
differentials.

F. Wage Rate Inequity Grievances

No basis shall exist for an employee to allege a wage
inequity and ro grievance alleging a wage rate insguity
shall be filed during the term of this Agreement.

G. Miscellanecus

1. The Company will not establish performance
standards for non-incentive jobs not in accordance
with the fundamentat principle of the work and wage
relaticnship set forth in Subsection .2, hereof, In any
dispute, the Corapany shall have the obligation to prove
that any standard set is in accordance with this principle
or to cover the job with an incentive.

2. a. In the event an emmployee is assigned
temporarily, a the request or direction of the Company,

v 26

126

126

127 gff

120 s

from his/her regular job to another job, such employse, in
accordaiice with the provisions of this section, shall receive
the established rate of pay for the job performed or the job
rate of his/her regular job whichever is higher. In addition,
while performing work under such cireumstances, such
employee shall receive such special allowances as may be
required to equal the earnings that otherwise would have
been realized by the employee if work was available an
his/her regular job. “Work Available” is defined as the
Company back filling the employees position fron which
he/she wag moved or if there is current work sitting at the
job from which le/she was moved, in cither situation the
employee shall be eligible for “such special allowance”
as stated herefn. For non-crew employees, such special
allowance shail be computed on the basis of the average
wage earned by such employee during his/her last three
(3) working days prior to such a temporary assignment,
For crew employees, such special allowance shall be
computed on the basis of the crew’s perforthance for that
day and the job class of his/her regular job. This provision
shall not affect the rights of eny employee of the Company
undet any other provisions of this Agreement,

b. In the event an employee is assigned out of
the labor pool at the request or direction of the Company
fo a job with lower eamnings than a job otherwise
available, such employee shall, in addition to receiving

 the established rate of pay for the job performed, receive
such special allowances as may be required to equal the
eatnings that otherwise would have been reafized by the
eraployee in such higher paying job. This provision shall
not affect the rights of any employee of the Company
under any other provisions of this Agreement,

¢. Anemployee temporarily assigned as outlined
above shall work the schedule to which the employee is
assigned and will be considered the least senior employee
in the assigned department,

3. The employees who were incumbents in the
occupation of Roller at the Continious Rolling Mill, as of
the compietion of the CRM modernization commitment
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0f 2004, and who are working in & job in the Continuous
Rolling Mill seniority unit wiil receive Job Class 28 phus
incentive for all hours they would have otherwise been
scheduled as & Roller if not for the elimination of the
hourly Roller occupation in the continuous Rolling Mill,

H. Shift Differentials

1. For hots worked on the afternoon shift there shail
be paid a premium rate of 30 cents per hour. For hours
worked on the night shift there shall be paid a premium
rate of 45 conts per hour,

2. Shifts shall be identified in accordance with the
Tollowing:

a. Day Shift includes all turns scheduled to
commence between 6:00 a.m. and 8:00 a.m, inclusive.

b. Afternoon Shift includes all turns scheduled to
commertee between 2:00 p.m. and 4:00 p.in. inclusive.

¢. Night Shift includes all turns scheduled to
commence betwsen 10:00 p.m. and 12:00 midnight
inclusive.

3. Shift differential shall be inciuded in the caleulation
of overlitne compensation. Shift differential shall not be
added to the base hourly rate for the purpose of calculating
incentive earnings but shall be computed by multiplying
the hours worked by the applicable differential and the
amount so determined added to earnings,

4. Any hours worked by an employee on a regularly
scheduled shift which commences at a time not specified
in paragraph 2., above, shall be paid as follows:

& For hours worked which would fall in the
prevailing day turn of the department, no shift differential
shall be paid.

b. For hours worked which would fall in the
prevailing afternoon turn of the department, the afternoon
shift differential shall be paid.

¢. For hours worked which would fall in the
prevailing night shift of the department, the night shift
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differential shall be paid.

5. Shift differential shall be paid for allowed time or
reporting time when the hours for which payment is made
would have called for a shift differential if worked,

1. Sunday Premivm

1. All howrs worked by an employee on Sunday,
which arc not paid for on an overtime basis, shall be
paid for on the basis of employee’s rate of pay as defined
in paragraph 4., bolow, at one and one-half times the
employee’s regular rate of pay.

2. For the purpose of this provision, Sunday shall
be deemed the twenty-four (24) hours beginning with the
tutn-changing hour nearest to 12:01 am., Sunday.

3. Sunday premium based on the minimum hourly
wage rate shall be paid for reporting allowance hours.

4. The regular rate of pay, as fhe term is used in
paragraph 1., above, shall mean the hourly rate which the
employee would have received for the work had it been
performed during non-overtime hours; for employees on
an incentive, tonnage or piecework basis, such regular rafe
of pay shall be the average straight time hourly earnings as
computed in accordance with existing practices.

J. Cost of Living Adjustment (FROZEN FOR THE
TERM OF THE AGREEMENT)

Language to remain in the confract,

1. The cost of living adjustment, as caleulated for the
February 1, 1998 adjustment date pursuant to Paragraph
E.2. of Section IV of the 1994 Basic Agreement, shall
continue to be paid during the term of this Agreement on
the same basis us it was paid at the end of the 1994 Basic
Agreement. This cost of living adjustment shall apply fo
all hours actually worked, overtime premium hours and
for any credited reporting allowance hours under Section
V.E. ofthis  Agresment, but shall not be considered a
part of the employees’ pay for any other puipose and shall
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tiet be used in the caleulation of any other pay, allowance
or benefit, regardless of any provision in this or any other
Agreement providing for such benefiis,

2. For purposes of this Subsection K:

a. “Consumer Price Index” refers to the
“Consumer Price Index for Urban Wage Earers and
clerical Workers CPI-W (Revised Series) - All Items
(1967 = 100)” published by the Bureau of Labor Statistics,
U.S. Department of Labor,

b, The Consumer Price Index Base shall be
defermined as follows;

{i) For the May 15, 2002, August 1, 2002,
and November 1, 2002 and February 1, 2003 Adjustment
Dates, the Consumer Price Index Base refers to the
Consumer Price Index for the month of December, 2001
published by the Bureau of Labor Statistics, multiplied by
103%.

(iiy For the May 1, 2003, August 1, 2003,
and November 1, 2003 and February 1, 2004 Adjustment
Dates, the Consumer Price Index Base refers to the
Consumer Price Index for the month of December, 2002
multiplied by 103%.

(iif) For the May 1, 2004, August i, 2004,
November 1, 2004 and February 1, 2005 Adjustment
Dates, the Consumer Price Index Base refers to the
Consumer Price Index for the month of December, 2003,
multiptied by 103%.

(iv) For the May 1, 2005; August 1, 2005
and November 1, 2005 aud February 1, 2006 Adjustment
Dates, the Consumer Price Index Base refers to the
Consumer Price Index for the month of December, 2004
multiplisd by 103%.

{v} For the May 1, 2006, August 1, 2006 and
November 1, 2006 and February 1, 2007 Adjustment
Dates, the Consumer Price Index Base refers to the
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Consumer Price Index for the month of December, 2005
multiplied by 103%.

(vi) For the May [, 2007, August 1, 2007 and
November 1, 2007 and February [, 2008 Adjustment
Dates, the Consumer Price Index Base refers to the
Consumer Price Index for the month of December, 2006
multiplied by 103%.

¢. “Adjustment Dates” are May 1, August |
and November 1, 2002; Febroary 1, May 1, August |
and November 1, 2003; and February 1, May 1, August
[, and November 1, 2004; February 1, May 1, August
1 and November 1, 2005; February |, May 1, August |
and November 1, 2006; February 1, May 1, August 1 and
November 1, 2007; and February 1, 2008,

d. “Change in the Consumer Price Index” is
defined as the difference between (3) the Consumer Price
Index Base {adjusted) and (i} the Consumer Price Index
for the second calendar month next preceding the month
in which the applicable Adjustinent Date falls, provided,
however, that in no event sha} any part of such Consumer
Price Index which exceeds the Consumer Price Index Bage
(without the applicable multiplier) multiphied by 106% be
used for making any adjustment for any adjustment date,

e. “Cost of Living Adjustment” is calculated as
below and adjustments will be made for the three-month
petiod commencing with the Adjustment Date.

3. Effective on each adjustment date, a cost of living
adjustment equal to 1 cent per hour for each full .3 of a
point change in the Consumer Price Index shall become
payable for all hours actually worked and for any
reporting allowance credited before the next adjustment
date. In calculating the adjustments for May, 1999,
August, 1999, November, 1999, and February, 2000, there
shall be added to the amount calculated in the previous
sentence an amount equal fo the cost-ol-living adjustment,
if any, which was payable on February 1, 1999. In
caleulating the adjustments for May, 2000, August, 2000,
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November, 2000, and February, 2001, thers shall be added
to the amount calculated above an amount equal to e
cost-of-living adjustment, if any, which was payable on
February 1, 1999 and February 1, 2000.

4. The cost of living adjustment, if any, shall be an
“add-on” and sha!l not be part of the employee’s Standard
Howrly Wage Scale Rate,

5. Should the Consumer Price Index, in its present
form and on the same basis (including composition of
the “Market Basket” and “Consumer Sample™) as the
last index published prior to April 30, 2002 become
unavailable, the parties shall attempt to adjust this Section
K. or, il agreement is not reached, request the Burean of
Labor Statistics to provide the appropriate conversion or
adjustment which shall be applicable as of the appropriate
adjustment date and thercafter. The purpose of such
conversion shall be to produce as nearly as possible the
same result as would have been achieved using the index
in its present form.

6. If the Consumer Price Index falls below the
Consumer Price Index Base, :here shall be no cost of
living acjustment

K. Meal Allowance

1. A meal allowance of $10.0¢ will be paid in
accordance with the following work schedules.

2. When an employee works four (4} or raore howrs
of overtime immediately following eight (8) hours of
straight time or overtime.

3. No meal allowance will be paid when the four
(4) hours precede the employee’s normal eight (8) hour
schedule or when the employee is notified in advance of
the overtime schedule,

L. Earnings Protection Plan

1. Purpose
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The purpose of the Earnings Protection Plan (EPP)
is to protect a level of earnings for hours worked by
employees, with particular emphasis on employees
displaced in technological change, through provision of a
benefit to be known as a Quarterly Income Benefit (QIB)
which, when added to an employec’s average earnings
for hours worked in a quarter, will increase such average
eartings to a specified percentage of the employee’s
average earnings for hours worked during 2 base period
preceding such quarter.

2. Definitions

When used in the EPP ot in any agreement relating
thereto, the following terms are intended to have the
meaning set forth below:

“Average Baritings” -- Average straight tinte hourly
rate of earnings, determined by dividing total earnings
(including applicable incentive earnings but excluding
shift differentials and Sunday and overtime premiums)
for all hours worked by the mumber of hours worked,

“Base Period” -- A.) The pay periods paid in the
calendar year preceding the benefit quarter. B.} For
empioyees with twenty (20) or more years of continuous
service, the pay periods paid in the second calendar year
preceding the benefit quarier, or A, above whichever is
greater,

“Base Peried Rate” -~ The average earnings for
the base period, plus the amount pet straight time hour
worked of any QIB paid for straight time hours wotked
in the base period.

“Benefit Quarter” -- The pay periods paid in a
calendar quarter with respect to which benefit
determinations are to be made.

“Benefit Quarter Rate” — The average earnings for
the benefit quarter,

“Eligible Employees” — Employees who have two
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(2} or more years of continuous service (as determined
under the Company’s non-contributory pension plan) as
of the end of the benefit quarter and whe have worked 160
ot more hours during the base period.

3. Quarterly Income Benefits

a. Each eligible employee shall receive QIB,
subject to all the provisions of the EPP, for any benefit
guarter for which his/her benefit quarter rate does not
equal or exceed 85% of his/her base period rate except for
employees with twenty {20 or more years of continuous
setvice, the benefit quarter rate is extended to 90%.

b. The amount of the QIB for an employee shall
be determined with reference to the hours worked by him
in the benefit quarter by multiplying (i) the sum of the
number of such hours paid for at straight time plus 1.5
times the mumber of such hours paid for at overtime rateg
by (ii} the amount, if any, by which his/her benefit quarter
rate was less than 85% (90% as provided in a. above) of
histher base period rate; subjeci to the provisions of ¢. and
d. below

¢. In determining the amount of a QIB, the
base period rate and the benefit quarter rate shall be
appropriately adjusted to neutralize the effect of any
general wage increase or decrease occurring after the start
of the base period.

d. Auy QIB otherwise payable shall be adjusted
to the extent necessary to avoid & payment under this
plar which would duplicate a payment under a worker’s
compensation or occupaiional disease law or under any
other arrangement which provides an earnings supplement.

4, Disqualification

& An employee shall not be paid any QIB for
any benefit quarier if it is deterrnined that histher benefit
quarter rate was significantly lower than it otherwise would
have been because of any of the foliowing {(oceuiring in or
before such benefit quarter):
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(1} Assignment at his/her own request
or due to histher own fault to a job with lower earning
opportunities or failure to accept assignment, ot to
assert assignment rights, to a job with higher earning
opportunities; except in the case of assignments related to
the manning of 2 new facility or other situations where it is
clear from the surrounding circumsiances that such event
should not affect eligibility for a QIB.

{2) Lower sverage performance under any
applicable incentive than that which was reasonably
attainable.

(3) Any occurrence which would disqualify
the employee from a Weekly Benefit pursuant to
paragraph 3.5.c.(1), (2) or (3) of the SUB Plan.

b. If an employee quits or is discharged, no QIB
shall be payable for the benefit quarter in which such quit
or discharge occurs.

5. General

2. Any QIB payable in accordance with the terms
of this plan shall be paid promptly after the end of the
benefit quarter for which it is payable, shalt be considered
wages for the purposes of any applicable law, and shall
be included in calcvlating earnings for the purposes of the
Company’s non-contributory pension plan and vacations,
but not for the SUB Plan or any other purpose. For the
purposes above provided, the QIB shall constitute wages
for the calendar quarter in which it is paid.

b. All benefits payable under the EPP shall he
paid by the Company

¢. Disputes arising under the EPP shall be
processed under the procedure applicable to disputes
arising vnder the SUB Plan.
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M., Safety Shoe and Safety Glagses Reimbursement
AHowance

Effective upon ratification of the 2023 Agreement,
and for the remainder of this Agreement, the Company
will reimburse, in accordance with Company Policy,
cach employee, up to $200.00 per contract year for the
purchase of metatarsal equipped safety shoes for wear at
the plant. With managers approval, smployees may be
reimbursed for a second pair of safety shoes during the
contract yeat period if damaged at work. To be eligible
for the allowance for safety shoes purchased outside the
Compeny, sach employee must provide proof of purchase.

Employees will be required to wear Company approved
safety glasses (prescription and nen-prescription).
Effective upon ratification of the 2623 Agreement, and
for the remainder of this Agreement, the Company will
pay the full price of safety glasses (preseription and
non-preseription) that are purchased threugh the
Company’s provider, If employees choose to purchase
safety glasses from another supplier, the Company
will reimburse employees, in accordance with Company
poliey, up to $45.00 every two years, for approved safety
glagses frames,

With managers approval, employees may be
reimbursed for a second pair of prescription safety glasses
during the two-year period if damaged at work,

N. Bonus Plan

All employees hired after August 1, 2008, who are
employed in positions which are paid the $.45 per hour
incentive allowance, and alf Trade & Craft employees will
remain eligible for the Annual Salary Bonus Plan (which
plans will be incorporated herein annpally) and will not
participate in the Howly Incentive Plans, Following
ratification of the 2014 Agreement, the positions that
are paid the $.45 per hour incentive allowance will
no longer recelve the incentive allowance, but instead
will participate in the Annual Salary Bonus Plan. The
above language does not apply to employees who are
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temporarily assigned to positions in accordance with MP
£39. Employees who are laid-off end assigned from the
Labor Pocl in accerdance with Section VI, Subsection O
{MP 35-354) to a position covered by the Annual Salary
Benus Plan will be eligible to participate in the Annnal
Salary Bonus I'lan for all hours worked in the position
eligible for the Annual Salary Bonus Plan.

Without regard to accrued seniority, all employees
hired afier ratification of the August 1, 2008
Agreement will be eligible for the Salary Bonus Plan as
may be amended from time fo tine, but not the Howrly
Incentive Plan.

