Memorandum of Understanding Between 3M Compariy anid United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allfed industrial and Sérvice Workers Union, AFL-CIO, Local 11-75

Effective April 8, 2020°.

On ati emergency basis, to-address the COVID-19 virus and its impact on 30 employees and thelr familles,
United Steef; Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers.
Uhiori, AFL-CIO, Local 11-75 {the “Unién®) and 3M Company {*3M" af the “Compam/’) have bargained ir:
good faith and agreed to the follawing. provisions with regard to the effects of the ongolng COVID-19
global pandemic on Compariy operations at 3M Centérin 5t. Paul, Mlnriesota, and the- resulting layoffs of
certaln Union employees. ' '

1. Apnplicability. This MOU applies to work-schedulé changes and layoffs of employees due to any
circumstance that: the' Company determinés in good faith to be a fesult of the COVID:19 global
pandemic cluring the 60- calendar—dayperiod following the effective date of this MOU, including,
but not imited to, the reduction of operatioris on account of;

a. Staffing sho,rt'ages;._

b.. The Company'sinterest inprotecting its workers and thelr safety;

€. Theimpact to supply drevaluation needed to-assess supplier base and/or resources;

d. A-govémment.-“mandateﬂ-busine’ss.shutdc’awn..fo'r:non-e'ssentiarlnftastmmrg_; or

e, The decrease in prodict demand as a result df customer impact.

2. Layoff Procedara, The Company wil lay off employees in accordarice-with Section 9.05 of the
Collective Bargaining Agréement between 3M and the Urion dated Acgust 198, 2019 {the
“Agresment”}, and any tecalls from layoff will proceed in accordance with Section 9.07 of the

Agreement,

3. 'Paidand Unpaid Leave Buring the 60-calendar-day periad. The Company will provide each Urifon
employee who is covered under this MOU with terfns arid conditions:of employmeit as-follows;

4, Non-work schediile..

i

Employees will be provided with paid leave for up to-the first 15 warkdavs {21
calendar days)y durlng the 60-calendar-day period they aré not schaduled to work
{"COViD~19 Union Paid Leave”). ‘Pay during the COVID-19 Unlon:Paid Leave will

be provided in the form of up to fiver eaght—hour pald days per week at the

employee’s baser rate of pay (riot including ‘any overtime, shift

premiums/difterentials, of other premium pay), up to a total af 120 haurs,

COVID-19 Union Pald Leave will be paid pursuarit {0 the Company’s: standard
payrall sehiedule and’ practice applicable to Union employees, Including standard
deductions and withholdings. To the extent that ani employee i5 recalled to work,
prior to the.end of this 21-calendar-day penod €QVID-19 Unlon Paid Leave will"
erid a5 of the day prior to hisfirst shift after recall,




iv.

COVID-19 Union Paid Leave will be deemed to"'satisf_y"any obligatlon the Coripany
may have to provide pay inlieu of notice ynder Section'9.06(b) of the Agreement.
To the greatest extent {j?érmit_ted.hy applicable law; COVID-19 Union Paid Leave
will run congurrently with, and-will be used to satisfy, any patd |eave required o
he pravided to-employees under applicable law orprovided by ariy governmeital

entity; including, but not limited'td, paid leave related to the COVID-18 pandemic.

Ifany federa); state, or local governsental entity provides paid time off benefits
to employees.in the event of a sité:closure; shutdown, or layoff due to COVID-19,
3M will offset the amount of any government benefits from the COVIB-19 Union
Pald Leave Pay provided under this MOU.

