
 

October 17, 2018 

Dear Brothers and Sisters: 

e entered our 2018 contract negotiations under very different circumstances than we faced in 2015. 

Three years ago, U.S. Steel was struggling under the weight of a mountain of global overcapacity 

and sinking steel prices. The members of our union recognized that and stepped up to help, agreeing to a 

three-year wage freeze and working tirelessly in Washington to level the imbalances in our trade system. 

Our hard work and sacrifice paid off. The company rebounded to earn massive, even historic, profits. 

However, when we returned to the bargaining table this year, we encountered an ungrateful company that 

now extended a closed fist demanding a host of deep concessions. There was no evidence that the company 

was prepared to acknowledge the sacrifices we had made. Instead, U.S. Steel wanted more, even after top 

managers lined their own pockets to the tune of $50 million over the past three years. 

The company’s initial approach to bargaining was unacceptable. Still, our committee had an ace up our 

sleeve – we had thousands of members who we knew had our backs. The company was met in return with 

the closed fist of an organized union that would not be pushed around. That was clear this summer, when 

we held massive nationwide marches and plant gate rallies to demand fair treatment. It was even more 

obvious in September when we called for a strike authorization vote and you responded – unanimously – in 

support of our bargaining committee.  

Our solidarity paid off – company management finally realized they were headed down a path that was not 

going to be good for them, and they were forced to back down.  

This Agreement is a Win-Win 
Your solidarity, your patience and your confidence resulted in the agreement that is summarized in this 

booklet. It contains a signing bonus, provides solid wage increases each year of the contract, preserves our 

high-quality, affordable health care for both active and retired workers, increases contributions to our 

retirement plans, maintains our profit-sharing and incentive programs, and allows for much-needed 

investments in our facilities. 

Some of the highlights of this tentative agreement include: 

 A signing bonus of $4,000 per member 

 A total of 14 percent in wage increases over the four-year contract term 

 No concessions on our existing health care coverage 

 Increased contributions to the Steelworkers Pension Trust  

 Increased multipliers in our pension agreement 

As you review this summary, you will see that this agreement represents a victory for you and for every 

USW member who works for U.S. Steel. It also puts the company in a position to meet increasing demand 

and to continue along its current path of success. This is a win-win. 

Never Forget - Solidarity Works 
Don’t forget that this agreement is a far cry from where we started. This achievement is a testament to all 

of you – to your strength and solidarity as union members. Throughout this process, U.S. Steel sought to 
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divide our union in every way it could. The company forgot one thing – Steelworkers never back down 

from a fight.  

U.S. Steel management held “town hall” meetings with us to sell their awful proposals. They sent robo-

calls to our phones. They published their proposals online and in the news media in an effort to win over 

not just our union’s membership but the public as well. In every case they failed, thanks to your solidarity.  

Over the next four years, we look forward to continuing the momentum we have built this summer.  

We look forward to working with this company to ensure that this success will continue – for us, for our 

families, for our children and our grandchildren. For that, we will need to continue to stand together and to 

continue to speak with one, strong, unified voice. 

Our USW-USS Bargaining Committee is honored and thankful to represent all of you, and we are proud to 

bring this contract forward for your approval. We respectfully submit and unanimously recommend this 

tentative agreement for your ratification. 

In solidarity, 

Your USW-USS Bargaining Committee   

Leo W. Gerard 

International President 

BSIC Chair 

Tom Conway 

International Vice President 

Bargaining Committee Chair  

Mike Millsap 

District 7 Director 

Bargaining Committee Secretary 

   

David McCall 

District 1 Director 

Michael Bolton  

District 2 Director 

Dan Flippo 

District 9 Director 

   

Bobby “Mac” McAuliffe 

District 10 Director 

Emil Ramirez  

District 11 Director  

Ruben Garza 

District 13 Director 
   

Eysa Allen, Local 2210 

John Arbogast, Local 1938 

Gus Atsas, Local 1014 

Cindy Coleman, Local 1299 O&T 

Rob Cusick, Local 4889 

Don Furko, Local 1557 

Fred Gipson, Local 2122 

John Gornall, Local 1219 

Andrea Hunter, Local 1299 

Ercell Keil, Local 2695 

Kevin Key, Local 1013 

Ryan Kieffer, Local 2227 

Rhonda Krekovich, Local 1899-05 

Mark Lash, Local 1066 

Craig McKey, Local 50 

Carol Murphy, Local 404-37 

Onika Rivera, Local 1104 

Durwin Royal, Local 4134 

Dan Simmons, Local 1899 

Dan Sykes, Local 68 

Cliff Tobey, Local 2660 

Jim Wardzinski, Local 2227-1 

Shawn Willis, Local 5133 

Mike Young, Local 6103 

Louise Zimmerman, Local 2354 

   

David Jury 

General Counsel 
Cary Burnell 

Senior Technician 
Katie Horigan 

Technician 
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Term of Agreement 

Economics 

Wages 

Ratification Bonus 

Incentive Plans 

Profit Sharing 
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Service Bonus  

Inflation Recognition Payments 

Vacation 

Pensions 

U.S. Steel & Carnegie Pension Fund 

Current Proposed, Effective January 1, 2019 

Years of Service as of January 1, 2019 
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Steelworkers Pension Trust 

Retirement Payment for Former National Steel and LSTO Employees 

Cash Payments to Surviving Spouses Continued 

Active Insurance Benefits 

Medical Benefits 

No Changes and No Employee Premiums  
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No Changes in Prescription Drug Copays 

USS to Offer “High-Deductible” or “Consumer Driven” Health Plan  

The PPO Medical Plan Offers the Best Coverage and No Premium  

Comparison of Current PPO Medical and Optional High Deductible Plans 

Current and Proposed 

PPO Medical Plan 

New USS Optional 

High-Deductible Health Plan 
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Don’t be Fooled: The New USS High-Deductible Health Plan is a Bad Option  

Health Care Improvements 

 

 

 

 

New Coverage for Spouse and Children Following Occupational Death 

Other Benefits 

Matching Dependent Care Benefit Continues 
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Retiree Insurance Benefits 

Retiree Health Care Cap and Funding 

No Changes in Retiree Health Benefits or Premiums 

Retiree Health Care for Employees Hired On or After January 1, 2016 

Language Issues  

Corporate Issues 
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Investment Commitment 

Contracting Out 

Holiday Pay for Employees on Alternative Work Schedules 

Bereavement Leave 

Vacation Grievances 

Salaried Office & Technical and Plant Protection Employees 

Fairfield Southern Pass-Through 

Important Notice: 
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