All Trade & Craft positions will be in the Salary
Benus Plan and rot the Hourly Incentive Plan,

Following ratification of the 2017 Agreement, the
Company agrees to meet and bargain in good faith with
the Union to develop an Hourly Bonus Plan for the
bargaining-unit employees eligible for the annual Salary
Bonus Plan as described above that provides a quarterly
pay component. Ifthe parties are unable to agree to a new
Hourly Bonus Plan, the employees who ave not eligible for
the hourly incentive pay will continue to participats in the
Annual Salary Bonus Plan,

SECTION V — HOURS OF WORK
A, Scope

This section defines the normal hours of work and
shall not be considered as a guarantee of hours of work
per day or per week or of days of work per week. This
section shall not be considered as any basis for the
caleulation of overtime,

B. Normal Werkday

The normal werkday shall be eight (8) hours of work in
a 24-hour period. The hours of work shall be consecutive.

C. Normal Workweek

The normal workweek shall be five (5) consecutive
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workdays, followed by a rest period of forty-eight (48)
consecative hours within a period of seven (7) consecutive
days; provided, however, that on shift cha nges the sixteen
(16) hour rest period within the workday need not be
provided in addition to, but may be considered as g part
of the forty-eight (48) consecutive hour rest period and in
the case of six-day schedules as a Dart of the twenty-four
(24) consecutive hour rest period.

D. Schedules

1. Should it be necessary, in the interest of efficient
operations, to establish schedules departing from normal,
the Executive Board of the Union, the Committeeman
of the department involved, and the Company may, at
the written request of either party, confer to determine
whether, based upon the facts of the sityation mtaally
satisfactory modified schedules can be arranged, but
the final right to arrange working schedules rests with
the Company. Employees shall be given preference for
schedules based upon their seniority,

2. All employees shall be scheduled on the basis of
the netmal workday and workweek except where:

a. such schedules regularly would require the
payment of overtite;

b. deviations from the rormal workday and
workweek are necessary because of breakdowns or other
matters beyond the control of the Company;

¢. schedules deviating from ihe normal workday
and workweek are established by agreement between the
Exgcutive Board of the Union and the Committeernan of
the department involved and the Company; or

d. deviations are necessary to avoid adversely
affecting operations in the plant.

3. Schedules showing employee’s workdays shall
be posted or otherwise made known to employees, but
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not later thae 10:00 PM Wednesday, This schedule shall
show the employees work days for the next seven (7) days
(Thursday through Wednesday) and the tentative work
days through the following Sunday.

4. Schedules may be changed by the Company any
time provided, however, indiscriminate changes shall
not be made in such schedules, provided further that any
changes mado after 10:00 PM Wednesday of the week
preceding the calendar week in which the changes are to be
effective shall be explained at the earliest practicable time
to the Grievance Committeeman of the employee affected
and the V.P, — Manufactuting or hisfher assignee; and
provided, further, that with respect o any such schedules,
no changes shall be made after 10:00 PM Wednesday
except for breakdown or other matters beyond the control
of the Company.,

5. Should changes be made in schedules contrary io
the provisions of paragraph 4., above, so that an employee
is [aid off on any day within the five (5) scheduled days
and is tequired to work on what would otherwise have
been the sixth or seventh work day in the schedule on
which he/she was scheduled to commence work, the
employee shall be paid for such sixth or seventh day
worked at overtime rates in accordance with Section VI
- Overtime,

¢. Upon any change of crew schedules on rotating
shifts, any employee may ask to be reagsigned to a
different crew based on seniority. Permission will not be
uarsasonably denied, but management retains the tight to
maintain a skills balance within a crew of crows.

K. Reporting Allowance

L. An employee who is schoduled or notified to
report and who does report for work shall be provided
with and agsigned to a minimum of four (4) hours of work
on the job for which hefshe was scheduled or notified to
teport, or in the event such work is not available, shafl
be assigned or reassigned o another Jjob paying at least
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an equal hourly rate, provided hefshe is qualified to do
the work, In the event when he/she reports to work, no
work is available, he/she shell be releaged from duty and
credited with a reporting allowance of Four (4) times the
howtly rate of the job {including any applicable additive
in Appendix A-1) for which he/she was scheduled or
notified to report, When an employee who sturts to work
is released from duty before he/she works & minirmmm of
four (4) hours, hefshe shzll be paid for the hours worked
a the rate for the reporting allowance equal to the hourly
wage rate of the job (including any applicable additive in
Appendix A-1) for which he/she was scheduled or notified
to report multiplied by the unutilized portion of the four
(4) hour minimum,

2. The provisions of the above paragraph 1. shall not
apply in the event that;

a. strikes, work stoppages in cotmection with
labor disputes, failure of utilities beyond the coftrol of
the Company, breakdown of equipment, government
requirements or acts of God which interfere with work
being provided; or

b. an employee is not put to work or is laid
off after having been put to work, either at his/her own
request or due to his/her own fault; or

c. an employee refuses to accept an assignment
or reassignment within fhe first four {4) hours as provided
in pacagraph 1., above: or

d. the Company gives two-hours’ notice of change
in scheduled reporting time or that an employee need not
report. The two-hour notice shall not apply if any one of
the events described in paragraph 2.a above occurs,

F. Allowance for Jury Service

An employee who is called for jury service or
subpoenaed as a witness shall be excused from work for
the days on which he/she serves (which includes required
reporting for jury duty when summoned, whether or not
he/she is used as a juror) and hefshe shall receive, for each
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such day of jury service on which he/she otherwise would
have worked, the difference between the payment he/she
receives for such jury service and the amount caloulated
by the Company in accordance with the following
formula. Such pay shall be based on the number of days
such employee wonld have worked had he/she not been
performing such jury service (plus any holiday in such
period which he/she would not have worked) and the pay
for each such day shall be eight (8) times histher average
straight time hourly rate of earnings ( including applicable
incentive earnings but excluding shift differentials) during
the Iast payrol! period worked prior to jury service, Flours
paid for jury duty will be treated as hours worked
for overtime and Sunday premium. The employee
will present proof that he/she did serve as a juror or was
subpoenaed and reported as a witness, and the amount of
pay, if any, received therefor.

G. Funeral Leave

L. When death occurs to an etployee’s mother,
father, legal spouse or child (inctuding step-child when
the step~-child has lived with the employee in an immediate
family relationship), an employee, upon request, will
be excused and paid for up to a maximum of five (5
scheduled shifis (or for such fewss shifts as the employee
may be absent) which fall within a five (5) consecutive
calendar day period; provided, however, that one such
calendar day shail be the day of the funeral, cremation of
memorial service, and it is established that the employee
attended the fimeral, eremation or memorial service,

2. When death occurs to an employee’s
mother-in-law, father-in-law, brother or sister,
grandparents and grandchildren (including stepfather,
stepmothet, stepbrother or stepsister when they have lived
with fhe employee in an immediate family relationship),
an employee, upon request, will be excosed and paid for
up to a maximum of three (3) scheduled shifly (or for
such fewet shifts as the employee may be absent) which
fall within a three (3) consecutive calendar day period;
provided, however, that one such calondar day shall be
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the day of the funeral, cremation or memarial service and
it is established that the employee attended the funeral,
cremation or memorial service,

3. Payment shall be eight (8) times his/her average
straight time hourly earnings (as computed for jury
pay). An employee will not receive funeral pay when
it duplicates pay received for time not worked for any
other reason. Time thus paid wil not be couy nted as hours
worked for purposes of determining overtime o¢ premium
pay liability.

H. Paid Lanch Peviod

Employees will receive a 20-minute paid lunch
period. This 20-minute lunch period is not to interfere
with production needs of the department. Employees are
not permiited to leave the plant without supervisery
approval and without punching out during the
20-minnte lunch period.,

SECTION VI - OVERTIME
A, Purpose

L. "This section provides the basis for the calculation
of, and payment for, overtime and shall not be construed
as a guarantee of hours of work per day or per weelg, or a
guarantee of days of work per week.

2. It is the policy of the Company insofar as
practicable, to restrict production work to the regular
established normal workday and workweck, and the
Company agrees that in making requests for overtime
work outside of the regular established normal workday
or worloweek, it will recognize the employes’s right to
decline overtime work for good cause, No employee shall
be disciplined or lose holiday pay for declining overtime
or holiday work if another qualified employee with less
senjority in the overtime unit on the shift is available,
If all qualified employces in the overtime unit on the
shift decline the overtime or holiday work, the qualified
employee with the least seniority in the overtime unit
on the shift shall be assigned the work, Overtime shall
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be distributed pursuant to overtime practice outlined in
Subsection E., below.

B. Definitions of Terms

t. The payroll week shall consist of any seven N
consecutive days used by the Company for computing the
pey of employees (which may or may not coincide with a
week beginning at 12:00 midnight Sunday, or at the turn-
changing hour nearest to that titme).

2. The workday for the purposes of this section is
the 24-hour period beginning with the time the employee
begins work,

3. Ovettime rates shall be time and one-half the
applicable houtly rate for the job on which the overtime
hours are worked, except for eniployees on an incentive,
tonnage or piecework basis, the applicable hourly rate
shall be the average straight time hourly earnings as
computed in accordance with existing practices.

€. Conditions Under Which Overime Rates Shall Be
Paid

1. Overiime rates shall be paid for:

8. Hours worked in excess of eight {8) hoursin a
workday;

b. Hours worked in excess of forty (40) hours in
a payroll week;

¢. Hours worked on the sixth or seventh worlcdday
in a payroll week during which work was performed on
five (5) other workdays. Hours not worked on the five (3)

other days due to personal absences shall not be counted
as hours worked,;

d. Houts worked in connection with “continngus
and/or rotating schedules” on the sixth or seventh workday
inaseven (7) consecutive day period during which the first
five (5) days were worked, whether or nat all of such days
fall within the same payroll week, except when worked

43 Vi

231

232

233

234
235

236

237

238




pursuant io schedules mutually agreed to as provided for
in Subsection D. of Section V - Hours of Worl; provided
that on shift changes, the seven {7) consecutive day period
of 168 consecutive hours may become 152 consecutive
houzs depending upon the change in the shift;

. Hours worked under the conditions specified
in Section V - D.5. - Hours of Work;

f. Hours worked on 2 second reporting in the
same workday where the employee has been recalled
or required to report to the plant after working less than
eight (8) hours on histher first shift, provided that his/her
failure to work eight (8) hours on his/her first reporting
was not caused by any of the factors mentioned in Section
V - E.2. for purposes of disqualifying an employce for
reporting allowance,

D. Non-Duplication

Payment of overtime rates shall not be duplicated for
the same hours worked, but the higher of the applicable
tates shall be used. To the extent that hours are
compensated for at overtime rates under one provigion,
they shall not be counted as hours worked in determining
overtime under the same or any other provision, and
reporting allowance under Subsection E., Reporting
Allowance of Section V shall not be used for determining
hours of work or earnings for the calculation of, or
payment of overtime; provided, however, that a holiday
in Section XII whether worked or not and whether
scheduled as a day of work or not, shall be counted as a
day worked in determining overtime under the provisions
of Section VI - C.1. c. above and hours worked on a
holiday shall be counted for the purpose of caleulating
overtime under the provisions of Section VI - C.l a,
above,

E. Overtiine Distribution
1. Sixth and Seveath Days Overtime

a. Overtime will be offerad to the senior qualified

VI 44

244

employees in the overtime seniority unit* who worked on
the same shift preceding the sixth or seventh day.

b. In the case of crew configuration, overtime
will be offered to the crew that worked the shift and anit
preceding the sixth and seventh day (Mills, Presses and
PFF).

2. Schednled and Unscheduled QOvertime
#4. Nomn-crew Units:

{13 Four {4) hours or less, overtime will be
offered to the senior qualified employee in the overtime
seniority unit who worked the shifi preceding the overtime
asgignment,

(2) Over four (4) howrs, overtime will
be offered to the most senior qualified employee in
the overtime seniority unit who is available for such
assignment or may be offered equally between the senior
qualified employees from the respective shifts in the
overtime seniority unit; one (1) from the preceding shift
and one (1) from the succeeding shift. Such method shall
be at the discretion of the Company.

(3) Four (4) hours or less preceding the first
shift of new workweek or preceding a shift during the
weeks whete the wotk to be performed cantiot be done
immediztely following the preceding shift, overtime will
be offered to the senior qualified employee in the overtime
seniority unit whose regular shift follows.

b. Crew Units:

(1) Four (4} hours or less, overtime will be
offered to the crew that worked the unit preceding the
overtime assignment.

(2) Over four (4) hours, overtime will be
offered to the crew on the preceding shift that worked the
unit, or may be assigned egually between the preceding
shift and the succeeding shift crew, that worked the uit,
Such method shall be at the discretion of the Company.
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3. Ifall senior qualified employees offered overtime
oppottunity do not accept the overtime, overtime will be
assigned to the junior qualified employee in accordance
with A.2. hereof,

4, Temporary Vacancies

(a) Temporary vacancies will be handled in
aceordance with Section VIIT - F.

3. Holiday Overtime

a. Assigned in accordance with 1. and 2. above,
No employee shall have the right to bump between shifts
to claim overtime.

*The seniority units as defined in Section VI - XK. -
Seniority Units of the Basic Agreement have in some
departments been divided into smaller units for the
putpose of overtime assignments. The smaller units are
designated “overtime seniority units” and are identified in
Appendix B attached,

SECTION VIi - VACATIONS
A. Eligibility

1. To be eligible for a vacation in any calendar year
during the term of this Agreement, the employes must;

a. have one (1) year or more of continuous
service; and

b. not have been absent from work for six (6)
consecutive months or more in the preceding calendar
year; except that in the case of an employee who
completes one (1) year of continuous servige in such
calendar year, hefshe shall not have been absent from
work for six (6) consecutive months or more during the
iwelve (12) months foliowing the date of his/her original
employment; provided, that an employee with more than
one (1) year of continuous service who in any year shall
be ineligible for a vacation by reason of the provision of
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this paragraph as a result of an absence on nccount of
layoff or illness shall receive one (1) week’s vacation
with pay in such year if he/she shall not have been absent
from work for six (6) consecutive months or more in the
twelve (12) consecutive calendar months next preceding
such vacation. Any period of absence of an employee
while on vacation pursuant to this section or while absent
due to a compensable disability in the year in which he/
she incurred such disability, or while in military service in
the year of histher reinstatement to employment shafl be
dedncted in detormining the length of a period of absence
from work for the purpose of this Subsection A. - 1.b,

2. Anemployee, even though otherwise eligible under
this Subsection A., forfeits the right to receive regular
vacation benefits under this section if he/she quits, retires,
or is discharged prior to January 1 of the vagation year.

