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CONTRACT INTRODUCTION

CONTRACT INTRODUCTION

Parties -- This project-specific Contract is made and entered into by and between Fluor-BWXT Portsmouth
LLC, which is managing, integrating and executing remediation and/or decontamination and
decommissioning services at the U.S. Department of Energy’s (DOE) Portsmouth Gaseous Diffusion Plant
(PORTS), Piketon, Ohio, under DOE contract No. DE-AC30-10CC40017, hereinafter referred to as the
"Company"; and United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO, and its affiliated Local Union No. 689, hereinafter referred
to as the "Union" or "USW." The “Company” shall consist of the bidding entity, including teaming partners
and pre-selected subcontractors signatory to the Contract; successors to the bidding entity; successors to
teaming partners or subcontractors signatory to the Contract, in the event part, or all, of the Contract is
assigned or transferred to other entities to perform work under this contract.

The Company and the Union desire to establish satisfactory wages, hours, working conditions, and
conditions of employment for the employees of the Company covered by the terms of the Contract, and
further, to encourage cooperation and understanding between the Company and the Union to the end
that a mutually satisfactory, continuous, and harmonious relationship may exist between the parties to
this Contract.
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ARTICLE | - CONTRACT SCOPE

ARTICLE I - CONTRACT SCOPE

Section 1 - General

This Contract shall constitute the complete agreement between the parties hereto with references to
wages, hours, working conditions, and conditions of employment. Any additions, waivers, deletions,
changes, amendments, memorandum of understanding, or modifications that may be made to this
Contract shall be effected through the collective bargaining process between authorized representatives
of the Company and the United Steelworkers, AFL-CIO on behalf of the USW Local 689 subject to
ratification by the membership who is employed by Fluor-BWXT Portsmouth, LLC. All other written or
verbal understandings between the parties, not incorporated herein by reference at the effective date of
this Contract, are hereby terminated. Any application, interpretation, or alleged violation of this Contract
or of amendments thereto can be a proper subject for the grievance procedure.

Section 2 - Scope of Work
This scope of work has been developed to reflect a changing mission as defined by the DOE contract with
Fluor-BWXT Portsmouth LLC and shall cover all non-construction operations at the Portsmouth facility.

The statement of work described below in this Section serves as a more complete understanding of the
work to be assigned to the USW-represented workforce. Nothing in this statement of work should be
construed as an obligation on the part of the Company to assign an element of scope to the USW for
performance in accordance with this section.

Work covered by the Agreement shall consist of non-construction activities that may require process
knowledge of and experience with gaseous diffusion technology. These work activities include but are not
limited to the following:

1. Process equipment operations such as converter, compressor operations and process support
facility operations.

2. Auxiliary process equipment operations such as seal exhaust system operation.

3. Non process equipment operations such as steam, nitrogen, cooling water, fire water in support
of the process equipment operations.

4. Utility Operations in support of site services such as sanitary water, sewer, site steam, power,
ground water pump and treat.

5. Surveillance and maintenance of site facilities and equipment.

6. Surveillance and maintenance of shutdown and deactivated facilities and equipment prior to turn
over for demolition.

7. Facility stabilization to prepare a facility for demolition, such as removal of hazardous materials
including lighting ballast and hazardous waste oils.

8. Primary utility isolation to facilities and equipment as part of facility shut down such as air gapping
of power and water lines as required.

9. Specialized site services such as laundry distribution, equipment calibration, transportation,
rigging in support of general operational activities prior to facility turnover for demolition.
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Salvageable equipment, specified equipment, and material removal, prior to determination of
acceptability for onsite disposal and/or prior to facility demolition such as converters and
compressors.

Radioactive decontamination of facility components or equipment, as specified, prior to facility
turnover for demolition such as removal of loose contamination or fixed contamination to a
desired level for DOT shipping requirements, or Waste Acceptance Criteria for On Site Waste
Disposal Facility (OSWDF) disposal.

Nuclear material holdup removal in facility components and/or equipment, as required, to
achieve regulatory or shipping requirements prior to facility turnover for demolition such as
removal of uranium holdup material to a level that meets DOT shipping requirements for offsite
disposal or Waste Acceptance Criteria for OSWDF disposal.

Cell housing panel removal, as required, for access to compressors and converters for which a
determination for onsite disposal has not been made.

Process equipment removal, as specified, prior to determination of acceptability for onsite
disposal and /or, in preparation for facility demolition such as cut, cap, rig and remove converters
and compressors.

Non-process equipment removal, as specified, prior to determination of acceptability for onsite
disposal and /or, prior to facility turnover for demolition.

Nuclear material handling and disposition such as uranium product packaging, shipping and
cylinder management.

Waste handling, packaging, and onsite transportation for offsite disposition such as handling and
packaging of waste for offsite shipment via commercial truck or rail to Nevada Test Site,
commercial disposal facility, or recycler. This includes pickup of containerized waste from facility
demolition project boundaries destined for offsite disposition. This does not include waste/debris
handling from the demolition site or excavation site to the OSWDF staging area, the preparation
of equipment, components, or waste for placement in the OSWDF, and placement into the
OSWDF during its construction and through its closure.

Limited asbestos containing material removal such as cell housing panel removal, removal for
routine maintenance activities, removal for access to locations to perform work as set forth in this
paragraph. Note: This activity is for small-scale maintenance work as defined by Ohio law and
does not imply that large-scale asbestos removal or abatement is intended under this agreement.

The scope of work covered by this Agreement will be limited to non-construction activities as set forth

above. This Agreement does not cover construction or construction related work including but not limited

to the following:

1.

Demolition or removal of any structures, equipment, and utilities remaining after a facility,
portion of a facility, or physical area has been turned over from operations as ready for
demolition.

Installation and management of utilities within a construction or demolition activity boundary
such as management of temporary lighting or water within a construction or large scale
abatement area.
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Decontamination and cleaning of facility components, equipment, and construction tools and
equipment after the facility, portion of a facility, or physical area has been turned over from
operations as ready for demolition.

OSWDF construction and waste/debris handling from a demolition site to a waste preparation
area and waste placement into the OSWDF during its construction

Soils, landfill, or waste pit remediation.

Site re-grading, seeding and refurbishment after demolition or soil remediation activities

Large scale asbestos removal/abatement or handling.

Construction, alteration or repair work not subject to the Service Contract Act.
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Article II - RECOGNITION
Section 1 - Establishment and Limitation
In conformity with the Labor-Management Relations Act of 1947, as amended, the Company recognizes
the Union as the sole and exclusive bargaining agent for those hourly employees within this bargaining
unit, excluding Police and salaried personnel, included in the National Labor Relations Board Certification
No 9-RC-2361 with respect to rates of pay, wages, hours of employment, and other conditions of
employment. The Company shall bargain with no other Union for the representation of employees within
this bargaining unit during the life of this Contract.

Section 2 - Definition of Employee
The term "employee" as used herein shall mean any person represented by the Union as set forth in
Article Il, Section 1 of this Contract.

Section 3 - Distribution
As a means of informing all employees as to their rights, privileges, and obligations under this Contract,
the Company agrees to furnish a copy of this Contract to each employee covered by this Contract.

Section 4 - Noninterference

The Company agrees not to interfere with the right of employees to join or belong to the Union and the
Union agrees not to intimidate or to coerce employees to join the Union. The Company further agrees not
to discriminate against any employee due to Union membership or Union activity. The Union agrees
neither to solicit for membership nor to collect Union funds on Company time.

Section 5 - Potential Merger of Professional & Technical Unit

Before or during the parties’ negotiations for a successor CBA for the unit of professional and technical
employees at FBP (“the P&T unit”), for which the current contract is to expire on August 21, 2022, the
parties agree to discuss the option of combining both the D&D and P&T units within a single collective
bargaining agreement.
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ARTICLE IIT - UNION SECURITY AND DEDUCTION OF DUES

Section 1 - Dues Requirements

All employees within the Bargaining Unit who are members of the Union upon the execution of this
Contract shall, as a condition of employment, maintain their membership to the extent of tendering the
periodic dues uniformly required as a condition of retaining membership. All employees in the Bargaining
Unit who are not members of the Union upon the execution of this Contract, but who later elect to join
the Union, shall at all times thereafter maintain their membership in the Union as a condition of
employment, as set forth above. All employees hired after the execution of this Contract shall, as a
condition of employment, become members of the Union not later than thirty-one (31) days after the
date upon which they were hired, and shall thereafter maintain their membership in the Union as a
condition of employment, as set forth above.

The Union agrees that it shall indemnify the Company and save it harmless from any and all claims which
may be made against it on any account or amounts deducted from wages as provided in this Article.

Section 2 - Delinquency of Dues

Before any termination of employment pursuant to this Article becomes effective, the employee involved
shall first be given notice in writing by the Union to pay delinquent dues. If the employee fails to pay the
delinquent dues, the Union shall then notify the Company of the delinquency. Upon receipt of such notice
in writing, the Company shall then notify the employee to pay the delinquent dues and if such dues are
tendered within one (1) calendar week after receipt of this notification from the Company, dismissal under
this Article shall not be required.

Section 3 - Deduction of Dues

For the convenience of the Union and its members, the Company, during the life of this Contract, shall
deduct an initiation fee and regular monthly dues from the paychecks of each employee who individually
and voluntarily executes and delivers to the Company an Authorization and Assignment on the
authorization form provided by the Union. The Company will check off monthly dues or service charges,
including where applicable, initiation fees and assessments, each in amounts designated by the
International Union Secretary-Treasurer. The Company shall remit any and all amounts so deducted to
the International Secretary-Treasurer with a completed summary on USW Form R-115 or its equivalent.
An Authorization must be delivered to the Company at least seven (7) days before the payday of the
month in which the first weekly deduction is to be made.

Section 4 - Authorization of Deduction

An Authorization and Assignment shall be irrevocable for a period of one (1) year from the date thereof
or until termination of this Contract, whichever occurs sooner, and shall automatically renew its self for
successive irrevocable annual periods unless the employee who signed it gives notice to the contrary in
writing by registered mail to both the Company and the Union no less than two (2) days and no more than
seventeen (17) days before the expiration of the Authorization or before the expiration of any annual
renewal period as the case may be.
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Section 5 - Make-Up Dues

Upon receipt from the Union, of Union members' names and amounts of dues that have been missed
through payroll deductions, the Company shall deduct the make-up dues in the following payroll period,
or in subsequent payroll periods as the money becomes available, and forward to the International
Secretary-Treasurer of the Union, in accordance with Section 3 of this Article.

Section 6 - Termination of Deduction

No deductions under this Article shall be made from paychecks from Union members who have
terminated their employment or transferred out of the Bargaining Unit prior to the first payday of the
month, unless they have worked or received paychecks equivalent to five (5) workdays or more in that
month.
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ARTICLE IV - MANAGEMENT CLAUSE

The management of the Company and the authority to execute all of the various functions and
responsibilities incidental thereto, are vested in the Company. The direction of the workforce, the
establishment of plant policies, the determination of the processes and means of work execution, the
units of personnel and work schedules required to perform such processes, assighment of overtime and
other responsibilities incidental to the operation of the plant are vested in the Company. Such duties,
functions, and responsibilities shall also include hiring, retirement, disciplining, evaluating the
qualifications of employees, and promotions. The exercise of such authority shall not conflict with the
rights of the Union under the terms of this Contract.

ARTICLE V - CONTINUITY OF OPERATION

There shall be no strikes, lockouts, work stoppages, picket lines, slowdowns, secondary boycotts, or
disturbances. The Union agrees to support the Company fully in maintaining operations in every way.

Participation by any employee or employees in an act violating this provision in any way shall be cause for
discharge by the Company. Any discipline imposed shall be applied equally and indiscriminately to all
employees according to the degree of involvement.

ARTICLE VI - PROTECTIVE SECURITY

It is recognized that all members of the Union and the Company are required to comply with all protective
security measures now in effect. If the Company is notified by DOE that this Contract in any way violates
security measures which are now in effect, or which may be put into effect later, the Company shall in
turn immediately notify the Union in writing of the need to renegotiate the section or sections of the
Contract for the purpose of making the required changes.

The Company and the Union have agreed that members of the Bargaining Unit will act as security escorts
for other Bargaining Unit members, both new hires and present members, when requested to do so by
supervision.

The Company will give preferential consideration for filling part-time, non-USW Assignment Specialist
(Escort) positions to laid-off USW employees on the recall list or USW employees who have received
notification of their pending layoff. Wages, benefits, and work conditions for these part-time positions
will be in accordance with those policies already established under salaried guidelines.

Laid-off USW employees who accept these part-time opportunities will still be considered laid-off from
their hourly positions for purposes of the collective bargaining agreement and remain eligible for recall to
an hourly position and maintain any associated severance. Since these positions will require an L and/or
Q clearance to perform the job, the USW member’s security clearance will be maintained or reactivated
consistent with the DOE security clearance program.
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ARTICLE VII - GRIEVANCE PROCEDURE

Section 1 - Intent and Distribution of Answers

The parties to this Contract recognize that grievances should be settled promptly and as close to their
source as possible. Further, both parties shall endeavor to present all the facts relating to the grievance
at the first step of the grievance procedure in order that an equitable solution may be achieved. Copies
of written responses to grievances shall be distributed or mailed to the Local Union Hall.

The Company shall recognize a union grievance committee, not to exceed five (5) representatives. The
Union grievance committee will function at Step 2 of the grievance procedure. The grievance procedure
shall be used for the purpose of settling claims and disputes on all matters subject to collective bargaining
between the parties during the term of this Agreement, whether or not such claims or disputes involve
the interpretation or application of this Agreement.

Section 2 - Union Representatives
A. Number of Representatives
The Company shall recognize the following number of properly certified Union representatives in the

plant for the purpose of representing employees in the manner specified in this Grievance Procedure:

1. The Local Union President or designated representative.

2. The General Grievance Committee consisting of the Vice-President of the Local Union who
shall serve as Chairperson, and three (3) Committeepersons.

3. One (1) Steward for each thirty (30) Union members. The number may be adjusted as
mutually agreed by the parties as the need arises.

When a properly certified Union representative is unavailable for any reason, the Company shall
recognize an alternate certified by the Union. It is understood that only one, the Steward or the
alternate, will be recognized for each incident.

B. Steward Districts
The Company will recognize Union Steward Districts as defined by the Union, but not to exceed the

number specified per Article VII, Section 2(A)(3). The Union will provide the Company with a current
listing, as changes occur, of recognized stewards and alternates and the districts which each
represents.

C. Grievance Investigation
Certified Union representatives shall be excused from work for reasonable periods of time during their

scheduled working hours when handling grievances in the appropriate steps of this Grievance
Procedure, excluding arbitration, without loss of pay. These representatives shall be paid upon
presentation of a form approved by the Company.
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D. Joint CBA Training Committee
After ratification of this Agreement between FBP and USW, a Joint Training Committee will be
established for the purpose of providing an overview of the new labor agreement. The dates for
training shall be mutually decided by the committee. The Joint Training Committee shall have two (2)
members appointed by each party.
The parties shall periodically reconvene for the purpose of reviewing issues that may be

communicated and inform Union Committeepersons, Stewards and management representatives.

Section 3 - Disciplinary Cases

It is recognized that the maintenance of discipline is essential to the orderly operation of the plant and
also that the invoking of disciplinary action should be designed to correct the conduct of the employees
involved rather than to punish.

In the great majority of infractions of rules, termination of employment for disciplinary reasons is justified
only after the employee has been given the opportunity to correct his/her behavior and has failed to
respond to disciplinary measures. Suspension of employees with or without pay for various lengths of
time as determined by the Company is recognized as a legitimate method of discipline under the terms of
this Contract

A. Discussions
When an employee is called into a discussion which may result in disciplinary documentation, including

reprimand, suspension or discharge, or being sent home, the employee shall be fully informed that a
Union representative may be brought into the discussion. Any of the above can be a proper subject for
the grievance procedure.

The decision to terminate an employee will not be made until at least two (2) full working days have
elapsed from the infraction. During this time, thorough consideration will be given to all facts and
circumstances which are relevant to the matter. At the request of the Union, Company representatives
will meet with Union representatives during the two (2)-day period to discuss such relevant facts and
circumstances.

B. Record Review
Written records of past documented disciplinary discussions, written reminders, or suspensions which

have been placed in the employee's file, exclusive of actions resulting from any future violation of Article
V, shall be reviewed by the end of one (1) year by the employee's supervision and the employee to
determine whether they should be removed from all files and destroyed or retained up to a maximum
period of two (2) years

C. |Initiation of Grievances - Step 2
If the employee or the Union files a written grievance protesting a suspension or discharge within ten

(10) days, such grievance shall be initiated at Step 2 of the grievance procedure. If such discharge or
suspension is found to have been unjustified, the employee shall be reinstated to his/her former job and
shall be compensated for all earnings lost, less pay for any penalty time decided upon, if any.
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Section 4 - General Grievances

Controversies may arise of a nature so general as to directly affect the majority of employees in a
classification or department, or the majority of all employees. It is agreed that issues of this nature need
not be subjected to the entire grievance procedure but may be initiated at Step 2.

Attendance at Grievance Hearings initiated at Step 2 may include members of both negotiating
committees.

Section 5 - Time Limits
A. Extension
Any grievance not taken up with an employee's immediate supervision within ten (10) days after the

employee, or a certified Union representative has knowledge of the occurrence of the incident from which
the grievance arose, cannot be processed through the grievance procedure. The employee or a certified
union representative may request an extension of five (5) days to investigate the grievance. Such requests
shall be received by the Company within the first five (5) day period. Such extension requests should be
in written form (email or letter).

B. Withdrawn-Settled
A grievance shall be considered settled or withdrawn if the decision of the Company is not appealed to

the next higher step in the grievance procedure within ten (10) days after a decision has been rendered
by the Company, unless this period is extended by mutual agreement between the parties.

C. Answer
Any grievance not answered within the specified time limit may be immediately taken to the next higher

step of the grievance procedure.

D. Calculation of Time
In the calculation of time limits under the grievance provisions, including arbitration, "days" shall mean

calendar days excluding Saturdays, Sundays, and Holidays.

E. Postponement-Hearing
A hearing at Step 1 may be postponed by mutual agreement of the Division Committee person and the

department supervisor involved. A hearing at Step 2 may be postponed by mutual agreement between
the Local Union Vice-President and the Labor Relations Manager or his/her designated representative.

Section 6 - Grievance Steps

Pre-Grievance Discussion: An employee who feels that he/she has a grievance may, as soon as reasonably
possible, discuss it with his/her immediate supervisor and union steward. The employee's immediate
manager shall answer the grievance as soon as possible, but no later than at the end of the next scheduled
work shift of the aggrieved employee. Settlements made in this step of the grievance procedure shall have
no precedent value.
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Step 1: If the grievance has not been disposed of or settled satisfactorily in the Pre-Grievance discussion,
it shall be reduced to writing by the steward or respective committee chairperson who shall file it with
the Company. The steward or committee chairperson will provide the union with a copy. Within ten (10)
days a meeting shall be held with the employee, steward, and the employee’s immediate manager, and a
labor relations representative to address the matter. The manager will give a reply in writing within three
(3) working days after such meeting. Copies of grievance answers at Step 1 will be delivered or faxed to
the Union by the Labor Relations representative within five 5) calendar days after being signed by both
parties.

Step 2: If the grievance is not settled satisfactorily at Step 1, it may be appealed at the option of the Union
to Step 2. If appealed to Step 2, the written grievance shall be referred to the Union Grievance Committee,
which will schedule a meeting on a monthly basis for discussion of unresolved grievances with company
representatives. The Union shall advise the Company of the grievance to be presented at least five (5)
days before the meeting. The employer shall fax its answer to the Union and forward a copy of its answer
within ten (10) days after the completion of discussions of any grievance.

A portion of time during Step 2 grievance meetings may be utilized for the discussion of other outstanding
issues.

The attendance at Step 2 meetings shall include the Union Grievance Committee and the Labor Relations
Manager or his/her designated representative.

If no agreement is reached, the dispute may be referred to arbitration. If the arbitrability of the dispute is
in question, the arbitrator shall first decide this issue by bench decision before hearing the rest of the
dispute.

Section 7 - Monetary Settlements

Any money due an employee as a result of the settlement of a grievance shall be paid within two (2) weeks
following the settlement; unless a time is mutually agreed upon between the Union and the Company.
Written notification will be given to the Vice-President of the Union to this effect.

Section 8 - Arbitration
A. Submission Procedure
1. Controversies which may arise concerning the reprimand, discharge, or suspension of employees;

or controversies concerning the application, interpretation, or alleged violation of this Contract,
which cannot be amicably settled in previous steps in the grievance procedure, may be submitted
for settlement to an Impartial Arbitrator. The Company will date stamp and deliver a copy of the
final Step 2 answer to the Union Vice-President, or designated representative. A grievance shall
be considered withdrawn unless the Union appeals the grievance to arbitration within 45 days
from the date of stamp.
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2. The arbitrator shall not have the authority to review, revoke, modify or enter into any award with
respect to:
a. The discharge of an employee within their probationary period.
b. Discharge removals made at the direction of the Department of Energy (DOE) under the terms
of the Prime Contract with DOE.

B. Arbitration Selection Process

1. Within 45 days after either party notifies the other of its desire for Arbitration, as provided herein,
either party may request the Federal Mediation and Conciliation Service (FMCS), or its successor,
in writing, to submit a list of either five (5) or seven (7) arbitrators from which the Union and the
Company shall strike off the names on the list who are not acceptable and shall indicate an order
of preference of those remaining. In the event all names are stricken from the list, the Union and
the Company shall within ten (10) days of such action request the FMCS, or its successor, to
provide a second list containing the names of five (5) or seven (7) arbitrators. The parties will then
strike the names of the arbitrators until one (1) arbitrator remains that will then be designated to
hear the dispute.

2. Grievances processed through Step 2 of the grievance procedure normally will be presented to
the Arbitrator in the order that they are filed; however, the Union may indicate cases of high
priority to be heard by the arbitrator out of normal order.

3. Inthe event a dispute should arise involving any classified information, the arbitrators must have
a security clearance as required by DOE.

4. Cost of official transcripts of arbitration proceedings shall be split between the parties, and both
provided a copy.

5. Should one of the above arbitrators die, become incapacitated, or refuse to act, the parties
thereto shall mutually agree upon a successor to the panel.

C. Stipulation of Issues
The Company and the Union may stipulate the nature of the dispute and the issues involved jointly in
one (1) stipulation or singly in separate stipulations. In the event that the parties stipulate the nature
and issues of the dispute singly, a copy of such stipulation shall be furnished to the other party at the
same time the stipulation is submitted to the arbitrator.

D. Hearing Date
It is agreed by the parties to this Contract that arbitration cases shall be heard as soon as possible. On

a date agreeable to both parties, the date to be set in conformity therewith by the arbitrator, the
parties, or their designated representatives, shall at the time and place appointed by the arbitrator,
appear and present either a written or oral statement of the issues involved for consideration by the
impartial arbitrator. Any written statement of issues shall be furnished to the other party at the
arbitration hearing. In designation of the place, the arbitrator shall be restricted to the area in which
the plant is situated unless otherwise agreed upon. The arbitrator shall schedule hearings of
grievances in the order in which such grievances are submitted, unless the Company and the Union
agree upon a different order for hearing.

E. Decision-Time Limit
The Arbitrator shall render a decision on every grievance which has been submitted within thirty (30)

calendar days from the date of hearing, unless additional time is requested by the arbitrator and is
mutually agreed upon between the Company and the Union.
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Implementation of Decision
The decision of the arbitrator shall be final and binding upon both parties and shall invoke immediate

compliance by the parties. Any money due an employee, as a result of such decision shall be paid not
later than two (2) weeks following the receipt of a written decision to this effect; unless a time is
mutually agreed upon between the Union and the Company. It is recognized by the parties that certain
rights of appeal of decisions exist.

Cost
The general hearing expenses and the expense and compensation of the arbitrator shall be borne by

and divided equally between the Union and the Company.

Attendance at Hearing
In all proceedings under this section, the Company shall release from work the following employees

(if they are Fluor-BWXT Portsmouth LLC employees) when deemed necessary by the Union for a fair
and reasonable presentation of its case before the arbitrator without loss of earnings:

1. President
2. A member of the General Grievance Committee or a Steward
3. Not more than two (2) aggrieved employees

Additional Fluor-BWXT Portsmouth LLC employees will be released upon request, without pay,
provided that supervision can make arrangements to efficiently continue the work.

Power of Arbitrator
The impartial arbitrator shall not have the power to make any award which changes, amends, or adds

to the provisions of this contract.
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ARTICLE VIII - SENIORITY

Section 1 - Definitions
A. Permanent Vacancy

An addition of an employee in a classification for a period in excess of thirty (30) days shall constitute
a permanent vacancy, to be filled under provisions of this Article. When the addition is a new hire, the
posting procedures of this Article will be initiated upon the employee's arrival in the department or
within thirty (30) days of hire, whichever comes first.

When the Company determines that the absence of an employee who was replaced under Section
6(D)3 will exceed thirty (30) accumulated days the opening shall be posted or the temporary
assignment discontinued.

B. Bargaining Unit
Bargaining Unit for purposes of this Agreement refers to the hourly employees represented by USW

performing work for the Company within the scope of work set forth in this Agreement (as amended
from time to time).

C. Bargaining Unit/ Base Seniority.
Bargaining Unit/ Base Seniority is the total length of allowable time an employee has spent in the

Bargaining Unit while fulfilling a USW represented position, without regard to classification.

The seniority of each employee is his or her relative position with respect to other employees. In the
event two or more employees have identical bargaining unit seniority, seniority will be ordered based
on the greater seniority being given to the person with greater site-wide seniority. In the event that
multiple employees have identical site-wide seniority, then seniority will be ordered based on the
greater seniority being given to the earlier(est) birth date (mm/dd/yy).

D. Classification Seniority
Classification Seniority is the total length of allowable time an employee has spent in the classification

of a USW represented position. The classification seniority of each employee is his or her position
relative to said classification. In the event two or more employees have identical classification
seniority, seniority will be ordered based on bargaining unit seniority. Thereafter, the rules of ordering
seniority as described above will apply.

E. Site-Wide Seniority
Site-wide Seniority is the total length of time an employee has been employed in a USW represented

position by a Portsmouth site employer. In the event that multiple employees have identical site- wide
seniority, then seniority will be ordered based on the greater seniority being given to the earlier(est)
birth date (mm/dd/yy).

F. Laid Off
An employee is said to be laid off when he or she leaves the Company because of a voluntary or

involuntary reduction in force and does not continue active employment with the Company.
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G. (Classification Recall List
The Classification Recall List is defined as that list on which an employee is placed at the time he or she

is either voluntarily or involuntarily laid-off from a Company job classification and does not continue
active employment with the Company. The list shall rank employees by classification in order of
classification seniority. Individuals may be on more than one classification recall list. Individuals shall
remain on this list for no longer than eight (8) years from the date of layoff. This list is jointly maintained
by the Company and the Union.

H. Site-Wide Recall List
The Site-Wide Recall List is defined as that list on which an employee is placed at the time that he or

she is either voluntary or involuntarily laid off from a position with other DOE site contractors and does
not continue active employment with any of those entities. Individuals shall remain on this list for no
longer than eight (8) years from the date of layoff. This list is maintained by the Union.

I. The parties will mutually maintain D&D Bargaining Unit seniority and recall lists. The Company will
provide an updated seniority list at the end of every calendar quarter, reflecting any changes since the
previous list; the Union will notify the Company of any errors or discrepancies in a timely manner and
the parties will work together to resolve the error or discrepancy.

The Company will notify the Union’s President and Union office manager, in a timely manner, of any
changes in any employees’ status that would affect their placement on the seniority list, including:

e Movement to a new classification

e Promotion to a position with the bargaining unit

e Promotion to a position outside the bargaining unit

e Termination of employment through resignation, discharge or retirement.

Section 2 - Company Service Credit

Employees shall receive previous company service credit earned at the Portsmouth Site while employed
with other DOE Portsmouth site contractors including, but not limited to, Bechtel Jacobs, Goodyear,
Martin Marietta, Lockheed Martin Energy Systems, USEC, LPP, TPMC, WEMS, and UDS for purposes of
severance and vacation, provided that such service credit is in effect at the time of a formal Company
offer of employment. If any benefit has been liquidated, based on such former service, that service shall
not be allowed as credited service by the Company for purposes of severance or vacation. Company
Service Credit as defined and described in this article and section does not apply to pension eligibility.
Pension eligibility is dealt with in the pension plan documents.

An employee's continuous service with the Company shall consist of the time actually spent on the payroll,
plus properly approved absences from work, to be determined under the following rules:

A. Leave of Absence
When an employee is on a leave of absence granted by the Company, his/her service shall be

considered as continuous without any deductions if the absence does not exceed one year. However,
service shall be considered as continuous without any deductions for employees on leave of absence
for:
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Occupational Disability;

Public Office for the duration of a single term of office only;
Non-occupational Disability;

Union official on full-time international status;

Educational Exit

vk wN e

The Company will notify the Union in a timely manner when any bargaining unit employee goes on a
leave of absence for any reason.

B. Military Service
An employee who leaves the employment of the Company to enter military service, either by

voluntary enlistment or by induction under the Selective Service System, shall be reinstated under the
provisions of applicable Federal Statutes, upon application within the designated period of time
following honorable or general discharge, provided he/she qualifies under the seniority rules andis
physically capable of performing the work required. Upon reinstatement, such employee shall be
given credit for continuous service from the time he/she left the employment of the Company to enter
military service to the date of reinstatement.

C. Laid-Off: Service Credited
A laid-off employee shall accumulate service for a period of time equal to his/her continuous service

at the time of layoff, but not to exceed two (2) years for any single period of layoff. A laid-off employee
will have recall rights for eight (8) years.

If a laid-off employee is recalled, he/she shall be credited with the accumulated service.

D. Loss of Service
An employee shall lose continuous service when he/she is discharged, released, resigns, retires,

accepts layoff without recall rights, is on continuous layoff for more than eight (8) years from date of
layoff, or when he/she is on the recall listing, but not on the active payroll and declines or fails to
report or make satisfactory arrangements within fourteen (14) calendar days after being notified of a
recall. If such employee is later rehired, he/she shall be considered a new employee and continuous
service shall date from the date of most recent hire.

Section 3 - Probationary Period

Each new employee shall be considered a probationary employee for the first 180 calendar days. The
employee’s name will be placed on the seniority list upon hiring and, if he/she is retained, the employee’s
seniority shall reflect all allowable seniority as defined in this Contract. A probationary employee shall be
subject to layoff, discipline, or discharge at the sole discretion of the Company. In order to permit the
Union to conduct orientation for new bargaining unit members, the Company will notify the Union
President and Union office manager in a timely manner of all new hires into bargaining unit positions,
including the employees name, job position and contact information.
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Section 4 - Reduction in Force/Recall

A

C.