Unused COVID-19 Union Paid Leave Pay. will not be paid out at termination of-

-employment or at the cenclusian of any COVID-19 Union Leave or Layoff,

b, COVID-19 Unian npaid Leave.

i

il

Anyemployee who rémains not sctieduled to work as of the'end of their COVID-

19 Union Pafd Leave. perfod will be' plzced on an unpald leave of absehee for up
to 39 calendar days {days 22-60 of layoff, ("COVID—IQ Union Unpaid Leave”). To
the extent that an emiplovee Is recafled 10 work privr to the end:af thls period,

COVID-19 Unfon: Unpald teave'will end as of the.day prior fo. his first; shift after
recall,

An employee: may use available Vacatlan, Sick Leave or Personal Holidays {in

Jncrements -currently allowed under the Agreement) dyring the first calendar

week of COVID-12 Union Uripald Leave {davs 22-28 of layoff}: To the extéent
permitted by applicable law, no employee may use vacation after the 28
calendar day of his or her layoff. Except as provlded herein, and to the greatest.
extent permitted by law, efmiployees fmay net use 'Sick Leave, Pandemic Leave (as

provided for by the MOU-between the €ompany and Union dated April 8, 2020),
‘or any other paid leave during COVID-19-Union Unpaid Leave,

‘¢ Status-After COVID-19 Union Unpaid Leave; Should an émployee remain not scheduled
for work at the end-of the Go-calendar—dav period, the Company may place the em ployée
on an unpatd leave pf-abseiice or Iayoff at its disergtion.

f.

Avzilability of employee benefits during fayoff will be goverried by the appficable
plan documents ‘and the 3M Beneflt. Plans Collective Bargalning Agreement

‘Summary- Pfan Descriptiors {"Benefits Booklet”). in the event of a canftict
-between this MOLU orthe Benzfits Booklet and anyapphcable plan document; the

plan document. shall control. This MOU -does not cohstitute the official plah

docunient fdrany 30 benefit pian.

For the avoidance of doubt, ft is the Company's intent to continue actwe
employee medical coverage far eligible employees during €OVID-19 Uhion Paid
Leave and COVID-18 Union Unpaid Ledve, subject to the tefins of the medical
plan, During COVID-19 Unioh. Paid Leave, medical pramiums will be deducted

‘fromPayin ac:orda nece wuth the emplovee S elecﬂans under the 3M medicaf plan.
During COVID-19. Union Unpaid: Leave, empluyees will be bilied directly for their




share-of medical premiums. To thieextent, that an employee does not pay his
share of medical premifunis during COVID-19 Unifon Unpaid Leave, the Company.
may deduct the amount of such gremiums from future paychecks to the extent
‘permitted by applicable faw. Medical coverage fot employees who reniain on any
-cumbinatiun of COVID-19 Union Pald Leave and CoviD-19 {njon Unpaid Leave
formore than 60 davs will end, but emploVees may-be able to continue coverage
uhder COBRA at COBRA rates.

fli. Ifanemployee already s on a paid Parental Ledve prior to his or her layoff, paid
Parental Leave benefits will ¢ontinue to fhe extent appruved in accordance with
Appendix-4 of the Agreerent. if paid Parental Leave ‘ends during the employee’s
eligibility for COVID-19 Union Pdid Leave or COVID-19 Union Unpald Leave periad,
the employee wilf be placed on elthér COVID-19 Unlon Pald Leave or:COVID-19
Unfori Unpaid Ledveor the remalhder of the applicable period.

d. No Unior employee will be eligible for more ‘than' & total of 15 regularly scheduled
‘workdays {21 calendar days} of COVID-19 tinioh Pald Leave or more than a.tofal of 39
‘calendar days-of COVID-19 Union Unpald Leave uniess expresslv agreed In writing by the
Companv

4. Plant Engingefing. During this 60-calendar-day period, employees in the Plant; Engineering
nrganization wil be placed into one of three shifts (1% 7:00am ~ 3:00pm; 2 shift 3:00pm —
11:00prn; 3% shift 11:00pm ~ 7:00ar, starting the first Monday morning at 7:00am after the
approvat of thisagreement). The Company canginues to reserve the right to craate & 3' shift if
business demands require, Preferencé far shift will be determined by seniotity, with the
undefstanding that current 2™ shift employees will have preference over others for the 3 :00pm
-11:00pm shift,

-a. Should anemiployee end up on-a:shift that does not aljow them to work due to their
current off-work situations), that employee may request to-swap shifts with an
employee on an alternate shrft This swap will be forthe entire time period that this.
three-shift arrangement is In effect; and not change day to day or week to-week. Gther
emplnyees, heyand thatwo involved in the swap, will notirivoke seniority or other
terms of theagreement tointerféfe with the swap and agree io not fileany: grievance
related to such swap:

b. VOTand AVOT will continue to be available during the effectiveness of this MOU with
the understanding that VOT and AVOT schiedtiled Monday. thru Friday will be worked:
after the shift far those on the 1% shift and before the shifi-for those on the 2%¢ shift and
before the shift for those ori the 3 shift.

i. Forthose3" shift. ernployees that choose to: 5|gn up for-8 hours of VOT on a
Saturday, they will be schedled to wark the VOT-from 3 D0pm to LL: UGpm on
that Saturday.