3. Continuous service shall be determined by the
employee’s first employment or reemployment following
a break in service, whichever is later and in accordance
with the provisions for determination of continuous
service as set forth under Subsection B. of Section VIII -
Senjority, of this Agreement, except that there shall be no
accumulation of service in excess of the first two (2) years
of any continuous period of absence on account of layoff
or physical disability (except, in the case of compensable

, disability, as provided in Subsection B. - 2.£., Section

VIII - Seniority} in the calculation of service for vacation
eligibility,

4. Any employee otherwise entitled to a regular
vacation pursuant to this Agreement in the calendar year
in which he/she retires under the terms of the Pension
Agreement between the Company and the Union, which
makes him eligible For a special retirement payment, but
who has not taken such vacation prior to the date of such
retirement, shall not be required to take a regular vacation
in that calendar year and shall not be entitled to regular

vacation pay for that calendar year or in any subsequent
year,
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B. Leagth of ¥acation
1. Regular Vacation

a. BExcept as provided in Section VI, Subsection
B.Ld. below, an zligible employee who had attained
the years of accumulated Company continuous selvice
indlicated in the following table in anty calendar year during
the continuation of this Agreement shall receive a regular
vacation (except as otherwise provided) corresponding to
such years of accumulated Company continuous service as
shown in the following table:

Accumulated Company Weeks of Regylar
Continuous Service Vacation

I year but less than 3 vears 1 week

3 years but less than 8 years 2 weeks

8 years but less than 15 years 3 weeks

15 years but less than 24 years 4 weeks

24 years or more 5 weeks

b. A one (1) weeks’ vacation shall consist of
seven (7} consecutive days, a two (2) weeks® vacation of
fourteen (14) consecutive days, a three (3) weeks® vacation
of twenty-one (21) consecutive days, a four (4) weeks’
vacation of twenty-eight (28) consecutive days, and a five
(5) weeks” vacation of thirty-five (35) consecutive days;
provided, however, that in the event the arderly operationg
of the plant require, the two (2) weeks® vacation may be
scheduled in two (2) periods of seven (7) consecutive days
each and the three (3) weeks’ vacation may be scheduled in
two (2) periods of seven (7) and Fourteen (14) consecutive
days, or with the consent of the employes, in three (3)
periods of seven (7) consecutive days each and the four )
weeks’ vacation may be scheduled in two (2) periods of
fourteen (14) consecutive days each or in two (2) periods
of seven (7) and twenty-one (21) consecutive days or,
with the consent of the employee in three (3) periods of
seven (7), seven (7} and fourteen (14) consecutive days,
or in four (4) periods of seven (7) consecutive days and
the five (5) weeks’ vacation may be scheduled in two (3]
periods of fourteen (14) and twenty-one {21) consecutive
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days, or two (2) perfods of seven (7) and twenly-eight (28)
consecutive days, or with the consent of the employee any
combination of seven (7) consecutive day periods totalin g
thirty-five (35) days.

c. The Company may, with the consent of the
employee, pay an employee vacation allowance in lieu of
time off for vacation for any weeks of regular vacation in
excess of two (2} weeks. An employee may request pay
in lieu of vacation in excess of two weeks provided they

schedule the pay i lieu of in accordance with Section D.2
below,

d. Employees with two or more weeks of vacation
may take up to one week (five days) in schedyled days
provided notice of 48 hours is given to the Company.
After receipt of the 48-hours’ notice, the Company
shall notify the employee within 24 hours of receipt of
the 48-hour notice from the employee. The Company
reserves the right to deny requests in order to insure the
orderly operation of the plant. Dzy at a time vacations
will be granted on a first-come first-served basis. Once
granted the Company can only change the day by mutua)
agreement with the employee,

C. Return from Vacation

L. Notwithstanding any provisions of Section
VI - B., an employee who overstays hisfher vacation
leave without first notifying his/her plant management
and securing permission for the extension, unless such
notification proves to be impractical, may be subject to
disciplinary action,

D. Vacation Scheduling

1. The vacation period shall be:

°  from January 1, 2624 through December 29,
2025 ia the vacation year 2024;

*  from December 30, 2024 through January 4,
2026 in the vacation year 2025;
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* Trom January 5, 2024 through Januay
2027 in the vacaiion year 2026;

* from Janwary 4, 2027 through January 2,
2028 in the vacation year 2027,

2. Prompily after the Unjon is notified of the
Company’s intention regarding a plant or department
shutdown for vacation, each eligible employee shall be
requested 1o specify the vacation period the employee
desites for regular vecation. Such request will be made
in writing (not later than fifteen (15) calendar days
after the receipt of such request) on or promptly afier
November I, of each year on a form provided by the
Company. Vacations shall, so far as possible, be granted
at times most desired by employees on a seniority basis,
but the final right to allotment of vacation periods is
exclusively reserved to the Company in order to insure the
orderly operation of the plant. Vacation scheduling will
be completed by the first working day in Jamuary of each
year except as provided in Pélragraph 4. hereof.

3. Tt is understood and agreed that the plant or any
department thereof may be shuidown for one (1) or two
(2) week periods during the calendar year. Vacation
shutdown notices will be determined by November 1 of
the preceding year, Such period muy be designated by the
Company as comprising all or a part of the vacation period
for any employees of the plent who are qualified to receive
vacation privileges, The Union shall be notified promptly
after November 1 if the Company intends to shut down for
vacation during the succeeding vacation year and if so the
dates of such shutdown. This paragraph is not intended
to affect the application of other rules concerning the
scheduling of vacations set fortl in this section.

4. Any employee absent from work because of
layoff, disability or leave of absence at the time employees
are requested to specify the vacation periods they desire
and who has not previously requested and been allotted
a vacation period for the calendar year, may be notified
by the Company that a period is being allotted as the
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employee’s vacation period but that the employee has the
right within fourteen (14) calendar days to request some
other vacation perfod, If any such employee notifies ihe
Company in writing, within fourteen (14} calendar days
after such notice is sent, that the etployee desires some
other vacation period, the employee shall be entitled to
have vacation scheduled in accordance with the foregoing
Paragraph 2.

5. Time lost by an employee for a period of at Jeast
an entire payroll week due (o the necessity of veducing the
working force or due to bona fide sickness or injury after
exhausting Sickness and Accident benefits or due o leave
of absence may be applied to any vacation time to which
such employee is entitled if the employee 50 requesis.

6. The employee shall take vacation as scheduled by
the Company provided the employee has not had time logt
as described applied to all regular vacation time io which
the employee is then entitled. The employee’s wishes as
to the time the employee’s vacation is to be scheduled will
be given consideration, in accordance with the employee’s
plant seniority, but such schedule will necessarily be
governed by the operating requirements of the plant.

7. In the application of this Section VII, D., each
employee shall be given the opportunity to be scheduled for
one (1) week of their allotted vacation during the ten (10)
consecutive weel period commencing with the calendar
week in which June 15 ocours of each vacation vear,

8. Vacation Bonus, The Company agrees to pay a
$100 per week vacation bonus to all employees whose
vacation is scheduled during the first full calendar week
in fanuary through the last full calendar week in March of

each calendar year.

E. Reports

From time to time during the term of this Agreement,
the Compeny shall furnish the Union, on forms and at
times to be agreed upon, with such information as may
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be reasonably required for the purpese of enabling it 1o
be propetly informed concerning fhe opetation of this
section,

F. Vacation Pay

1. Regular Vacation - Each employee pranted
vacation will be paid in accordance with the Followin |1

a. At the employee’s average rate of earnings
per hour (as determined by dividing fotal earnings earned
for hours worked in the calendar year preceding the
vacation year by sciual hours worked times the average
hours worked per week in the calendar year preceding
the vacation year); provided, however, that the tota)
earnings for an employee working resiricted duty due to
compenszble injury during the calendar yenr preceding
the vacation year shall be adjusted to refiect the Workers
Compensation paid to such employee as a result of the
employee working restricted duty in the calendar year
preceding the vacation year), In no event shall eredit for
hours worked be less than forty (40) hours per week, In
determining total earnings earned for any calendar year,
the standard hourly wage scale rates for incentive and non-
incentive jobs as set forth in Appendix A and Appendix
A-1 and A-2 shall be used.

2. Vacation pay computed prior to a general wage
increase or decrease for a vacation or portion thereof
scheduled after such wage increase or decrease in such
year shall be adjusted for such increase or decrease in such
year,

3. In the event of death of an employes who was
cligible for a vacation, the amount of vacation pay to
which he/she would have been entitled shall be paid to
histher spouse or his/her estate.

4. Inthe event of a war or other National emergency,
or Federal legislation designed to reduce the normal
workweek below forty (40) hours, either party may
notify the other of a desire to negotiate with respect 1o an
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appropriate modification of this plan or its termination.
In the event of failure to agree within one hundred twenty
(120) days from such notice, if given as a result of the
above-described type of Federal legislation, the plan shall
remain it effect subject to the termination provision of the
Agrecment, but the parties shafl be free to strike or lockout
in support of their positions with respect to such atters
(and no other) notwithstanding the provisions of any other
agresment between the partics.

SECTION VI - SENTORITY

A. Seniority Status of Employees

[, The parties recognize that promotional opportunity
and job security in event of promotions, decrease of forces
and rehiring after layoffs should increase in proportion to
length of contimious service, and that in the administration
of this section, the intent will be that wherever practicable
full consideration shall be given continuous service in
such cases,

2. In recognition, however, of the responsibility of
the Company for the efficient operation, it is understood
and agreed that in all cases of:

a. Promotion (except promotions to positions
excluded under the definitions of “employees” in Section
I - Recognition) the following factors as listed below shall
be considered:

(1} continuous service and abitity to perform
the work.

(2) physical fitness.

b. Decrease in forces or rehirings after layoffs,
the following factors as listed below shall be considered:

(1) continuous service and ability to perform
the work.

{2) physical fitness,

53 VI, VIO

280

280

291

202

293
204

295

296




weeks, in order of seniority, provided there are junior

uits will be offered a voluntaty layoff of up to four work
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below, if an employee shall be absent because of layoff
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* The parties agree that different jobs have different o o . .
1 requirements for physical fitness, 97 qualified employees to perform the work of the senior
1 employses who eloct voluntary layoff, The Company
¢ Any employee of any department in the plant 298 retains the right to deny any request for a voluntary layoff
1 being laid off for lack of work and because he/she does to maintain operations. Voluntary layoffs other than
H not have sufficient departmental seniotity to remain in the the scheduled fifth day layoff, must be for increments
g department in which he/she is employed shal! have the of one work week at a time, up to a maximum of four
g right to demote to the Labor Pool where he/she shall retain work weeks, 1f, at the expiration of the Voluntary Layoff
. employment so long as any employee in the Labor Pool period, the employee has not been recalled, the employee
has less plant seniority than the employee involved. The will be recalled and any ongoing reductions in force will
Labor Peot shall be made up of all jobs in job classes 1 be made in accordance with Section VIIL, Seniority. The
and 2. In addition, the weekly tabor pool will include such Voluntary Layoffs may be exiended for additional weekly
other jobs in other job classes as shall be posted weckly periods by mutual agreement between the Cornpany and
as requested by the department(s). Assighments from the the Union, Employees who elect a Voluntary Layoff will
Labor Pool will be made in accordance with Section O not be cligible for SUB Bonefits for the voluntary layoff
(MP 354). All employees are deemed to be qualified for petiod. Ifthe voluntary layoff becomes an involuntary lay
all job classes 1 and 2 within the Labor Paol. Employees off, employees will become eligible for SUR Benefits.
laid-off from their department on or after Monday shall R , \
not have the right to so demote unitil Monday of the next B. Calculation of Continuous Service
week, [. Continuous service for the purpose of the 801
d. Voluntary Layoffs - Lack of work for scheduled 299 Agrfaement sha,Jl' be calf:ulatgd fr'om th.e employm.e i
. _ original date of hire, and if a break in continuous service
fifth days. The Company may offer a voluntary lay-off _ R . .
. - . ' occurred, from the employee’s adjusted continuous
by overtime seniority units for the affected work weelk, . ) ! .
. . . L service date. There shall be no deduction of any time lost
i If offered, the senior employee in the overtime seniority which does not constitute a break in continuity of service
& units for the affected work week may elect a voluntary Y )
| ' tay-oif, provided there is a qualified junior employes to e 2. Contingous service shall be broken by: 302
}Jw; perform the work and it does not result in oYertim.e.for n 8. Voluntarily quit 303
i the employee who works the senior employee’s position, i
The Company retains the right to deny any request for a b. Absence due to discharge, for proper cause, 304
o voluntary layoff to maintain operations. ] and unrenewed leave of absence for thirty (30) days.
:;;“J e - 3 " - .
v ¢. Voluntary Layoffs - Reductions in force forup 300 r ¢. Termination in accordence with Section XIV - 305
i to four work weeks, will result in employees being laid off ﬁ Severance Allowance.
to the labor gang. Ifuo_]ob‘s..me available in the labor gang i d. Absence in excess of the period during which 306
; that the employee is qualified to perform, the employee _ . . s
. . R, L e continuous servics can accumulate under Paragraph e.,
will be laid off to the street, For these reductions in force, - . . , . . ”
: . ] below, or failure lo give written notice required by said
the Company may offer a voluntary lay-off by the overtime e Paragraph e
senjority units for the affected work weeks. It offered, rr Pl . _
i the senior employees in the applicable overtime seniority €. Subject to the provisions of subparagraph £, 307




or physical disability, he/she shall continue'to accumulate
vontinuous service during such absence for two (2) vears
and for an additional period equal to (1) three {3) years
or (2) the excess, if any, of his/her length of continuous
service at commencement of such absence over two 2}
years, whichever is less. Any accumulation in excess
of two {(2) years during such absence shall be counted,
however, only for purposes of this Section VIII including
local agreements thereunder, and shall not be counted
for any other purposs under this or any other agreement
between the Company and the International Union. In
order to avoid a break in service after an absence of two
(2) years, the employee must give the Company annual
writien notice that he/she intends (o retumn to employment
when called, if the Company at feast thirty (30) calendar
days prior thercto has mailed him a notice at the most
recent address furnished by him to the Company that he/
she must file such aotice,

£ Absence due to a compensable disability

incurred during course of employment shall not break

contimous service, provided such individual is returned
to work within thirty (30) days after final payment of
statutory compensation for such disability or after the end
of the period used in calculating a fump sum payment.

g If his/her employment shalf be terminated by
the Company, because he/she shall have been absent from
work for ten (10) days or more without reascnable cause
ot because he/she shall have failed without such cause
promptly to return to work afier a leave of absence or
when recalled to work after a layoff,

3. Notwithstanding the provisions of subparagraph

. above, any employee whose continuous service was

ot would be broken afier May 1, 1983 pursvant to the
provisions of suhparagraph e., above or Section VIII,
Paragraph B., subparagraph 2.e. of the 1980 Basic
Agreement shall wevertheless continue to accumulate
continuous service but only during the term of this
Agreement.  Any such accumulation shall be counted

VIH 56

only for the purpose of this Section VIIT and shali nat
be counted for any other purpose under this or any other
agreement between the Company and the Union. The
provisions of Section VIIi - C. of this Agreement shall
apply to any such employee whose continuous service
would be broken except for the provisions of this
paragraph and who thereafter may be recalled.

4. Effective Janvary 1, 1991, any employee who was
absent from work in excess of two years because of layoff
or physical disability and who thercafter was returned to
work shall have his/her plant continuous service adjusted
to the date set forth on the list that has been provided to
the Union,

C. Probationary Employees

New employees (employees hired after the effective
date of this Agreement) and those hired after a break
in continuity of service will be regarded ag probationary
employees for the first 1040 howrs of actual work and
will receive no continuous service credit during such
period.  All employees hired prior to this Agreement
will continue to serve a 520-houx probationary period,
Probationary employees may initiate complaints under
this Agreement but may be Iaid off or discharged as
exclusively determined by the Compatty; provided that
this will not be used for purposes of discrimination because
of race, color, religion, national origin, disability, or sex
or because of membership in the Union. Probationary
employees continued in the service of the Company
subsequent to the first 1040 hours of actual work shall
receive full continuous service credit from date of original
hiring.

During the first day of the new employee orieniation
program conducted by the Company on Company
premises, the Company agrees to provide the Union with
two hours to meet with the group of new employees with
the Company present to review the Safety Vision, Values
and Goals and the Union’s orientation materials,
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D. Seniority with Respect to Non-Bargaining Unit
Occnpations

1. When an employee is transferred to il 5 permanent
vacancy, he/she shall, during the frst sixty (60) calendar
days following such transfer, have the right to return to
the job he/she left with accumulated department and plant
seniority. Following the expiration of this sixty (60)
calendar day period, hefshe shall forfeit all accumulated
seniority in the bargaining unjt,

2. During the sixty (60) calendar day trial period, the
job he/she left will be temporarily filled in accordance
with Paragraphs A. and F. of this section.

3. When an employee is transferred o a temporary
vacancy outside the bargaining unit jobs, he/she shall,
during the first four (4) months following such transfer,
have the right to return to the job he/she left with
accumulated department and plant seniority. Following
the expiration of the four {4} month period, he/she shalt
forfeit all accumulated sertiority in the bargaining unit,

E. Posting of fob Openings

1. When a vacancy develops, or is expected to
develop (other than a temporary job or a job of less than
thirty (30} calendar days duration} in the promotional line
in any seniority unit, the Company shall, post notice of
such vacancy or expected vacancy, or job assignment for
a period of five (5) working days and in such manner ag
may be appropriate at the plant. Such posted jobs shall be
outlined on the posted notice as to content, rate of the job
posted and incentive, if any.