D.

When a reduction-in-force is to be made in a job classification, the employee having the least amount
of classification seniority within the affected job classification shall be laid-off first. However, if the
displaced employee has classification seniority, then such employee may bump back to his/her base
classification provided that they have more classification seniority than other employees in that
classification.

In the event of a layoff, the Union will be notified prior to the layoff and will be given a list of names
of employees who are to be laid-off.

The Company and Union will establish a recall listing of laid-off employees in each job classification.
Recall shall be in seniority order of those laid off from the classification in which the vacancyexists.

Surplus Options
If further reductions are required, an equivalent number of senior employees will be permitted to

take voluntary lay-off as stipulated in the following:
1. Voluntary Layoff Options

a. Voluntary Layoff with Recall Rights

Any employee within the classification having more seniority than the employees who
are scheduled to be laid-off may accept a voluntary layoff as described below. The
employee will be placed on the recall list of the classification from which he/she is laid-
off.

Employees electing to take voluntary layoff will be paid a layoff allowance on a weekly
basis up to the eligibility shown in Article XII.

b. Voluntary Layoff without Recall Rights

Any employee within the classification having more seniority than the employees who
are scheduled to be laid off may accept a voluntary layoff without recall rights to thereby
reduce the personnel units otherwise scheduled to be laid-off provided the procedure in
paragraph (3) below is followed. Employees accepting a voluntary layoff without recall
rights will be paid a lump sum layoff allowance consistent with Article XII.

c. Voluntary Layoff Application Procedure

1. Written application must be made to the Human Resources Department. This
application must be presented during the first half of the period between the
date of announcement of the reduction in force and the effective date of the
layoff.

2. "Acknowledgment of the Conditions of Layoff," will be signed by employees

electing to take voluntary layoff.

3. The senior employees permitted to accept a voluntary layoff from any
classification shall not exceed the number scheduled to be laid-off from such
classification.
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Section 5 - Filling Vacancies/Bidding Process (White Bid)

A. Filling Permanent Vacancies

1.

When a vacancy exists, the vacancy will first be offered to Fluor-BWXT Portsmouth LLC USW-
represented employees laid off from the job classification in which the vacancy exists and who are
on the Classification Recall List for the job classification in which the vacancy exists. The Company
shall provide notice as provided in Section 7 of this Article. Recall shall be in order of classification
seniority.

If a vacancy is not filled under subsection (1) of this Section, then FBP shall offer active FBP USW
employees the opportunity to bid for this job opening. The Company shall post a notice designating
the job classification, qualifications, and pay rates for seven (7) calendar days on the Company
bulletin boards. An FBP USW employee may sign the posting indicating their intent to be
considered for the opening. The Company employee with the most bargaining unit seniority who
qualifies and who has signed the posting shall be moved into the vacancy.

Classification seniority begins the date of the award of the White Bid.

An employee who has been awarded a permanent vacancy shall be transferred as soon as possible,
but no later than ninety (90) days after the vacancy posting period has been completed. If the
transfer exceeds ninety (90) days the awardee will be paid out of class pay at double the higher
base hourly rate, plus COLA.

An employee who has been awarded a permanent vacancy shall be required to accept the vacancy.

If a vacancy is not filled under subsections 1 or 2 of this Section, then the Company shall provide
an offer to USW represented individuals, in order of bargaining unit seniority, who are laid-off from
the Company from classifications other than the classification in which the vacancy exists. Such
employees must be qualified for the vacancy and have proof of such qualification in their records
at the time the vacancy is being filled.

During the 7-day posting period in Step 2 all interested volunteers from two other PORTS Site
employers, MCS or PMA, will notify the USW Union Hall of their desire to be considered as
candidates for the USW openings posted on the FBP in-house monitors and at the Union Hall. The
Union will provide a list of potential candidates from those who notify the Union during the one-
time 7-day open bid period, ranked in site wide seniority order to FBP Labor Relations, for
consideration. FBP Labor Relations will make two attempts to contact the individuals via telephone
as in Step 3, and request a resume citing qualifications which will be reviewed prior to arranging
for an interview.
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Additionally, during the same 7-day posting period identified in Step 2, FBP Labor Relations will
review the current Site-Wide Recall list, from MCS and/or PMA, as provided by the Union, ranked
in order of site-wide seniority. The qualifications of employees on this list will be reviewed and if
qualified, contacted regarding their interest in the opening(s) in order of site-wide seniority. The
most senior candidates will be contacted as in the previous steps 3 and 4; no more than two
telephone calls from Labor Relations will be the mechanism of notification, followed by a letter
confirming the individual’s acceptance for scheduling of an interview or declination of the offering.
Depending upon the individual’s response, the letter of declination may also note whether the
individual desires future contacts for such openings, prefers only to be contacted for openings in
their classification, or does not want to be contacted again for any openings in the future. Step 5
is the last Step which permits USW-represented employees to bid on the opening(s).

If no qualified employees can be obtained in a timely manner from the aforementioned sources,
then the Company may hire qualified employees from any source in accordance with all required
preferences and provisions required by law.

Section 6 - Addition to an Existing Classification with FBP
A. Orange Bid Process

1.

When the Company determines employee(s) are to be added to a classification, the Company
shall post a notice designating the groups(s) needing an increase in employees, which may be
signed by an employee in that classification. The posting shall be for seven (7) calendar days on
the Department Bulletin Boards of those departments to which employees in the classification
are assigned.

The employee(s) with the most classification seniority who has/have signed the posting shall be
moved into the designated group. The employee(s) who has/have been awarded shall be
transferred as soon as possible, but no later than thirty (30) days after the posting period has been
completed.

The Company shall post again as in Item 1, and accomplish the second movement as in Item 2.

Regardless of classification seniority, the added employee in the classification shall move into the
group from which the employee in Item (3) moved. However, when more than one employee is
being recalled to more than one group at the same time, the recalled employees shall be
canvassed in order of classification seniority to determine preference among such group.

These movements resulting from any posting under Item 1 shall be accomplished not later than
the second Monday following the determination of the moving employees under Items 2, 3, and

4.

Not more than two (2) permanent movements within a classification shall result from each
posting under Item 1.
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B. Returning to a Classification

When an employee returns to a classification under Section 4(A) Reduction in Force, Section 2(A)
Leave of Absence, or Section 2 (B) Military Service, or from full time Local Union official positions
including Union officers, Committeepersons, or Health and Safety Representative positions, the
returning employee shall return to the classification/group which he/she left, or to Projects for which
they may hold a current Project position. Should this create an excess in that classification group,
procedures outlined in Section 6(C-3) shall be followed. Should this create an excess in a Project then
a canvass by site-wide seniority within the Project would be conducted; which may result in returning
the least senior employee(s) to their core or to open Project needs.

C. Permanent Movements Within a Classification

1.

When the Company determines that there is a need to increase the number of employee(s) in a
group and to decrease the number of employee(s) in another group within the same classification,
for a period in excess of thirty (30) days, the Company shall post a notice designating the groups
involved which may be signed by any employee in that classification.

The employee with the most classification seniority, who has signed the posting, shall be moved
to the group in which the Company indicated there is a need.

The group in which the Company determined there is an excess number shall be canvassed to
determine if an employee desires to fill the vacancy created in Item (2). If no employee elects to
accept the vacancy, then the least senior employee in the excess group shall move to any group
where the employee can displace an employee with less classification seniority. The least senior
employee in such group which has been displaced shall be permitted to bump to any group in the
classification where he/she can displace a less senior employee. This procedure will continue until
the need is filled, but not for more than two bumps. If the need has not been filled after two
bumps have occurred, the employee displaced by the second bump shall be assigned to the
remaining opening.

In the event that no one bids for the posted vacancy under Section6(C)1 above of this Article VI
and that no movement results under Section 6(C)(2) above of this Article VIII, then the excess
group is canvassed to determine if anyone desires to fill the vacancy. If no employee elects this
option, then the least senior employee in the excess group shall move to any group where he/she
can displace a less senior employee. The least senior employee in the group which is displaced by
the movement out of the excess group shall be permitted to bump to any group in the
classification where he/she can displace a less senior employee. This procedure will continue until
the need is filled, but not for more than two bumps. If the need has not been filled after two
bumps have occurred, the employee displaced by the second bump shall be assigned to the
remaining opening.

An informal realignment process may be utilized in order to limit impact to work provided the
seniority rights of the employees are protected.
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D. Temporary Movement Within a Classification
The following procedures are established which shall give consideration to seniority in temporarily

assigning employees among groups within each classification:

1.

When assignments between established groups are to be made for periods in excess of a full
workweek, the selection of employees for these assignments shall be made as follows:

The employees within the group(s) from which supervision determines the assignment(s) can be
made, but only those who are then working, shall be canvassed in order of their classification
seniority. If no one desires to accept such temporary assignment, the least senior employee(s)
canvassed in each such group shall be temporarily assigned.

This procedure does not apply to any group(s) where the practice has been to make daily
assignments of work. However, groups shall be identified or established to minimize the necessity
for temporary assignment between groups. A one-time realignment will be conducted when an
existing group is re-designated for this purpose. New group(s) established for this purpose will be
filled under procedures in Section 6 (C) of thisArticle.

An employee on a temporary assignment shall be returned to his/her group when the temporary
assignment is completed or the need is permanently filled as provided elsewhere in Section 6.

In order to minimize temporary transfer between groups, and to appropriately recognize
seniority, specific groups for such purpose shall be established where they do not exist and are
needed. It is understood that:

a. Within said group(s) no canvass shall be conducted for assignment.

b. Size of such group(s) to be as reasonably needed.

c. Assignments for the purpose of covering absences for any reason shall not exceed 30 days
per incident.
Assignments to accomplish peak workloads shall not exceed 30 days.

e. These groups may have routine basic functions.

Section 7 - Notification for Recall

An employee shall be considered to be notified of a recall opportunity when an offer of recall has
been sent by the Company via registered mail or overnight express mail to the most recent address
as recorded in the HR/Labor Relations Department. Individuals shall be responsible for informing the
HR/Labor Relations Department of their current address. Failure to inform the HR/Labor Relations
Department will relieve the Company from any responsibility if notification is not received due to an
improper address. Copies of letters to recalled individuals will be mailed to the Union President at the
same time such notice of recall opportunity was sent by registered mail or overnight express mail to
recalled individuals.

A
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Individuals shall respond to and make mutually satisfactory arrangements within fourteen (14)
calendar days after the first attempt of the delivery of such a recall opportunity letter. In the event
that a recall opportunity notice is delivered, but no response is received within fourteen (14) calendar
days, the Union shall be notified by the Company and provided three (3) additional calendar days to
assist in making contact with such individual. Once these notification time frames are exceeded all
recall rights are extinguished.

When an individual is temporarily totally disabled (occupational) at the time of recall, he/she will be
bypassed. When able to return to work, the employee can return and displace the least senior person
in the classification, provided that he/she has more seniority. Seniority will begin the date he/she
would have been recalled had he/she not been temporarily totally disabled at the time of original
recall. The intent is for the individual not to gain or lose seniority while on occupational disability and
lay off.

Section 8 - Returning to Bargaining Unit (after taking a supervisor’s position)
Employees who leave the Bargaining Unit for a non-Bargaining Unit position following the adoption of this

agreement have thirty (30) calendar days within which to choose to return to the Bargaining Unit. Such

employees do not earn seniority for any day worked during that thirty (30) day period. After the thirty

(30) calendar days, the employee has no option to return to the Bargaining Unit.

Section 9 - Re-alignment
A. Determination

B.

In January, the employees within each classification may have a re-alignment. The Union shall
determine whether 50% of employees within a classification prefer re-alignment. Such determination
will be reviewed with the Company.

Effective Date

1. If the employee(s) within the classification prefers a re-alignment, it will become effective the first
full week in March. The Union shall initiate a canvass of all employees in the classification in order
of their classification seniority to record their preference for assignment among the groups within
the classification.

2. The Company shall furnish to the Union the necessary canvass sheets one week prior to the start
of the canvass.

3. Employees who are on official Leave of Absence or who are not in the classification the Monday
of the first full week of the canvass shall not realign.

4. To allow time for training that may result from re-alignment movement, canvassing for mutually
agreed upon classifications will commence no later than December 1, and be completed within
thirty (30) calendar days. No employee shall be moved to a new job until he/she has been
adequately trained. Until trained for the new position, an employee will not be placed on the
overtime list for the new position. The Company may assign employees for training for up to 40
hours prior to movement to a new position.
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5. Unless mutually agreed, the effective date of the re-alignment shall be in accordance with
paragraph (1) above.

C. Canvass Sheet Designations
The classification re-alignment canvass sheets shall list and identify all the groups within the
classification and their respective department, shift, immediate supervision, and current working
schedule.

If there is a change in department, shift, general work content, or current working schedule of the
above groups as determined by the Company, the employees in the affected group(s) shall be
permitted a bump, then the procedure outlined in Section 6(c)4 of this Article will be followed. If there
is a disagreement over whether there is a change in the above, a grievance may be initiated at Step 2
as outlined in Article VII. The committeeperson will notify the affected supervisor of employees who
desire to exercise a bump.

Section 10 - Placement of Occupationally Disabled Employees

When the Company determines that an occupationally disabled employee cannot perform duties in
his/her classification, the Division Committee person and respective manager shall agree upon a group
within the employee’s classification in which such disabled employee shall be placed consistent with
medical restrictions as established by the Company Medical Provider. When such medical restrictions are
removed by the Company Medical Provider, the employee shall be returned to the group he/she left.

If agreement cannot be reached, the employee may be placed consistent with his/her medical restriction.
An employee placed consistent with this provision will suffer no reduction in his/her rate as a result of
his/her placement.

Section 11 - Physical Examinations
The Company and Union agree to the following in relationship to Physical Examinations, except as
provided for in Article VIII, Section 10.

All physical exams, or portions thereof, that are required by the Company as a condition of an employees’
continued employment, or rate retention will apply.

The following provisions shall apply when an employee is removed from his/her job because of a medical
restriction due to the above:

A. The Division Committee person and respective supervisor or manager shall agree upon the duties
within the employee’s classification in which such restricted employee shall be able to perform
consistent with medical restrictions and seniority. Should this create an excess, the least senior
employee shall be excessed.
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B. If the restricted employee is not placed according to one (1) above, for permanent restriction, then
the Human Resources Department will give written notification to the Union and employee as to what
classifications the medically restricted employee is able to work. The employee will be paid at his/her
current rate while assigned to another classification. Rate retention does not apply when placed as a
result of a non-occupational injury.

The employee on permanent restriction shall utilize his/her Fluor-BWXT Portsmouth LLC seniority to
move to any classification for which he/she is qualified. An employee returning to a base classification
may use his/her Fluor-BWXT Portsmouth seniority to exercise bumping privileges. An employee not
returning to a base classification will start accruing seniority for job preference effective the date of
transfer to that classification.

C. The temporarily restricted employee not placed in one (1) above shall have rate retention when
placed in another classification. Rate retention does not apply when placed as a result of a non-
occupational injury

D. The employee will accrue classification seniority in both the classification he/she bumped to, as well
as the classification he/she left, as long as the employee is restricted. Once an employee returns to
the classification from which he/she was restricted, seniority in the temporary classification islost.

E. Inthe event of a surplus in the classification the restricted employee is working, the employee shall
have, for the purpose of reduction-in-force only, classification seniority equal to his/her Fluor-BWXT
Portsmouth LLC seniority.

F. When the medical restriction is removed, an employee will return to the job from which he/she was
restricted. If the job is no longer in existence, the employee shall exercise his/her classification
seniority to move to any job in the classification his/her seniority permits. Once the medical restriction
is removed, rate retention no longer applies.

Section 12 - Permanent Movement - Reduction In Force: Assistant Boiler Operator,

Boiler Operator, Stationary Engineer

A. The Stationary Engineer (SE), Boiler Operator (BO), and Assistant Boiler Operator (ABO) classifications
are separate classifications, non-related by automatic progression. Due to the similar nature of the
tasks performed by these classifications, should a permanent vacancy be declared in the SE, BO, or
ABO classifications, the following steps will apply:

1. Qualified employees on recall to each of the classifications above will be recalled in order of
classification seniority.

2. When a permanent vacancy cannot be filled by the procedure in #1 above, it shall be posted at
the Steam Plant for qualified ABO’s, BO'’s, and SE’s to bid on.

3. When a permanent vacancy cannot be filled by procedure #1 or #2 above, Article VIII, Section 5(A)
(2) will apply.
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B. Should a reduction in force be declared in the SE, BO, or ABO, the following shallapply:

1. In accordance with Article VIII, Section 4(D), Surplus Options, an ABO, BO, or SE can, in addition,
elect to use his/her ABO, BO, and/or SE classification seniority and combine the time spent in each
classification (total steam plant seniority) to transfer to the ABO, BO, or SE classifications and
displace an ABO, BO, or SE having less combined classification seniority.

However, the ABO, BO, and/or SE utilizing their combined steam plant seniority to
transfer to another classification, must have a Stationary Engineer License and be
willing to be trained and become qualified in the classification transferred to.

2. [Ifasurplused ABO, BO, or SE does not have sufficient seniority to displace an ABO, BO, or SE under
item #1, then the normal surplus options would apply.

3. Assistant Boiler Operators, Boiler Operators, or Stationary Engineers exercising option #1 above
will be paid the maximum hourly rate for ABO, BO, or SE (whichever applies) as listed in the wage
Appendix of this Contract.

4. Inthe event of a layoff at the Steam Plant, if an ABO, BO, or SE doesn’t have sufficient steam plant
seniority to hold a job at the steam plant, their Stationary Engineer License will be considered to
be the equivalent of the four (4) required college courses for operators, enabling them to bid on
Operator-in-Training postings.

Section 13 - Qualification

An employee is expected to qualify when awarded or placed in any position within a reasonable period of
time. This time shall not exceed one (1) year provided the Company has provided the necessary training
for the employee to become qualified within that period.

Section 14 - Security Clearance Requirement

As a Federal DOE contractor FBP has a responsibility to properly and efficiently submit for processing DOE
security clearance applications for FBP positions requiring clearances. Obtaining a DOE security clearance
within one year and maintaining that clearance to work in these positions is a condition of employment.
The employee must provide all the clearance application paperwork per the prescribed time frames to
assure timely approval. If an employee is unable to acquire a DOE security clearance in one year, or has a
security clearance suspended by DOE, he/she may be temporarily reassigned for up to six (6) months, if a
position is available. If no positions are available, the employee will be placed on an unpaid suspension of
up to one (1) year to permit time to pursue an appeals process or otherwise have the issue successfully
resolved. If the security clearance is obtained or reinstated during that period the employee shall return
to his/her former position, if it still exists. If the security clearance situation is not resolved, i.e. obtained
or reinstated, within one-year FBP may terminate the employment of the individual.

The Company shall provide assistance to ensure that the worker is provided every opportunity to use the
DOE security clearance appeals process.
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ARTICLE IX - LEAVE OF ABSENCE

Section 1 - Qualification and Reinstatement

A. Personal Reasons
Except as stated in Section 1(E) of this Article, an employee may be granted a leave of absence for

personal reasons without pay up to fifteen (15) days upon application to the Company in writing,
provided the employee presents evidence acceptable to the Company that such leave of absence is
for a reasonable purpose and provided further that such leave of absence shall not unreasonably
interfere with operations. Such leave may be extended where necessary upon application for
extension in writing and upon presentation of evidence satisfactory to the Company that such
extension is necessary, provided such extension does not unreasonably interfere with operations.

B. Occupational Disability
An employee shall be granted a leave of absence for the period of an occupational disability upon

approval of the Company Medical Officer. An employee who returns to work after a leave of absence
for an occupational disability shall be reinstated in the classification from which he/she left provided
he/she first obtains clearance from the Company Medical Officer.

C. Non-Occupational Disability
An employee shall be granted a leave of absence for the period of a non-occupational disability but

not to exceed two (2) years upon presentation of evidence satisfactory to the Company. An employee
who returns to work after a leave of absence for a non-occupational disability shall be reinstated in
the classification, from which he/she left, provided medical clearance is obtained from the Company
Medical Officer first. However, an employee who is cleared for work within a two-year period, but is
unable to perform the work in the classification due to a medical restriction as determined by the
Company Medical Officer and no reasonable accommodation can be made in the classification in
which he/she left; the employee shall exercise bargaining unit seniority to move into any classification
which the medical restriction permits, provided he/she is qualified. However, if he/she elects not to
exercise bargaining unit seniority to move, he/she may be terminated. An employee who is not
cleared to return to work upon the expiration of a leave of absence for non-occupational disability
may be terminated after two (2) years.

D. Dispute
The Company Medical Officer is the certified Company representative responsible and accountable

for providing initial and continuing assessments of employee’s fitness for duty. Medical assessments
may be made with collaborative consultation with physician specialists (for example, Psychiatrists)
and family doctors and may include referrals to such physicians. However, the Company Medical
Officer is responsible for making the final determination of the individual’s physical capacity to
perform work and return to duty, with or without temporary or permanent work limitations or
restrictions.
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To help assure the Company Medical Officer is accurately apprised regarding Fitness for Duty
evaluations the FBP Occupational Safety staff will coordinate with the designated USW Health and
Safety Representative Lead to review the job-specific Fitness for Duty evaluation input “Job Content
Work Sheet/Essential Functions” forms to confirm they properly reflect the requirements for the
respective USW D&D Unit positions. Union recommended changes from this review will be provided
to line management for validation and those updates agreed to by management will be made to the
forms. Future joint reviews of the forms are planned to be conducted each year or at another agreed
upon frequency based upon indicators of a need for the review.

When an employee is released to return to work by his/her physician, without restriction or with
limited restrictions, but the Company’s Occupational Medical Provider places temporary medical
restrictions upon the returning employee that interfere with the employee’s ability to perform his/her
job, the USW President or designee will meet with a Labor Relations representative and the Site
Project Director to discuss potential paths forward to identify work assignments/activities which
might be safely performed by the employee. If the USW President or designee, the Labor Relations
representative and the Site Project Director cannot agree with regard to work assignment/activities
for the employee, the Site Project Director will make the final determination in accordance with laws,
regulations, and other provisions of the CBA.

When an employee with a disability returns to work and is placed on restrictions based on a disability
that interferes with the returning employee’s ability to perform the essential functions of their
position, the Company’s Americans with Disabilities Act (ADA) Committee will meet and discuss
possible accommodations. The employee will also be consulted to determine whether the employee
can propose a reasonable accommodation. The Company will make reasonable accommodations as
required by the ADA.

For occupational and non-occupational illness/injuries the Company’s Occupational Medical Provider
and the employee, through his/her personal physician(s) shall provide supporting documentation in
a timely manner to the respective insurance carrier to aid justification of STD or LTD, if medical
restrictions and the accommodations process results in preventing the employee from returning to
work.

In order to resolve issues and expedite providing documentation to support timely payment of STD
and LTD payments, the Company’s Benefits representative and the USW Benefits representative shall
meet with the affected individual and the carrier, with proper releases authorized by the employee,
to ensure proper documentation has been provided.
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E. Educational Exit

An employee may leave the employment of the Company after completion of one (1) year continuous
service and upon approval of the Company in order to attend an accredited college or university, or a
recognized trade or vocational school and shall be reinstated upon application provided he/she can
qualify under the seniority rules, is physically capable of performing the work required, is granted a
clearance and applies for reemployment within thirty (30) days after leaving the college, university,
or school. Trade or vocational school, for purposes of this clause, is one which provides training or a
course of study related to jobs performed at the Company. The employee upon reinstatement shall
be given the service he/she had when he/she left the Company, plus time spent in school, not to
exceed four (4) years. The employee shall notify the employer, in writing, of the name of the school,
the date of entry, and the expected length of the course of study. He/she shall confirm the
continuation of his/her school attendance at annual intervals thereafter, subject to quarterly review.
It is understood the employee will not be eligible for any Company benefits while on an educational
exit. The employee must return to the active payroll before becoming eligible for benefits.

F. Personal Leave Beyond FMLA Eligibility
In the event an employee, due to personal illness/injury meeting the qualifying conditions

for FMLA, completely exhausts his/her FMLA 12 week eligibility and subsequent to this event
experiences a situation whereby a qualifying family member becomes ill or has another situation
which meets the qualifying conditions for the employee to be granted FMLA, that said employee will
be granted Personal Leave Without Pay for a period of up to 12 weeks to care for the family member.

In the case where the employee has partially used their FMLA eligibility due to personal illness and
then has a family member become ill meeting the conditions that would qualify the employee for
FMLA, said employee will be granted a combination of his/her remaining FMLA eligibility and Personal
Leave Without Pay for a period of up to 12 weeks to care for the family member.

Section 2 - Union or Government Official

A. Union Official--Full Time
Upon written request to the Company made by the Union, a reasonable period in advance, an

employee certified by the Union to be a full-time Union official shall be granted a leave of absence
without pay to engage in work pertaining to the business of the Union. The number of employees
granted such leaves of absence shall not exceed four (4) at any time.

B. Length of Leave
Each such leave of absence shall be for a period no less than seven (7) days and no longer than one

(1) year, and shall be granted only at such times as shall not unreasonably interfere with operations.
Such leaves of absence shall be automatically renewable from year to year until the parties mutually
agree to end the leave.

C. Elected Official--Full Time
Upon written request to the Company, an employee shall be granted a leave of absence to serve full-

time in an elected or appointed Federal, State, or Local government position for the duration of a
single term of office only.
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D. Security Identification
An employee granted such leave of absence must return all security identification issued and shall be

issued appropriate identification.

Section 3 - Absence Notification

A. Responsibility
An employee is responsible for notifying the Company, in advance, if possible, when unable to report

for work as scheduled, including the reason thereof.

B. Failure to Notify

An employee who is absent from work for five (5) successive scheduled workdays without notifying
the Company, shall be considered to have resigned voluntarily.

Section 4 - Failure to Report on Expiration

An employee who does not return to work by the fourth scheduled workday following the expiration of a
leave of absence or any extension thereof without notifying the Company, shall be considered to have
resigned voluntarily.
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ARTICLE X - HOURS OF WORK

Section 1 - Definitions

A.
B.
C.

Workday - The 24-hour period beginning at 00:00.

Workweek - The 7-day period beginning at 00:00 on Monday.

Seventh (7th) Consecutive Day - The 7th consecutive workday in the workweek (i.e., the 24-hour
period beginning at 12:00 midnight on Saturday).

Working Schedule - The hours of shifts to be worked by employees and the day or days on which such
shifts are to be worked.

The normal hours for 12-hour rotating shift workers are 7:00 AM to 7:00 PM and 7:00 PM to 7:00 AM.
The normal hours for “O” shift straight day workers are from 6:30 a.m. to 5:30 p.m., Monday through

Friday. Other dayshifts may be established to allow for the efficient progress of work. Other dayshift
hours are 7:00am to 3:30 pm and 8:00am to 4:30 pm.
Management may establish shifts and assign employees to these shifts as necessary in terms,

consistent with this Article. Each established shift will be individually identified in this Article and/or
Appendix B- USW Shift Schedule Code Descriptions.

. The Company may stagger starting and stopping times within a shift for efficiency of operations. Each

staggered shift will be individually identified.

Section 2 - Standard Workday - Workweek

A standard day's work shall consist of eight (8) hours worked within a workday. A standard week's work

shall consist of five (5) standard day's work within a workweek amounting to a total of 40 hours.

Section 3 - Working Schedule

A.

D.

X, Y, Z Shifts
Three-shift rotating operations, Monday through Friday, are to be manned by groups or crews of

employees designated as X, Y, and Z shifts. Shift hours are recognized as: day shift (8:00 a.m. to 4:00
p.m.); afternoon shift (4:00 p.m. to 12:00 midnight); and night shift (12:00 midnight to 8:00 a.m.).

Irregular Shift
An irregular shift is an eight-hour shift other than X, Y, Z or "O" Shifts. Irregular shifts may be

established as required.

"R" Shift
Except as otherwise required, "R" Shift is scheduled 8:00 a.m. to 4:00 p.m., Tuesday through Saturday.

10-Hour Shifts
1. 10-Hour Day Shifts
a) The starting time and quitting time for 10-hour day shifts will be decided by the Manager.

However, starting times will not be earlier than 6:00 a.m. nor end past 6:00 p.m.

b) The first ten (10) hours will be straight time, with no shift differential or meal allowance.
Any time worked after the first ten (10) hours will be paid as the current Contract
language provides
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c) The 10-hour shift will cover Monday through Friday, with no Saturday or Sunday coverage
and will be designated as "L" Shift. Shifts other than "L" Shift, can be considered as
mutually agreed to by the Company and the Union.

d) “O" Shift employees with a non-paid % hour lunch period, who go to a ten (10) hour shift,
will continue to have a non-paid % hour lunch period (i.e.10% hour shift).

10-Hour Night Shift
a) The shift hours for the 10-hour night ‘D’ shift are from 10:00 PM — 08:30 AM each day

with an unpaid lunch, beginning Sunday night and ending Thursday morning.
b) All overtime worked shall be paid in accordance with the current overtime provisions.
c) Shift differential language and rates shall apply.

An employee who is required to work overtime and who works two or more continuous and
successive hours, beyond the end of his/her regularly scheduled shift shall be paid a meal
allowance of five dollars ($5.00) which shall be included in their regular paycheck. An additional
meal allowance shall be allowed for each four (4) hours of consecutive work performed
thereafter.

Full day vacations will be paid and charged in ten (10) hour increments (No intent to change
vacation hour’s entitlement.) PTO shall not be taken in increments of less thirty (30) minutes or
0.5 hours.

When a week with a scheduled holiday occurs, those scheduled on a ten (10) hour shift work a
new modified holiday schedule will be changed to three (3) 10-hour shifts and 10-hours holiday
pay, all paid at straight time.

When a week with two (2) scheduled holidays occur, those scheduled on a ten (10) hour shift shall
work a new modified holiday schedule which will be changed to two (2) 10-hour shifts and two
(2) 10-hour holiday pay days, all paid at the straight time rate.

Should there be an operational or maintenance need, the Company reserves the right to revert
back to an eight (8) hour holiday schedule for which written notification will be provided to the
USW from FPB Labor Relations one week prior to the affected holiday week.

For clarification, any overtime worked will be paid in accordance with the 10-hour provision
including 6™ and 7™ day pay as currently outlined in the 10-hour shift language. Any work on the
holiday(s) will be paid in accordance with the existing holiday pay language.

