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LATROBE  ELECTRIC   STEEL,  COMPANY  AGREEMENT




This  Agreement,   dated  May   ll,   1937,  between  Latrobe  Electric   Steel

Company   (hereinafter  referred   to  as the   "Corporation")   and  the   Steel  Workers  Organ• izing  Committee  on  behalf   of  the  members  of   the  Amalgamated  Association  of   Iron, Steel   and  Tin  Workers   of  North  America,   or   its successor,    (hereinafter   referred   to as   the   "Union")    employed   by  the  Corporation.

SECTION  1          It  is tho   intent   and  purpose   of   the   parties  hereto   that  this  Agree• ment  will  promote  and  improve  industrial  and   economic  relationships  between  those employees  who   are  members  of   the  Union   and  the   Corporation,   and   to   set  forth  here•
in  the  basic  Agreoment   covoring  rates   of   pay,  hours  of  work  and   conditions   of   em•

ployment   to  be   obsorved  between  the  parties  hereto.
It  is understood  and  agreed   that  this Agreement  pertains   only  to  members of  the  union  employed  in  the  Corporation's  steel  manufacturing  and  by-product  coke plants,

The  term   "employee",   as   used  in  this  Agreement   shall  not   include   Foremen,
 (
I
)\
Assistant  Foremen  or  Supervisors   in  charge   of  any   classes   of  labor,   or  Watchmen,

or  any  Salaried   employees.


SECTION  2  - RECOGNITION           The  Corporation  recognizes   the  Union  as   the   collective

"             bargaining  agency  for  those   employees   of   the  Corporation  who   are  members   of  the

Union,     The  Corporation   rocognizes   and  will  not   interfere  with  tho  right   of   its
j
/
employees   to  become  members  of  the  Union,    'There   shall  be  no  discrimination,    inter•
I
f
 (
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\                    ference,   restraint   or   coercion   by  the   Corporation  or  any  of   its  agents  against   any

members  because  of  membership   in  the Union.     The  Union  agrees  not   to   intimidate

or   coerce   employees   into  mambership  and   also  not   to   solicit  mombership   on  Corpora•

tion   time   or  plant  property.
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SECTION  3  - WAGES           Effective  March·16,   1937,  there   shall   be  an  incroase   in wages of   ten   (10)   cents   an  hour  on  all  rates   which  are  at  present   Four  Dollars   and
twenty   cents   (4.20)   a  day,  or  a minimum  for  this classification  of   Five   ($5.00) Dollars   a  day  of  eight   (8)   hours,     Such   classifications  now  receiving  less than
Four  Dollars   and  twenty  cents   ($4.20)   a  day  or   less   than  fifty-two   and  one-half
f

cents   (52)   per  hour,   shall  be  increasaf  ten   (10)   cents  per  hour.     There   shall be  an   increase  of  ten   (10)   cents   per  hour  in  all   other  hourly  rates,   and  an equivalent   increase   in all   tonnage  and  piece-work  rates  which  will  net  under  nor• mal   expected   earnings  an   increase  of  not   less   than   eighty   (80g)   cents   per  day  of eight   (8)   hours.

SECTION  4  - HOURS  OF  WORK           Effective  March  16,    1937,   there   shall  be  established an   eight   (8)   hour  day   and  a   forty   (40)   hour  week,     Time  and  one-half   shall  bg  paid for  all   overtime   in  excess   of  eight   (8)   hours   in any  one   day  or  for  all  overtime_ in  excess   of  forty   (40)   hours  in any  one  week.
A  day  may  be  a  calendar   day  or   any  24-hour  period,   and  a  week  may  be  a calendar  week  or  any  five   (5)   regular   8-hour  turns   on  consecutive   days,   followed
by a 48-hour  rest period,   at  the   option  of  the   Corporation.

.--"     An  employee,   who   is a  member  of   the  Union,   shall  not   be  paid  both  daily
f
and   weekly  overtime   for   the   same  hours   so  worked.