2. Employees in the seniority unit who wish to apply
{or the vacancy or expectad vacancy may do so in writing

3. The Company shall, fifl the vacancy from among
such applicants who applied for such vacancy ot expected
vacancy in writing based on their seniority, in accordance
with sections (a) and (b) below. In the event that no
employee in the department wishes to apply for this
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vacancy the position shall be filled from employees who
signed the plant wide posting and then employees from the
Labor Pool.

a. for plant-wide bids that the Company shall not
repost notice of such vacancy or expecied vacancy during
the six (6) calendar month period immediately following
the original posting peried unless and until all applicants
for such vacancy or expected vacancy are reviewed in
accordance with this paragraph E.3,

b. for department only bids that the Company
shall not repost notice of such vacancy or expected vacancy
unless and until all applicants for such vacancy or expected
vacancy are reviewed in accordance with this paragraph E.3.

c. Once a successful bidder(s) is identified or
the posting has been exhausted, the Company will send
the name(s) of the successful hidder(s} or notice that the
bid has been exhausted to the Union within seven (7)
work days after the bid has been awarded or exhausted.
The Union may post these notices on the Union Bulletin
Boards throughout the plant.

d. The Company agrees that a Jjob posting that
remains open (not filled from the department, plant,
labor pool, ot by a new hire, hired after the posting was
exhausted but not filled before the expiration of six

months) will be reposted before the Company hire a new
employee.

F. Temporary Vacancies

1. Vacancies of fourteen (14) calendar days or less,
excluding temporary vacancies resulting fiom vacations,
shall be considered temporary vacancies. Temporary
vacancies may or may not be filled as determined by the
Company. If the Company chooses to fill a temporary

vacancy it shall be filled by any means at the Company’s
discretion.

2. Temporary vacation vacancies or temporary
vacancies that exceed fourteen (14) calendar days but
are less than twelve (12) weeks, the Company shall to
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the greatest degree consistent with the efficiency of the
operation and safety of employees, assign the employee
with the longest continnous service in the unit provided
such employee desires the assignment. Should all senioy
employees decline to Bl the temporary vacancy, the
Company imay assign the Junior qualified employee in the
unit or may assign an employee from the Labor Pool who
desires the assignment.

3. An employee assigned as outlined in 2., abave,
shall be returned to the job hefshe left when the incumbent
retuins to the job or when the Jjob is filled as set forth in
paragraph 4, hereof,

4. When a teniparary vacancy, excluding temporary
vacalicies resulting from vacations, has existed for
twelve (12) weeks, the Company will post the temporary
vacancy in accordance with Subsection B., above, subject
to the right of the absent incumbent to return to the job in
which case the employee who was awarded the job in his/
her absence shall be returned to the job he/she left to fill
the vacancy, If the incumbenrt does not refum to the job,
the job shall be considered ag permanently filled on the
basis of the posting,

3. An employee assigned by the Company to fli

a temporary vacancy shall be paid in accordance with
Section IV - H.2,

6. Anemployee essigned to fili a temporary vacancy
in accordance with 1. above shail be returtied to the

petmanent job the employee held prior to the temporary
assigniment,

7. When an employee accepls 4 terposary vacancy
bid inlo a new department, the employee will have
departmental bidding rights in the new department
while filling the temporary vacancy bid. The empioyee
will not have bidding righis in their older depariment
(the department from which they bid while filling the
teteporaty vacancy bid in the department).
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G. Transfers at Request of Employees

1. When an employee is awarded a position in
accotdance with subsection B, above such position shal]
be probationary for a period of seven (7) calendar days or
a minimunt of five (5) working days. At any time within
the period specified, the employes may return of his‘hor
own volition to his/her original department, or may be
returned by the Company to his/her original department.
In such case, the employee shall retain his/her original
department seniority. If the employee elects to remain in
the new department, after the expiration of the seven (7)
calendar days (or a minimum of five (5) working days)
period, histher new departmental seniority date shall be
established on the date he/she was awarded the job and
loses his/her seniority in hisfher old depariment,

2. Employees with one (1) or more years of
continuous service shall not he/she permitted to make
such a transfer of department more often than once in
six {6) consecutive menths, with the exception that an
employee while he/she is laid off from the plant, or to the
Labor Pool within this six (6) menth period, may make 2
new application for a transfer of department. However,
employees with less than one (1) year of continuous
service shall not be permitted to make such a transfer of
department mote often than once in six (6) consecutive
months even though on layoff or in the Labor Pool.

3. If an employee who makes application to transfer
from one department to another or to 2 now jobin the same
department, and once accepts assignment to the job, later
withdraws his/her application, he/she shall not be eligible
to make further application for any job for a period of six
(6) monthyg. The employee(s) who bid on the vacancy
must accept or reject the assignment upon request by the
Company.

4. Im additien te the probationary period
previded above, for jobs created pricr to 8/1/2023, an
additional probationary period where an employee
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may be returned by tire Company to his/ier original
department (or job) is set forth in the following table
(working days):

Code for Factor 2 of the Departmental Plantwide

Jol: Descyiption id Bid
A-C 10 5
D-F i5 15
G-J 20 25
All newly created jobs
after 8/1/2023 will use: 20 25

3. If an employee makes application to transfer from
one department to another or to 4 new Job in the same
department, and once accepts assignment to the job, the
Company may postpone for not more than fourteen (14)
calendar days the transfer to which such employee would
otherwise be entitled. An employes subject to such a
postponentent involving a transfer fiom one department
to another shall be considerad a new employee in the new
department beginning with the Monday following the day
upon which the employse was informed that his/her move
would be postponed.

6. If an cmployee makes transfer of job within a
department to a job of equal or lower rate of pay, hefshe
must work at that job for a minimum period of twelve
(12) months before becoming eligible for another transfer
within the department except that he/she may transferto a
Job at a higher rate of pay or to 2 preferential shift. Such
shift preference shali not be more often than two (2) times
inany twelve (12) consecutive month period,

H. Transfer Due to Disability and Age

Cases of this type shall be hendled by agreement
beiween the Company and Executive Committee of the
Union and Committeemen of the departments involved.
Such transfers may be used for the purpose of rehabilitation.
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i Seniority Status of Grievance Committeemen
and Local Union Officery

1. When the Company decides that the work force
of any seniority unit in the plant is to be recduced, the
member of the Plant Grievance Committee, if any, in that
unit shall, if the reduction in force continues to the point
at which he/she would otherwise be laid off, be retained
at work for such hours per week as may be scheduled in
the department in which he/she is employed, provided he/
she can perform the work of the job to which he/she must
be demoted. The intent of this provision is to retain in
active employment the Plant Grievance Committeeman
for the purpose of continuity of the administration of
the Labor Contract in the interest of employees so long
as a work force is at work, provided that no Grievance
Committeeman shall be retained in employment unless
work which he/she can perform is available to him in
the plant area which he/she represents on the Grievance
Committee.

2. This provision shall apply also to that employee who
holds the office of President or the Unit Chairperson in
the Local Union or Unions in which the employees of the
plant are members,

J. Leaves of Absence for Employees Whe Aceept
Positions with the International or Local Unions

. Leaves of absence for the purpose of accepting
positions with the International or Local Unions shall be
available to a reasonable mumber of employees. Adequate
notice of intent to apply for leave shall be afforded local
plant management fo enable proper provisions to be made
to fill the job to be vacated.

2. Leaves of absence shall be for g period not in
excess of one (1} year and may be renewed for g further
period of one (1) year,

3. Continuous service shall not be broken by the
leave of absence but wilt continue to accrue.
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K. Seniority Units

L. The existing seniority unit or ynits o which
the seniority factors shall be applied and the rules for
application of the seniority factors, including service
dates within these units, shall remain in effect during the
term of this Agreement unless necessity for a ravision
occws. Changes in such semiority units or the inclusion
of & new job or jobs in ag existing seniority unit or units
or the establishment of g pew seniority unit or units shaf]
be teviewed with the applicable Grievance Conumitteeman
of the Lacal Union prior to being posted in the plant and
department sffected.

2. An employee affected by a revision ocourring
during the term of the Agreement may process a grievance
in accordance with the grievance procedure.

3. Inthe event the Company combines seniority units
or otherwise changes such soniority units, the Conipany
will assign the jobs affected by such combination or
change based upon (a) continnous setvice of the emploveos
i the units being combined or in the event jobs are moved
from one seniority unit to another, continuous service of
the employees in the seniority unit in which the Jobs were
previously performed, (b) ability to perform the job and
{c) physical fitness, provided such employee desires the
assignment. Should all senjor employees decline to il the

assignment, the Company may assign the Junior quatified
employes,

4. Cross training of enployees on jobs other than
their own:

a. Whenever the Company combines or otherwise
changes the seniority unit pursuant to paragraph 3 above
by changing the duties of an existing job or combining
two (2) or more jobs to form a new job, the Company,
congistent with the ordetly operation of the plant, shafl
offer cross training, if necessary, on the new or changed
job to other employees working in the same setliority unit,

b. In the event cross training is necessary, the
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Company shall determine ihe number of employees to
be cross trained. Emplovees will be offered such cross
fraining in seniosity order starting with the most sewior
employee. Those employees requesting cross training on
anew or changed job other than their own within the same
seniotity unit, who have the requisite physical fitness to do
the work, may be provided traning on such other job. Any
employee absent from work because of vacation, leave of
absence, tayoff, or disability at the time employees within
the seniority unit are offered cross training will be offered
such cross training provided the employee retuiming to
work is more senior than the most Junior employee who
has requested such training and the employee has the
tequisite physical fitness to do the work, If no employee
within the seniority unit requests oross training or if the
Company determines more employees other than those
who requested the crogs training need to be trained, then
the Compary may train the Junior most employees within
the seniority unit who have the requisite physical fiiness
to do the work,

¢. The above paragraph is not intended to affect
the application of any other provision as contained in the
Basic Agreement,

L. Seniority Lists

The Company shall issue to fiie Local Union, lists
showing the relative continuoys service of each employee
in each seniority unit. Such lists shall be revised by the
Company from time to time, as ntecessary, but at least
every six (6) months, to keep them reasonably up-to-date,
The seniority rights of individual employees shall in no
way be prejudiced by errors, inaccuracies or omissions in
such lists,

M. Interplant and Intraplant Transfers

L It is recognized that new plaat or department
capacitics may be added or expanded, hecessitating
transfer of employees, Tt is agreed that problems ariging
out of the transfer of etployees, or the retransfar of
employees from new plants to the plants or departments
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from which they weve oz ginally transferred or the transfer
of smployees from discontinued departments or plants to
new plant or departments are matters for which adjustment
shall be sought between the Compauy and the Grievance
Comuittee or Committees.

2. In the event the above procecire does not resylt
in agreement, the International Union and the Company
may work out such agreements as they deem appropriate
irrespective of seniority agreements existing pursuant to
Subsection K. of this section or an affected employce may
submit the matter to the grievance procedure,

N. Labor Pool

I. The most junior employee in the Labor Pool who
does not have department seniority wili be assigned to £l
a plantwide posting of a permanent bidded job should ng
employee bid the pertnanent vacancy, This shall then be
considered the employees permanent Jjob.

2. Employees assigned temporarily to a department
fiom the Labor Pool on or after Monday will be considered
members of the Labor Poal during that workweel,

3. Employees assigned temporarily to a department
for a week and such assighment is made prior to the
beginning of the week, will work the schedule of the
department to which assigned and will be considered the
least senior employee in the department.

4. In making assignments from the Labor Pool,
consideration shall be given to the agsigned employee’s
continuous service and the employee’s prior relevant
wotk experience. When employees’ prior refevant work
experience is relatively equal, the employee™s continnous
service will prevail,

5. Probationary employees in the labor pool will
have the right to bid on open plant-wide bids. These
probationary employees will have 24 hours to accept or
decline the open bid. There will be no trial period for
these bids.
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0. Same Hire Date

When two (2) or more einployees have the same hire
date or when two (2) or more employees with the same
hire date are assigned to a department on the same date,
the procedure for determining relative seniority will be as
follows:

l. Employees will be placed on the seniority list in
order of the date they file an application with the Company.

2. If filing dates are the same, they will be ptaced
on the seniority lists in the order of the date they were
interviewed for employment,

3. If 1. and 2. above are the same, they will be placed
on the seniority [ist in order of the time of the day they
were interviewed.

P. Temperary Summer Empleyees

1. Temporary summer emplayees are io be paid at
a rate of 90% of the applicable job class rate of the job
class being performed in accordance with Appendix A rate
schedules,

2. Temporary summer employees hired will receive
1o continuous service credit with the Company and agree
to voluntarily resign their employment on a date to be
designated by the Company. The Company will provide
to the Union a list of the narnes, hire dates, and designated
resignation dates of all temporary summer employses,

3. A temporary summer employee rehired by the
Company as a permanent employee within twelve (12
months of the employee’s temporary summer hire date
shall be given credit, toward the tequirement of completing
the probationary period of the Ffirst five hundred twenty
(520) hours of zctual work as a petmanent employee, for
hours actually worked as & temporary summer employee,

Q. Changing Shifts

The employees shall have the right once each calendar
year to utilize their departmental seniority for the purpose
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of changing shifts, This change will take effect in the first
full work week after the December shutdown. Employees
mnst advise their immediate supervisor in writing o
forms supplied by the Company by the end of November
the prior calendar year of their desire to change shifts.

SECTION IX - ADJUSTMENT OF GRIEVANCES

A. Itis agreed that the procedure provided in this section
is adequate for fair and expeditious seitlement of any
grievances. Any complaint or grievance to be considered
must be discussed with the employee’s supervisor and
grievance papers requested within thirty (30) calendar
days afier the date on which the facts or events upon whicl
the complaint or grievance is based shall have existed or
reasonably should have become known to the employes or
employees affecied.

B. Should differences arise between the Company and the
Union or an employee as to the meaning and application
of the provisions of this Agreement or should any dispute
of any kind arise in the plant, there shall be no suspension
of work on account of such differences, but an earnest
effort shall be made 1o settle such differences promptly
in the manner hereinafter outlined. Any grievance in
the process of adjustment on the date of the execution of
this Agreement shall be handled in accordance with the
grievance procedure outlined herein,

C. Grievance Procedure
Step |

. Any employee who believes that he/she has a
justifiable request or complaint shall discuss the request
or complaint with his/her imumediate supervisor in the
department where Le/she has the request or complaint,
with or without a member of the Grievance Commiitee
being present, as the employee may elect, in an atterpt to
settle the request or complaint.

2. If a complaint or a request has not been
satisfactorily resolved in Step 1, it can be presented
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in writing and processed in Step 2 if a member of the
Grievance Commiitee determines that it constitutes a
meriterious grievance, :

© Step 2

L. Grisvances filed in writing will set forth the
following minimum information:

a. Department, unit and employee(s) involved;

b. Date on which grievance was discussed with
supervision,

C. Name of the supervisor with whom the
gtievance was discussad;

d. Decision of supetvisor;
e. Nature of the grievance and remtedy sought;

£ Specific contract provision under which the
grievance is filed, if applicable;

g. Dale of presentation of grisvance;

b. Signature of the aggrieved employee and g
member of the Grievance Committee,

2. A grievance, to be considered further must be filed
in writing with the employee’s immediate supetrvisor or
in his‘her absence the Department Manager, on forms
futnished by the Company, within ten (10) working days
after the issuance of the forms by the Company. It shall
be dated and signed by the employee (or other employees
affected) end a member of the Grievance Committee and
should include such information and facts as may be of
aid to the Company and the Union in arriving at a fair,
prompt and informed decision. A Step 2 Meeting will
be scheduled by the Company within ten ( 10) working
days following receipt of appeal to Step 2. The meeting
will be between the employee, 8 member of the Gricvance
Committee, the Department Manager or his/her designated
representative. The Company shall provide notice of the
meeting date and time to the Grievance Committee Person
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for the Department. The answer to the grievance shall be
given by the Department Manager or his/her designated
representative within ten (10) working days following the
Step 2 Meeting and shall be signed and delivered to the
employee and a member of the Grievance Committee.
Once the request for grievance papers kas been made
to the Company, the Company shall issue the grievance
papers within thirty (30) calendar days from such request.

Step 3

L. In order for a grievance to be considered further
it must be appealed in writing to the labor relations
representative of the Company, signed by a staff
representative of the International Union, within ten (10)
working days following the receipt of the Step 2 answer
by a member of the Grievance Comumiltee.