The fifth (5th) day worked will be considered as the sixth (6th) consecutive day, and the sixth (6th)
and seventh (7th) day worked will both be considered as the seventh (7th) consecutiveday.
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E. 12-Hour Rotating Shifts (AA-BB-CC-DD)

1.

10.

11.

12.

In order to allow for 12-hour rotating shift employees to review and respond to job posting
vacancies, the notices will be posted on Tuesdays.

A workday means a 24-hour period beginning at 7:00 a.m.

A workweek means the seven (7) day period beginning on Monday at 7:00 a.m. The starting time
can be adjusted by mutual agreement of the Union and the Company.

A standard day’s work shall consist of 12 hours worked in a workday. A standard four (4) week
rotating schedule will consist of one (1) 48-hour, one (1) 40-hour and two (2) 36-hour workweeks.

During the 40-hour workweek, the employee may choose to work the first four (4) hours or roll-
out for the entire 12 hours on the roll-out day. Supervision must be notified at least 24 hours in
advance of that shift if the employee chooses to roll-out for the entire 12-hour shift. This advance
notice applies only to the designated roll-out day.

The following shift hours are recognized: Day Shift, 7:00 a.m. to 7:00 p.m. and Night Shift, 7:00
p.m. to 7:00 a.m. They will be designated as AA-BB-CC-DD shifts.

An employee shall be paid at the rate of one and one-half (1)) times base hourly rate plus COLA
and at one and one-half (1%) times any applicable shift differential for: All hours worked in excess
of 12 hours in any 24-hour period or for all hours worked in excess of 40 hours within the
workweek, whichever method of computation provides, at the end of the workweek, the greater
total pay to the employee.

Weekend premium will be paid for all hours worked on Saturday and Sunday as follows:

Saturday hours: 7:00 a.m. Saturday to 7:00 a.m. Sunday; and Sunday hours - 7:00 a.m. Sunday to
7:00 a.m. Monday.

A meal allowance will be paid after fourteen (14) hours of continuous and successive work.

Jury Duty pay will be as the current Contract language allows. It is recognized that the employee
shall be paid their base hourly rate for the time lost from the regularly scheduled 12-hour shift.
Jury Duty scheduled on scheduled days of work will be credited as hours worked.

Funeral Pay - An employee who is excused from work because of the death of a member of his/her
immediate family shall be paid at base hourly rate for time missed up to a maximum of three (3)
consecutive scheduled 12-hour workdays. Immediate family as defined in this Contract. (Refer to
Article X, Section 14.)
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13. Vacation - Full day vacations will be paid and charged in 12-hour increments. (No intent to change
vacation hour’s entitlement.) Partial day vacations (PTO) shall not be charged in less than 30-
minute (0.5 hour) increments.

14. Night shift differential will be paid for hours worked between 7:00 p.m. and 7:00 a.m. No shift
differential will be paid for hours worked between 7:00 a.m. and 7:00 p.m.

15. The first day worked, other than the scheduled workweek, will be considered the sixth (6th)
consecutive day. All days worked after this would be considered the same as the seventh (7th)
consecutive day, in accordance with the intent of Article X, Hours of Work, Section 7(e).

16. For working 12 hours on a day observed as a holiday, employees will receive holiday pay at the
straight time base hourly rate (BHR) plus COLA for hours amounting to his/her regularly 12-hour
scheduled shift. Additionally, employees will receive one and one half (1%4) times their base hourly
rate plus COLA and one and one-half (1}%) times applicable shift differential for all hours worked,
resulting in workers being paid at the two and one-half (2 %) times rate for hours worked on a
holiday. All hours worked beyond his/her regularly scheduled shift shall be paid one and one-half
(1 %) times BHR, plus COLA. (Payment for holiday call-ins, i.e. work hours not scheduled and/or
pre-shift canvassed, are paid in accordance with the Holiday Call-In subsection (7)(D) of this
Article.)

17. For those employees on rotating 12-hour shifts (i.e., AA-BB-CC-DD and “1I”): If any of the observed
holidays fall on an employee's scheduled day off, and/or rollout day, his/her first succeeding
scheduled work day, excluding Saturday’s and Sunday’s, shall be recognized as the holiday except
that where there are two (2) consecutive holiday days (July 4th and companion day, Thanksgiving
and companion day, and Christmas Eve and Christmas). In this case, the first holiday will be
recognized on the employee's last preceding scheduled work day and the second holiday will be
recognized on the employee's first succeeding scheduled work day, excluding Saturday’s and
Sunday’s.

F. 12-Hour Day and/or Night Shifts (B/C Shift)
1. The normal hours for 12-hour shift workers are 7:00 AM to 7:00 PM for day shift and 7:00 PM

to 7:00 AM for night shift.

2. A workday means a 24-hour period beginning at 7:00 a.m.

3. A workweek means the seven (7) day period beginning on Monday at 7:00 a.m. The starting
time can be adjusted by mutual agreement of the Union and the Company.

4. A standard day’s work consists of 12 hours worked in a workday.
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The shifts will be designated as B and C shifts.

B and C shifts may rotate on an as needed basis.

An employee shall be paid at the rate of one and one-half (1}%) times base hourly rate plus
COLA and at one and one-half (1%) times any applicable shift differential for: All hours worked
in excess of 12 hours in any 24-hour period or for all hours worked in excess of 40 hours within
the workweek, whichever method of computation provides, at the end of the workweek, the
greater total pay to the employee.

Weekend premium will be paid for all hours worked on Saturday and Sunday as follows:
a) Saturday hours: 7:00 a.m. Saturday to 7:00 a.m. Sunday; and Sunday hours - 7:00 a.m.
Sunday to 7:00 a.m. Monday.

A meal allowance will be paid after fourteen (14) hours of continuous and successive work.
Jury Duty pay will be paid as the current Contract language allows.

Funeral Pay - (Refer to Article X, Section 14.)

Vacation - Full day vacations will be paid and charged in 12-hour increments. (No intent to
change vacation hour’s entitlement.) Partial day vacations (PTO) shall not be charged in less

than 30-minute (0.5 hour) increments.

Night shift differential will be paid for hours worked between 7:00 p.m. and 7:00 a.m. No shift
differential will be paid for hours worked between 7:00 a.m. and 7:00 p.m.

The first day worked, other than the scheduled workweek, will be considered the sixth (6th)
consecutive day. All days worked after this would be considered the same as the seventh (7th)
consecutive day, in accordance with the intent of Article X, Hours of Work, Section 7(e).

When a week with a scheduled holiday occurs, those twelve (12) hour day and/or night shifts
(B/C) may work a new modified holiday schedule, i.e.,: three (3) 12-hour shifts and 12-hours
holiday pay

When a week with two (2) scheduled holidays occur, those twelve (12) hour day and/or night

shifts (B/C) may work a new modified holiday schedule, i.e.,: two (2) 12-hour shifts and two
(2) 12-hour holiday pay days
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17. For working 12 hours on a day observed as a holiday, employees will receive holiday pay
at the straight time base hourly rate (BHR) plus COLA for hours amounting to his/her regularly
scheduled shift. Additionally, employees will receive one and one half (1) times their base hourly
rate plus COLA and one and one-half (1%4) times applicable shift differential for all hours worked,
resulting in workers being paid at the two and one-half (2 %) times rate for hours worked on a
holiday. All hours worked beyond his/her regularly scheduled shift shall be paid one and one-half
(1 %) times BHR, plus COLA. (Payment for holiday call-ins, i.e. work hours not scheduled and/or
pre-shift canvassed, are paid in accordance with the Holiday Call-In subsection (7)(D) of this
Article.)

G. Wash-up/Clothes Change
All employees shall be ready to work at the start of their shift.
Employees assigned to jobs where coveralls are required will be allowed sufficient time, in most cases

not to exceed eighteen (18) minutes, for wash-up and/or clothes change activity to be taken at the
end of the shift, unless otherwise permitted.

H. Notification of Change
The Union shall be notified in advance when possible, of any extended change in the present working

schedule. However, the provisions of this Contract shall not be considered as a guarantee by the
Company of a minimum number of hours per day or per week or pay in lieu thereof, nor a limitation
on, the maximum hours per day or per week which may be required to meet operating conditions.

I.  Shift Overlap
For the purpose of transferring information by off-going shift personnel with on-coming shift

personnel, the parties agree to a 12-minute shift overlap to be prior to the shift. It is understood that
Article X, Section 12(B) and (C) do not apply to this overlap period. It is also understood that this shift
overlap period will not be deemed an extended work schedule as defined in Article Xlll, Section 2.
Payment for the 12-minute shift overlap period will be at double time.

The shift overlap will occur in the following areas:

(1) Production Process Operators — AA BB CC DD - All
R, M, Balance Pool - As Relieving Basis

(2) Power Operators —AA BB CC DD — All
R - As Relieving Basis

(3) Utility Operators
a. D&l Operators - AABB CCDD - All
R — As Relieving Basis
b. Utility Operators - AA BB CC DD — All
R — As Relieving Basis
c. Stationary Engineers - AABB CC DD —All
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R — As Relieving Basis

d. Boiler Operators - AA BB CC DD — All
R — As Relieving Basis

e. Assistant Boiler Operators - On Seasonal Basis Winter - AA BB CC DD - All
Summer - 1 Shift (3-11 only)

(4) Chemical Operations
a. X-342/X-343 Feed Operators - AA BB CC DD - All

R - As Relieving Basis
b. Uranium Recovery & Micro Filtration - XYZ - All
c. X-700 Bio D - AABB CC DD —All
R - As Relieving Basis (5)-Uranium Material Handling
d. Autoclaves, X-344 - XYZ - All
e. Miscellaneous - XYZ - As Relieving Basis

(5) Fire Department
a. Fire Protection — Firefighter EMTA, Firefighter Paramedic

(6) CDM/Ground Water Treatment Operators

The Company may make additions or deletions to this list or may establish the shift overlap at the end of

the shift based on operational considerations. In the event such a change is made, the affected employees

will be provided at least one week's advance notice and the Union will be provided at least two week's

advance notice. A shift overlap also may apply to ten (10) or twelve (12)-hour shifts if so determined by

the Company.

Section 4 - Overtime Opportunity

A

Responsibility
Emergent or off-normal situations may arise for a number of reasons in work evolutions at any of the

Project work sites within the FBP Project. In addition, workload perturbations may result in
requirements for additional scheduled or unscheduled work to be completed in the workweek. In an
effort to complete such work in a timely and efficient manner the overtime opportunities will be
offered to the represented workers within the respective classifications responsible for the work
scope execution. The Union commits to work with the Company to assure overtime opportunities are
staffed.

When overtime canvassing in the respective group exhausts the applicable overtime list, the Company
will canvas from qualified back up overtime list(s) to efficiently staff the work, for which at least one
back up list, or mutually agreed upon alternate assignments to others qualified, may be made for each
list, or through the implementation of special shifts as permitted in Article X — Hours of Work, Section
3.G Notification of Change, in order to ensure adequate coverage of work.
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It shall be the responsibility of supervision to keep overtime lists by classification according to
overtime worked. Lists will be arranged by seniority and overtime will be offered to the most senior
low-hour employee, excluding those employees working in a temporary supervisory capacity.
Deviations from this procedure - not more than 16 hours difference for those assigned to an eight (8)
hour day schedule, 20 hours for those assigned to a ten (10) hour day schedule, and 24 for those
assigned to a 12-hour day schedule - among employees that exist within an overtime list will be
considered proper and equitable if there is good reason for such deviation. The method of offering
and charging overtime opportunities will be the same. The overtime list(s) will be reviewed on a
monthly basis to assure overtime is offered on a fair and equitable basis. If employees remain out of
balance after 30 days, they will then be charged and paid. However, the parties of the agreement shall
work together to help minimize any undue payment for non-work performance. Employees
determined to be out of balance will be given the first opportunity for overtime within the terms of
this article until they are back in balance.

1. Applicable overtime lists which have been established shall be posted and kept up to date as
overtime occurs. Lists shall be posted in an accessible location to enable employees to review.

2. When determined during a shift that additional employees are needed on the following shift, it
shall be offered to those who are currently working on their regularly scheduled shift.

3. When determined during a working shift that additional employees are needed on that shift, it
shall be offered to those who are normally scheduled to work on the oncoming shift.

4. When determined that overtime shall be utilized to supplement a regular weekly working
schedule which cannot be offered according to Item 2 and Item 3 above, it shall be offered as
established in the first three paragraphs of this section.

5. Inoffering overtime, it is understood that Section 4 A2 (off-going shift) or Section 4 A3 (on- coming
shift) shall not take precedence over Section 4 A4 if applying Section 4A2 or Section 4 A3 shall
result in exceeding the hour difference between employees as indicated above in (A).

6. New employees, employees who return to the Bargaining Unit, and employees who move from
one classification to another, shall assume the maximum number of hours on the overtime list on
which they have been placed.

7. Each calendar year, supervision may readjust the overtime list for easier administration by

reducing the hours of the lowest-hour employees to zero (0) and reducing the remaining
employees by the same number of hours.

38



USW Hourly D&D Unit
ARTICLE X — HOURS OF WORK

8. Employees shall be contacted for overtime except for those on any type of authorized leave of
absence, including jury duty and funeral leave. Employees who miss overtime because they are
absent for any reason, or who refuse when offered, or who are not readily available by telephone,
shall be charged overtime as having been offered the overtime. Employees on any type of
authorized leave of absence, including jury duty and funeral leave, shall return from leave in the
same relative position within the overtime list as when the absence began. If offering overtime to
an employee would exceed the defined above hour limit due to the fact that the employee is
working the shift on which the overtime is being worked, sufficient hours will be charged to keep
the list in balance.

9. A minimum of 2.7 overtime hours shall be charged any time a pay minimum or guarantee of four
(4) hours is involved. However, if no guarantee is involved, then actual hours and tenths of an
hour shall be charged but not less than one (1) hour.

10. Each year an employee may request that his/her name be removed from the classification
overtime list for call-in purposes only, and in addition, once each year at the option of the
employee, have his/her name either added to or removed from the call-in overtime list by written
application to supervision.

11. In order to resolve disputes which may occur in the application of the overtime procedure, they
shall first be reviewed by a joint Company-Union committee, made up of two (2) Company and
two (2) Union representatives. The establishing, combining, or eliminating of overtime lists will
also be subject to the Committee review. Failure to resolve the issue will then make it subject to
the grievance procedure.

12. Whenever overtime is to be offered, supervision has the option of consulting the Committee
person or Steward and if agreement is reached or the Steward declines to participate in the review
on who is to be contacted, the Company will not be liable for any misapplication, nor will any
grievance be filed.

13. All overtime opportunities shall be charged when offered [reference Section 4 A, 8 above]. If an
overtime opportunity is cancelled, charged hours for that opportunity shall be removed. No more
than a maximum of eight (8) shall be charged for any one eight (8) hour work period.

Section 5 - Overtime or Premium Hours

A. Duplication of Premium Hours
Overtime or premium payments shall not be duplicated for the same hours under any of the terms of

this Contract. Hours that are compensated for as overtime or premium under one provision shall not
be counted as hours worked in determining overtime or premium compensation under the same or
any other provision, except as provided in Section 5(B) of this Article. (Refer to “10-Hour Shift” and
“12-Hour Shift” rules in Section 3.)
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The parties discussed the concern that rotating shift employees who work an overtime opportunity
on their scheduled day off during a workweek in which Saturday and/or Sunday are scheduled
holidays, can be subject to an apparent inequity which eliminates overtime pay for that day.

To eliminate this apparent inequity the parties agree that these employees will be paid one and one-
half (1-1/2) times Base Hourly Rate plus COLA for all hours worked plus one and one-half (1-1/2) times
for any applicable shift differential on the scheduled day off under the following conditions:

Saturday and/or Sunday are scheduled holidays;
Scheduled day off falls during current week;
Employee worked overtime on scheduled day off; and
Employee worked remaining week as scheduled.

PwnNE

Supervision will verify the overtime worked and arrange for payment.

Crediting of Hours
Jury duty time, vacation (PTO), funeral absence, schedule change, holidays paid, Reporting for Work

(Section 12[A-1]), and sixth (6th) consecutive day worked, which are compensated for under other
appropriate provisions of this Contract shall be credited as hours worked in computing overtime and
in determining days worked for sixth (6th) and seventh (7th) consecutive day application, except that,
to avoid duplication, there shall be credited only eight (8) hours for an eight (8) hour shift, ten (10)
hours for a ten (10) hour shift, and 12 hours for a 12-hour shift. (Refer to “10-Hour Shift” and “12-
Hour Shift” rules in Section 3.)

Offsetting Overtime Hours
An employee shall not be required to take off a corresponding amount of time before the end of

his/her regular shift or in any subsequent scheduled workday in the same workweek to offset any
overtime worked.

Section 6 -Transportation

The Company shall continue its practice of arranging transportation home for employees who work

overtime without sufficient prior notice thereof.

Section 7 - Overtime or Premium Payments
A. Time and One-Half

An employee shall be paid at the rate of one and one-half (1%) times base hourly rate of pay plus
COLA and at the rate of one and one-half (1%%) times any applicable shift differential for:

1. All hours worked in excess of eight (8) hours in any 24-hour period or for all hours worked in
excess of 40 hours within the workweek, whichever method of computation provides at the end
of the workweek the greater total pay to the employee. (Refer to “10-Hour Shift” and “12-Hour
Shift” rules in Section 3.)
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2. All hours worked on the sixth (6th) day worked in a workweek, provided he/she has worked or is
credited with a minimum of four (4) hours in each of the preceding five (5) workdays of that
workweek. (Refer to “10-Hour Shift” and “12-Hour Shift” rules in Section 3.)

3. Schedule change: Payment for the first eight (8) hours worked on a new schedule except when
such change is made at the request of or for the convenience of the employee or unless notified
thereof in the preceding workweek of a change in an employee's working schedule from one shift
to another, from one roll-out day to another, or in scheduled vacation.

B. Two Times
An employee shall be paid at the rate of two (2) times their base hourly rate of pay plus COLA and at

the rate of two (2) times any applicable shift differential for:

1. All hours worked in excess of 16 continuous hours, exclusive of the non-paid lunch period for "0O"
Shift, and for all hours worked on the seventh (7th) consecutive day worked in a workweek,
provided he/she has worked or is credited with a minimum of four (4) hours in each of the
preceding six (6) workdays of that workweek. (Refer to “10-Hour Shift” and “12-Hour Shift” rules
in Section 3.)

2. Schedule change, if such change results in more than eight (8) hours worked in a 24-hour period
or more than 40 hours worked in a workweek, except when such change is made at the request
of or for the convenience of the employee.

C. Two and One-half Times

An employee scheduled and/or accept a pre-shift canvass shall be paid holiday pay at the straight
time base hourly rate (BHR) plus COLA for hours amounting to his/her regularly scheduled shift (i.e.,
8 hours holiday pay for 8-hour shift, 10-hours holiday pay for a 10-hour shift, and 12-hours holiday
pay for 12-hour shift). Additionally, an employee scheduled to work on a holiday will receive one and
one half (1 %) times their BHR plus COLA and at the rate of one and one-half (1) times any applicable
shift differential for all hours worked on a day observed as a holiday up to his/her regularly scheduled
shift. All hours worked beyond his/her regularly scheduled shift shall be paid one and one-half (1 )
times BHR, plus COLA.

D. Holiday Call-in
An employee who is not scheduled to work and subsequently called in to work on a holiday that was

scheduled as a day off shall be paid holiday pay at their base hourly rate plus COLA for hours
amounting to his/her regularly scheduled shift. Additionally, an employee shall be paid at the rate of
two (2) times their base hourly rate plus COLA and two (2) times applicable shift differential for all
hours actually worked up to and including his/her regularly scheduled shift. All hours worked in excess
of his/her regularly scheduled shift shall be paid two and one-half (2 %) times BHR, plus COLA,
consistent with subsection (7)(C) of this Article.
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Special Consideration - Credited Hours
As an exception to premium payment for hours not worked and for the express purpose of

compensating an employee who works an overtime opportunity on his scheduled day(s) off and has
pre-scheduled vacation, jury duty or funeral absence on the sixth (6th) or seventh (7th) workday of
the workweek, all hours worked or credited over 40 hours will be paid in accordance with the sixth
(6th) and seventh (7th) workday principle. (Refer to “10-Hour Shift” and “12-Hour Shift” rules in
Section 3.)

Temporary Work Assignments
An employee who at the request of the Company is temporarily required to work in a classification

other than his/her own in excess of thirty (30) cumulative (full or partial) days in any calendar year, in
the same alternate classification, shall be paid at the rate of one and one-half (1%) times of either the
employee's rate of pay plus COLA, or the rate of the classification to which he/she is assigned,
whichever is higher, and at the rate of one and one-half (1%) times any applicable shift differential for
all time spent performing such work, except in those situations which have been established by long-
standing past practice, in emergencies.

An employee assigned under long-standing past practice, in emergencies, or when the assigned
classification is not available for call-in, shall suffer no reduction in rate of pay. When assigned
temporarily to do work in a classification having a higher hourly rate, the employee shall be paid the
maximum rate of the higher hourly rate.

12-Hour Rotating Shift Overtime
The 12-hour shift employees will normally be assigned to work 12 hours on their assigned roll-out day,

plus shift turnover where applicable. The employee(s) will not be canvassed or charged on the
overtime list. Accepting the 8-hour option requires working the entire 12-hour roll-out day as part of
their regular shift assignment.

The employee(s) must notify their FLM at least 24 hours in advance of their scheduled roll-out day if
they choose not to work this 12-hour shift option, and may be asked on an annual basis for scheduling
purposes.

The employee(s) choosing not to work their roll-out day option and/or their four (4) hours regularly
scheduled, will not be canvassed for any overtime for dayshift on their roll-out day.

If an employee would exceed or flags for exceeding more than 16 continuous hours of work in the
present on that overtime opportunity, the employee will be by-passed. If an employee would exceed
or flags for exceeding 16 continuous hours of work in the future, on their regularly scheduled shift,
the employee can’t be by-passed and requests for exceedance need processed to assure such
employee is fit for duty on the day of the respective shift and during any such work schedule involving
more than 16 hours worked on a continuous basis, or as required through the PSS or applicable
procedure / policy. If the overtime opportunity isn’t filled on the first pass, then the list will be re-
canvassed for those employees by-passed initially, with request for exceeding hours of work
processed, as required, through PSS.
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The appropriate manager and the PSS must give their approval for more than 16 continuous hours of
work exceedance before the overtime can be worked.

If permission to exceed is not granted by the PSS for the overtime opportunity being offered
canvassing will continue in the order stated above.

Overtime Opportunity Guidelines for 12-Hour Rotating Shifts and Safety Considerations Regarding

Personnel Not Working More Than 16 hours in Any 24-Hour Period

1.

Separated overtime lists shall consist of eligible AA, BB, CC, DD shifts and or other lists as identified
(if applicable).

Overtime shall typically be opportunities of two (2), four (4), six (6), eight (8), and 12-hour blocks.

All 12-hour opportunities shall be offered as in item 4 to employees on their scheduled shifts off,
excluding employees who worked 16 hours the previous day with the following guidance. The
Company will make every effort to fill a 12-hour opportunity; however, in the event that
opportunity is not accepted, the Company may fill the 12-hour opportunity in two (2), four (4), six
(6) and eight (8) hour blocks.

Overtime for Monday dayshift should be offered as follows:
a. Canvas the shift off, which is the shift who is on their seven (7) day break, starting
work on Thursday.
b. If that shift is exhausted, then canvass the shift that went off Monday mornings.
c. If that shift is exhausted, then canvas the shift that is coming on that evening.
d. If thatis exhausted, then canvas 12-hour employees on vacation.

Overtime for Monday nightshift should be offered as follows:

a. Canvas the shifts off, which is the shift that is on their seven (7) day break, starting
work the following Thursday evening and the shift that just ended on Monday
morning.

b. If that is exhausted, then canvas the 12-hour employees on vacation and employees
rolling out on their drop day.

Overtime for Thursday dayshift should be offered as follows:
a. Canvas the shift off, which is the shift who is starting work on Friday dayshift.
b. If that shift is exhausted, then canvas the shift that just ended Thursday morning.
c. If that shift is exhausted, then canvas the shift that starts work on Thursday night.
d. If thatis exhausted, then canvas 12-hour employees on vacation.

Overtime for Thursday nightshift should be offered as follows:
a. Canvas the shift that ended Thursday morning at 7:00 a.m.
b. Canvas the shift starting days on Friday.
c. Ifthat canvas is exhausted, then canvas 12-hour employees rolling out on their drop
day and employees on vacation

All eight (8) hour opportunities shall be offered as follows:
a. To employees on their scheduled shifts off, excluding employees who worked 16
hours the previous day.
b. To employees working four (4) hour roll-out (if applicable).
c. (If exhausted, offer to employees on scheduled shifts off, excluding employees who
worked 16 hours the previous day).
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9. Alltwo (2), four (4), six (6) hour opportunities shall be offered as follows:
a. To employees on their scheduled shifts off, excluding employees who worked 16
hours the previous day.
b. To employees working four (4) hour roll-out (if applicable). (If exhausted, to
employees on scheduled shifts off excluding, employees who worked 16 hours the
previous day)

10. Employees who perform nuclear safety functions are not to be charged more than they are limited
to work, 16 hours in any 24-hour period. In the event of an emergency and the 16-hour limitation
is waived, the hours charged will be hours worked.

11. Applicable shift differential will be paid from 7:00 PM to 7:00 AM.

12. Vacation for 12-hour shift employees will be scheduled separately from eight (8) hour shift
Employees.

Section 8 - Holidays

A. Twelve Holidays
The following holidays shall be observed: New Year's Day, Good Friday, Memorial Day, Juneteenth,

Independence Day, an additional holiday which shall be the day related to Independence Day, Labor
Day, Columbus Day, Thanksgiving, the day after Thanksgiving, Christmas, and a day related to
Christmas. The additional holiday shall be observed on a day Monday through Friday as mutually
determined. An employee may take either Martin Luther King, Jr.'s birthday or the holiday related to
Independence Day as his/her eleventh holiday.

Designation of the holiday to be taken must be given to appropriate supervision by the end of
December, preceding the calendar year during which holidays are to be observed. Martin Luther King,
Jr.'s birthday is observed on the third Monday in January.

B. Saturday/Sunday
Should one of these holidays fall on a Sunday, the following Monday shall be observed as the holiday,

and work on such Sunday shall not be compensated for under the holiday pay rules. Should one of
these holidays fall on a Saturday, the preceding Friday shall be observed as the holiday and work on
such Saturday shall not be compensated for under the holiday pay rules. (Refer to “10-Hour Shift” and
“12-Hour Shift” rules in Section 3.)

C. Worked
Any work performed on the scheduled holiday(s) will be paid in accordance with the existing Overtime

or Premium Payments provisions described above in Article X.
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Not Worked
An employee who is not scheduled to work on a day observed as a holiday or who is scheduled to

work and reports off before the start of the shift due to illness shall be paid an amount equal to his/
her regularly scheduled shift at their base hourly rate plus COLA, provided he/she works a minimum
of eight (8) hours in the week in which the holiday is observed or is absent because of funeral leave,
jury duty, military leave, Union paid time (for negotiation meetings only), or on an approved vacation
for anyother day(s) of such week. However, duplicate payment shall not be made for holidays except
as provided in Article X, Section 5. This provision does not apply to an employee who reports for work
after being hired or recalled in the week of, but subsequent to, a holiday.

Section 9 - Shift Differential

A.

Afternoon/Night
A shift differential of $.40 per hour shall be paid for work performed between the hours of 4:00 p.m.

and midnight. A shift differential of $.70 per hour shall be paid for work performed between the hours
of midnight and 8:00 a.m., exclusive of work performed on "O" Shift. (Refer to “10-Hour Shift” and
“12-Hour Shift” rules in Section 3.)

Exclusion of Payment
Shift differential shall not be paid for hours paid for but not worked

Section 10 - Weekend Bonus
An employee who works Saturday and/or Sunday shall receive an additional $.40 per hour for such hours

worked on Saturday and $.60 per hour for such hours worked on Sunday. In no case shall such payments
be applied to hours not worked. (Refer to “10-Hour Shift” and “12-Hour Shift” rules in Section 3.)

Section 11 - Lunch Period

A

Non-paid Lunch Period
Employees working on shifts designated as "O" shall have a non-paid lunch period of thirty (30)

minutes to begin not earlier than three and one-half (3%) hours or later than five (5) hours after the
shift begins. For a lunch period outside these hours an additional thirty (30) minutes at base hourly
rate shall be paid. If such employees are not permitted a lunch period during the "O" shift, they shall
be paid at time and one-half (1%) their base hourly rate plus COLA, plus time and one-half (1%)
applicable shift differential for the time worked in excess of eight (8) hours.

Paid Lunch Period
Employees working on shifts designated as “X”, “Y”, “Z”, “R”, “12-hour rotating” shifts or as irregular

shifts shall have no time deducted for a lunch period, which shall be as short as possible.

Meal Allowance Premium
An employee who is required to work overtime and who works ten (10) or more continuous and

successive hours (excluding the lunch period of an "O" shift worker) shall be paid a meal allowance of
five dollars ($5.00) which shall be included in their regular paycheck.
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An additional meal allowance shall be allowed for each four (4) hours of consecutive work performed
thereafter. (Refer to “10-Hour Shift” and “12-Hour Shift” rules in Section 3.)

No time shall be deducted for lunch periods during such overtime work; it is understood that they
shall be made as short as possible.

Section 12 - Minimum Guaranteed Work and Payments

A. Reporting for Work
1. An employee who reports for work at the start of his/her regular shift or at the time appointed

by the Company without previously having been notified not to report, shall be given at least four
(4) hours work and four (4) hours pay at base hourly rate plus COLA, except that if work is
unavailable as the result of causes beyond the control of the Company, it shall not be so obligated.

2. Failure on the part of an employee to keep the Company informed of a current address and
telephone number shall relieve the Company of its responsibility under this section of the
Contract.

B. Work Before Shift Start
An employee required to report for work before the regular scheduled starting time shall receive pay

at one and one-half (1%) times their base hourly rate plus COLA, plus one and one-half (1%) times
applicable shift differential as overtime pay for all work performed. This provision does not apply to
shift turnovers.

C. Work After Shift Ends
1. An employee required to work overtime beyond the end of his/her scheduled shift shall receive

pay at one and one-half (1%) times their base hourly rate plus COLA, plus one and one-half (1%)
times applicable shift differential for all work performed.