5, Fab Ser\nces. During this ED—calendar-dav pericd, 21 emp!ovees inthe Fab Services orga mzatmn
will be placed into a group of. rotatmg employess.
&, The group-will consist of 21 employees who wiil be placed into a. 2-or 3-week: firstsshift-
rotation based on seniority and the. employee skillsthat meet the needs of the-
company. The grounings will rotati every two.or three weeks and will. wiork thetr




10,

weekly schedule of Monday to Sunday. Emplayees on rotation we'éi(s wheh they are not
scheduled to work, will be placed 6n.COVID-19 Union Pald Leave or. COVID=18 Union.
Unpaid Léave; on the terms spegified in Section 3, for the first 60 calendar daysthey are
not scheduled to work,

i All employees working will be paid their regular wage for'hours workediand any
overtime or' shift-premiums per the contract provisiris. If you are using pandemic
pay and impacted by thetemparary layoff;: youwould move to COVID-19 Union
Paid or Unpald Leave {as applicable) and stop your pandsmic pay. Fyou returnto
worlk and still qualify for gandemic pay, it will be available for your use.

Example: loe Smithis put on:a COVID-18- Unlon Paid Leave. First three weeks
are paid at 100% of theirase hourly-wage for a total of 120 hours; Week four,
th‘e'emplbfee._\cpuld;u'se 40 hours of vacation time, sick time, arid/or personal
hioliday. Weeks five ~eight, the employee would hé nat be paid, but benefits
would remaln th place up o the 60™.day in accardance with the terms of the
applicable benefit plans. ff on day 61 the site needs do not changs, those
émployees:who do not meet the needs 6f the stte will be placed In layoff status.

fi. Asked overtime wilt be avaflable to those stheduled ta work theif week of
ratation {Monday ta Sunday);arid would not be offered to those receiving
COVID-19 Unidn Pzld Ledve, oh vacation, or when theyare in a COVID-19 Union
Unpaid Leave status,

b. The gmpliyees in Fab Service not part of the 21-employee rotation will be placed on
leave as specified ir Section 3:

Warehouse. Should the needs of the organization result in-a decrease In the level of staffing
required to perform the warshouse operatlons, Section 3 of this MOU will apply dnd the. pariies:

‘Wil meet to determine If an-arrangement simifat fo that for Fab Services will be implemented;

Effective Date and Expiratfon: This MOU will became effective when signed by atithorized
representatives from both parties arid will expire on'the Gist calendar day fallowing the first day-
that any Union employee ts.on COVID-19 Unien Paid (eave. Thereafter, unless ar exténsion:is
agfeed to in writing by the parties priorto that date, however, that Séctions 3(c); 3{d), 7,8, 9 and
10 shall survive expiratiol of this MOU, '

Entire Agreement: This MOU constitutes the entire agreerient between the Campany and the.
Uniion concerning:the subject matter hereof. Except as-otherwise provided hereln; this MOU
candtat be modiffed or altered in any way except ina writing executed by the parties.

Non-Precedent-Setting: The parties énter into this MOU on a non-precedent-setting-basis. The
Agreement (asmodified by any. preexisting_agne_em'ents-bem“ee_n the parties) and Benefits Booklet
remain in full force and effect except as.ekpressly provided herein.

Compliance with Law: 3M and the Unlon will comply with applicable law:in connection  with
the subject mattér addressad by this MOU.




Arceptad 2nd sgrend i S2h day of Al 2020,

& Behalf of USW |ocsd 13-75 O hahalf of 334
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