2. A Step 3 Meecting will be scheduled by the
Company within thirty (30) calendar days following
receipt of the appeal to Step 3. The meeting wilt be
between the employee (if he/she so desires), the members
of the Grievance Committee (maximum of four (4), one
of which is the Chairman of the Crievance Commitize),
the local Union President, the Staff Representative of the
Intetnational Union, the labor relations representative
and/or duly designated representatives of the Company
and/or the Supervisor or Manager if appropriate or
requested by the Union (tmaximum of four (4)).

3. A written answer to the grievance shall be given by
the lebor relations representative or his/her representative
within ten (10) working days following the Step 3 Meeting
mailed to the Staff’ Representative of the International
Ugion postmarked no later than ten (10) working days
following the Step 3 Meeting with a copy to the aggrieved
employee and Chairman of the Grievance Committes,

4. Grievances which allege violations directly
affecting employees working under more than one
supetvisor, or Department Manager shall be filed initially
in Step 3.
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5. If the Company’s decision on Step 3 is not
appealed to arbitration within the prescribed time limits,
the grievance shall be considered settled on the basis of
the Compaity’s answer, bui such settlement shall not
constitute a precedent in any other case.

6. If a grievance is not answered by the Company
within the specified tfitne limits, the Staff Representative
of the International Union shall have the right fo declare
the grievance granted and, upon written notification, the
Company shall comply therewith, but such settlement
shall not constitute a precedent in any other case.

D, Arbitration Panel

1. A Permanent Board of Arbitrators will be
established by the parties and will remain for the term
of this Agreement. To create the Permanent Board of
Arbitrators, the Union shall supply the name of three (3)
arbitrators and the Company shall supply the name of
three (3) arbitrators, The parties must mutually agree to
atbitrators selected for the permanent panel. The parties
will repeat this process until & total of six (6) arbitrators
are selected. All arbiirators selected must be from
Western PA geographic area or not more than 50 miles of
Latrobe, Pennsylvania facility, After the six (6) arbitrators
are agreed upon, one time during the term of this Labor
Agreement, cach party may elect to remove an arbiirator
from the Permanent Board of Arbitration and shall name
the replacement. However, this removal shall not take
place until the arbitrator has heard not less than one (1)
grievance. All arbitrators named to the permanent Board
of Arbitrators shall be members of the National Academy
of Arbitrators, Foltawing the 2017 nepotiations, the parties
agree {0 reestablish a full panel of six (6) arbitrators,

2. Ifagrievance is not resolved or answered in Step 3
ofthe grievance procedure, the grievance may be appealed
to arbitration within thirty (30) working days. The one
time order of arbitrators will be assipned grievances in
accordance with the following: all of the panel arbitrators
names shall be placed in a container and each name one
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shall be drawn from the container one at a time by either
the Union or the Company to be established the order
in which arbitrators will be assigned cases, Thereafter,
grievances will be assigned to arbitrators in the order as
established by this rotation. The drawing of the name for
the first case for which an arbitrator is to be selected after
the effective date of this Agreement shall be drawn fromn
the container by the Union representative, The drawing
of the name for the arbitrator for the second case to be
arbitrated shall be drawn by the Cotapany representative,
Thereafter, draWings shail be alternately made by the
patties’ reptesentatives. The designated arbitrator shajl
be authorized to serve for the dispositicn of the grievance
for which he/she was assigned in the manner hercinafter
set forth. '

3. Unless otherwise mutnally agreed by the parties,
tho arbitration hearing must be held in the close vicinity
of the plant and no arbitrator will be used wnless he/she
is willing to go 1o the Jjob to personally look over the
situation.

E. Arbitration

Step 4

L. If the employee and the Union desire to appeal
the grievance to arbitration, the Staff Representative
of the International Union must mail fo the designated
representative of the Company written notice postmarked
within ten (10) working days from receipt of the Step 3
answer,

2. Upon the selection or appointment of an atbitrator,
the Company will within five (5) working days of
seiection ofthe arbitrator, forward to the arbitrator a copy
of the written grievance, prior dispositions by Company
iopresentatives, copy of Agreement between the parties,
and notifying the arbitrator that a hearing must be
scheduled within sixty (60" calendar days after the date of
the letter to the arbitrator, A copy of the Company’s letter
to the arbitrator will be sent to fhe Staff Representative of
the Iuternational Ugion,
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3. Filing of Briefs

a. Fourteen (14) days prior to the arbitration
hearing, each party will submit to the Arbitrator its

" pre-hearing brief via email,

b. An outline to be followed in preparation of
briefs is set forth in Section F below. The outline should
be used as a guide for the preparation of the pre-hearing
brief.

¢. Adequate preparation of briefs is essential.
At the time of preparation of its brief, each party should
be satisfied that it kinows all the facts which bear on the
case, and all contract provisions which are relevant,

d. Filing of a brief with the Arbitrator shall
be completed on the date of electronic mailing to the
Arbitrator. To avoid delay, each party is requested
to submit to the Arbitrator the hrief in each case
immediately on its completion (sooner than the 14
days mentioned ahove). On receipt of the briefs of both
parties, the Arbitrator will transmit by email a copy of
the brief of each party to the other party.

€. Post-hearing briefs will not be filed exeept
in an unusual, complicated, or difficult case where the
Arbitrator determines that the issues and contractual
positions advanced by the parties need additional
clarification. In such event, the format to be followed in
preparation of the post-hearing brief will be the same as
outlined above for pre-liearing briefs,

L. It is expected that by the time a grievance is
appealed to arbitration, each party will have:

(1) Made known to the other its position on
the grievance:

(2} Introdnced the principal items of
evidence in support of iis position; and

(3) Fully discussed the pertineni facts
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involved, disclosing a full and detailed statement of the
faets relied upon,

In the event of failure to comply with this
expectation, the Arbitrator will take such action within
their jurisdiction to insure a proper handling of the
gricyance,

4. The arbitrator shall provide his/her award within
thirty (30) calendar days after the date of the arbitration
if no post-hearing briefs are required. If post-hearing
briefs are required, they must be postmarked within
fourteen (14) calendar days following the close of the
hearing. The arbitrator shall provide his/her award
within thirty (30) days after receipt of the parties’ post-
hearing briefs. Failure of the arbitrator to issue a timely
award (within 30 days) of either the date of the close
of the record or 14 days {rom the fillng of briefs, the
parties shall select another arbitrator in accordance
with Section D,

5. The arbitrator’s decision shall be final and
binding on both parties ard his/her compensation and the
expenses of the hearing shell be borne equaily by both
parties. If desired by either party, or by the arbitrator, a
stenographic record shall be made of all testimony taken
before the arbitrator and such record shall be furnished to
the arbitrator, If the record is desired by both parties or
by the arbitrator, the cost of the record furnished to the
arbitrator shall be shared equally by the parties. If both
patties do not desire a record, or, if the arhitrator does not
request 4 record but it is desired by either party, the cost of
the record shall be borne by the party desiring it. Awards
or setilements of grievances may or may not be retroactive
but in no event may any award in a continuing grievance
be retroactive to a date earlier than thirty (30 days prior to
the date on which the grievance was filed in writing unless
otherwise provided in this Agreement. The arbitrator shalt
only have jurisdiction and authority to interpret, apply,
or determine compliance with the provisions relating to
wages, hours of work and other conditions of employment
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set forth in this Agreement insofar as shall be necessary
to the determination of such grievances arising hereunder,
but the arbitrator shall not have jurisdiction or authority to

. substitute hisher discretion for the Company’s discretion

(in cases where discretion is reserved to the Company
under this Agreement) or to add o, detraci from, or alter
it any way the provisions of this Agreement.

F. Pre-Hearing Brief Format: Company Brief or
Union Brief

tatement of the Nature

Include a description of the nature of the
grievance, as follows:

a. State the exact wording of the grievance, the
background of how the grievance arose, the date on
which it was filed, the employee or employees covered
by the grievance, and the department in which these
employee(s) worls;

b. The Union to specifically state what is being
requested in the grievance and state the effective date
claimed for the adjustment requested;

c. Specify the provisions and sections of the
Agreement which you believe to have been violated or
to be involved otherwise in the grievance;

d. State your understanding of the facts that
are not in dispute and the facts that have not been
agreed upon.

e. Third Step Minutes. These minutes will
be prepared by the Company and reviewed by the
Union, then finalized, ¥ the Partics cannot agiee on
the minutes, cach Party may submit its version of the
Third Step meeting minutes,

2. Statement of the Issue

State clearly and concisely what you understand
the issue or fssues to be,
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3. Statement of Your Position

In this section, state yonr position on the
grievance. Be sure to set out all of the facts giving rise
to the grievance and indicate the evidence You have
to support your position, Then state your contentions
clearly, with all reasons and argninents,

4, ( ‘onclusion

If you wish you may add a summary of the ¢age
in this section of the brief.

5, Appendix

This supplementary portion of the briet may
be used for copies of any exhibits or documents gn
which youn wish to rely, The Company brief should
include copies of the complete record of the handling
of the grievance in the earlier steps of the grievance
procedure,

G. General Provisions Applying to Grievances

L At all sieps in the grievance procedure, and
particuiarly at the Third Step, the grievant and the
Union representative should disclose 1o the Company
representatives a full and detafled Statement of the facts
relied upon, the remedy sought, and the provisions of the
Agreement relied opon. In the same Inanner, Company
representatives should disclose gl the pertinent facts
relied upon by the Company, '

2. a. Except for disciplinary action grievances,
in order to avoid the necessity of filing numerous
Brievances on the same subject or event, or concerning
the same alleged contract violation cccurting on different
occasions, a gingle grievance may be filed by an affected
emplayee or the Union and the tacts of alleged additional
violations (including the dateg thereof) may be Dresented
in writing in the appropriate Step on a form suppiied
by the Company. Such additional claims shall ba filed
promptly and must be signed by each additional grievant,

X 76

413
414

415
416

417
418

419

420

b. When the original grievance is resolved in the
grievance or arbitration procedure, the parties resolving
such grievance shall review such pending claims in the

. light of the decision in an effort to dispose of them. Ifany

claim is not settled, it shall be considered as a grievance
and processed in accordance with the applicable procedure
and the applicable time limitations,

3. The parties agree that the time limits described
above will be strictly adhered to unless by written mutual
agreement the parties agree to extend the tite limits
for a specific number of days, Each party agrees to be
reagonable in granting such extensions. :

H. Union Grievances

The grievance procedure may be utilized by the
Union in processing grievances which allege a violation
of the obligations of the Company to the Union as such,
In processing such grievances, the Union shall observe
the specified time limits in appealing and the Company
shail observe the specified time limits in answering. In
the event an employee dies, the Union may process on
behalf of his/her legal heirs any claim he/she would have
had relating to any monies due under arty provision of this
Agreement,

I. Suspension of Grievance Procedure

Ttis further understood that an interruption or impeding
of the waork, stoppage or strike on the part of the Union or
a lockout ok the part of the Company, shall be 5 violation
of this Agreernent, and that under no circumstances shalt
the parties hereto discuss the grievance in question or any
other grievances while the work interruption, impeding
or suspension of work is in effect. It ig Tarther agreed
that, if this procedure is not followed and as a resylt of
such failyre an interruption or impeding of the work,
stoppage, or strike oceurs, the offending person or persong
refusing to resume normal work may be suspended and
later discharged from the empioy of the Company in
accordance with Section X of this Agreement, provided,
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however, that prior to such discharge the Company will
provide a list of names, clock numbers and addresses of
employees considered by it to be invelved to the Staff
Representative of the International Union in the District
in which the plant is located.

J. Union Grievance Committee

L. The Grievance Committee for the plant shail
consist of not less than three (3) and not more than nine
(%) employees, designated by the Union in writing to the
Cormpany, who will be afforded such time off without pay
as may be required, except when meeting is called by the
Company, to:

a. Attend scheduled comumittee meetings,

b. Attend meetings pertaining to discharge or
grievance meetings, and

¢. Visit departments other than their own at
all reasonable times, only for the purpose of handling
grievances, after notice to the head of the depariment to be
visited and permission from their own department heads,

2. The maximum number of Grievance Committee
members permitted to attend a meeting with Company
representatives or investigate a grievance shall be four (4).

3. The Union may appoint representative stewards
who shali zid the Grievance Commitiee in the prompt
handling of grievances, The stewards shall be permitied
to represent employees up to and including Step 2 only, in
the procedure for the adjustment of grievances, set forth
in this section, and will be afforded such time off without
pay, as may be required. The Union shall notify the
Company in writing of all duly appointed and authorized
stewards.

SECTION X - SUSPEMSION AND DISCHARGE
CASES

A. Inthe exercise of its rights as set forth in Section 11 -
Management, the Company agrees that an employee shall
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not be peremptorily discharged or suspended for a period
of five (5) worldays or more, but that in all instances in
which the Company may conclude that ap employee’s

. conduct may justify discharge or suspension of five (5)

workdays or more, he/she shall first be suspended for a
peried of five (5) workdays and given written notice of
such action, A copy of such notice shall he farnished
to the employee’s Grievance Committeemen as soon as
practicable, -

B. During this period of initial suspension, the employee
may, if he/she believes that he/she has been unjustly dealt
with, request a hearing and a statement of the offense
before histher Department Manager and/or designated
representative of the Company with the Union President,
Chairman of the Grievance Committee, and his/her
steward or member of the Grievance Committes as he/she
nay choose. At such hearing, the facts cohcerning the
case shall be made available to both parties.

C. After such hearing, or if no such hearing is requested,
the Company shall conclude whether the suspension
shall be converted into discharge, or, dependent upon the
facts of the case, that such suspension shall be extended,
reduced, sustained or revoked, If the suspension is
revoked, the employee shall be returned to employment
and receive fuil compensation at his/her regular rate of pay
for the time lost. In the event the disposition shall regult
in either the affitmation or extension of the suspension
of the employee, the employee may file a grievance in
Step 3 in accordance with the procedure of Section IX
- Adjustment of Grievances. If after the hearing the
suspension is converted to a discharge, the employee may
file a grievance in aceordance with paragraph D below,

D. in discharge cases, the time limits as set forth in
Section IX - Adjustment of Grievances shall apply except;

L. File grievance within ten (10) calendar days after
discharge.

2. 8tep 3 hearing within fificen (15) calendar days
after appeal to Step 3.
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3. Step 3 answer within five (5} calendar days after
Step 3 meeting,

4. Arbitration hearing within Torty-five (45) calendar
days after Company letter to arbitrator.

5. The arbitrator shall provide his/her award
within thirty (30) calendar days after the date of the
arbitration if no post-hearing briefs are required,

‘It post-hearing briefs are required, they must be

postmarked within fourteen (14) calendar days
foliowing the close of the hearing. The arbitrator shall
provide his/her award within thirty (30) days after
recelpt of the partjes’ posi-hearing briefs.

E. Should it be determined by the Company after the
hearing or by an arbitrator in accordance with Step
4 of the Grievance Procedure that the employee hag
been discharged or suspended unjustly, the Cormpany
shall reinstate the employee and pay for the time lost in
accordance with such determination.