2. It is understood that Section 12 C1 of this Article does not apply to an employee who may be
required to remain on assignment due to the absence or tardiness of another employee who is
scheduled to relieve him/her, or to an employee who is held on the job up to the end of the
scheduled shift.

D. Emergency Call-In
An employee who has left the plant and is called in by the Company to perform work shall receive not

less than four (4) hours pay at base hourly rate plus COLA, or pay at one and one-half (1%) times base
hourly rate plus COLA as overtime pay for such work performed, whichever is greater. If the work is
performed on a day observed as a holiday which the employee was not scheduled to work, this
guarantee shall be in addition to holiday pay.

E. Required Training
An employee required to report to plant site or stay beyond his/her regularly scheduled shift for

training purposes shall be paid the base hourly rate plus COLA for actual hours worked at one and
one-half (1%%) base hourly rate.
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Section 13 - Jury Duty Pay

Any employee who is required to serve on a municipal, county, federal, or grand jury, shall be paid the
base hourly rate for the time lost from the regularly scheduled work shift by reason of such service subject
to the following provisions:

A. Notification of Supervision
Employees must notify their supervision within (twenty-four) 24 hours after receipt of notice of

selection for jury duty.

B. Eligibility
In order to be eligible for such payments, the employee must furnish a written statement from the
appropriate public official showing the date and time served and the amount of pay received.

Section 14 - Funeral Pay

An employee who is excused from work because of the death of a member of his/her immediate family
shall be paid at base hourly rate for time missed up to a maximum of three (3) consecutive scheduled
workdays. For the purpose of this section, the term "a member of the immediate family" shall be defined
as and be limited to the following: spouse, children, stepchildren, parents, stepparents, grandparents,
grandchildren, brothers, stepbrothers, sisters, stepsisters, sons-in-law, daughters-in-law, brothers-in-law,
sisters-in-law, parents-in-law of the employee, grandparents-in-law, and, if they reside in the employee's
household, other dependent relatives.

Section 15 - Military Pay

An employee who has completed his/her probationary period, who is a member of a reserve component
of the Armed Forces and who is required to enter upon active annual temporary training duty, or
temporary special service, shall be paid the difference between the amount of base pay received from the
Federal or State Government for such duty and the employee's base hourly rate for the time lost while on
such duty up to a maximum period beginning with the first regularly scheduled workday missed of twenty-
eight (28) calendar days per year. This includes one (1) weekend training period per calendar year subject
to the maximum of twenty-eight (28) calendar days per year. Reimbursement is subject to the following
provisions:

A. Orders
An employee must submit to supervision, as soon as possible after receipt, evidence of orders to

report for training.

B. Statement of Service
When the employee returns to work he/she must submit to supervision a statement supporting

payment for such duty.

C. Hours not Credited
Time off from work paid for under this section shall not be counted as hours worked in the

computation of overtime or premium pay.
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D. Exclusions in Determining Payment
Such items as subsistence, rental, travel allowance and pay for non-scheduled workdays shall not be

included in determining base pay received from Federal or State governments.
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ARTICLE XI - WAGES

Section 1 - Base Hourly Rates
A. The base hourly rates and job classifications are set forth in Appendix A which have been fixed on a

permanent basis and shall remain in effect for the duration of this Contract, unless revised by the Joint
Classification Committee.

B. New Hires. Employees hired into the D&D Bargaining Unit in the following classifications, after the
ratification date of this 2017 Agreement, will be paid at the Level B rate per the revised schedule in
Appendix A and do not receive any COLA initially. After their first 13-week increase, these employees
will progress with three (3) wage increases equivalent to approximately 1/3 of the difference of their
13-week rate and the top rate in 3 years on their hire anniversary date until they reach their third (3™)
year anniversary date, at which time they will have attained the top rate in the classification, be
entitled to COLA, and then be noted in the classification roster without the ‘B’ rate designation.
Subsequent wage and COLA increases for these new hires, after their third-year anniversary date, will
then be paid on the annual General Wage Increase and COLA increase dates with the rest of the D&D
Unit.

& Janitor B

& laborer B

e Laundry Worker B

& Material B
The ‘B’ rate designation does not affect the employee’s seniority or bidding rights within the
classification. Should an employee in one of the ‘B’ rate categories become a successful bidder in
another classification from those listed above or the new Taxi Driver classification, the employee will
be awarded the position at the rate of pay per Section 3 of this Article, with COLA. Movement of these
new hire employees between the four classifications listed above and the new Taxi Driver
classification however, will result in the employee being maintained at the ‘B’ rate for the classification
until his/her third-year anniversary.

C. Taxi Driver. In addition to the above classifications, for which new hires will carry the ‘B’ wage rate
designation as described, a new classification will be established entitled Taxi Driver. This new
classification will be paid at the rate reflected in the wage rate table in Appendix A, and the new hires,
designated as Taxi Driver ‘B’ on the classification roster, will progress to the top of the rate in the
same manner as the four classifications noted above. New hire Taxi Drivers will reach the top of the
classification rate on their third anniversary. Incumbent D&D Unit employees who bid or are bumped
into the Taxi Driver classification assume the rate per the provisions of Section 3 of thisArticle.

Section 2 - Rate Changes

An employee shall receive automatic rate increases from the starting rate to and including the maximum
rate of the progression scale in the amount and at the completion of each period of service indicated in
Wage and Classification Appendix, except as provided below:

A. Time Excluded
Period of service shall exclude any absence for which a leave of absence is granted.
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B. Withheld
Unsatisfactory work performance may be cause for withholding an automatic increase. Facts

concerning such action shall be furnished in writing to the employee affected. The withholding of an
automatic increase can be a proper subject for the Grievance Procedure.

C. Advanced
Supervision may approve increases before the completion of any period of service or to the next step

rate within the pay scale as indicated in Wage and Classification Appendix.

D. Progression Period
Each increase starts a new period of service for progression to the next step rate within the pay scale,

measured from the effective date of such increase.

E. Effective Date
Automatic rate changes shall become effective on Monday of the week in which the new rate is

established.

Section 3 - Classification Change

A. Higher Pay Scale
An employee who moves to a classification having a higher pay scale shall begin at the starting rate

of the higher pay scale. However, if such starting rate is the same as or less than the existing rate,
he/she shall begin at the next step rate of the higher hourly rate above the existing rate, but not to
exceed the maximum.

An employee who returns to a higher classification under the following conditions:

1. Previously held and had obtained maximum rate for that classification,

2. Returned by job bid, shall assume the current maximum rate for that classification. However,
should the employee be unable to perform the job during an acclamation period because of lack
of job expertise or knowledge from not working in the classification for a period of time, the
employee may have his/her rate reduced and applied in accordance with Article XI, Section 3(a),
unless supervision determines otherwise.

B. Same Hourly rate
An employee who moves to another classification within the same hourly rate shall retain his/her

existing rate and maintain credit for service for progression in that same hourly rate without
reduction.

C. Lower Hourly rate
An employee who moves to a classification having a lower hourly rate shall begin at the maximum

rate of the lower hourly rate or his/her existing rate, whichever is lower.

1. Rate changes shall become effective on the first day of work in the new classification.

2. An employee awarded a vacancy in a trainee or 2nd Class classification that, in the opinion of the
Company, is capable of performing the duties of the next higher classification, may become
eligible for transfer to that classification in less than one (1) year.
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Section 4 - Recall to Classification
An employee recalled to a classification shall assume a rate at the same relative position in the rate range
as established when placed on the recall list for such classification.
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ARTICLE XII - LAYOFF ALLOWANCE
Section 1 - Eligibility
A. Employees who are laid-off by the Company on account of a reduction-in-force shall be paid a layoff
allowance in accordance with the eligibility schedule in paragraph (c) below.

B. Employees terminated for medical reasons or who are laid-off without recall rights shall be paid a
termination allowance in accordance with the eligibility schedule.

C. Layoff Allowance Eligibility Schedule

CONTINUOUS SERVICE ALLOWANCE

Less than 3 months No allowance

3 months but less than 1 year 1 week (or 40 hours)

1 year but less than 3 years 1% weeks (or 60 hours)

3 years but less than 5 years 2% weeks (or 90 hours)

5 years but less than 7 years 3 weeks (or 120 hours)

7 years but less than 10 years 7 weeks (or 280 hours)

10 years but less than 11 years 8 weeks (or 320 hours)

11 years but less than 13 years 9 weeks (or 360 hours)

13 years but less than 15 years 10 weeks (or 400 hours)

15 years but less than 17 years 11 weeks (or 440 hours)

17 years but less than 18 years 11% weeks (or 460 hours)

18 years or more Same as for 17 years plus 1/2 week (20 hours)
for each added year of service

Section 2 - Occupational Disability

An employee who is terminated by the Company on account of reduction-in-force, who during the course
of employment has suffered an occupational disability (as defined in Article XVII, Section 5) for which the
Industrial Commission of Ohio has awarded a permanent partial disability of 50% or more prior to the
time of termination, shall receive an additional layoff allowance equal to the schedule in Section 1 of this
Article. Such employee shall be deemed to have no right to further employment with the Company.

Section 3 - Payments
Calculation of payments under Section 1 of this Article shall be based on the employee's base hourly rate
plus COLA at the time of layoff.
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Section 4 - Recall Eligibility

An employee on layoff who is recalled and subsequently laid-off will have his/her layoff allowance
computed based on his/her most recent recall date plus any unused portion previously earned.
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ARTICLE XIII - PAID TIME OFF (PTO)

Policy
Paid Time Off (PTO) is provided to eligible employees for leisure time off, personal time off, time lost from
work due to illness or injury, family emergencies, or medical/dental appointments.

Definitions

1. Eligible Employee is a regular full-time employee that is represented by the USW.

2. Paid Time Off (PTO) is hours taken off which will be paid at the employee’s base hourly rate plus COLA.

3. Accrual is based on the employee’s recognized service credit and is accrued on a weekly basis. The
accrual rate is based on the following schedule:

Annual Hours Weekly Hours
New employee thru 4 years of
P Zervice ! 85 1.63
5 - 9 years of service 127.5 2.45
10 — 19 years of service 170 3.27
20 — 29 years of service 2125 4.08
30 years+ of service 255 491

4. Accrual rates change when an employee begins an anniversary or ‘tier’ year.
5. USW represented employees who were covered by the USW CBA on April 1, 1996 are entitled to
receive PTO at the (thirty) 30-year rate after 25 years of continuous service.

PTO Guidelines

1. Normally, PTO is approved in advance by the employee’s supervisor. In cases of absences due to
accident, illness or emergencies, notification of supervisors is required as soon as possible.

2. PTO shall not be taken in increments of less thirty (30) minutes or 0.5 hours.

3. The progress of the work must be considered in granting any PTO request. This consideration may
result in the denying of a PTO request or limiting the number of personnel on a crew or on a shift that
can be off at one time.

4. Employees may choose to utilize PTO during their Short-Term Disability waiting period in lieu of
unpaid time and may also choose to utilize PTO during any FMLA or qualifying event.

5. The Employer may require that PTO for illness or accidents be supported by proper medical evidence.

Return to Work After PTO Due to lliness or Injury
An employee whose illness or injury requires hospitalization, or lasts more than (five) 5 consecutive

calendar days, cannot return to work without a work clearance by the Company Medical Officer.

PTO “Rollover Hours”
A maximum of 255 PTO hours may be rolled over to the following calendar year. Any hours in excess of

255 as of the end of the accounting calendar year will be compensated before the end of January of the
following year at the employee’s base hourly rate of pay plus COLA in effect at the last calendar day of
the year.
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F. Other Provisions

1.

PTO hours accrued at the time of separation from the Company will be paid upon the employee’s
separation. Separation is defined as when the employee is laid-off, released, resigns, retires, dies, or
is discharged.

All PTO hours accrued will be paid out at the base hourly rate plus COLA at the time of separation.
PTO will accrue for hours actually worked and paid time off. There shall be no PTO hours accrued for
any unpaid time off, with the exception of Short-Term Disability.

PTO hours shall not be considered as hours worked for determining the NEC 401k benefit per Article
XVII Benefits, Section 6A, but will be considered as hours worked for the purposes of overtime
eligibility as noted in Article X, Hours of Work, Section 5B.
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ARTICLE XIV - HEALTH AND SAFETY

The Union and the Company jointly commit to an approach to safety which is based on Integrated Safety
Management System (ISMS) principles. A basic tenant of these principles is worker involvement.

Section 1 - Health and Safety Program

A. The parties agree that health and safety is of the highest priority. The Union and Company recognize
the importance of maintaining a safe and healthful work environment and shall cooperate to further
improve the health and safety programs and to require employees to follow safety policies and
procedures as established in order to achieve these objectives. The Company will maintain a Health
and Safety program. The Company has adopted and will maintain an ongoing ALARA program.

B. The Company is responsible for maintaining a safe and healthful work place. The present practice of
providing the Union with copies of monitoring reports shall be continued. Results of such surveys will
be made available to employees who request such information through their supervision.

C. Employee(s) may present to appropriate supervision or through the suggestion system, their
recommendations in writing on matters relative to safe, sanitary, and healthful working conditions.
They will be advised in writing of the disposition of such written recommendations and may discuss
such written recommendations with appropriate Safety Representatives.

D. Authority to suspend work is extended to all Fluor-BWXT Portsmouth LLC employees. Employees are
encouraged to approach all work with a high degree of inquisitiveness. The Company empowers all
employees to refuse to perform work that they believe to be unsafe, without fear of reprisal. Work
that is suspected or shown to place workers, the public, or the environment at risk shall be
immediately suspended until it can be demonstrated that it is safe to proceed with the work.

E. All employees shall be given Health and Safety training appropriate to their work environment and
responsibilities.

Section 2 - Executive Safety Council

The FBP Executive Safety Council was established to provide leadership and direction for the FBP Safety
Program. Council membership includes the Site Project Director, Deputy Site Project Director, Project
Support and Execution Directors, and the Presidents of the Unions representing the FBP work force.
Meetings are held monthly or as determined by the ESC Chair (Site Project Director) and minutes are taken
and made available to all employees via the FBP webpage. Council-sponsored subordinate committees
include but are not limited to the ALARA Committee, the Plant Operations Review Committee, the
Operations Committee, the Training Advisory Committee, the Company Employee Safety Team, and the
Corrective Action Review Board.

Other Safety Committees and working groups which include USW-represented worker involvement

include but are not limited to the Safety Work Groups and Safety Advocates, all of which work together
as parts of the integrated ISMS program to foster a safe work environment for the FBP workforce.
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Section 3 - Safety Equipment and Devices

A. Clothing
The Company shall continue to make provisions for the safety and health of employees while at work.

The Company shall continue its practice of providing safety equipment, devices, and clothing
(including shoes) which the Company requires employees to wear. The term "requires" as used herein
does not imply that the present policy of making clothes available on certain specified jobs shall be
changed. It is intended, however, that the present policy shall remain flexible to meet changing
conditions.

B. Prescription Glasses
The Company shall continue to furnish prescription safety glasses (tinted or otherwise) to employees

as required by job assignment with a prescription approved by an ophthalmologist.

C. Lockers Provided
Employees shall be provided with adequate locker(s) as required.

Section 4 - Medical

A. Records
Records relating to the occupational exposure of employees to chemical, radiological and physical

hazards shall be maintained by the Company. Such records shall be made available to the employee
upon written request, or as required by DOE regulations or any other regulatory oversight.

B. Physical Examination
1. Employees shall be scheduled for routine physical examinations with the Fluor-BWXT

Portsmouth LLC Medical Provider annually. Because of work assignment, some employees
may be scheduled for required physical examinations more often if deemed necessary by the
Medical Provider and/or the Company. The employee shall be verbally informed of the results
of such examinations by the Medical Provider. Upon a written request by the employee, the
results of an examination shall be provided to the employee.

2. If the required periodic comprehensive physical examination discloses a medical disability
(other than one caused by a non-occupational injury) which is disqualifying, in the opinion of
the Medical Provider as to the job then held by the employee, but not as to some other job
or jobs, the employee may be transferred to a job consistent with his/her medical restrictions
and consistent with his/her bargaining unit seniority. Such employee must be qualified for the
job prior to being transferred into it.

3. Whilein such other job, the employee's rate of pay shall be the applicable rate of the job held
by him/her at the time of disqualification, or the rate of the job to which he/she has been
transferred, whichever is higher.
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4. Should the disability be determined by the Medical Provider, on the basis of the finding of the
employee's private physician, i.e., should such a finding be accepted by the Medical Provider
in lieu of undertaking its own required periodic comprehensive physical examination, the
rate- retention provisions set forth above shall apply equally to that disability.

5. When, in the judgment of the Medical Provider, the employee's medical disqualification no
longer exists, the employee shall be reassigned to a job consistent with his/her seniority
rights, and the above specified rate protection shall no longer apply

Section 5 - USW Health and Safety Representatives

Fluor-BWXT (FBP) is committed to partnering with the USW in the area of worker health and safety.
Worker safety is the common ground that FBP and the USW agree to work together for the betterment
of the Portsmouth D&D Project. A key to this partnership is worker involvement at a level that
incorporates ownership of the site safety program.

The Safety Representative is a classification for rate and assignment purposes only and it is an assignment
limited in time.

A. Fluor-BWXT (FBP) will provide for seven (7) full-time USW Safety Representatives as a part of the
safety program. All seven Safety Representatives shall be appointed by the Union President and
shall serve three (3) year terms. A United Steelworkers official will submit the names and
qualifications/resumes, of these individuals to the FBP Site Project Director for approval. These
Safety Representatives will function as full-time Safety Representatives with the following general

duties:

1. Be an active participant in incident investigations and safety assessments and implement
corrective actions.

2. Foster communications on safety matters such as Lessons Learned, safety requirements,
injury and event information with USW members.

3. Assist management in the development, preparation, implementation, and improvement
of safety initiatives/programs such as ISMS, VPP, and Rewards and Recognition.

4, Participate in Safety Councils as appropriate.

5. Assist in the development of appropriate training material and processes for work
activities.

6. Participate as necessary in field safety support including participation in hazard reviews,

field walk-downs, and work package reviews.

7. Attend pre-job and post-job briefings by attending the meetings, encouraging
participation and interaction, identifying and resolving issues, and providing mentoring
to improve the meetings.

8. Assists in implementing and improving the safety and health programs at the Fluor-BWXT
site.

9. Assists in implementation of employee safety concern programs.

10. Assists in developing and presenting material to be used in Safety Meetings.

11. Participates and assists with implementing a Wellness Program.

12. Encourages and mentors others to foster Worker Involvement.
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FBP is committed to ongoing safety training for these Safety Representatives. Attendance at
appropriate conferences at the regional and national level is supported, as funding permits.

Attendance and participation in USW sponsored training is also supported and will be approved
based on applicability to the Portsmouth Project. Individual requests to attend will be reviewed with
the FBP Program Manager.

Safety Representatives will be eligible to realign or bid on plant-wide (white bids/additions)
postings, or internal (orange) postings without displacement of any employees until the end of their
term as Safety Representatives. The employee(s) will transfer at a date not later than 30 days from
the end of their term or as mutually agreed.

Safety Representatives will operate as a balance pool assigned to “O” shift schedules and will be on
their own overtime list which could be to cover back shifts.

The base hourly rate for Safety Representatives will be pursuant to the highest paid classification,
increased by 4% plus the appropriate COLA as amended. The assignment of the employee as a Safety
Representative will in no way affect their seniority within their permanentclassification.

If problems arise with a worker’s performance as a Safety Representative, Fluor-BWXT and USW will
mutually agree to a resolution. If that resolution involves the removal of the worker from the Safety
Representative position, they will not be eligible to fill this position in the future. However, if a
worker voluntary resigns from a Safety Representative position, and in the absence of any stated
concerns about the worker’s performance, they will remain eligible to fill this position in the future.

Section 6 - Drug Control Program
The items listed below describe the basic terms, but not all details of the program implemented for the

control of drugs in the work place.

(1)

(2)

(3)

Pursuant to 10 CFR 707.7(B)(3), as amended on January 23, 2008, employees that currently have
security clearances (“Q” or “L”) and all other hourly employees will considered to be designated
positions subject to random drug testing at a rate equal to thirty percent (30%) of the total number
of employees in testing designated positions for each 12-month period.

USW represented employees randomly tested for drugs will be tested in accordance with the
parameters of the 10 CFR 707 Workplace Substance Abuse Programs at DOE Sites. It isunderstood
that this Section only describes the basic terms and conditions but not all of the details of the
random drug testing program. All other Policies and Procedures regarding an “alcohol — and drug-
free workplace” will be utilized in administering the random drug testing program.

Currently, random drug tests will be administered in a manner that will provide for at least 30% of
the total number of employees in testing designated positions within a 12-month period. Further,
the parties agree to amend the percentage to be tested as needed in order to remain compliant
with future revisions to 10 CFR 707 Workplace Substance Abuse Program at DOE Sites.
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Testing is by urinalysis and is performed in two (2) stages by an independent laboratory. In the first
state, EMIT immunoassay is used to screen urine specimens for classes of drugs. EMIT immunoassay
is an analytical technique which utilizes an antibody that is specific for a drug. Actual quantitation is
based on the measurement of enzyme activity which is proportional to the amount of drug present.
In the second stage, if positive results are found in the first stage, portions of the same specimen
will be tested using the tandem technique of gas chromatography/mass spectrometry (GC/MS)
which positively identifies and quantitates the presence of a specific drug. No tests results will be
reported by the independent laboratory as a positive drug test unless both the initial test and the
confirming test are positive.

Random testing will be conducted at least once per quarter to meet the annual random testing
requirements. Individuals are selected for testing using a random selection generator. The Human
Resources (HR) Department is responsible for identifying individuals selected for random testing.
HR will afford a USW Union Local representative the opportunity to be present during the random
selection/identification process. Once identified, HR will notify the employee’s Manager (or
designee) of the selection. If a selected person is not at work the day the random testing is
conducted, the employee shall not be notified of their selection, and the appropriate manager will
schedule the employee for testing immediately upon the employees return to work. An individual
may be selected for random testing in any quarter and previously being randomly tested is not a
basis for non-selection in any quarter. Once randomlyselected, the employee will have up to two
(2) hours to report to the designated testing facility for the drug screen.

Employees who manufacture, use, possess, or traffic in illegal drugs, including marijuana, whether
on or off the job or Company premises subject themselves to disciplinary action up to and including
termination, even for a first offense. An employee will not be retained on the payroll following a
second offense.

If an employee has a drug problem and voluntarily seeks the help of the Medical Facility to
overcome the problem, the services of the Medical Facility are available to the employee. Medical
may refer the employee to outside groups for special assistance when appropriate. An employee's
decision to seek medical assistance will not be used by the Company as a basis for disciplinary
action, nor will it be a defense to or a mitigating factor in the imposition of appropriate disciplinary
action, including termination, where facts indicating a violation of this policy are obtained
independent of the employee's consultations with the Medical Facility.

Where there is reasonable suspicion to believe that an employee may have used an illegal drug,
including work-related accidents and unusual occurrences, or when the employee returns to work
after an extended absence (180 calendar days or greater) the Company may require the employee
to submit to a drug test. The Manager of Human Resources will inform the employee in writing of
the basis for the reasonable suspicion. An employee's refusal to consent to drug testing under these
circumstances will be considered to be cause for disciplinary action, up to and including termination,
even for a first refusal.
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The medical staff will collect and process samples from employees for the purpose of drug testing.
They will closely monitor the sample collection and establish a chain of custody by receipts
documentation for the packaging of samples and their delivery to the independent laboratory that
conducts the testing, pursuant to 10 CFR 707.13.

An employee found to have used an illegal drug, if not terminated, will be required to enter and
successfully complete an appropriate rehabilitation program and be issued a decision making leave
(DML), with all its requirements and consequences. The employee is thereafter required to provide
the Medical Facility with urine samples at intervals and over a period of time as recommended by
the Company for follow-up drug testing, in additional to further possible random selections.

A positive result from a confirmed drug test will be promptly reported to the Department of Energy.

Employees are required to notify the Human Resources Department of their conviction of any
criminal drug offense occurring in the workplace or while conducting Company business off
Company premises within five (5) days following the conviction. Such convictions will be reported
immediately or in any case within ten (10) days to the Department of Energy. Within thirty (30) days
of receiving notice of the employee's conviction, the Company will take appropriate disciplinary
action up to and including termination and/or will require the employee to satisfactorily participate
in an approved rehabilitation program.

As a condition of employment, employees must abide by the terms of this policy.
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ARTICLE XV - JOB DESCRIPTIONS

Section 1 - Agreement
The agreed upon job descriptions are a part of this Contract. They describe in general terms, the core
duties, responsibilities, and job content of each of the classifications established in this Contract.

Section 2 - Job Descriptions and Essential Functions
A. Joint Classification Committee

A Joint Classification Committee composed of three (3) members each from the Company and the
Union is established. This Committee shall evaluate and approve new classifications, modifications,
and deletions to classifications during the term of this Contract.

A joint classification committee will review and approve job descriptions, job consolidation, and make
rate evaluation recommendations, as well as defining the assignment of unlisted tasks to the
appropriate classification or classifications.

New classifications or changes in classification will not be implemented without the approval of two
(2) members representing each party.

B. Essential Functions

In addition to the job descriptions, the FBP Occupational Safety staff will coordinate with the
designated USW Health and Safety Representative and Local 689 Union President or designee from
list of Union representatives recognized in this Agreement, to review the job-specific Fitness for Duty
Evaluation input “Job Content Worksheet/Essential Functions” forms to confirm they reflect the
requirements for the respective USW D&D Unit positions. Union recommended changes from this
review will be provided to line management for validation and those updates agreed to by
management will be made to the forms. Future joint reviews of the forms are planned to be
conducted each year or at another agreed upon frequency based upon indicators of a need for review.

Section 3 - Project Worker

Project Worker is a classification for rate and assignment purposes only and it is an assignment limited in
time by the parameters of the specific project bid. The “Project Workers’” classification will provide the
company the flexibility and need to transition and support deactivation, decontamination and
decommissioning, and other projects as needs arise. Employees bidding or assigned to the Project Worker
classification will continue to accrue core classification seniority while a Project Worker. The consolidation
of job functions and/or work jurisdictions will be outlined in the Project bids, as well as minimum numbers
of task-trained assignments, if required.
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Filling Positions
Filling Project positions for Project Workers may follow one or more routes to assure the needs of the

Project staffing are met. These include Project Bids, Excesses in Core Classifications, Excesses in other
Projects, and Direct Hiring into the Project from outside sources. One or more of these options may
be required in order to meet the needs of one or more Projects. Pursuit of each option will be at the
discretion of the Company. The Company retains its right to determine the number and qualifications
of Project Workers needed and the duration of the project. To maintain Continuity of Operations
within core classifications, the Company retains the right to limit the number of classifications and/or
employees, by seniority, within a classification from being awarded a Project. Project re-bids are also
possible and subject to the provisions of paragraph 5 in this sub-section.

When an employee is awarded or assigned a position as a Project Worker, their hourly rate will be
changed at date of reporting to new assignment (non-bidders will not receive the 4% premium), for
administrative purposes only, for the duration of the Project. An employee who has been awarded or
assigned a Project Worker position shall be transferred as soon as possible, but no later than ninety
(90) days after the posting period has been completed. If the transfer exceeds ninety (90) days the
awardee will be paid out of class pay at double the higher base hourly rate, plus COLA. Project
durations shall be specified in the respective bid postings with listed possible extensions in up to six
(6) month increments.

Project Workers who have signed bids will not be eligible to bid out due to annual re-alignment, plant-
wide (white bids/additions) postings or internal (orange) postings. Six months prior to the original
posted project completion date; however, Project Workers in that Project will be eligible to sign
postings. Such bid(s) shall be awarded to the most senior qualified employee. The employee(s) will
transfer at a date not later than 30 days from the original posted completion date of the project or as
mutually agreed. The Company may fill the white bid on a temporary basis until the Project Worker is
transferred.

Within 30 days of the ratification of this Agreement, a one-time canvass shall be conducted for each
Project Worker to choose whether: a) they will remain “locked in” to their current Project without
bidding rights (other than provided by this Article) and retain the 4% premium pay; or b) they will
retain bidding rights but not receive the 4% premium. Thereafter, the Project Worker’s bidding rights
and premium pay applicability will be in accordance with this Article.
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Project Bid Awards
Management may decide to fill openings in Projects with a Project bid. This process may be used

for the creation of new Projects and may be used to fill vacancies or add positions to existing
Projects. Other than filling a vacancy, the Company will notify USW representatives of upcoming
project work and hold discussions with the representatives regarding the project work scope. A
posting identifying the number of Project Workers required and the basic scope of the Project will
be posted. The postings will be within the current parameters for a bid posting. However, the
posting will be on a purple form indicating that it is a plant-wide posting, but has seniority
considerations that differ from a “white” bid posting. Specifically, an employee who becomes a
Project Worker via this process will retain and accrue seniority in their core classification while on
the Project Worker assignment.

Project Worker positions shall be awarded to employees (a) Who have the most
site-wide seniority, (b) Who are qualified — per the requirements of the purple bid, and (c) Who
have signed the bid sheets. Movement to positions awarded resulting from bidding may extend
up to 90 days so as not to unduly affect Project or core group schedules. Employees awaiting
movement to positions awarded resulting from bidding will retain bidding rights until the date of
reporting.

Excess from Core Classifications
Management may declare a specific need and excess from a core classification group. If an excess

exists in the appropriate core classification, Management will utilize the provisions of Article VIII,
Section 6(C)(3) to fill the required need. Employees assigned in this manner will continue to
accrue classification seniority in their core classification. However, employees assigned by this
excess process will receive the Project Worker base pay rate but not the 4% premium pay unless
they sign the bid sheet. Employees assigned by this excess process but who do not sign the bid
sheet may bid on other positions for which they are qualified. Movement to positions awarded
resulting from such bidding may extend up to 90 days so as not to unduly affect Project schedules.
Employees awaiting movement to positions awarded resulting from bidding will retain bidding
rights until the date of reporting. Vacancies created by employees who bid out of the Project
may be filled by any of the options identified in this Sub-Section A.

Excess in Projects
a) Management may declare a need in one Project and an excess in another Project. Once

Management has determined its intent to declare an excess in a Project and an offsetting
need in another Project, the following process will take effect:

1) The Project workers in the established excess Project will be canvassed by site-wide
seniority to determine if there are any volunteers to move from the excess Project to
the Project in need.

2) Should needs still exist after Step A, all employees in the established excess Project
will be listed in site-wide seniority order and the number of needed employees with
the least amount of site-wide seniority will be offered the following options:
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a. Accept the excess assignment to the Project in need and the process ends or;
b. Move to an available open position within their core classification, if any, or;
c. Test their classification seniority in their core:

1. Return to their core classification, if populated, and exercise their
classification seniority rights to bump a junior employee, or a
volunteer in that classification, to the established project in need.