SECTION  5  - VACATIONS           Each  employee,   who  is a  member  of  the  Union,   and  who, prior   to   July   l,   1937,   was   continuously   in the   service   of   the   Corporation  five
years   or  more   shall  receive   one  week's  vacation   with  pay,    such   vacation  to  be   taken

in  e  single   period.     Those  who  are   granted  vacations  will  be   paid  on  their  average     + rate   of   earnings   per  hour  for  the   two   pay  periods   immediately  preceding  their  vaca• tion.     The  total  hours   of  vacation  pay  will  be  the   average   hours   they  worked   per
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week   during  that  period,   but  not   loss,  than  40  hours  nor  more  than  48  hours.   See footnote  #l.
Vacations  will,   so  far as  possible,   be   granted   at   times  most   desired  by

employees,   but   the  final   right   to   allotment   of   vacation  period   is exclusively  re•

served  to   the  Corporation   in order  to   insure   the   orderly   operation   of   the   plants,


SECTION  6   - SENIORITY           It  is understood  and   agreed,   howover,   that  in all   cases of  promotion  or   increase,   or  decrease   of  forces,   the  following  factors   shall  be considered,   and  where  factors   (b),   (c),   (d),   and   (e)   are   relatively   equal,   length of   continuous   service   shall   govern.
(a)     Length  of   continuous   service,
(b)     Knowledge,   training,   ability,   skill  and   efficiency. (c)     Physical  fitness.
()     Family  status;   number  of  dependents,   ete. (e)     Place   of  residence.


,
SECTION  7  - ADJUSTMENT   OF  GRIEVANCES           Should   difference  arise  between   the   Cor•

poration   and  the Union   or   its  members   employed  by  the   Corporation  as   to   the  mean• ing and   application  of  the  provisions   of   this  Agreement,   or  should   any   local trouble   of  any  kind  arise   in any   plant,    there   shall  be  no  suspension   of  work  on account   of   such   differences  but   an  earrest  effort  shall  be  made   to   settle   such differences   immediately  in the   following  manner:
First,     between  the  aggrieved   employee,   who  is a  member of the Union,  and  the Foreman of the Department involved;

Second,  between  a  member   or  members   of   the   Grievance Committee,   designated  by  the  Union,   and  the Foreman  and   Superintendent   of   the  Department;

Third,     between   a  member  or  members   of   the   Grievance Committee,   designated  by  the  Union,   and  the General  Superintendent   or  Manager  of   the  plant;


Footnote  [i:     vacation   schedule   to  be  based  upon  last year's   schedule  but   shall
not  be  less   than   one  weok  for  those   employed  five   (5)   years   or  more,
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Fourth, between the Representatives of the National or• ganization  of  tho  Union  and   the  Representatives of   the  Executives  of  the   Corporation;   and

Fifth,      in the   event   the   dispute   shall   not   have   been satisfactorily   settled,   the  matter   shall  hen
be  appealed  to   an   impartial  umpire   to  be  appointed
by  mutual  agreement   of   the  parties   hereto,     The decision   of   the  umpire   shall   be   final.     The expense  and  Salary  incident   to   the   services   of
the   umpire   shall  be  paid   jointly  by  the  Corpora•
tion  and  the  Union,

Specified  periods   shall  be  agreed  upon   between  the  Grievance   Committee and  the   General  Superintendent   or  Manager  of  each  plant   for   the   presentation  of grievances   hereunder.     Provided,   however,   that  matters  pertaining  to   discharges or   other  matters   that  cannot   reasonably  be  delayed   until   the   time   of   the  next regular  meeting  may  be  presented  at  any  time   in  accordance  with  the   foregoing provisions.
The  Grievance   Committee  for  each  plant   shall   consist   of   not   less   than three   employees  of   that  plant,   and   not  more   then   ten   (10)   such   employees,   desig• nated  by   the  Union,   who  will  be  afforded   such   time   off,   without   pay,   as  may  be required,
First,     to   attend  regularly  scheduled   committee  meetings,   and

Second,  to  attend  meetings  pertaining  to  discharges  or  other matters  which  cannot  reasonably  be  delayed  until  the time  of   the  next   regular  meeting.