F. 1f such initial suspension is for not more than four
(4} calendar days and the employee affected believes
that he/she has been unjustly dealt with, he/she may file
a grievance and have it processed in accordance with
Section IX - Adjustment of Grievances,

G. An employee who is summoned to meet in an office
with a supervisor other thon hisfher own immediate
supervisor for the purpose of discussing possible
disciplinary action shall be entitled to be accompanied
by his/her Grievance Committeeman if hefshe requests
such representation, provided such representative is then
available, and provided firther that, if such representative
is not then available, the employee’s required attendance
atsuch meeting shall be deferred only for such time during
the shift as is necessary to provide opportunity for him to
secure the attendance of such representative,

H. Reports covering disciplinary penalty of four (4) day’s
suspension or less of an employee will not be held against
such employee who has a clean record for at least two (2)
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years following the date of his/her [ast disciplinary report.
Reports covering disciplinary benalty of five (5) days or
more will not be held against any such employee who has
& clean record for at least five {5) yeats foliowing the last
disciplinary report,

SECTION X1— MILITARY SERVICE
A, Reemployment

1. Bxcept as shall be otherwige provided by law or by
agreement in writing between the parties hereto, shouid
any employee other than temporary employees at the
plant, who has entered or shall enter the military service
of the United States, be honorably discharged from such
service and shall within ninety (90} days after he/she
is relieved from such service or in the case of disabled
veterans within ninety (90) days after the completion of
hospitatization continuing after discharge, apply to the
Company in writing for reemployment at such plant for
the purposes of Section VIIT - Seniority, his/her record
of continuous service at that plant shall be deemed not
to have been broken by histher absence o such military
service, and on the basis of said seniority, (determined
in accordance with the provisions of said Section VI
he/she shall be entitled to reemployment at such plant, if
and when work which he/sho is qualified to perform is
avaifable in such plant to g position, wage rate and status
which he/she would have reached in normal! job and
wage progression had hefshe not left the Company for
stich services and he/she shall be given preference over
any other emplovee with less seniority as so determined
by said Section VIIL. Should the employee be unable to
petform the job to which he/she is thereby entitled, he/
she shall be granted a rensonable program of training so
that he/she may have the opportunity to perform the work
tequired, If an employee so applying for reemployment
shall so request, he/she shall be granted a leave of absence
without pay not 10 exceed sixty (60) days before he/she
returns to work, The above provisions shall niot apply
whete employees enlist or reenlist during a period other
than a national emergency.
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2. Any employee entitied to reinstatement under
this section who applies for reemployment and who
desires to pursue a course of study in accordance witl
the Federal law granting him such opporiunity hefore or
after returning to his/her employment with the Company,
shall be granted 2 leave of absence for such purpose. Such
leave of absence shall not constitute a break in the record
of contituous service of such employee, but shall he

- included therein provided the employee reporis promptly
for reemnployment after the completion or termination of
such course of siudy. Any such employee must notify the
Compauny and the Urion in writing at least once each year
of his/her continved interest to resume active employment
with the Company upon completing or terminating such
course of study. Any employee entitled to reinstatement
under this section who entered the Armed Forces of the
United States and who returns with service connected
disability incurred during the course of histher service
shall be assigned to any vacancy which shall be suitable
to such impaired condition during the continuance of such
disability irrespective of seniority; provided, however,
that such impairment is of such a naiure as to render
the veferan’s returning to his/her own job or department
onerols or irpossible; and provided further that the
vetaran meets the minimum physical requirements for the
job available or for the job as the Company tay be able to
adjust it to meet the veteran’s impairment,

B. Vacations

L. If an employee who would otherwise have been
entitled to a vacation with pay, or in lien thereof to
vacation allowance, under the provisions of Section
VII - Vecations, during the calendar year in which he/
sho shall enter the military service of the United States
before he/she shall have accepted vacation allowance in
liew of vacation, hefshe shall be paid an amount equal to
the vacation pay which he/slie would have been entitled to
receive for the petiod of such vacation.

2. An employee, who after being honorably
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discharged from the Armed Forces, is reinstated pursuant
to the Company’s Military Service Regulations, shall, in
the year of hisfher reinstatement, be entitled to a regular
vacation based upon his/her vears of continuous service.

C. Military Encampment Allowance

An employee with one (1) or more years of continuous
service who is required to aitend an encampment of the
reserve of the Armed Forces or the National Guard shall
be paid, for a period not to exceed two (2) weels in any
military year, the difference between the amount paid by
the Government, not including travel, subsistence and
quarters allowance, and the amount calculated by the
Company in accordance with the following formmda, Such
pay shall be based on the number of days such employee
would have worked had he/she not been attending such
encampment during such two (2) weeks (plus any holiday
in such two (2) weeks he/she would not have worked) and
the pay for each such day shall be eight (8) times his/her
average straight-time hourly rate of earnings (including
applicable incentive ecarnings but excluding shift
differentials and Sunday and overtime preminms) during
the last payroll period worked prior to encampment. 1f
the period of such encampment exceeds two (2) weeks
in any military year, the period on which such pay shall
be based shall be the first two (2) weeks hefshe would
have worked duting such perfod, This time shall be
extended in the event that the employee is ordered to
fulfill histher obligation more than the time frame allotted
in this Subsection, in such event the employee shall be
compensated for time served while in encampment. This
will include weekend drills or encampment.

D. Advisory Committee

A committes congisting of equal representatives of
the Company and the Union shall be established in the
plant for the purpose of advising on problems relating
to reemployment and readjustrment of returning serviee
personnel,
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SECTION X1 - HOLIDAYS
A. . The following days shall be considered holidays:

New Year's Day Thanksgiving Day
Good Eriday Day After Thanksgiving
Easter Monday First Day Buck Season
Memorial Day Christmas Fye

July 4th Christmas

Labor Day

2. For all howrs worked by an employee on any of the
holiclays specified above, avertime shall be paid at the rate
of two and one-half times their regular rate of pay.

3. The holiday shall be the 24-hour period beginning
at the turn-changing hour nearest 12:01 am. of the
holiday. If any of these holidays shall fall on g Sunday,
the following Monday (and not such Sunday) shall be
observed,

B. . Effective as of the date of this Agreement, an
eligible employee who does not wotk on a holiday listed
above shall be paid eight (8) times their aver: ge straight
time hourly rate of earnings (including applicable incentive
eatnings but excluding shift differentia] and Sunday and
overtime premiums) during the payroll period in which
the holiday occurs; provided, however, that if an eligible
employee is scheduled to work on any such holiday but
fails to report and perform their scheduled or assigned
work, such employee shall become ineligible to be paid
for the unworked holiday unless such employee has failed
to perform such work becayse of sickness or because of
death in the immediate tamily ot because of similar good
cause.

2. Asusedin this section, an eligible employee is one
who:

a. performs work in the pay period in which the
holiday is observed {or the next preceding pay period),
excepi where such emplayee has not performed work in
the pay period because of sickness, digability or layoff,
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but has worked or is on vacation in both the pay period
preceding and the pay period foliowing the holiday pay
period; and

b. works as scheduled or assigned both on the
employee’s last scheduled work day prior to and the
employee’s first scheduled work day following the day
on which the holiday is abserved, untess such employee
has failed to work because of sickness (requirin g medical
certification) or because of death in the immediate family
ot because of similar good cause, provided the employce
can provide documentation to suppert the resgon for
their absence. The above language conceming faihure to
work as scheduled will also apply to employees who are
scheduled to work the holiday.

3. a. An eligible employee who would otherwise
be entitled to pay for an unworked holiday and who shall
be scheduled pursuant to the provisions of Section VII to
take a vacation during a period when a holiday occurs,
shall be paid for the unworked holiday in addition to the
employee’s vacation pay.

b. The provisions of Section XII - B.3. shail apply
to (1) an employee whose vacation has been scheduled
prior to layoff and who thereafter is laid off and takes
vacation as scheduled, or (2) an employee who is not at
work at the time the employee’s vacation is scheduled,
but who thereafter returns to work and then is absent from
work during a holiday week because of the employee’s
scheduled vacation. An employee who is not at work at
the time of scheduling the employee’s vacation and is not
working at the time the employee’s vacation commengces
is not eligible for holiday pay for & holiday occurring
during the employee's vacation within the meaning of
Section XII - B.2.b. or Section XTI - B3.a,

€. In determining whether an employee has worked on
more than five (5) days in any week for the putposes of
Section VI, 2 holiday occurring in such week ghall be
considered as a day worked by the employee whether or
not the employes shall have worked on such koliday and
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regardiess of whether it was scheduled as a day of work or
a day of rest; provided, however, that if the employee shall
have been scheduled to work on such holiday and shall
have failed to perform the work to which the employee
was assigned on such day, such holiday shall not be
considered as a day worked by the employee.

SECTION X1II - SATETY AND HEALTH
A. Objective and Obligation of the Parties

. The Company and the Union will cooperate in
the continning objective to eliminate accidents and health
hazards. The Company shall continue to make reasonable
provisions for the safsty and health of its employees at the
piant during the hours of their employment,

2. The Company and the Union have agreed to
create a Safety Cocrdinator position in accordance with
Appendix I attached herets and incorporated herein,

3. At plants where devices which emit ionizing
radiation are used, the Company will continue to maintain
safety standards with respect to such devices not less
rigid than those adopted from time to time by the Atomic
Energy Commission and will maintain procedures
designed to safeguard employees and will instruct them
as to safe working procedures in event of an incident
invelving such device.

4. The Company will continue its program of periodic
inplant ajr sampling and testing under the direction of
qualified personmel. Where the Union Co-Chatrman of
the Safety Commitiee alleges a significant on-the-job
health hazard due to inplant air pollution, the Company
will also make such additional tests and investigations as
are necessary. A report based on such additional tests and
investigations shall be reviewed and discussed with the
Joint Safety Committee,

B. Protective Devices, Wearing Apparvel and Equipment
Protective devices, wearing apparel and other
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equipment necessary o protect properly the employees
from injury shall be provided by the Company in
accordance with practices now prevailing in each separate
department or as such practices may be improved from
time to time by the Company. Goggles; gas masks; face
shields; safety glasses; respiraiors; special purpose gloves;
fire-proof, water-proof or &cid-proof protective clothing,
when necessary and required shall be provided by the
Company without cost, except that the Company may
assess a fair charge to cover loss or wiliful destruction
thereof by the employes. Where any such squipment or
clothing is now provided, the present practice concerning
charge for loss or willful destruction by the employee shall
continue. Proper heating and ventilating systems shall be
instalted where needed.

C. Joint Safety Committee

L. A Safety Committee consisting of not less than
six (6) employees designated by the Union and six (6)
Management members designated by the Company
shall be established in the plant. The Union and the
Management groups shall designate two {2) Co-Chairmen.
The Safety Committee Co-Chairmen shall hold menthly
meetings at times determined by the Co-Chairman,
preferably during regular working hours and/or business
hours. Work performed at the direction of both Safety
Committee Co-Chaitmen will be considered as hours of
work. Time consumed on committee work by commitioe
members designated by the Union shall not be considered
hours worked to be compensated by the Company. The
function of the Safety Committee shall be to advise with
Plant Management concerning safety and health matters
but not to handle grievances. The Committee may
conduat plant tours. In the discharge of its function, the
Safety Committee shall: consider existing practices and
rufes relating to safety and health, formulate suggested
changes in existing practices and rules and recommend
adoption of new practices and rules. Advice of the
Safety Committee, together with supporting suggestions,
recommendations and reasons, shall be submitted to
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the safety representative of the Company for his/her
consideration and for sugh action as he/she may consider

2. When the Company introduces Hew personal
protective apparel or exiends the use of protecijve appare]

o new areas or isspes lew ruies relating to (he use of

protective apparel, the matier will be discussed with the
members of the Safety Commitiee in advance with the
objective of increasing cooperation. Should differences

Committee within thirty (30) calendar days after the
Company puts such rule orrequirement into effact, I the
event ilat the grievance Progresses through the grievance
bprocedure to arbitration, the arbitrator ghall determine
whether such rule or requirement s appropriate to achieve
the objective set forth i Subsection A,

3. In the event the Company requires an employee

to testify at the formal investigation into the causes of a

disabling injury, the employee may arrange o have the
Union Co-Chairman of the Safety Committec or the Union
member of such commyttee designated by the Union Co-
Chairman to act iy his/her absence, present as an observer

the Union Co-Chairmen of the Safety Committee, supply
to him a written statement of the natyre of the injury, the
circumstances of the accident, and any reconumendations
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will review the statement with the Unjon Co-Chairman,
Also, in cases resulting in an OSHA investigation, the
Company Co-Chairman of the Safety Committee, or his/
her designated representative, when requested by the

" Union Co-Chairman, will visit the scene of the accident

with the Union Co-Chairman, or in hjs/her absence,
his/her designated substitute, the International Staff
Represertative and a member of the International Safety
and Health Department or in their absences, a designated
substitute from the International Union,

D. Disputes

An employee or group of employees wha beligve that
they are being required to work under conditions which
are unsafe or unhealthy beyond the normal hazard inherant
in the operation in question shall have the right to file a
grievance in Step 3 of the grievance procedure and process
it according to the provisions of Section IX - Adjustinent
of Grievances.

E. Limitation on Use of Disciplinary Records

Written records of disciplinary action against the
etaployse involved for the violation of a safety rule but
not involving a penalty of time off will not be used by the
Company in any arbitration proceeding where such action
oceurred one (1) or more years prior to the date of the
event which is the subject of such arbitration,

SECTION XTIV — SEVERANCE ALLOWANCE,
A. Conditions of Allowanee

When in the sole judgment of the Company, it decides
to close the plant Permanently or discontinye permanently
a department of the plant or g substantial portion thereof
and terminate the employment of individuals, ap
employee whose empioyment is terminated either directly
or indirectly as a result thereof because hefshe was not
entitled to other employment with the Company under the
provisions of Section VIII - Seniority, of this Agreement
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and paragraph B.2. below, shall be entitled to a severance
allowance in accordance with and subject to the following
provisions.

B. Fiigibllity

. a. Suchan employee to be eligible for a severance
allowance shall have accumulated three (3) or mors years
of continuous Company service as computed in accordance
‘with Section VIII - Seniority, of this Agreement.

b. In lien of severance allowance, the Company may
offer an eligible employee a job in at least the same job class
for which he/she is qualified in the same general locality.
The employee shall have the option of either accepting such
new employment or requesting his/her severance allowance,
If an employee accepts such other employment, hisfher
continuous service record in the new department shall be
deemed to have commenced as of the date of the transfer,
except that for the purposes of severance pay under this
section and for the purposes of Section VII - Vacations, lis/
her previous continuous service record shall be maintained
and not be deemed to have been broken by the transfer.

2. As an exception to Paragraph 1. above, an 474
employec otherwise eligible for severance pay who is
entitled nnder Section VIII - Seniority, to a job in at least

the same job class shall not be entitled to severance pay
whether he/she accepts or refects the transfer. If such
transfer results directly in the permanent displacement

of some other employee, the latter shall be eligible for
severance pay provided he/she otherwise qualifies under

the terms of this section.

C. Scale of Allowance

An eligible individual shall receive severance
allowance based upon the following weeks for the
corresponding continuous Company service:

Weeks of
Severance Allowance

Continuous
Company Service

3 years but less than 5 years 4
5 years but less than 7 years 6
7 years but less than 10 years 7
10 years or more 8
D. Calculation of AHowance

A weel’s severance allowance shall be determined in
accordance with the provisions for calculation of vacation
pay as set forth in Subsection F. of Section VII - Vacations,

E. Non-Duplication of Allowance

Severance altowance shall not be duplicated for the
same severance whether the other obligation arises by
reason of contract, law or otherwise. If an individual is
or shall become entitled to any discharge, liquidation,
severance or dismissal allowance or payment of similar
kind by reason of any law of the United States of America
or any of the states, districts or territories thereof subject
to ity jurisdiction, the total amount of such payments
shall be deducted from the severance allowance to which
the individual may be entitled under this section, or any
payment made by the Company under this section may be
offset against such payments. Statutory unemployment
compensation payments shall be excluded from the non-
duplication provigions of this paragraph.

F. Election Concerning Layoff Status

Notwithstandiag any other provision of this
Agreement, an employee who would otherwise have been
terminated in accordance with the applicable provigions
of this Agreement and under the circumstances specificd
in Section XIV-A. may, at such titme elect fo be placed
upon layoff status for thirty (30) days or to continue on
layoff status for an additional thirty (30) days if he/she
had already been on lnyoff status. At the end of such 30-
day petiod, he/she may elect to continue on layoff status

21 Xy

476

477

478




or to be terminated and recejve severance allowance
if hefshe is eligible (o any such allowance under the
provisions of Section XIV; provided, however, if he/she
elects to continue on layoff status after the 30-day period
specified above, and is ynable to secure employment with
the Company within an additional 60-day peried, at the
conctusion of such addjtiona; 60-day period, he/she may
elect to be terminated and receive severance allowagce {f
.he/she is aligible for such allowance, Any Supplementa]
Unemployment Benefit payment received by him for any
petiod after the beginuing of such 30-day pericd shall be
deducted from any such severance allowance to which he/
she would have been otherwise eligible at the beginning
of such 30-day period,

G. Payment of Allowance

Payment shall be made in a lump sum at the time of
termination. Acceptance of severance allowance shall
terminate employment and continuous service for all
purposes under this Agresment.

SECTION XV - OTHER AGREEMENTS

The Company and the Union have negotiated
the following Agreements.  Thoge Agreements are
memorialized in separate documents which have been
negotiated as part of the 2023 contract negatiations.