2. If their core classification is non-populated, then the employee will
be excessed to the Project in need. Employees assigned by this
excess process will receive the Project Worker base pay rate but
not the 4% premium pay unless they sign the bid sheet. These
employees may sign the Project bid sheet at any time during the
Project duration. Employees assigned by this excess process but
who do not sign the bid sheet may bid on other positions for which
they are qualified.

b) In the event of a declared excess or surplus within a Project Worker group, without a
corresponding need in another Project, the appropriate employees, based upon site-wide
seniority will be returned to their core classification. In the event of a reduction in force,
reductions will be pursuant to Article VIII, Section 4 of this collective bargaining agreement.

Hiring Directly to Projects
Management may decide to fill the opening by means of hiring a new employee, such new hire

will be recruited and hired to the core classification that possess the required skill sets. The newly
hired employee must sign the respective Project Worker bid sheet prior to assignment to the
Project to receive Project Worker pay plus the 4% premium. If the newly hired employee does not
sign the respective Project Worker bid sheet prior to assignment to the Project, he/she will not
receive the 4% premium, but will retain bidding rights.

Project Re-bids
The Company maintains the right to re-bid any Project should it deem modifications are

necessary. All employees who are assigned as Project Workers under the original Project,
whether via bid or assignment, shall continue to work under the scope of the original Project until
the revised Project has progressed through the re-bid process.

During the re-bid process, employees who were assigned as Project Workers under the original
Project, whether through bid or assignment, shall have the opportunity to sign the re-bid or return
to their respective core classifications, if populated, after the new Project has been awarded.
Employees who hold an unpopulated core classification, and do not sign the Project re-bid, shall
be assigned to any available open position for which management has deemed a need and the
employee is qualified. If there is more than one open position for which the employee is qualified,
the Company will canvass the affected employee(s) by site-wide seniority, who shall select their
job position by seniority. Such assigned employee shall upon assignment assume the new
classification rate of pay and begin earning classification seniority.
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B. Project Worker Training

The Company shall provide all necessary training for project work, with the exception that if it is
required, the Union shall provide HAZWOPER training. The Company shall provide where necessary,
specialized equipment training and/or applicable hoisting and rigging training.

C. Project Worker Tasks
All employees will be expected to safely perform tasks associated with a Project. Accordingly, all

employees assigned to a Project will be task qualified to perform the required tasks to which they are
assigned. The Parties clearly recognize the unique skill sets each employee brings to the project,
therefore, Management will endeavor to assign employees to tasks that best utilize their skills while
also challenging them to develop additional skills.

D. Dispute Resolution

No work jurisdiction grievances shall be raised by and between existing classifications/bid groups and/or
the Project Workers until the disputed work is submitted before a Company/Union Joint Classification
Committee. Grievances will not be processed by the union when work is assigned:
1) In accordance to the original project posting work scope, and
2) To USW employees of the company that results in retention of the work, and within the
divisional jurisdictions as defined by the Parties for each individual project.
Only jurisdiction disputes that are not resolved as stated above shall be subject to the
grievance process.

E. Compensation
The base hourly rate for Project Workers who have signed the bid sheet will be pursuant to the highest

paid classification, increased by 4% plus the appropriate COLA as amended. The assignment of the
employee as a Project Worker will in no way affect their seniority within their permanent classification.
Project Workers assigned to the Project who do not sign the Project bid sheet, as discussed in paragraph
A of this Section, will receive Project Worker base pay plus COLA, but no 4% premium.

F. Filling of Overtime or Temporary Needs

Temporary assignments (or overtime assignments, if utilized) may be made to the Project Worker groups
from core classifications, to meet Project requirements and schedules.

However, the employee(s) performing in this capacity will be eligible for the 4% increase in core
classification base pay while assigned to the Project Worker position, but not eligible for an increase in
classification base pay to that of a Project Worker. They will be required to remain in the Project Worker
position for the duration of the assignment/overtime. In addition, the employee will be utilized in
performing work only in the classification they currently hold. Temporary assignment provisions of Article
X Section 7(f) shall apply for these cases, should the assignment extend for more than 30 cumulative days
in a calendar year.
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If a Project Worker performs work outside their own Project but within the duties of the employee’s core

classification, there will be no out-of-class or temporary assignment pay. If the duties are outside of the

Project scope AND outside the duties of their core classification, the worker will be paid according to the

out-of-class temporary assignment pay, should the assignment exceed 30 cumulative days in any calendar

year per Article X, Section 7F.

Reductions-in-Force

In the event of a major work force reduction in force or layoff, reductions will be pursuant to Article VI,

Section 4 of this Agreement.

Overtime within a Project

1.

Management shall establish and maintain groups within the project. Each group shall have its own
respective overtime list.

Any employee who refuses training and/or qualifications shall be bypassed and charged from
overtime opportunities, which requires that specific training and/or qualifications.

A backup overtime group shall be established and maintained upon initial award. The joint Company-
Union overtime committee (made up of two (2) Company and (2) union representatives) shall
establish such backup overtime group(s).

Upon initial award of a new project, an informal realignment shall be conducted by site-wide seniority.
The Company maintains flexibility to assign employees to perform work in any group within the
project scope.
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ARTICLE XVI - MISCELLANEOUS

Section 1 - Work by Non-Bargaining Unit Personnel

A. Definition
Non-bargaining unit personnel shall consist of any individual in the employ of Fluor-BWXT
Portsmouth LLC who is not represented by USW Local 689.

B. Emergency--Instructional
Non-bargaining unit personnel shall not do work normally performed by the bargaining unit. This
does not prevent such non-bargaining unit personnel from performing necessary functions such as
operating equipment or processes in emergencies or from instructing employees.

C. Experimental
Development personnel engaged in work of a developmental or experimental nature may

perform manual work provided that such work does not deprive bargaining unit employees of work
normally done by bargaining unit employees.

Section 2 - Payday

Weekly paychecks or direct deposit advice statements will be delivered to employees by U.S. Mail. The
Company shall continue to permit employees whose vacations are scheduled not less than two weeks in
advance to be paid their vacation pay on their last scheduled workday prior to the start of such vacation.

Section 3 - Bulletin Boards

The Union shall be permitted the use of a sufficient number of designated Company bulletin boards for
notices and announcements of official business. All such notices and announcements shall be submitted
to the Company for approval and posting. (Includes electronic screens/boards)

Section 4 - Union Representatives - Plant Supervision

The Union agrees to furnish the Company with a current list of its accredited representatives. The
Company agrees to furnish the Union with a current list of supervision concerned with the administration
of the provisions of Article VII. Revisions to such lists are to be furnished as changes are made by either

party.

Section 5 - Working Shift - Union Representatives
The Company agrees to allow the Local Union President and the members of the General Grievance
Committee to work on day shift, as long as each is serving in such representative capacity.

Section 6 - Non-Discrimination
No employee shall be discriminated against by reason of race, religion, color, national origin, sex, age,
handicap, or veteran status.

Section 7 - Written Notice - Policy Changes
The Company shall give the Union prior written notice, where practicable, of changes in policies which
directly affect employees of the bargaining unit.
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Section 8 - Auxiliary Emergency Squad
Should the Company choose to reinstitute the Auxiliary Emergency Squad in the future, FBP will follow
the process outlined herein to repopulate the squad.

Twelve (12) employees on each of the rotating shifts may be selected from among volunteers to assist the
employees of the Fire Department in emergencies. If an insufficient number of employees volunteer on
any shift, the Company may assign employees with the least plant-wide seniority from that shift to such
duty. Certain jobs, however, must have coverage at all times and assignment or volunteers from these
groups must be totally or partially excluded. The type and frequency of preparatory training for such
assistance shall be at the discretion of the Company.

The Company and the Union agree to the following in regard to employees with work restrictions assigned
to the Auxiliary Emergency Squad (AES).

A. Action
1. Anemployee with a permanent work restriction should be removed from the AES.
2. An employee with a temporary work restriction should not be permitted to serve on the
AES for the duration of the restriction.

B. Procedure
1. The Manager, Plant Shift Superintendents will notify the Medical Facility of the name,
department, and badge number of current AES members and inform them of any change in
the current list.
2. The Medical Facility will flag medical records to identify employees serving on the AES.
Employees on the AES will be scheduled for annual mandatory physical examinations.
4. The Medical Facility will notify the Plant Shift Superintendent whenever work restrictions
are imposed or removed for a member of the AES.
5. Inaccordance with past practice, current AES members will be afforded (two) 2 days off
with pay. The days off will be scheduled in accordance with current practice.

w

Section 9 - Rope Rescue Group
The parties agree to the following conditions pertaining to the establishment of a trained Rope Rescue
group within the Fire Protection classification at the Portsmouth Gaseous Diffusion Plant:

A. Training and the training process will include a joint Company/Union committee. This Committee will
mutually agree on the application and implementation of training for Rope Rescue. This will include
but is not limited to, initial training, annual training, refresher training, number of drills performed
annually and the training provided by outside groups such as vendors, colleges, and training agencies
as needed.

One representative from each shift (AA, BB, CC, DD, Il) will be selected to serve on a Rope Rescue
Advisory Committee (RRAC), for the Rope Rescue training process.

This offer supersedes any offer made in the past.
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Ground support training will be provided to all Fire Department personnel, both EMT-A and non- EMT.
All Fire Department personnel will take part in the training and drills, and will serve as either ground
crew and/or as the “in-the-air” rescuer. It is understood that they will rely on each other as a team to
ensure safety of both the victim(s) and the emergency responder.

Adequate shift coverage will be maintained during training sessions involving “in-the-air” strategy and
tactic evolutions. The concept currently utilized to maintain adequate shift coverage and personnel
safety during live fire training evolutions would also apply to rope rescue “in-the-air” training sessions.

A minimum of ten (10) “in-the-air” volunteers from the entire Fire Department (fire fighters) will be
requested. Everyone who volunteers will be accepted, conditional upon passing the performance
criteria (training), established by the RRAC.

Failure to successfully pass performance criteria (training) established by RRAC and/or volunteer for
“in-the-air” rope rescue will not disqualify any one from the fire department.

All Fire Protection bargaining unit personnel will have the option to work 12 hours on their assigned
Roll-Out Day. The employee(s) will not be canvassed or charged on the overtime list for this 8-hour
overtime opportunity. Accepting the 8-hour option requires working the entire 12-hour shift. “lI” Shift
shall choose one day in each month to have the option to roll out.

All Fire Protection bargaining unit personnel who participate in the Rope Rescue Training program will
receive one (1) 12-hour day of excused absence with pay per calendaryear.

For the purpose of compensation volunteers for “in-the-air” status, and as an incentive to maintain a
minimum of ten (10) departmental “in-the-air personnel” will receive one additional 12-hour day of
excused absence with pay per calendar year.

For the purpose of transferring information from off-going shift personnel to on-coming shift
personnel, the parties agree to a 12-minute overlap, to be prior to the shift Payment. The 12-minute
overlap period will be at double time, payable to all Fire Department personnel.

The 12-hour day(s) of excused absence with pay may be sold back at the end of each calendar year by
the Fire Department personnel volunteers at 12 hours base hourly rate, plus COLA, if they so elect.

NOTE: A pager system will be established to contact off-duty Fire Protection personnel when needed
in an emergency only, (“in-the-air personnel” or general emergency personnel needed), to ensure the
quickest response to any situation that may arise. Pagers for “in-the-air” personnel are mandatory.
Off-duty personnel who are called in on an emergency shall receive not less than four (4) hours pay
at base hourly rate or pay at one and one-half (1-1/2) times base hourly rate plus one and on-half (1-
1/2) times applicable shift differential.
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In the event the Company experiences difficulty in obtaining and/or maintaining the minimum level
of “in-the-air” volunteers necessary to support a Rope Rescue cadre within the department, upon
notification to the Union, the Company reserves the right to null and void this agreement.

Section 10 - Educational Assistance

The Company shall provide financial assistance to eligible employees who, while still employed and
outside of their regular working schedule, satisfactorily complete approved courses in accordance with
educational assistance programs as established by the Company.

Section 11 - Definition -- Days
The term "days," as used in this Contract, shall mean consecutive calendar days except as otherwise
indicated.

Section 12 - Utilization of Work Force - Subcontracting Work

A. The Company recognizes a responsibility to utilize all its employees and will not subcontract work
normally performed by the bargaining unit employees without giving full consideration to the
classification that normally performs the work. The bargaining unit employees will perform the work
that they normally perform

1. where time limits for job completion will permit
2. where sufficient qualified personnel are present and
3. where resources are available

B. If the work load exceeds the staffing or skills of the work normally performed by the employees
present within a job classification, work may be subcontracted to supplement the work force within
the classification

C. Itis understood that bargaining unit employees who normally perform the work in question shall not
be displaced or laid-off as a direct result of work being subcontracted.

D. Ifitis necessary to subcontract work normally performed by the bargaining unit, the Company shall
inform the Local Union President. Upon request, the Company shall meet with the Local President to
give an explanation of the nature of the work, approximate dates, contractor, and the reasons for the
Company's decision to subcontract such work.

Section 13 - Escorts

The Company and the Union have agreed that members of the bargaining unit will act as security escorts
for other USW bargaining unit members, both new hires and present members, when requested to do so
by supervision.

Section 14 - Pay for Union Officers

The company agrees to pay 40 hours pay weekly for the designated Union officials to perform the duties
of their office. The paid Union officials considered under this section include: the President, Vice President,
and three (3) committee members. In addition, the Company agrees to provide four (4) days per week for
the USW benefits representative to support the company employees.
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Section 15 - Temporary Front Line Manager

A Temporary Front Line Manager (FLM) is responsible for taking the lead and providing direction to other
workers in the group while performing the same duties as performed by the work group. Duties to include
instructing members of the group, as well as doing specific assigned duties such as keeping records,
canvassing for overtime, controlling processes or projects in a manner outlined by management. The need
for a Temporary FLM and the duration in which the employee is classified as a Temporary FLM will be
dependent upon the work to be performed. Management will have the sole responsibility to determine if
the work to be performed requires a Temporary FLM and the number of Temporary FLMs. Job functions
include utilizing appropriate safety precautions at all times, including good housekeeping, and is
responsible for functionally directing the work group. The employee(s) to be selected and to be retained
in this job classification must demonstrate overall job and plant knowledge and have the added ability to
lead and direct other employees.

Temporary FLMs will be paid ten percent (10%) above the employee’s current classification rate of pay.

The Temporary FLM classification is not treated as a higher classification for purposes of seniority.
Employees who are promoted to Temporary FLM will continue to accumulate seniority in their former
seniority group provided that the employee does not exceed six (6) cumulative months outside the
bargaining unit in any 24-month period. Should the employee exceed six (6) cumulative months outside
the bargaining unit in a 24-month period, the employee’s seniority shall be extinguished unless Fluor-
BWXT and the United Steelworkers’ Representative mutually agree to extend the six (6) month time limit.

Section 16 - Commercial Driver’s License
In order to assure a sufficient number of bargaining unit employees are in compliance with DOT
regulations to operate vehicles subject to DOT regulations, the Company and the Union agree:

1. This Agreement shall not apply to employees who may be required by future DOT regulations to have
a CDL while operating certain classes of vehicles for the Company, but who are not required by DOT
regulations to be drug tested, unless the Company and the Union so agree after further discussions.

2. For the purpose of this Agreement, an employee shall be qualified to operate a vehicle requiring a
Commercial Driver’s License (CDL), only if employed as a Truck Driver or if employed in a work group
designated by the Company to include employees qualified to operate vehicles requiring a CDL, and
if:

o

the employee has current CDL issued by the State of Ohio or the employee's state of
residence, with all endorsements required by the Company;

b. the employee has a current medical card issued by the Company Medical Facility;

c. the employee's DOT drivers file maintained by the Company Transportation Department is
complete and the employee is enrolled in the Company's random sampling pool; and

d. the employee is otherwise in compliance with DOT regulations.
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An employee presently accepted by the Company as qualified to operate vehicles requiring a CDL (see
attached list) will not be disqualified because his/her current medical card may not have been issued
by the Company Medical Facility.

Employees who become qualified to operate vehicles for the Company requiring a CDL after the
effective date of this agreement shall be reimbursed for their initial CDL license fee and the CDL license
fees that become due while they remain qualified. Employees on the attached list shall be reimbursed
for their current CDL license fee, if not previously reimbursed.

All Truck Drivers shall be required to become qualified to operate vehicles requiring a CDL.

The Company will designate other work groups in which some employees will be required to become
qualified to operate vehicles requiring a CDL. The Company will designate the minimum number of
employees in each designated work group who must become qualified. Once the Company designates
these work groups and the minimum number of employees in each designated group required to be
qualified it will not change the designated work groups or the minimum number of employees in each
designated work group without prior discussion with the Union.

All employees in each designated work group will be canvassed and allowed to become qualified to
operate vehicles requiring a CDL. Should the canvass fail to produce a sufficient number to achieve
the minimum number set by the Company for a designated work group, the least senior employees
in the designated work group will be required to become qualified to operate vehicles requiring a CDL,
so that the minimum number for the designated work group is achieved.

Employees presently accepted by the Company as qualified to operate vehicles requiring a CDL and
employees who become qualified hereafter (except Truck Drivers), will be relieved from driving
requiring a CDL upon request and upon replacement by another qualified employee, if necessary, to
maintain the minimum number of qualified drivers in the work group. Upon being relieved from
driving duties, such employees will no longer be deemed qualified to operate vehicles requiring a CDL.

All employees employed as Truck Drivers and all employees employed in a designated work group
who elect or are required to become qualified to operate vehicles requiring a CDL will be offered, as
is necessary, on-site training and will be allowed to take required drug tests, medical examinations,
road tests and written tests required to qualify without loss of pay. These employees shall be allowed
up to three attempts to pass the written tests and road tests for issuance of a CDL.

All medical examinations and drug testing required by DOT regulations for CDL licensing and operation
of commercial motor vehicles, including initial licensing, random, reasonable suspicion and post-
accident drug testing will be conducted as follows:

a. By DOT regulations will be conducted by the Company Medical Facility;

b. Collection of the urine sample for drug testing will be conducted by the Company Medical
Facility. Split samples will be used.
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The urine samples will be analyzed by NPL for a period of one year after which either the
Company or the Union may request selection of another mutually agreed upon laboratory;

The analysis of the urine sample will be forwarded to an independent Medical Review Officer
(MRO). The MRO shall be mutually selected by the Company and the Union, under contract
to the Company, and certified by the American Association of MRO's or the American
Academy of Occupational and Environmental Medicine. The MRO will report his/her findings
to the Company Medical Facility. The Company Medical Facility will issue medical cards, if
justified, based on the results of the medical examination and the MRO's findings provided.
However,

Should the MRO determine the Laboratory analysis is positive prescribed by DOT regulations
the tested employee will be disqualified from operating vehicles for the Company and
subjected to other consequences as requested by the DOT regulations, Company rules on a
Drug Control Program that may hereafter be negotiated by the Company and the Union.

10. Employees in a designated work group who are not qualified to operate a vehicle requiring a CDL,

shall be deemed not qualified to perform work of their classification requiring a CDL, and, if by-passed

for an overtime opportunity, will be charged and not paid for the by-passed overtime. Likewise, those

employees who had the opportunity to become CDL qualified and either chose not to, or failed to

become certified will also be charged and not paid for the overtime opportunity. However, those

employees in the group who were not afforded the opportunity to receive the CDL training will be

bypassed, charged and not paid only enough hours to keep the list in balance.

11. The Company will test employees required to have a CDL as per DOT Regulations on alcohol use.

12. The Company will provide a “CDL” premium of $0.25 per hour for employees who are required to

maintain a Commercial Driver’s License as part of their jobs.

Section 17 - Hourly Technical Trainer
Hourly Technical Trainer position(s) will be responsible for assisting the Company Training Organization in

the Implementation of technical training programs using a Systems Approach to Training (SAT) and Non-

SAT guidelines.

Successful completion of the Classroom Instructor Program will be an initial prerequisite to any posting

award of an Hourly Technical Trainer.

A.

Qualifications — Technical Trainer

1.

Individual(s) must have effective presentation and communication skills; understand questioning

techniques, and be able to apply learning principles in classroom and on-the- job learning

environments.

Minimum of five (5) years of present site experience within the relevant classification as

designated on respective job postings.

Possess basic computer skills.
Successful completion of the Classroom Instructor Program.
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B. Job Description - Trainer
1. Present relevant classification training (classroom and on-the-job training environments) and / or
other training related activities as needed.
2. Schedule and plan training sessions.
3. Complete all necessary administrative forms, checklists and training related evaluations as
needed to qualify individuals in respective classification.

C. Selection Criteria

Selected applicants will be required to complete a one (1) day Instructor Training course that will focus
on three objectives.

1. Applying learning principles
2. Using effective presentation and facilitation skills
3. Using effective questioning techniques

Applicants must successfully complete a practical exercise performance evaluation. The practical exercise
shall be evaluated by an independent Joint Review Team consisting of one member appointed by each
party of this Memorandum and shall require respective joint concurrence to deem any individual
employee initially qualified regarding Hourly Technical Trainer postings. Each party will be responsible for
appointing their respective impartial or independent review person and associated or related expenses.
It is understood such training will be made available as soon as possible and conducted during normal
working hours. Based upon the evaluation results of the Independent Joint Review team, the most senior
qualified individual will be awarded the posting.

D. Awards
1. Hourly Technical Trainer(s) position(s) will be filled via purple bid process regarding Project

Workers, and shall be awarded to the employee that has signed the applicable posting and who
is deemed as the most senior qualified employee based on the evaluation results noted in
Selection Criteria listed above.

2. While assigned as an Hourly Technical Trainer, the employee will continue to accrue seniority
within their respective classification.

3. USW represented employees awarded a posting as Hourly Technical Trainer will report to the
designated Management of the Training Organization.
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4. Employees awarded Hourly Technical Trainer positions will not be eligible to bid out due to annual
re-alignment, or any other posting until the employee has completed one (1) year of service as an
Hourly Technical Trainer. Postings will be awarded based on Article VIII, Section 6(C) of the USW
collective bargaining agreement. However, if the posting is awarded to an employee who has not
fulfilled one (1) year of service as an Hourly Technical Trainer, the Company can choose to fill the
white posting on a temporary basis until the Hourly Technical Trainer awarded the posting has
completed the applicable service time in the position based on the initial Hourly Technical Trainer
posting award date. At the completion of that service, he/she would be eligible to transfer, or as
is otherwise mutually agreed to among the Company, Union and the affected employee. It is
understood that this process shall also apply to qualified Hourly Technical Trainer employees
offered recall to a classification. Rate changes, if any, shall become effective on the first day the
employee would physically transfer to the newly awarded position and/or recalled classification.

E. Compensation

As it relates to rates paid, the base hourly rate as defined in Appendix B. of the USW collective bargaining
agreement for the classification of the employee who is awarded the position of Hourly Technical Trainer
shall be increased by 10% and paid pursuant to the employee’s hourly rate plus applicable costs of living
allowances (COLA). The percentage identified in this section will be applicable only to employees
performing as an Hourly Technical Trainer. USW employees who accept assignments for temporary
Instructors and who may have been eligible to receive a 9% increase to their base hourly rate while
performing in that capacity will be ineligible for the additional 1% increase to the base hourly rate.

F. Overtime List Applicability

USW represented employees awarded a posting for Hourly Technical Trainer will be placed on the Training
Organization Group overtime List and will be offered overtime when it is deemed necessary by
Management, under the provisions of Article X, Section 4 of the USW collective bargaining agreement.
While performing in the position of Hourly Technical Training, the employee will be deemed a Non-TSR
worker.

G. Dispute Resolution

No grievances pertaining to this Section shall be raised by and/or between existing classifications and/or
any bid groups until the dispute is submitted before a Company/Union Joint Classification committee.
Disputes that are not resolved by this Committee shall be subject to step two (2) of the grievance
procedure.
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Section 18 - Overlap of De Minimis Job Duties
The term “de minimis work activities” shall refer to minor work functions that are not related to the core

work of a classification and may be performed by any qualified employee as demonstrated in the

examples listed below. This list is not comprehensive and may be changed by mutual agreement of the

parties from time to time. USW-represented bargaining unit employees may be required to perform de

minimis work activities without the necessity of making temporary work assignment under Article X,

Section 7(F) of this Contract, which shall remain the procedure under which employees in one

classification can be temporarily assigned to perform the core work of another classification.

The following are examples of de minimis work tasks in which specified qualified hourly employees shall

perform:

1. Instruments resetting the Criticality Accident Alarm system light during performance of an integrity
test.

2. Mechanics remove and reinstall the probe on the temperature control valve on the autoclaves.

3. Instruments unplug/plug-in a chart recorder or display device during work onthe instrumentation
(not hard wired).

4, Replace an exhaust elbow on an Air Pal.

5. Electricians valve off nitrogen bottles during horns and lights test.

6. Any Maintenance craft remove small amount of non-asbestos insulation to allow access to job. Any
asbestos-trained employee may remove small amounts of asbestos containing material (ACM) as
needed to perform assigned.

7. Remove small covers or panels by the craft needing access to what’s underneath.

8. Mechanics disconnect/reconnect the airline on the air clutch on washers in the X-705 laundry as
part of doing mechanical repairs.

9. Replacing a weed eater head and/or detangling weed eater string in the field.

10. Any qualified hourly operator to operate any forklift, with the exception of a Construction forklift
that requires special training, during the performance of their job.

11. Equipment owner to unpack his/her own crates or wooden boxes after delivery from Stores.

12. Any Maintenance craft bench grinding associated with performance of other work.

13.  Truck Driver picks up trash around a dumpster that is spilled during emptying or bags left by Janitors
outside dumpster for disposal.

14. Sharpen chain saws.

15. Movement involving setting of small hand tools, respirators or boxes, across a contamination
boundary if no decontamination is required and the applicable craft is not present.

16. When no Chemical Operators are present, perform the “good radiological practice” of dry wiping

off his/her own hand tools or small hand equipment (e.g. meters) if there is no visible uranium
contamination and no liquids will be generated to carry out decontamination (dry wipe only).
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17. Allow hourly to assist planning/parts as needed.

18. User performs visual inspection of chokers and slings, and prepares documentation, and applies
stickers on chokers and slings

19. Responsible work groups are permitted to erect/set up temporary work control boundaries in all
their work areas, including but not limited to general safety, radiological, asbestos, light, electrical
flash boundaries, etc. and as approved by Rad Control and Industrial Hygiene per JHA requirements,
if any. Temporary boundaries are identified as those necessary to be in place to initiate and
complete a specific work scope evolution. Removal and de-posting of the temporary boundaries is
also governed by the concurrence respective Rad Control or IH requirements per the JHA, if any.

Section 19 - Savings Clause

Should any part or provision of this Agreement be rendered or declared invalid by reason of any existing
or subsequently enacted legislation or by any decree of a court of competent jurisdiction, such invalidation
of such part or portion of this Agreement shall not invalidate the remaining portions hereof, and they shall
remain in full force and effect.

Section 20 - Fire Services and EMTA/Paramedic
Seniority shall be as stated per the current language in Article VIII, Section 1, E, F, and G

Under current operating conditions, there shall be a minimum of two (2) Paramedics assigned per rotating
shift. At least one Paramedic will be scheduled as part of the minimum staffing for each shift. If conditions
warrant a change, that change will be communicated immediately to the parties.

Vacation (PTO) time off shall be granted in accordance with Article VIII — Vacations and current
department policy.

Paramedics shall receive two (2) 97P (Paramedic PORTS Fire Dept.) days per year and shall be taken in
accordance with Article XIll — Vacations and current department policy.

Under current operating conditions, all Fire Protection EMTA/Paramedics shall sign shift vacancies per this
CBA. Articles VIII, Section 10, Seniority shall be followed for paramedic vacancies until all paramedic
vacancies are filled.

78



USW Hourly D&D Unit
ARTICLE XVII — BENEFITS

ARTICLE XVII - BENEFITS

The following benefits plans and programs shall be maintained for the bargaining unit employees
subject to the terms and conditions contained in the respective Plan documents. All Plan documents
andapplicableamendmentsareincorporatedinthis Contractbyreferenceandare providedtothe USW.
The Company will provide the USW employees with an overview and summary of benefits coverages
annually 30 days prior to the annual enrollment period. Not all employees are eligible for every plan.
Plan documents define specific eligibility requirements for each and all Plan provisions. In the case
of a discrepancy between this Agreement and the Plans, the Plan documents will prevail.

Notwithstanding provisions contained in any benefit plan documents or certificates, the Company shall
not eliminate any benefit plans or programs, nor shall they provide less than substantially equivalent
benefit levels, subject to availability of such plans or programs or changes in law and regulations, unless
the Company notifies and bargains with the Union in accordance with applicable federal and state law.

Section 1 - Benefit Plans

A. Employee Health & Welfare Plans
1. Multiple Employer Welfare Plan (MEWA), Plan C
Multiple Employer Welfare Arrangement (MEWA) Retiree Health Care Plan
FBP Medical Plans
FBP Dental Plan
FBP Vision Plan
FBP Short Term Disability Plan
FBP Long Term Disability Plan
FBP Basic Life & AD&D
FBP Supplement Life & AD&D
. FBP Flexible Spending Accounts
. FBP Business Travel Accident Plan
. FBP Employee Assistance Plan (EAP)
. FBP Critical Care Health Insurance
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B. Retirement Plans
1. FBP Defined Contribution Savings 401k Plan — Matched and NEC
2. Fluor-BWXT Portsmouth USW Career Pension Plan
3. Fluor-BWXT Portsmouth USW Career Health Reimbursement Account (HRA)
4. Multi-Employer Pension Plan (MEPP)

In an effort to control costs in Health benefits and provide flexibility during the course of this Agreement,
the parties agree in the spirit of partnership to:

e Establish periodic Benefits Review Meetings to review the Health and Welfare plans’ recent
cost experience. The 401k Plan and Plan funds’ performance will also be discussed.
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e Establish an optional annual re-opener to this Agreement, exclusively for the purpose of
discussing Medical Plan options, including cost share, should the total Plan premiums be
projected to increase over 12% in the upcoming year, or should the Plan exceed the Patient
Protection and Affordable Act (PPACA) thresholds that would trigger excise tax payments.
Agreement on the revised Plan(s) shall be completed to permit adequate time for enroliment.
Under no circumstances will the Plans be of such design to incur any PPACA excise tax.

