3M./ USW Local 11-78 Internal Correspondenca

Memorandum of Understanding
Date: December 16,2020
Subject: Change to Sick Leave Pragram for St, Paul USW Employees

Effective Date of Agreement: December 18, 2020

Due to legisiation, eligible employees who work within St. Paul city limits at least 80 hours per
year may take paid sick leave for your-own or a family member's Heaith condition or to sddress
situatians involving domestic assault. In response, 3V Maplewood and St. Paul Management
(herelnafter “COMPANY) and the United Steelworkers Local 11-75 (herelnafter “UNION) have
agreed to the following adjustments to St. Paul employee’s sick balances.

Purposes loyee Sick and Safe T hereafter
ESST Is Intended to provide employees with pald tims off from work to dddress absences:
s 1o care for the employee’s or a covered family member's health condition or obtain
preventative care;
+ ioaddress effects of domastic violence, harassment, sexual assault or stalking;
o toseeklegal or law enforcement assistance to ensure the health and safety of the
employee or the employee’s depencent; or
» for publfic health emergencles.
To care for a fanilly meniber whose school or place of care has been dlosed due to

unexpected closure

Policy Changes

The COMPANY will adjust your Sick balance to reflect a totat of 48 hours ESST (provided you
meet the eligibliity requirement) in your first year of empleyment, and after you have besn
employed and worked in St. Paul for @ minimum of 90 days. Beginning each subsequant year,
eligible empioyess for the ESST will be provided 80 hours of combined Sick/ESST. These 80
hours include any paid sick time provided within the benefif’s book. Once an employes is in the
5% year, the employee will only receive the 80 hours and no additional sick/ESST time will be
provided. Walting period does not apply for those who ar eligible for ESST. To the extent
parmitted by applicablé law, time off under this MOU wilf rin concurrenitly with this and any
othar leave required under the collective bargaining agreement, any other MOU and/or
applicable federal, state, or local leave laws. Siek/ESST will not carry aver from year-to-year.
All Sick/ESST will be franfioaded at the beginning of each calendar year far eligible amployees.

Union employees are eligible after 90 days of employment arid having worked at least 80 hours
in'a calendar yeer within the city of St. Paul, Tnce this requirement has been met, there will be
no walting period to use their ESST, per the requirements of the policy.




i
Employees can useé ESST in 1-minute Increments,
Thers will be nowaiting perled
Employses will be conipensated for ESST based on thelr standard hourly rate.
Employses can uge ESST for overtime hours that they are scheduled to work or that
they volunteered io work. ESST used for scheduled overtime will be pald only at an
eniployae’s regular rate, not af thelr overtime rate,
Employees will not bé permitted to use ESST when on suspension or otherwise on.leave
for disciplinary reasons.
As stated above, employges who work at least 80 hours In 12 moriths in St. Paul can
begin using ESST 90 days after their start date: *Days” means calendar days, not
working days or business days.
Employess who trave] and. make a stop for work (for example, to make pickups,
deliverles, sales calls, etc.) are covered by the ordinance for all hours that they perform
work in the City. This Includes trave! withii the City to and from the work sites after
having attained at least 80 hours In a year. This applies ag fong as the COMPANY
maintains a physical location within the clty of St. Paiil.
Employees who trave! through the City and-only make ircidental stops, such as far
gasgling, or changing a flst tire, are not making & stop as a purpose of their work.
in alfgnment with the henefits book, ESST will not be pakd out on expiration or
termination of this MOU or upon termination of employment whether voluntary,
involuntary, by retirement or ptherwise.

10, lf-an employee does not work 80 hours-ormore in one calendar year in St. Paul, their

location code Will be changed to their primary wark location the following January 19,
and the empiloyes would not be éligible for ESST under this MOU.

Note: Supervisors wilf code ESST as Sick and then select reason code of ESST.

Definition of Famliy:
For purposes of Personal Leave, a “covered famlly mermber” includes:

& B & » &

Child (biclogical, adopted, or foster child, stepchild or iegal ward, ar any child forwhom
the employee has assurned the responsibilities of parenithood)

Spouse

Parent (blological, adoptive, of foster parent, stepparent or legal guardian or any person
who assumed the responsibilities of parentiiood when the employee was a child) o
Parent-in<law

Grandparents

Grandchildren

Sibling

Domestic Partner

Any Individual refated by blood or affinlty whose close association with the employee is
the equivalent of a family relationship




Notification Requirements ,
If the need for ESST Is foreseeable, you must give reesonable advance notics. If the need is

urforesegable, give notice as soon as possible.

An employee is not required to. disclose the specific nature of the iliness or specliic-reason for
seeking ESST, beyond Informing the COMPANY of their need for It.

Notice may be provided by the employes’s spokesperson (spouse; domestic partner, adult
family member or other responsible party).

When an empliyee uses ESST for more than three (3) conseculive days, the COMPANY may
requlfe reascfiable dosumentation that the paid time s being used for & reason that is
conhsistent with the Ordinance, For purposes of the Ordinance, *Consecutive” means-any thrae
days the employes is scheduled to work and does not have to be three consecutive calendar

days.
Reasonable docurmentation for slck time Includes any documentation that indicates the

employee sought and recelved medical treatment. This includes, btit is not limited to, a doctor's
riote.

Reasonzble documentation for pald safe time must cemmunicaie that the employee or the
emiployee's famlly member is experiencing domestic vidlence, assault or stalking and that the
leave is takeh for a purpose tovered by the Ordinance, Reasonable documentation may
include a poflce repoft, court order or an employee’s written statement.

The empioyee will be allowed at least 14 days from the date of his or her return date to obtain
such documentation, The employee is responsible for the eost of such documentation not
.covered by insurance or any other benefit plan. If an employee works between using ESST
ahisences, the employer may only request additional documentation for the seécond absence if at

least two weeks have passed,

ESST/Sick Leave Balances
ESST/Sick time balances will be provided to the employee on each regular pay stub.

It Is further understood and agreed between the parties

« The parties hava raached this agreement to comply with the ordinance and to provide
appmpﬁaie-'banaﬁfs to employses,-and nelther parly is aware of any outstanding clalms
relaling to the ordinance or the accrual or use of ESST hours.

o Properly claimed and used ESST houwrs are non-chargeable and as such are not subject
to thie terms and conditfons of 3M's Attendance and Tardy Controf Program. Once the
80 hours of ESST/Sick Time Is used, the empioyee will be subject to the conditions of
3M's Attendance anid Tardy Control Program.

¢ Employses must comply with the usual and customary notice and procedural
requirernents for absances or for requesting ime away from work. However, the
COMPANY must allow employees to-use ESST for the purposes stited, so they cannot
dany teave for such purposes. Additionally, when there Is a pattem of abuse of ESST by
the. smployes, the COMPANY may require reasonable documentation to verify thatan
employed’s use of ESST is conslstent with the ordinance. h




« Employees who abuse these policles will be subject to disciplingry action up to and
including terrination.

o inthe event the St.Paut ESST Is amended or modifled both the company and the union
will meet to discuiss the changes and if appropriate will make changes to the agreement,

+ i the St. Paul ESST Is repealed the ESST/Slck leave benefits will go back {o the
language-that s In the current contract at the time of the repeal, regarding sick leave and
waiting patiods, and this MOU will no longer apply.

o 3M will not retaliate or tolerate retaliation agalnst any employee who seeks or obtainis
pald leave time under this MOU.
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Brian Ecker | USW Local 11-75 Bub-Director

Paul Anderson | Local Union Secretary