A. Pensions

Pension bencfits are provided for pursuant to g
separate signed agreement agreed to during the 2023
negotiations between the Company and the Unjon,

. Insurance
lisurance benefits are provided for pursuant to g

separate signed agreement agreed to during the 2023
negotiations between the Company and the Union.

C. SUB
SUB benefits are provided for pursuant o a separate

signed agreement agreed to during the 2023 negotiations
between the Company and the Union,
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D. 401(k)

401(k) defined contribution retirement benefits are
provided pursnant to a separate signed agreement agreed

- to during the 2023 negotiations between the Company and

the Union.
L. Prior Agreements

1. The terms and conditions established by this
Agreement replace those established by the Agreement
of August 1, 2020, except as otherwise provided in this
August 1, 2023 Agreement,

2. Any memorandum of understanding or agreement
not cantained herein shail be considered mll and void.

3. Any lefter of understanding, memorandum
agreement or arbifration award involving any other
company shall not be considered s binding between the
parties to this Agreement.

SECTION XVI - FAMILY AND MEDICAL LEAVE
AND PAID PARENTAL LEAVE

A, The parties agree to follow the F amily and Medical
Leave Act of 1993 in connection with the reinstaioment
and employment of employees.

B. Effective January |, 2021, employees will be eligible
to participate in the Catpenter Paid Parenta] Leave Policy
as may be amended from time to time for ali Carpenter
employees, '

SECTION XVII - TERMINATION DATE

A. Bxcept as otherwise provided below, this Agreement
shall terminate at the expiration of sixty (60) days after
either party shall give written notice of termination to the
otlier party but in any event shall not terminate earlier than
12:01 a.m. August 1, 2027,

B. Ifeither party gives such notice it may include therein
notice of its desire to negotiate with respect to insurance,
pensions and supplemental unemployment benefits,
(existing provisions or agreements as to insurance,
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. i ] rti X H d
pensions, and supplemental unemployment benefits to o IN WITNESS WHEREOF’ .the parties h‘.ﬂem ha-vebC'u&fFa_
the contrary notwithstanding} and the parties shall meet ' this Agreement (o be‘&ugned in the I'ES]JGCUYG names by their
within thitty (30) days thereafter to negotiate with respect & respective representatives Fhereunto duly authorized, as of the
to such matiers. If the parties shali not agree with respect . day and year first above written,

to such matters 1) by 12:01 a.m. Auvgust 1, 2027 or by

the end of sixty (60) days after the giving of such notice,

whichever is later., either party may thereafter resort

to strike or lockout as the case may be in support of its
. position in respect to such matters as well as any other
: matter in dispute (the existing agreements or provisions
with respect to insurance, pensions, and supplemental
unemployment benefits to the contrary notwithstanding), o

C. Any notice to be given under this Agreement shallbe 492 | -
given by certified mail; be completed by and at the time
of mailing; and, if by the Company, be addressed to the i
1 United Steel, Paper and Forestry, Rubber, Memufacturing, i
f Energy, Allied Industrial and Service Workers
! International Union of Ametica, Five Gateway Center,
Pittsburgh, Pennsylvania 15222, and if by the Union to =
the Company at 2626 South Ligonier Strect, Latrobe,
Pennsylvania 15650, Either party may, by like writien
notice change the address to which certified maii notice to
it shall be given.

D. Typographical or printing etrors shall not be construed 493 it
£ to change the meaning and intent of the parties. >
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APPENDIX A
STANDARD HOURLY WAGE SCALF.
WAGES for 2023, 2024, 2025, 2626 - PRODUCTION

APPENDIX A-1
STANDARD HOURLY WAGE SCALE

EFFECTIVE 8/16/2023

JOB
-CLASS

Rl RS - I N R

WAGE
GRrROUP
1

1
1
1
1
1
2
2
2
2
2
3
3
3
4
4
4
4
4
3
5
5
5
5
5
6
6
6
6
[
6

Effective
8/1/2023

26.02
26.02
26.02
26.02
26.02
26,02
20.99
26.99
26,99
26.99
26.99
2757
2757
27.57
28.55
28.55
28.55
28.55
28.55
29.71
29,71
2871
20.71
291
29.71
32.83
32.83
32.83
32,83
32.83
32.83

Effective

8/1/2024

27.06
27.06
27,06
27.06
27.06
27.06
28.07
28.07
28.07
28.07
28,07
28.67
28.67
28.67
29,69
29.69
29.69
29.69
29.69
30.90
30.90
3090
3090
30.%0
30.90
34.14
34.14
34.14
34.14
34,14
34.14

Effective
8/1/2025
2814

28.14
28.14
28.14
28.14
28.14
29.19
29.19
29.19
29.19
29.19
29.82
29.82
29.82
30.88
30.88
30.88
30.88
3088
32.13
32.13
32.13
32.13
32.13
32.13
35.51
35.51
35.51
35.51
3551
3551

Effsctive

8/1/2026
2927

29.27
2027
2927
2927
2927
3036
30.36
3036
30.36
30.36
31.01
31,01
31.01
211
32.11
32.11
3211
3z
3342
3342
33.42
3342
3342
3342
36.93
36.93
36.93
3693
36.93
36.93

Job

Class

Wage
Gri)up

i
1
1
i
1
2
2
2
2
2
3
3
3
4
4
4
4
4
5
3
5
5
5
6
6
6
6
§
6
6

CALCOLATION ABpIRG
5.200 720.820
5200 20.820
5.329 20.691
5458 20.562
5.587 20,433
3716 20.304
5.845 21.145
5.974 21.016
6.103 20.887
6.232 20.758
6.361 20.629
6.490 21.080
6.619 20.951
6.748 20.822
6877 . 21.673
7.006 21.544
7.135 27415
7264 21.286
7.393 21,157
71522 22.188
7.651 22,039
7.780 21930
7.909 21.801
8.038 21.672
8.169 21.541
£.209 24.561
8.425 24.405
8.554 24.276
7.006 25.824
7.780 25.050
8.554 24276

TOTAL
HOURLY
RATE
26.02
26.02
26.02
26,02
26.02
26.02
26.99
26.99
26.99
26.99
26.99
27.57
2757
27.57
28.55
28.55
2855
28.55
28.55
20,71
29.71
20.71
29.71
29.71
29.71
32.83
32.83
32.83
32.83
32,83
32.83




APPENDIX A-1
STANDARD HOURLY WAGE SCALFE,
EFFECTIVE 8/1/2024

APPENDIX A-1
STANDARD HOURLY WAGE SCALE

Job Wage  piepnrive
_Cl_iqsg Gr(l)up CALgIJzLéAOI[DN
2 1 5200
3 1 5.329
4 1 5.458
5 1 5.587
6 1 5716
7 2 5.845
8 2 5974
9 2 6.103
10 2 6.232
11 2 6.361
12 3 6.490
13 3 6.619
14 3 6.748
15 4 6.877
16 4 7.006
17 4 7.135
18 4 7264
19 4 7.393
20 5 7.522
2] 5 7.651
22 5 7.780
23 5 7.909
24 5 8.038
25 6 8.169
26 6 8.269
27 6 8425
28 6 8.554
20 6 7.006
30 & 7.780
31 6 8.554

HOURLY

ADDITIVE

21.861
21.861
21.732
21.603
21.474
21.345
22225
22.096
21,967
21.838
21709
22.183
22.054
21.925
22.815
22.686
22,557
22.428
22,299
23376
23.247
23.118
22,989
22.860
22,729
25874
25718
25.589
27.137
26363
25.589

TOTAL
HOURLY

RATE
27.06

27.06
27.06
27.06
27.06
27.06
28.07
28.07
28.07
28.07
28.07
28.67
28.67
28.67
29.69
29.69
29.69
29.69
29.69
30.90
30.80
30.90
30.90
30.90
30.90
34.14
34.14
34.14
34.14
34.14
34.14

EFFECTIVE 8/1/2025

Job Wage  nenvtive  HOURLY  Uonhiy
Class  Group CALCULATION ADDITIVE RATE
l 1 5,200 22,943 28.14
2 1 5,200 22,943 28.14
3 1 5.329 22.814 28.14
4 1 5458 22.685 28.14
5 I 5.587 22.556 28.14
6 1 5716 22427 28.14
7 2 5.845 23.347 29.19
8 2 5974 23218 29.19
9 2 6.103 23.089 29.19
10 2 6.232 22.960 29.16
11 2 6.361 22.831 29.19
12 3 6.490 23.330 29.82
13 3 6.619 23.201 29.82
14 3 6.748 23.072 29.82
15 4 6.877 24.003 30.88
16 4 7.008 23.874 30.88
17 4 7.135 23,745 30.88
18 4 7.264 23.616 30.88
19 4 7.393 23.487 30.88
20 5 7.522 24.612 32.13
21 3 7.651 24483 32.13
22 3 1780 24354 32.13
23 5 7.909 24,225 32.13
24 5 8.038 24.096 32.13
25 6 8.169 23.965 32.i3
26 6 8.269 27.240 35.51
27 6 8.425 27.084 335.51
28 6 8.554 26,955 35.51
29 6 7.006 28.503 35.51
30 6 7,780 27729 35.51

31 & 8.554 26955

35.51
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APPENDIX A-1 TRADE AND CRAFT
STANDARD HOURLY WAGE SCALE
EXFECTIVE 8/1/2026
OTAL
Job Wage INCENTIVE HOURLY HOURLY Craft B/16/2023 |8/1/2024!8/1/2025 8/1/2026
C_lilaé Lluimp %%16\%1@ %’f%%ﬂz %ﬁ% Bricklayer $29.90 | $31.10 | $32.34 | $32.63

: ’ . Mechanic $31.20 § $32.45 | $33.75 | $25.10
2 1 3.200 24.069 29.27 Mobife Equipment Repair | $31.20 | $32.45 | $33.75 | $35 10
3 ! 5329 23940 2997 b 5

. : . Machinist $33.80 | $35.15 | $36.56 | $38.02
4 1 5458 23.811 29.27 Electrician $33.80 | $35.15 | $36.56 $38.02
5 1 5.587 23.682 2927 Electrical Maintainer $36.40 | $37.86 | $39.37 | $40.95
6 1 5,716 23553 29,27 Maintenance Specialist $39.00 | $40.56 | $42.1% $43.87
7 2 5.845 24,515 30.36 Group Lead
8 2 3974 24.386 30.36 Group Leader - Maintenmuce | $3536 | $36.77 | $38.25 $39.78
g ) 6.103 24257 30.36 Mobile Equipment Repair
11 9 6.361 23.999 30.36 Building & Grounds Group
12 3 6.490 24.523 31.01 Bi%c‘l:h $3536 | $36.77 | 33825 $39.78
13 3 6.619 24.394 31.01 Bricklayer M-Tech $35.10 | $36.50 | $37.96 | $39.48
14 3 6.748 24.265 31.01 Bricklayer M-Toch (GF) | $35.76 | $37.19 | $38.68 | $4023
L5 4 6.877 25238 32.41 Mechanic M-Tech $3640 | $37.86 | $39.37 | $40.95
16 4 7.006 25.109 3211 Mobile Equipment Repair
17 4 7.135 24,980 32,11 M-Tech $36.40 | %37.86 | $39.37 $40.95
18 4 7.264 24.851 32.11 Machinist M-Tech $39.00 | 34056 ! $42.18 $43.87
19 4 7.393 24722 32.11 Electrical M-Teck $39.00 | $40.56 | $42.18 $43.87
20 5 7.522 25.808 33,42 Electrical Maintainer
21 3 7651 25,760 13,42 M-Tech $41.60 | $43.26 | $44.99 $46.79
22 5 7780 25640 33.42 Maiutenauce Specialist
23 3 7.909 25571 33.42 M-Tech $44.20 | $45.97 | $47.81 $49.72
24 5 8.038 25.182 13 47 RSfIi\lli—::ch $44.20 | $45.97 | s47.81 $49.72
25 6 8.169 23251 33.42 Mechanic Helper $27.04 | $28.12 | $29.25 | 33042
26 6 8,260 28.660 36.93 Electrician Helper $29.64 | $30.83 | $32.06 | $33.34
%; g g?gi igggg gggg Elzctrical Mainiainer

. > . Helper $32.34 | $33.63 | $34.08 $36.38
29 6 7.006 29,923 36.93 Maintenance Specialist
30 6 7.780 25,149 36.93 Helper $34.84 | $36.23 | $37.68 $30.19
31 6 8354 28.375 36,93 -
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APPENDIX B

APPENDIX A-3 OVERTIME SENIORITY UNITS
MEMORANDUM OF‘ AGREEMENT Anneal Material Movement
2023 RATIFICATION BONUS Bricklayer Mechanical Repair
Chem Lab Melt Shop
. A $12§0 lump sum bonus, less apph:cable Withholdings, CRM Mobile Bquipment Repair
will be paid to all employees who are active as of the date of , .
ratification. This includes those employees on furlough, layoff Cranes Non-Destructive Testing -
“or other approved leaves and probationary employess. All Electrician NDT/Reflectoscopes
furloulghed,. laidjx)_ff or employees on al?pl'oved leaves will Flectrical Maintainer PFF - Operator
be paid their ratification bonus upon their return o work or ) ! Press
upon the expiration of their unemployment or leave benefits. Finishing - Cold Miil . .
Probationary employees will receive their ratification bonus upon Finishing - Hot Mill B/SPD Raw Material Services
the completion of their probationary period, Finishing - Warehouse Saws
Grinding Storercom
Inspection Lab Vac Are
Maintenance Utility VIM #2
Maintenance Specialist VAR #2
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APPENDIX C
DRUG AND ALCGHOL PROCEDURE

Latrobe Steel Company (“Company™) and USW Unit 1537
agree that they have a vital interest in maintaining safe, healthy,
and efficient working conditions for ail employees. Being nnder
the influence of drugs or alcohol on the job may pose serious
safety and health risks not only to the user, but to all those who

. work with the user, as well ag to our customers. The parties algo
recognize that their own health and future are dependent upon
the physical and psychological health of all employees, The
parties have established the following policies with regard to use,
possession or sale of drugs or alcohiol:

* The manufacture, possession, use, consumption,
distributicn, sale, purchase, or transfer of, or being under the
influence of drugs or alcohol is strictly prohibited while on The
Company premises or while performing Company buysiness,

* The Company will maintain pre-employment screening
practices (see Testing below) designed to prevent hiring
individnals who use illegal drugs or individuals whose use of
legal drugs or alcohol indicates a potential for impaired or unsafe
Jjob performance,

*  Employees will not be permitted to work while under
the influence of drugs or alcohol, All employees will be tested

(see Testing below) for drugs and alcohol in the following
circumstances:

(a) After every OSHA recordable injury accident,

l (b) When severe and prolonged reduction in productivity
is noted,

(c} If observed using a prohibited substance gn the Jjob.

(d) If reporting to work in an unfit condition.

(¢) If observed under the influence of drugs or alcohol.

(f) Before returning to work after a six-month absence for
any reasof.
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() As required by a customes’s program or contract with
a federal or state agency,

Employees who occupy sensitive positions from 2 safety,

* health or security standpoint, including all teansportation positions,

will be tested on at least an annual basis. Refissal to comply with
a fitness-for-duty evaluation may result in disciplinary setion,
up to and including discharge. Fmployees testing positive will
be referred to the Company’s Employee Assistance Program
(“EAP”) for suitable medical treatment or rehabilitation, Before
heing allowed o return to work, an employee must receive
medical clearance, and, upon return to work, will be retested
without notice for a period of one year.

It is recognized that employees undergoing prescribed
medical treatment with a controlled substance that may affect the
safe performance of their duties are required to provide written
documentation from their personal physician to the Company’s
Medical Review Officer (“MRO™ and may be required to be
reassigned from their normal job unti] they are medically fit to
retirn to their normal job.