Benefit Programs for “Grandfathered” Employees

The benefit programs offered by the Company to grandfathered employees will include the Multi-
Employer Welfare Arrangement (MEWA), the Multi-Employer Pension Plan (MEPP), Multiple
Employer Welfare Arrangement (MEWA) Retiree Health Care Plan, flexible spending accounts,
business travel, EAP, and long-term disability. “Grandfathered" employees are individuals who meet
the definition of grandfathered, as described in the URS|CH2M Oak Ridge LLC (UCOR) Multiple
Employer Pension Plan. UCOR currently administers the MEPP/MEWA plans and changes thereto;
however, individual employers may assume responsibility for these plans or plans replacing them in
the future. The Union will be advised in advance of planned changes. The premium cost share for
grandfathered employee plans remains at 25%.

Section 2 - FBP Health Benefits Programs
The Company will provide comprehensive medical, dental, and vision benefit plans for non- grandfathered

employees.

1.

A PPO medical plan will be offered to full-time employees. The Incumbent Plan, the Basic Plan, and
the high deductible options are currently in place for 2017. The Company reserves the right to modify
the Plans, provided modifications do not provide less than substantially equivalent benefit levels,
subject to availability of such plans or programs or changes in law and regulations, unless the
Company notifies and bargains with the Union in accordance with applicable federal and state law.

Eligibility for the medical benefit programs will be full time employees, covered the first of the month
after hire, and must have worked at least one day. The employee premium share shall be 25%.

A Dental Plan will be offered to full-time employees. The employee premium share shall be 25%.
A Vision Plan will be offered to full-time employees. The employee premium share shall be25%.

The Company reserves the option of bundling or unbundling the medical, dental and vision plans,
(offering them together or separately)

The Company has the right to provide alternatives and plan modifications to the current health plans
throughout the term of this agreement, in addition to the annual optional re-opener, for business
reasons. In such instances, the Company will notify the Union at least 30 days in advance of the annual
benefit open enroliment period and will provide the new plan details to demonstrate that similar,
substantially equivalent, or better coverage is still being provided at premium rates below projected
PPACA tax thresholds.

The Company will offer an employee-paid Critical Care Health Insurance option.
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Section 3 - Life Insurances
The Company shall maintain a group plan of life insurance and accidental death and dismemberment

(AD&D) insurance and will offer non-grandfathered employees an opportunity to purchase optional

supplemental life insurance at their own expense.

A. Basic Group Life/AD&D

a.

The Company will purchase basic Life and AD&D coverage of one (1) times annual base earnings
to a maximum of $200,000. Coverage amount may be reduced beginning at age 70 and may be
further reduced at later ages, based on policy in place.

Accidental death and accidental dismemberment benefits will be provided based on carrier
schedule.

Eligibility for the Basic Life, AD&D programs will include non-grandfathered full-time employees,
covered the first of the month after hire, and require the employee to be active at work the first
day of coverage.

Continuation of coverage while on leave of absence or upon termination of employment shall be
in accordance with the terms and conditions set forth in the Group Life Insurance Certificate.

B. Optional Supplemental Life

a.
b.

The Company will contract with a vendor to offer optional supplemental life insurance coverage.
Eligibility for the optional supplemental life programs will include non-grandfathered full- time
employees, covered the first of the month after hire, and require the employee to be active at
work the first day of coverage.

Section 4 - Short Term Disability - Non-Occupational Disability
A. Eligibility
Provided the Conditions of Payment outlined are met, an hourly paid employee shall receive weekly, non-

occupational disability payments if he or she:

1.
2.

Is active at work the first of the month after hire and is a full-time employee

Provides the Carrier with a doctor’s certificate and all required paperwork to certify that absence
was due to a legitimate non-occupational disability. The Carrier makes the determination of
eligibility of absence. Definition of disability is employee is limited from performing the material
and substantial duties of their regular occupations due to sickness or injury and there is a 20% of
more loss in weekly earnings (base with shift differential) due to the same sickness or injury.
Provides a release to the carrier to share pertinent information with the Company

Reports the absence and the cause of the absence to immediate supervision and Human
Resources at a time of absence. Failure to timely report absence, outside of circumstances outside
of employee’s control, may result in disciplinary action due to unreportedabsence.

Is absent in excess five (5) calendar days. The employee may use paid time off to offset unpaid
waiting period.

Short Term Disability period will run concurrently with Family Medical Leave.

Health Insurance coverage continues as long as employee contributions are received timely —
either through payroll deductions or by check received by first of month for the month. COBRA
will be offered after termination. Life insurance will follow the policy certificate.

B. Conditions of Payment
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1. Exclusions
Non-occupational disability payments shall not be made for any disabilities caused by, contributed
to by, or resulting from:

a.

— @ o a0

Any period of incapacity during which the employee is not under treatment by a licensed or
practicing physician.

Any period of incapacity during which the employee fails to timely supply requested and
required paperwork to Carrier for determination of disability.

Occupational sickness or injury

Intentional, self-inflicted injuries

Active participation in a riot

Loss of professional license, occupational license or certification

Commission of a crime for which you have been convicted

War, declared or undeclared

Any period for which the claimant is incarcerated

2. Limitations
Payments under this plan shall be made only to employees whose absence is due to a non-
occupational disability and shall not be paid to employees who are absent for other reasons

If an employee was continuously insured and a recurrent disability occurs within 14 consecutive
days or less from the end of that claim, the disability will be treated as part of the prior claim.

C. Payment
1. Waiting Period
No payments shall be made for the first five (5) days of absence for any certified non- occupational

disability.

The Company and Union agree that an employee may at his/her option utilize his/her paid time off to

offset any portion of the five (5) day waiting period.

2. Payment Period
Following the five (5) day waiting period, payments for any one period of non-occupational disability

shall be made for a period of time as follows.

6™ day — 12 week of disability 80%
13t — 26" week of disability 60%

D. Amount of Pay
Excluding the five (5) day waiting period, the amount of the payments shall be 80% or 60% (as described

above) of the base hourly rate plus COLA. Not to exceed eight (8) hours of workday (40 hours/week).
Benefits will be paid by the Company. An employee on short term disability leave will revert to an 8hr.
/day 40hr. /wk. schedule during the leave

All disability payments provided for in this Contract shall be reduced by the amount or amounts of any
other benefits which might be provided through state or feral legislation for the same type of disability
and for the same period of absence
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Above sets forth major provisions of the coverage. The plan certificate provides coverage details and
guidance and is binding. The Company shall not eliminate nor shall they provide less than substantially
equivalent benefits, subject to availability of such plan, unless they notify the Union in accordance with
applicable federal and state law.

E. Request for Medical Information

Upon request, the Union will assist the Company in obtaining medical information regarding non-
occupational illnesses and injuries. Once such information is requested, five (5) working days will be
allowed for the information to be received. Only the approved Medical Representative may call
employees on non-occupational medical leave into the plant for Medical Reviews. If the information that
is provided is adequate to resolve the question that led to the need for the employee being called in, the
Medical Facility will not follow through with the requirement that the employee come into the plant.
Physical Examinations will be conducted as part of these reviews only if the employee consents.

Section 5 - Long-Term Disability Plan

A. The Company agrees to contract with an insurance carrier to provide a Long-Term Disability plan
substantially equivalent to provisions outlined below:

Eligibility is full-time employee effective 1st day of the month after hire, must be actively at work.

180-day elimination period, benefits begin after elimination period or STD benefits are completed

Provides certification of disability to carrier’s standard

Pays 60% of monthly base earnings plus COLA to maximum benefit of $12,000.

Maximum period of benefits up to age 65. Reduced period if disability commences age 60 or

above as long as employee remains certified disabled.

6. Benefits for disabilities due to mental illness and self-reported symptoms will be limited to an
accumulative 24-month lifetime period.

7. Exclusions are disabilities caused by, contributed by or resulting from intentionally self- inflicted
injuries, active participation in a riot, loss of a professional license, occupational license, or
certification, pre-existing condition, war — declared or undeclared; any period of incarceration
while disabled.

8. Recurrent disability is defined as a current disability as part of a prior claim if claimant was
continuously insured and the recurrent disability occurs within 6 months from end of the prior
claim.

9. Offsets include any amounts received from workers’ compensation law/occupational disease
law/law with similar intent; any other disability payments, Title 46 pension payments, and social
security.

10. Company Service ceases upon LTD initiation. If the employee is medically cleared to return to
work prior to termination of employment and remains at work (no subsequent leave) for a period
of 1-year, prior company service will be reinstated. Non-grandfathered employees shall be
terminated two (2) years after commencement of disability.

11. Health Insurance coverage continues as long as employee contributions are received time — by
first of month for that month COBRA will be offered after termination. Life insurance will follow
the policy certificate.
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Above sets forth major provisions of the coverage. The plan certificate provides coverage details and
guidance and is binding. The company shall not eliminate nor shall they provide less than substantially
equivalent benefits, subject to availability of such plan, unless they notify the Union in accordance with
applicable federal and state law.
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Section 6 - Retirement Plans

A.

B.

Portsmouth D&D 401k Defined Contribution Savings Plan

1. Matching Portion. All employees are eligible to participate in the Company matching contribution

portion of the 401k Savings Program effective the date of hire. The plan is to be identical to the
current 401k Plan of salaried employees; to include: percentage of eligible income that a bargaining
employee can contribute; the formula for Company matching contributions, the investment
options, and all other administrative aspects of the Savings Program.

2. Non-Discretionary Company Contribution (NEC) Non-Grandfathered Employees, those not
participating in the Multiple Employer Pension Plan and the USW Career DB Pension Plan, may be
eligible for the non-discretionary company contribution of 5.8% based on applicable hourly wage
and COLA for every hour worked to include overtime. Paid time off, lump sum payments, fringe
benefits, bonuses, and similar compensation will not be considered eligible compensation. The
vesting for this enhanced contribution will be a two (2) year cliff with 100% vesting on second
service anniversary. The investment options and all administrative aspects of the 401k Plan shall
be identical to the current savings program of the salaried employees

Fluor-BWXT Portsmouth USW Career Pension Plan for Appendix A USW-Represented Employees
(Pension Plan)

This new Pension Plan will be a “single employer plan” with a benefit accrual rate (multiplier) equal

to 1.2% for each year of benefit service.

Benefit service is defined as service from plan entry, set once the non-elective contribution in the
defined contribution (FBP 401k) plan ends.

Key provisions include:

Pension Benefit: 1.2% Accrual Factor applied to future benefits

Pension Eligible Compensation: Compensation is defined in the Plan document as the straight-time
portion of remuneration (including shift differential or shift premium and hourly COLA), and received
from the Participating Employer for the established regular working schedule of the Participant,
determined prior to any reduction in such rate of remuneration for any contribution made on behalf
of such Employee to a 401(k) plan or a cafeteria plan (within the meaning of Code Section 125)
maintained by a Participating Employer.

Benefits Formula: The monthly benefits annuity amount is calculated as follows: the average monthly
compensation based on the highest 36 months available (during the ten full business years preceding
the date of retirement) multiplied by the number years of benefits service multiplied by the benefit
accrual factor of 1.2%.

1. Pension Plan Eligibility
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The Pension Plan coverage will be for any former United States Enrichment Corporation (USEC)
USW-represented employee hired by USEC prior to March 31, 1998 and continuously employed
by FBP in a USW-represented position from the date of contract transition (March 29, 2011) until
the date of ratification of this new collective bargaining agreement between FBP and USW.
Participants in the ETTP MEPP, administered by UCOR, are not eligible for participation in this
plan.

The establishment of the new Pension Plan, is considered an “all or none” benefit meaning all
eligible individuals must participate in that plan and that those individuals are no longer eligible
to participate in the non-elective contribution portion of the defined contribution plan. Once
pension benefits begin to accrue under this Pension Plan the non-elective contributions will cease.

2. Wrap Around Provision
This Pension Plan contains a wrap-around early retirement option which pays over three (3) years,

available only to employees who, at the time of retirement, are between the ages of 62 and 65,
and who meet the Rule of 85 (Years of service plus age totaling 85).

3. Vesting Provision
The only Employees who are eligible to participate for purposes of accruing a benefit under this

Plan are USW-Represented Employees who work in Covered Employment for a Participating
Employer and are therefore fully vested at the inception of this Plan.

4. General Forms of Benefit Payments
Normal/Life Only — Participant receives a monthly pension payment continuing through the

month in which the Participant dies.

Joint & Survivor Annuity — reduced pension payments payable to and during the lifetime of the
retired Participant, and upon Participants death, an adjusted pension (75% or 50%) shall be paid
to Participant’s spouse, dependent child or dependent parent.

Fluor-BWXT Portsmouth USW Career Health Reimbursement Account (HRA) for Appendix A USW-
Represented Employees

The new HRA Plan for certain United Steel Workers (USW) employed by Fluor-BWXT Portsmouth LLC
(FBP) who were former United States Enrichment Corporation (USEC) USW-represented employees
will include the following provisions subject to employee eligibility.
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1. Eligibility Provision
The HRA Plan coverage will be for any former USW represented USEC employees hired before
April 1, 2005 and continuously employed by FBP in a USW-represented position from the date of
contract transition (March 29, 2011) until the date of ratification of this new Collective Bargaining
Agreement between FBP and USW. Those eligible employees will receive a one-time opportunity
to enroll in this new HRA Plan and are not eligible if they are participating in any other group plan.

2. Plan Provisions

e Pre-65 Retiree - this Plan will provide retirement benefits delivered in the form ofa Health
Reimbursement Account (HRA). The Company’s contribution to the HRA would be
approximately equivalent to the per retiree company contribution to the FBP Basic Medical
and Dental Plans. The plan sponsor will engage a third party to administer these plans per
guidelines established by the plan sponsor.

e Post-65 Retiree - retired participants eligible and participating in Medicare will receive a
stipend to purchase Medicare Supplemental coverage. The proposed initial stipend is
tentatively set at $200 per month for an individual retiree or spouse and
$400 per month if both retiree and spouse are enrolled in Medicare.

D. Multiple Employer Pension Plan (MEPP)
The benefit programs offered by the Company to grandfathered employees will include the ETTP
MEPP as described in the UCOR Multiple Employer Pension Plan. UCOR currently administers the
MEPP plan.

All Plan documents and applicable amendments are incorporated in the Contract by reference.
Notwithstanding provisions contained in any benefit plan documents or notices, the Company shall
not eliminate any benefit plans or programs, nor shall they provide less than substantially equivalent
benefit levels, subject to availability of such plans or provisions changed by law and regulation, unless
they notify and bargain with the Union, in accordance with applicable federal and state law.

Section 7 - Occupational Disability Pay

A. Any employee who is absent from work because of an occupational disability arising out of and in the
course of employment, unless purposely self-inflicted, or due to willful misconduct, violation of plant
rules, or refusal to use safety appliances, shall be granted a leave of absence in accordance with Article
IX. When properly approved by the Company, an employee shall be paid an amount equal to the
difference between his/her base hourly rate plus COLA and any payments received from Workers'
Compensation or FBP. When there is no question concerning the occupational nature of the disability,
an estimate may be made of the amount of this difference and payment may be made before
Workers' Compensation claim has been approved. An adjustment may be necessary after payments
are being made on a regular basis. Such payment shall cease when the employee is determined to be
permanently disabled, or when the Company's doctor finds the employee is able to return to work.
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1. An employee who is scheduled for layoff because of reduction in force while receiving
occupational disability make-up payments under this section will have such payments extended
to, but not beyond, the date the individual either becomes able to work, reaches maximum
(predictable) possible recovery, or six (6) months after the scheduled layoff date due to reduction
in force, whichever of these first occurs. Occupational disability make-up pay will not be extended
beyond layoff except to those cases and to the extent described in this Subsection.

2. Anemployee on occupational disability at the time of layoff will be paid layoff allowance in a lump
sum.

3. The Company will make a determination as to whether a claim for Worker’s Compensation
weekly benefits,in whole or part, will be accepted or rejected within five (5) work days
of receipt of medical documentation. The Company will make the initial benefit payment
within fifteen (15) work days after determination to acceptthe claimis made. The Company
will continue to periodically examine employees to determine if the occupational leave and
supplemental pay is to be continued. The Company will continue the employee’s present choice
of medical providersto the extent permitted by law.

4. Occupational Disability period will run concurrently with Family Medical Leave.
5. Health Insurance coverage continues as long as employee contributions are received time — by
first of month for that month COBRA will be offered after termination. Life insurance will follow

the policy certificate.

Basis of Payment
All disability payments provided for in this Contract shall be reduced by the amount or amounts of

any other benefits which might be provided through state or federal legislation for the same type of
disability and for the same period of absence.

Rate of Pay
Occupational disability payments shall be based on the straight time hourly base rate the employee
was receiving upon disability.

Request for Medical Information [Moved to STD Section 4E]

Scheduling Follow-Up Medical Treatment for Employees with Occupational Injuries
The Company will pay employees for up to 2 hours per visit who request to be released from work for

medical appointments resulting from occupational injuries including employees required to schedule
follow-up medical treatment for occupational injuries incurred prior to their transition to FBP
employment. Employees will receive their current base hour rate + COLA for up to 2 hours per medical
appointment. Employees, in turn, must work with supervision to schedule such appointments so as
to minimize the need for loss of work time. They must provide as much notice of the need to be
released from work as possible. The Company will notify the Union of individual cases of employee
non-cooperation, requests resulting in special operational problems, or questions of excessive use of
release time.
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Section 8 - Clarification Regarding Eligibility, Participation, Retroactive Service Credit
Grants, or Changes to the MEPP, MEWA or Associated Retiree Plans

A.

Nothing in Article XVII — Benefits — shall be construed as an imposition upon, or an agreement by,
the Parties to adopt any former bargaining unit transition agreement (BUTA) for which no
employment deadline is specified that is either included in any former labor agreement between
LATA/Parallax and USW or USEC and the USW; or signed as a Memorandum ofUnderstanding or

Agreement between LATA/Parallax or USEC and the USW; or any other related agreements
between LATA/Parallax or USEC and the USW.

With regard to any employee covered by this Agreement who was not a USW member performing
services under the applicable DOE contract at the Portsmouth Gaseous Diffusion Plant on or
before March 29, 2010, nothing in this Agreement shall be construed to allow or provide for any
eligibility, participation, or retroactive service credit grants to such employee under the UCOR
Pension Plan for Grandfathered Employees (MEPP), the Health and Welfare Benefit Plan for
Employees of UCOR and Select DOE con-tractors (MEWA), or associated retiree plans in addition
to that which exists immediately prior to the date of employment by Fluor- BWXT Portsmouth
unless the MEPP, the MEWA, or associated retiree plans are specifically amended to provide for
additional eligibility, participation or retroactive service credit grants after the date of
employment by Fluor BWXT Portsmouth.

The Parties further agree that if the UCOR Pension Plan for Grandfathered Employees (MEPP), the
Health and Welfare Benefit Plan for Employees of UCOR and Select DOE Contractors (MEWA), or
associated retiree plans in addition to that which exists immediately prior to the date of
employment by Fluor-BWXT Portsmouth are specifically amended to provide for additional
eligibility, participation, retroactive service credit grants, or changes — including termination
and/or replacement of the MEPP and MEWA, or associated retiree plans, after the date of
employment by Fluor BWXT Portsmouth, the bargaining agreement shall be implemented
consistent with the amended provisions, the terms and conditions of FBP’s Contract with the DOE,
and any related agreements that may be agreed to as part of this collective bargaining agreement.
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ARTICLE XVIII - TERM OF CONTRACT

Section 1 - Effective Date
This Contract shall continue in effect from 12:01 AM March 29, 2016 until 11:59 pm, March 28, 2021, with
three amendments extending the Contract as follows:

e 12:01 AM March 29, 2021 until 11:59 PM March 28, 2023
e 12:01 AM March 29, 2023 until 11:59 PM March 28, 2024
e 12:01 AM March 29, 2024 until 11:59 PM March 27, 2026

This Contract shall automatically be renewed thereafter from year to year unless written notice is given
by either party; sixty (60) days prior to the expiration date that it is desired to terminate or amend the
Contract.

Conditions governing a labor agreement beyond March 27, 2026 are subject to the DOE contract work
scope and performance requirements of the next Piketon Site contract award provisions, in concert with
the requirements of the National Labor Relations Act and other regulatory requirements.

Section 2 - Renegotiation Notice
Both notice of request for negotiation and lists of items to be amended shall be sent by registered mail to
the following:

To the Union: To the Company:

Fluor-BWXT Portsmouth, LLC
P.O. Box 548

Piketon, Ohio 45661

Usw
60 Blvd. of the Allies

Pittsburgh, PA 15222

And

usw

Sub-District 5, Director

United Steelworkers, District 1 13 Triangle Park
— Suite 1301

Cincinnati, OH 45246
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CONTRACT APPROVAL/SIGNATURE PAGE

This Agreement hetween the Company and the Union is subject ratification by the membership of Local
No. 689 — D&D Unit and to the approval of the USW Workers International Union AFL-CIO and shall be
effective only if so approved. These conditions have been satisfied.

IN WITNESS WHEREOF the chosen representatives of the parties to this Contract have hereunto set their
hands this 21% day of December 2017.

( Fluor-BWXT Portsmouth, LLZ
C.“_,
PI’U]ECt Manager Ron Lei.; FBP Sr. Director, Labor Relations

Dave Armstrong, ?B‘P‘Maf(ager, Labor Relations Jim LaCuU:e, Sr. Director, Indbstrial Relations,

Fluor Corporation
Kare;n Bentley, FBP Labor Relatigns, Principal

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy,
Allied-Industrial and Service Workers, International Umon, l.oca[ sgs

g%wﬁwﬁ

LeoW Gerard, Internatlona[ President

Dennis Carr, F

mﬁm AT j
Thomas M. Conway, Internationﬁ V.P. Fred Redmond internatlonal V P.
Administration Human Affairs
B

Dave McLean, Sub Director

Mok Vinth

Herman Potter President Locai 589

i /m )WK

‘D)wsaon | Commttteepergn

ﬁﬁsg Committeeperson, Local 689
154 f’U//Xﬁ// NVl

bbie Thomas DNISIOn 1] Commetteeperson Scott Caudlli Ad Hoc Member

Loc Negotiations Committee Local 689

Brlan Howelf, Ad Hoc Member
Negotiations Committee Local 689

, "0, S 3
Evan Brown, Dms: f
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This Agreement between the Company and the Union is subject to ratification by the
membership of Local No. 689 — D&D UNIT and to the approval of the USW Workers
Intemational Union AFL-CIO and shall be effective only if so approved. These conditions

have been satisfied.

All artides are still in full force in effect within the USW D&D Colledtive Bargaining Agreement
ending March 28, 2021. The agreement is now extended to March 28, 2023, consistent with
all terms and conditions included in the Company's October 13, 2021 Final Offer ratified by

the USW.

in WITNESS THEREOF the duty chusg‘m representatives of the parties of this Agreement
have hereunto set their hands on this «? _ day of November 2021.

Fluor-BWXT Portsmouth, LLC

SOttt m%f:
2

JD Dow Il.ﬁie Project Director

Fluor- -TJPortsmouth, LLC Huu‘-BWXT LLC
Ron Lee, Labor Relations Director Chris Shaw, Labor Relations
Fluor-BWXT Portsmouth, LLC Fluor-BWXT Portsmouth, LLC

Kriste n Ochsenbein, Labor Relations
Fluor-BWXT Portsmouth, LLC

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy Allled-industrial and Service
Workers, International Union, Local 689

mmm Wﬂl President Jahn E. Shinn, International Secretary-Treasurer

David McCall, \nﬂernatmnal V.P. Administration Fred Redmond, Internatianal V.P. Human
Affairs
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Lotz 2h— A

Donnie Blatt, District 1 Director Carl Helton Unit Griev
P

QQ AV ik P
Dave MclLean, Sub u;;l?ge}lmr tg; Division 1 REEI:Bp)athre
Z o — _

Herman R. Potter, President Local 689 Mark Veach, Division 2 Representative

on, f“ President Local 689 Craig Conkel, Division 3 Representative

zﬁf 7y )

William Smith Unit President Carrie Montgomery, Beniefits Representative
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Thig: Agnestseri betvasar) e Camparry and the Unkon is subect b raffication by the

membashp of Local Mo, 535 — DED UNIT and 1o the approval of thee LISW Wiorkars
Fternaticral Union AFL-CED and shall be effecive only il 3¢ approved, Theses canditions

Rt Deen satstad

Al amicies ae SEN in Tull Torce in effect within the USW D&0 Colecivwe Bargaining Agreement
ending March 28, A023. Tha agreerment it now exlendad 1o March 28, 2024, corsisient with

all terrrs and conditions induded in e Comparry's August 1, 2023 Bast and FinatCifar
rasfisd by the LSW.

InWITHRESS THEREQF thiy duty (ppresataives of the parties of this Agreement
hawve Ferelnlo &4t thesr Fands an ths dary of August A

Tm.r.@ Lamer Foalalaig
Flusi-EnidT Porbimath, LLEG

Ui ged] Stuel, Paper and Foreriry, Rubber, Masufacturing. Erergy &Bed-IndusiFial and Sersco
Warkers, imfemationsl Wregn, Locsl GBS

Thormas B, Conwary, bernatans Prewdens Job B Shinn, Intemational Seoreiang Treasunar
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Evan Brosn, Yo Prisident Local <449

Cionnde Blact, Districy 1 Direcior

derred BAarin, SCaIT B bt
By

Blark YWepoh, Divishom & A pra semta s ree

s

Harman i, Potter, Presdent Local €89 Lrag Conkel, Division 3 Baprasentithe

Carks P onigoemssirg, B netns resEript e
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This Agreement between the Company and the Union is subject to ratification by the
membership of Local No. 689 — D&D UNIT and to the approval of the USW Workers
International Union AFL-CIO and shall be effective only if so approved. These conditions
have been satisfied.

All articles are still in full force in effect within the USW D&D Collective Bargaining Agreement
ending March 29, 2024. The agreement is now extended to March 27, 2026, consistent with
all terms and conditions included in the Company’s August 12, 2024 Last, Best and Final
Offer ratified by the USW.

In WITNESS THEREOF the duty chosen :ﬁpresentaﬁves of the parties of this Agreement
have hereunto set their hands on this ‘Z2""'day of August 2024.

# Fluor-BWXT Portsmouth, LLC

GregWilkett, Site Project Director Dave Armstrong, Labor Relation
Fluor-BWXT Portsmouth, LLC Fluor-BWX] Portsmouth, LLC
ﬁ—%’/
Ron Lee, Labor Relations Director Chris Shaw, Labor Relations
Fluor-BWXT Portsmouth, LLC Fluor-BWXT Portsmouth, LLC
Lost] b Hwitin Ochogatia -
Annéarlyom Labor Relaﬂﬂnsd Kristen Ochsenbein, Labor Relations
Fluor-BWXT Portsmouth, LLC Fluor-BWXT Portsmouth, LLC

\-Xoﬂmvtl.u/wﬁﬂ, )

Tony I\é&le, Labor Relations
Fluor-BWXT Portsmouth, LLC
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United Steel, Paper and Forestry, Rubber, Manufacturing, Energy Allied-Industrial and Service
Workers, International Union, Local 68

.R. M::Call,\wte rnational President

;/‘M £ Lo —

John E. Shinn, International Secretary-Treasurer
']

Paige Cisco, Unit President

<

{
Kevin Mapp, Int’'l V.P. Human Affairs

Donnie Blatt, District 1 Director Andria Tipton, Division 3 Representative

Herman R. Potter, President Local 689 Carrie Montgamery, Benefits Representative

yan Meadows, Division 2 Representative
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Appendix A — Wage Schedule
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appendix A - Wage Schedule
Pay scale affective 3729/ 2023

Classifications.

