Memorandum of Understanding Between 3M Company and United Steel, Paper and
Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Serwce Workers
International Usiion on behalf of its USW Local 11-75

Amendment of the MOU signed.on February 16, 2021

As stated in the February. 16,2021 MOU!

Face Mask and Social Distancing Standards. The Company inay administer progressive
discipline in strict accordavice with the CBA and any other applicable agreemenis between the
Parties for any infractions af 3M’s Mask and Social Distancing Standards. The Union reserves
the right to grieve any discipline-that the Company issues inder this clause, Notwithstanding
the expiration of this Agreement; this provision will continue 1o apply until the U.S. Secretary
of Heqlth or the U.S. Depariment of Health and Huyinan Services determiries that COVID-19
no longer constitutes a public health emergency. by declining to renew Secretary Azar’s
January 31, 2020 détermination pursuant to Section 319 of the Public Health Services Act
and all state, county, and/or municipal mask mandates have been rescinded.

This memorandutn serves to-modify the mask and social distaricing portion of thchbruary
16, 2021 memorandiun of understanding. All pandemic leave language under the February
16, 2021 agreemerit remains. active through December 31; 2021,

Under this MOU, 3M Maplewood/St. Paul would make optmnal the current mask-
requirement on 3M property. This will be contingént. on the site meeting: and mainhtaining the.
guidelines listed in the Cavid-19 Workplacé Control Expectations chart below, If'at any tithe,.
infection rates locally iiicrease to. Phiase. 0 or Phase 1 levels as indicated by data obtained
from the Minnesota Department of Public Health Dashboard, mask requirements, will be
reinstated, negating the- language in this MOU aud reinstating fully the Face Mask and Social
Distancing Standards listed in italics above.

Under this agreement, social distancing continues to be a requirement.

At 3M, Corp Oceupational Medicife, in conjunctmn with Corporate Industrial Hygiene,
released gutdance:for the relaxation of COVID-19 pandemic protocols.in a phased approach’
that takes into consideration commumnity infection rates in locations of 3M manufacturisig

locations.. This approach creates thtesholds for different phases on a scale of community
infection rates.

Reference the graphic below:
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COVID-19 Workplace Control Expectations — (5/22/21)

PHASE 0 PHASET = [ PHASEZ M Post Pandemic
Internal and Extarnal Critsria**) including: Vaccine protocol+ or
i 224 casps par 100,000 <24-10 ragas per (00,000 <13 2 wpsen par 100,000 « 2 rase per 100,000 NA s

Recommandad: Recommended: Recommended: Recommanded: Recommondod:

+  Vaccintion - V.accmaliun «  Vaceination - \accination = Vsecination

Required: . Raguired: . Requlred: Requlred: Required:

*  Spif-Dbsarvartien & ] Self-Ohsarvaflon & . Self-Dbsarvation & . Salf-Obsareation & +  Selt-Obssrvation &
Parsonal Hyglone Persanal Hygisne Persanal Hygiene Peraone! Hygiene Parsonal Hyglane
H:‘:'AC f HPFC = HyAC .’ HPFC s HVAGQ / HPFC Optional(+);

Distancing ) = Distencing . = Distancing + HVAC/HPFC

*  Face Coverings* « Face Caverings* »  Disinfectlon w/Caess - Distancing

+  Daily High-Teuch »  Daily High-Toueh Clearing & Optlonal{+} +  Face Goverings
Cleaning & Disinfaction Dislnfaction w/ Cases +  Face Coverings

w/ Casmt

(e po wlme [
i
TIPPING POINT § L T R ON TRACK FOA GUNTAINMENT
e g e m————— g
DTAY AL itah AL aE LAY e i a3 | :-.;‘-::_1;-::..‘\-;- s

* - §lte criterla for case and vaceination rates; rolling 7 day average for 7 sequantial days for all counties or local jurizdietion with 10% ar more
populsiicn, sny sita with new active cases (2+) require additional reviaw by Oce Med & EHS Team. (1} = More stringsnt lecal raquiremants and
poliey mero stringent must ba followed; site leadarship teams raspensible for submitting site for spproval w/ managemant of changs (MOC)
and communlostlon plan.

This phased approach allows for optional face masks, should a Site experience less than 9 cases
per 100,000 on a 7-day rolling average for fourteen consecutive days (Reference “Phase 27
above).

To meet the optional mask threshold, the following criteria must be met:

—~ No state or local ordinance/mandate exists requiring the use of facial coverings

— <9 cases / 100,000 on a rolling 7 day avg for 14 consecutive days. Data Source is
MNDPH Covid-19 Dashboard. If this date should yield a result >9 cases/100,000.

— <2 active cases in the past 14 days within the plant population. Should >2 active cases
occur, an additional EHS & OCM review will be required to determine whether a cluster
event has occurred, or other potential concerns.

~ Re-entry into Phase 0 or Phase 1 categories would result in immediate return to the mask
requirement, Management will be responsible for daily monitoring and reporting any
changes to the site.

This agreement is Non-Precedent-Setting: The parties enter into this MOU on a non-precedent-
setting basis. The currently applicable collective bargaining agreement (as modified by any
preexisting agreements between the parties) and benefits booklet remain in full force and effect

except as expressly provided herein.

Accepted and agreed this.% ‘\'\N day of 1\) oe.. . 2021,
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On behatfof USW Loal 11-75

On behalf of 3M
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