Third,     any  member  of   the  Grievance   Committee   shall   have   the right   to  visit   departments   other  than  his   ow  at   all reasonable  times   for  the  purpose   of   transacting  the legitimate  business  of   the   Grievance   Committee,   after notice   to   and  permission  from  his   department   super• intendent   or   his   designated  representative.

The  actual  number  of  members   of  the   Grievance  Committeo   at  each  plant shall  be  mutually  agreed  upon  between   the  General   Superintendent   or  Manager  of   the Plant   and  the  Union,   and   in no  case  shall   there   be  more   than  one  member   in any
\  department,
I
\
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SECTION  8  - MANAGRMT           The  manageient  of   the  works   and  the  direction  of   the working  forces,   including   the   right   to   hire,   suspend  or   discharge   for   proper   cause, or  transfer,   and  the   right   to  relieve  employees  from  duty  because  of   lack  of   work, or  for   other  legitimate   reasons,   is vested   exclusively   in the  Corporation:
Provided  that   this  will   not   be  used  for  purposes  of   discrimination   against   any member  of   the  Union,

SECTION  9  - DISCHARGE  GASES           In the   event   a  member  of  the  Union  shall  be  dis•

charged  from  his   employment  from  and   after   the   date  hereof,   and he   believes  he

has   been unjustly  dealt   with,   such   discharge  shall   constitute   a  case  arising  under the  method  of  edjusting  grievances  herein  provided.     In the   event   it should  be decided  under  the  rules   of   this  Agreement  that   an   injustice   has  been  dealt   the employee  with  regard   to   the  discharge,   the  Corporation   shall   reinstate   such   em• ployee  an  pay  full   compensation  at the  employee's   regular  rate  for   the   time   lost, All   such cases  of   discharge   shall  be   taken  up  and   disposed  of  within  five   (5)
days   from   tho   dete   of   discharge,


SECTION  1O   - SAFETY  AND  HEALTH        The  Corporation   shall   continue   to  make  reason•

able   provisions  for  the   safety  and  health  of   its   employees   at  the   plant   during the   hours   of   their  employment,     Protective   devices,   wearing  apparel   and   other equipment   necessary to   properly   protect   employees   from  injury shall  be   provided
by  the   Corporation   in  accordance  with   the   practice  now  preveiling  in  each  separate plant.     Proper  heating  and   ventilating  systems   shall  be  installed  where  needed,

SECTION   1l   - INDIVIDUAL  WAGE   RATES           Where  alleged   inequalities   in wage  rates prevail  the  matter  may  be   taken  up  for  local  plant   adjustment,   and   settlement made   on  a  mutually  satisfactory  basis%
1



6



SECTION  12  - FU'URE  CONFERENCES           Joint   conferences  botween  Representatives  of the   Corporation  and  of   the  Union   shall   commence   in Latrobe,   Pennsylvania,   on February   7,   1938,   for  the  purpose  of  negotiating   an  Agreement  with  regard  to wages,   hours  and  working   conditions,   to  take   effect   upon   the   expiration  of  this Agreement,

SECTION  13  - HOLIDAYS           The  following  days   shall  be  considered  holidays,   during which  days  there  shall  be   no  regular  production  work,   except   in  cases   of   contin•
uous   operations,   on;

July  4th
Labor  Day,   and
Christmas%


SECTION   14  - TERMINATION  DATE

This  Agreement   shall  remain   in full  force  and

effect  until  February  28,   1938,  inclusive,
.                           n


LATROBE  ELECTRIC  STEEL COMPANY


BywE.T. Edwards
Vice  President



STEEL WORKERS  ORGANIZING  COMMITTEE







.      \                                                                                                                                                                                                                                                                                                                                                                                          David  J, McDonald
Secretary--Treasurer


Clinton  S,  Golden
Regional  Director
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