Assarant Boler Doeratar

ol Oparatar

Carpenter
COM Operaton/GWTF 15t Class
COM Dperatar [ GWTE 2nd Class

Chemical Dperatos
Chirmical Clperatar-m-Training

Conarl Haridd ing Maching Cperatoe

DRDI

oeRON

Distribution B Inspection Operator
Electrician st Class
Electrieian 2nd Class

Elnctromic Machanic 158 Class

Electrondc Mechanic 2nd Class
Fire Pragection EMT

HWAC Mechanic

Instrument Mechanic Lut class
Instrument Mechanic 2nd Class
Janitne

Janitor 8

Laborar

Laborer B

Laundry Warker

Laundry Warker b=

Lubsicatr [Garsge)

Machinist 48

[Machinist - Ind Clags

Wairit Mechanic 1st Class
Iaintenanca Mechanic 2nd Class
Mazon

Materials

|Materials B+

Mahilz Equipment Mechanic
Power Operatad 15t Class
Power Operatar 2nd Class
Production Process Operans
Froduction Process Opte-in-Training
Praject Warker Ops - B

Project Warker Ops

Shest Matal Mech 15t Clais
Shaet Matal Mechanic 2nd Class
Sigm Painter- 1st Class

Sign Pamtur Ind Oass

Staticnary Engineer Steam Man
(Truck Driver

[Tl Drfuer

Taxi Driver B*

Wrarium Matesial Handler

Urarnum Matesial Hander-in-Traning
it Operatee

fULilis Cpermboi-in-Training
bty Distributian Operatgr

"aeldes st Class 5P

‘Welder 2nd Class

USW Hourly D&D Unit

"Employses hired after 2017 CBA rabfication, See Artide ¥ Section 1 B for yearly progressions,

**Priject Warker -8 foes. nok indude 4%
TENTATIVELY AGREED TO

FOR THE COMPANY:

¥ (

Appendix A — Wage Schedule

FOR THE UNION: ,,-,J_.»a!;f-f‘:-w?-—-,e

100

2023 Rates reflect a 2% Increase

Maximum | Starting | 2023 2023 2023 2023

Rate  |Rare 2023) 13whks | 26 whs | 39 wks | 52 wiks
$ 26636 | 525060 | 5 25.631 | 5259232 | 5 26254 | § 26635
$ 28442 | 526970) 577708 | S2adaz|s - |5 -
$ 29.072| 527481 ) Sza208|5z9072 )% - |5 -
$ 30245[528753]5 - Js39454)3 - |33naas
5 2sas3)s525253|5 - |5 . s - s -
$ 20.528 | 527.595 | 538352 | 5 29.192 | ¢ 29.361 | S 79.528
$ 25526) 533465 | 520363 | s24047 | 2556 |5 -
§ 26526| 333465 524363 | S 24047 | s25516 )5 -
(& 305055238265 - |sz9e31]|3 - | s30s05
§ 30505|s2R826(5 - |smedn|s - |[s30ses
$ 29.528| 527595 | $78352 | 529192 | 528361 | $29.528
§ 30272]5286521|4 - |410399|5 - |s302m2
$ 26.636 | 525080 | 575,631 | 525932 | $ 26294 | $ 26635
$ 20740 578152 | 528923/ 5297405 - |5 -
§ 27.031) $75.33% | 525.900 | 526,294 | % 26,508 | 5 27.081
$ 28.082| 526556 | 27222 ) 5280525 - |5 -
5 2a755)s29vs50s - |5 - s 5 -
5 3045052885303 . [579631|5 - | 530450
§ 27031 $25339 | 525900 $ 26294 | 526599 s27.03
$ BAsnam|saTls - s - |5 -
$ 175700 s163ve ] sazsmofs - |5 - s -
$ 23878 dzae2s|sase7e|s - |5 - |s
$ 17570 |s16398 | 517570) 8 - s - |
$ 24416523109 [ 524416)5 - s - [s -
$ 17570 | s16308 ) 517570 - s - s -
$ 25631524105 5 70345 | § 35631 & 5

$ 20536 527935 | s2Bm3|s79536)5 - |5 -
§ 26.636 | 525080 ) S 25631 ] 525932 | 5 26,294 | § 26.635
$ mzrz)saeeat|s - |szmasse|s - [ssoam
§ 26636 | % 25.060 | 525631 | 525932 | $26.294 | § 26,535
§ 218536 | 527035 | 528703 (29536 (5 - [g .
§ 26636 | 525060 | 525631 | 525932 | 526.294 | § 26635
$ 19812 |51a71]s192)s - (5 . |5

S 29072537401 |S2mi0a|s7m072|s - |5 -
$ 29.528 | 527.595 | 528352 | 529192 | 5 29.361 | § 29.528
5 26636 $ 25060 | £25631 | 525932 | 5 26.254 | 5 26635
$ 29.528 | 527.595 | 528352 | 529192 | 5 29.361 | 528,528
§ 25526 | 523465 | $24.363 [ S2ama7 5255255 -
5 30505|s30505 (8 - s - g 5

$ nnAs|savs)s - s - s - s

5 29536 | 527935 |sema| 3285365 - |8 -
5 26636 | 535060 | 525.631 | 525932 | 5 26.204 | 5 16,635
§ 28092 | 536970 | Ss2vvoB | Samas2]ls - |5 -
$ 28052 (326556 | 527222 | sam08z)s - |5 -
$ 20526 | 52614 ) S28a85 | 5298268 - |5 -
§ 25724 ) 823857 | $24.564 [ $25142 [ sa5 70| 5 .
§ 24356 |523052)524356)5 - |5 - |§8 .
§ i7570|s1s3se|sarsrofs - |8 - |5 -
§ 29528 | 527.505 | S 2R352 | S20.193 | 29.361 | § 29,528
$ 25526523965 | 524363 | s2a0a7 | 5255765 -
$ 20528527595 | 528352 | 529192 | 5 29.351 | 3 29.52
§ 25526 | 573465 624363 [ 5240475255265 -
($ 29528 | 527.585 | $28.353 | 529192 | 5 29.361 | 5 29.528
S 20536 |527935 | s28703  s2a836 (5 . s -
$ 26,636 | 525,060 Sti.ﬁIJSIS.‘BZ $26.294 | 5 26.615




Appendix A - Wage Schedule
Pay scale effective 4/1/2024

USW Hourly D&D Unit

Appendix A — Wage Schedule

2024 Rates reflect a 4% Increase

2025 Rates reflect a 1% Increase

Classifications [Maximum | starting 2024 2024 2024 2024 |Maximum]| starting 2025 2025 2025 2025
Rate Rate2024 | 13wks | 2ewks | 3awks | szwks Rate Rate2025 | 13whks | 26wks | 3owks | sz2wks
Assistant Boiler Operator § ZRT0L|S5 26062 |5 26636 |5 26069 |5 273465 27701 |S 27978 |5 26323 |5 26923 |5 27239 |5 27619 |5 27.0978
Boiler Operatar & 29580 |5 23040 |5 28m16|5 295803 - 1z 5 20.875 |5 28320|% 20004|5 29875 )]s 5
Carpenter-Mason §& 302355 235015 29336|5 3023538 - 1z - |5 30537 |% 2ma77|s 206305 305375 4
CDM Operator/GWTF ist Class § 31455 |5 29383 |3 - |5 sos3z]s - |5 314555 3iven |3 merT|s - |5 sos3]s % 31.760
COM Operator | GWTF 2nd Class 5 26383 |5 263833 - 5 - £ - H - 5 26677 |5 26677 |5 - 5 - B -
Chemical Operator $ 30700 |5 28600 |5 20486|5 30360|5 305355 o709 |$ 31016 |5 28986 |5 2e7m1| 5 30663 |5 30415 31018
Chemical Operator Tm § 26547 |5 24404 |5 235338 |5 25085 |5 2654735 - |5 26813 |% 246485 255015 26204 |35 26813 |5
Coal Handling Machine Operator § 26547 |5 24404 |5 235338 |5 25085 |5 2654735 - |5 26813 |% 246485 255015 26204 |35 26813 |5 -
D&D Worker T §  3L725|5 29979 |5 - |5 soms]s - |5 s1ves |5 saopaz|s 3oazve|s - |5 31124 5 32,042
D&D Worker 1T §  3L725|5 29979 |5 - |5 soms|s - |5 s1ves |5 sapaz|s 3wave|s - |5 31124 5 32,042
Distribution & Inspedtion Operator § 30709 |5 28600 |5 20486|5 30360|5 305355 30700 |5 3L0A6 |5 28986 |5 20781 |5 30663 |5 300841 | 5 31016
Electrician ist Class § 31483 |5 29766 |5 - |5 3oss]s - |5 314835 3vres|s 3wos3|s - |5 soss1]s - |5 317e:
Electrician 2nd Class & 277015 25062 |5 26656|5 26069 |5 273465 z7vol|S z27ave |5 26323 |5 26923|5 27230 |5 27619 |5 27978
Electronic Mechanic 1st Class § 300305 20278 |5 3o.080|5 300303 - |z - |5 31zz0|s 295715 zo3EL|s5 312303 - s -
Electronic Mechanic 2nd Class § 2BA12 |5 26353 |5 26036| 5 27326 |4 27663 |5 28212 |§ 28303 |5 26616 |5 27.205| 5 27610 |4 27oan |5 23303
Fire Protection EMT $ 204745 27618 |5 28311|5 294743 - 1s § 29466 |5 27394 |5 28504 |5 29466 |3 3
Health & Safety Representative 5 328045 320045 = 5 H = 5 5 33324 |5 333245 = 5 H 5
HVAC Mechanic 5 30.5]|5 300455 = 5 = H = 5 - 5 31255 |5 31255|5 = 5 = H 5 =
Instrument Machanic 1st class § 3L66B|S5 30007 |5 - |5 3oms]s - |s s1ee8 |5 31mes|s w3075 - |5 31124 s 5 31.985
Instrument Machanic 2nd Class § 2BA12 |5 26353 |5 269036|5 273s5|s 27663 |5 28112 |§ 28303 |5 26616 |5 27205|5 27619 |5 27soan|s 23303
Janitor § 2a722|5 23m3|s maTaz|s H - |z & 24968 |5 234a5|% 2a088 s 5 4
Janitor B* $ 18273 |5 17058 |5 183733 H - 1z % 18456 |5 17.224|% 184363 H 3
Labaorer § 24833 |5 23530 % 248333 H - 1z % 25.08L |5 23765|% z2s0m1]s H 3
Labaorer B $ 18273 |5 17058 |5 183735 H - s % 18456 |5 17.224| % 184365 H 3
Laundry Worker § 25393 |5 24033 |5 253935 3 - s 5 25.647 |5 24274 |5 256475 5 5
Laundry Worker B* § 18273 |5 170585 18273 | s - 5 - 5 5 18.456 |5 172245 184565 - 5 5
Lubricator (Garage) & 26656 |5 25069 |5 25830|5 26656 ]S 5 26823 |5 25320| % 26007 |5 26023 |35 5
Machinist AA $ 30,717 |5 29052 |5 29851 |5 30717 | 5 = 5 = 5 31025 |5 293435 301505 310253 = 5 =
Machinist - 2nd Class § 27015 26062 |5 26636| S 26060 |5 273465 27701 | S 27978 |5 26323 |5 26023 |5 27230 |5 27619 |5 270978
Maint Mechanic 1st Class § 31483 |5 29766 |5 - |5 3oss]s - |5 314835 3vres|s 3wos3|s - |5 soss1]s - |5 317e:
Maint Mechanic 2nd Class & 277015 25062 |5 26656|5 26069 |5 273465 z7vol|S z27ave |5 26323 |5 26923|5 27230 |5 27619 |5 27978
Materials § 27701 |5 26062 |5 26656 | 5 26060 |35 273465 27701 |$ z27ove |5 26323 |4 26023 |5 27230 |3 27619 |5 2797E
Materals B § 20708 |5 19401 |3 2070E | 5 o - |z § 20015 |5 19686 |5 200165 - s -1
Mobile Equipment Mechanic $ 302355 285015 29336|5 302353 - 1s - |5 30537 |3 28877 |5 206305 30537 |3 3 -
Power Operator 15t Class § 30709 |5 28600 |5 20486|5 30360 |5 305355 30709 | 3016 |5 28986 |5 20781 | S 30663 |5 300841 |5 31016
Power Operator 2nd Class §  2nM01|5 26062 |5 26636 | S 260969 |5 273465 270l |§ 27978 |5 26323 | S 26023 |5 27230 | S 27e19 |5 27oTe
Production Process Operator § 30709 |5 28600 |5 20486|5 30360 |5 305355 30709 |S 3L0A6 |5 28986 |5 20781 |5 30663 |5 300841 | 5 31016
Production Process Op Tm § 26547 |5 244085 35338|5 25085 |5 255475 - |5 26813 |5 246485 255015 26204 |5 26M13 )]s -
Project Waorker Ops - B¥* 5 3L.725 |5 31735 |3 - 5 3 - 5 5 32042 |5 32425 - 5 5 5
Project Worker Ops §  3zema |3 szooe|s - 1s -1 - |z § 33328 |5 33324]s - |s - s %
Sheet Metal Mech 1st Class $ 30717 |5 290052 |5 200851 | % 30717 |3 - H - 5 31.025|% 293435 301505 310253 - 5 .
Sheet Metal Mach 2nd Class $ 277015 26062 |5 26656 |5 26060 |5 273465 27701 |$ 27978 |5 26323 |5 26023 |5 273230 |5 27619 |5 27978
Sign Painter- 1st Class § 29580 |5 28049 |5 28816|S 2ass0 ]S - ]z - |5 29875 |5 283295 zoaoa|s 29875 |3 - s -
Sign Painter 2nd Class § 294745 27618 |5 28311]|S 2oava]s - ]z 5 29.466 |5 27894 | % 28504 |5 20466 ]S 5
Stationary Engineer Steam Plan § 30707 |5 237105 29624|5 30707 |3 - 1z 5 3018 |5 20006|5 20921]5 310045 - s
Truck Diriver § 26753 |5 24603 |5 35547|5 251485 257535 § 27020 |5 2438a0|s 5802 |5 26409 |5 zrozo|s
Taxi Driver & 253305 239745 5330S o - ]z 5 25584 |5 24214|5 255845 o - |s
Taxi Driver B* § 1B273|5 17058 |5 18373 s -1 - 1z - |5 1sass|s 172245 1Bass|s -1 5 -
Uranium Material Handler & 30709 |5 23609 |5 20486|5 303s0]s 305355 3ovoo|Ss 3tois |5 28986 |5 2e7m1|s 30663 |5 30ma1|s5 31016
Uranium Material Hander-in-Training | $ 2 26547 | 5 24204 |3 25338 |5 25945 |5 26547 | 5 - |5 26813 |3 246485 255015 26204 |5 26813 |5 -
Wilities Operator § 30700 |5 28600 |3 20486| % 303s0|% sos3s|s sovoo |$ 31015 |5 28986 |5 2o7m1| 5 0663 |5 30a1 ]S 31018
Uilities Operator-in-Training § 26547 |5 24404 |5 235338 |5 25085 |5 2654735 - |5 26813 |% 246485 255015 26204 |35 26813 |5 -
LHility Distribution Operator § 30709 |5 28600 |5 20457 |S 30360|% 305355 30709 | 3016 |5 28986 |5 2o7E2 | S 30663 |5 300841 |5 31016
Welder 15t Class $ 30,717 |5 29052 |5 29851 |5 30717 | 5 = 5 = 5 31025 |5 293435 301505 310253 = 5 =
Welder 2nd Class § ZRLT01|S5 26062 |5 26636 | S 26069 |5 273465 27701 | S 27978 |5 26323 |5 26923 |5 27239 |5 27619 |5 27.978
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Appendix B - FBP USW Shift Schedule Code Descriptions

Appendix B- FBP USW Shift Code Descriptions

Shift Shift Description Time Military Time Days
Code
A |Days 6:30am-3:00pm 6.5-15.0 Monday-Friday
B  |B—12 Hour Days w/Shift Overlap 6:48am-7:00pm 6.8-19.0 (12.2.hrs)  [Monday-Thursday
(Rotating with C shift, if applicable)
C |C-12 Hour Nights w/Shift Overlap 6:48pm-7:00am 18.8-7.0 (12.2 hrs)  [Monday (Sun Nite)-Thursday
(Rotating with B shift, if applicable)
B1 |B—12 Hour Days No Shift Overlap 7:00am-7:00pm 7.0-19.0 Monday-Thursday
(Rotating with C1 shift, if applicable)
C1 [C—12 Hour Nights No Shift Overlap 7:00pm-7:00am 19-7.0 Monday (Sun Nite)-Thursday
(Rotating with B1 shift, if applicable)
D |10 Hour Nights 10:00pm-8:30am 22.0-8.5 Monday (Sun Nite)-Thursday
E |Afternoons 4:00pm-Midnight 16.0-24.0 Monday-Friday
F 2 Afternoons / 2 Days 2:00pm-Midnight 14.0-24.0 Monday &Tuesday
7:00am- 5:00pm 7.0-17.0 Saturday & Sunday
G 4-10-hour days 6:30am-5:00pm 6.5-17.0 Monday-Thursday
H |4-10-hour days 6:30am-5:00pm 6.5-17.0 [Tuesday-Friday
| |Days w/ Shift Overlap 6:48am-3:00pm 6.8-15.0 (8.2 hrs) Monday-Friday
J |12 Hour Days w/ Shift Overlap 6:48am-7:00pm 6.8-19.0 (12.2 hrs)  [Tuesday-Friday
K {4-10 Hour Days 6:30am-5:00pm 6.5-17.0 Monday-Thursday or
[Tuesday-Friday (Alternates w/|
L Shift)
L }4-10 Hour Days 6:30am-5:00pm 6.5-17.0 Monday-Thursday or
[Tuesday-Friday
(Alternates w/ K Shift)
M |Days 8:00am-4:00pm 8.0-16.0 Monday-Friday
N |Midnights 12:00am-8:00am 0.0-8.0 Monday-Friday
O |Days 7:30am-4:00pm 7.5-16.0 Monday-Friday
P  |Rotating (5/days/3 Shifts) w/ Shift 2:48am-11:00pm 14.8-23.0 Monday-Friday
Overlap (8.2hrs) 6:48am-3:00pm 6.8-15.0
10:48pm-7:00am 22.8-7.0
Q (12 Hour Days 6:42am-7:18pm 6.7-19.3 Monday-Thursday
R |5 Days 8:00am-4:00pm 8.0-16.0 [Tuesday-Saturday
S |5 Days W/ Shift Overlap 6:48am-3:00pm 6.8-15.0 (8.2 hrs) Monday-Friday
T |Relief Shift (8 or 12 hrs) 7:00am-3:00pm 7.0-15.0 Monday-Friday
U |Days w/ Paid Lunch 7:00am-3:00pm 7.0-15.0 Monday-Friday
V |12 Hour Days 6:42am-7:18pm 6.7-19.3 [Tuesday-Friday
W |Rotating (12 hr Shift) w/ shift and shower [6:42am-7:18pm 6.7-19.3
(12.6 hrs) 6:42pm-7:18am or 18.7-7.3
8:00am-4:00pm 8.0-16.0 Monday-Friday
X  |Rotating (8 hr Shift) 4:00pm-12:00am 16.0-24.0
12:00am-8:00am 0.0-8.0
8:00am-4:00pm 8.0-16.0
Y |Rotating (8 hr Shift) 4:00pm-12:00am 16.0-24.0 Monday-Friday
12:00am-8:00am 0.0-8.0
8:00am-4:00pm 8.0-16.0 Monday-Friday
Z |Rotating (8 hr Shift) 4:00pm-12:00am 16.0-24.0
12:00am-8:00am 0.0-8.0
0 |AA—Rotating 12 Hour Shift Schedule -No [7:00am-7:00pm 7.0-19.0
Shift Overlap 7:00pm-7:00am or 19.0-7.0
1 BB —Rotating 12 Hour Shift Schedule -No [7:00am-7:00pm 7.0-19.0
Shift Overlap 7:00pm-7:00am or 19.0-7.0
2 |CC—Rotating 12 Hour Shift Schedule -No [7:00am-7:00pm 7.0-19.0
Shift Overlap 7:00pm-7:00am or 19.0-7.0
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3 DD - Rotating 12 Hour Shift Schedule -No|7:00am-7:00pm 7.0-19.0
Shift Overlap 7:00pm-7:00am or 19.0-7.0
4 |AA — Rotating 12 Hour Shift Schedule 6:48am-7:00pm 6.8-19.0
w/ Shift Overlap 6:48pm-7:00am or 18.8-7.0
5 BB —Rotating 12 Hour Shift Schedule 6:48am-7:00pm 6.8-19.0
w/ Shift Overlap 6:48pm-7:00am or 18.8-7.0
6 |CC— Rotating 12 Hour Shift Schedule 6:48am-7:00pm 6.8-19.0
w/ Shift Overlap 6:48pm-7:00am or 18.8-7.0
7 |DD - Rotating 12 Hour Shift Schedule 6:48am-7:00pm 6.8-19.0
w/ Shift Overlap 6:48pm-7:00am or 18.8-7.0 (12.2 hrs)
8 {4-10 Hour Days 7:00am-5:30pm 7.0-17.5 Monday-Thursday
9 |Days 7:00am-3:00pm 7.0-15.0 Monday-Wednesday,

Saturday, Sunday

II

Fire Department Specific Shift: Monday

thru Thursday Dayshift w/Shift

Overlap

Three days 6:48am-7:00pm and one
day with a schedule of 6:48am-
11:00am

Three days: 6.8-19.0
and 6.8-11.0

Monday-Thursday
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APPENDIX C - Cost of Living Allowance (COLA)

New hires into D&D Bargaining Unit in the Janitor B, Laborer B, Taxi Driver B, Materials B, and Laundry
Worker B wage rate categories will not be paid any COLA, should they remain in one of these categories
during their first three (3) years in these wage categories, subject to the provisions of Article XI - Wages.

1) In addition to the wage increases for all other positions (non-‘B’) within the D&D Bargaining Unit, the

2)

3)

4)

Company will grant Cost of Living Allowances (COLA) as follows:

The COLA, if any, will be determined in accordance with changes in the Consumer Price Index — United
States City Average for Urban Wage Earners and Clerical Workers (CPI-W) (1967=100), as amended for
the month of January 2004 and subsequent months, here-in-after referred to as the CPI-W.

Based on Three-Month Average CPI-W Adjustment Date:
for:

Jan., Feb, March 2023 5/1/23
April, May, June 2023 8/6/23
July, Aug., Sept. 2023 11/6/23
Oct., Nov., Dec. 2023 2/5/24
Jan., Feb, March 2024 5/6/24
April, May, June 2024 8/5/24
July, Aug., Sept. 2024 11/4/24
Oct., Nov., Dec. 2024 2/3/25
Jan., Feb, March 2025 5/5/25
April, May, June 2025 8/4/25
July, Aug., Sept. 2025 11/3/25
Oct., Nov., Dec. 2025 2/2/26

The amount of the COLA payable on the effective dates of adjustments will be determined by comparing
the three-month average CPI-W for the adjustment period to the Base. $.01 per hour for each full .3 of a
point change that the three-month CPI-W for the adjustment period exceeds the Base will be added to
any COLA payable as indicated above.

The COLA will be payable as a separate rate per hour for all hours for which employees receive pay from
the Company and will be paid weekly.

In determining the three-month average of the CPI-W for a specified period the computed average shall
be rounded to the nearest 0.1 Index Point.

In the even the Bureau of Labor Statistics does not issue the appropriate CPI-W on or before effective date
of adjustment, the COLA required by such appropriate index shall be effective at the beginning of the first
pay period after receipt of the index.

No adjustment, retroactive or otherwise, shall be made in pay or benefits as a result of any revision which

later may be made in the published figures for the Index for any month on the basis of which the COLA
calculation shall have been determined.
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5) The COLA allowances are dependent upon the availability of the BLS CPI-W in its present form. In the
event the Bureau of Labor Statistics changes the form or the basis of calculating the CPI-W, the Company

and the Union agree to request the Bureau to make available for the life of this Contract a CPI-W in its
present form.

In no event will a decline in the CPI-W be cause to reduce any Cost-of-Living Allowances that have been
made prior to such decline.
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Letter of Clarification- Involuntary Reduction-in-Force Provisions

LRIV AR TR ROk S

Letter of Clarification

Involuntary Reduction-in-Force Provisions
between
Fluor-BWXT Portsmouth LLC (FEP)
and
United Steelworkers, AFL-CIO Local No. 689-1 (USW)

During the course of the 2021 renegotiation of the collective bargaining agreement (CBA) for the
USW D&D Unit, the parties discussed the need for more comprehensive language defining
Involuntary Reduction-in-Force (IRIF) process provisions until after the ratification of the CBA.
As part of the final offer dated October 13, 2021, the Company and Union agreed to amend
the "Reduction in Force" process.

This Letter of Clarification was mutually developed to provide a more clearly defined and
detailed (IRIF) process to assure better understanding between the parties. This Letter of
Clarification is therefore intended to replace Article 4 — Seniority, Section 4 — Reduction in
Force/Recall in the current CBA. In addition to the following specific Article 4 language, two
additional flowcharts, with associated explanation narratives were developad to identify the sub-
processes and detail the sequential steps and options in each sub-process to aid
understanding. The flowcharts and narratives are attached as Attachments A and B.

Section 4 - Reduction in Force

A Definition of Reduction in Force Reguiraments

FBF management shall determine the extent of the projected involuntary reduction in force
(IRIF). This includes specifying the needed reductions in each of the D&D classifications, which
Projects are to be eliminated, expanded, or reduced, and the reductions, by classification, in
each affected Project. At the end of the FBP-DOE contract all Projects will be cancelled and all
Project Workers returned to their core classifications and respective base hourly rates (BHR).
Any severance to be paid at the end of the confract will be paid at the core BHRs.

B. Convey Layoff Requirements to the Union

Labor Relations will meet with the USW Local 689 leadership and provide the details of the
layoff plan requirements. A joint USW-FBP LR group will be identified to proceed with the
planning of the layoff per the contractual requirements.

C. Returns to CORE Classification

106



USW Hourly D&D Unit
MOU/MOAs

UNITED STEELWORKERS

All FBF Project walls will be “dropped" and Project Workers will be shown as back in their
respective core classification seniority list. No actual reassignments or retums to core or base
classifications will physically occur during the planning process, only simulated to determine the
appropriate names for ultimate layoff.

D. Initial L ayoff List and Bumping

FBP Reductions in Force in the D&D Unit will be made by classification.

= Employees having the least seniority within the affected job classification shall be laid off
first,

= However, if the displaced employee has base classification seniority in a classification
other than his/her core classification, that employee may bump back to hisfher base
classification if he/she has more classification seniority than another employee in that
base classification.

E. Surplus Options Provision and Potential Self-Select Programs

Should more senior employees within the classification(s) identified for layoff desire to be laid off
voluntarily in lieu of involuntary layoffs of junior employees a surplus option may be invoked within
the classification. The surplus options may include voluntary layoff with or without recall rights —
dependent upon the desire of the volunteering senior employee per the requirements of the
Voluntary Application Procedure. The number of senior employee volunteers in any classification
may not exceed the number of posificns required for layoff from any classification without FBP
management agreement.

» This procedure requires a written application to FBP Human Resources being
submitted early in the layoff planning process — within the first half of the period
between the announcement of the IRIF and the effective date of the IRIF.

= The volunteering employee must sign the Acknowledgement of Conditions of Layoff
form

= The senior employees permitted to volunteer from any IRIF-affected classification shall
not exceed the number scheduled to be laid off in that specific classification,

= The senior employee must specify in the application must specify whether his/her
desire to apply for voluntary layoff with or without recall rights.

* If the senior employee volunteers for layoff without recall rights he/she will be paid a
lump sum layoff allowance per the schedule in Article XII. Such employee will not be
listed on any recall lists and shall be deemed to have no right to future employment
with the Company.

+ [f the senior employee volunteers for layoff with recall rights hefshe shall be paid a
layoff allowance per the schedule in Article XII, on a weekly basis — at the rate of 40
hours per week - until the entire amount has been paid. The individual will be added
to the USW Classification Recall List and remain on the list for a maximum of eight (8)

years,

Should a voluntary reduction in force, i.e. Self-Select Voluntary Separation Program, be
developed and approved by DOE, USW D&D employees in the classifications approved for

107



USW Hourly D&D Unit

UNITED STEELWORKERS

LTV AHD ETEERCOTH RO WOSTERE

voluntary reductions may participate in such a program subject to the requirements as defined
and approved.

F. Proj toration

After the documentation of the resuits of the bumping and surplus options, the Projects to be re-

staffed will list the resultant Project rosters.

G, Layoff Notification Procass

The names of those to be laid off will be determined by the IRIF process and jointly confirmed
by FBP Labor Relations and the USW.

H. Layoff Processing Out

Employees to be laid off will be paid a layoff allowance per the payment eligibility schedule in

Adticle XII of the collective bargaining agreement.

= Employees who are entitled to select the option of layoff with, or without recall, will be paid
in weekly installments or lump sum payments respectively.

+ Employees laid off who have suffered an occupational disability, as defined by Article XVII,
Section 5 — Long Term Disability, for which the Industrial Commission of Ohio has awarded
a permanent partial disability of S0% or more prior to lay off, shall receive an additional
allowance equal to the Layoff Allowance Eligibility Schedule in Article XII.

» Layoff allowance payments will be based upon the employee’'s base hourly rate plus
COLA {if any) at the time of layoff.

An employee who is recalled and subsequently laid off will have his/her layoff allowance
computed on hisfher most recent recall date plus any unused portion previously earned.

|. Recall Lists Development

The Company and Union will establish a recall listing of laid-off employees in each job
classification. Recall shall be in seniority order of those laid off from the classification in which the

vacancy exists.

Section 1 = Definitions

Classification Recall List

The classification recall list is defined as that list on which an employee is placed at the time
he or she is either voluntarily or invaluntarily laid off from an FBP classification and does not
continue active employment with the Company (FBP). The list shall rank the employees by
classification in order of classification seniorty. Individuals may be on one or more
classification recall list. Individuals shall remain on this this for no longer that eight (8) years
from the date of layoff. This list is jointly maintained by the Company and the Union,
Site-Wide Recall List

The site-wide recall list is defined as that list on which an employee is placed at the time he
or she is either voluntarily or involuntarily laid off from a position with other DOE site
contractors and does not continue active employment with any of those entities. Individuals
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shall remain on this list for no longer than eight (8) years from the date of layoff. The list is
maintained by the Union.

Signed this_Z~_day of February, 2023

For the Company

Yo

Ronald E. Lee, Director, Labor Relations
Fluor BWXT Portsmouth LLC

Attachments:;
Aftachment A — FBP-USW D&D Unit Involuntary Reduction-in-Force Sub-Process Flowchart and

Narmative — Rev.3
Altachment B — FBP IRIF Options for D&D Unit Workers Flowchart and Narrative — Rev.3
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FBP-USW D&D Unit
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FEP-LISW D&D Linit Invokimary Reduction-in-Force Sub-Frocesses - Flow Chant Description Marmatiee REY.3

a1

[Cefinition of IRIF Requiraments

bprocess whers FSP managament determines what classfications wikl be aHected by the
pooming layof, the nurmibers o e reduced in sach aFfected dassfication, and the planned
tioe of sagh eisting Praject. Exsting Projects may be plannad 1o contivess with their cofrent
B'fing level and composition, to cantinue a7 reduced SafT and alvered skill mix, orto be eliminated
poat layaffs. Mew or attarnate Prajgcs may be idemtified post lepoffs.

Reguirements by Classification

This dacument package lsts ol classifications affectad by the Bwall and the Tl uf;ﬁwhld-\. will
be required poas lavaff. Clagsification sericrily lists will reflact the dassification serionity dates and
e site Hﬂi:ll‘illda'h!! Tor sach emplopss

02

Project Reguirements, if any

This gocument lists each existing Project and the stalfing, inchading skill mix, b exdst post layalf.
Aditional Projacts and Ehair respisttive staff requirements wil slso be inchsded, H ary.

5P-L

Conway IRIF Raquinsmsess o LS

E=pracess in which FOF Labor Beatons provides documendation and exp lanation of The [
Fequinérnents by cassification to the USW leadarshig to assure undermanding.

This multi-step interation is a smalation exerciee which ingludes amatysis of potential aptions avallble
for mach employes potentially atfected by the IRIF, after each Project employee has been rebunned to
their raspactive Core clagsification. Potential opbons - Identfied as sub-processes, pcude
asseqiment of surplus aptions per CRA prowisions, Satl-Salact Vaksmany Separation Program opiians,
if affered, potential bumping aptions in CORE or Rase classifications, and finaly the assessment of tha
repopulation of each Progect 1o e continusd past lyoff per the projected prefemed options of thase
playees elighle on the preliminany bypoff (st This sub-process consists of determinig the

ions of affected employecs ragacding their senioriby-sligide choices for rebomning to or selecting
spedfic Praject, bumping inte a Project, or rermaining in Core or Base classifications. This terative
rocess b5 detaled in an assodiated Nowchet - I3IF Options for DED Unit ‘Werlar,

-3

Rewvised Project Rosters

i 5&1 o docernsnls identifies the rosters for each Praject to b sEartnd E:l-s[mrui

Final LayeeT List by Classiication

is document is the fmal ksting of DAD Unit employeaes 10 5 lsd alf.

Layaff Processing Ot

This sub-process & the HE process for termination/layefl of employess and indudes a numizer of
opiions (o be slached by the employes ranging from benefrs to severance payment opticss, and
final areniration notilication summery.