PROCEDURF,

The Company recognizes thet drug/alcohol abuse is a
treatable illness. The Company shall not discriminate against
cmployees who voluntarily seek treatment for such illnesses,
No employee shall have histher or her Jjob security threatened
by seeking assistance for a substance abuse problem. The same
consideration for referral and treatment that is afforded to other
employees having nou-drug/ non-alcohol related illnesses shall
extend to such employees. Every effort shall be made to provide
an carly identification of a substance abuser, to work with and
assist the employee in seeking and obtaining treatment without
undue delay. Training will be provided to supervisors and union
representatives to allow them to recognize symptoms of substance
abuse impairment. Early identification of the substance abuser
shall be based upon job performance and related criteria, as
well as resulting impairment on the Jjob from the job activities
or reasonable suspension as described below. The supervisor
of the employee shall bring such information to the attention of
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the Company’s Labor Relations representative who wili notify
the President, USW Unit 1537%* for further evaluation, An
employee who voluntarily seeks treatment for a substance abuge
problem which requires a leave of absence for treatment shall ba
granted such leave of absence if supported by appropriate medical
certification and further shall be eligibie for benefits under the
existing Program of Tnsurance Benefits,

An employee who has beeq informed of the Company Drug

" and Alcohol Policy and refuses to seek the assistance of the EAP

after testing positive will be terminated. Employees will be given
one (1) epportunity (other than pre-notification of a substance
abuse problem) to request rehabilitation in the event that they
do not pass the drug and/or alcohol testing procedure as outling
herein. If an employes enters a rehabilitation program as a vesylt
of such failure, said employee shall sign the proper release in
order to parmit the Company’s MRO to stay in contact with the
employees’ physician or counselor during the treatment to ensyre
that the employes is in compliance with the prescribed treatment.
The employee will be piaced on medical leave during his/her or
her absence. Once the Company has been informed in writing by
the employee’s physician or counselor that the employoee is able
to return to work and before the employee retumns to work, the
employee must sign a “Last Chance Agreement” relevant to the
Diug and Alcohol issue only, and agree to be tested without notice
up to four times over a period of one year. After signing the “Last
Chance Agreement” and before returning to work, the employee
must subject himselt/herse!f to another drug or aleohol test to
demonstrate fitness for duty. An employee tested for-cause may
be placed on probationary status while waitin & for the test results,
and may be sent home withoyt pay during the time required for
a specimen to be evaluated. 1f the employee passes such fest the
employee shall automatically be reinstated to his/her job and shalt
be made whole for any and all loss of earnings.

REASONABLE SUSPICION

Reasenable Suspicion for testing purposes means suspicion
based on specific personal observation by not less than two (2)
supervisors (if available) or g supervisor and a Union official (if
avaifable), when only one supervisor is available.

106

&

Ry

The observing supervisor shall deseribe and document not less
than three (3) of the following symptoms to give rise for testing.

Symptoms: Slurred Speech, Disorientation, Odor of

* Algohol, Odor of Marijuana, Staggering Walk, Glazed Eyes,

(lassy Eyes, Hallucinations (sesing things that are not thejlre),
Poor Time and Distance Perceptions, Disoriented Behavior,
Wanders Aimlessly, Belligerent Conduct toward other
employees/supervisors or damages equipment wl.lere damape
amounts exceed $1,500 to the equipment, The parties agree that
other symptoms not mentioned above may support reasonabie
suspicion testing,

TESTING

All testing will be done by a qualified independent licensed
testing laboratory chosen by the Company and agreed to by the
President, USWA Unit 1537%*, The test will not be conducted i?y
the Company’s MRO or nurse. The collection, shipment, chain
of custody, and retention procedures for blood, urine or other
samples shall be in accordance with the procedures estabhsh_ed by
applicable government agencies. All employee records relating to
drug or alcohol tests shall be treated as medical records and kept
confidential,

DRUG TESTING

An immunoassay screening test will be performed on the
drugs listed below. If the screening test is positive, then a gas
chromatography/mass specirometry (CG/MS) confirmatory test
will be performed as listed below. Employees and applicants
will be required to sign a Chemical Screening Consent and
Release Form before testing. Refusal to sign the form will be
cause for dismissal or not to be hired. The employee shall be
paid any less earnings while being transported to and from such
testing faciiity and while taking such test, The Company shall
provide iransportation to and from such facility. Prior to actuaily
taking such test, the employee may admit that he/she/she has a
substance abuse problem and shall be provided the necessary
rehabilitation as though he/she/she entered into a rehabilitation
program voluntarily with no detrimental results to said employae.
(This provision does not prevent appropriate discipline for those
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who are involved in accidents, damage Company property or
threaten other employees/supervisors.) The employee must uotify
the person administering such test of any medications whether
prescribed or over the counter, in order for the levels of such
medication to be considered in the test, However, this medication
shall not have a negative impact on the employee provided that
such pre-testing notification is given, Any request by a tested
employee for a second confirmation test to be conducted shall be
‘honored The cost of both the first test and any second test ghal]
be paid by the Company. '

Drugs are screened by immunoassay. Positive results are
confirmed by gas chromatography with mass spectrometry
{GC/MS). The following threshold concentrations are ysed for
this analysis: :

Drug Screening Confirmation
Threshold

Amphetamines 1,000 ng/m! 500 ng/ml
Barbiturates 300 ng/m} 300 ng/mi
Benzodiazepines 300 ng/mil 300 ng/ml
Cocaine metabolite 300 ng/ml 150 ng/ml
Opiates 360 ng/m] 300 ng/ml
Phencyclidine 25 ng/ml 25 ng/ml
Methadone 300 ng/mi 300 ng/mi
Methaqualone 300 ng/ml 300 ng/mi
Propoxyphene 300 ng/ml 300 ng/ml
Marijuana metabolite 50 ng/ml| 15 ng/ml

The Company’s MRO shali first inform the tested employee
of the results. In the event that a test result is positive the
empioyee shall supply information to the Company’s MRO that
may explain why such result was positive.

ALCOHOL TESTING

The Company may utilize breathalyzers or other testing
procedures to detect alcohol vse or possibie impairment of
employses. -The minimum (reshold concentration level that
determines a positive breathalyzer test is .02 below the legal limit

as followed in the Pennsylvania Law DUI Law {nqt the CDL
limits} of breath. If the breathalyzer screening test is positive,
then a confirmatory biood alcohol test will be performed at &
designated medical {aboratory.

DETFINITIONS

The following definitions should be used to interpret the Drug
and Alcohol Policy and the EAP Policy.

Drugs:  Any substance other than alcohol that can
affect an individual’s psycho-motor skills,
perception or judgment, Preseription drugs
are substances prescribed for individuyal
consumption by a licensed medical
practitioner for a specific ailment or illness,
Tlegal drugs include any drug or controlled
substance of which the sale or consumption
is illegal. Controlled substances are
mind-altering and/or addictive substances
included under the provisions of the US
Government’s Controlled Substances Act of
1970, as amended. The Company will test
for the following drugs:

Amphetamines Phencyclidine
Barbiturates Methadone
Benzodiazepines Methagualone
Cocaine Metabolite Propoxyphene
Opiates Marijuana Metabolite

Alcohol:  Any beverage that has an alcoholic confent in excess
of thres (3%) percent by volume.

Abuse:  Excessive use of drugs or aleoliol for the intended
purpese of intoxication or altered feelings. Also, any
use of controlled substances or prescription drugs
other than under medical supervision.
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At Work: The term “at work™ includes any time an

employee is on Company’s property and all
working hours (including meal petiods and break
periods), while on the Company premises. It also
includes all times when an employee is operating
a Company-owned or leased vehicle for
Company business. The term “on premises”
includes any worlk site, or office that is owned,
rented, utilized, or serviced by the Company or
by any customer or vendor of the Company. “On
premise” does not include restaurants, places of
public accommodation or tecreation, or common
carriers.

RESPONSIBILITIES

The following persons are identified as being responsible
for administering and implementing the Company Drug and
Alcohol Policy and the EAP Policy. The Company’s MRO has
overal! responsibility for the administration of the Drug and
Alcohol Policy and the EAP. The Company’s Labor Relations
Representative or histher designee is responsible for:

* communicating the policies to all employees;

* advising applicants & employees of their rights &
respongibilities under these policies;

* determining, in conjunction with the Manager of Safety,
those jobs that are considered “heaith, safety, or security
sensitive”;

* ensuring that the criteria used for identifying “sensitive”
Jobs are applied consistently throughout the Company;

* establishing education & training for supervisors that will
help them to effectively participate in the identification & referral
of affected employees; :

*  working with supervisors or the President, USWA Unit
1537*%, who refer employees with performance deficiencics
possibly related to drug or alcohol abuse;
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« referring smployees to the providers of the EAP;
*  selecting the laboratory and EAP service providers;

' maintaining confidentiality of all records of all applicants

& employees affected by these policies; and

*+ monitoring the effectiveness of the Drug and Alcohol
Policy & EAP

PRESIDENT, USWA UNIT 1537**
The President of USWA Unit 1337%# ig responsible for:

*  communicating, in conjunction with the Company Labor
Relations Representative, the Drug and Alcohol and EAP policies
to all USWA Unit 1537** members;

* endorsing the laboratory facility selected by the
Company’s Labor Relations Representative;

* undergoing education and training to effsctively
participate in the administration of the Drug and Alcohol Policy
and EAP;

*+ reporting, in a confidential manner, any employee’s
request for referral to the EAP to the Company Labor Relation’s
Representative; and

* teviewing, in a confidential manner, any supervisor’s
repott of an employee needing outside counseling or ather
intervention with the Company’s Labor Relations Representative.

SUPERYISORS
Supervisors are responsible for:

* undergoing education and training to effectively
participate in the administration of the Drug and Alcohol Policy
and EAP;

* reporting, in o confidential manner, any observed
employee performance inadequacies that appear to call for
outside counseling or other intervention to the Company’s Labor
Relations Representative for further review with the President,
USWA Unit 1337#*; and
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* reporting, in a confidential manner, any facts or suspicions
of illegal actions relating to substance abuse to the Company
Labor Relation’s Representative for action.

APPENDIX D - LETTER AGREEMENT
IFLAB VACATION SCHEDULE

) Following ratification of the 2017 Agreement, the parties

agree that a representative from the Company, a Union-appointed
representative, and an hourly employee from the I-Lab, will
meet with [-Lab Management annually, to attempt 1o develop
a schedule that allows more than one employee off per week,
Vacation scheduiing will continue to be completed in accordance
with Section VII Vacation, Subsection D.2.

APPENDIX E - LETTER AGREEMENT
CONFINED SPACE RESCUE TEAM (“CSRT™);
The CSRT wiil aperate as follows, Employees are chosen based
on:

1. Qualifications

2. Plant Seniority

The CSRT teams will be assigned on a quarterly basis. During
the team’s assignment, overtime if any, will be assigned bassd
on plant seniority. Overtitme rates will be paid in accordance
with the 2017 Collective Bargaining Agreement, Section VI ~
Overtire - C.

Employees will be paid in accordance with Section IV, Wages,
Paragraph H. — Miscellaneous, 2. a. and 2. b, MP 139 and MP
140.

APPENDIX F - LETTER AGREEMENT
NDT TECHNICIAN POSITION

In order to fill open or available NDT' Technician positions, the
parties have agreed o the following terms:
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1. The patties agree to not apply the learner rates to the NDT
Traince Technician position. The two-tier wage scale will apply
to new hires as provided in the 2014 Collective Bargaining
Agreement (“CBA™). All trainees will start at JC 16 when
completing level 1, level 2 certifications and qualifying on
machines. The Company agrees to waive the learner rates to any
current tier one employees who are training toward the level 2
certification,

2. The Company aprees to post additional NDT Technician
positions. The Company also agrees to first attempt to fill the
NDT Technician positions from the current employees. If there
are no current or not enough employees who bid on the NDT
Technician positions, the Company will then have the right,
consistent with the CBA, to hire employees from the street.

3. The schedule to train all new NDT Technicians on zll
machines will consist of the following:

* 1600 hours to become Level 2 certification {(approximately
40 weeks).

= Within six months, certified on level 1, level 2 and
qualified on one machine and completes the qualification of 2
second machine {or socner if the employee passes qualifications
for a second machine ), move from JC 16 to JC 22.

*  Within six months of qualifying on a second machine
and completes the gualification on all machines (or sooner if
employee passes qualification for a1l machines), move from JC
22 10 JC 28,

4. If the Company fails to provide adequate time/resources to
complete the above NDT Technicians training as outlined above,
the Compary agrees to pay the NDT employee the next higher JC
rate as if the employee had completed the training in accordance
with the above training schedule. This Paragraph will not apply
to employees who fail to qualify on the machines because of
reasons not related to the Company actions (timefresources). 1f
an employee fails any of the progressive requirements twice for
the same task, the employee will remain at the same JC until he/
she/she completes the required training if it extends past the six-
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month increment. The Level 3 NDT Technicians will have the
responsibility for certifying and qualifying the NDT Techniciang
to move from JC 16 to JC 22 and from JC 22to IC 28,

5. AIINDT Technicians who are hired orbid to the NDT pesition
afier August 1, 2017, will have an 8320 hour worked bid-bar from

bidding out of the department, after accepling assignment to the
job.

APPENDIX G - LETTER AGREEMENT
PENSION REPRESENTATIVES

The Company agrees to make a pension tepresentative available -
quarterly via video conference to address/advise prospective

retirees. Employees will be required to sign up for specific dates
and times.

APPENDIX H - LETTER AGREEMENT
BULLETIN BOARDS

The Company agrees to provide bulletin boards which will be
placed in the three (3) main Women’s locker rooms and the three
(3) main Men’s locker rooms for the purpose of posting Union
notices approved by the Unjon and the Company.

APPENDIX [

CARPENTER TECHNOLOGY CORPORATION
and USW SAFETY COORDINATOR
POSITION DESCRIPTION

DEPT: Plantwide

JOB CLASS: TBD

PLANT TITLE: EH&S Coordinator
ORIGINAL DATE: 7/07/2023 REVISED DATE:

The Company and Union agree fo a fulliime Union EH&S
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Coordinator who will work under ihe direction of the
Manager — EH&S, The employee shall be nominated by the
Union and mutaally agreed upon by the Company through a
joint interview process. The Company and Union agree to pay

. the EH&S Coordinator af the JC Group 5 or the employees

current hourly rate which is higher,
PRIMARY FUNCTION:

1. Works with direction from EH&S management and
department managers and in coordination with Local Union
Leadership in providing input to departmental resources on
safety related issues

2. Provides support in the implementation of measures
to help protect employees from potentially hazardous work
methods, processes, ¢x materials,

3. Assists with accident investigations to help identify
root causes

4. Tnspects and evaluates workplace environments,
equipment, and practices to ensure compliance with safety
standards and government regulations

5. Participates in cross-functional problem solving teains
WORKING PROCEDURE

1. Shall participate and assist in the coordination of the
activities of the Joint Safety Committee. Such coordination
shail include:

a. Tracking of recommendations or corrective actions
identified during JSC Gemba

b. Provide recommendations for improving health,
safety & environment pregrams to the Company and the
Union

2. Review Department Specific Checklists and assist with
weekly, monthly, and quarterly checks,

3. Follow up on Gensuite ATS entries
4. Asgist with {racking Hands Safe, Ergonomics, and

Machine guarding action items to closure.
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5. Use Area specific critieal 7 intensity rates to focus on
department needs and follow-up on past due actions,

6. Follow-up on stop cards and work with area
supervision, management and/or EHS to resolve with
employees

7. Pertorm at least two safety observations a week and
enter observations fnto Gensuite for tracking and review,
(Utilize bi-weekly safety observation focus topics as a puide to

- perform peer-to-peer ohservations)

8. Shall recommend and make Improvements to new hire
EHE&S training

9. Maintains a clean, orderly, and safe work environment
(Work with continuous improvement team to conduct 58
housekeeping audits,)

10. Adheres to standard operating procedures, rules,
regulations, and practices

11. Shall participate or lead meetings or other
communication efforts '

GENERAL PROVISIONS

1. The Company and the Union agree that employees
selected as the EH&S Coordinators shall have a four-month

trial period to decide to remajn in the position or return to
their former bid position.

2. 'The Company and the Union will have the authority to
remove an employee from the EH&s Coordinator position at
any time they jointly agree that removal is appropriate.

3. The Company has the right to discipline and discharge
the EH&S Coordinator pursuant to the 2023-2027 Agreement.

All disciplinary decisions will be subject to the Grievance
Procedure. )

Employees who are removed by the Company and the
Union will have a vight to returrn to their former bid position
within the four-month-trial period. Thereaiter, they will be
returned to their prior seniority department and assigned to
a position that they are qualified to perform. If there are no

such vacancies, the employee will be assigned to the Labor
Paol.
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