5P

Recall Lists Documantabon

This sulb-process ncludes the detormination and cermaagune of Eoth the PEP Recall List by
ClassFication and the Sita-w¥ick Recall List to be armerded by the LSW.

-5

Sae-Wide Recall List

Tribs documant is hi updated Sie-Wids Becal List oz amended by the LIEW post layod,

FAP Classilicaron Recsl List

& (oCuenen] i8 he updated FBP recall list amended 1o relleot thase ermpioyess slgble far recel
past leyoff. The st is delreated by classification
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FBP IRIF OPTIONS FOR D&D UNIT WORKER
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FBP IRIF Options for D&D Unit Worker - Flow Chart Description Narrative REV.3
5-1 Project Worker Start This is the starting point in the IRIF process for Project Workers
-1 All Project Walls Down, Return to Core | The initial step in the layoff process the names of all employees in the Projects will be shown to
classifications return to their Core classifications.
Decision blocks in this lane reflect the decision options, if availabie, for those empl in their CORE
o CORE Lane Options o vlocks ! *n opson mployeesin thel

classifications.

Decision blocks in this lane reflect the decision options, for those employees unable hold their
positions in their CORE classification and are returned to their BASE classification.

Decision blocks in this lane reflect the decision options, for those employees from either CORE or Base
PO Project Lane Options classifications who wish to exercise their qualifications and site-wide seniority rights to fill an open bid
in Projects, if any, or bump a less senior employee from a Project.

This sub-process is the HR process for termination/layoff of employees and includes a number of
sp-2 Layoff Process options to be selected by the employee ranging from benefits to severance payment options, and
final termination notification summary paperwork.

BO BASE Lane Options
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Letter of Clarification- Bidding Rights for Project Workers

UMITED STEELWORKIRS
m ‘F!uur—ﬂ'm:ﬂ Fartsomuth

Letter of Clarification
Bidding Rights for Project Workers

between
Fluor-BWXT Portsmouth LLC (FBP)
and

United Steelworkers, AFL-CIO Local No. 689 (USW)

This Letter of Clarification between the Company and Union confirms mutual understanding of bidding rights
for Project Workers who have not signed Project Bids and Project Workers who are in a project which is
either in the final (6) months or extended.

Consistent with past practice, all Project Workers are ineligible from bidding out due to annual realignment or
intemal (orange) postings. However, with recent contract negotiations, effective November 29,2021, the
Company and Union agree that Project Workers who have not signed bids maintain bidding rights for plant-

wide (white bids/additions) and purple bids.

Agreed upon this / 2 day of January 2022

Forhe Hompany For the Union

Y L F

Ron Lee, FBP Sr. Director, Labor Relations Herman Polter, Union President USW Local 689
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Memorandum of Agreement- Fire Department 12 Hour Day Shift (II Shift)

.‘:Ildl'-ﬁlﬂ'l'l Porismout |1.' w

L 1 B e

Memorandum of Agreement

On
Fire Department 12 Houwr Day Shift (11 Shift)
Between
Fluor BWXT Portsmouth LLC (FBP)

And

Lnited Steelworkers, AFL-CIO

Local No. 689 (USW)

The undersigned parties agree to the following provisions with regard to the establishment of the 12 Hour
Day Shift [11 Shift} in the Fire Degartment:

1.
2,

i

10,

11.

There wil be 5 shifts - &4, BB, CC, 0D [rotating 12), and 11 {Monday tha Thursday Dayshift)

11 shifs will be Bdanday thru Thursday and will consist of three days with a schedule of T:00am ta 7:00pm and
arse day with & schedule of 7:00am ta 11:00am,

A3 et double time turnower will be applicable to esch day waorked per Article ¥91 Section 3 (1) = Rope Rescup
Group

“Far the purpose af transferring information from off-going shift persannel to an-coming shift persanme), the
parfes agree do o LXaminane awerkar, (e e priar fo chift papment. The P 2=mtirdile avenlan peviod will be of
doutxe Hme, papehie [ olf Fre Deportment persoane™

I shift must work or take PTO for their 4 hour day. Artile X Section 3 (€] (4] is nat applcable o | shift,

Prior io assigrment 1o the 1 shift, emplaoyens may chogse which day they want as a 4 hour day ans such day will
be parmanerntly set & a their 4 hour day. This will be chosen by seniority, hawever this day will b2 per rallout
schadile 3 af 4 gn the 12 howr shift calerdar,

Rolkoist day may be traded among emaloyaes with the approval of the finre chicf, fire shift commandar ar their
dasigriee ar least one week in advance.
‘Working 1he 4 hows day il be considared a scheduled shift worked.

Working I shift will be corsidered as one seheduled wark week far FTO accrual purpeses.
Only pne person per 11 shift may hese PTO 81 a time, except for emengences,
Other than 4-hour day refarances, all ather shift details will fallow the current colkective bargaining agreemsent
ared 13 heur shift language
Thee 11 shiif schaediibe will be reevaluated after a 30 day pericd, and each 30 dey period thereafter, for the first 6
manth paricd to determine the net affect on cperatians. & subsequent scheduks change may be roguired shaubd
the I shift adversely affect department operatians, per mulusl sgreement bebween the Campany and the
Limam. Failuse to agree on subsequent changes will result in the elimination of the 1 shif

Signed this _ / .-2 day of Barch 2020,

E#ééd";d . For the Company

Ao Les, Cérecior - Labar Ralations,
Fluer BWHET Porismouis LT

. Far ilse Unian

= T -
To by Enaull, Ursan President,
LSS Local BED
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Letter of Clarification- Enhanced LWOP Policy Implementation

Fluor-BWXT Ponsmaouth LLE April 25, 2019
P. 0. Bowx 548 FRP-15-0316
Piketon, Ohao 45661

T40.A87-2698 Telephona

Mr. John Knauff, President
USW Local 1-689

P. O. Box 467

Piketon, OH 45661

Subject: Letter of Clarification — Enhanced LWOP Policy Implementation

Dear John:

There have been some questions from both supervision and the work force regarding how the
new Leave Without Pay (LWOP) enhanced provision will be implemented with respect to the
LWOP hours beyond 40 per calendar year for the represented employees. This letter will
confirm the Company's position in this regard in line with the provisions of the USW-FEP
collective bargaining agreements (CBA's) for both the DED and PAT Units.

The LWOP policy change contains the following provisions and will extend to the represented
work force for the first 40 hours of LWOP each year as noted in our recent MOA's,

1.An employee with one (1) or more years of service may take up fo forty (40) hours of LWOP in a
calendar year.

2 Employess must request approval from their supervisor at least one week prior to the need, except in
emergency situations. Supervisor spprovals are the only authorizations required.

3. The use of PTO is nof required prior fo request, approval, or use of LWOP.

This new provision will supersede the requiremeant in both CBA’s for the use of Personal Leave
in the respective Leave of Absence Articles DURING THE FIRST 40 HOURS OF LWOP EACH
CALENDAR YEAR ONLY. Personal Leave requests beyond the first 40 hours in any calendar
year, and up to 15 days during the life of the CBA, must follow the respective CBA language
reguirements, including prior approval at higher levels of management, documented evidence of
need, and others as noted in the Leave of Absence Article of each of the CBA’s. Note that the
D&D Unit and P&T Unit CBA's contain some differences for the Personal Leave provisions in
their respective Leave of Absence Articles.

Regards,

Ron Lee, Sr. Diregur Lz Relations

Fluor-BWXT Portsmouth LLC

Cc Bob Smith Larry Thomas, LISW Dave McLean, USW
Jonathan Dowell Creshanna Williams, USW
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Memorandum of Agreement- Expanded Responsibilities and Conditions for USW
Represented Employees Escorting Uncleared FBP & Subcontract Staff

LIFITED STERLw OREERS _
m Wmlh i

FEAT ARG

Memorandum of Agreement
hctwesn )
Fluor-BWXT Parlsmanth LLC (FEP)
and
United Steelwarkers, AFL-CIO Local No. 689 (ISW)
regarding
Expanded Responsibilities and Conditions for
USW-Represented Employees Escorting Uncleared
FEP and Subconiract Staff

This Me.mumndum of Agreement is entered into between Fluor-BWXT Portsmouth LLC (FBPY
Cmmm}_-’!"arbri and United Steel, Paper, and Forestry, Rubber, Manufaciuring, Encrgy, Allicd Industrial
and Service Workers International Union (USWLnionParty) Local 689,

I & Jomt effort to address cost and budget issues, while expanding the opportinities for accommaodating
temporarily restricted USW represented employees, the parties agree to the following provisions for the
escorting of uncleared FBP employees beyond those identified in the current collective hargaining
agrzements between the parties. This Agreement is subject to change only by the mutual consent of both

partics,

1. This MOA applies 1o the members of both the USW D&D Unit employess and the USW P&T Unit
:mplﬂ;.‘&n:; who are FBF employees,

2. Effective immediately LS W-rcpr'eﬂenlud_mplnﬁﬂ ity be assigned to eseor any uncleared FEP

emplovee or subcontract emplovee, with the excepiion of Building & Construction Trades

employees,

UISW-represented smployees assigned escorting responsibilities shall be properly trained and

authorized to perform escorting duties per the latest revisions of the poverning policies and

procedures, and are accountable for maintaining this training as required by those policies and
procedures

4, FBP sUpervision may assign any LSW-represented employee, properly training and qualified, to
pr.rfc-nﬂ escorting dufies at any time and at the Company’s discretion, as escorting duties ars not
exclusive o USW-represented emplovees.

3, FB!’ cnap_lu:,m w_ith temporary medical restrictions that would permit being assigned escorting
duties, will be assigned in preference to those employees not otherwise restricted, provided they
are properly trained and qualified. Such lemporarily restricted emplayees may displace other USW
esconts nod otherwise restricted and assigned.

i Wag:: rates for Eh: USW-represented employees, assigned and performing escort duties under the
provisions of this MOA, will be that of their current classification and as if they were working in
their current position. For USW D&D Unit employees, this includes COLA.

Lad

For the Company: For the Union:

" -I'"-I,_-d---llr‘ i '/( " . _:'
:&!:g% '5;? FR=a T { == i P S

117




USW Hourly D&D Unit
MOU/MOAs

Memorandum of Agreement- Fire Protection Services Fitness Qualification Program

UMITED STEELWORKIRS
luee-BWT] I’nrls.nmu.llhi

Memorandum of Agreement
Fire Protection Services Fitness Qualification Program
between
Fluor-BWXT LLC (FEP)
and

United Steelworkers, AFL-CIO Local No. 689 (USW)

1. The Company and Union recognize the need to institute a Fire Protection Services Filness Qualification
Program to ensure that DOE medical standards and fitness for duty requirement are met by fire fighters,

2. Specifically, all employees in the Fire Protection EMT classifications are required to mest NFPA 1582
and MFPA 1583 medical and fitness for duty standards for Firefighters, as implemented by 10 CFR 851
and DOE O 420,1C; as well as the requirements of FEP's First Protection Services Fitness
Oualification Program Plan.

3. FBFs Fire Protection Services Fitness Qualification Program shall include:
*  An Annual Medical Assessment to determine whether an individual can safely perform the essential
Job tasks of an FBP Fire Protection EMT,

* An Anowal Physical Filness Assessment which will include tests the assess aeeobic capacity,
flexibility, body composition, muscular strength, muscular endurance, and anasrobie power, and
will serve ns a pre-qualification tool to identify risk fotors ond deficiencies that are directly relnsed
io successful safie complation of & Performance Test.

* A Performance Test will evaluate physical work capacity in comparison to the criteria established
by the Mational and Site Specific Standards.

* A Rehabilitation Plan Program approved by and conducted under direction of the FBP Occupational

Medical Physician
4. The Company and Union agree to engage in effects bargaining on this subject as soon ns feasible afier
executivn of this MOA.
and

o TH
January 2%, 2018 January J‘f:ﬂls
Fleor-BWXT Portsmouth LLC LSW, Local 689

M—J{.ﬂ“

Fuon Lee, Director, Labor Relations Herman Potter, President, Locnl 689
Fluor-BWXT Portsmouth LLC Linited Stesbaorkers International Union
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Fire Protection Services Fitness Qualification Program
FBP Fire Protection Services Fitness Qualification Program Plan PAGE 1 OF §
Fluor-BWXT Portsmouth LLC (FBP)

Fire Protection Services Fitness Qualification Program Plan
Effective September 26, 2018

The Fluor-BWXT Portsmouth LLC (FBP) Fire Protection Services Fitness Qualification
Program Plan (Program) is designed to develop and maintain the necessary level of
ftness and conditioning to ensure safety of the members of the department
commensurate with the routine and emergency response duties of a US DOE Nuclear
Facility Firefighter/Emergency Responder (FF).

The basic duties of an FBP FF and first line FBP Fire Officer (i.. - that is anticipated to,
and qualified, to use an SCBA) require strength, endurance, and agility. This Program
represents an FBP commitment to support and validate the fitness of each FF in the
department in order to assure each FF can safely execute their duties; including
meeting the normal physical demands of the FF profession, with minimal risk of injury.

The Program is designed and structured specifically for FBP FFs; in consideration of
both NFPA Standards and the known demands of the routine and emergency response
duties of the department FFs. The fundamental goals of the program are:

1. To support and validate the physical agility, endurance, and mental alertness
required for the safe performance of each FF's routine and emergency response
duties.

To reduce the potential for injuries to FFs,

To reduce the frequency and severity of injuries and illness to FFs.

4. To extend the health and longevity of FBP FFs.

W N

Policy

Policy Statement
The Program is based upon NFPA Standards and is designed to ensure each FF has
the opportunity to achieve and maintain a level of fitness that supports and
demonstrates their ability to safely perform their routine and emergency response
duties.

All FFs (Salaried/Hourly) in the department assigned to FF duties shall participate in the
mandatory structured physical fitness program.

The Qccupational Medical Physician-defined fitness levels and standards included
herein are based upon NFPA standards and provide minimum requirements for FFs for
achieving and for FBP validation of each FF's level of fitness, The level of fitness
established herein as required has been determined to be appropriate and necessary to
ensure each FF's safety in the conduct of their duties.

Included in this Program are transition and remediation processes to ensure FFs are
provided reasonable opportunity to initially become fit, maintain fitness and to return to
fitness after injury or illness and further includes the process for FF fitness
determinations by FBP.
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Requirements

o =

10 CFR 851, Worker Safety & Health Program

DOE Order 420.1C Chg. 1

NEPA 1500 Standard, "Fire Department Occupational Safety and

Health Program”

NEPA 1582 Standard, " Comprahensive Occupational Medical Program for
Fire Departments”

NFPA 1583, Standard, "Health-Related Fitness Programs for

Department Members”

1.0

Administration

1.1

1.2

Scope

This document outlines the Program processes for FBP FFs' ongoing
fitness maintenance, annual physical performance test demonstration and
medical evaluation requirements.

This Program applies to all FBP FFs who are required to participate in
emergency response that would include weaning self-contained breathing
apparatus (SCBA) and structural personal protective equipment (PPE).

The administration and oversight of the FF safety, fitness qualification
program and associated physical performance test practices are the
responsibility of FBP Fire Services Manager.

The FF performance test content, rehabilitation/conditioning plan
approval, plan progress adequacy determinations and each FFs’ ongaing
fitness-for-duty determinations are the responsibility of the Occupational
Medical Physician (OMP),

The FF conditioning/rehabilitation plan development, ongoing plan
axecution interface/monitoring and annual performance testing
management are the responsibility of the assigned Exercise Physiologist.

Purpose

The purpose of this document is to establish a program for ensuring fitness
and thereby safety of FBP FFs. The primary Program coemponents are FF
personnel medical assessment, ongoing fitness maintenance regimes,
physical fitness assessment and an annual performance test.

This document establishes a rehabilitation program to ensure all FBP FFs

are provided reasonable opportunity to initially attain or to reestablish after
injurylillness the necessary minimum physical fitness levels.
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13

FBP Fire Dept. — Definitions

Conditioning Plan (i.e. — Ongoing FF Fitness Maintenance Plan) — An
annually developed and guarterly reviewed individual FF exercise regime
developed by the Exercise Physiologist and FF and approved by
Occupational Medical Physician to maintain FF fitness

Emergency Operations — Aclivities of the fire department relating to
rescue, fire supprassion, emergency medical care, hazardous materials
response, special technical rescue operations, including response to the
scene of an incident and all functions performed at the scene.

Exercise Physiologist — The person, designated by the site and
assigned to support the Fire Department and coordinate the health and
fitness programs of the department FFs, which include education,
evaluation and developing individualized FF conditioning/maintenance
or rehabilitation exercise programs.

FBP FFs - An FEP FF whose duties require the performance of essential
firefighting functions necessary for assigned routine and emergency
response duties

FBF Fire Officers — An FBP FF whose duties require the performance of
essential firefighting functions necessary for assigned emergency
response duties plus incident management and functions as a Supervisor
and is qualified to don an SCBA.

Fire Department Physician — The occupational medicine licensed doctor
assigned as the site's occupational medical program provider for the
Fire Department, who provides fitness-for-duty determinations and
professional expertise in the areas of cccupational safety and health
as they relate to FFs and emergency services.

Performance Test — An evaluation procedure using resources and
equipment to simulate the physical demands of the job.

Physical Fitness Assessment — An evaluation of basic physical abilities to
determine if a person can safely perform a Physical Performance Test
and measurament of physical fitness components.

Rehabilitation/Remedial Plan — An individual FF program to restore the
desired functional capacity through the use of physical therapy, exercise,
and instruction at the direction of the Occupational Medical Physician,

Work Conditioning — A structurad, goal oriented; individualized program
that provides a transition between acute care and return to work while
addressing the issues of productivity, safety, physical tolerance, and wark
behavior. The programs are progressive and interdisciplinary in nature
and use simulated or real work activities in conjunction with conditioning
tasks to maintain an acceptable level of fitness,

o —

2.0 Program Overview

21

Requirements

This plan incorporates the requirements of the NFPA standards
mandated by 10 CFR 851 and DOE Order 420.1C, Fire Protaction.
These include:;
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. NFPA 1500 Standard, “Fire Department Occupational Safety -
- NFPA 1582 Standard,” Medical Requirements for Firefighters”
- NFPA 1583 Standard, “Health Related Fitness Programs

for Department Members”

2.2 The NFPA 1500 Standard mandates the development and
implementation of physical performance reguirements, ongoing
structure physical fitness training and a rehabilitation program.

These programs outline a process for FFs to develop and maintain a
minimum level of physical fitness and health to safely perform essential
firefighting function and job tasks representative of FBP FF duties.

2.3  The NFPA 1582 Standard defines the minimum medical requirements
necessary for candidates who perform essential firefighting functions and
emergency job tasks,

2.4  The MFPA 1583 Standard defines the minimum requirements for the
development, implementation and management of a health-related
fitness program for members of the Fire Department invelved in
emergency operations,

—— e — = -

3.0 Assessments

31 Medical Assessment

A medical assessment will be performed as provided for in the NFPA
1582 Standard, "Medical Requirements for Firefighters.” Additionally,
FFs also need to meet the qualification requirements outlined in  the

position description to safely perform the essential job tasks.

3.2 Physical Fitness Assessment

The FBP Wellness/fitness program will include a Physical Fitness
Assessment (PFA) as provided for in the NFPA 1582 Standard,” Medical
Requirements for Firefighters.” The PFA will include tests to assess
aerobic capacity; flexibility, body composition, muscular strength,
muscular endurance, and anaerobic power, These will be used to develop
an individualized physical fitness program, measure progress towards
identified goals, and will be used to determine performance levels when
returning from illness or injury.

The PFA will be conducted prior to the Performance Test and will serve
as a pre-qualification tool to identify risk factors and deficiencies that are
directly related to successful, safe completion of the Performance Test.
Information gained from the PFA will also assist in defining or refining
appropriate areas of effective individual physical conditioning programs.

The PFA schedule will be determined by the FBP Fire Services Manager
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in coordination with the Occupational Medical Facility. A basaline PFA
will be included upon entry to the fire department. An annual PFA will be
conducted on an ongoing basis along with the annual medical
examination and as part of the datermination of FF fitness to complete the
Performance Test.

All new FBP FFs must pass the Performance Test prior to employment

The Performance Test will evaluate current FBP FFs physical work
capacity in comparison to the criteria established by the National and Site
Specific Standards.

Successful completion of the annual Medical Assessment, Performance
Fitness Assessment, and Performance Test will be considered to
demonstrate an individual's ability to safely perform the physical job
tasks required of FBP FFs (i.e. - capability for performing their routine and
emergency response dufies).

——— = S

4.0 Performance Tests

4.1

Performance Test

A perfarmance test will be administered to all FBP FFs who have
completed a PFA, physical and received a medical clearance, The
purpose of this test is to assess the capabilities to safely perform the
essential job tasks of an FBP FF.

» Don full bunker gear with SCBA (without mask) (not timed)

*  Walk with hose 200" (50 ft. of 1 % hotel pack)

= Carry 50" of 1 34" hose (uncharged) with nozzle and ascend 2 fiights
of stairs at the selected test facility, steps per flight to be 12-14

*  Perform vertical rope pull of 50° 13" uncharged hose
line 1X hand over hand (raise and lower up the stair
tower without slipping)

= Crawl 50

= Descend 2 flights of stairs

» Carry 2 foam buckets 20 # each 40'

+  Walk 200" (with nothing)

= Drag 180 Ib. dummy 60’

*  Walk back 80'
+  Advance 134" charged hose line 507

This performance test is to be performed as a single event as a sequence
of tasks.

The maximum time for satisfactorily completing all tasks in the above
noted sequence is eight ( 8 ) minutes,
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4.2

Initial Implementation of Physical Fitness Assessment Program

Incumbent FBP FFs will have up to 12 months from the date of the initial
peccupational exam and approval of their individual initial Conditioning
Program to successfully complete the initial performance test, Failure to
initially qualify after this pericd will result in disqualification.

FFs hired or bidding into the fire department after the initial
implementation of the Program will be required to meet the Performance
Test requirements as part of their pre-hire requirements.

NOTE: Subsequent to the initial program establishment and FF
qualification period, Annual Performance Testing will be conducted for
EFs on a routine annual schedule. However, FFs are expected to
maintain their physical fithess per the standards throughout the year
and may be subject to random external audits to which a union
representative shall be invited to observe, in addition to observing any
annual performance tests/retests conducted.

To ensure the safety of all members, the initial program implementation
will be performed as follows:

s  Members will be given scheduled opportunities to use onsite
work-out facility fitness equipment to condition themselves to
successfully pass the performance test in accordance with their
approved conditioning/rehabilitation plan

s Meadical evaluation and assessment plan will be completed prior to
the performance tests and/or rehabilitation/conditioning program

s Members will respond to emergencies/alarms from workout facility
as directed.

¢ Members should follow the fitness assessment plan when working
out.

5.0

Ongeoing Administration

5.1

5.2

'5!3

The FBP Fire Services Manager will coordinate with the Occupational
Medical Provider and Exercise Physiologist to ensure that department
members have been medically cleared and have completed necessary
conditioning/rehabilitation plans prior to participate in the performance
testing.

The safety of current FBP FFs will be the top priority during the
administration of the PFA. All FFs will be advised of the content and
nature of the assessment and should be monitored closely throughout
the process.

Current FEP FFs will be apprised of all aspects of the assessment
process prior to performing the evaluation. This will include a
description of each of the tasks to be performed, an explanation of
method used and time allotted for successful completion of the
performance test.
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The Occupational Medical Provider and Exercise Physiologist will
maintain the FFs records to document the individual's participation in the
conditioning/rehabilitation plan, PFA, annual required medical
examination and fitness tast.

NOTE: Health Information Privacy Act compliance will be maintained
for medical information as applicable.

6.0  Rehabilitation Plan Program/Remedial

6.1

6.2

6.4

6.5

It is expected FBP FFs will put forth reasonable effort to qualify initially,
and as needed, to recondition/rehabilitate themselves after illness or
injury, or failure of an annual Performance Test. Reasonable effort is
defined as putting forth an effort that is consistent with their approved
rehabilitation plan which combines time, intznsity, and diligence so that
the occupational physician assesses the effort as legitimate and
effectively gauge progress.

NOTE: The FF Rehabilitation Plan timeframes/duration will be
individual FF specific with and the period of rehabilitation established
to reasonably allow each FF to achieve a satisfactory level of fitness.

NOTE: The maximum FF rehabilitation plan time period will in no
case exceed 1 year after an injury or illness, but the FF may take the
Performance Test within 90 days after completion of his/her
rehabilitation plan,

MNOTE: The failure of a regularly scheduled Annual Performance Test
will require a retest within 90 days.

NOTE: The individual FF rehabilitation plan duration allowed and
satisfactory progress verification timeframe (i.e. - typically monthly
during the plan completion timeframe, a more frequent intarface may
be necessary based upcn direction of the Occupational Medical
Physician) during the allowed rehabilitation period will be based
solely upon the determinations of the Occupational Medical
Physician working in conjunction with the employee’s personal
physician and other medical professionals as determined by the
OMP.

The rehabilitation program will include physical fitness training, and/or
health intervention programs specific to the FBP FF's physical fitness
improvement needs or deficiencies.

FBP FFs assigned to specific rehabilitation programs will support plan
development by interface with the Exercise Physiologist and the
Occupational Medical Physician.

The plan content and FF’s execution will be approved by and conducted
under direction of the Occupational Medical Physician who will monitor
for FF's progress adeguacy and determine whether clearance may be
granted to conduct the PFA and a perfformance test,

FBP FFs will be assigned specific rehabilitation plans will report to and
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6.6

interface with the Exercise Physiologist to certify and demonstrate their
ongoing and satisfactory completion of the plan on a maximum of a
menthly basis.

NOTE: Completion Certification documentation will be formal and
signed by the FF.

If, as determined by the occupational physician, the FF is unable to
rehabilitate in a timeframe necessary to support a reattempt at fitness
testing within 90 days after a Performance Test failure, or one (1) year
after an illness or injury, the FF will be considered disqualified and may
seek to bid to another open position (i.e. - non-FF) provided they are
qualified for that position as described in Section 9. This does not
eliminate base classification provisions or rights per the CBA.

7.0  FF Annual Conditioning Plan

7.1

7.2

7.3

7.4

NOTE: The £F annual conditioning plan time period will normally
be for 1 year.

NOTE: The individual FF conditioning plan progress verification
check {i.e. - typically quarterly during the plan completion timeframe,
a more frequent interface may be necessary based upon direction of
the Occupational Medical Physician) will be based solely upon the
determinations of the Occupational Medical Physician.

EBP FFs will be required to maintain fitness throughout the year by
completing an approved conditioning plan that includes an ongoing
exercise regime with time, intensity, and diligence. The plan will be
individual and developed by the Exercise Physiologist, with FF
input, so that fitness maintenance is reasonably assured and can be
satisfactory evaluated by the Occupational Medical Physician.

The individual FF conditioning plan will include physical fitness
training, and/or health intervention programs specific to the FBP
FF's physical conditions.

FBP FFs wili be assignad specific conditioning plans will report to
and interface with the Exercise Physiologist to certify and
demonstrate their satisfactory and engaing completion of the plan
on a maximum of a quarterly basis.

NOTE: Completion Certification documentation will be formal and
signed by the FF.

If it is determined by the Occupational Medical Physician, a FF is no
longer meeting fitness requirements of their pasition or conditioning
plan, they will be assigned a Rehabilitation Plan as provided for in
section 6 above, Unless the physician determines rehabilitation is
not appropriate (2.g.- permanent notable disability).
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B.0 Compensation

8.1

B.2

Compensation for the FF's completing and maintaining the physical
standards as outlined in this Program shall be established as the
base hourly rate in the FBP-USW D&D Unit CBA, including COLA,
plus an additional stipend of § 80.00 per week. This stipend is all-
inclusive for meeting and maintaining their physical conditioning
requirements and to offset any clothing, attire, or incidental
expenses.

* Failure to complete or maintain physical standards per the
requirements of this Program will result in disqualification from
the FF position,

With the exception of the initial group of incumbent FF’s, the stipend
as defined in this Section will not commence until the successful
completion of the initial Performance Test. The initial incumbent
group of employees holding FF positions on the effective date of the
Program, will begin receiving their stipend upon successful
completion of their Medical Assessment and Physical Fitness
Assessment (PFA). Continuation of this stipend will not continue
during Rehabilitation Plan period(s) and will also cease upan
disqualification.

9.0  Disqualification and Regualification

9.1

5.2

9.3

——— ——=

FF's disqualified from the Fire Department will be permitted to bid
into other positions within the D&D Unit subject to the limitations of
their restrictions, if any, as specified on the respactive position bid
sheets, so long as they meet the position qualifications and have
sufficient seniority.

FF's desiring to requalify after disqualification will not be permitted
the opportunity to do so unless there exists an open position to
which they must bid, have sufficient seniority, and must be able
qualify immediately.

During layoffsireductions-in-force the disqualified FF shall retain
seniority rights consistent with core, base and project positions per
the CBA.
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June 28, 2022

Fluor-BWXT Portsmauth LLC
F 0 Box 548

Pikedon. Chio 45651

740 897-2698 Teleghona

United Steelworkers Local 689
CGeneral Grievance Committee
Attn; Herman Potter

2288 Wakefield Mound Road
P.O. Box 467

Piketon, OH 45661

Subject: Settlement of Grievances FBP-1I-0115-17
The parties agree to the following:

1) FBP agrees to the following:
* Toincrease the current USW represented firefighter's weekly stipend from $80 to 5100
per week.
+ This offer does not include retroactivity.
= This offier will be implemented the pay period following documentation that the USW has
taken the approprigte actions listed in number (%2),

2) The USW agrees to withdraw, with prejudice and without precedent, the following Grievances,
Arbitrations, andfor NLRB charges pertaining to:
= FBP-1I-0115-17

3) The Parties are agreeable that subjects pertaining to Trench Training may be permissive
subjects of bargaining during negotiations.

4) The Parties acknowledge and agree that this Agresment represents a settlement of
disputed matters between and among them and that no party is making any admission of
wrongdoing or liability by agreeing to this settlement.

5) FBP admits no violation of the parties Labor Agreement by signing this Settlemnent
Agreement.

6) This Settlement Agreement is on a non-precedent basis and cannot be used in any other
proceeding except to enforce its terms.

M . For the Company

Ronald E. Lee, Senior Director, Labor Relations
Fluor BWXT, Partsmouth LLC

‘5—,.2_'.-'_"..’ —, For the Union

Herman Potter, USW President
USW Local 689
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